
Overview of the Architecture OV-1 (High Level Concept Graphic)

The OV-1 graphically demonstrates the full spectrum of activities and initiatives an 
enterprise or organization oversees.  It can also be used to highlight unique operational 
aspects.  The OV-1 is used to market the organization’s architecture to stakeholders 
and to explain the organization mission and goals in an aesthetic and easy-to-
understand view.  The OV-1 is one of 26 Department of Defense Architecture 
Framework (DoDAF) products organizations build when developing architecture.  
Understanding the HRM OV-1

The OV-1 for Human Resources Management (HRM)  depicts the 14 Lines of 
Business of Personnel and Readiness (P&R) across the full span of missions.  These 
Lines of Business are the outlined “bubbles,” and they explain the content areas under 
the P&R purview, as depicted in the HRM operational architecture in terms of the 
“what” and “who” are involved. Due to the large scope of the Lines of Business the 
representative “bubbles” are arranged in rings that denote the three major lifecycles 
associated with management of human resources: Managing Careers, Maintaining HR 
Infrastructure, and Providing Quality of Life.   Through the core concepts of Records 
Management, Policy, Customer Service, Change Management, and Continuous 
Process Improvement, P&R work efforts, on behalf of their P&R stakeholders to 
oversee the management of careers, HR infrastructure, quality of life, and readiness.
Background on HRM Architecture Development 

HRM falls under the auspices of the Office of the Under Secretary of Defense for 
Personnel and Readiness, (OUSD P&R), was developed and is maintained by the 
Director of P&R Information Management and supports military Service members, 
Civilian employees, contractors (in theater), military families, retirees, and other U.S. 
personnel, pursuing initiatives that reflect the P&R commitment to all of those who 
are serving as well as those who have served. P&R focuses on quality of life initiatives
across the full human resource life cycle from recruiting through retirement, providing 
continued, seamless support to military personnel and their dependents as the military 
personnel cross from active to reserve status and back, as they deploy and re-deploy 
and as they leave military service to enter the private sector as veterans or retirees.  
P&R provides this support efficiently through effective interface with the Department 
of Veterans Affairs and other government agencies.



WORKING PAPER

Operational Node Name Operational Node Description Operational Activity Name
Obtain Accession Information
Determine Accession Type

Obtain Initial Facts
Determine Non-Punitive Action
Determine Administrative Hold
Conduct Non-Judicial Punishment Proceedings
Obtain Initial Facts
Conduct Investigation
Refer Case to Court-Martial
Maintain Administrative Hold
Document Disciplinary Action Results
Update Adverse Action Information

Provide Assignment Action Decision
Provide Assignment Order Decision

Determine Assignment Action
Submit Assignment Action Request

Assignment Specialist This node represents personnel who perform the 
administrative activities (e.g., counseling, creating, 

Adverse Actions Specialist This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with 
adverse actions related personnel actions. The adverse 
actions related personnel actions may include (but not be 
limited to) placing a Member on administrative hold, 
documenting disciplinary action results, and updating a 
Member's personnel and pay record with the adverse action 
information.

Assignment Approval Authority This node represents personnel who perform activities 
associated with the approval of requests for assignment 
related personnel/pay actions (e.g., temporary and permanent 
assignment orders, waivers, and assignment actions).

HRM Baseline March 2008 - Perform Human Resources Management 
Operational Node Definitions (OV-2) 

Accession Specialist This node represents personnel who perform all functions 
pertaining to the management of Candidate accessions. They 
are the primary persons responsible for, and with authority to 
perform accessions processing. These responsibilities include, 
meeting accession goals for both officer and enlisted 
personnel, developing direct commissioning and appointment 
policies for their respective Services, and capturing information 
for non-military personnel.

Adverse Actions Approval 
Authority

This node represents personnel who have decision making 
authority to approve/disapprove adverse actions related 
personnel actions.
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Operational Node Name Operational Node Description Operational Activity Name
Prepare Assignment Order
Distribute Assignment Order
Select Candidate To Fill Requisition
Verify In-Processing Checklist
Issue In-Processing Checklist
Report for In-Processing
Provide Assignment Order Decision
Verify Out-Processing Checklist
Issue Out-Processing Checklist
Identify Candidates To Fill Requisition
Report for Out-Processing
Review Open Requisition
Provide Assignment Action Decision
Review Award Recommendation Request
Provide Award Order Decision
Make Decision on Award
Prepare Award Reclama Decision
Prepare Award Recommendation Request
Submit Award Recommendation Request
Determine Award Type Request
Identify Eligible Personnel for Award
Prepare Award Reclama Decision
Issue Award Certificate
Prepare Award Order
Validate Award Recommendation Request
Distribute Award Order
Capture Award Specification
Provide Award Order Decision
Identify Eligible Personnel for Award
Update Personnel Award Information
Manage Special Category Agreement
Counsel Involuntary Retention Officer
Determine Involuntary Retention Appeal Outcome
Make Reenlistment Decision
Provide Enlistment Extension Appeal Decision
Provide Enlistment Extension Request Decision

Career Approval Authority This node represents personnel that review all personnel 
agreement requests and determine their disposition.

Award Recommender This node represents personnel who perform activities 
associated with identifying the award type requested for a 
Member, preparing the award justification, preparing and 
submitting the award recommendation request, and submitting 
any award reclama.

Award Specialist This node represents personnel who perform activities 
associated with the administration of awards, decorations, and 
special recognition programs to include individual, 
unit/organizational and special recognition awards.

documenting, verifying, and validating) associated with 
assignment related personnel actions. The assignment related 
personnel actions may include (but not be limited to) creating 
assignment actions, generating of assignment orders, making 
recommendations on assignment Personnel Action Requests 
(PAR), and performing personnel in and out-processing.

Award Approval Authority This node represents personnel who perform activities 
associated with reviewing and recommending appropriate 
action on awards submitted for approval.
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Operational Node Name Operational Node Description Operational Activity Name
Provide Involuntary Enlistment Extension Waiver 
Decision
Identify Officer for Involuntary Retention
Review Reenlistment Request
Execute Reenlistment Agreement
Prepare Enlistment Extension Service Agreement
Manage Special Category Agreement
Determine Member(s) for Involuntary Enlistment 
Extension
Counsel Involuntary Enlistment Extension Member
Counsel Involuntary Retention Officer
Make Reenlistment Decision
Provide Enlistment Extension Appeal Decision
Provide Enlistment Extension Request Decision
Provide Involuntary Enlistment Extension Waiver 
Decision
Identify Officer for Involuntary Retention
Counsel Reenlistment Candidate
Update Member's Reenlistment Eligibility
Update Enlistment Service Agreement
Counsel Member on Pending Extension
Execute Involuntary Retention
Identify Member for Reenlistment
Prepare Reenlistment Waiver
Facilitate Signing of Service Enlistment Agreement
Determine Occupational Competencies
Manage Individual Training
Manage Education
Manage Career Path
Manage Credentials
Manage Personnel Development Resource Scheduling

Manage Competency Testing
Manage Personnel Classification
Manage Distributed Learning Program

Development Specialist This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) pertaining to 
managing the development of personnel.

Career Specialist This node represents personnel who perform the 
administrative activities (e.g., creation, verification, validation) 
associated with Career Management related personnel 
actions. The Career Specialist responsibilities include assisting 
in completing agreement request forms, preparing and 
processing all supporting documentation (e.g., waiver 
requests), ensuring accurate completion of all forms pertinent 
to career planning, and sending all requests to the proper 
approval authority for authorization. They are also responsible 
for identifying members eligible for reenlistment and counseling 
members pertaining to their career in the Service. They 
prepare or update a member's personnel agreement 
information, execute the oath of enlistment and facilitate the 
signing of the personnel agreement.
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Operational Node Name Operational Node Description Operational Activity Name
Disability Evaluation Approval 
Authority

This node represents personnel who perform activities 
associated with the authority to approve/disapprove disability 
evaluation-related personnel actions. The disability evaluation-
related personnel actions may include (but not be limited to) 
making final physical evaluation board determination, creating 
related order requirements, and issuing disposition 
notifications.

Manage Physical Evaluation Process

Disability Evaluation Specialist This node represents personnel who perform the 
administrative activities (e.g. creation, verification, validation) 
associated with  disability rating-related actions. The disability 
rating-related personnel actions may include (but not be limited 
to) the compilation of Medical Evaluation Board (MEB) findings 
and other medical information in preparation for board 
decisions, Member counseling, and updating disability rating 
information.

Manage Physical Evaluation Process

DoD Civilian Personnel This node represents U.S. citizens or foreign nationals 
employed by the Department of Defense and paid from 
appropriated or non-appropriated funds under permanent or 
temporary arrangement. That includes employees filling full-
time, part-time, intermittent, or on-call positions.

Process Individual Information

Process Warfighter Information
Counsel Involuntary Retention Officer
Manage Special Category Agreement
Document Time and Labor
Execute Interservice Transfer Decision
Administer Transfer Between Reserve Categories
Manage Voluntary Separation Checklist
Manage Transfer from Officer to Enlisted
Execute Commissioning Program Admission Decision
Administer Transfer To and From Active Duty
Execute Intraservice Transfer Decision
Counsel Member on Retirement
Manage Retirement Checklist
Execute Reenlistment Agreement
Manage Involuntary Separation Checklist

DoD Military Personnel This node represents Members serving in the US Army, Navy, 
Air Force, Marine Corps (e.g., regular reserve and Guard 
components; active; inactive; retired) or Coast Guard (when 
transferred to operational control under the Navy).
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Operational Node Name Operational Node Description Operational Activity Name
Process Individual Information
Adjust Time, Absence, and Labor Information
Complete In-Processing Checklist
Complete Out-Processing Checklist
Submit Enlistment Extension Request
Prepare Reenlistment Appeal
Submit Reenlistment Request
Facilitate Signing of Service Enlistment Agreement
Manage Collections
Administer Financial Assets and Liabilities
Allocate Funds

FM Planning and Policy Office This office is responsible for internal or external accounting 
and budgetary requirements pertaining to DoD accounting 
policy, budget policy and identifying the internal or external 
requirements on the DoD's standard chart of accounts. This is 
in relationship with the standard financial information structure 
(SFIS). Also, it is responsible to perform executive level 
planning, reviews and integration of the national military 
strategies and the national security strategies when aligning 
the department's strategic goals, and priorities.

Perform Executive Level Planning

FM Financial Management (FM) - Objectives: Provide accurate 
and reliable financial information in support of the Planning, 
Programming, Budgeting, and Execution (PPBE) process to 
ensure adequate financial resources for warfighter mission 
requirements. Provide accurate financial information to reliably 
cost: (1) the conduct, output, and performance of warfighter 
operations and missions both in total and in varying levels of 
organizational, operational, and resource detail; and (2) 
ongoing, completed, or projected programs in support of 
warfighter requirements. The key elements of this CBM include 
greater integration of PPBE processes and supporting defense 
business systems. The key elements also include all aspects 
of processes and controls necessary to routinely capture and 
provide accurate financial information that also complies with 
public law, regulations, standards, and established policy.
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Operational Node Name Operational Node Description Operational Activity Name
FM Program and Budget Office This office is responsible for managing the overall budget 

formulation and execution for the Department of Defense. It is 
responsible to evaluate, develop, and integrate strategic goals 
into program guidance and decisions that update the FYPD 
and issue budget/fiscal guidance to formulate and prepare 
DoD's submission to the President's Budget. This 
encompasses issuing budget guidance in conjunction with 
programming plans. It requires coordination efforts to develop 
and resolves programmatic issues. The development of budget 
through the formulation phase to include activities that 
supports the budget hearing review with OSD and OMB. This 
review process addresses all perspectives including those of 
the Chairman of the Joint Staff, Under Secretaries of Defense, 
Service Secretaries, and OMB are considered as an integral 
part of the decision-making process. This phase ensures that 
the planning goals and programming objectives are consistent 
with the National Military and National Security strategies. They 
also identify and focus on priorities that will be used to develop 
fiscal and program guidance. Once the above is developed guid

Allocate Funds

Family Support Manager This node represents personnel who perform activities 
associated with maintaining or improving personnel's quality of 
life. This includes developing policies, future plans, revenue-
producing and cost saving initiatives to support Quality of Life 
programs, and technical assistance as requested. Quality of 
Life programs include support for morale, welfare and 
recreation (MWR), family support, casualty assistance and 
social action programs, and providing budget and program 
related guidance, and providing policy and oversight.

Manage Quality of Life
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Operational Node Name Operational Node Description Operational Activity Name
Force Manager This node represents personnel who perform all activities 

associated with managing the human resources infrastructure 
for Department of Defense (DoD) organizations. These 
activities include managing the implementation of DoD mission 
plans by formulating force structure, strength projections, 
accession targets, distributing peacetime authorizations and 
wartime requirements, and managing personnel inventory.

Manage Organization

Create Human Resource Profile
Update Human Resource Profile
Archive Human Resource Profile

Human Resources Customer This node represents personnel who are stakeholders or who 
request/receive services associated with entry to/exit from the 
organization; profile record management; career development 
and management; execution of human resources policies, 
procedures and employee information management, and 
administering, authorizing and calculating pay. These services 
include the following: accession, recruitment, strength 
management, placement and assignment, position fill 
management and classification, budget justification, resource 
utilization projections, adverse action, time and attendance 
tracking, human resources reporting, education, training and 
development, competency management, performance review 
and administration (including the promotion process). These 
services also include pay administration and policy, leave 
calculation, annuitant and retirement pay, special pay and 
entitlement, pay authorization and calculation, pay adjustment, 
allotments, bonds, garnishments and offsets, Thrift Saving 
Plan calculation, payroll and tax reporting, travel pay and other 
reimbursables.

Manage Correction of Military Profile
Manage Union Relations Program

Human Resources Interaction 
Approval Authority

This node represents personnel who perform activities 
associated with the approval/disapproval of requests for 

Human Resource Profile 
Administrator

This node represents personnel who perform activities 
associated with the management of the Human Resource 
Information to include the creation, update, and archival of 
information associated with personnel as authorized by the 
proper approval authority.
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Operational Node Name Operational Node Description Operational Activity Name
Manage Labor Rights
Manage Workforce Communications

Manage Workforce Communications
Manage Correction of Military Profile
Manage Labor Rights
Manage Human Resources Personal Information
Manage Union Relations Program
Manage Personnel and Pay
Manage Benefits
Manage InterAgency Support
Manage Human Resources Organizational 
Infrastructure Support
Manage Travel

Human Resources 
Management Policy Analyst

This node represents personnel who perform activities 
associated with the analysis and formulation of Human 
Resources policy and guidance. These activities include 
developing policy and guidance and coordinating the approval 
and implementation of Human Resources policy and guidance.

Develop Human Resources Manage Policy and 
Guidance
Coordinate Human Resources Manage Policy and 
Guidance
Provide Human Resources Manage Policy and 
Guidance Decision

Human Resources 
Management Policy Approval 
Authority

This node represents personnel who perform activities 
associated with the approval or disapproval of Human 
Resources policy and guidance.

Provide Human Resources Manage Policy and 
Guidance Decision

Manage Personnel and Pay
Manage Benefits
Manage Travel
Manage Human Resource Profile
Manage InterAgency Support

Human Resources 
Management Approval 
Authority

This node represents personnel who are officials designated 
by law or policy or regulation to include the Military 
departments and Civilians that approves requests for 
personnel/pay, medical, and legal actions.

Human Resources Specialist This node represents personnel who perform activities 
associated with entry to/exit from the organization; profile 
record management; career development and management; 
execution of human resources policies, procedures and 
employee information management, and administering, 

human resources interaction actions (e.g., communication with 
the workforce; union relations agreement; labor rights issue 
resolution; customer self-service or assisted input; correction 
of military records request, customer feedback based internal 
action).

Human Resources Interaction 
Specialist

This node represents personnel who perform activities 
associated with managing Human Resources specified 
interactions with a person.
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Operational Node Name Operational Node Description Operational Activity Name
Manage Human Resources Organizational 
Infrastructure Support

Support Maneuver and Mobility Support Operations
Support Administration of Correctional Programs
Support Administration of Clemency and Parole Policies 
and Procedures
Support Internment and Resettlement Operations
Support Coordination with Civilian Law Enforcement
Support Operation of Correctional Facilities
Support Operation of Confinement Facilities
Provide Traffic Enforcement
Support Area Security Operations
Support Operation of Regional Corrections Facilities
Provide Substance Control
Support Citizenship Protection
Support Leadership Protection
Support Illegal Substance Control Programs
Support Operation of United States Disciplinary 
Barracks
Support Controlled Substance Programs
Support Military Police Criminal Investigative Services
Support Civilian Criminal Investigative Services
Manage Vehicle and Weapon Registration

Law Enforcement Professional This node represents personnel who perform activities related 
to protecting military members, families, and assets of the U.S. 
military by enforcing state and federal laws.

authorizing and calculating pay. These activities include the 
following: accession, recruitment, strength management, 
placement and assignment, position fill management and 
classification, budget justification, resource utilization 
projections, adverse action, time and attendance tracking, 
human resources reporting, education, training and 
development, competency management, performance review 
and administration (including the promotion process). These 
activities also include pay administration and policy, leave 
calculation, annuitant and retirement pay, special pay and 
Human Resources (HR) entitlement, pay authorization and 
calculation, pay adjustment, allotments, bonds, garnishments 
and offsets, Thrift Saving Plan calculation, payroll and tax 
reporting, travel pay and other reimbursables.
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Operational Node Name Operational Node Description Operational Activity Name
Support Property Protection
Support Police Intelligence Operations
Support NonDoD Agency Criminal Investigative 
Services
Support Law and Order Operations
Provide Estate Planning Services
Provide Medical Planning Services
Support Legal Aspects of Property and Financial Affairs 
Management
Provide Immigration and Naturalization Law Services
Support Family and Domestic Relations Affairs
Provide Legal Defense
Support Judicial Hearings
Perform Legal Prosecution and Litigation
Support Consumer Laws
Provide Resolution Facilitation
Perform Legal Investigation
Provide Legal Representation to Foreign Governments
Provide Legal Representation to State Governments
Provide Legal Representation to Local Governments
Provide Departmental Guidance and Comment
Provide Legal Representation to Other US Agencies
Provide Legal Representation to Private Organizations
Provide Review and Interpretation of Draft Policies
Provide Legal Assistance Related to Military Rights and 
Protections
Provide Powers of Attorney

Legal Services Professional This node represents personnel who perform activities 
associated with enhancing readiness by educating the military 
community on personnel legal issues and the services 
available through legal assistance. It includes providing legal 
planning services, civil and domestic legal services, litigation 
and judicial functions, and DoD representation to external 
organizations and governments.
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Operational Node Name Operational Node Description Operational Activity Name
MSSM The Materiel Supply and Service Management (MSSM) Core 

Business Mission Area is the CMBA that covers DoD's supply 
chain, responsible for ensuring enterprise business capability 
to maintain readiness for the warfighter and sustain the force at 
a level of performance that meets or exceeds Combatant 
Commander's requirements. The key elements of MSSM 
include the conduct of planning, sourcing, 
making/manufacturing/repairing, performing logistics and field 
services, sustainment operations, delivery of property and 
forces, retail sales as required, and the return or retrograde of 
all classes of supply (materiel), personnel, and forces 
(deployments). When required, MSSM elements include 
disposal and demilitarization. Field services include such 
activities as laundry, bath services, and mortuary services. 
These capabilities are represented in the architecture as 
conduct planning, conduct sourcing, perform build, make, 
maintenance, and sustainment operations, deliver property and 
forces, and dispose or return property and materiel.

Perform Asset Accountability

Medical Administrator This node represents personnel who are U.S. military 
privileged (licensed) healthcare providers or U.S. privileged 
(licensed) healthcare providers employed by, or under 
contract/sub-contract to the U.S. Government or U.S. 
Government contractor, specifically trained and authorized by 
the medical treatment facility commander who is responsible 
for review of healthcare services or conducting clinical 
evaluations for purposes of the PRP. (DoD 5210.42-R)(PCN - 
A05065)

Manage Military Health Services

Multiple Core Business Mission 
(CBM)

The Multi CBM Node is a collection of activities that are 
performed by more than one CBM in support of the operations 
of the Department of Defense Business Mission Area.
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Operational Node Name Operational Node Description Operational Activity Name
Non-DoD Personnel This node represents U.S. citizens or foreign nationals 

employed by a U.S. federal, state, local, or regional 
government agency other than the Department of Defense. 
This node also includes (but may not be limited to) Non-DoD 
contractors, U.S. or Foreign citizens, a person serving in the 
Coast Guard, the Commissioned Corps of the National 
Oceanographic and Atmospheric Administration, or the 
Commissioned Corps of the Public Health Service.

Process Individual Information

Coordinate Noncombatant Evacuee for Transportation

Closeout Noncombatant Evacuation Operations
Identify Noncombatant for Evacuation

Reactivate Unit
Inactivate Unit
Re-Designate Unit
Reorganize Unit
Establish Unit

Process Individual Information
Document Time and Labor
Adjust Time, Absence, and Labor Information

Manage Pay Action

Other Human Resources 
Customer

This node represents individuals with a specified relationship 
with DoD, but who are not directly employed by DoD. This may 
include (but not be limited to) family members, DoD 
contractors, attached foreign military and foreign government 
representatives, persons eligible for particular DoD benefits 
because of their relationship with DoD personnel, former DoD 
civilian personnel currently receiving pension benefits, and 
DoD volunteers.

Pay Approval Authority This node represents personnel who perform activities 

Noncombatant Evacuation 
Operations (NEO) Specialist

This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with 
tracking Noncombatant Evacuation Operations (NEO) Evacuee 
(e.g., identifying the Noncombatant for evacuation, 
coordinating the Noncombatant for transportation, and closing 
out the NEO process.)

Organization Manager This node represents personnel who perform activities 
associated with the formulation of Department of Defense 
(DoD) organizations within DoD command relationships that 
are needed to accomplish assigned missions within budgetary 
constraints. This also includes development of organization 
specifications related to the allocation of human resources and 
manpower requirements, establishing and maintaining 
Organization Unique Identifier (OUID) and relationships and 
tailoring organizations to reflect revisions to mission 
implementations.
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Operational Node Name Operational Node Description Operational Activity Name
Execute Payroll
Manage Reimbursements

Execute Payroll
Manage Reimbursements
Determine Deductions
Determine Earnings
Manage Pay Action

Performance Evaluation 
Approval Authority

This node represents personnel who perform activities 
associated with the approval of requests for personnel/pay 
actions (e.g., performance evaluations, refutals, appeals).

Provide Performance Evaluation Appeal Decision

Inform Performance Evaluation Raters
Determine Personnel Requiring Performance Evaluation

Publish Performance Evaluation Rating Chain
Closeout Performance Evaluation Process
Identify Performance Evaluation Rating Chain
Provide Performance Evaluation Appeal Decision
Manage Operational Duty Experience Competency
Manage Personnel Development Resource Scheduling

Manage Credentials
Manage Distributed Learning Program
Manage Education
Manage Individual Training
Determine Occupational Competencies
Manage Competency Testing
Manage Personnel Classification
Manage Career Path
Manage Career Path
Manage Individual Training
Manage Operational Duty Experience Competency
Manage Education

Personnel Development 
Approval Authority

This node represents personnel who perform activities 
associated with the approval/disapproval of functions 
pertaining to managing the development of personnel.

Personnel Development 
Specialist

This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) pertaining to 
managing the development of personnel.

Pay Specialist This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with 
payroll processing actions (e.g., determining pay, allowances, 
deductions, reimbursements, and calculation of pay).

Performance Evaluation 
Specialist

This node represents personnel who perform activities 
associated with managing the personnel evaluation process to 
include the identifying of personnel due for evaluation reports 
and raters that will provide their input to the individual's 
evaluation report and closing out the process by maintaining 
performance files and updating performance evaluation 
records.

associated with the approval/disapproval and certification of 
payroll processing actions (e.g., verify and validate pay 
eligibility and certify pay and reimbursements).
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Operational Node Name Operational Node Description Operational Activity Name
Manage Distributed Learning Program
Manage Competency Testing
Manage Credentials
Determine Occupational Competencies
Manage Personnel Classification
Manage Personnel Development Resource Scheduling

Personnel Distribution Approval 
Authority

This node represents personnel who perform activities 
associated with validating or non-validating personnel 
requirement requests.

Provide Personnel Requirement Request Decision

Personnel Distribution 
Specialist

This node represents personnel who perform activities 
associated with implementing the personnel distribution plan 
and processing personnel requirement requests.

Coordinate Personnel Distribution Plan Implementation

Provide Personnel Grade Change Order Decision
Manage Promotion Selection
Receive Demotion Decision
Manage Promotion Selection
Publish Demotion Order
Distribute Personnel Grade Change Order
Prepare Personnel Grade Change Order
Execute Demotion
Execute Promotion
Manage Promotion Eligibility
Provide Personnel Grade Change Order Decision
Administer Personnel Reliability Program Rosters, 
Statistics, and Status Updates
Issue Identification Card
Issue Unit Controlled Cards
Manage Biometric Identification
Manage Foreign Government Support
Manage Other Federal Government Support
Manage Private Organization Support
Manage State and Local Support
Produce ID Tags
Reallocate Existing Clearances
Support Clearance Eligibility Status Updates

Personnel Security Specialist This node represents personnel who perform activities 
associated with ensuring employees, contractors, and others 
have been approved to enter Department of Defense (DoD) 
buildings, utilize DoD services, and access sensitive 
information. This includes eligibility determination, badge 
issuance, clearance tracking, and security verification services.

Personnel Grade Change 
Approval Authority

This node represents personnel who are entrusted with the 
authority to approve a Member's promotion.

Personnel Grade Change 
Specialist

This node represents personnel who are employees that 
perform activities associated with identifying the list of 
personnel eligible for promotion, assisting in completing 
promotion packages, submitting list of eligible promotion 
personnel for approval, and maintaining the promotion list.
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Operational Node Name Operational Node Description Operational Activity Name
Support Personnel Reliability Certification, Evaluation, 
and Decertification
Support Personnel Reliability Program Education and 
Training
Support Personnel Security Clearance Certification 
Process
Support Personnel Security Clearance Education, 
Training, and Planning
Support Public Trust Position Application Process
Support Public Trust Position Education and Training
Support Suitability Status Updates
Support Unfavorable Personnel Security Clearance 
Determinations
Support Unfavorable Suitability Determinations
Verify Access, Benefits, and Entitlements Eligibility
Reconcile Manpower Allocation Discrepancy List
Coordinate Manpower Change
Create Position
Update Position Data
Review Manpower Allocation
Evaluate Manpower Change Request
Delete Position
Implement Manpower Change Request
Distribute Manpower Document
Update Manpower Document

RPILM Real Property and Installations Lifecycle Management (RPILM) 
- Real Property and Installations Lifecycle Management 
provides installation assets and services that are available 
when and where needed, with the joint capabilities and 
capacities necessary to effectively and efficiently support DoD 
missions.

Maintain Asset Information

Counsel Personnel on Performance Evaluation ReportRater This node represents personnel who perform activities 
associated with providing periodic performance feedback, 

Position Manager This node represents personnel who perform the activities 
associated with formulating specifications for the peacetime 
authorizations and the wartime requirements needed to 
accomplish tasked Department of Defense missions. 
Managing a position includes the occupation, skill, position 
requirements, education, and training specifications that the 
position requires to perform the specified mission.
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Operational Node Name Operational Node Description Operational Activity Name
Evaluate Personnel Performance

Recruitment Specialist This node represents personnel who perform all functions 
pertaining to recruitment. They are the primary authorized 
persons responsible for performing recruitment processes. 
These responsibilities may include (but not be limited to) 
recruiting both officer and enlisted personnel to begin the 
transition from civilian life to military life and to act as a liaison 
between the military and the general populous.

Manage Vacancy Recruiting

Provide Retirement Decision
Manage Retirement Checklist
Generate Retirement Order
Assess Retirement Eligibility
Manage Transition Assistance Programs
Generate Retirement Order
Provide Retirement Decision
Manage Retirement Checklist
Counsel Member on Retirement
Execute Retirement

Provide Voluntary Separation Decision
Provide Involuntary Separation Decision
Provide Separation Order Decision
Provide Involuntary Separation Appeal Decision

Assess Eligibility for Voluntary Separation
Identify Member(s) for Involuntary Separation

Separation Specialist This node represents personnel who perform the 
administrative activities (e.g., creation, verification, validation) 

Retirement Specialist This node represents personnel who perform the functions 
pertaining to the management and execution of retirement. 
They are the primary authorized persons responsible for 
performing retirement processing. These responsibilities may 
include (but not be limited to) meeting reduction-in-force 
quotas, ensuring the correct amounts of eligible retirements 
from each grade and rank and specialty, managing voluntary 
and involuntary retirements, and sending retirement data to the 
proper authority.

Separation Approval Authority This node represents personnel who perform activities 
associated with the approval of separation-related personnel 
actions. The separation-related personnel actions may include 
(but not be limited to) making a final separation determination, 
creating separation order requirements, and issuing separation 
notifications.

initiating performance reports (usually the Member's immediate 
supervisor), and passing the report through the Rating Chain. 
Raters may include (but not be limited to) Rater, Intermediate 
Rater (optional in the Army, Marine Corps, and Navy), and 
Senior Raters who are responsible for accuracy and 
completion of the Performance Report. The Senior Rater has 
the final say over evaluation decisions.

Retirement Approval Authority This node represents personnel who are officials that 
approve/disapprove actions pertaining to the retirement 
process.
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Operational Node Name Operational Node Description Operational Activity Name
Manage Involuntary Separation Checklist
Manage Transition Assistance Programs
Distribute Separation Order
Provide Separation Order Decision
Manage Voluntary Separation Checklist
Execute Voluntary Separation
Execute Involuntary Separation
Prepare Separation Order
Counsel Member on Voluntary Separation
Counsel Member on Involuntary Separation
Identify Unauthorized Absence
Certify Time, Absence, and Labor
Manage Absence Request
Manage Leave Sell-Back
Classify Unauthorized Absence
Resolve Unauthorized Absence

Manage Absence Request
Classify Unauthorized Absence
Adjust Time, Absence, and Labor Information
Resolve Unauthorized Absence
Manage Leave Sell-Back
Manage Leave Balance
Identify Unauthorized Absence
Document Time and Labor
Conduct Interservice Transfer Board Review
Administer Transfer Between Reserve Categories
Conduct Intraservice Transfer Review
Administer Transfer To and From Active Duty
Manage Transfer from Officer to Enlisted
Provide Entrance Review Board Decision
Provide Transfer Order Decision
Conduct Interservice Transfer Board Review
Manage Transfer from Officer to Enlisted
Administer Transfer To and From Active Duty

Transfer Specialist This node represents personnel who perform the 
administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with 

Time, Absence, and Labor 
Specialist

This node represents personnel who perform the 
administrative activities associated with verifying recorded or 
adjusted time worked, authorized and unauthorized absence 
personnel actions, labor information, documenting labor 
allotted to specific tasks, projects and/or programs, managing 
leave balance and processing absence or leave sell-back 
requests and updating the Member's record.

Transfer Approval Authority This node represents personnel who have decision making 
authority to approve/disapprove transfer-related personnel 
actions. The transfer-related personnel actions may include 
(but not be limited to) the concurrence/nonconcurrence of a 
transfer, conducting transfer review, and making final transfer 
determination.

associated with separation related personnel actions. The 
separation-related personnel actions may include (but not be 
limited to) the creation of a separation request, Member 
counseling, executing the separation decision, and updating 
separation record information.

Time, Absence, and Labor 
Approval Authority

This node represents personnel who perform activities 
associated with certifying and/or re-certifying (for adjustments) 
of time, absence, and labor information, enabling payroll labor 
costs to be distributed and charged to appropriate cost centers, 
approving or disapproving absence or leave sell-back 
requests, classifying unauthorized absence personnel, and 
deciding the actions to be taken concerning unauthorized 
absences.
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Administer Transfer Between Reserve Categories
Conduct Intraservice Transfer Review
Provide Entrance Review Board Decision
Distribute Transfer Order
Execute Commissioning Program Admission Decision
Prepare Transfer Order
Assess Intraservice Transfer Eligibility
Assess Interservice Transfer Eligibility
Assess Commissioning Program Eligibility
Execute Intraservice Transfer Decision
Execute Interservice Transfer Decision
Provide Transfer Order Decision
Identify Noncombatant for Evacuation
Request Travel Location Information
Request Travel Duration Information
Request Travel Purpose Information
Coordinate Noncombatant Evacuee for Transportation
Project Number of Travelers
Prepare Travel Cost Estimate
Receive Travel Information
Approve Travel Funds Availability
Receive Vendor Invoice
Create Travel Voucher
Initiate Obligation Adjustment for Vendor Invoice
Prepare Travel Authorization
Reconcile Travel Document
Validate Travel Funds Availability
Certify Centrally Billed Accounts Invoice
Verify Travel Voucher
Manage Transportation Reservation
Provide Travel Management Information for Financial 
Management Audit
Approve Travel Voucher
Support Correction of Discrepancies
Manage Vehicle Rental Reservation
Submit Travel Voucher

transfer-related personnel actions. The transfer-related 
personnel actions may include (but not be limited to) the 
verifying transfer eligibility, processing waivers, executing the 
transfer decision, and updating transfer record information.

Travel Specialist This node represents personnel who perform the 
administrative activities (e.g., creation, verification, validation) 
associated with travel related personnel actions, authorizing 
and documenting all types of official travel (e.g., initial hire/first 
duty station travel, temporary duty (TDY) travel, and permanent 
change of station (PCS) travel), verifying a travel authorization, 
required documentation, and traveler's eligibility and 
credentials (e.g., security clearance, passport, visa, foreign 
area clearance), initiating and finalizing travel requests and 
authorizations, gathering information necessary to create a 
travel authorization for individual or group travel, verifying funds 
availability, arranging travel accommodations (e.g., airlines, 
rental car, lodging); and estimating travel costs.
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Manage Lodging Reservation
Manage Miscellaneous Expense
Initiate Obligation Adjustment Travel Voucher Invoice
Manage Travel Accommodations
Closeout Noncombatant Evacuation Operations
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Manage Personnel Plan
Manage Personnel Distribution Plan

Workforce Analyst This node represents personnel who perform all activities 
associated with the analysis or modeling of strengths, work 
years, grade distribution, career paths, accession goals and 
losses in relation to specified mission needs/manage to 
budget. These activities include strength planning detailed 
formulation of force restructuring programs (e.g., Stop Loss, 
mandated retraining, Reduction-in-Force), reserve and active 
duty tour requirements, management of reserve mandays, 
mobilization, demobilization, and retention initiatives.

Perform Workforce Analysis

Perform Personnel Budgeting
Adjust Manpower Requirements Based on Priority List
Allocate Manpower
Review Budget Decision

Develop Policy and Procedure Guidance
Develop Personnel Distribution Plan
Identify Mission List
Manage Personnel Plan
Determine Mission Requirements for Manpower

Validate Manpower Requirement List
Prioritize Manpower Requirement List

Workforce Planner This node represents personnel who perform activities 
associated with projecting manpower requirements (both 
budgetary and executionary) and personnel inventory to 
support preparation of the Department of Defense (DoD) 
budget. This also includes personnel who perform activities 
associated with projecting end-strength based on budgeted 
funds, developing and publishing the personnel plans (e.g., 
personnel distribution plan).

Workforce Programmer This node represents personnel who perform the 
administrative activities associated with compiling and 

WSLM Weapon System Life Cycle Management (WSLM) - 
Represents full lifecycle management, cradle-to-grave, of 
Defense acquisition of weapon systems and automated 
information systems to include requirements, technology, 
development, production, and sustainment.

Workforce Budget Manager This node represents personnel who perform the 
administrative activities associated with the projection of 
human resources requirements in terms of specifications 
sufficient to support preparation of the Department of Defense 
(DoD) Human Resources budget. This also includes 
developing, reviewing and adjusting budget estimates based 
on program requirements and in accordance with budgetary 
and congressional guidance.
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Determine Manpower Requirements to be Fundedprojecting future manpower requirements, documenting these 

requirements, integrating them into the overall planning, 
programming, and budgeting process, and translating them 
into a form that provides a basis for personnel procurement, 
training, and assignment.
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A6 Perform Human Resources Management This activity is associated with enterprise-level business activities essential to 
managing the human resources infrastructure of the Department of Defense 
(DoD). This diagram shows the activities necessary to formulate force structure 
and project strengths in peacetime authorizations and wartime requirements 
and personal debt owed to the DoD upon termination or separation. This 
infrastructure includes the execution of essential human resources policies and 
procedures that require documenting and tracking personnel visibility. It 
provides the capabilities to implement Cross-Service support, account for DoD 
civilian, military, family members, and contractor personnel especially in 
wartime, match organizations and people to find specific skill sets, scan 
employee information profiles for needed skills and competencies, and obtain 
accurate and current personnel and pay records (e.g., status change [active, 
guard, reserve], pay, benefits, credit for service). DoD sustains the essential 
key for documenting and tracking a person's information by creating and 
updating the Human Resource Profile.

A6.1 Manage Organization This activity is associated with managing the human resources infrastructure 
for Department of Defense (DoD) organizations. This activity includes 
managing the implementation of DoD mission plans by formulating force 
structure, strength projections, accession targets, and distributing peacetime 
authorizations and wartime requirements.

A6.1.1 Perform Workforce Planning and 
Programming

This activity is associated with integrating force structure requirements into 
general personnel resource requirements, which enables effective utilization of 
Department of Defense (DoD) Human Resources. This activity includes both 
strength planning and executive management of programs required to support 
related strategic goals.

A6.1.1.1 Perform Manpower Planning This activity is associated with projecting manpower requirements to support 
preparation of the Department of Defense budget, includes both budgetary and 
executionary requirements.

HRM Baseline March 2008 - Perform Human Resources Management 
Operational Activity Definitions (OV-5) 
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A6.1.1.1.1 Develop Policy and Procedure Guidance This activity is associated with reviewing the Strategic Planning Guidance 
document to create the Department of Defense (DoD) Component-specific 
planning guidance.

A6.1.1.1.2 Identify Mission List This activity is associated with identifying missions that need to be 
accomplished based on the Organization/Component-specific planning 
guidance. Missions are the official tasking by a higher authority that accomplish 
warfighting and support requirements for specific Department of Defense 
(DoD) Components. Missions can include modifications to current 
Organization/Component missions based on the DoD's strategic goals, policy, 
directives, force structure, and warfighting strategies of higher authority.

A6.1.1.1.3 Determine Mission Requirements for 
Manpower

This activity is associated with determining the manpower required to support 
the missions, functions, and tasks of an Organization/Component based upon 
the strategic objectives, policy, roles and missions, and warfighting strategies 
identified by a higher authority. It also includes the determination of Force 
Structure and non-Force Structure requirements (to include the proper mix of 
military, civilian and contractor positions). Planning must take into consideration 
peacetime and wartime missions and requirements.

A6.1.1.2 Perform Manpower Programming This activity is associated with compiling and projecting future manpower 
requirements, documenting these requirements, integrating them into the 
overall planning, programming, and budgeting process, and translating them 
into a form that provides a basis for personnel procurement, training, and 
assignment.

A6.1.1.2.1 Validate Manpower Requirement List This activity is associated with validating the projected force structure to ensure 
that it is within the defense guidance and allowed number for positions, 
performing analysis of current workload, and studying ways to improve 
efficiency by business process reengineering. This activity also includes both 
analyzing and building succession plans by ensuring that there are enough 
allocated lower grade billets to replace natural losses in higher grade billets.

A6.1.1.2.2 Prioritize Manpower Requirement List This activity is associated with reviewing the projected force structure and 
prioritizing requirements submitted by the Service Headquarters.
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A6.1.1.2.3 Determine Manpower Requirements to be 
Funded

This activity is associated with determining mission requirements that are 
funded and unfunded based on the priority list and projected funding allocation.

A6.1.2 Perform Workforce Budgeting This activity is associated with projecting Human Resources requirements in 
terms of specifications sufficient to support preparation of the Department of 
Defense Human Resources budget. This activity also includes consideration of 
both budgetary and execution of requirement aspects of mission tasking.

A6.1.2.1 Perform Manpower Budgeting This activity is associated with developing, reviewing, and adjusting budget 
estimates based on program requirements and in accordance with budgetary 
and congressional guidance. Program Budget Decisions are integrated with 
Department of Defense's (DoD) budget and incorporated into the President's 
budget.

A6.1.2.1.1 Review Budget Decision This activity is associated with reviewing the budget decision and identifying the 
impact to requirements.

A6.1.2.1.2 Adjust Manpower Requirements Based on 
Priority List

This activity is associated with reprogramming requirements based on the 
budget decision.

A6.1.2.1.3 Allocate Manpower This activity is associated with allocating/reallocating approved manpower 
requirements based on category, program, and quantity.

A6.1.2.2 Perform Personnel Budgeting This activity is associated with developing, reviewing, and adjusting personnel 
budget estimates based on program personnel requirements and in 
accordance with budgetary and congressional guidance.

A6.1.3 Administer Position Management This activity is associated with formulating specifications for peacetime 
authorizations and wartime requirements needed to accomplish tasked 
Department of Defense (DoD) missions. This includes the occupation, skill, 
position requirements, education, and training specifications that the position 
requires to perform the specified mission.

A6.1.3.1 Execute Manpower This activity is associated with reviewing Manpower Allocation, reconciling 
discrepancies, updating position data and Manpower documents, and 
distributing Manpower documents.

A6.1.3.1.1 Review Manpower Allocation This activity is associated with reviewing the Manpower Allocation received 
against the Budget Requirements submitted, in order to identify any 
discrepancies.
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A6.1.3.1.2 Reconcile Manpower Allocation Discrepancy 
List

This activity is associated with reconciling discrepancies between the Budget 
Requirements and the Manpower Allocation. Discrepancies that cannot be 
amended are sent back to the programmers for necessary adjustments.

A6.1.3.1.3 Update Manpower Document This activity is associated with updating Manpower documents by changing 
position data.

A6.1.3.1.4 Distribute Manpower Document This activity is associated with sending the Manpower documents to the 
different organization levels for review and necessary updates.

A6.1.3.2 Manage Manpower Change This activity is associated with reviewing changes to Manpower brought about 
by an official directive or a request for change from the Service Components. 
The changes may result in the realignment of forces or a change in position 
attributes. This activity also includes coordinating Manpower changes with 
organizations and implementing the Manpower change request.

A6.1.3.2.1 Evaluate Manpower Change Request This activity is associated with reviewing and validating the Manpower Change 
Request received.

A6.1.3.2.2 Coordinate Manpower Change This activity is associated with coordinating adjustments needed with other 
Service Components.

A6.1.3.2.3 Implement Manpower Change Request This activity is associated with applying Manpower changes and updating the 
Manpower document to reflect changes.

A6.1.3.3 Maintain Position Data This activity is associated with creating, updating, and deleting positions, as 
well as identifying positions needed based on grade, skills, and quantity to fulfill 
mission requirements.

A6.1.3.3.1 Create Position This activity is associated with creating new positions.
A6.1.3.3.2 Update Position Data This activity is associated with updating position information, such as skills and 

grades.
A6.1.3.3.3 Delete Position This activity is associated with deleting position information. For Navy, the Billet 

Identification Number is kept.
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A6.1.4 Manage Organizational Structure and 
Organization Unique Identification

This activity is associated with forming Department of Defense (DoD) 
organizations within DoD command relationships that are needed to 
accomplish assigned missions within budgetary constraints. This activity also 
includes developing organization specifications related to the allocation of 
human resources and Manpower requirements, establishing and maintaining 
Organization Unique Identifier (OUID) and relationships, and tailoring 
organizations to reflect revisions of mission implementations.

A6.1.4.1 Establish Unit This activity is associated with creating, designating, and organizing a new unit.

A6.1.4.2 Reorganize Unit This activity is associated with changing the structure of a unit or organization. 
A reorganization may include merging two or more units together, splitting a 
unit into two or more units, keeping the same mission with new equipment 
(e.g., from M-60 tanks to M1A1 tanks), or changing the mission (e.g., from a 
mechanized unit to light infantry unit).

A6.1.4.3 Update Unit This activity is associated with redesignating, inactivating, and reactivating 
units. Updating a unit is strictly organizational in nature and any updates to 
positions will be captured under position management. This activity does not 
include the process of updating the Manpower document. The Manpower 
document is updated for any changes that occur within a unit or a position.

A6.1.4.3.1 Re-Designate Unit This activity is associated with changing the attributes of an existing unit. 
Changes to unit attributes include unit number, unit name, and/or unit type. The 
structure of the organization may remain the same, but it performs a new 
mission or task. If new equipment is brought in, a reorganization may occur, 
since different operations and maintenance positions might be needed for the 
new equipment.

A6.1.4.3.2 Inactivate Unit This activity is associated with designating a unit or group as not in use or non-
operational. An inactive unit is available for activation when needed. This 
activity also includes the disestablishing, decommissioning and deactivating of 
a unit, both active duty and reserves that were activated.

A6.1.4.3.3 Reactivate Unit This activity is associated with activating an inactive unit.
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A6.1.5 Account for Workforce This activity is associated with assessing and maintaining the current force 
structure against the projected needs for that same year and ensuring that the 
current force structure is within a certain percent of the projected target. 
Activities include recording and maintaining the current and historical actual 
strength of a Department of Defense (DoD) Component to include all status 
information essential for personnel management and force readiness 
determination.

A6.1.5.1 Account for Programmed Manpower This activity is associated with ensuring that authorized military and civilian 
positions are in the proper program elements based on funding allocation. This 
activity also includes accounting for special manpower categories (e.g., 
controlled grades, major headquarters, Defense Health Program (DHP), 
programmed manager Manpower (special Ops), healthcare, transportation 
working capital fund, and intelligence).

A6.1.5.2 Account for Full Time Support This activity is associated with ensuring that reserve positions are in the proper 
program elements based on funding allocation. Full-Time Support (FTS) 
Personnel: Active Guard/Reserve (AGR) includes training and administration of 
Reserves, Marine Corps Active Reserve (AR), Coast Guards (Reserve 
Program Administrator (RPA) and/or AGR) and all other Reserve or National 
Guard personnel serving on Active Duty (AD), other than Active Duty for 
Training (ADT), including statutory tours and full-time National Guard duty, in 
Active Component (AC) and Reserve Component (RC) organizations.

A6.1.5.3 Provide Manpower Accounting Information This activity is associated with tracking current and historical Department of 
Defense (DoD) Component strength, as well as all information required to 
support personnel management and force readiness determination (faces). 
This activity also provides Manpower data to Personnel for strength accounting.

A6.1.6 Perform Workforce Analysis This activity is associated with analyzing or modeling strengths, work years, 
grade distribution, career paths, accession goals, and losses in relation to 
specified mission needs/manage to budget. This also includes strength 
planning, detailed formulation of force restructuring programs (e.g., Stop Loss, 
mandated retraining, Reduction-in-Force), reserve and active duty tour 
requirements, management of reserve mandays, mobilization, demobilization, 
and retention initiatives.
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A6.1.7 Manage Personnel Distribution This activity is associated with managing the distribution of personnel 
consistent with the allotment of funds, availability of personnel, and guidance 
from manning documents. This activity also includes developing personnel 
distribution plans, coordinating the personnel distribution plan implementation, 
and providing personnel requirement request decisions.

A6.1.7.1 Develop Personnel Distribution Plan This activity is associated with developing a personnel distribution plan based 
on the personnel guidance information, manpower documents and workforce 
analysis information and distributing the plan to the appropriate parties.

A6.1.7.2 Coordinate Personnel Distribution Plan 
Implementation

This activity is associated with evaluating the proposed personnel requirement 
requests against the personnel distribution plan for implementation of DoD 
mission priorities and coordinating personnel requirements with the appropriate 
parties. This also includes production of personnel requirement requests.

A6.1.7.3 Provide Personnel Requirement Request 
Decision

This activity is associated with capturing the decision outcome for a personnel 
requirement request to include documenting the validation or non-validation of 
the request. This also includes maintaining current status information on the 
personnel distribution plan as well as recording approved variances from the 
plan and assignment orders that satisfy personnel requirement requests.
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A6.2 Manage Personnel and Pay This activity is associated with managing all functions related to entry to/exit 
from the organization, profile record management, career development and 
management, execution of Human Resources (HR) policies, procedures and 
employee information management, and administering, authorizing and 
calculating pay. This activity also includes accession, recruitment, strength 
management, placement and assignment, position fill management and 
classification, budget justification, resource utilization projections, adverse 
actions, time and attendance tracking, human resources reporting, education, 
training and development, competency management, performance review and 
administration (including the promotion process), pay administration and policy, 
leave calculation, annuitant and retirement pay, special pay and HR 
entitlement, pay authorization and calculation, pay adjustment, allotments, 
bonds, garnishments and offsets, Thrift Saving Plan calculation, payroll and tax 
reporting, and travel pay and other reimbursable.

A6.2.1 Manage Pay and Reimbursements This activity is associated with authorizing pay, determining earnings and 
deductions, executing payroll, and managing reimbursements. This activity also 
includes determining the following: pay eligibility, special pay and Human 
Resource (HR) entitlements, pay adjustments, allotments, bonds, garnishments 
and offsets, and payroll and tax withholding reporting (e.g., leave and earnings 
statement, personal statement of military compensation, W-2 statement of 
wages).

A6.2.1.1 Manage Pay Action This activity is associated with capturing the decision/authorization by an 
Approval Authority to award, change, terminate or reinstate an 
employee/Member's pay action. This activity also includes generating pay 
reports, adjudicating garnishment and bankruptcy pay actions, and updating the
personnel/pay record.
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A6.2.1.2 Determine Earnings This activity is associated with determining if personnel are eligible to receive a 
particular pay type and/or allowance. Determination of pay eligibility may 
include in part the pay amount (e.g., bonus, incentive, allowance) established 
as part of a personnel agreement, indication that personnel have performed a 
certain duty (e.g., submarine, flying, and diving), pay grade, and years of 
service. This activity also includes determining the following: pay and 
allowances for basic pay, duty pay, Basic Allowance for Housing (BAH), Cost of 
Living Allowance (COLA), accession bonus, and reenlistment bonus.

A6.2.1.3 Determine Deductions This activity is associated with determining amounts to be deducted from gross 
pay. This activity also includes determining statutory deductions (e.g., Federal 
Insurance Contributions Act (FICA) Tax, Deductions for Armed Forces 
Retirement Homes, Federal Income Tax Withholding (FITW), garnishments, 
withholding for state income taxes, social security, collections, and reductions), 
processing allotments, determining tax levies, determining overpayment of pay 
and allowances, repayment of advance or casual pay, and sending notifications 
to inform an employee/Member of changes to deduction or indebtedness 
information.

A6.2.1.4 Execute Payroll This activity is associated with scheduling pay processing by pay population, 
calculating earnings and gross pay, certifying net pay, maintaining payroll 
history, producing pay statements (e.g., leave and earnings statement (LES), 
producing personal statements of military compensation, producing W-2 
statement of wages, payroll disbursement history), determining employer 
contributions for personnel in an effective pay period, and applying allotment 
elections during distribution of pay.

A6.2.1.5 Manage Reimbursements This activity is associated with submitting reimbursement claims, determining 
amount due, authorizing payment to reimburse personnel for expenses 
incurred or expenses expected to be incurred, and executing reimbursements 
by certifying the reimbursement expense information.

A6.2.2 Manage Vacancy Recruiting This activity is associated with recruiting, identifying, evaluating, and selecting a 
candidate(s) to fill a position or organizational requirement.
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A6.2.2.1 Determine Placement Criteria This activity is associated with generating recruiting advertisements, identifying 
qualifications, determining examination and placement criteria based on 
position requirements and mission needs (e.g., competencies, Knowledge, 
Skills, and Abilities [KSAs], skill identifiers).

A6.2.2.2 Determine Candidate Eligibility This activity is associated with reviewing candidates for the purpose of 
determining basic eligibility and relative ranking of qualified candidates. This 
activity also includes applying the rating guide to individual candidates, 
assessing candidates against placement priorities, ranking eligible candidates 
against pre-established criteria, and preparing referral lists (for military 
personnel this is a query for second or future assignments).

A6.2.2.3 Select Candidate This activity is associated with making a selection from a list of referred 
candidates. This includes conducting a panel to rank candidates against pre-
determined criteria to determine the best qualified applicant, evaluating synergy 
between the individual's strengths and needs to the goals of the team or 
project, interviewing, notifying the Human Resource Office of a selection or non-
selection, contacting the selectee to offer him/her a tentative offer for the 
position, and sending out selection and/or non-selection notifications.

A6.2.3 Manage Candidate Accession This activity is associated with capturing the initial information for selected 
persons that the Department of Defense (DoD) has a need to track and make 
visible to management (e.g., military members, civilian employees, volunteers, 
coalition force members, family members, specified contractors, and persons 
specified in treaties and other agreements) from the point of the events leading 
to the accession. This activity also includes documenting examination 
information, collecting and providing employment information to the Candidate, 
assessing Candidate employment documentation, completing required 
documentation for an accession, and completing all steps to build/update a 
Candidate's Human Resources Profile.
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A6.2.3.1 Determine Accession Type This activity is associated with managing criteria set forth that is needed to 
determine the type of Human Resources Profile needed based on the 
Candidate's affiliation with the Department of Defense (DoD). The outcome of 
this activity can be a continuation of the accession process or obtaining 
additional information to proceed.

A6.2.3.2 Obtain Accession Information This activity is associated with managing criteria set forth that is needed to 
certify the Candidate's eligibility to complete the accession process. This 
activity also includes capturing basic accession and personal information, 
documenting examination information, collecting employment information from 
the Candidate, assessing Candidate documentation, and completing required 
documentation for accession.

A6.2.4 Manage and Sustain Personnel This activity is associated with managing the actions necessary for the daily 
support of a person's linkage to the Department of Defense (DoD). This activity 
also includes managing a person's relation to positions, tracking time and 
attendance within those relationships, managing daily performance/career 
progression, managing legal documentation associated with the transition 
process, managing extensions of enlistment contract, and reenlisting. 
Provisions for exceptional activities involving adverse actions and grievances 
are also addressed. This also includes oversight of military retirees and inactive 
reservists.

A6.2.4.1 Execute Assignment and Transfer This activity is associated with assigning or placing Department of Defense 
(DoD) members and employees to positions (e.g., in-processing selected 
candidate, providing placement advisory services, processing placement 
actions, and determining benefit eligibility).

A6.2.4.1.1 Manage Assignment This activity is associated with identifying qualified and available personnel for 
temporary or permanent assignments. This activity may include (but not be 
limited to) administering an assignment action, performing out-processing of 
personnel, performing in-processing of personnel, generating assignment 
orders, and processing assignment elections and personnel action request 
activities.

A6.2.4.1.1.1 Administer Assignment Action This activity is associated with administering an assignment action. This activity 
also includes determining an assignment action, submitting an assignment 
action request, performing assignment screening, and providing assignment 
action decision activities.
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A6.2.4.1.1.1.1 Determine Assignment Action This activity is associated with selecting a candidate for a valid open personnel 
requisition or selecting a valid open personnel requisition for a Candidate who 
has been identified as requiring a new assignment.

A6.2.4.1.1.1.2 Perform Assignment Screening This activity is associated with screening eligible Candidates. This activity also 
includes reviewing open requisitions, identifying Candidates to fill requisitions, 
and selecting Candidates to fill requisition activities.

A6.2.4.1.1.1.2.1 Review Open Requisition This activity is associated with reviewing open requisitions and any information 
a Human Resource Specialist will need to propose a Candidate to fill the 
requisition.

A6.2.4.1.1.1.2.2 Identify Candidates To Fill Requisition This activity is associated with identifying potential Candidates for a personnel 
requisition. The evaluation will result in the identification of Candidates whose 
qualifications match the personnel requisition criteria and are eligible for an 
assignment, Candidates who are in the assignment window, Candidates with 
career preferences, and Candidates who have volunteered for the advertised 
personnel requisition.

A6.2.4.1.1.1.2.3 Select Candidate To Fill Requisition This activity is associated with selecting the best Candidate out of many eligible 
Candidates. The best Candidate is eligible and qualified to meet the 
requirements of the assignment.

A6.2.4.1.1.1.3 Submit Assignment Action Request This activity is associated with submitting an assignment action for review and 
approval by an Approval Authority. This activity will also include coordinating 
the assignment action to capture recommendations and comments.

A6.2.4.1.1.1.4 Provide Assignment Action Decision This activity is associated with capturing the decision outcome for an 
assignment action to include counseling Member on the assignment action, 
documenting acceptance or declination of assignment, updating of the 
personnel/pay record, and documenting any recommendations and or 
comments from the Approval Authority.

A6.2.4.1.1.2 Execute Individual Assignment This activity is associated with processing an individual assignment. This 
activity may include (but not be limited to) generating orders, performing in and 
out-processing, managing assignment elections.
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A6.2.4.1.1.2.1 Perform Personnel In-Processing This activity is associated with managing arrived personnel at a new permanent 
or temporary duty station. This activity also includes signing in at an 
installation/unit/agency and tracking completion of in-processing requirements 
(e.g., pay and travel entitlements processing, travel voucher processing, and 
TRICARE).

A6.2.4.1.1.2.1.1 Report for In-Processing This activity is associated with recording a Member's arrival at a new 
permanent or temporary duty station.

A6.2.4.1.1.2.1.2 Issue In-Processing Checklist This activity is associated with creating and issuing the in-processing checklist. 
The checklist includes all activities the Member must complete before being 
cleared for new assignment or duty station.

A6.2.4.1.1.2.1.3 Complete In-Processing Checklist This activity is associated with a Member completing the items on the in-
processing checklist.

A6.2.4.1.1.2.1.4 Verify In-Processing Checklist This activity is associated with receiving and verifying the completion of the in-
processing checklist. This activity also includes verifying the assignment order. 
Upon checklist verification, a notification of the Member's arrival is sent to the 
gaining command, as well as other affected parties.

A6.2.4.1.1.2.2 Perform Personnel Out-Processing This activity is associated with tracking personnel departing from a permanent 
or temporary duty station. This activity also includes signing out at an 
installation/unit/agency and tracking completion of out-processing requirements 
(e.g., pay, travel, and transportation entitlements processing, and TRICARE)

A6.2.4.1.1.2.2.1 Report for Out-Processing This activity is associated with a Member reporting to begin out-processing and 
departure from an assignment or duty station.

A6.2.4.1.1.2.2.2 Issue Out-Processing Checklist This activity is associated with creating and issuing the out-processing 
checklist. The checklist includes all activities the Member must complete before 
departing to a new assignment or duty station.

A6.2.4.1.1.2.2.3 Complete Out-Processing Checklist This activity is associated with completing the activities listed on the out-
processing checklist.

A6.2.4.1.1.2.2.4 Verify Out-Processing Checklist This activity is associated with receiving and verifying the out-processing 
checklist. This activity also includes verifying the assignment order. Upon 
checklist verification, a notification of the Member's departure is sent to the 
gaining command, as well as other affected parties.
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A6.2.4.1.1.2.3 Generate Assignment Order This activity is associated with executing an assignment order. This activity may
include (but not be limited to) preparing an assignment order, providing an 
assignment order decision, distributing an assignment order, and verifying 
assignment eligibility to ensure Members are not disqualified from the orders 
generation process.

A6.2.4.1.1.2.3.1 Prepare Assignment Order This activity is associated with reviewing an assignment order requirement to 
determine the order type and order action, populating the assignment order to 
include verification and compliance with Service policies, drafting the order, and 
forwarding for approval.

A6.2.4.1.1.2.3.2 Provide Assignment Order Decision This activity is associated with authenticating assignment orders, reviewing the 
draft order, associating travel authorization information for 
approval/disapproval, and acknowledging (if required). This activity also 
includes updating personnel requisition status, Service obligation start date, 
Service obligation length, order effective date, order type, and order 
acknowledgement.

A6.2.4.1.1.2.3.3 Distribute Assignment Order This activity is associated with distributing assignment orders to the appropriate 
parties for action or information. This assignment order information may include 
(but not be limited to) approved order date and status, order number, order 
effective date, and order type.

A6.2.4.1.1.3 Support Assignments to Public Trust 
Positions

This activity is associated with ensuring that assignments to Public Trust 
Positions are granted only to individuals who have been determined suitable for 
such positions.

A6.2.4.1.1.3.1 Support Public Trust Position Application 
Process

This activity is associated with managing pre-investigation, Background 
Investigation (BI), and adjudication processing for the purpose of reviewing, 
issuing, denying, recertifying, revoking, or reinstating an individual's suitability 
determination to a Position of Trust.

A6.2.4.1.1.3.2 Support Unfavorable Suitability 
Determinations

This activity is associated with processing any of several adverse actions 
relative to a person's employment or retention in a Public Trust Position to 
include counseling, appeals, reassignment, termination, and suitability denial or 
revocation.
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A6.2.4.1.1.3.3 Support Suitability Status Updates This activity is associated with reporting, documenting, and notifying 
appropriate parties of any events that may have a substantial effect on an 
individual's retention in a Public Trust Position. This includes events such as 
foreign travel, law enforcement incidents, and interactions with non-citizens or 
foreign nationals.

A6.2.4.1.1.3.4 Support Public Trust Position Education and 
Training

This activity is associated with ensuring that all personnel assigned or 
appointed to a Public Trust Position receive the designated security training 
and education (e.g., initial orientation, annual refresher training, and termination 
briefings) from an authorized security representative within the timeframe 
specified.

A6.2.4.1.2 Manage Military Personnel Transfer This activity is associated with transferring a Member to a different Military 
Service, component within a Military Service, Reserve Category, Military 
Personnel Class, transferring a Member to/from Active Duty, and generating a 
transfer order.

A6.2.4.1.2.1 Administer Interservice Transfer This activity is associated with administering an Interservice Transfer (e.g., a 
transfer from Army to Marine Corps). This activity may also include (but not be 
limited to) assessing transfer eligibility, reviewing the transfer by the approval 
authority board, and executing the board decision. Note: Interservice transfers 
are normally made only between equivalent components, that is, Reserve to 
Reserve and Regular to Regular.

A6.2.4.1.2.1.1 Assess Interservice Transfer Eligibility This activity is associated with assessing the interservice transfer request by 
both losing and gaining Services, along with any waivers, and validating the 
request by concurring or nonconcurring based on whether a Member meets 
eligibility requirements.

A6.2.4.1.2.1.2 Conduct Interservice Transfer Board Review This activity is associated with assessing eligible interservice transfer requests 
and appeal requests for approval or disapproval by appropriate approval 
authorities or review board of the gaining Service . A Member denied an 
interservice transfer may initiate an appeals process. If the request is 
recommended for approval, a transfer package is forwarded by the losing 
Service to the gaining Service for Secretary approval. The interservice package 
will include all relevant documentation (e.g., resignation letter, physical exam, 
security forms).
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A6.2.4.1.2.1.3 Execute Interservice Transfer Decision This activity is associated with executing the review board decision on an 
interservice transfer. If the request is denied, the request is sent back to the 
Member. Once the appropriate parties sign the transfer package, a transfer 
order is generated to execute the interservice transfer with continuous service. 
Upon final approval of an interservice transfer, the termination of the current 
commission, appointment, or enlistment followed by the subsequent 
recommission, reappointment, or reenlistment in the gaining Uniformed Service 
is completed without interruption of the continuity of the Member's total service. 
The appropriate records are updated and submitted to Human Resources (e.g., 
health records, Personnel/Pay record, separation orders).

A6.2.4.1.2.2 Administer Intraservice Transfer This activity is associated with administering an Intraservice Transfer (e.g., a 
transfer from a Regular component to the Reserves, transfer between Reserve 
Categories (e.g., Ready Reserve, Standby Reserve, Retired reserve), or 
transfer from a Regular component to the National Guard). This activity may 
also include (but not be limited to) assessing transfer eligibility, reviewing the 
transfer by the approval authority board, and executing the board decision.

A6.2.4.1.2.2.1 Assess Intraservice Transfer Eligibility This activity is associated with assessing the intraservice transfer request, 
along with any waivers, and validating the request by concurring or 
nonconcurring based on whether a Member meets eligibility requirements. If 
the Member is eligible, a concurrence notification is sent to appropriate 
stakeholders. Furthermore, if eligibility is determined, a transfer package 
containing necessary information needed for a decision is created. If the 
Member is not eligible, a nonconcurrence notification is sent to appropriate 
stakeholders.

A6.2.4.1.2.2.2 Conduct Intraservice Transfer Review This activity is associated with reviewing an intraservice transfer request and 
appeal request for approval or disapproval by a gaining component's approval 
authority . A Member denied an intraservice transfer may initiate an appeals 
process. If the request is recommended for approval, a notification is forwarded 
to both the losing component and the gaining component.
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A6.2.4.1.2.2.3 Execute Intraservice Transfer Decision This activity is associated with executing a decision on an intraservice transfer. 
If the request is denied, the request is sent back to the Member. Once both the 
losing and the gaining components sign the transfer package an intraservice 
transfer order is generated to execute the intraservice transfer with continuous 
service. Upon final approval of an intraservice transfer the termination of the 
current commission, appointment, or enlistment followed by the subsequent 
recommission, reappointment, or reenlistment in the gaining component, is 
completed without interruption of the continuity of the Member's total service. 
The appropriate information (e.g., health records, Personnel/Pay record, 
separation orders) is updated and submitted for integration with other Member 
information.

A6.2.4.1.2.3 Administer Transfer Between Military 
Personnel Classes

This activity is associated with changing a Member's class from Enlisted to 
Commissioned/Warrant Officer class, or a Commissioned/Warrant Officer to 
an enlisted class. This activity also includes managing the initial request to 
become a Commissioned/Warrant Officer, the concurrence or nonconcurrence 
of the request, and the updating of personnel records once the personnel 
status has changed.

A6.2.4.1.2.3.1 Manage Transfer from Enlisted to Officer This activity is associated with changing a Member's class from Enlisted to 
Commissioned/Warrant Officer class. This activity may also include (but not be 
limited to) assessing the initial request to become a Commissioned/Warrant 
Officer, conducting an approval authority board review, and executing the board
decision.

A6.2.4.1.2.3.1.1 Assess Commissioning Program Eligibility This activity is associated with determining if a Member meets minimum 
eligibility requirements to be considered for admission into a commissioning 
source/Warrant Officer program. This activity also includes evaluating waivers 
if necessary. If a Member is deemed eligible to compete for a commissioning 
source/Warrant Officer program, an entrance package will be generated.

A6.2.4.1.2.3.1.2 Provide Entrance Review Board Decision This activity is associated with evaluating eligible Members on a competitive 
basis for admittance to any of the commissioning/Warrant Officer programs 
based on individual established criteria. Any appeal requests are also 
evaluated.
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A6.2.4.1.2.3.1.3 Execute Commissioning Program Admission 
Decision

This activity is associated with executing an entrance review board decision on 
an admission package. The Service Member's commander is notified 
immediately regarding the board's decision. This activity also includes updating 
and transferring control of a Member's personnel class information from 
enlisted to commissioned/Warrant Officer at the completion of the 
commissioning source/Warrant Officer program. The appropriate records are 
then updated (e.g., health records, Personnel/Pay record, separation orders). 
As a result of acceptance by the review board, the Member attends a 
commissioning source program (e.g., Service Academy, OTS, ROTC, also 
includes Warrant Officer program). If the Member is not selected to attend a 
commissioning source or Warrant Officer program, the commission program 
transfer request is returned to the Member. A Member denied entrance to a 
commissioning source program may initiate an appeals process.

A6.2.4.1.2.3.2 Manage Transfer from Officer to Enlisted This activity is associated with changing a Member's military personnel class 
from a Commissioned/Warrant Officer to an enlisted class. This activity is 
usually performed when an Officer appointed for temporary service, whose 
permanent status is Chief Warrant Officer (CWO) or enlisted, requests 
voluntary termination of their temporary Officer appointment and reversion to 
their permanent grade. This transfer can also be performed for other reasons 
(e.g., Reduction in Force (RIF)).

A6.2.4.1.2.4 Administer Transfer To and From Active 
Duty

This activity is associated with transferring the Members of a Reserve 
component unit to or from active duty during mobilization or demobilization. 
This includes either an update to an individual Member's information or a mass 
update to multiple Member's information. Mass updates can also be applied to 
all the Members of a unit or occupation or to a group of Reserve components. 
This also includes Retired Regular Members who are being mobilized or 
demobilized at the same time.

A6.2.4.1.2.5 Generate Transfer Order This activity is associated with executing a transfer order by the proper 
authority. This activity may also include (but not be limited to) preparing a 
transfer order, populating a transfer order, providing a transfer order decision, 
distributing a transfer order, and transferring eligibility verification to ensure 
Members are not disqualified from the orders generation process.
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A6.2.4.1.2.5.1 Prepare Transfer Order This activity is associated with reviewing an transfer order requirement to 
determine the order type and order action, populating the transfer order to 
include verification and compliance with Service policies, drafting the order, and 
forwarding for approval.

A6.2.4.1.2.5.2 Provide Transfer Order Decision This activity is associated with authenticating the transfer orders to include 
reviewing the draft order information for approval/disapproval. This activity also 
includes updating the personnel/pay record, acknowledging (if required) 
Service obligation start date, Service obligation length, order effective date, and 
order type.

A6.2.4.1.2.5.3 Distribute Transfer Order This activity is associated with distributing transfer orders to the appropriate 
parties for action or information. This transfer order information may include 
(but not be limited to) approved order date and status, order number, order 
effective date, and order type.

A6.2.4.2 Manage Personnel Retention This activity is associated with processing Members for enlistment extension, 
reenlistment, involuntary retention, and special category agreements. This 
activity also includes executing the personnel retention program, providing 
counseling to thoroughly explain each personnel agreement and corresponding 
service obligation, ensuring continued eligibility for retention, and finalizing the 
personnel agreement.

A6.2.4.2.1 Administer Reenlistment Process This activity is associated with determining reenlistment Candidates, 
processing reenlistment requests, and executing reenlistment agreements.

A6.2.4.2.1.1 Determine Reenlistment Candidate This activity is associated with identifying Candidates for reenlistment, 
counseling reenlistment Candidates, processing reenlistment waivers, and 
submitting reenlistment requests.

A6.2.4.2.1.1.1 Identify Member for Reenlistment This activity is associated with reviewing the target enlistment career 
progression pattern and identifying Members eligible for reenlistment that have 
met the prerequisites for reenlistment.

A6.2.4.2.1.1.2 Counsel Reenlistment Candidate This activity is associated with advising a Candidate of the opportunities and 
incentives to reenlist, reviewing the length of reenlistment agreement, reviewing 
the Candidate's eligibility, and documenting the counseling session.
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A6.2.4.2.1.1.3 Prepare Reenlistment Waiver This activity is associated with processing any waivers, if needed, for personal 
restriction flags or any other criteria not met by the candidate. Personal 
Restriction Flag includes legal hold, administrative hold (e.g., physical 
qualification), deployable indicator or medical reason.

A6.2.4.2.1.1.4 Submit Reenlistment Request This activity is associated with preparing, completing, and submitting a 
reenlistment request. The reenlistment request will also include all 
recommendations from the chain of command and any approved waivers.

A6.2.4.2.1.2 Provide Reenlistment Request Decision This activity is associated with reviewing reenlistment requests, making 
decisions on reenlistment requests, updating Members' reenlistment eligibility, 
and processing reenlistment appeals.

A6.2.4.2.1.2.1 Review Reenlistment Request This activity is associated with receiving and reviewing the reenlistment request 
and any waivers included, ensuring compliance with all pertinent regulations in 
the approval of reenlistment requests, determining if candidate is qualified to 
reenlist, assigning reenlistment codes, and reserving a training seat, if 
necessary. A reenlistment request includes all supporting documents, as well 
as waivers and recommendations from the chain of command.

A6.2.4.2.1.2.2 Make Reenlistment Decision This activity is associated with reviewing a reenlistment request and any 
waivers included to determine if the Candidate is qualified to reenlist. This 
activity also includes recording a reenlistment decision.

A6.2.4.2.1.2.3 Update Member's Reenlistment Eligibility This activity is associated with notifying a Candidate of a reenlistment decision, 
updating a Member's reenlistment eligibility, and documenting the reenlistment 
decision.

A6.2.4.2.1.2.4 Prepare Reenlistment Appeal This activity is associated with counseling or reviewing the reenlistment 
decision with the Member, providing guidance on what documentations are 
needed for the appeal, sending an appeal memorandum to the approval 
authority for reconsideration, and reviewing any reenlistment appeal to the 
Member's reenlistment request, which was previously disapproved by his/her 
Commander, to the Senior Official on the Commander's chain of command.

A6.2.4.2.1.3 Execute Reenlistment Agreement This activity is associated with preparing reenlistment agreements, executing 
the oaths of enlistment, facilitating the signing of the reenlistment agreements, 
and updating the Members' information.
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A6.2.4.2.2 Manage Enlistment Extension This activity is associated with administering voluntary enlistment extensions, 
administering involuntary enlistment extensions, and executing enlistment 
extension agreements.

A6.2.4.2.2.1 Administer Voluntary Enlistment Extension This activity is associated with submitting voluntary enlistment extension 
requests, processing voluntary enlistment extension requests, and processing 
any voluntary enlistment extension appeals.

A6.2.4.2.2.1.1 Submit Enlistment Extension Request This activity is associated with preparing and submitting a voluntary enlistment 
extension request by a Member.

A6.2.4.2.2.1.2 Provide Enlistment Extension Appeal 
Decision

This activity is associated with submitting documentation by a Member that will 
be beneficial during the Career Approval Authority review process, counseling a
Member on the appeal process, making a decision on the appeal, sending the 
enlistment extension decision, reviewing the decision, and notifying a Member 
of the approval or disapproval of the appeal.

A6.2.4.2.2.1.3 Provide Enlistment Extension Request 
Decision

This activity is associated with counseling a Member on the extension process, 
processing any extension waivers, validating enlistment extension terms, 
making a decision on the enlistment extension request, sending the enlistment 
extension decision, reviewing the enlistment extension decision, and notifying 
the Member of enlistment extension disapproval or approval.

A6.2.4.2.2.2 Administer Involuntary Enlistment Extension This activity is associated with determining the Members for involuntary 
enlistment extensions, counseling involuntary enlistment extension Members, 
and processing any involuntary enlistment extension waiver requests.

A6.2.4.2.2.2.1 Determine Member(s) for Involuntary 
Enlistment Extension

This activity is associated with receiving notification to involuntary extension 
Member(s) due to stop loss or administrative reasons and identifying 
Member(s) for involuntary extension due to stop loss or administrative reasons.

A6.2.4.2.2.2.2 Counsel Involuntary Enlistment Extension 
Member

This activity is associated with counseling and notifying an involuntary 
enlistment extension Member, which include counseling on the type of 
administrative extension, the anticipated durations, and actions/activities that 
must occur prior to the extension being lifted.
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A6.2.4.2.2.2.3 Provide Involuntary Enlistment Extension 
Waiver Decision

This activity is associated with requesting an exemption from involuntary 
enlistment extension by a Member, for reasons like financial hardship. This 
activity also includes making a decision on the waiver request by the Career 
Approval Authority, notifying the Member of the approval or disapproval, and 
recording the involuntary enlistment extension waiver approval.

A6.2.4.2.2.3 Execute Enlistment Extension Agreement This activity is associated with preparing enlistment extension Service 
agreements, facilitating the signing of the service enlistment agreements, and 
updating Members' information.

A6.2.4.2.2.3.1 Prepare Enlistment Extension Service 
Agreement

This activity is associated with preparing the enlistment extension Service 
agreement.

A6.2.4.2.2.3.2 Facilitate Signing of Service Enlistment 
Agreement

This activity is associated with facilitating the signing of the enlistment 
extension agreement by both the Member and the witnessing official(s).

A6.2.4.2.2.3.3 Update Enlistment Service Agreement This activity is associated with updating the Member's enlistment Service 
agreement. This activity also includes updating the Member's Service 
enlistment agreement with the enlistment extension request decision.

A6.2.4.2.2.3.4 Counsel Member on Pending Extension This activity is associated with identifying the Members whose extension will 
become effective, counseling the Member on his pending extension, and 
recording any changes to the Member's elections (e.g., sell back accrued 
leave).

A6.2.4.2.3 Manage Officer Involuntary Retention This activity is associated with identifying, reviewing, and counseling an officer 
for their involuntary retention. Involuntary Retention can be due to numerous 
reasons (e.g., stop loss, medical reason). This activity also includes managing 
the appeals process for those officers requesting involuntary retention appeals.

A6.2.4.2.3.1 Identify Officer for Involuntary Retention This activity is associated with processing, validating, and notifying an officer 
for their involuntary retention. This activity also includes forecasting the length 
of service obligation extensions.

A6.2.4.2.3.2 Counsel Involuntary Retention Officer This activity is associated with counseling an officer on their involuntary 
retention status. This includes thoroughly explaining all aspects of the new 
officer agreement and corresponding service obligation, discussing any 
alternative actions, and signing counseling documentation.
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A6.2.4.2.3.3 Determine Involuntary Retention Appeal 
Outcome

This activity is associated with processing, documenting, and acting upon an 
officer's request to separate from the military and appeal the involuntary 
retention.

A6.2.4.2.3.4 Execute Involuntary Retention This activity is associated with preparing officer agreements, notifying officers 
of their involuntary retention, and updating officers' information.

A6.2.4.2.4 Manage Special Category Agreement This activity is associated with requesting to sign a personnel agreement by the 
Member that will cause the Member to incur a service obligation or extend his 
or her service obligation in exchange for compensation (e.g., bonus, incentive 
pay, special pay, and additional pay). This activity also includes supporting the 
unique requirements of identifying, selecting, assigning, and monitoring special 
category personnel. These special category personnel may include (but not be 
limited to) specified period of time officers, personnel with professional skills 
(e.g., doctors), Limited Duty Officers (LDO), aviators, key personnel (reserve 
components), and military training instructors.

A6.2.4.3 Manage Performance This activity is associated with managing the physical fitness program, 
performance evaluation, promotion or demotion processes, and recognition 
programs.

A6.2.4.3.1 Administer Performance Program This activity is associated with establishing the policies, procedures, and 
guidance for performance management programs.

A6.2.4.3.2 Administer Performance Evaluation This activity is associated with managing the evaluation process to include the 
identifying of personnel due for evaluation reports and raters that will provide 
their input to the individual's evaluation report, tracking and submission of 
reports rendered on personnel to reflect performance, training progress and 
potential for promotion, explaining performance standards, providing written 
and verbal performance feedback, and closing out the process by maintaining 
performance files and updating performance evaluation records.

A6.2.4.3.2.1 Determine Personnel Requiring 
Performance Evaluation

This activity is associated with identifying and notifying personnel that they are 
due or overdue for performance evaluation.

A6.2.4.3.2.2 Determine Performance Evaluation Rating 
Chain

This activity is associated with identifying, publishing, and disseminating the 
performance evaluation rating chain for a given individual. The performance 
evaluation rating chain information may include (but not be limited to) name of 
rater, rank of rater, and grade of rater.
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A6.2.4.3.2.2.1 Identify Performance Evaluation Rating 
Chain

This activity is associated with identifying the raters in the individual's rating 
chain to provide input to a person's performance evaluation.

A6.2.4.3.2.2.2 Publish Performance Evaluation Rating 
Chain

This activity is associated with preparing and publishing the performance 
evaluation rating chain.

A6.2.4.3.2.3 Execute Performance Evaluation This activity is associated with informing the performance evaluation raters, 
evaluating the individual's performance, counseling the individual on their 
performance evaluation report, tracking the performance evaluation progress, 
and processing any performance evaluation appeals.

A6.2.4.3.2.3.1 Inform Performance Evaluation Raters This activity is associated with notifying the individual's rating chain to provide 
their assessment of the individual's performance.

A6.2.4.3.2.3.2 Evaluate Personnel Performance This activity is associated with reviewing the individual's personnel/pay record 
by the rater, assessing the individual's performance, documenting their 
assessment, and submitting the performance report to the next rater in the 
individual's rating chain. This activity also includes reviewing the initial 
assessment by the next level of rater and documenting their concurrence or 
non-concurrence to the assessment, plus providing any comments.

A6.2.4.3.2.3.3 Counsel Personnel on Performance 
Evaluation Report

This activity is associated with providing performance feedback to personnel as 
well as providing guidance for refuting adverse performance evaluations and 
appeal options.

A6.2.4.3.2.3.4 Provide Performance Evaluation Appeal 
Decision

This activity is associated with preparing an appeal document, submitting the 
appeal document for disposition, reviewing the appeal package (package 
includes the appeal document and any other supporting documentation), 
approving or disapproving the appeal, conducting an appeal hearing if 
necessary, and capturing the decision on the appeal. This activity also includes 
processing evaluation refutals and sending appeal decision notification.

A6.2.4.3.2.4 Closeout Performance Evaluation Process This activity is associated with submitting the final performance evaluation 
report, executing the appeal decision, distributing the final performance 
evaluation report, and adding the new evaluation to the individual's 
personnel/pay record. This activity also includes updating the senior rater's 
profile with the evaluation score given to the individual and the completion date 
of the performance evaluation process.
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A6.2.4.3.3 Administer Personnel Grade Change This activity is associated with managing the eligibility, validating, authorizing, 
generating the personnel grade change order, executing, and documenting the 
promotion or demotion processes.

A6.2.4.3.3.1 Manage Personnel Promotion This activity is associated with supporting the management of the promotion 
eligibility, selecting promotions, and executing the promotion for both enlisted 
and officer members. This activity also includes using promotion criteria, 
Department of Defense funding documentation, and a promotion appeal 
package to make a decision to promote personnel.

A6.2.4.3.3.1.1 Manage Promotion Eligibility This activity is associated with supporting the determination of eligibility for 
promotion, reviewing projected vacancies, producing promotion eligibility list, 
conducting continued promotion eligibility review, and recommending 
promotion Candidates. This activity also includes producing a list of 
recommended Candidates (referred by the Commander) which are needed for 
centralized and semi-centralized promotions.

A6.2.4.3.3.1.1.1 Determine Promotion Eligibility This activity is associated with determining whether the person has satisfied the 
eligibility requirements such as time-in-service, time-in-grade, eligibility testing, 
physical exams, trainings, and honors and awards.

A6.2.4.3.3.1.1.2 Administer Promotion Selections This activity is associated with selecting the promotions of fully qualified 
personnel. This activity may or may not require a promotion board and is 
dependent on the type of promotion (decentralized, semi-centralized, and 
centralized). This activity also includes selecting promotions based on waivers, 
appeals, and other special promotions.

A6.2.4.3.3.1.1.3 Conduct Promotion Recommendation This activity is associated with recommending persons who are eligible and 
should be promoted.

A6.2.4.3.3.1.2 Manage Promotion Selection This activity is associated with processing a recommendation for a person's 
promotion. The activity uses promotion eligibility and recommended list, 
promotion package, and the promotion appeal package to select Candidates 
for promotion. The activities that support this include: conducting promotion 
review, authorizing promotion, processing promotion appeal, counseling the 
Member on the promotion agreement, and documenting the acceptance or 
declination.
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A6.2.4.3.3.1.2.1 Ensure Continued Promotion Eligibility This activity is associated with conducting the promotion eligibility list review. 
This is performed by either the Commander or promotion board depending on 
whether the promotion is administrative, decentralized, or centralized and is to 
ensure the persons appearing on the promotion eligibility list are indeed valid. 
This is done by performing cross-reference checks against other 
documentation such as performance reports or adverse actions.

A6.2.4.3.3.1.2.2 Conduct Promotion Review This activity is associated with conducting a promotion review which involves 
the person being approved or disapproved for promotion.

A6.2.4.3.3.1.2.3 Authorize Promotion This activity is associated with notifying, authorizing, and documenting that a 
person will be promoted.

A6.2.4.3.3.1.2.4 Administer Promotion Appeal This activity is associated with appealing a promotion decision to include: 
preparing an appeal package, submitting the appeal package for disposition, 
reviewing the appeal package (package includes the appeal document and any 
other supporting documentation), approving or disapproving the appeal, 
conducting an appeal board if necessary, and documenting the decision on the 
appeal. This activity also includes notifying the appropriate parties of the appeal 
decision.

A6.2.4.3.3.1.3 Execute Promotion This activity is associated with executing a Member's promotion. This activity 
also includes receiving an approved promotion list and the final personnel 
grade change order, preparing promotion event, and publishing promotion 
orders.

A6.2.4.3.3.1.3.1 Publish Promotion Order This activity is associated with publishing the promotion order. The promotion 
order is published to notify the person and other interested parties.

A6.2.4.3.3.1.3.2 Prepare Promotion Event This activity is associated with preparing the events that take place when a 
person is promoted. The events that occur are Service-specific.

A6.2.4.3.3.1.3.3 Update Personnel Grade This activity is associated with updating to the person's personnel/pay record in 
reference to a promotion.

Page 48 of 604 07/03/2008



WORKING PAPER

Hierarchical 
Number Name Description

A6.2.4.3.3.2 Manage Personnel Demotion This activity is associated with supporting the demotion of personnel to include 
receiving notification of a demotion, publishing demotion orders, and updating a 
Member's personnel/pay record to reflect a demotion. This activity covers all 
activities associated with the demotion process of both enlisted and officer 
personnel. The supporting activities include: receiving a demotion decision, 
publishing demotion orders, and executing a demotion.

A6.2.4.3.3.2.1 Receive Demotion Decision This activity is associated with receiving and reviewing the decision to demote a
Member. The review of the decision will result in an action to produce a 
Demotion Order Requirement. Possible sources of this decision include a 
Reduction Board, Military Court, Non-judicial Punishment, or a Commander.

A6.2.4.3.3.2.2 Publish Demotion Order This activity is associated with preparing and generating the demotion order 
and notifying the interested parties. The demotion order is published upon the 
demotion becoming effective. The demotion order is recorded into the 
demotion archive records to capture personnel information for those who were 
demoted.

A6.2.4.3.3.2.3 Execute Demotion This activity is associated with executing the Member's demotion by updating 
the Member's personnel/pay record.

A6.2.4.3.3.3 Generate Personnel Grade Change Order This activity is associated with executing a personnel grade change order. This 
activity may also include (but not be limited to) preparing a personnel grade 
change order, providing a personnel grade change order decision, distributing a 
personnel grade change order, verifying personnel grade change eligibility to 
ensure that Members are not disqualified from the orders generation process.

A6.2.4.3.3.3.1 Prepare Personnel Grade Change Order This activity is associated with reviewing a personnel grade change order 
requirement to determine the order type and order action, populating the 
personnel grade change order to include verification and compliance with 
Service policies, drafting the order, and forwarding for approval.

A6.2.4.3.3.3.2 Provide Personnel Grade Change Order 
Decision

This activity is associated with authenticating the promotion orders, which 
includes reviewing the draft order information for approval/disapproval. This 
may include (but not be limited to) an update of Service obligation start date, 
Service obligation length, order effective date, and order type.
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A6.2.4.3.3.3.3 Distribute Personnel Grade Change Order This activity is associated with distributing personnel grade change orders to 
the appropriate parties for action or information. This personnel grade change 
order information may include (but not be limited to) approved order date and 
status, order number, order effective date, and order type.

A6.2.4.3.4 Administer Recognition Program This activity is associated with administering awards, decorations, and special 
recognition programs to include individual, unit/organizational, and special 
recognition awards.

A6.2.4.3.4.1 Produce Award Recommendation This activity is associated with determining the award type requested, 
identifying the potential individual eligible for the award, preparing the award 
recommendation request and award justification, and submitting the award 
request for approval.

A6.2.4.3.4.1.1 Determine Award Type Request This activity is associated with determining the potential award type being 
requested.

A6.2.4.3.4.1.2 Identify Eligible Personnel for Award This activity is associated with reviewing the award qualification and the 
Individual's information pertinent to the recommended award, in order to 
determine eligibility.

A6.2.4.3.4.1.3 Prepare Award Recommendation Request This activity is associated with providing preliminary eligibility award criteria, 
preparing justification documentation for the recommended award based on the 
individual's record, and completing the award recommendation request.

A6.2.4.3.4.1.4 Submit Award Recommendation Request This activity is associated with submitting an award request, justifying an 
award, and approving the individual's eligibility information. This activity also 
includes submitting an award request reclama.

A6.2.4.3.4.2 Provide Award Request Decision This activity is associated with reviewing, validating, making recommendations 
and adding comments on the award recommendation request, approving or 
disapproving the award recommendation, documenting the final decision, 
capturing the award specification, and processing any award reclama.

A6.2.4.3.4.2.1 Review Award Recommendation Request This activity is associated with reviewing the award recommendation request 
and the individual's award information and eligibility for the recommended Unit 
Award or Individual Achievement Award. This activity also includes making 
recommendations and providing comments on the award recommendation 
request.
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A6.2.4.3.4.2.2 Validate Award Recommendation Request This activity is associated with validating the award recommendation request 
for completeness and validating the individual's eligibility for the recommended 
award.

A6.2.4.3.4.2.3 Make Decision on Award This activity is associated with approving or disapproving an award request, 
documenting the final decision, and notifying the appropriate parties. The award
request decisions can be any of the following: Approved for higher award; 
Approved for recommended award; Approved for lower award; and 
Disapproved for recommended award.

A6.2.4.3.4.2.4 Capture Award Specification This activity is associated with reviewing an award recommendation decision 
and capturing the award specifications in order to execute the award 
authorization.

A6.2.4.3.4.2.5 Prepare Award Reclama Decision This activity is associated with researching and providing new evidence 
substantial enough to support reconsideration for an award, reviewing the 
reclama documentation, approving or disapproving an award request based on 
new evidence provided, and documenting the decision on the reclama.

A6.2.4.3.4.3 Execute Award Order This activity is associated with reviewing and documenting the final decision, 
preparing official award order, issuing an award certificate, and updating the 
individual's award information. An official award order may also be for revoking 
an award.

A6.2.4.3.4.3.1 Issue Award Certificate This activity is associated with issuing the award certificate for the Unit Award 
or Individual Achievement Award.

A6.2.4.3.4.3.2 Update Personnel Award Information This activity is associated with updating an individual's personnel/pay record 
with the award information.

A6.2.4.3.4.4 Generate Award Order This activity is associated with executing an award order. This activity may also 
include (but not be limited to) preparing an award order, providing an award 
order decision, distributing an award order, and verifying award eligibility to 
ensure Members are not disqualified from the orders generation process.

A6.2.4.3.4.4.1 Prepare Award Order This activity is associated with reviewing an award order requirement to 
determine the order type and order action, populating the award order to 
include verification and compliance with Service policies, drafting the order, and 
forwarding for approval.
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A6.2.4.3.4.4.2 Provide Award Order Decision This activity is associated with authenticating award orders and reviewing the 
draft order information for approval/disapproval. This activity also includes 
updating the order effective date and the order type.

A6.2.4.3.4.4.3 Distribute Award Order This activity is associated with distributing award orders to the appropriate 
parties for action or information. This award order information may include (but 
not be limited to) approved order date and status, order number, order effective 
date, and order type.

A6.2.4.3.5 Administer Physical Fitness Program This activity is associated with aiding commanders in the development, 
implementation, evaluation, and maintenance of physical fitness programs. 
Included within the program is ensuring that adequate resources (e.g., 
personnel, equipment, and facilities) are provided, assessing the Member's 
physical condition and readiness (APFT, etc.), and placing the Member in an 
alternate fitness program if necessary, documenting the performance of the 
Member, coordinating medical programs (e.g., physical therapy, rehabilitation, 
and determination of limitations), providing written and verbal feedback on 
Member performance and methods for improvement, and updating of a 
Member's physical aptitude profile.

A6.2.4.4 Account for Personnel This activity is associated with managing time, documenting an absence that 
has been approved or in the situation where an absence occurs without an 
approval, documenting the amount of leave and the type of leave being 
charged, and managing visibility of the availability of Human Resources (HR). 
The visibility of HR does not include documenting the information related to a 
persons availability, but merely allows for the visibility of this information in a 
meaningful context. This activity may include (but not be limited to) managing 
leave sell-back, managing an unauthorized absence, and accounting for 
personnel casualty.

A6.2.4.4.1 Account for Time, Absence, and Labor This activity is associated with recording, adjusting and certifying time worked, 
absence, and labor information and managing leave balance. Note: For Military 
personnel on active duty, exception reporting is normally used (i.e., time 
worked is not recorded, absences and labor (as appropriate) are recorded).
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A6.2.4.4.1.1 Document Time and Labor This activity is associated with documenting electronically or manually time 
worked and the associated characteristics of the time (e.g., regular, overtime, 
night differential, time periods associated with Unit Training Assemblies), as 
well as documenting labor allotted to specific tasks, duty participation, projects, 
and/or programs.

A6.2.4.4.1.2 Certify Time, Absence, and Labor This activity is associated with certifying and/or re-certifying (for adjustments) of 
time, absence, and labor information by the certifying authority, enabling payroll 
labor costs to be distributed and charged to appropriate cost centers, and 
ensuring that leave and retirement point information are updated.

A6.2.4.4.1.3 Adjust Time, Absence, and Labor 
Information

This activity is associated with adjusting time, absence, and labor information 
based on errors or modifications of proposed events (e.g., canceling leave that 
has yet to be executed). These adjustments can be for future leave periods 
already documented and current or past periods of time.

A6.2.4.4.1.4 Manage Leave Balance This activity is associated with keeping track of accrued leave and adjusting the 
leave balance as required. This activity also includes determining whether or 
not unused leave can be carried over to the next fiscal year based on 
entitlements, managing excess leave, managing advanced leave, and 
managing use or lose leave. This activity determines how much unused leave 
may be carried over based on current government allowances and any special 
leave accrual rules that may apply. There are special rules governing the 
accrual and use of leave related to service in a designated hostile fire area or 
combat zone.

A6.2.4.4.2 Manage Absence Request This activity is associated with submitting, tracking, and processing an absence 
request. This activity also includes determining eligibility for the type of absence 
requested, determining if the request has gone through the appropriate 
approval chains, providing notifications on the outcome of the request, and 
modifying and cancelling absence requests.

A6.2.4.4.3 Manage Leave Sell-Back This activity is associated with submitting, tracking, and processing a request to 
sell leave. This activity also includes determining eligibility to sell accrued leave,
reconciling the leave balance, and calculating the projected what if payment for 
the leave being sold.
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A6.2.4.4.4 Manage Unauthorized Absence This activity is associated with identifying, classifying, and resolving the status 
of Members who are absent without authorization. Types of unauthorized 
absence may include (but not be limited to) Absent without Leave (AWOL), 
deserter, deserter dropped from the roll, and confined by civil or military 
authorities whether domestic or foreign. This activity also includes determining 
that a reported unauthorized absence is actually a casualty.

A6.2.4.4.4.1 Identify Unauthorized Absence This activity is associated with identifying unauthorized absences. This activity 
also includes processing, reviewing, and documenting information concerning 
an unauthorized absence (e.g., police reports, verbal reports from Members), 
and updating absence date, time, and type information in the Member's profile.

A6.2.4.4.4.2 Classify Unauthorized Absence This activity is associated with classifying a Member into one or more 
categories of unauthorized absence and disseminating unauthorized absence 
information to all appropriate parties (e.g., adverse actions, police assistance). 
The categories that a Member can be classified into may include (but not be 
limited to) Absent without Leave (AWOL), deserter, deserter dropped from the 
roll, and confined by civil or military authorities whether domestic or foreign.

A6.2.4.4.4.3 Resolve Unauthorized Absence This activity is associated with making decisions concerning inapprehensible 
unauthorized absence personnel, as well as managing the return of 
unauthorized absence personnel that are found, apprehended, or rescued. This 
activity also includes creating, updating, and publishing unauthorized absence 
information (e.g., the Desertion and Unauthorized Absence (AWOL) Semi-
Annual Service Report).

A6.2.4.4.5 Account for Personnel Casualty This activity is associated with identifying and classifying casualties and 
resolving casualty status (e.g., Missing In Action (MIA), Prisoner of War 
(POW), Duty Status Whereabouts Unknown (DUSTWUN)). This activity also 
includes determining that a reported casualty is actually an unauthorized 
absence.

A6.2.4.4.6 Manage Personnel Availability This activity is associated with managing the physical evaluation process and 
tracking personnel availability.
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A6.2.4.4.6.1 Manage Physical Evaluation Process This activity is associated with the process of reviewing Medical Evaluation 
Board (MEB) recommendations and managing informal/formal Physical 
Evaluation Boards (PEB) to determine a Member's fitness (fit or unfit) as it 
relates to a Member's disability, counseling a Member and/or family members 
on the PEB process, providing a final disposition of the PEB, assigning a 
physical disability rating and processing PEB appeals. This activity also 
includes determining the following: administrative eligibility information, fitness 
determination information (fit or unfit to return to duty, duty limitations for 
permanent or temporary duty), counseling date and time, physical disability 
rating, separation information, line of duty information, PEB information (PEB 
date, PEB disposition), and whether a Member needs to be transferred to the 
Temporary Disability Retirement List (TDRL)/Permanent Disability Retirement 
List (PDRL).

A6.2.4.4.6.2 Track Personnel Availability This activity is associated with tracking the composite availability of individual 
personnel. This activity also includes monitoring information associated with the 
personnel/pay, medical, and travel record to track availability of personnel, as 
well as managing duty status, assignment availability, deployment availability, 
and personnel tempo.

A6.2.4.5 Manage Adverse Actions This activity is associated with managing a Member's Adverse Actions. Adverse 
Actions can be based upon misconduct and/or substandard performance that 
result in legal or administrative actions against a Member by an appropriate 
military authority (Commander, etc.). Adverse legal actions may include non-
punitive, non-judicial, and court-martial proceedings. Penalties may include (but 
not be limited to) reduction in rank, involuntary discharge, documentation of 
substandard performance, promotion list removal, or a sentence for 
confinement.

A6.2.4.5.1 Validate Alleged Offense This activity is associated with obtaining the initial facts of an alleged offense, 
determining if an administrative hold (a flag placed on the member's profile 
immediately when a soldier's status changes from favorable to unfavorable) is 
required, conducting an internal or external investigation, and documenting the 
findings as to the validity of the charges.
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A6.2.4.5.1.1 Obtain Initial Facts This activity is associated with receiving and reviewing the alleged offense and 
gathering initial facts of the offense. This activity also includes providing 
notification of the alleged offense.

A6.2.4.5.1.2 Determine Administrative Hold This activity is associated with deciding whether a Member should be placed on 
administrative hold based on the initial facts acquired.

A6.2.4.5.1.3 Conduct Investigation This activity is associated with performing an internal or external investigation 
of the alleged offense and consulting with the Judge Advocate General (JAG) 
on options available to the Commander. This activity also documents if the 
offense is valid.

A6.2.4.5.2 Determine Disciplinary Action This activity is associated with determining and performing non-punitive or non-
judicial actions or referring the case to court-martial, involuntary discharge, 
creating authoritative source document, and documenting both court-martial 
and non-judicial punishment proceedings.

A6.2.4.5.2.1 Determine Non-Punitive Action This activity is associated with determining the appropriate corrective measures 
to manage the offense and notifying the Member. Corrective measures may 
include (but not be limited to) administrative admonition, reprimand, censure, 
reproach, counseling, withhold/ denial of privileges, extra military instruction/ 
training, financial obligations, and involuntary discharge.

A6.2.4.5.2.2 Conduct Non-Judicial Punishment 
Proceedings

This activity is associated with reviewing evidence gathered from the 
investigation, determining the guilt or innocence of the Member, preferring 
charges if necessary, and validating punishment. This activity also includes 
processing appeals and Member's written matters of consideration.

A6.2.4.5.2.3 Refer Case to Court-Martial This activity is associated with exercising a Member's right for court-martial or a 
Commander referring the case to court-martial should the charges be deemed 
severe enough.

A6.2.4.5.3 Administer Adverse Action Result This activity is associated with placing the Member on administrative hold, 
documenting disciplinary action results, and updating a Member's 
personnel/pay record with the Adverse Action information.
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A6.2.4.5.3.1 Maintain Administrative Hold This activity is associated with placing and removing a Member on 
administrative hold. This activity also flags their personnel/pay record, which 
would prevent favorable activities to occur, or removing a flag from the 
Member's record, during the adverse actions process. The favorable activities 
that can be affected may include (but not be limited to) reenlistment, extension, 
promotion, and PCS or command sponsorship of family members in an 
overseas command.

A6.2.4.5.3.2 Document Disciplinary Action Results This activity is associated with creating and documenting the results of a court-
martial, non-judicial, and non-punitive proceedings. These documents may 
include (but not be limited to) letters of admonition, reprimand or counseling or 
orders for incarceration, demotion, fine, forfeiture, involuntary discharge, 
involuntary retirement, and others.

A6.2.4.5.3.3 Update Adverse Action Information This activity is associated with updating the Member's personnel/pay record to 
reflect the type of Adverse Action taken, letter of response from the Member for 
administrative admonitions or reprimands, the decision/findings determined by 
the Commander, non-judicial punishment proceedings, or court-martial. This 
activity also includes either documenting the offense and punishment or 
removing/expunging the charges based on the decision/findings.

A6.2.4.6 Administer Grievance Process This activity is associated with initiating, processing, and documenting the 
appeal of adverse actions, performance appeals, and all other appeals for the 
employee or Member (e.g., administrative grievances, Equal Employment 
Opportunity complaints, performance evaluations, non-selection actions, and 
Union grievances).

A6.2.5 Develop Personnel This activity is associated with enhancing a person's personal and professional 
skills, such as managing personnel classification, competency development, 
and career path. This activity also includes capturing a person's credential 
information, identifying training and education eligibility requirements, managing
class seat quotas, courses, resources, as well as cataloging and scheduling 
personnel development resource utilization.
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A6.2.5.1 Manage Personnel Classification This activity is associated with determining occupation designation(s) of civilian 
employees and Members required to accomplish the mission taskings, or 
forecasted taskings, of the Department of Defense (DoD) within the overall 
context of the federal government. Classification specifications are the basis for 
the determination of the DoD recognized competencies required for a civilian 
employee or Member. This encompasses actions for both initial classification 
and reclassification. Warfighter identified deficiencies, and proposals from 
multiple sources, are also assessed with the generation of feedback and 
proposed actions.

A6.2.5.2 Manage Competencies This activity is associated with developing, validating, and documenting a 
person's competencies (capability to apply knowledge, skills and abilities) 
needed to accomplish organizational goals. This activity also includes 
conducting and managing training, distributing education, distributing learning, 
as well as oversight of development resource scheduling, testing for 
competency, and capturing credentials and civilian acquired skills.

A6.2.5.2.1 Determine Occupational Competencies This activity is associated with determining the Department of Defense (DoD)-
recognized competencies related to occupations or occupation families. 
Warfighter-identified deficiencies, and proposals from multiple sources, are 
also assessed with the generation of feedback and proposed actions.

A6.2.5.2.2 Manage Individual Training This activity is associated with conducting and managing all aspects of 
occupational competency development programs targeted on attainment of 
specific detailed competencies related to specific Department of Defense 
(DoD) occupations and job families (related competency examples: Jet Turbine 
Blade maintenance, M-16 Qualification, F-15 pilot air to air combat) . This 
activity also includes determining of the following: eligibility specifications, 
administration, operations support, and course/learning management of DoD 
and Service formal classroom, on-the-job and correspondence training 
courses. Warfighter identified deficiencies, and proposals from multiple 
sources, are also assessed with the generation of feedback and proposed 
actions.
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A6.2.5.2.3 Manage Education This activity is associated with conducting and managing all aspects of 
Department of Defense (DoD) and Service development programs (resident 
and distributed learning) targeted on preparation of general competencies 
related to multiple DoD occupational tasks (related competency examples: 
general leadership, management, general knowledge in a field such as 
accounting) . This activity also includes specifying eligibility, administering 
operations support, and managing higher education (degree granting) 
programs (DoD funded at both DoD and civilian institutions), DoD Programs 
with Industry and schools covered within the National Defense University (i.e., 
National War College, the Industrial College of the Armed Forces, the Joint 
Advanced Warfighting School, and the Joint Forces Staff College), and the 
Services' Command and Staff colleges and War Colleges.

A6.2.5.2.4 Manage Distributed Learning Program This activity is associated with managing all aspects of structured learning 
enabled with technology that does not require the physical presence of the 
instructor. Distributed learning programs encompass education, training, and 
job performance aids. Distributed learning may include (but not be limited to) 
specifying joint architecture, specifying standards and technology library 
resources for embedding self-help competency development material within a 
Department of Defense (DoD) computer system, web site, DoD and Service 
formal classroom, on-the-job and correspondence training and education 
courses. The Advanced Distributed Learning (ADL) Registry, (DTIC) managed 
DoD service, is the mandated site for registering the existence, location, 
description, and other relevant properties of distributed learning content 
developed or acquired by DoD.
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A6.2.5.2.5 Manage Competency Testing This activity is associated with developing, administering and recording results 
for competency related tests used for entry level and in-service testing (e.g., 
Armed Services Vocational Aptitude Battery, Armed Forces Officer Qualifying 
Test, Defense Language Aptitude Battery, promotion testing, civilian Arabic 
linguist, aircraft pilot check evaluation, physical fitness and weight evaluations ) 
utilized to determine a level of measurement related to a specific competency 
or grouping of competencies. This would also include any specified testing of 
competencies related to credentials captured from a person. Warfighter 
identified deficiencies, and proposals from multiple sources, are also assessed 
with the generation of feedback and proposed actions.

A6.2.5.2.6 Manage Personnel Development Resource 
Scheduling

This activity is associated with managing the scheduling of persons for 
development that maximizes allocation / utilization of Department of Defense 
(DoD) development resources such as classrooms, course seats, certification 
and testing sessions, and program registrations. Employees of other agencies, 
foreign military, public officials, and other persons of interest to DoD can be 
scheduled, and may be charged for, development. This activity also includes 
determining eligibility, counseling a person on training agreement (if required), 
documenting a person's acceptance or declination of training agreement, 
execution of any retention action for future service / incurred obligation 
following completion of requested personnel development, and execution of 
related assignment requirements. When a person completes all requirements 
of scheduled activities such as courses or competency testing sessions, the 
related development information (e.g., course identification, date of completion, 
scores or ranking, and related competencies) will be recorded.
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A6.2.5.2.7 Manage Credentials This activity is associated with capturing a person's certificates of qualification, 
licensing, and civilian-sector competencies of interest to the Department of 
Defense (DoD). This information serves to distinguish a group of competencies 
required for a person to perform tasks related to DoD's mission. This includes 
managing the capture of related information on DoD Members (active duty and 
reserve) and civilian employees who satisfy the criteria identified with specific 
civilian-sector designated skills (e.g., emergency medical technician, police 
detective, commercial airline 747 pilot). A civilian employee's license as a nurse 
anesthetist or a Member's designation as a board certified brain surgeon are 
also examples. Information on each person's credential's expiration date will be 
captured to preclude lapses that could impact duty performance. Warfighter 
identified deficiencies, and proposals from multiple sources, are also assessed 
with the generation of feedback and proposed actions.

A6.2.5.2.8 Manage Operational Duty Experience 
Competency

This activity is associated with capturing monthly operational duty (e.g., 
operational flying duty, operational submarine duty) experience in terms of 
hours, fractions of an hour, or minutes specified in standards for operational 
experience competencies. This information is used to determine years of 
operational duties required in the computation of pay entitlements (e.g., 
eligibility gates for minimum periods of operational aviation or submarine duty 
compared against years of specified service ) authorized by law. Experience 
competencies are based on specified periods of time performing specific 
operational duties and are used in determining an occupation's qualification 
levels (e.g., intermediate vs. qualified air force pilot).
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A6.2.5.3 Manage Career Path This activity is associated with establishing career development guidelines 
(framework of potential development and related suggested assignment 
actions for a specific occupation or group of occupations) for all civilian 
employees and military members. It also includes assessing an individual's 
competencies, and formulating alignment of their prospective 
training/education, retention, and assignment requests with the appropriate 
established career development guidelines. These actions will require 
counseling throughout a person's training/educational development that will 
result in periodic documentation of potential development actions.

A6.2.6 Manage Personnel Separation and 
Retirement

This activity is associated with terminating affiliation with accessed persons 
(e.g., military, civilian, coalition force members, volunteers, and contract 
personnel) by the Department of Defense (DoD). This activity may include (but 
not be limited to) managing voluntary separations (e.g., resignations, contract 
completion), managing involuntary separations (e.g., adverse actions, death), 
managing military retirements, managing civilian personnel separations, and 
non-DoD personnel separations. Both separations and retirements are 
implemented through appropriate activities which include issuing and updating 
checklist items (e.g., tasks and appointments), performing final out-processing 
functions (e.g., exit interview, travel arrangement), documenting the termination 
of the specific affiliation, initiating transfer actions where appropriate, and 
identifying losses which are then used to identify replacement needs.

A6.2.6.1 Manage Military Personnel Separation This activity is associated with terminating affiliation with accessed Members by 
the Department of Defense (DoD). This activity may include (but not be limited 
to) managing voluntary separations (e.g., resignations, contract completion) 
and involuntary separations (e.g., adverse actions, death). Both involuntary and 
voluntary separations are implemented through appropriate activities which 
include confirming eligibility, issuing and updating checklist items (e.g., tasks 
and appointments), performing final out-processing functions (e.g., exit 
interview, travel arrangement), documenting the termination of the specific 
affiliation, initiating transfer actions where appropriate, and identifying losses 
which are used to identify replacement needs.
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A6.2.6.1.1 Manage Voluntary Military Separation This activity is associated with administering the voluntary separation of a 
Member. This activity may include (but not be limited to) determining whether a 
Member is eligible to voluntarily separate, providing and documenting a 
decision on a requested separation, counseling a Member, completing and 
processing a separation checklist required to complete the voluntary separation 
action, and updating the Member's information to reflect that the voluntary 
separation request has been processed.

A6.2.6.1.1.1 Assess Eligibility for Voluntary Separation This activity is associated with assessing the voluntary separation request by 
the losing service and component, along with any waivers, and providing 
concurrence or nonconcurrence of the request based on whether a Member 
meets eligibility requirements (e.g., current obligation, high year tenure).

A6.2.6.1.1.2 Provide Voluntary Separation Decision This activity is associated with evaluating the Member's qualification for 
voluntary separation and providing a documented decision for voluntary 
separation, as well as any associated waiver requests. This evaluation includes 
reviewing recommendations (including those that may be provided by a 
separation board or Commander) and reviewing comments from the eligibility 
assessment, as well as other internal information (e.g., current and projected 
strengths for specific occupational specialties and grades). Additionally, 
voluntary separation appeal requests will be reviewed and a decision will be 
issued.

A6.2.6.1.1.3 Counsel Member on Voluntary Separation This activity is associated with receiving counseling on the voluntary separation 
process by the Member. This activity also includes counseling the Member on 
the impact to his or her ability to return to the Service, explaining personnel 
elections options available, and notifying the Member that the voluntary 
separation has been approved. This type of official counseling is required and 
is documented in the Member's separation profile information.
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A6.2.6.1.1.4 Manage Voluntary Separation Checklist This activity is associated with creating, completing, and verifying a voluntary 
separation checklist. This activity also includes correcting a Member's 
discrepancies in his or her military experience and training information, 
obtaining a referral for a medical review/exam, ensuring his or her eligibility for 
transition assistance programs, making separation elections, entering a 
transition assistance program, and completing other separation documentation. 
Checklists that are deemed incomplete will be returned to the Member for 
further completion.

A6.2.6.1.1.5 Execute Voluntary Separation This activity is associated with executing the voluntary separation decision. This
activity also includes verifying that no special conditions exist which may hinder 
the Member's final clearance, issuing and distributing the certificate of release 
from active duty (e.g., the DD Form 214) and other separation-related 
documents, and updating the Member's information to reflect separation.

A6.2.6.1.2 Manage Involuntary Military Separation This activity is associated with invoking an involuntary separation action. An 
involuntary separation action is issued to a Member for various circumstances, 
such as a Member's failure of selection for promotion, adverse action, 
Temporary Disability Retired List (TDRL) assignment, Permanent Disability 
Retired List (PDRL) assignment, or years of service and age. This activity also 
includes creating an involuntary separation notification, notifying the chain of 
command and the Member of the pending involuntary separation action, 
providing the Member the option to voluntarily retire (if applicable), and 
reviewing information to process the departure action.
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A6.2.6.1.2.1 Identify Member(s) for Involuntary 
Separation

This activity is associated with identifying Member(s) for involuntary separation, 
validating the information contained within the involuntary separation request, 
along with any waivers, and determining whether the cause for separation is 
accurately reflected in the separation request. This activity also includes 
creating an involuntary discharge notification. This notification may provide an 
opportunity for the Member to respond in writing and includes a requirement for 
the Member to acknowledge receipt of notification. The text of the involuntary 
discharge notification must include: Statement of Service, type of discharge 
recommended, specific involuntary discharge authority, advice to the Member 
in regards to consult legal counsel; or instructions to contact local medical 
treatment facility regarding any known medical problems.

A6.2.6.1.2.2 Provide Involuntary Separation Decision This activity is associated with evaluating the reason for an involuntary 
separation and providing and documenting a decision for involuntary 
separation, as well as any associated waiver requests. This evaluation includes 
reviewing recommendations (including those that may be provided by a 
separation board or commander) and comments resulting from validating the 
involuntary separation request and other internal information.

A6.2.6.1.2.3 Counsel Member on Involuntary Separation This activity is associated with counseling a Member on the involuntary 
separation process. This activity also includes counseling the Member on the 
impact of his or her ability to return to the Service, providing guidance on what 
documentation is needed for authorized appeals, providing guidance on what 
personnel elections options are available, and explaining to the Member the 
involuntary separation decision. This type of official counseling is required and 
will be documented in the Member's separation profile information.

A6.2.6.1.2.4 Provide Involuntary Separation Appeal 
Decision

This activity is associated with reviewing the prior involuntary separation 
decision, determining the Member's eligibility to appeal, making a decision on 
appeal request, documenting the appeal decision, counseling the Member on 
the appeal decision, and sending notification to the appropriate parties. This 
activity also includes executing appropriate agreements and updating the 
Member's Service obligation when the appeal is granted.
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A6.2.6.1.2.5 Manage Involuntary Separation Checklist This activity is associated with creating, completing, and verifying an involuntary
separation checklist. This activity also includes correcting the Member's 
discrepancies in his or her military experience and training information, 
obtaining a referral for a medical review/exam, ensuring their eligibility for 
transition assistance programs, making separation elections, entering a 
transition assistance program, and completing other separation documentation. 
Checklists that are deemed incomplete will be returned to the Member for 
further completion.

A6.2.6.1.2.6 Execute Involuntary Separation This activity is associated with executing the involuntary separation decision. 
This activity also includes verifying that no special conditions exist which may 
hinder the Member's final clearance, issuing and distributing the certificate of 
release from active duty (e.g., the DD Form 214) and other separation-related 
documents, and updating the Member's information to reflect separation.

A6.2.6.1.3 Generate Separation Order This activity is associated with executing a separation or retirement order. This 
activity may include (but not be limited to) preparing a separation order, 
populating a separation order, providing and documenting a separation order 
decision, distributing a separation order, and verifying separation eligibility to 
ensure Members are not disqualified from the orders generation process.

A6.2.6.1.3.1 Prepare Separation Order This activity is associated with reviewing a separation order requirement to 
determine the order type and order action, populating the separation order to 
include verification and compliance with Service policies, drafting the order, and 
forwarding for approval.

A6.2.6.1.3.2 Provide Separation Order Decision This activity is associated with authenticating separation orders to include the 
review of the draft order information for approval/disapproval. This activity also 
includes updating a Service obligation start date, a Service obligation length, an 
order effective date, and an order type.

A6.2.6.1.3.3 Distribute Separation Order This activity is associated with distributing separation orders to the appropriate 
parties for action or information. This activity also includes determining the 
following separation order information: approved order date and status, order 
number, order effective date, and order type.
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A6.2.6.2 Manage Military Personnel Retirement This activity is associated with processing retirement actions for voluntary and 
involuntary regular or reserve retirement. Reasons for retirement may include 
(but not be limited to) retirement actions related to being passed over twice for 
promotion, adverse action, medical (e.g., temporary/permanent disability), 
years of service (e.g., Member has met total number of years of creditable 
service) and age, and Member initiated requests. This activity also may include 
(but not be limited to) assessing retirement eligibility, counseling a Member on 
retirement decision, providing a retirement decision, managing a retirement 
checklist, issuing and updating checklist items (e.g., tasks and appointments), 
generating a retirement order, and executing a retirement.

A6.2.6.2.1 Assess Retirement Eligibility This activity is associated with determining if a Member has satisfied retirement 
eligibility criteria, or has been identified to be mandatorily retired (e.g., being 
passed over twice for promotion, adverse actions, medical (e.g., 
temporary/permanent disability), years of service and/or age, and retirement 
points), evaluating waivers, modeling various retirement scenarios (e.g., final 
retirement pay or grade based on a given retirement date), and subsequently 
notifying the Member of their retirement eligibility.

A6.2.6.2.2 Counsel Member on Retirement This activity is associated with receiving counseling on the Member's retirement 
process, impact on his or her ability to return to their previous status, and 
personnel elections options available. This type of official counseling is required 
and will be documented in the Member's retirement profile information.

A6.2.6.2.3 Provide Retirement Decision This activity is associated with assessing a Member's information, determining 
and documenting the retirement type (e.g., retirement from the Reserves to 
inactive status, pay, grade, and retirement date).
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A6.2.6.2.4 Manage Retirement Checklist This activity is associated with creating, completing, and verifying a retirement 
checklist. This activity also includes correcting the Member's discrepancies in 
his or her military experience and training information, obtaining a referral for a 
medical review/exam, ensuring their eligibility for transition assistance 
programs, making retirement elections, entering a transition assistance 
program, or completing other retirement documentation. Checklists that are 
deemed incomplete will be returned to the Member for further completion.

A6.2.6.2.5 Generate Retirement Order This activity is associated with executing a retirement order. This activity also 
includes preparing the retirement order, populating the retirement order, 
providing the retirement type decision, generating the retirement order, and 
distributing the retirement order.

A6.2.6.2.6 Execute Retirement This activity is associated with executing the retirement decision. This activity 
also includes verifying that no special conditions may hinder the Member's final 
clearance, issuing and distributing the retirement order (e.g., the DD Form 214) 
and other retirement-related documents, and updating the Member's 
information to reflect a retirement.

A6.2.6.3 Manage Civilian Personnel Separation and 
Retirement

This activity is associated with administering civilian personnel separations and 
retirement. These separations may include (but not be limited to) resignations, 
terminations, removals, separations due to reduction in force, separations to 
enter the uniformed services, and deaths. These separations also include 
those involuntary separations under which the employee may be eligible for 
discontinued service retirement. Separation includes completing and sending a 
voluntary civilian separation request to the Office of Personnel Management 
(OPM) with required information, determining whether an employee is eligible 
to voluntarily separate, issuing and updating checklist items (e.g., tasks and 
appointments) required to complete the voluntary separation action, obtaining 
recommendations and approval from the appropriate approval authority, and 
updating the employee's information to reflect separation approval status. 
Retirement includes completing and sending a voluntary civilian retirement 
request to the Office of Personnel Management (OPM) with required 
information, determining whether an employee is eligible to voluntarily retire, iss
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A6.2.6.4 Manage Transition Assistance Programs This activity is associated with managing support for transition assistance 
programs. Transition assistance programs are implemented to ease the 
transition of military personnel, civilian employees, and family members from 
government service.

A6.2.6.5 Manage Separation of Non-DoD Personnel This activity is associated with the Department of Defense (DoD) terminating 
affiliation with accessed personnel (e.g., non-combatant evacuees, contractors, 
coalition force members, and volunteers).

A6.3 Manage Benefits This activity is associated with the managing and/or supporting Department of 
Defense (DoD) and Office of Personnel Management (OPM) benefits to include 
eligibility determination, counseling, enrollment and termination. This activity 
also includes providing the following: Human Resource (HR) entitlements (e.g., 
family group life insurance, child support, allotments), casualty assistance (e.g., 
death gratuity, survivor benefit plan, Servicemembers Group Life Insurance), 
quality of life resources (e.g., child care, exceptional family member program, 
morale, welfare and recreation programs), educational resources (e.g., 
Montgomery GI Bill, Veterans Educational Assistance Program, student loan 
program), healthcare resources (e.g., patient care, and insurance programs 
such as TRICARE for dental, medical and vision), retirement resources (e.g., 
retirement benefits, disability benefits), and leave resources (e.g., process 
leave request, accrue leave, sell back of leave).

A6.3.1 Manage Quality of Life This activity is associated with maintaining or improving personnel's quality of 
life. This includes developing policies, future plans, revenue-producing and cost 
saving initiatives to support Quality of Life programs and to provide technical 
assistance as requested. Quality of Life programs include support for Morale, 
Welfare and Recreation (MWR), Social Action Programs, Family Support 
Services, and Casualty Assistance, providing budget and program related 
guidance, and providing policy and oversight. Quality of Life needs and the 
programs and actions to address them, are categorized under two general 
headings: living conditions and duty environment.
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A6.3.1.1 Manage Social Action Program This activity is associated with supporting social actions programs to include 
sexual harassment counseling and drug/alcohol education/treatment. This 
activity also includes counseling military personnel and their family members, 
surveying military personnel to identify problems and plan solutions, planning 
and monitoring equal opportunity programs, conducting research on social 
problems and programs, and organizing community activities on military bases.

A6.3.1.2 Support Morale, Welfare and Recreation 
Program

This activity is associated with supporting fitness, recreational, social, retail, 
and civic programs for eligible recipients. Morale Welfare and Recreation 
(MWR) activities are on military installations or on property controlled (by lease 
or other means) by a Military Department (MILDEP) or furnished by a 
Department of Defense (DoD) contractor that provide for the esprit de corps, 
comfort, pleasure, contentment, as well as mental and physical productivity of 
authorized DoD personnel. They include commissary service, exchange 
service, sustenance operation, recreational service, library service, and child 
development system.

A6.3.1.3 Manage Family Support This activity is associated with providing family support programs (e.g., family 
care plan, dependent care plan, relocation assistance, family support center, 
Exceptional Family Member Program, Department of Defense (DoD) 
Dependent Schools, casualty notification/counseling, family student travel 
program) for eligible recipients.

A6.3.2 Manage Military Health Services This activity is associated with providing direction, resources, health care 
providers, eligibility, enrollment, and other means necessary to promote the 
health of the Department of Defense (DoD) TRICARE beneficiary population. 
This activity also includes developing and promoting health awareness issues 
to educate customers, discovering and resolving environmentally based health 
threats, providing health services, providing preventive care and problem 
intervention, and improving the means and methods for maintaining the health 
of the beneficiary population by constantly evaluating the performance of the 
health care services system.
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A6.3.2.1 Manage Access to Health Care This activity is associated with streamlining a beneficiary's efforts to receive 
care and ensuring the care received is appropriate in terms of type of care, 
intensity of care, and location of care, regardless of where the care is provided 
(e.g., sustaining base, deployed location, or a training exercise location). All 
requisite information to make these assessments will be available to access 
personnel for them to make appropriate decisions at the point of a service 
request. A successful implementation of these processes will result in 
beneficiaries receiving the right care, at the right time and at the right location 
for the most appropriate cost.

A6.3.2.1.1 Manage Health Care Enrollment and 
Eligibility

This activity is associated with managing health care services through a 
beneficiary enrollment process, which collects and maintains a core set of 
information. This information is used to determine what services an individual 
can receive.

A6.3.2.1.2 Perform Health Care Assessment and Plan 
for Care

This activity is associated with determining a need for health care services and 
directs the beneficiary to the appropriate level of care to receive the identified 
service in a timely manner.

A6.3.2.1.3 Manage Patient Appointment Scheduling This activity is associated with obtaining and verifying a core set of information 
(eligibility, enrollment, demographics, Primary Care Manager, case manager, 
special programs, and personal preferences) and scheduling a service or set of 
services for beneficiaries. The activity also includes managing events, such as 
when the beneficiary arrives at the care delivery site or service site for a 
scheduled appointment or unscheduled time period (walk-in). A beneficiary 
may also have scheduled an appointment, cancelled it at a later date, or may 
not come in for the scheduled appointment (no-show).

A6.3.2.1.4 Manage Patient Encounters Over Continuum 
of Care

This activity is associated with arranging and tracking a beneficiary's activities 
and movement across the continuum of care during peace and military 
operations. This activity also includes ensuring that the beneficiary's time is 
spent receiving service rather than waiting to receive it.
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A6.3.2.1.5 Support Health Care Benefit Education and 
Community Service

This activity is associated with orienting the beneficiary to their benefits and the 
available services. In addition, receipt of services is tracked and beneficiary 
profiles are updated to reflect status. This activity also includes providing 
education services and medical advice to the community, including 
beneficiaries.

A6.3.2.2 Manage Provision of Health Services This activity is associated with shifting the caregiver's focus from illness care to 
illness prevention and wellness promotion to achieve the optimal health status 
for individuals and populations. These processes are important both for the 
relatively static populations found at sustaining base locations and for military 
populations in a deployed environment. These processes are initiated early in 
the beneficiary's relationship with the Military Health System, often at time of 
enrollment.

A6.3.2.2.1 Assess Beneficiary Health Status This activity is associated with determining the beneficiary's health, functional, 
and risk status using an issues-based approach. This assessment of health 
status is both on going and episodic. The health risk assessment tool is a 
standardized health questionnaire completed by each beneficiary on entry, and 
risk level is determined by population health studies.

A6.3.2.2.2 Plan Health Services This activity is associated with creating an individualized, issue-focused plan of 
services that uses the appropriate level of care and resources to ensure quality 
and cost-effective outcomes. All plans of care will incorporate care 
management, case management, wellness, and disease management 
strategies.

A6.3.2.2.3 Deliver Health Services This activity is associated with providing the beneficiary and family with 
information and health services in a timely, productive, and effective manner 
that achieves desired outcomes and maximizes force readiness.

A6.3.2.2.4 Manage Healthcare Information This activity is associated with documenting a clinical process that occurs as a 
byproduct of the delivery of health services. Information in the health record is 
standardized and easily accessed from multiple sites to meet the needs of a 
mobile population. Information flows within the Military Health System, and 
to/from civilian entities.

A6.3.2.2.5 Coordinate and Integrate Health Services This activity is associated with optimizing utilization of services to achieve the 
desired beneficiary outcomes and promote maximum force readiness.
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A6.3.2.3 Perform Population Health Management This activity is associated with optimizing the health, health planning, and 
health management of all beneficiaries (retirees and active duty members). 
This is equally important for beneficiaries located at sustaining base locations 
and for those who may be in a deployment location. It is a shift from clinical 
crisis interventions to a focus on health promotion, disease and injury 
prevention, and community-based wellness. Groups are identified and 
prioritized within the established population, and programs/processes are 
developed that are designed to improve the overall health status of these 
groups.

A6.3.2.3.1 Define and Assess Beneficiary Population This activity is associated with defining and assessing a given population 
requires that the population is identified through some means. Health/risk 
screening is designed to elicit information from and about the identified 
population regarding environmental threats, certain disease states, conditions, 
activities, and behaviors/patterns that can influence health status. A health risk 
profile and/or cost risk analysis is completed to target a given population.

A6.3.2.3.2 Develop Population Health Management 
Practices

This activity is associated with developing a continuous process of tools, 
models, programs, and processes to support population health management, 
based on analysis of population health data, and research.

A6.3.2.3.3 Implement Population Health Management 
Practices

This activity is associated with taking a proactive action or engaging in 
proactive activities, methods, or practices that maximize health status and/or 
minimize health risk for selected populations and/or population health 
programs.

A6.3.2.3.4 Evaluate Population Health Management This activity is associated with forming and comparing an evaluation process 
for the development and implementation of an evidence-based population 
health management system.

A6.3.2.4 Manage Health Service Performance This activity is associated with managing resources, utilization, and cost 
management programs to support the objectives of managed care contracting 
and/or associated risk management. Management of these programs support 
compliance with health plan coverage, reimbursement, and benefit provisions.
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A6.3.2.4.1 Assess Effectiveness of Access to Care This activity is associated with identifying key performance measures and 
performance standards, measuring the current operating performance along 
the indicators of quality, cost, and cycle time, and improving access to care 
processes and practices.

A6.3.2.4.2 Ensure Quality of Health Services This activity is associated with determining metrics, analyzing data, and 
providing feedback to individual providers in a manner that supports 
improvement of the quality of services provided to beneficiaries. Information 
and data collected facilitates meeting regulatory requirements for credentialing 
and accreditation.

A6.3.2.4.3 Perform Medical Management This activity is associated with confirming resources, utilization, and cost 
management programs to support the objectives of managed care contracting 
and/or associated risk management. Programs support compliance with health 
plan coverage, reimbursement, and benefit provisions.

A6.3.2.4.4 Perform Medical Surveillance This activity is associated with the regular or repeated collection, analysis, and 
dissemination of uniform health information for monitoring the health of a 
population, and intervening in a timely manner when necessary. It is defined by 
the Centers for Disease Control and Prevention as the ongoing, systematic 
collection, analysis, and interpretation of health data essential to the planning, 
implementation, and evaluation of public health practice, closely integrated with 
the timely dissemination of these data to those who need to know. The final link 
of the military medical surveillance system is the application of these data to 
prevention and control. A military medical surveillance system includes a 
functional capacity for data collection, analysis, and dissemination of 
information linked to public health programs. A comprehensive medical 
surveillance requirement is needed across the operational continuum to 
monitor, assess and provide reports regarding: the mental and physical health 
status of Service members; the occurrence of illness, injury, and disease; 
potential and actual exposures to hazards.

Page 74 of 604 07/03/2008



WORKING PAPER

Hierarchical 
Number Name Description

A6.3.3 Support Health Insurance Programs This activity is associated with managing the contracted relationship between 
the Department of Defense (DoD) eligible civilian employee beneficiaries (e.g., 
employees, family members, and survivors under Federal Employee Health 
Benefits [FEHB] or similar programs) and various third-party health insurance 
program under contract to the federal government.

A6.3.4 Manage Retirement Benefits This activity is associated with managing and/or supporting retirement benefits 
to include eligibility determination, counseling, enrollment, and termination. This 
activity also includes counseling on the following: pre-retirement, military 
retirement, disability retirement and benefits, death benefits, survivor benefits 
(e.g., Retired Serviceman's Family Survivor Benefit Plan).

A6.3.4.1 Manage Contributory Retirement Program This activity is associated with managing civilian retirement and voluntary 
savings programs (e.g., Thrift Savings Plan, savings bonds).

A6.3.4.2 Manage Military Retirement Program This activity is associated with providing members of the military retiree 
community information on retirement benefits such as Morale, Welfare and 
Recreation (MWR), commissary, post/base exchange; transition planning; pre-
retirement counseling; and medical entitlements.

A6.3.4.3 Manage Survivor Programs This activity is associated with supporting the services needed to administer the 
programs associated with annuities payable to surviving widows, widowers, 
certain other dependents, forgotten widows, and unmarried children. In certain 
cases, benefits are also payable to parents, remarried widow(er)s, 
grandchildren, and surviving divorced spouses. Examples of the scope of the 
program include: payment information, termination/reinstatement of survivor 
benefits, health benefits coverage, and cost of living adjustment.

A6.3.5 Provide Education Benefits This activity is associated with conducting and managing educational benefit 
programs (e.g., Montgomery GI Bill, student loan program, Veterans Education 
Assistance Program) for personnel to include eligibility determination, 
counseling, and enrollment.

A6.3.6 Manage Other Benefits This activity is associated with conducting and managing other benefit 
programs (e.g., life, long-term care, injury, and unemployment insurance 
programs) to include eligibility determination, counseling, and enrollment.
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A6.4 Manage Travel This activity is associated with documenting all types of official travel (e.g., 
initial hire/first duty station travel, temporary duty [TDY] travel, and permanent 
change of station [PCS] travel). This activity also includes verifying a travel 
authorization, verifying required documentation, validating a traveler's eligibility 
and credentials (e.g., security clearance, passport, visa, foreign area 
clearance), initiating and finalizing travel requests and authorizations, gathering 
information necessary to create a travel authorization for individual or group 
travel, verifying fund availability, arranging travel accommodations (e.g., 
airlines, rental car, lodging), estimating travel costs, processing obligations for 
the expenses estimated on the authorization by the traveler, and reimbursing 
the traveler for expenses incurred by means of a created and approved 
payment voucher.

A6.4.1 Manage Travel Authorization This activity is associated with authorizing and documenting all types of official 
travel (e.g., initial hire/first duty station travel, Temporary Duty [TDY] travel, and 
Permanent Change of Station [PCS] travel). This activity also includes verifying 
a travel authorization, validating required documentation and traveler's eligibility 
and credentials (e.g., security clearance, passport, visa, foreign area 
clearance), initiating and finalizing travel requests and authorizations, gathering 
information necessary to create a travel authorization for individual or group 
travel, verifying fund availability, arranging travel accommodations (e.g., 
airlines, rental car, lodging), estimating travel costs, and completing and issuing 
travel authorizations to travelers requesting activity, as well as to accounting in 
order to obligate funds.

A6.4.1.1 Prepare Travel Authorization This activity is associated with gathering information necessary to create a 
travel authorization for temporary or relocation travel for individual or group 
travel (e.g., approved obligation, estimates of meals, lodging, miscellaneous 
expenses and transportation costs). This activity also includes assigning a 
unique identifying number to each travel authorization, furnishing an electronic 
notification to the fund-approving official, and sending an electronic update to 
the Human Resource profile. Human Resources will not be notified until 
approval of the travel authorization.

Page 76 of 604 07/03/2008



WORKING PAPER

Hierarchical 
Number Name Description

A6.4.1.2 Validate Travel Funds Availability This activity is associated with requesting for the obligation of funds to 
authorize a travel request for temporary or Permanent Change of Station (PCS) 
travel. Travel and transportation at government expense may be directed only 
when officially justified, as well as by means which meet mission requirements 
consistent with good management practices.

A6.4.1.3 Approve Travel Funds Availability This activity is associated with approving the obligation of funds to authorize a 
travel request for temporary or Permanent Change of Station (PCS) travel. The 
approved obligation will be sent to Financial Management.

A6.4.2 Manage Travel Resource Scheduling This activity is associated with managing the arrangement of travel modes, 
accommodations (e.g., airlines, Department of Defense (DoD) conveyances, 
rental car, lodging), and related cost estimates needed to accomplish 
authorized travel.

A6.4.2.1 Manage Travel Accommodations This activity is associated with making a travel reservation, including activities 
such as: reviewing availability of airlines, hotels, and car rentals, booking a 
flight, renting a vehicle, making changes to an existing reservation, and/or 
canceling an existing reservation.

A6.4.2.1.1 Manage Transportation Reservation This activity is associated with making a transportation reservation, including 
activities such as reviewing availability of airlines, trains or buses, booking a 
reservation, making changes to an existing reservation, and/or canceling an 
existing reservation.

A6.4.2.1.2 Manage Lodging Reservation This activity is associated with making a lodging reservation, including activities 
such as: reviewing availability of hotels, booking a reservation, making changes 
to an existing reservation, and/or canceling an existing reservation.

A6.4.2.1.3 Manage Vehicle Rental Reservation This activity is associated with making a vehicle rental reservation, including 
activities such as reviewing availability car rentals, renting a vehicle, making 
changes to an existing reservation, and/or canceling an existing reservation.
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A6.4.2.1.4 Manage Miscellaneous Expense This activity is associated with capturing necessary travel and transportation 
related miscellaneous expenses incurred on official business. This activity also 
includes capturing the cost of traveler's checks, money orders, or certified 
checks for up to the amount of estimated per diem, visa/passport fees, parking 
fees, cost of birth certificates as directed by the Joint Federal Travel Regulation 
(JFTR), Joint Travel Regulation (JTR), and other applicable Department of 
Defense (DoD) references/polices.

A6.4.2.2 Prepare Travel Cost Estimate This activity is associated with creating the official travel cost estimate that 
covers the majority of travel costs for a trip. The traveler or Non-DTS Entry 
Agent (NDEA/clerk) creates the should-cost estimate merely by creating an 
Authorization. The should-cost estimate lets everyone with access to the 
traveler's authorization know approximately how much the trip will cost before it 
actually starts. The should-cost is organized around and based on four types of 
travel expenses: transportation, lodging, meals and incidental expenses, other 
reimbursable expenses.

A6.4.3 Manage Travel Voucher The activity is associated with managing the life cycle of a travel voucher, which
includes creating, submitting, approving, and certifying a travel voucher. The 
certified voucher is sent to Financial Management for immediate payment to 
the traveler for expenses incurred.

A6.4.3.1 Create Travel Voucher This activity is associated with creating a voucher from the travel authorization 
by a traveler and making changes to reflect actual expenses. The voucher 
identifies the trip itinerary and all expenses to be reimbursed for that trip.

A6.4.3.2 Verify Travel Voucher This activity is associated with capturing the verification and validation of a 
travel voucher.

A6.4.3.3 Approve Travel Voucher This activity is associated with approving and certifying travel expenses and 
receipts on a travel voucher by an authority/certifying official.

A6.4.3.4 Submit Travel Voucher This activity is associated with capturing the submission of a travel voucher for 
reimbursement of expenses incurred in the performance of official travel, 
including Permanent Change of Station (PCS) travel. An electronic update is 
made to the human resource profile when the voucher is approved/certified for 
processing.
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A6.4.3.5 Initiate Obligation Adjustment Travel 
Voucher Invoice

This activity is associated with capturing obligation adjustments during the 
travel voucher process . Obligation adjustments are made when a voucher 
invoice is not identical to the total obligation amounts on the authorization and 
its amendment(s). An adjusting obligation must be submitted to Financial 
Management to account for the difference.

A6.4.4 Manage Traveler Visibility This activity is associated with projecting a traveler's location based on 
scheduled travel related resources and managing noncombatant evacuation 
operations. This also utilizes direct feedback information from transportation 
modes (e.g., commercial carriers such as airlines or Department of Defense's 
Global Transportation Network (GTN)).

A6.4.4.1 Manage DoD Traveler Visibility This activity is associated with projecting a DoD traveler's location based on 
scheduled travel related resources. This also utilizes direct feedback 
information from transportation modes (e.g., commercial carriers such as 
airlines or Department of Defense's Global Transportation Network (GTN)).

A6.4.4.1.1 Request Travel Location Information This activity is associated with allowing an authorized official to make an inquiry 
to locate an employee on travel.

A6.4.4.1.2 Request Travel Duration Information This activity is associated with allowing an authorized official to make an inquiry 
on the travel duration of an employee.

A6.4.4.1.3 Request Travel Purpose Information This activity is associated with allowing an authorized official to make an inquiry 
on the purpose of travel for an employee.

A6.4.4.1.4 Project Number of Travelers This activity is associated with projecting the number of travelers needed to 
support a business or mission need.

A6.4.4.1.5 Receive Travel Information This activity is associated with allowing an authorized official to receive travel 
information on an employee. This will include travel information which will 
capture whether an employee is in route, checked in to a hotel, and travel 
dates.

A6.4.4.2 Manage Noncombatant Evacuation 
Operations

This activity is associated with identifying the Noncombatant for evacuation, 
coordinating the Noncombatant for transportation, and closing out the 
Noncombatant Evacuation Operations (NEO) process. The Department of 
State directs the United States Military to the NEO incident, in order to provide 
for transportation of Noncombatant personnel from the area of evacuation to 
safety.
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A6.4.4.2.1 Identify Noncombatant for Evacuation This activity is associated with identifying the Noncombatant Evacuation 
Operations (NEO) Evacuee that meets the criteria of the NEO incident. All 
identified NEO evacuees are listed on the final NEO Evacuee List, which is 
included in a manifest to the appropriate parties for evacuation of the NEO 
evacuees to an area of safety.

A6.4.4.2.2 Coordinate Noncombatant Evacuee for 
Transportation

This activity is associated with coordinating the assignment of the 
Noncombatant Evacuation Operations (NEO) Evacuee to available 
transportation seating. The NEO evacuee is listed on a manifest, along with the 
scheduled transportation information. The NEO evacuee is then notified of their 
assigned scheduled transportation information. The deployment information 
provides the final passenger list.

A6.4.4.2.3 Closeout Noncombatant Evacuation 
Operations

This activity is associated with confirming the Noncombatant Evacuation 
Operations (NEO) Evacuee's actual departure information, confirming the NEO 
evacuee's actual arrival information, managing personnel visibility for 
evacuation centers, and sending notification of the confirmed NEO evacuees 
that arrived at their destination to the appropriate parties.

A6.4.5 Reconcile Centrally Billed Accounts Invoice This activity associated with capturing the Centrally Billed Account (CBA) 
invoice reconciliation process for approved travel documents. This activity also 
includes reconciling the Charge Card Vendor (CCV) invoices for CBA 
transactions, processing amendment(s) involving tickets per travel event paid 
via CBA, processing CBA invoices, adjusting obligations, and certifying the 
CBA invoice.

A6.4.5.1 Receive Vendor Invoice This activity is associated with capturing the receipt of a travel voucher invoice.

A6.4.5.2 Initiate Obligation Adjustment for Vendor 
Invoice

This activity is associated with capturing obligation adjustments during the 
Centrally Billed Account (CBA) invoice reconciliation process. Obligation 
adjustments are made when a billed amount on the invoice is not identical to 
the total obligation amount(s) on the authorization and its amendment(s), an 
adjusting obligation must be submitted to Financial Management to account for 
the difference.
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A6.4.5.3 Reconcile Travel Document This activity is associated with capturing the reconciliation of the Centrally Billed
Account (CBA) invoice against the travel document. The travel document 
includes the travel authorization, fund cite, should-cost estimate, itinerary, and 
itinerary updates made during the trip. It serves as the expense report when the 
traveler completes travel and the means with which the CBA invoice will be 
reconciled.

A6.4.5.4 Certify Centrally Billed Accounts Invoice This activity is associated with capturing the certification and approval of a 
Centrally Billed Account (CBA).

A6.4.6 Support Travel Management Audit The activity is associated with managing travel audit processes to include 
financial management audits.

A6.4.6.1 Provide Travel Management Information for 
Financial Management Audit

This activity is associated with capturing all relevant travel management 
information and sending it to financial management for auditing purposes.

A6.4.6.2 Support Correction of Discrepancies This activity is associated with making changes to travel management 
information and correcting discrepancies as part of support for financial 
management audits.

A6.5 Manage Human Resources Organizational 
Infrastructure Support

This activity is associated with overseeing the enterprise organizational 
infrastructure necessary to sustain legal mandates for legal personnel affairs, 
safety programs, law enforcement, personnel security, and human resources 
contact and relations.

A6.5.1 Administer Legal Personnel Programs This activity is associated with managing resolution facilitation and the 
administration of adverse action (judicial and non-judicial) for persons within 
Department of Defense's (DoD) legal oversight. Resolution facilitation refers to 
those person-related activities outside of a court of law such as mediation and 
arbitration that may be used in an attempt to settle a dispute between two or 
more parties (government agency, citizen, corporation). Adverse actions can be 
based upon misconduct, unacceptable performance or both that can lead to 
legal actions and non-disciplinary actions such as medical inability to report for 
duty, separation, or furlough that can lead to administrative actions.

A6.5.1.1 Provide Legal Planning Services This activity is associated with providing legal advice related to and or assisting 
in the preparation of planning documents for estate, medical services as well 
as durable powers of attorney.
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A6.5.1.1.1 Provide Estate Planning Services This activity is associated with providing legal advice related to and assisting in 
the preparation of estate planning documents such as wills, military 
testamentary instruments, and trusts to manage the disposal of the client's 
property, and naming executors and guardians, as appropriate.

A6.5.1.1.2 Provide Medical Planning Services This activity is associated with preparing living wills or military advance medical 
directives and designation of anatomical gifts. Advance Medical Directives 
(AMD), commonly referred to as living wills, are written declarations that 
provide for the withdrawal or withholding of life-prolonging procedures, when 
the declarant has a terminal physical condition or is in a persistent vegetative 
state.

A6.5.1.1.3 Provide Powers of Attorney This activity is associated with preparing, notarizing, and delivering a power of 
attorney requested by a client.

A6.5.1.2 Support Civil and Domestic Legal Services This activity is associated with providing legal assistance and/or advice on 
matters regarding property and financial Affairs, family and domestic relations, 
consumer law, and matters concerning immigration and naturalization.

A6.5.1.2.1 Support Legal Aspects of Property and 
Financial Affairs Management

This activity is associated with providing legal assistance and or advice on 
housing/real estate, homeowner's assistance programs, leasing/renting 
property, landlord/tenant matters, and taxes.

A6.5.1.2.2 Support Family and Domestic Relations 
Affairs

This activity is associated with providing legal advice related to family law and 
domestic relations matters such as adoption, divorce, separation, annulment, 
marriage and prenuptial agreements, paternity, and the Uniformed Services' 
Former Spouses' Protection Act.

A6.5.1.2.3 Provide Immigration and Naturalization Law 
Services

This activity is associated with providing legal advice and services related to 
immigration and naturalization.

A6.5.1.2.4 Support Consumer Laws This activity is associated with providing legal information and advice related to 
consumer and contract matters, such as credit card protection, identity theft, 
fair credit billing, consumer scam resources, automobile leasing, Lemon laws, 
and auto insurance.

A6.5.1.3 Support Litigation and Judicial Functions This activity is associated with administering justice, such as judicial hearings, 
legal investigations, and litigation.

A6.5.1.3.1 Provide Legal Defense This activity is associated with representing a defendant in a criminal or civil 
proceeding.

Page 82 of 604 07/03/2008



WORKING PAPER

Hierarchical 
Number Name Description

A6.5.1.3.2 Support Judicial Hearings This activity is associated with supporting proceedings (usually by a court of 
law) where evidence is taken for the purpose of determining an issue of fact 
and reaching a decision based on that evidence.

A6.5.1.3.3 Perform Legal Investigation This activity is associated with gathering information about a given party 
(government agency, citizen, corporation) that would be admissible in a court of 
law in an attempt to determine a legal question or matter.

A6.5.1.3.4 Perform Legal Prosecution and Litigation This activity is associated with presenting a case in a legal proceeding, both in 
a criminal or civil court of law, in an attempt to prove guilt/responsibility.

A6.5.1.3.5 Provide Resolution Facilitation This activity is associated with facilitating resolution, which refers to those 
activities outside a court of law, such as mediation and arbitration, that may be 
used in an attempt to settle a dispute between two or more parties (government 
agency, citizen, corporation).

A6.5.1.3.6 Provide Legal Assistance Related to Military 
Rights and Protections

This activity is associated with providing legal assistance and or advice related 
to military matters such as reprimands, bars to reenlistment, the Service 
Members' Civil Relief Act (SCRA), and Uniformed Services Employment & 
Reemployment Rights Act of 1994 (USERRA).

A6.5.1.4 Provide Legal Representation to External 
DoD Organizations and Governments

This activity is associated with providing legal advice and counsel in dealing 
with external Department of Defense (DoD) organizations and governments on 
business and other matters (e.g., military law, criminal prosecution, 
international law and legal assistance, contract law, defense legal services, and 
judicial legal services).

A6.5.1.4.1 Provide Legal Representation to Foreign 
Governments

This activity is associated with providing the government with legal advice and 
counsel in dealing with other foreign governments on business and other 
matters (e.g., military law, criminal prosecution, international law and legal 
assistance, contract law, defense legal services, and judicial legal services).

A6.5.1.4.2 Provide Legal Representation to State 
Governments

This activity is associated with providing the government with legal advice and 
counsel in dealing with state governments on business and other matters (e.g., 
military law, criminal prosecution, international law and legal assistance, 
contract law, defense legal services, and judicial legal services).
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A6.5.1.4.3 Provide Legal Representation to Local 
Governments

This activity is associated with providing the government with legal advice and 
counsel in dealing with local governments on business and other matters (e.g., 
military law, criminal prosecution, international law and legal assistance, 
contract law, defense legal services, and judicial legal services).

A6.5.1.4.4 Provide Legal Representation to Other US 
Agencies

This activity is associated with providing the government with legal advice and 
counsel in dealing with Other United States Agencies on business and other 
matters (e.g., military law, criminal prosecution, international law and legal 
assistance, contract law, defense legal services, and judicial legal services).

A6.5.1.4.5 Provide Legal Representation to Private 
Organizations

This activity is associated with providing the government with legal advice and 
counsel in dealing with private organizations on business and other matters 
(e.g., military law, criminal prosecution, international law and legal assistance, 
contract law, defense legal services, and judicial legal services).

A6.5.1.5 Provide Policy Support This activity is associated with reviewing, analyzing, evaluating, and 
commenting on legal policies, both issued and drafted.

A6.5.1.5.1 Provide Departmental Guidance and 
Comment

This activity is associated with reviewing, analyzing, and evaluating issued 
policies, as well as recommended legal guidance for departmental action and 
or comment.

A6.5.1.5.2 Provide Review and Interpretation of Draft 
Policies

This activity is associated with reviewing and interpreting drafted policies for 
legal validity and consequence.

A6.5.2 Manage Workforce Occupational Safety 
Analysis

This activity is associated with managing human resources information and 
Environment, Safety and Occupational Health (ESOH) control requirements to 
develop work and training requirements for a job position.

A6.5.3 Manage Law Enforcement This activity is associated with protecting military members, families, and 
assets of the United States military by enforcing state and federal laws on the 
installations and have exclusive jurisdiction. Law enforcement activities include 
activities such as support for House Watch, Child Find, and other applicable 
programs, maneuver and mobility support operations, area security, police 
intelligence operations, law and order, and internment/resettlement operations.
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A6.5.3.1 Manage Military Police Law Enforcement 
Operations

This activity is associated with managing military police law enforcement 
operations. These operations include maneuver and mobility support 
operations, area security, police intelligence operations, law and order, and 
internment/resettlement operations.

A6.5.3.1.1 Support Maneuver and Mobility Support 
Operations

This activity is associated with managing counterinsurgency operations through 
maneuver and mobility support operations. These operations include 
supporting straggler and displaced person operations, conducting route 
reconnaissance and surveillance missions, conducting main supply route 
regulation, and enforcing operations (to include checkpoints and roadblocks).

A6.5.3.1.2 Support Area Security Operations This activity is associated with managing reconnaissance operations, as well as 
conducting critical site, asset, and high-risk personnel security operations, 
which includes securing high-value convoys (Class III or V) and conducting 
combat patrols throughout the Area of Operation (AO) (to include cordon and 
search operations).

A6.5.3.1.3 Support Law and Order Operations This activity is associated with supporting law and order operations. These 
operations include managing Law enforcement patrols, conducting of criminal 
investigations through coordinating and synchronizing Criminal Investigation 
Division assets, conducting crowd and riot control operations, and 
training/mentoring local police forces.

A6.5.3.1.4 Support Internment and Resettlement 
Operations

This activity is associated with conducting internment and resettlement 
operations. These operations include coordination with various entities, such as 
the Office of the Staff Judge Advocate, the Civil Affairs Office, various 
engineering offices, military intelligence, medical and dental offices, liaison with 
International Committee of the Red Cross, public affairs organizations, and 
Chaplain's Office.

A6.5.3.1.5 Support Police Intelligence Operations This activity is associated with supporting intelligence operations, which include 
working closely with military intelligence personnel and turning the information 
into actionable intelligence products, integrating patrols (both mounted and 
dismounted) coordination with joint, interagency, and multinational assets.

A6.5.3.2 Provide Protective Services This activity is associated with providing protective and/or emergency (fire and 
police) services, for members of the Leadership (both foreign and domestic), 
U.S. Citizens, and government and civilian property.
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A6.5.3.2.1 Support Leadership Protection This activity is associated with protecting the health and well being of the 
President, Vice-President, their families, foreign leaders and dignitaries, and 
other high-level government officials.

A6.5.3.2.2 Support Citizenship Protection This activity is associated with protecting the general population of the United 
States from criminal activity.

A6.5.3.2.3 Support Property Protection This activity is associated with ensuring the security of civilian and government 
property as well as foreign diplomatic missions.

A6.5.3.3 Support Criminal Investigative Services This activity is associated with supporting all levels (Military Police, Civilian Law 
Enforcement and non-department of defense agencies) of criminal investigative 
services related to collecting evidence required to determine responsibility for a 
crime and monitoring and questioning affected parties.

A6.5.3.3.1 Support Military Police Criminal Investigative 
Services

This activity is associated with collecting evidence required to determine 
responsibility for a crime and monitoring and questioning affected parties during 
Military Police Criminal Investigations.

A6.5.3.3.2 Support Civilian Criminal Investigative 
Services

This activity is associated with collecting evidence required to determine 
responsibility for a crime and monitoring and questioning affected parties during 
Civilian Criminal Investigations.

A6.5.3.3.3 Support NonDoD Agency Criminal 
Investigative Services

This activity is associated with collecting evidence required to determine 
responsibility for a crime and monitoring and questioning affected parties during 
non-Department of Defense (DoD) agency criminal investigations.

A6.5.3.4 Support Administration of Confinement 
Operations

This activity is associated with supporting the administration of confinement 
operations and all related activities to include operation of confinement 
facilities, administration of correctional programs and clemency and parole 
policies and procedures.

A6.5.3.4.1 Support Operation of Correctional Facilities This activity is associated with supporting facilities for providing correctional 
treatment to military prisoners to motivate and retrain them for return to military 
duty or for return to civilian life as better citizens. It applies to a retraining 
brigade, disciplinary barracks, rehabilitation training center, and disciplinary 
training center.

A6.5.3.4.1.1 Support Operation of Confinement Facilities This activity is associated with operating confinement facilities.

A6.5.3.4.1.2 Support Operation of Regional Corrections 
Facilities

This activity is associated with operating regional corrections facilities.
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A6.5.3.4.1.3 Support Operation of United States 
Disciplinary Barracks

This activity is associated with supporting the military correctional treatment 
facility for confinement, retraining, and restoration of prisoners to honorable 
duty status or return to civil life.

A6.5.3.4.2 Support Administration of Correctional 
Programs

This activity is associated with administering correctional programs to include 
the following: prisoner activities, inmate classification, classification plans, 
prisoner counseling, prisoner employment, vocational training and education, 
prisoner compensation, academic instruction, and prisoner welfare activities.

A6.5.3.4.3 Support Administration of Clemency and 
Parole Policies and Procedures

This activity is associated with administering clemency actions to include the 
mitigation, remission, and suspension of courts-martial sentences, as well as 
the return to military service (restoration/reenlistment) of prisoners with 
approved sentences and the administration of parole policies and procedures.

A6.5.3.5 Manage Military Police Installation 
Operations

This activity is associated with managing Military Police installation operations, 
including traffic control, substance control, vehicle and weapon registration, and 
coordination with local law enforcement.

A6.5.3.5.1 Support Coordination with Civilian Law 
Enforcement

This activity is associated with coordinating military and civilian law 
enforcement.

A6.5.3.5.2 Provide Traffic Enforcement This activity is associated with providing traffic enforcement to include the 
following: supply of information, assistance and services, investigation of traffic 
accidents, conducting traffic reconnaissance, providing traffic escorts, assisting 
at traffic control points (TCP), encouraging voluntary compliance with traffic 
laws, enforcing traffic regulations, and crime deterrence.

A6.5.3.5.3 Provide Substance Control This activity is associated with enforcing United States laws with regards to 
legal substances (e.g., alcohol and tobacco) and illegal narcotics including 
trafficking, possession, sale, distribution, and other related activities.

A6.5.3.5.3.1 Support Illegal Substance Control Programs This activity is associated with enforcing United States Law with regards to 
illegal narcotics including trafficking, possession, sale, distribution, and other 
related activities.

A6.5.3.5.3.2 Support Controlled Substance Programs This activity is associated with enforcing United States Law with regards to the 
proper use of controlled pharmaceuticals and controlled chemicals.
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A6.5.3.5.4 Manage Vehicle and Weapon Registration This activity is associated with registering vehicles and weapons of personnel 
with authorized access to military installations.

A6.5.4 Manage Human Resources Interaction This activity is associated with sustaining an informed work force environment 
that is in compliance with applicable Federal statutes. This activity also includes 
maintaining contacts and relations between Department of Defense (DoD) 
civilian employees and military members with DoD management and 
information management activities.

A6.5.4.1 Manage Workforce Communications This activity is associated with managing communications between 
management, labor and all Department of Defense (DoD) supported personnel. 
This activity also includes managing direct communications (e.g., newsletters, e-
mail and web pages, bulletin boards, commander's calls, rosters), supporting 
official surveys, as well as managing publications and postal support.

A6.5.4.2 Manage Union Relations Program This activity is associated with administering the Federal Labor Management 
Relations Program for all DoD civilian employees except those that the 
President has excluded from coverage by Executive Order. Relationships with 
unions representing non-U.S. citizens employed at DoD activities shall be 
consistent with pertinent intergovernmental agreements, local practices, 
customs, and DoD instructions. The Defense Civilian Personnel Management 
Service will review and approve agreements pursuant to Title 5 Section 7114.

A6.5.4.3 Manage Labor Rights This activity is associated with the policies and programs that manage civilian 
employee labor rights guaranteed by the Federal government (e.g., Fair Labor 
Standards Act, Family Medical Leave Act, Occupational Health and Safety Act). 
The labor rights program provides a system for resolving individual differences 
and disputes that arise during this process. This applies to all civilian direct hire 
employees (e.g., civil service, Non Appropriated Fund (NAF) employees).
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A6.5.4.4 Manage Human Resources Customer 
Information

This activity is associated with managing personal information for any person 
with a human resources profile. This activity also includes managing 
information that a person provides (e.g., person's photo, local address, email 
address, request for savings bond withholding, request for a military pay 
allotment, birth certificate information, citizenship documentation, 
documentation that an individual is a military dependent for the purpose of 
receiving military medical care). Implementation could be accomplished by self 
service automation, face to face interaction, fax in addition to interactions with a 
central call center, video conference methods, or other technical means.

A6.5.4.5 Manage Correction of Military Profile This activity is associated with managing all aspects of requests to the 
Secretary of a military department to correct an error within, or remove an 
injustice from, a military record. Corrections will be made under the procedures 
established by the Secretary concerned and includes information associated 
notifying the person who submitted a military record correction request of the 
decision by the military department's Secretary. The information may include 
(but not be limited to) requestor and individual personal information (e.g., 
name, ID number, organization), narrative request details, date of request, 
narrative decision (e.g., correction actions, notations on perceived problems or 
injustices, and potential for future actions), and date of decision.

A6.6 Manage Interagency Support This activity is associated with overseeing the implementation of policy, 
procedures, and processes related to external agencies that have an impact on 
the benefits, entitlements, and the well-being of Department of Defense (DoD) 
Human Resources. This activity also includes sharing personnel visibility 
information with these recognized external organizations in conjunction with 
defined processes.

A6.6.1 Manage Other Federal Government Support This activity is associated with overseeing the implementation of policy, 
procedures, and processes related to other federal government agencies that 
have an impact on the benefits, entitlements, and the well-being of Department 
of Defense (DoD) Human Resources. This activity also includes sharing 
personnel visibility information with these recognized external organizations in 
conjunction with defined processes.
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A6.6.2 Manage State and Local Support This activity is associated with overseeing the implementation of policy, 
procedures, and processes related to state and municipal agencies that have 
an impact on the benefits, entitlements, and the well-being of Department of 
Defense (DoD) Human Resources. This activity also includes sharing 
personnel visibility information with these recognized external organizations in 
conjunction with defined processes.

A6.6.3 Manage Private Organization Support This activity is associated with overseeing the implementation of policy, 
procedures, and processes related to private organizations (i.e., Red Cross) 
that have an impact on the benefits, entitlements, and the well-being of 
Department of Defense (DoD) Human Resources. This activity also includes 
sharing personnel visibility information with these recognized external 
organizations in conjunction with defined processes.

A6.6.4 Manage Foreign Government Support This activity is associated with implementing policy, procedures, and processes 
related to foreign governments (e.g., North Atlantic Treaty Organization [NATO] 
Exchange Duty) that have an impact on the benefits, entitlements, and the well-
being of Department of Defense (DoD) Human Resources. This activity also 
includes sharing personnel visibility information with these recognized external 
organizations in conjunction with defined processes.

A6.7 Manage Human Resources Records This activity is associated with managing and maintaining all Human Resources 
Records in both electronic and tangible mediums (e.g., automated Human 
Resource Profiles, document images, medical x-ray films, MWR workshop 
safety certifications, installation library resource checkouts, On the Job Training 
(OJT) training checklists).

A6.7.1 Create Human Resource Profile This activity is associated with producing the Human Resources Profile once all 
information has been collected and certified. This activity also includes 
receiving accession information and creating the initial Human Resource 
Profile.

A6.7.2 Update Human Resource Profile This activity is associated with updating the Human Resource Profile to capture 
all instances where the Human Resource Profile needs to brought up to date to 
reflect the current state of the profile. This activity also includes managing the 
following: information associated with the personnel/pay record, medical 
record, training record, and travel record.
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A6.7.3 Archive Human Resource Profile This activity is associated with determining the retention and disposition of 
information (e.g. personal, professional, benefit and payroll) associated with the 
Human Resource Profile. This activity also includes managing the following: the 
retention and disposition of information found in the personnel/pay record, 
benefit record, and travel record. Disposition may include (but not limited to) 
archiving or purging (logical or physical) the human resource information.

A6.8 Manage Human Resources Information 
Security

This activity is associated with ensuring employees, contractors, and other 
designated persons have been approved and issued badges to enter federal 
buildings, utilize federal services, and serve in positions requiring certification of 
personal reliability. This activity also includes determining and tracking 
individual personnel security clearances as well as supporting the National 
Industrial Security Program.

A6.8.1 Manage Personnel Identity Protection This activity is associated with policy and programs addressing threats to the 
individual personal privacy of DoD Human Resources customers; establishing 
a secure and authoritative process for the issuance and use of identity 
credentials in the Department of Defense; supporting accurate DoD distribution 
of authorized benefits and entitlements; and ensuring access to DoD security, 
physical and logical assets are granted based on verified, authenticated and 
secure identity information.

A6.8.2 Manage Human Resources Access Control 
Programs

This activity is associated with ensuring employees, contractors, and other 
designated persons have been approved to enter federal buildings, utilize 
federal services, and act within Public Trust Positions. This activity also 
includes determining eligibility, issuing badges (e.g., Common Access Card, 
Dog Tags, and Biometric Information Devices), and verifying authorized 
services (e.g., ration control authorization, access to automated information 
resources).

A6.8.2.1 Provide Means of Identification This activity is associated with identifying service members, Department of 
Defense (DoD) civilians, other eligible federal government employees, eligible 
contractors, and dependents for access to buildings and facilities, secure 
access to government computers and networks, and determination of eligibility 
for DoD medical and non-medical benefits entitlements.
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A6.8.2.1.1 Verify Access, Benefits, and Entitlements 
Eligibility

This activity is associated with verifying the citizenship, Federal employment 
status, and eligibility for benefits and Human Resource (HR) entitlements of an 
applicant, appointee, Department of Defense (DoD) Civilian Employee, DoD 
Contractor, or Service Member.

A6.8.2.1.2 Issue Identification Card This activity is associated with issuing an identification card such as the 
Common Access Card (CAC) and Teslin ID cards (for dependents) including 
verification of eligibility and review of personnel information for correctness.

A6.8.2.1.3 Produce ID Tags This activity is associated with creating and issuing military identification tags 
using verified personnel information.

A6.8.2.1.4 Issue Unit Controlled Cards This activity is associated with issuing, managing, and controlling unit provided 
Human Resource (HR) entitlement and privilege cards.

A6.8.2.1.5 Manage Biometric Identification This activity is associated with acquiring, maintaining, and providing biometric 
data for the purpose of Department of Defense (DoD) Civilian, DoD Contractor, 
and Service member identification.

A6.8.2.2 Support Personnel Reliability Programs This activity is associated with processing the requirements, applications, 
approvals, reviews, and disqualifications for Service members serving in 
positions requiring certification of personal reliability.

A6.8.2.2.1 Support Personnel Reliability Certification, 
Evaluation, and Decertification

This activity is associated with qualifying, continuing evaluation, and 
disqualifying individuals being considered for or assigned to a Personnel 
Reliability Program (PRP) position.

A6.8.2.2.2 Administer Personnel Reliability Program 
Rosters, Statistics, and Status Updates

This activity is associated with publishing and distributing Personnel Reliability 
Program (PRP) rosters, monitoring unit PRP status updates, maintaining and 
reporting PRP statistics, and coordinating on personnel actions affecting 
specialty code changes, duty status changes, Permanent Change of 
Assignment (PCA) actions, and assignment allocation notices involving PRP.

A6.8.2.2.3 Support Personnel Reliability Program 
Planning of Education and Training

This activity is associated with ensuring that all personnel assigned or 
appointed to a Personnel Reliability Program (PRP) position receive the 
designated security training and education (e.g., initial orientation, annual 
refresher training, and termination briefings) from an authorized security 
representative within the specified timeframe.
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A6.8.3 Manage Security Services This activity is associated with facilitating the personnel security clearance 
process, clearing industrial facilities, providing related technology 
implementations, and planning security education and training. This activity 
includes determining and tracking individual personnel clearances as well as 
supporting the National Industrial Security Program.

A6.8.3.1 Manage Personnel Security This activity is associated with ensuring employees, contractors, and other 
designated persons have been approved for access to classified information 
within appropriately cleared facilities. This activity includes oversight of 
investigation, certification, reallocation, and maintenance of clearance and 
unfavorable information related to individual employees, contractors, or other 
designated persons. Planning of related personnel security education and 
training is also included.

A6.8.3.1.1 Reallocate Existing Clearances This activity is associated with transferring and converting existing clearances 
and Commercial And Government Entity (CAGE) code reassignments.

A6.8.3.1.2 Support Personnel Security Clearance 
Certification Process

This activity is associated with managing pre-investigation, Personnel Security 
Investigation (PSI), and adjudication processing for the purpose of reviewing, 
issuing, denying, recertifying, revoking, or reinstating a personnel security 
clearance.

A6.8.3.1.3 Support Unfavorable Personnel Security 
Clearance Determinations

This activity is associated with processing any of several adverse actions 
relative to a person's employment or retention in a sensitive or risk position to 
include counseling, appeals, reassignment, termination, and security clearance 
revocation or downgrading.

A6.8.3.1.4 Support Clearance Eligibility Status Updates This activity is associated with reporting, documenting, and notifying 
appropriate parties of any events that may have a substantial effect on an 
individual's clearance eligibility. This includes events such as foreign travel, law 
enforcement incidents, and interactions with non-citizens or foreign nationals.

A6.8.3.1.5 Support Personnel Security Clearance 
Planning of Education and Training

This activity is associated with ensuring that all personnel whose duties involve 
the creation or handling of classified information receive the designated 
security training and education (e.g., initial orientation, annual refresher 
training, and termination briefings) from an authorized security representative 
within the specified timeframe.
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A6.8.3.2 Manage Industrial Security Program This activity is associated with administrating implementation of the National 
Industrial Security Program (Presidential Executive Order 12829) for the 
Department of Defense and 23 other federal agencies. This activity includes 
providing oversight and assistance to cleared contractor facilities and assisting 
organizations in ensuring the protection of national security information. 
Planning of related industrial security education and training is also included.

A6.9 Manage Human Resources Management 
Policy and Guidance

This activity is associated with developing and coordinating the Human 
Resources Management (HRM) policy and guidance and providing a decision 
on the proposed HRM policy and guidance.

A6.9.1 Develop Human Resources Management 
Policy and Guidance

This activity is associated with reviewing information received (e.g. Strategic 
Planning Guidance, National Military Strategy, Program and Budget Output 
Information, Human Resources Management (HRM) policy and guidance 
request), developing a draft HRM policy and guidance (e.g., accession policy, 
compensation policy, enlisted and officer personnel management policy), and 
collaborating with the appropriate parties for input to the draft policy and 
guidance.

A6.9.2 Coordinate Human Resources Management 
Policy and Guidance

This activity is associated with reviewing the draft Human Resources 
Management (HRM) policy and guidance and other information received (e.g., 
workforce analysis information) and developing a proposed HRM policy and 
guidance, which is coordinated with the appropriate parties (e.g., Interagency, 
Department of Defense (DoD) components) for review and verified by 
signature. The final review and signature is coordinated with workforce 
communications (e.g., publishers of the policy and guidance).

A6.9.3 Provide Human Resources Management 
Policy and Guidance Decision

This activity is associated with reviewing the proposed Human Resources 
Management (HRM) policy and guidance, and other information received (e.g., 
workforce analysis information), providing an HRM policy and guidance 
decision, and disseminating the final HRM policy and guidance to the 
appropriate parties.
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AHLTA This includes patient medical and dental record information provided by the Armed Forces Health 

Longitudinal Technology Application (AHLTA). This may include (but not be limited to) trend 
information, medical treatment alerts, and several other services designed to improve the quality of 
military health care.

Absence Request This includes information associated with an absence request. This may include (but not be limited to) 
leave, convalescence absence, emergency leave, permissive temporary duty, liberty and passes, 
education leave, and rest and recuperative absence.

Acceptance Evidence Documentation of the act of assuming ownership of legal title and accountability of goods tendered 
and services rendered, excluding Real Property Placed in Service Notification. This serves as proof 
that the deliverables received or services rendered have been provided fulfilling specified terms and 
conditions against the previously agreed upon obligating document, contract, and/or intragovernmental
order between the supplier and the buyer.

Accession Agreement Requirement This includes agreement requirements established during the recruiting and accession process. This 
may include (but not be limited to) incentives, bonuses, benefits, and terms of agreement.

Accession Notification This includes a series of notifications sent between the Accession Specialist, the Candidate, and the 
higher echelon Member concerning the completeness of the information contained within the 
Candidate's profile. The information can be deemed complete, incorrect, or falsified, and the parties 
must resolve the information matter before the next steps toward accession can occur.

Accession Response This includes the response to the notification sent out between the various parties about the 
information contained within the Candidate's profile. The corrected and/or explained responses will 
determine the overall eligibility of the Candidate towards accession.

Accession Specialist This includes all personnel who perform all functions pertaining to the management of Candidate 
accessions. They are the primary persons responsible for, and with authority to perform accessions 
processing. These responsibilities include meeting accession goals for both officer and enlisted 
personnel, developing direct commissioning and appointment policies for their respective services, 
and capturing information for non-military personnel.

Accession Type Information This includes the determination of the accession type. The accession type can be (but not be limited 
to) officer accession, enlisted accession, civilian employees, family members, Noncombatant 
Evacuation Operations (NEO) evacuees, and other personnel the Department of Defense (DoD) 
needs to have and track data on.

HRM Baseline March 2008 - Perform Human Resources Management 
ICOM Definitions (OV-5) 
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Account for Full Time Support EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Account for Full Time Support Law Policy 
Reg

Account for Full Time Support is constrained by the following: Public Law 107-347, Public Law 107-
296, USC Title 5, USC Title 10, USC Title 14, USC Title 32, USC Title 36, DoD Directive 1205.18, 
DoD Instruction 1110.1, DoD Instruction 7730.64.

Account for Personnel Casualty CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Account for Personnel Casualty EHRIS Each personnel casualty EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Account for Personnel Casualty Law Policy 
Reg

This includes all law and regulation and policy pertaining to accounting for personnel casualty.

Account for Programmed Manpower EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Account for Programmed Manpower Law 
Policy Reg

Account for Programmed Manpower is constrained by the following: Public Law 107-347, Public Law 
107-296, USC Title 5, USC Title 10, USC Title 14, USC Title 32, USC Title 36, DoD Directive 1205.18, 
DoD Instruction 1110.1, DoD Instruction 7730.64.

Account for Time, Absence, and Labor 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Account for Workforce CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage manpower while the Member is assigned to any joint environment.

Acquisition Program Projected Manpower The program objectives of a major acquisition program (e.g., Air Force Airborne Laser Program). This 
includes, but is not limited to, the projected quantity of labor necessary to support a mission.

Adjust Manpower Requirements Based on 
Priority List EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Adjust Manpower Requirements Based on 
Priority List Law Policy Reg

Adjust Manpower Requirements Based on Priority List is constrained by the following: Public Law 107-
347, Public Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC 
Title 31, USC Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 32, USC Title 36, SFFAS 
5, OMB Circular A-21, OMB Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, 
JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR 
Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 
07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, 
DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, 
Budgeting and Execution), DoD Directive 7045.14, DoD Directive 1100.4, DoD Instruction 7045.7.

Adjust Time, Absence, and Labor CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Adjust Time, Absence, and Labor 
Information EHRIS

Each time, absence, and labor EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Adjust Time, Absence, and Labor 
Information Law Policy Reg

This includes all law and regulation and policy pertaining to adjusting time, absence, and labor 
information.

Adjusted Requirement List This includes the reprogrammed requirements based on the priorities and budget decision.
Administer Grievance Process EHRIS Each grievance EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Administer Grievance Process Law Policy 
Reg

This includes all law and regulation and policy pertaining to administering the grievance process.

Administer Involuntary Enlistment Extension 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Administer Legal Personnel Programs 
EHRIS

Each legal services EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Administer Legal Personnel Programs Law 
Policy Reg

Administer Legal Personnel Programs is constrained by the following: Public Law 107-347, Public Law 
107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 
37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 
4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular 
A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB 
Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-
99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD 
FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 
11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, 
DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD 
FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Administer Performance Program EHRIS Each performance EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Administer Performance Program Law Policy 
Reg

This includes all law and regulation and policy pertaining to administering the performance program.

Administer Personnel Distribution 
Reconciliation Law Policy Reg

This includes all law and regulation and policy pertaining to administering personnel distribution 
reconciliation.

Administer Personnel Distribution 
Requirement Law Policy Reg

This includes all law and regulation and policy pertaining to administering personnel distribution 
requirements.

Administer Physical Fitness Program CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer physical fitness program while the Member is assigned to any joint environment.

Administer Physical Fitness Program EHRIS Each physical fitness program EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Administer Physical Fitness Program Law 
Policy Reg

This includes all law and regulation and policy pertaining to administering the physical fitness program.

Administer Transfer Between Reserve 
Categories CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage transfer while the Member is assigned to any joint environment.

Administer Transfer Between Reserve 
Categories EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Administer Transfer Between Reserve 
Categories Law Policy Reg

This includes all law and regulation and policy pertaining to administering a transfer between reserve 
categories.

Administer Transfer To and From Active 
Duty CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage transfer while the Member is assigned to any joint environment.

Administer Transfer To and From Active 
Duty EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Administer Transfer To and From Active 
Duty Law Policy Reg

This includes all law and regulation and policy pertaining to administering a transfer to and from Active 
Duty.

Administrative Hold Notification This includes the notification that a hold/flag (e.g., medical, legal) has been placed on a personnel/pay 
profile which precludes a Member/employee from certain personnel actions (e.g., assignment, 
deployment, leave, and separation). This may include (but not be limited to) adverse information, 
medical information, Service obligation information, notification date and time.

Advance Ship Notice Information Advanced notification of scheduled materiel deliveries to a receiving location or storage activity. It lists 
the contents of a shipment of goods as well as additional information relating to the shipment, such as 
order information, product description, physical characteristics, type of packaging, marking, carrier 
information, and configuration of goods within the transportation equipment. This information enables 
the sender to describe the contents and configuration of a shipment in various levels of detail and 
provides an ordered flexibility to convey information.

Adverse Action Authoritative Source 
Document

This includes the documentation of the disciplinary decision by a Commander, non-judicial 
proceedings, or court-martial. This may include (but not be limited to), letters of admonition, 
reprimand, or counseling, an order for incarceration, demotion, fine, forfeiture, involuntary discharge, 
involuntary retirement, and other documents.

Adverse Action Notification This includes the notification of an adverse action being charged, adverse action decision, or any other 
disciplinary actions needed to be taken.

Adverse Action Profile Information This includes adverse action information that is associated with a personnel/pay record. This may 
include (but not be limited to) personnel restriction information, administrative action reason 
information, adverse action type, duration, administrative hold flag, adverse action process status, and 
specifics of the adverse action.

Adverse Action Profile Update Information This includes updated adverse action information that is associated with a personnel/pay record. This 
may include (but not be limited to) personnel restriction information, administrative action reason 
information, adverse action type, duration, and specifics of the adverse action decision to be taken, or 
referral to court-martial.
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Adverse Action Response This includes the Member providing written matters for consideration in defense of themselves against 

the adverse action charged to them.
Adverse Actions Approval Authority This includes personnel that have been empowered to take a specific adverse action (e.g., supervisor, 

commander, convening authority).
Adverse Actions Specialist This includes personnel who perform activities associated with placing a Member on administrative 

hold, documenting disciplinary action results, and updating a Member's personnel and pay record with 
the adverse action information.

Advertise Open Personnel Requisition Law 
Policy Reg

This includes all law and regulation and policy pertaining to advertising open personnel requisitions.

Advertised Personnel Requisition This includes all the valid requisitions that will be advertised to fill authorized position vacancies.
Aggregated Spend Information Collected and consolidated historical spend data that includes what is purchased and from whom it is 

purchased that is used to identify strategic sourcing opportunities. Spend information includes post-
award data such as total obligated amount per fiscal year, socio-economic information, or supplier 
concentration.

Agreement or Contract Information to 
Supplier

This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Approved Request for Proposal, Awarded Agreement, Contract or Order Information, Draft 
Agreement, Draft Contract or Order Information, Pre Solicitation Notice, Public Draft Request for 
Proposal, and Sourcing Planning Information Request.

Allocate Manpower EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Allocate Manpower Law Policy Reg Allocate Manpower is constrained by the following: Public Law 107-347, Public Law 107-296, USC 
Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 
20, USC Title 10, USC Title 14, USC Title 32, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4, DoD Instruction 7045.7.
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Analytical Results The collection of one or more of the following: forecast, comparative analysis, trend analysis. A 

forecast might represent a prediction of future financial needs or trends based on analysis of available 
historical cost information and planned changes in capabilities. A comparative analysis might 
represent a comparison of how similar budget programs or business activities are executed by 
multiple organizations from a cost and performance management perspective. A trend analysis might 
represent how a single budget program or business activity has performed over multiple reporting 
periods. These analytical results will support many types of business decision making, to include 
planning, future years budget formulation, and other resource tradeoffs.

Analyze Personnel Plan Information Law 
Policy Reg

This includes all law and regulation and policy pertaining to analyzing personnel plan information.

Apply Manning Priorities Law Policy Reg This includes all law and regulation and policy pertaining to applying manning priorities.
Apprehension Assistance Notification This includes a notification to a law enforcement agency, military force, or foreign government for 

assistance in apprehension of a Member that is classified as Absent without Leave (AWOL) or 
deserter. This notification attempts to establish liaisons in the hope of increasing cooperation on this 
matter.

Approved Personnel Distribution Plan This includes an approved plan for the distribution of personnel resources. The information may 
include (but not be limited to) manpower levels, timelines for manning levels, manning priorities, and 
aggregated distribution plans.

Archive Human Resource Profile EHRIS Each human resource profile EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Archive Human Resource Profile Law Policy 
Reg

This includes all law and regulation and policy pertaining to archiving the Human Resource Profile.

Arrival Information Acknowledgement of the arrival or delivery of cargo and passengers at a destination.
Assess Commissioning Program Eligibility 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage transfer while the Member is assigned to any joint environment.

Assess Commissioning Program Eligibility 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Assess Commissioning Program Eligibility 
Law Policy Reg

Assess Commissioning Program Eligibility is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.
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Assess Eligibility for Voluntary Separation 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Assess Eligibility for Voluntary Separation 
Law Policy Reg

Assess Eligibility for Voluntary Separation is constrained by the following: DoDI 1332,28; AFI 36-
3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-
178; AR 635-5;AF 36-3202.

Assess Interservice Transfer Eligibility 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Assess Interservice Transfer Eligibility Law 
Policy Reg

Assess Interservice Transfer Eligibility is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Assess Intraservice Transfer Eligibility CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage transfer while the Member is assigned to any joint environment.

Assess Intraservice Transfer Eligibility 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Assess Intraservice Transfer Eligibility Law 
Policy Reg

Assess Intraservice Transfer Eligibility is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Assess Retirement Eligibility CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage retirement while the Member is assigned to any joint environment.

Assess Retirement Eligibility EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Assess Retirement Eligibility Law Policy Reg Assess Retirement Eligibility Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 36-
3212, AR-680-30, and AFI 36-3203.

Asset Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Updated Asset Information, Updated Asset Valuation Information, Property Expense, and 
Depreciation and Amortization Information.

Assignment Action This includes information that will show personnel selected to fill a current or projected vacancy. The 
information may include (but not be limited to) occupation code, assignment start and stop date, duty 
unit identification code, personnel action identifier, and personnel action status.
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Assignment Action Determination This includes information pertaining to a determination that the assignment action is either selecting 

personnel for a valid open personnel requisition or selecting a valid open personnel requisition for 
personnel who have been identified as requiring a new assignment. The information may include (but 
not be limited to) assignment start and stop date, personnel requisition information, and occupation 
code.

Assignment Approval Authority This includes personnel who have decision-making authority to approve/disapprove assignment-
related personnel actions. The assignment-related personnel actions may include (but not be limited 
to) the creation of assignment actions, generation of assignment orders, recommendations on 
assignment Personnel Action Requests (PAR), and performing personnel in and out-processing.

Assignment Draft Order This includes information pertaining to a draft assignment order based on order requirements. The 
information may include (but not be limited to) draft order date, order effective date, order type, and 
order action. The information contained in this ICOM will be the basis for a financial commitment of 
funds in the Financial Visibility Business Area.

Assignment Final Order This includes the information needed to document an approved order for a personnel action. The 
information may include (but not be limited to) approved order date and status, order number, order 
effective date, and order type. The information contained in this ICOM will be the basis for a financial 
obligation (a financial decommitment in the case of an order to cancel) of funds in the Financial 
Visibility Business Area. The information will also contain personnel requisition details that will be used 
to update or modify the Manage Personnel Distribution.

Assignment Order Acknowledgement This includes information necessary to acknowledge the receipt of an order. The information may 
include (but not be limited to) individual notification, acknowledgement status, individual notification 
acknowledgement status date, and individual notification acknowledgement time limit.

Assignment Order Requirement This includes information related to an official requirement to generate an assignment order. An official 
order requirement may include an action to modify (e.g., revoke, cancel, change) an existing order. 
The information may include (but not be limited to) personnel requisition information, assignment 
acceptance or declination, assignment action status, assignment start and stop date, and assignment 
action identifier.

Assignment Profile Information This includes assignment information associated with a personnel/pay record. The information may 
include (but not be limited to) personnel restriction information, administrative action reason 
information, assignment type, assignment start and stop date, assignment location, and Service 
obligation.

Assignment Profile Update Information This includes updated assignment information associated with a personnel/pay record. This may 
include (but not be limited to) assignment type, duty start and stop date, and duty location.
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Assignment Request This includes the career preferences and applicant data of potential candidates for an assignment. 

The information may include (but not be limited to) assignment preferences, career goals, and 
training.

Assignment Specialist This includes personnel who perform the administrative activities (e.g., counseling, creating, 
documenting, verifying, and validating) associated with assignment related personnel actions. The 
assignment related personnel actions may include (but not be limited to) the creating assignment 
actions, generating of assignment orders, making recommendations on assignment Personnel Action 
Requests (PAR), and performing personnel in and out-processing.

Award Approval Authority This includes personnel who perform activities associated with reviewing and recommending 
appropriate action on awards submitted for approval.

Award Certificate Information This includes information related to the award certificate. The information may include (but not be 
limited to) award name, award type, and award start and stop date.

Award Draft Order This includes information pertaining to a draft award order based on order requirements. The 
information may include (but not be limited to) draft order date, order effective date, order type, and 
order action. The information contained in this ICOM will be the basis for a financial commitment of 
funds in the Financial Visibility Business Area.

Award Eligibility Information This includes information related to award eligibility. The information may include (but not be limited to) 
duty performance record, time on station requirements, assignment requirements, and training 
requirements.

Award Final Order This includes the information needed to document an approved order for a personnel action. The 
information may include (but not be limited to) approved order date and status, order number, order 
effective date, and order type. The information contained in this ICOM will be the basis for a financial 
obligation (a financial decommitment in the case of an order to cancel) of funds in the Financial 
Visibility Business Area.

Award Order Requirement This includes information related to an official requirement to generate an award order. An official 
order requirement may include an approved award recommendation which requires an order. The 
information contained in this ICOM will be the basis for a financial commitment and/or obligation of 
funds in the Financial Visibility Business Area.

Award Recommendation Information This includes completing the Award Recommendation Request and including the proper justification 
and/or documentation for the recommended award. This may include (but not be limited to) award 
recommendation, award nominator, and award justification.

Award Recommendation Request This includes information related to an award recommendation request. The information may include 
(but not be limited to) award recommendation, award nominator, and award justification.

Award Recommendation Request 
Information

This includes the Individual's information, eligibility and award request and justification being reviewed.
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Award Recommender This includes personnel who perform activities associated with identifying the award type requested for 

a Member, preparing the award justification, preparing and submitting the award recommendation 
request, and submitting any award reclama.

Award Specialist This includes personnel who perform activities associated with the administration of awards, 
decorations, and special recognition programs to include individual, unit/organizational, and special 
recognition awards.

Award Specification Information This includes information related to the specification of an award. The information may include (but not 
be limited to) award name, award number, award authorization date, and award eligibility start date.

Award Type Information This includes information associated with determining the potential award type being requested. This 
may include (but not be limited to) award type, the reason for the nomination, and comments from 
Recommending Official.

Benefit Administration Information This is information required by external organizations such as Veterans Affairs (VA) or Office of 
Personnel Management (OPM) to control participation in programs supporting Department of Defense 
Human Resources.

Benefit Debt Disposition This is an overall flow of benefit debt disposition for individual debt closeouts. It is information detailing 
a final bill generated by Human Resources Management for goods or services that are sent to the 
appropriate party for payment. The final bill will capture all costs such as interest and penalties.

Benefit Information This is data on a person, or related general population information, regarding benefit enrollment, 
costs, and benefit program availability.

Benefit Procurement Request This is a requirement that defines the need for a benefit program, goods, or services. It may be an 
unfunded or funded requirement.

Budgeted Personnel Projections This includes the projections of budgeted personnel after reviewing the budgeted funds allocation for 
personnel.

Buyer Materiel and Maintenance and Service 
Status

This is the information that provides the recipient of a shipment or service with data for both receipt 
planning and entitlement such as: inspection and acceptance data, discrepancy reports, service 
acknowledgement, schedule updates, shipment information, real property placed in service, and 
services progress status. This must include information necessary for asset valuation (capitalized 
versus expense determination) and documentation of service rendered or deliverable received to fulfill 
the terms and conditions of the contract or intragovernmental order.
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CSSR This is the required set of standards implemented by Human Resources Management (HRM) within 

business rules specifying compliance items based on Cross-Service support legal, regulatory, policy 
and performance requirements. The controls take the form of terms and conditions established by the 
OUSD P&R and consist of multiple levels of Cross-Service support. Level one is the ability of a 
designated, full-support activity to provide personnel and pay management services to all Service 
members assigned to a designated organization/entity/unit regardless of the supported 
organization/entity/unit's Service affiliation. Level two is the ability to efficiently provide a selected set of
personnel and pay management services to Service members who are assigned to an 
organization/entity/unit that is not designated to receive support, but who may be in an area where 
services from their own designated support organization/entity/unit are not readily or efficiently 
available. Cross-Service support increases the effectiveness of combined operations by reducing the 
Service member's administrative time away from duty. The controls may also define standard operating

Candidate Accession Certified Information This includes the initial information collected from the Candidate (e.g., military members, civilian 
employees, volunteers, coalition force members, family members, specified contractors, and persons 
specified in treaties and other agreements). This information may include (but not be limited to) 
information needed to complete a basic set of information required based on the accession type such 
as, name and aliases, phone numbers, address, social security number (SSN), degree (if applicable), 
citizenship documentation (if necessary), correctional records (if applicable), and previous 
employment contact information.

Candidate Nomination for Assignment This includes information pertaining to the selection of a potential candidate to fill a permanent or 
temporary position (requisition). The information may include (but not be limited to) personnel 
requisition nominee availability date, personnel requisition nominee status, and personnel requisition 
nominee status date.

Candidate Non-Selection Information Notification that a candidate has not been selected, has declined an offer, or has terminated 
processing for a position.

Candidate Qualified for Assignment List This includes a list of personnel who are qualified and eligible for an assignment. The information may 
include (but not be limited to) service occupation code, assignment start and stop date, and personnel 
restriction code.

Candidate Recruitment Information This includes the initial information collected from the Candidate during the recruiting process. This 
information is the background information of the Candidate and, if all is verified, he or she will be 
accessed into the military.

Candidate Selection Notification Notification that a candidate has been selected for a position.
Capture Award Specification EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.
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Capture Award Specification Law Policy Reg This includes all law and regulation and policy pertaining to capturing an award specification.

Career Approval Authority This includes personnel who review all personnel agreement requests and determine their disposition.

Career Path Action Request This includes information associated with personnel submitting a request for the generation of a 
tailored individual Career Path Plan. The information may include (but not be limited to) requestor and 
individual personal information (e.g., name, ID number, organization) and the requested completion 
date for the career plan.

Career Path Information This includes information associated with a person's occupation, or occupation family, and career 
path. The information may include (but not be limited to) career plan recommended phase points (in 
terms of years of service) for development actions (e.g., training, education, or distributed learning 
courses) leading to specified competency levels, recommended credentials, and specified 
organizational levels (e.g., Major Command Staff Division Chief, Service HQ Action Officer) of 
assignment.

Career Specialist This includes personnel who perform the administrative activities (e.g., creation, verification, 
validation) associated with Career Management related personnel actions. The Career Specialist 
responsibilities include assisting in completing agreement request forms, preparing and processing all 
supporting documentation (e.g., waiver requests), ensuring accurate completion of all forms pertinent 
to career planning, and sending all requests to the proper approval authority for authorization. They 
are also responsible for identifying members eligible for reenlistment and counseling members 
pertaining to their career in the Service. They prepare or update a member's personnel agreement 
information, execute the oath of enlistment and facilitate the signing of the personnel agreement.

Certified Absence Information This includes all absence information that has been certified by a supervisor or other authorized 
personnel. This can also include all corrected absence information that has been certified.

Certified Human Resources Management 
Pay Information

This includes information associated with the record, approved by a designated official, of gross pay 
earnings and Human Resource (HR) entitlements by category, less deductions (statutory and elective) 
that results in the net disbursement. This record also reflects active employee debt balance and 
disbursement information.

Certified Labor Information This includes all labor information (e.g., specific tasks, duty participation, projects and/or programs) 
that has been certified by a supervisor or other authorized personnel. This can also include corrected 
labor information that has been certified.

Certified Reimbursement Information This includes information that is certified and related to reimbursement of expenses incurred or 
expenses expected to be incurred. This may include (but not be limited to) expense type, expense 
date, and expense amount.
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Certified Time Worked Information This includes time worked information that has been verified, approved, and signed (manually or 

electronically) by an employee's supervisor, or other authorized personnel. This can also include 
corrected time worked information that has been certified.

Certify Time, Absence, and Labor CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Certify Time, Absence, and Labor EHRIS Each time, absence, and labor EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Certify Time, Absence, and Labor Law Policy 
Reg

This includes all law and regulation and policy pertaining to certifying time, absence, and labor.

Characterized ESOH Issue An issue, problem, concern, or aspect that is reviewed, scoped, analyzed, studied so that the nature 
and extent of the issue is properly characterized and understood. For example, a Characterized ESOH 
Issue within the context of a clean-up program may define the speed, direction, and contaminant 
content of a ground water plume. Within the context of a safety program effort, a Characterized ESOH 
Issue may define the hazards to be addressed. A fire response would identify the specific hazards 
(i.e., smoke, fire, potential for explosion), and the degree of hazard. (Note: This output also 
incorporates the ESOH Issue Description).

Classification Action Request This includes information associated with personnel submitting a request for the determination of a 
person's specific Department of Defense (DoD) occupation (can also be a revocation or addition). The 
information may include (but not be limited to) requestor and individual personal information (e.g., 
name, ID number, organization), rationale (can include information related to disqualification from a 
current occupation linkage because of medical or other factors) for the proposed classification action, 
and the requested completion date.

Classify Unauthorized Absence EHRIS Each unauthorized absence EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Classify Unauthorized Absence Law Policy 
Reg

Classify Unauthorized Absence is constrained by the following: DoD Directives 1325.2 and 2310.7 and 
DoD Instructions 1300.18, USC Title 10, USC Title 37, and USC Title 32.

Closeout Noncombatant Evacuation 
Operations CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage travel while the Member is assigned to any joint environment.

Closeout Noncombatant Evacuation 
Operations EHRIS

Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Closeout Noncombatant Evacuation 
Operations Law Policy Reg

This includes all law and regulation and policy pertaining to closing out the Noncombatant Evacuation 
Operations (NEO).

Closeout Performance Evaluation Process 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer performance evaluation while the Member is assigned to any joint environment.

Closeout Performance Evaluation Process 
EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Closeout Performance Evaluation Process 
Law Policy Reg

This includes all law and regulation and policy pertaining to closing out the performance evaluation 
process.

Collection Information This includes information associated with collections which have been processed to include payments 
to offset an individual's government indebtedness, intergovernmental collections made via the Intra-
governmental Payment and Collection (IPAC) system and commercial collections processed via 
deposit of funds to an established Treasury General Account at a commercial depository, which have 
been processed. This collection information encompasses the associated cash collection voucher, as 
well as the collection of debt and resolution of administrative offsets.

Commitment Modification Request A request to either increase or decrease the commitment amount needed to fulfill the requirement.

Commitment Request This is a request for a commitment or decommitment that has been approved based on the existence 
of available funding. This commitment/decommitment is an administrative reservation/dereservation of 
funds for a procurement request, order, directive, or equivalent instrument. This also identifies 
commitments that have been rejected due to insufficient funding or management discretion.

Complete In-Processing Checklist CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Complete In-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Complete In-Processing Checklist Law 
Policy Reg

This includes all law and regulation and policy pertaining to completing an in-processing checklist.

Complete Out-Processing Checklist CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.
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Complete Out-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 

DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Complete Out-Processing Checklist Law 
Policy Reg

This includes all law and regulation and policy pertaining to completing an out-processing checklist.

Conduct Interservice Transfer Board Review 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Conduct Interservice Transfer Board Review 
Law Policy Reg

Conduct Interservice Transfer Board Review is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Conduct Intraservice Transfer Review 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Conduct Intraservice Transfer Review Law 
Policy Reg

Conduct Intraservice Transfer Review is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Conduct Investigation EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Conduct Investigation Law Policy Reg Conduct Investigation Law and Regulation and Policy are the mandatory bodies of principles and rules 
that are imposed on DoD business activities and processes.  Such compliance constraints are both 
federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints include 
those mandated by various offices within the Office of the Secretary of Defense (OSD) that apply to 
the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, 
Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., AR 600-
8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Conduct Non-Judicial Punishment 
Proceedings EHRIS

Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Conduct Non-Judicial Punishment 
Proceedings Law Policy Reg

Conduct Non-Judicial Punishment Proceedings Law and Regulation and Policy are the mandatory 
bodies of principles and rules that are imposed on DoD business activities and processes.  Such 
compliance constraints are both federal-wide and/or DoD specific, and are not discretionary.  BEA 
compliance constraints include those mandated by various offices within the Office of the Secretary of 
Defense (OSD) that apply to the entire enterprise and may be in the form of public laws (e.g., USC 
Title 10 - Armed Forces, Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), 
regulations (e.g., AR 600-8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, 
or Policies issued in memorandums or other issuances.

Congressional Input Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Congressional and Federal Inquiry, Conference Report, Congressional Action, Congressional 
Enactment, Congressional Feedback, Congressional Inquiry, General Provision, House Appropriation 
Committee Report, Official Congressional Position, Appropriation Act, Project Approval Response, 
Supplemental Appropriation Act, Strength Authorization Information, and Senate Appropriation 
Committee Report.

Contract or Order Closure Information All information related to completion of the buyer's final contract or intragovernmental order closeout 
process including, but not limited to, closeout details and requesting deobligations and 
decommitments, if necessary. This also includes any adjustments to closure information.

Contract or Order Execution Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Intragovernmental Order Closure Information, Performance Evidence, and Contract or Order 
Closure Information.

Contract or Order Information A contract that has been awarded to a supplier or an intragovernmental order that has been accepted 
by the government supplier and subsequently acknowledged by the government buyer that is a 
mutually binding legal relationship obligating the supplier to furnish the goods or services (including 
construction) that can be invoiced, and the buyer to provide payment for those goods and services as 
agreed upon by the contract or order. The contract or order information may contain the original or 
modified contract or intragovernmental order that has been mutually agreed upon between the buyer 
and supplier to include warranty, return, and rebate terms and conditions. It also includes all types of 
commitments that obligate the DoD to an expenditure of appropriated funds and that, except as 
otherwise authorized, are in writing. In addition to bilateral instruments, contracts include, but are not 
limited to, awards and notices of awards; job orders or task letters issued under basic ordering 
agreements; letter contracts; and orders, such as purchase orders, under which the contract becomes 
effective by written acceptance or performance. Contracts or orders could include Fixed-price, Cost-reim

Coordinate Human Resources Management 
Policy and Guidance Law Policy Reg

This includes all law, policy, and regulation pertaining to coordinating Human Resources Management 
policy and guidance.
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Coordinate Manpower Change EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Coordinate Manpower Change Law Policy 
Reg

Coordinate Manpower Change is constrained by the following: Public Law 107-347, Public Law 107-
296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, 
USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular 
A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, 
DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR 
Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 
06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 
2, DoD Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Coordinate Noncombatant Evacuee for 
Transportation CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage travel while the Member is assigned to any joint environment.

Coordinate Noncombatant Evacuee for 
Transportation EHRIS

Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Coordinate Noncombatant Evacuee for 
Transportation Law Policy Reg

This includes all law and regulation and policy pertaining to coordinating a Noncombatant Evacuee for 
transportation.

Coordinate Personnel Distribution Plan 
Implementation EHRIS

Each personnel distribution EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Coordinate Personnel Distribution Plan 
Implementation Law Policy Reg

This includes all law, regulation, and policy pertaining to coordinating a personnel distribution plan 
implementation.

Corrected Absence Information This includes all absence information that has been corrected (e.g., changed by a member, supervisor 
or other authorized personnel).

Corrected Labor Information This includes all labor information that has been corrected (e.g., changed by a member, supervisor or 
other authorized personnel).

Corrected Time Worked Information This includes all time worked information that has been corrected (e.g., changed by a member, 
supervisor or other authorized personnel).

Cost Performance Information Request The form used by internal or external customers to request cost/performance information. Request 
includes in as much detail as possible: purpose, objective, originating organization, description of 
request, priority, deadline, one-time or recurring, specific exceptions or considerations, and output 
parameters (format, delivery instructions, frequency).
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Counsel Involuntary Enlistment Extension 
Member EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Counsel Involuntary Enlistment Extension 
Member Law Policy Reg

This includes all law and regulation and policy pertaining to counseling an involuntary enlistment 
extension member.

Counsel Involuntary Retention Officer EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Counsel Involuntary Retention Officer Law 
Policy Reg

Counsel Involuntary Retention Officer is constrained by the following: DoD Instruction 1304.25, DoD 
Directive 1320.8, and USC Title 10.

Counsel Member on Involuntary Separation 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage separation while the Member is assigned to any joint environment.

Counsel Member on Involuntary Separation 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Counsel Member on Involuntary Separation 
Law Policy Reg

Counsel Member on Involuntary Separation is constrained by the following: DODI 1332.30; DODI 
1332.14; AFI 36-3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 
135-175; AR 135-178; AR 635-5;AF 36-3202.

Counsel Member on Pending Extension 
EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Counsel Member on Pending Extension Law 
Policy Reg

This includes all law and regulation and policy pertaining to counseling a Member on a pending 
extension.

Counsel Member on Retirement CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage retirement while the Member is assigned to any joint environment.

Counsel Member on Retirement EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Counsel Member on Retirement Law Policy 
Reg

Counsel Member on Retirement Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 
36-3212, AR-680-30, and AFI 36-3203.

Counsel Member on Voluntary Separation 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage separation while the Member is assigned to any joint environment.
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Counsel Member on Voluntary Separation 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Counsel Member on Voluntary Separation 
Law Policy Reg

Counsel Member on Voluntary Separation is constrained by the following: DoDI 1332,28; AFI 36-
3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-
178; AR 635-5;AF 36-3202.

Counsel Personnel on Performance 
Evaluation Report CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer performance evaluation while the Member is assigned to any joint environment.

Counsel Personnel on Performance 
Evaluation Report EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Counsel Personnel on Performance 
Evaluation Report Law Policy Reg

This includes all law and regulation and policy pertaining to counseling personnel on a performance 
evaluation report.

Counsel Reenlistment Candidate CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Counsel Reenlistment Candidate EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Counsel Reenlistment Candidate Law Policy 
Reg

This includes all law and regulation and policy pertaining to counseling a reenlistment Candidate.

Court-Martial Proceeding Information This includes detailed results of a Member's court-martial. This may include (but not be limited to) 
evidence gathered from the investigation, court-martial proceeding outcome (guilt or innocence), 
charges preferred if applicable, validated punishment, and appeals information.

Court-Martial Referral Information This includes the referral by a Commander to court-martial when an adverse action is deemed severe 
enough, or should a Member decide to exercise their right for court-martial.

Create Human Resource Profile EHRIS Each human resource profile EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Create Human Resource Profile Law Policy 
Reg

This includes all law and regulation and policy pertaining to creating the Human Resource Profile.

Create Personnel Distribution Plan Law 
Policy Reg

This includes all law, regulation, and policy pertaining to creating a personnel distribution plan.
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Create Position EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Create Position Law Policy Reg Create Position is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Credential Catalog Information This includes repository information associated with all Department of Defense (DoD)-utilized 
credentials (e.g., Washington D.C. Bar Admission for Criminal Law, Board Certified Brain Surgeon, 
State of Maryland certified Master Plumber) and civilian-acquired skills (e.g., firefighter, police 
detective, certified public accountant) identified as DoD mission related. The information may include 
(but not be limited to) specific credential information (e.g., credential identification information, 
credential version identification (e.g., Washington, D.C. Bar Admission for Criminal Law, Board 
Certified Brain Surgeon, State of Maryland certified Master Plumber), civilian-acquired skills (e.g., 
firefighter, police detective, accountant), credential-related competencies, specified DoD competency 
testing, credential mediums such as paper or electronic, and credential renewal periods (e.g., 2 years 
from date of issue, lifetime).

Credential Deficiency This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 
request based on operational problem potential short term solution) potentially requiring a modification 
to Department of Defense (DoD) analysis and capture of any person's specific credential information. 
The information may include (but not be limited to) specific credential information (e.g., credential 
identification information, requestor personal information (e.g., name, ID number, organization), 
Universal Joint Task List (UJTL) related item (e.g., Strategic Theater 4.2 Coordinate Support for 
Forces in Theater, Strategic Theater 4.2.3 Reconstitute Theater Forces), narrative on exercise or 
combat operations-related deficiency or problem, credential version identification (e.g., Washington, 
DC Bar Admission for Criminal Law, Board Certified Brain Surgeon, State of Virginia certified Master 
Plumber), civilian acquired skills (e.g., firefighter, police detective, accountant), credential-related 
competencies, specified DoD competency testing, credential mediums such as paper or electronic, 
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Credential Proposal This includes information associated with personnel identifying a proposal (e.g., adjustment to the 

specified metals to be used in the competency testing of underwater electric arc welding) potentially 
requiring a modification to Department of Defense (DoD) analysis and capture of an individual's 
specific credential information. The information may include (but not be limited to) specific credential 
information (e.g., credential identification information, requestor personal information (e.g., name, ID 
number, organization), credential version identification (e.g., Washington, D.C. Bar Admission for 
Criminal Law, Board Certified Brain Surgeon, State of Maryland certified Master Plumber), civilian 
acquired skills (e.g., firefighter, police detective, accountant), credential related competencies, 
specified DoD competency testing, credential mediums such as paper or electronic, and credential 
expiration or renewal date.

Credential Proposal Assessment This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, a specific Department of Defense (DoD) credential. This includes information 
associated with the response to a perceived deficiency of, or proposal for a modification to DoD 
analysis and capture of an person's specific credential information. The information may include (but 
not be limited to) specific credential information (e.g., credential identification information, requestor 
personal information (e.g., name, ID number, organization), proposal assessment information, 
credential version identification (e.g., Washington, DC Bar Admission for Criminal Law, Board Certified 
Brain Surgeon, State of Virginia certified Master Plumber), civilian acquired skills (e.g., firefighter, 
police detective, accountant), credential related competencies, specified DoD competency testing, 
credential mediums such as paper or electronic, credential expiration or renewal date, related 
assessment inputs received, analysis summary, evaluation results, proposal assessment information 
such as determination of related development actions to be further analyzed (within the context of deve

Current Service Strength This includes the calculation of the Services current operating end-strength. This calculation includes 
(but not be limited to) active duty members, trainees, transients, holdees (patients, prisoners, 
separtees), students, and cadets.

Customer Communication This includes the flow of narratives from management to all DoD supported personnel. This may 
include direct communications (e.g., newsletters, e-mail and web pages, bulletin boards, commander's 
calls, rosters), official surveys, as well as managing publications and postal support.
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DAI The objective of the Defense Agencies Initiative (DAI) is to achieve auditable, CFO compliant business 

environments for the Defense Agencies with accurate, timely, authoritative financial data. The primary 
goal is to deploy a standardized system solution to improve overall financial management and comply 
with BEA, SFIS, and OFFM requirements. The strategy is to implement a compliant business solution 
with common business functions within budget execution: e.g. procure to pay; order to fulfill; acquire to 
retire; budget to report; cost accounting; grants management; time and labor; and re-sale.

DCPDS The Defense Civilian Personnel Data System (DCPDS) is a single, web-based Human Resources 
(HR) system that standardizes civilian HR processes and promotes efficiency of HR service delivery. 
The system uses a standard, easy-to-follow user interface to provide HR specialists, managers, and 
administrative specialists HR information at their fingertips. DCPDS is also the largest automated HR 
system in the world, containing over 800,000 civilian employee records and over 1.5 million position 
records. DCPDS replaced ten legacy civilian HR systems, and supports all targeted DoD civilian 
employees and organizations.

DIMHRS The Defense Integrated Military Human Resources System (Personnel and Pay) [DIMHRS (Pers/Pay)] 
is the vehicle through which the Department of Defense (DoD) is revolutionizing military personnel and 
pay to support the 21st century warfighter. DIMHRS (Pers/Pay) will be a fully integrated, all - Service, 
all - Component, military personnel and pay system that will support military personnel throughout their 
careers and retirement-in peacetime and war. Once developed and implemented, DIMHRS (Pers/Pay) 
will ensure accurate and timely pay and benefits for Service members and their families - anytime, 
anywhere.

DTS The Defense Travel System (DTS) transforms what is currently a paper-based, labor-intensive travel 
process into a fully automated and web-based system that will support official travel. When fully 
implemented, DTS will be the designated single standard system for temporary duty travel 
requirements for all DoD personnel.

Debt Correspondence This is a variety of debt related correspondence going to external entities. Examples of documents 
include: responses to inquiries, responses to US bankruptcy court requests, and schedule of 
payments.

Debtor Response This is the debtor's response to a demand letter or notice of administrative offset. This may request 
the debt be satisfied though installment payments or via salary offset. The request may also request 
an installment payment schedule, waiver, debt determination consideration or administrative hearing 
within the Component.

Deduction Information This includes information concerning amounts to be deducted from gross pay and distribution of net 
pay. This may include (but not be limited to) statutory deductions, garnishments, and withholding for 
state and federal income taxes, collections, and reductions.
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Deduction Update Notification This includes information associated with a notification that alerts an employee/Member that there has 

been an initiation or change to amount or terms of a deduction or reduction of pay. This includes 
effective date of the change, reason for the change, new deduction or reduction amount.

Delete Position EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Delete Position Law Policy Reg Delete Position is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Demotion Order Requirement This includes information related to an official requirement to generate a demotion order pertaining to 
personnel. The information may include (but not be limited to) personnel action status, personnel 
action start date, and personnel action identifier.

Department of Defense Fund Balance The Department of Defense Fund Balance is the authoritative source for all funds information, 
including execution transactions and funds availability. A Department of Defense Fund Balance is 
based on the general ledger data and provides the current balance of funds available for use 
associated with a specific budget program or any subdivision of a budget program. This information 
also contains funds availability within a particular program by comparing the fund request with fund 
balance of the activity providing the goods or services to ensure that the seller has the funding 
authority to incur the costs that will be associated with providing the buyer’s request. In addition, the 
Department of Defense Fund Balance includes funding originally appropriated, apportioned, allotted, 
or otherwise distributed and any subsequent execution activity that has occurred, including 
commitments, obligations, and expenditure activity. This information is also comprised of many views 
of financial information at various levels of detail.

Deployed ESOH Solution This result of the assessment action outlines the actual solution that has been implemented. This may 
include any details of variances in the actual implementation from the planned implementation, and 
any requirements for future monitoring or action.

Deployment Information Final passenger list and associated materiel and equipment related to a force movement. Includes 
updated and validated Unit Deployment List (UDL) and Unit Equipment List (UEL).
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Determine Accession Type EHRIS Each accession EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Determine Accession Type Law Policy Reg This includes all law and regulation and policy pertaining to determining the accession type.

Determine Administrative Hold EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Determine Administrative Hold Law Policy 
Reg

Determine Administrative Law and Regulation and Policy are the mandatory bodies of principles and 
rules that are imposed on DoD business activities and processes.  Such compliance constraints are 
both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints include 
those mandated by various offices within the Office of the Secretary of Defense (OSD) that apply to 
the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, 
Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., AR 600-
8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Determine Assignment Action CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Determine Assignment Action EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Determine Assignment Action Law Policy 
Reg

This includes all law and regulation and policy pertaining to determining an assignment action.

Determine Award Type Request EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Determine Award Type Request Law Policy 
Reg

This includes all law and regulation and policy pertaining to determining an award type request.

Determine Deductions CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage pay and reimbursements while the Member is assigned to any joint environment.

Determine Deductions EHRIS Each pay and reimbursement EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.
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Determine Deductions Law Policy Reg This includes all law and regulation and policy pertaining to determining deductions.
Determine Earnings CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage pay and reimbursements while the Member is assigned to any joint environment.

Determine Earnings EHRIS Each pay and reimbursement EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Determine Earnings Law Policy Reg This includes all law and regulation and policy pertaining to determining earnings.
Determine Involuntary Retention Appeal 
Outcome EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Determine Involuntary Retention Appeal 
Outcome Law Policy Reg

Determine Involuntary Retention Appeal Outcome is constrained by the following: DoD Instruction 
1304.25, DoD Directive 1320.8, and USC Title 10.

Determine Manpower Requirements to be 
Funded EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Determine Manpower Requirements to be 
Funded Law Policy Reg

Determine Manpower Requirements to be Funded is constrained by the following: Public Law 107-
347, Public Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC 
Title 31, USC Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB 
Circular A-21, OMB Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP 
SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, 
DoD FMR Vol 11B, DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD 
FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR 
Vol 02A, JFTR Vol 1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and 
Execution), DoD Directive 7045.14, DoD Directive 1100.4.

Determine Member(s) for Involuntary 
Enlistment Extension EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Determine Member(s) for Involuntary 
Enlistment Extension Law Policy Reg

This includes all law and regulation and policy pertaining to determining Member(s) for involuntary 
enlistment extension.

Determine Mission Requirements for 
Manpower CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage manpower while the Member is assigned to any joint environment.
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Determine Mission Requirements for 
Manpower EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Determine Mission Requirements for 
Manpower Law Policy Reg

Determine Mission Requirements for Manpower is constrained by the following: Public Law 107-347, 
Public Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 
31, USC Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-
21, OMB Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, 
JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR 
Vol 11B, DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 
07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, 
JFTR Vol 1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), 
DoD Directive 7045.14, DoD Directive 1100.4, DoD Directive 1235.11.

Determine Non-Punitive Action EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Determine Non-Punitive Action Law Policy 
Reg

Determine Non-Punitive Action Law Policy Regulations are the mandatory bodies of principles and 
rules that are imposed on DoD business activities and processes.  Such compliance constraints are 
both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints include 
those mandated by various offices within the Office of the Secretary of Defense (OSD) that apply to 
the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, 
Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., AR 600-
8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Determine Occupational Competencies 
EHRIS

Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Determine Occupational Competencies Law 
Policy Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Determine Performance Evaluation Rating 
Chain CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer performance evaluation while the Member is assigned to any joint environment.
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Determine Personnel Inventory Needs Law 
Policy Reg

This includes all law and regulation and policy pertaining to determining personnel inventory needs.

Determine Personnel Requiring 
Performance Evaluation EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Determine Personnel Requiring 
Performance Evaluation Law Policy Reg

This includes all law and regulation and policy pertaining to determining personnel requiring 
performance evaluation.

Develop Human Resources Management 
Policy and Guidance Law Policy Reg

This includes all law, policy, and regulation pertaining to developing Human Resources Management 
policy and guidance.

Develop Personnel Distribution Plan EHRIS Each personnel distribution EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Develop Personnel Distribution Plan Law 
Policy Reg

This includes all law and regulation and policy pertaining to developing a personnel distribution plan.

Develop Personnel Guidance Law Policy 
Reg

This includes all law, regulation, and policy pertaining to developing personnel guidance.

Develop Personnel Policy and Procedure 
Guidance Law Policy Reg

This includes all law, regulation, and policy pertaining to developing personnel policy and procedure 
guidance.

Develop Policy and Procedure Guidance 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage Human Resources Management policy and guidance while the Member is assigned to any 
joint environment.

Develop Policy and Procedure Guidance 
EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Develop Policy and Procedure Guidance 
Law Policy Reg

Develop Policy and Procedure Guidance is constrained by the following: Public Law 107-347, Public 
Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC 
Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4, DoD Directive 1235.11.
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Development Competencies Catalog 
Information

This includes information associated with all Department of Defense (DoD) competencies identified for 
DoD development actions (e.g., Education, Training, Distributed Learning, Competency Testing, 
Credential management). The information may include (but not be limited to) specific competency 
identification information related to DoD occupations (e.g., MOS, AFSC) requiring the specified 
competencies.

Disability Evaluation Approval Authority This includes personnel who have decision making authority to approve/disapprove disability 
evaluation-related personnel actions. The disability evaluation-related personnel actions may include 
(but not be limited to) making final physical evaluation board determination, approving physical 
evaluation board outcome, creating related order requirements, and issuing disposition notifications.

Disability Evaluation Disposition This includes information related to a decision by the Physical Evaluation Board (PEB) on whether a 
Member is fit or unfit to return to temporary/permanent duty, assignment of a disability rating, and 
entitlement to benefits. This may include (but not be limited to) PEB date and time, separation type, 
benefit information (benefit type, benefits start and stop date) and temporary/permanent duty 
information (e.g., duty type, duty location, duty date).

Disability Evaluation Profile Information This includes disability evaluation profile information associated with a personnel/pay record. The 
information may include (but not be limited to) medical information (e.g., medical findings, medical 
history, medical exams and tests), line of duty determination, Physical Evaluation Board (PEB) 
information (e.g., PEB date and PEB findings, personnel restriction information, administrative action 
reason information, duty status, benefit information (benefit type, benefit start and stop date) and 
temporary/permanent duty information.

Disability Evaluation Profile Update 
Information

This includes updated disability evaluation profile information associated with a personnel/pay record. 
The information may include (but not be limited to) medical information (e.g., medical findings, medical 
history, medical exams and tests), Physical Evaluation Board (PEB) information (e.g., PEB date and 
PEB findings, duty status, benefit information (benefit type, benefit start and stop date) and 
temporary/permanent duty information.

Disability Evaluation Specialist This includes personnel who perform the administrative activities (e.g. creation, verification, validation) 
associated with a disability rating- related actions. The disability rating-related personnel actions may 
include (but not be limited to) the compilation of MEB findings and other medical information in 
preparation for board decisions, Member counseling, and updating disability rating information.

Discrepancy Report Information Report generated upon either Receipt or Acceptance documenting any variance from the terms and 
conditions of the agreement, contract, or intragovernmental order with the supplier.

Disseminate HRM Policy and Procedure 
Guidance Law Policy Reg

This includes all law, policy, and regulation pertaining to disseminating HRM policy and procedure 
guidance.
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Distribute Assignment Order CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Distribute Assignment Order EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Distribute Assignment Order Law Policy Reg Distribute Assignment Order is constrained by the following: AFI 33-328, Ch. 4, Para. 4.2; AR 600-8-
105, Ch. 2, Para. 19-20; AR 600-8-11; AR 600-8-105; NAVPERS 15560D; MCOP1000.6G; ANGI 33-
101.

Distribute Award Order EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Distribute Award Order Law Policy Reg This includes all law and regulation and policy pertaining to distributing an award order.
Distribute Manpower Document EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Distribute Manpower Document Law Policy 
Reg

Distribute Manpower Document is constrained by the following: Public Law 107-347, Public Law 107-
296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, 
USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular 
A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, 
DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR 
Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 
06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 
2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD Instruction 
7045.7, DoD Directive 1205.18, DoD Instruction 7730.64.

Distribute Personnel Grade Change Order 
EHRIS

Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Distribute Retirement Order Law Policy Reg Distribute Separation Order is constrained by the following: AFI 33-328, Ch. 4, Para. 4.2; AR 600-8-
105, Ch. 2, Para. 19-20; AR 600-8-11; AR 600-8-105; NAVPERS 15560D; MCOP1000.6G; ANGI 33-
101.

Distribute Separation Order EHRIS Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Distribute Separation Order Law Policy Reg Distribute Separation Order is constrained by the following: AFI 33-328, Ch. 4, Para. 4.2; AR 600-8-

105, Ch. 2, Para. 19-20; AR 600-8-11; AR 600-8-105; NAVPERS 15560D; MCOP1000.6G; ANGI 33-
101.

Distribute Transfer Order EHRIS Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Distribute Transfer Order Law Policy Reg Distribute Transfer Order is constrained by the following: DoDI(s)1205.5, 1200.15, 1205.19, 1235.9, 
1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-2013, 36-2014, AFI 36-
2019, 36-2004, 36-2032, Title 10.

Distributed Learning Program Catalog 
Information

This includes repository information associated with all Department of Defense (DoD) Distributed 
Learning programs. The Advanced Distributed Learning (ADL) Registry, Defense Technical 
Information Center (DTIC) managed DoD service, is the mandated site for registering the existence, 
location, description, and other relevant properties of distributed learning content developed or 
acquired by DoD. The information may include (but not be limited to) implementation utilization details 
of joint architecture, standards and technology library resources for embedding self-help competency 
development material within a DoD computer system, web site, DoD and Service formal classroom, 
on-the-job and correspondence training and education courses.

Distributed Learning Program Deficiency This includes information associated with warfighter personnel identifying a perceived deficiency in 
specific Department of Defense (DoD) Distributed Learning program implementations or registry 
details (e.g., warfighter request for additional distributed learning material based on operational 
problem potential long term solution) potentially requiring a modification to a specific DoD Distributed 
Learning program implementation or registry details. The information may include (but not be limited 
to) requestor personal information (e.g., name, ID number, organization), Universal Joint Task List 
(UJTL) related item (e.g., Strategic Theater 1.1.2.6 Coordinate Joint Personnel Training and Tracking 
Activities, Strategic Theater 4.2.4 Establish and Coordinate Training of Joint and Combined Forces, 
narrative on exercise or combat operations related deficiency or problem, implementation utilization 
details of joint architecture, standards and technology library resources for embedding self-help 
competency development material within a DoD computer system, web site, DoD and Service formal 
classroom, on-the-job and correspondence training and education courses.
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Distributed Learning Program Proposal This includes information associated with personnel identifying a proposal (e.g., adjustment to the 

guideline's specified phase point for a distributed learning course) for a modification to a specific 
Department of Defense (DoD) Distributed Learning program implementations or registry details. The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), implementation utilization details of joint architecture, standards and technology library 
resources for embedding self-help competency development material within a DoD computer system, 
web site, DoD and Service formal classroom, on-the-job and correspondence training and education 
courses.

Distributed Learning Program Proposal 
Assessment

This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, a specific Department of Defense (DoD) Distributed Learning program 
implementations or registry details. The information may include (but not be limited to) requestor 
personal information (e.g., name, ID number, organization), related assessment inputs received, 
analysis summary, evaluation results, proposal assessment information such as determination of 
related development actions to be further analyzed for implementation details, implementation 
utilization details of joint architecture, standards and technology library resources for embedding self-
help competency development material within a DoD computer system, web site, DoD and Service 
formal classroom, on-the-job and correspondence training and education courses, and projected 
actions.

Distributed Learning Program Scheduling 
Information

This includes information associated with access and session information for all Department of 
Defense (DoD) distributed learning program implementations. The information may include (but not be 
limited to) self-help competency development implementation details within a DoD computer system, 
web site, DoD and Service formal classroom, on-the-job and correspondence training and education 
courses.

DoD Civilian Personnel This node represents U.S. citizens or foreign nationals employed by the Department of Defense and 
paid from appropriated or non-appropriated funds under permanent or temporary arrangement. That 
includes employees filling full-time, part-time, intermittent, or on-call positions.

DoD Information from OMB This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Transfer Requirements, Transfer Request Response, Program Objective Memorandum, 
Deferral Proposal, OMB Bulletin, OMB Decision, OMB Feedback, OMB Passback, Reprogramming 
Request Response, and Rescission Proposal.

DoD Information to OMB This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Transfer Request, DoD Budget Submission for President's Budget, Deferral Report, DoD 
Apportionment Request, DoD Topline Passback Response, Reprogramming Request, Request for 
Additional Continuing Resolution Amount, Rescission Language, and Rescission Report.
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DoD Military Personnel This includes Members serving in the U.S. Army, Navy, Air Force, Marine Corps (e.g., active, inactive, 

retired), and Coast Guard (when transferred to operational control under the Navy).
DoD Output to Federal Government This parent ICOM represents a combination of the information provided by the following children 

ICOMs: Foreign Military Sales Expenditure Authority Request, Consolidated Appeal Material, Future 
Years Defense Program, Prepared Testimony, Reprogramming Package, and Updated Detail 
Justification Material.

Document Disciplinary Action Results CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage adverse actions while the Member is assigned to any joint environment.

Document Disciplinary Action Results EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Document Disciplinary Action Results Law 
Policy Reg

Document Disciplinary Action Results Law and Regulation and Policy are the mandatory bodies of 
principles and rules that are imposed on DoD business activities and processes.  Such compliance 
constraints are both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance 
constraints include those mandated by various offices within the Office of the Secretary of Defense 
(OSD) that apply to the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - 
Armed Forces, Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), 
regulations (e.g., AR 600-8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, 
or Policies issued in memorandums or other issuances.

Document Time and Labor CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Document Time and Labor EHRIS Each time, absence, and labor EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Document Time and Labor Law Policy Reg This includes all law and regulation and policy pertaining to documenting time and labor.

Draft HRM Guidance This includes a draft of the HRM guidance that will be sent for coordination with the stakeholders for 
their input and for legal review.

Draft Human Resources Management Policy 
and Guidance

This includes a draft of the Human Resources Management (HRM) policy and guidance document 
that will be sent for collaboration with the appropriate parties for their input. Draft HRM policy and 
guidance may include (but not be limited to) accession policy, compensation policy, enlisted and 
officer personnel management policy. This information may include (but not be limited to) policy 
effective date, policy name, policy description, and policy change summary description.
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Draft Human Resources Management Policy 
and Guidance Input

This includes comments and/or recommendations to the draft Human Resources Management policy 
and guidance from the appropriate parties. This information may include (but not be limited to) input 
date, input provider name and organization, and input description.

Draft Personnel Distribution Plan This includes a draft plan for the distribution of personnel resources. The information may include (but 
not be limited to) manpower levels, timelines for manning levels, manning priorities, and aggregated 
distribution plans.

EHRIS These represent core Human Resources Management (HRM) data concepts within the DoD 
enterprise business context. Each standard is always presented as an encapsulated, single object that 
defines and expresses a business need for information within the HRM domain. An approved standard 
consists of a name, definition, business use description, domain values when applicable, and 
standardization guidance for its use across the HRM domain. Each standard is also associated with 
appropriate references to the Public Law or DoD Policy that establish the business purpose or process 
that generates the requirement for the core data concept represented. Functional sponsors and 
proponents for DoD HRM information systems will use EHRIS as requirements in the design, 
development and testing of Service Oriented Architecture (SOA) web services, enterprise-wide HRM 
information systems and agency-, Service- or component-level HRM information systems that will 
exchange information with enterprise-wide HRM information systems. The HRM Core Business 
Mission will use EHRIS in the system certification and investment review processes.

ESOH Control Requirement This is the required set of operational controls implemented by a mission activity to comply with 
environment, safety, and occupational health legal, regulatory, policy and performance requirements. 
The controls take the form of terms and conditions established by agreement between stakeholders 
such as the owner or operator of the mission activity; supporting environment, safety, and 
occupational health organizations; permitting agencies; and the public. A documented terms and 
conditions agreement might be a: process authorization, permit, license, exemption, explosives safety 
site plan and management decision or operating exception. Environment, safety, and occupational 
health controls influence the doctrine, organization, training, materiel, leadership and education, 
personnel and facilities (DOTMLPF) of mission activities. They may also define standard operating 
procedures, specify safety requirements, detail experience levels and training requirements, prescribe 
monitoring and reporting requirements, or specify other required activities.

ESOH Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Environmental Liabilities Cost Information, Characterized ESOH Issue, and Product Hazard 
Information Master.

Page 128 of 604 07/03/2008



WORKING PAPER

ICOM Name Description
ESOH Issue Description This is a narrative that details the problem, issue, or concern. Example components include: 

statement of understanding, process parameters, issue location, work function, identified hazard, and 
ESOH issue profile. This output also feeds the environmental inventory.

Earnings Information This includes information associated with determining if personnel are eligible for and authorized to 
receive a particular pay type and/or allowance. Determination of pay eligibility may include in part the 
pay amount (e.g., bonus, incentive, allowance) established as part of a personnel agreement, 
indication that personnel have performed a certain duty (e.g., submarine, flying, and diving), pay 
grade, and years of service.

Earnings Update Notification This includes information used to notify an employee/Member that they are no longer eligible or that 
they have become eligible.

Education Catalog Information This includes repository information associated with the list of all Education programs (these programs 
could be implemented by distributed learning). The information may include (but not be limited to) 
eligibility specifications, administration, operations support, and course information needed for the 
management of higher education (degree granting) programs (Department of Defense (DoD) funded 
at both DoD and civilian institutions), DoD Education Activity programs, DoD Programs with Industry 
and schools covered within the National Defense University (i.e., National War College, the Industrial 
College of the Armed Forces, the Joint Advanced Warfighting School, and the Joint Forces Staff 
College), and the Services' Command and Staff colleges and War Colleges.

Education Course Proposal This includes information associated with personnel identifying a proposal (e.g., adjustment to the 
eligibility criteria for a education course) for a modification to a specific Education program. The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), eligibility specifications, administration, operations support, and course information 
needed for management of higher education (degree granting) programs (Department of Defense 
(DoD) funded at both DoD and civilian institutions), DoD Education Activity programs, DoD Programs 
with Industry and schools covered within the National Defense University (i.e., National War College, 
the Industrial College of the Armed Forces, the Joint Advanced Warfighting School, and the Joint 
Forces Staff College), and the Services' Command and Staff colleges and War Colleges.
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Education Deficiency This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 

request for additional course material based on operational problem potential long term solution) 
potentially requiring a modification to a specific education program. The information may include (but 
not be limited to) requestor personal information (e.g., name, ID number, organization), Universal Joint 
Task List (UJTL) related item (e.g., Strategic Theater 1.1.2.6 Coordinate Joint Personnel Training and 
Tracking Activities, Strategic Theater 4.2.4 Establish and Coordinate Training of Joint and Combined 
Forces, narrative on exercise or combat operations related deficiency or problem, eligibility 
specifications, administration, operations support, and course information needed for management of 
higher education (degree granting) programs (Department of Defense (DoD) funded at both DoD and 
civilian institutions), DoD Education Activity programs, DoD Programs with Industry and schools 
covered within the National Defense University (i.e., National War College, the Industrial College of the 
Armed Forces, the Joint Advanced Warfighting School, and the Joint Forces Staff College), and the Se

Education Proposal Assessment This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, a specific education program. The information may include (but not be limited to) 
requestor personal information (e.g., name, ID number, organization), related assessment inputs 
received, analysis summary, evaluation results, proposal assessment information such as 
determination of related development actions to be further analyzed for implementation details, 
eligibility specifications, administration, operations support, and projected actions related to course 
information needed for management of higher education (degree granting) programs (Department of 
Defense (DoD) funded at both DoD and civilian institutions), DoD Education Activity, DoD Programs 
with Industry and schools covered within the National Defense University (i.e., National War College, 
the Industrial College of the Armed Forces, the Joint Advanced Warfighting School, and the Joint 
Forces Staff College), and the Services' Command and Staff colleges and War Colleges.

Education Scheduling Information This includes information associated with the location and education class session information within a 
specified time frame (e.g., 120 days at a specific education facility), for all Department of Defense 
(DoD) education programs.

Enlistment Extension Agreement This includes the Enlistment Extension Agreement that must be signed by both the Member and the 
witnessing official(s) to extend enlistment. The information may include (but not be limited to) 
agreement start date, agreement stop date, and agreement status.

Enlistment Extension Appeal This includes a request by the Member to appeal the extension decision of the Approval Authority. The 
information may include (but not be limited to) appeal date, appeal status, and appeal justification.
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Enlistment Extension Request This includes information that is needed to request an enlistment extension. The information may 

include (but not be limited to) extension status, extension start and stop date, and extension bonus 
information.

Establish Unit EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Establish Unit Law Policy Reg Establish Unit is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Evaluate Manpower Change Request EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Evaluate Manpower Change Request Law 
Policy Reg

Evaluate Manpower Change Request is constrained by the following: Public Law 107-347, Public Law 
107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 
29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, DoD Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Evaluate Personnel Performance CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer performance evaluation while the Member is assigned to any joint environment.

Evaluate Personnel Performance EHRIS Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Evaluate Personnel Performance Law Policy 
Reg

This includes all law and regulation and policy pertaining to evaluating personnel performance.
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Evidence of Goods Tendered and Services 
Rendered

Information from government suppliers that documents the rendering of services or tendering of goods 
including, but not limited to, data for billing, collection and shipment planning, and product hazard or 
material safety information as appropriate.

Execute Award Order CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer recognition program while the Member is assigned to any joint environment.

Execute Commissioning Program Admission 
Decision EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Commissioning Program Admission 
Decision Law Policy Reg

Execute Commissioning Program Admission Decision is constrained by the following: DoDI(s)1205.5, 
1200.15, 1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, 
AFI(s) 36-2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Execute Demotion CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel grade change while the Member is assigned to any joint environment.

Execute Demotion EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Execute Demotion Law Policy Reg This includes all law and regulation and policy pertaining to executing a demotion.
Execute Interservice Transfer Decision 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Interservice Transfer Decision Law 
Policy Reg

Execute Interservice Transfer Decision is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Execute Intraservice Transfer Decision 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage transfer while the Member is assigned to any joint environment.

Execute Intraservice Transfer Decision 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Intraservice Transfer Decision Law 
Policy Reg

Execute Intraservice Transfer Decision is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.
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Execute Involuntary Retention EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Execute Involuntary Retention Law Policy 
Reg

Execute Involuntary Retention is constrained by the following: DoD Instruction 1304.25, DoD Directive 
1320.8, and USC Title 10.

Execute Involuntary Separation CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage separation while the Member is assigned to any joint environment.

Execute Involuntary Separation EHRIS Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Involuntary Separation Law Policy 
Reg

Execute Involuntary Separation is constrained by the following: DODI 1332.30; DODI 1332.14; AFI 36-
3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-
178; AR 635-5;AF 36-3202.

Execute Payroll CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage pay and reimbursements while the Member is assigned to any joint environment.

Execute Payroll EHRIS Each pay and reimbursement EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Execute Payroll Law Policy Reg This includes all law and regulation and policy pertaining to executing payroll.
Execute Personnel Distribution Plan Law 
Policy Reg

This includes all law, regulation, and policy pertaining to executing a personnel distribution plan.

Execute Promotion EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Execute Promotion Law Policy Reg This includes all law and regulation and policy pertaining to executing a promotion.
Execute Reenlistment Agreement CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Execute Reenlistment Agreement EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Execute Reenlistment Agreement Law Policy 
Reg

This includes all law and regulation and policy pertaining to executing reenlistments agreements.
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Execute Retirement CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage retirement while the Member is assigned to any joint environment.

Execute Retirement EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Retirement Law Policy Reg Execute Retirement Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 36-3212, AR-
680-30, and AFI 36-3203.

Execute Voluntary Separation CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage separation while the Member is assigned to any joint environment.

Execute Voluntary Separation EHRIS Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Execute Voluntary Separation Law Policy 
Reg

Execute Voluntary Separation is constrained by the following: DoDI 1332,28; AFI 36-3207;AFI 36-
3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-178; AR 635-
5;AF 36-3202.

Facilitate Signing of Service Enlistment 
Agreement EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Facilitate Signing of Service Enlistment 
Agreement Law Policy Reg

This includes all law and regulation and policy pertaining to facilitating the signing of a service 
enlistment agreement.

Family Support Manager This includes personnel who perform activities associated with maintaining or improving personnel's 
quality of life. This includes developing policies, future plans, revenue-producing and cost saving 
initiatives to support Quality of Life programs, and technical assistance as requested. Quality of Life 
programs include support for morale, welfare and recreation (MWR), family support, casualty 
assistance and social action programs, and providing budget and program related guidance, and 
providing policy and oversight.

Federal Bureau of Investigation Deserter 
Information

This includes information in the Federal Bureau of Investigation's (FBI) National Crime Information 
Center (NCIC) database. The NCIC is a computerized index of criminal justice information (e.g., 
criminal record history information, fugitives, stolen properties, missing persons) that is available to 
Federal, state, local law enforcement and other criminal justice agencies. The information in this 
database includes identification details of a person (e.g., name, sex, race, date of birth, Social Security 
Number, and driver's license number).
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Federal Bureau of Investigation Deserter 
Update Information

This includes an update to information in the Federal Bureau of Investigation's (FBI) National Crime 
Information Center (NCIC) database. The NCIC is a computerized index of criminal justice information 
(e.g., criminal record history information, fugitives, stolen properties, missing persons) that is available 
to Federal, state, local law enforcement and other criminal justice agencies. The information in this 
database includes identification details of a person (e.g., name, sex, race, date of birth, Social Security 
Number, and driver's license number).

Final HRM Guidance This includes a final HRM guidance document which has been fully approved and now sent for 
dissemination to Service sub-levels.

Final Human Resources Management Policy 
and Guidance

This includes a final Human Resources Management (HRM) policy and guidance document which has 
been fully approved and is disseminated to the appropriate parties. Final HRM policy and guidance 
may include (but not be limited to) accession policy, compensation policy, enlisted and officer 
personnel management policy. This information may include (but not be limited to) policy effective 
date, policy name, policy description, policy change summary description, and approval authority 
signature.

Final Human Resources Management Policy 
and Guidance Input

This includes comments and/or recommendations to the final Human Resources Management policy 
and guidance from workforce communication. This information may include (but not be limited to) 
input date, input provider name and organization, and input description.

Final Investigation Report This includes the final collection of documents comprising of information concerning a particular 
investigation. The information includes documenting the validity of the offense, as well as, 
recommendations from the Judge Advocate General (JAG) on options available to the Commander.

Final Performance Evaluation Report This includes official documentation of the individual's performance evaluation. This is the updated 
Performance Report Shell that was provided at the beginning of the process that includes the 
individual's administrative information (e.g., name, social security number (SSN), rank), ranking 
criteria, and comment section.

Financial Execution Information This parent ICOM represents a combination of the information provided by the following children 
ICOM: Collection Information, Disbursing Information, Notification of Collection, Notification of 
Disbursement, and Financial Position.

Force List This includes a deployment equipment list or a unit deployment list or similar list; or a list of forces 
required by an operations plan, including assigned forces, augmentation forces, and other forces to be 
employed in support of the plan.

Force Manager This includes personnel who perform all activities associated with managing the human resources 
infrastructure for DoD organizations. This activity includes managing the implementation of DoD 
mission plans by formulating force structure, strength projections, accession targets and distributing 
peacetime authorizations and wartime requirements.
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Force Structure This includes position information depicted within the organizational structure and related subdivisions 

of the Total Force.
Force Structure Planning Objective This includes projections of strength ceilings, projected military, civilian and contractor force 

components and occupational skill sets.
Force Structure Update Information This includes the updated position information depicted within the organizational structure, and related 

subdivisions of the Total Force.
Force and Simulation Modeling Information This includes information used to represent a mission in order to provide guidance on the numbers 

and kinds of manpower requirements/personnel needed to perform a group of specific functions.

Full Time Support Manpower Report This includes both pre-defined automatically generated reports as well as ad-hoc reports. These 
reports contain Reserve position information to include the corresponding funding information.

Funded Position Identification This includes an extraction of selected detailed force structure attributes that identifies which billets 
(e.g., slots) can have human resources assignments within available budget allocations.

Future Years Defense Program The Future Years Defense Program is the program and financial plan for the Department of Defense 
as approved by the Secretary of Defense. The FYDP arrays cost data and force structure over a 6-
year period (force structure for an additional 3 years), portraying this data by major force program for 
DoD internal review for the program and budget review submission. It is also provided to the Congress 
in conjunction with the President’s budget.

Gains/Losses This includes information on the amount of personnel that can be expected to be gained or lost over 
the course of a specific period of time. Reasons for gains or losses may include (but not be limited to) 
recruiting, accessions, retirement, separation, incarceration, and death.

Generate Assignment Order CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Generate Retirement Order EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Generate Retirement Order Law Policy Reg Generate Retirement Order Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 36-
3212, AR-680-30, AFI-36-3203.

Generate Separation Order CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage separation while the Member is assigned to any joint environment.
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Geographic Requirement Geographic requirements identify the requirements needed for a specific geographic location. This 

includes the number of positions and equipment that can be accommodated in a location or needed in 
a location. This list is updated quarterly but submitted yearly to the Office of Management and Budget 
(OMB).

HRM Guidance Legal Review This includes a legal review of HRM guidance to ensure it is in compliance with all legal standards.

HRM Guidance Request This includes a request of HRM guidance to further develop final guidance to enact policy.
Hazardous Process Description This includes a mission activity that potentially poses hazards described to the level of granularity 

necessary to define effective ESOH controls.
Housing Entitlement Notification This is a person's validated requirement for DoD housing with mission impact information to be utilized 

in priority determinations.
Human Resource Information This includes an extraction of selected data related to a human resources application and human 

resource information request.
Human Resource Information Request This includes a request from components external to Human Resources Management to an extraction 

of selected data related to a human resources application and human resource information. The 
information may include (but not limited to) requestor's name, request date, and requested human 
resource information.

Human Resource Profile Administrator This includes personnel who perform activities associated with the management of the Human 
Resource Information to include the creation, integration, and archival of information associated with 
personnel as authorized by the proper approval authority.

Human Resource Profile Disposition 
Information

This includes captured personal, professional, and pay information related to the processes of 
administering manpower and staffing, human resources, personnel development, benefits, and pay to 
be archived. This information may include (but not be limited to) archive date, disposition status, and 
retention period.

Human Resource Profile Information This includes captured personal, professional, and pay information related to the processes of 
administering manpower and staffing, human resources, personnel development, benefits, and pay. 
Information in the Human Resource Profile is for limited access for authorized personnel only.

Human Resource Profile Update Information This includes updated personal, professional, and pay information related to the processes of 
administering manpower and staffing, human resources, personnel development, benefits, and pay. 
Information in the Human Resource Profile is for limited access for authorized personnel only.
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Human Resources Customer This node represents personnel who receive services associated with entry to/exit from the 

organization; profile record management; career development and management; execution of human 
resources policies, procedures and employee information management, and administering, 
authorizing and calculating pay. These services include the following: accession, recruitment, strength 
management, placement and assignment, position fill management and classification, budget 
justification, resource utilization projections, adverse action, time and attendance tracking, human 
resources reporting, education, training and development, competency management, performance 
review and administration (including the promotion process). These services also include pay 
administration and policy, leave calculation, annuitant and retirement pay, special pay and entitlement, 
pay authorization and calculation, pay adjustment, allotments, bonds, garnishments and offsets, Thrift 
Saving Plan calculation, payroll and tax reporting, travel pay and other reimbursables.

Human Resources Debt Disposition This is an overall flow of debt disposition for individual debt closeouts. It is information detailing a final 
bill generated by Human Resources Management for goods or services that are sent to the 
appropriate party for payment. The final bill will capture all costs such as interest and penalties.

Human Resources ESOH Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Occupational Safety Analysis Information, Research Information, and Workforce Occupational 
Safety Issue Communication.

Human Resources Financial Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Request for Administrative Offset, Individual Travel Authorization, Certified Human Resources 
Management Pay Information, Separated or Terminated or Transferred Individual Debt Information, 
Obligation Request, and Sales Reimbursement Information.

Human Resources Interaction Approval 
Authority

This includes all personnel who perform activities associated with the approval/disapproval of requests 
for human resources interaction actions (e.g., communication with the workforce; union relations 
agreement; labor rights issue resolution; customer self-service or assisted input; correction of military 
records request, customer feedback based internal action).
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Human Resources Management The Human Resources Management (HRM) Core Business Mission (CBM) has the responsibility for 

key initiatives that directly impact and improve personnel management and readiness throughout the 
Department of Defense. The HRM CBM's goal is to improve and transform business practices and 
information systems to better support the military Service members, civilian employees, military 
retirees, contractors (in theater), other U.S. personnel, the warfighter, and others with an agile joint 
total force in support of DoD Human Capital Strategy. HRM is the fusion of accurate Human 
Resources (HR) information, with respect to numbers, competencies (occupations, skills, education, 
and training), reception accounting, individual readiness, patient accountability and status reporting, 
person's unit and location, and assigned duty within organizations. This includes ensuring timely and 
accurate access to compensation, pay, benefits, and HR entitlements for DoD personnel and their 
families and ensuring that Combatant Commanders have access to the timely and accurate data on 
personnel and their skill sets. Supporting warfighters with the right mix of people with the right skills, in 

Human Resources Management Approval 
Authority

This includes an official designated by law or policy to include the Civilian and Military departments 
that approves requests for personnel/pay, medical, and legal actions.

Human Resources Management Interaction 
Specialist

This includes all personnel performing any of the functions pertaining to managing Human Resources 
specified interactions with a person.

Human Resources Management Policy 
Analyst

This includes personnel who perform activities associated with the analysis and formulation of Human 
Resources Management (HRM) policy and guidance. These activities include developing policy and 
guidance and coordinating the approval and implementation of Human Resources Management 
(HRM) policy and guidance.

Human Resources Management Policy 
Approval Authority

This includes personnel who perform activities associated with the approval or disapproval of Human 
Resources Management (HRM) policy and guidance.

Human Resources Management Policy and 
Guidance

This includes Human Resources Management (HRM) policy and guidance documentation that will be 
sent for collaboration with the appropriate parties for their input, coordination and final approval.

Human Resources Management Policy and 
Guidance Request

This includes a request to develop a new policy or modify an existing one or a response to an inquiry. 
This information may include (but not be limited to) request date, requestor name and organization, 
policy name, request description and inquiry response.

Human Resources Management Policy and 
Guidance Request Inquiry

This includes a request for additional information or clarification concerning the request received for 
development or modification of policy and guidance. This information may include (but not be limited 
to) request date, requestor name, policy name, request description, inquirer name and organization, 
and inquiry description.
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Human Resources Management Policy and 
Guidance Review

This includes a review of the proposed Human Resources Management policy and guidance from 
appropriate parties. This also includes comments and/or recommendations from workforce 
communications (e.g., publishers of the policy and guidance) as the final reviewer. This information 
may include (but not be limited to) policy date, policy name, policy description, appropriate parties 
signatures, review date, reviewer name and organization, and review description.

Human Resources Specialist This includes employees who perform activities associated with entry to/exit from the organization; 
profile record management; career development and management; execution of human resources 
policies, procedures and employee information management, and administering, authorizing and 
calculating pay. These activities include the following: accession, recruitment, strength management, 
placement and assignment, position fill management and classification, budget justification, resource 
utilization projections, adverse action, time and attendance tracking, human resources reporting, 
education, training and development, competency management, performance review and 
administration (including the promotion process). These activities also include pay administration and 
policy, leave calculation, annuitant and retirement pay, special pay and Human Resource (HR) 
entitlement, pay authorization and calculation, pay adjustment, allotments, bonds, garnishments and 
offsets, Thrift Saving Plan calculation, payroll and tax reporting, travel pay and other reimbursables.

Identify Actual Personnel Inventory Law 
Policy Reg

This includes all law and regulation and policy pertaining to identifying actual personnel inventory.

Identify Candidate To Fill Requisition Law 
Policy Reg

This includes all law and regulation and policy pertaining to identifying a candidate to fill a requisition.

Identify Candidates To Fill Requisition 
EHRIS

Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Identify Candidates to Fill Requisition CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Identify Eligible Personnel for Award EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Identify Eligible Personnel for Award Law 
Policy Reg

This includes all law and regulation and policy pertaining to identifying eligible personnel for an award.

Identify Member for Reenlistment EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.
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Identify Member for Reenlistment Law Policy 
Reg

This includes all law and regulation and policy pertaining to identifying a Member for reenlistment.

Identify Member(s) for Involuntary 
Separation EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Identify Member(s) for Involuntary 
Separation Law Policy Reg

Identify Member(s) for Involuntary Separation is constrained by the following: DODI 1332.30; DODI 
1332.14; AFI 36-3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 
135-175; AR 135-178; AR 635-5;AF 36-3202.

Identify Mission List CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage manpower while the Member is assigned to any joint environment.

Identify Mission List EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Identify Mission List Law Policy Reg Identify Mission is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, OSD 
Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD Directive 7045.14, DoD 
Directive 1100.4, DoD Directive 1235.11.

Identify Noncombatant for Evacuation 
EHRIS

Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Identify Noncombatant for Evacuation Law 
Policy Reg

This includes all law and regulation and policy pertaining to identifying a Noncombatant for evacuation.

Identify Officer for Involuntary Retention 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Identify Officer for Involuntary Retention 
EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.
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Identify Officer for Involuntary Retention Law 
Policy Reg

Identify Officer for Involuntary Retention is constrained by the following: DoD Instruction 1304.25, DoD 
Directive 1320.8, and USC Title 10.

Identify Performance Evaluation Rating 
Chain EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Identify Performance Evaluation Rating 
Chain Law Policy Reg

This includes all law and regulation and policy pertaining to identifying a performance evaluation rating 
chain.

Identify Unauthorized Absence CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Identify Unauthorized Absence EHRIS Each unauthorized absence EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Identify Unauthorized Absence Law Policy 
Reg

Identify Unauthorized Absence is constrained by the following: DoD Directives 1325.2 and 2310.7 and 
DoD Instructions 1300.18, USC Title 10, USC Title 37, and USC Title 32.

Implement Manpower Change Request 
EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Implement Manpower Change Request Law 
Policy Reg

Implement Manpower Change Request is constrained by the following: Public Law 107-347, Public 
Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC 
Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, DoD Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

In-Processing Arrival Notification This includes a notification that captures the notification information to reflect the details of the arrival 
of an individual to a new temporary or permanent duty station. This notification may include (but not be 
limited to) any changes made to assignment orders.

In-Processing Completed Checklist This includes a completed list of required activities that must be performed by personnel before 
finishing in-processing.

In-Processing Incomplete Checklist This includes a list of required activities that must be performed by personnel before finishing in-
processing which has been submitted and deemed incomplete.

In-Processing Initial Checklist This includes a list of required activities that must be performed by personnel before finishing in-
processing.
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In-Processing Profile Information This includes in-processing information associated with a personnel/pay record. The information may 

include (but not be limited to) arrival date and duty status.
In-Processing Profile Update Information This includes updated in-processing information associated with a personnel/pay record. The 

information may include (but not be limited to) arrival date and duty status.
Inactivate Unit EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Inactivate Unit Law Policy Reg Inactivate Unit is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Inapprehensible Unauthorized Absence 
Report

This includes a report of the facts concerning unauthorized absence personnel who may not be 
apprehended. This may include (but not be limited to) a report concerning Absent without Leave 
(AWOL), deserter, deserter dropped from the roll, or confined by civil or military authorities whether 
domestic or foreign personnel who cannot be located or who have been located but cannot be 
apprehended due to political or other reasons.

Indebtedness Due Process Notification This includes information associated with a notification that alerts a member that there has been a 
government indebtedness initiated against their pay and providing them with their rights in regard to 
the collection action. This may include (but not be limited to) effective date of the indebtedness, 
reason for the indebtedness, period of indebtedness, total amount of the indebtedness, and request 
for a members desired repayment schedule. This notification will be the basis for a receivable being 
created by Financial Visibility.

Individual Allotment Information This includes information associated with establishing, changing or stopping an allotment of pay. This 
information may include (but not be limited to) allotment type, allotment amount, allotment effective 
date, and allotment recipient.

Individual Assignment Response This includes the Member's acceptance or declination of an assignment. This may include (but not be 
limited to) acceptance or declination date.
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Individual Bankruptcy Action This includes information associated with a court ordered bankruptcy that has to be adjudicated by the 

appropriate Approval Authority and is now being administered. This information includes bankruptcy 
action type, the effective date of the bankruptcy action, total amount to be collected from an 
employee/Member's pay, and periodic amount to be collected from each pay check.

Individual Credential Request This includes information associated with personnel submitting a request for the verification and 
capture of a person's specific credential. The information may include (but not be limited to) specific 
credential information (e.g., credential identification information, requestor and individual personal 
information (e.g., name, ID number, organization), credential version identification (e.g., Washington 
D.C. Bar Admission for Criminal Law, Board Certified Brain Surgeon, State of Maryland certified 
Master Plumber), civilian-acquired skills (e.g., firefighter, police detective, accountant), credential-
related competencies, specified Department of Defense (DoD) competency testing, credential 
mediums such as paper or electronic, credential expiration or renewal date, and the requested 
effective date for the credential's capture.

Individual Enlistment Extension Response This includes any reversal of intentions by the Member. The Member may, up until the enlistment 
extension contract is signed, choose not to extend. The information may include (but not be limited to) 
Member's decision to extend, extension status, and decision date.

Individual Garnishment Action This includes information associated with a court ordered garnishment that has to be adjudicated by 
the appropriate Approval Authority and is now being administered. This information includes 
garnishment action type, the effective date of the garnishment action, total amount to be collected 
from an employee/Member's pay, and periodic amount to be collected.

Individual Human Resource Information This includes information used as an input into Human Resources Management activities from a 
person. This may include (but not be limited to) travel voucher information, family member information 
update, and individual development information.

Individual Human Resource Personal Data This includes personal information representing an input into a Human Resources Management 
Profile from a person whose information is stored within that profile. The information may include (but 
not be limited to) specific information that has only the person as a source and can only be subjected 
to very general edits (e.g., local address, email address, local phone number, allotment start / 
modification, savings bond start / modification, casualty notification information update, documentation 
that an individual is a military dependent for the purpose of receiving military medical care) needed to 
support DoD missions.

Individual In-Service Indebtedness 
Disposition

This includes information associated with the final disposition for individual in-service debt. It serves as 
a notification that an individual indebtedness has been waived, remitted, or canceled by the 
appropriate Approval Authority.
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Individual In-Service Indebtedness 
Information

This includes information associated with an individual in-service indebtedness. It includes information 
required to support a collection action against an employee/Member's pay. The type of indebtedness 
that are a source for action include, but are not limited to, damage to government property, over 
weight shipment of household goods. The information included in the indebtedness source documents 
may include (but not be limited to) the payee or originator of the collection action, dollar amount to be 
collected, period of indebtedness, and reason for indebtedness.

Individual In-Service Indebtedness 
Notification

This includes information associated with the facts supporting a collection action that has been 
initiated against an employee/Member's pay based on a substantiated indebtedness action. This 
notification may include (but not be limited to) the type of indebtedness initiated, reason for the 
indebtedness, period of indebtedness, the total amount of indebtedness, and a request for an 
indebtedness repayment schedule.

Individual Indebtedness Acknowledgement This includes information associated with an acknowledgement of the indebtedness with a requested 
repayment amount or schedule.

Individual Information from DoD This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Candidate Non-Selection Information, Candidate Selection Notification, and Demotion Order 
Notification.

Individual Information to DoD This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Enlistment Extension Appeal, Individual Human Resource Information, Performance 
Evaluation Input, Performance Report Appeal Request, Performance Report Shell, Personnel Award 
Reclama, Promotion Appeal Package, and Personnel Award Request.

Individual Promotion Response This includes the Member's acceptance or declination of a promotion. This may include (but not 
limited to) acceptance or declination date.

Individual Reenlistment Response This includes any reversal of intentions by the Member. The Member may, up until the reenlistment 
contract is signed, choose not to reenlist. The information may include (but not be limited to) Member's 
decision to reenlist, reenlistment status, and decision date.

Individual Reimbursement Request This includes information associated with a reimbursement request for an expense incurred by an 
employee/Member while performing official duty or for an expense that the government has agreed to 
reimburse. The types of reimbursements can include those associated with official government travel, 
adoption expenses, clothing items generally issued but currently unavailable for issue, student loans. 
This information may include (but not be limited to) reimbursement type, period expense was incurred, 
reason expense was incurred, total amount of expense incurred, itemized expenses incurred, and 
itemized expense amount.
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Individual Tax Levy Information This includes information associated with a request to start, stop, cancel or update a voluntary 

repayment of a tax levy. (Involuntary collections of a tax levy will be processed as a Salary Offset) This 
information may include Tax Levy effective date, Tax Levy total amount, Tax Levy periodic collection 
amount, payment recipient and payment address.

Individual Training Catalog Information This repository includes information associated with all Training programs. The information may 
include (but not be limited to) eligibility specifications, administration, operations support, and course 
information needed for management of Department of Defense (DoD) and Service formal classroom, 
on-the-job and correspondence training courses.

Individual Training Course Proposal This includes information associated with personnel identifying a proposal (e.g., adjustment to the 
eligibility criteria for a education course) for a modification to a specific training program. The 
information requestor personal information (e.g., name, ID number, organization), eligibility 
specifications, administration, operations support, and course information needed for management of 
Department of Defense (DoD) and Service formal classroom, on-the-job and correspondence training 
courses.

Individual Training Deficiency This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 
request for additional course material based on operational problem potential long term solution) 
potentially requiring a modification to a specific training program. This may include (but not be limited 
to) requestor personal information (e.g., name, ID number, organization), Universal Joint Task List 
(UJTL) related item (e.g., Strategic Theater 1.1.2.6 Coordinate Joint Personnel Training and Tracking 
Activities, Strategic Theater 4.2.4 Establish and Coordinate Training of Joint and Combined Forces, 
narrative on exercise or combat operations related deficiency or problem, eligibility specifications, 
administration, operations support, and course information needed for management of Department of 
Defense (DoD) and Service formal classroom, on-the-job and correspondence training courses).

Individual Training Proposal Assessment This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, a specific training program. This may include (but not be limited to) requestor personal 
information (e.g., name, ID number, organization), related assessment inputs received, analysis 
summary, evaluation results, proposal assessment information such as determination of related 
development actions to be further analyzed for implementation details, eligibility specifications, 
administration, operations support, and course information needed for management of Department of 
Defense (DoD) and Service formal classroom, on-the-job and correspondence training courses.

Individual Training Scheduling Information This includes information associated with the location and training class session information within a 
specified time frame (e.g., 120 days at a specific training facility), for all Department of Defense (DoD) 
training programs.
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Individual Training and Education 
Procurement Request

This includes information that is a requirement which defines the need for a training and education 
program, goods, or services. It may be an unfunded or funded requirement.

Individual Transfer Response This includes the Member's acceptance or declination of a transfer. This may include (but not be 
limited to) acceptance or declination date.

Individual Travel Authorization This includes the authorization for physical relocation and related funds obligation of a person in 
support of DoD business and/or operations. The information contained in this ICOM will be the basis 
for a financial obligation of funds in the Financial Visibility Business Area.

Inform Performance Evaluation Raters 
EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Inform Performance Evaluation Raters Law 
Policy Reg

This includes all law and regulation and policy pertaining to informing a performance evaluation raters.

Initial Human Resource Profile Information This includes the personal information that the Candidate provides when they are first accessed and 
any agreement requirements. This information may include (but not be limited to) basic accession 
information, personal and employment documentation, examination results information, qualifications 
and candidate eligibility, and suitability information.

Initial Investigation Report This includes the initial documentation of information related to an initial investigation.
Initial Report of Offense This includes a documentation of the offense(s) committed by the accused Member. This may include 

(but not be limited to) police reports, performance evaluations, disciplinary actions, non-judicial 
punishments, court-martial information, or unauthorized absence offenses.

Investigating Officer Report This includes information summarizing an investigating officer's findings during a tasked examination 
of facts and circumstances related to a correction of military records request. The information may 
include (but not be limited to) investigating officer personal information (e.g., name, ID number, 
organization), general nature of the findings (e.g., favorable, unfavorable), report summary narrative, 
report details (e.g., facts related to correction requested, notations on perceived problems or 
injustices, and suggestions on potential improvements), and date of report.

Investigating Officer Request Request for appointment of an investigating officer IAW installation host procedures. Request can be 
made to the chief of a central installation authority or to a individual installation unit commander who is 
next on an installation rotation schedule for appointment of an investigating officer. The information 
may include (but not be limited to) requestor personal information (e.g., name, official title, 
organization), required attributes of the investigating officer (e.g., field grade vs. company grade 
military officer or civilian equivalent, competencies required), narrative nature of the investigation, and 
required time parameters for the investigation.
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Involuntary Enlistment Extension Candidate 
List

This includes a list of Member(s) eligible for Involuntary Enlistment Extension that have met the criteria 
based on military specialty, pay grade, assigned unit, etc. The information may include (but not be 
limited to) occupation code, grade, and rank.

Involuntary Enlistment Extension Waiver 
Request

This includes information from a Member requesting to not be involuntary extended due to reasons 
like financial hardship. The information may include (but not be limited to) waiver type, waiver status, 
and waiver reason.

Involuntary Separation Concurrence This includes information associated with an official determination that the request for involuntary 
separation is valid. This may include (but not be limited to) recommendations to further review the 
request, the eligibility on any requested waivers, and Characterization of Service recommendations for 
the departing Member.

Involuntary Separation Nonconcurrence This includes information associated with an official determination that the request for involuntary 
separation is invalid, inaccurate, or otherwise has been erroneously submitted. This may include (but 
not be limited to) the areas of the request that were invalid and the date of nonconcurrence.

Involuntary Separation Notification This includes information associated with a notification that an involuntary separation has been 
initiated against a Member. This may include (but not be limited to) current Service or component, 
proof of eligibility for a specific involuntary separation action, cause for separation, and justification for 
involuntary separation.

Involuntary Separation Notification 
Acknowledgement

This includes information related to a Member's response to a notification of involuntary separation. 
This may include (but not be limited to) a Member's concurrence on their Statement of Service, a 
written response to the involuntary separation recommendation, or a decision to seek legal counsel.

Involuntary Separation Request This includes the request information related to an involuntary separation. Additionally, this may also 
include information related to any waivers that are part of the involuntary separation request. The 
information in this request may include (but not be limited to) Member name, current Service or 
component, proof of eligibility for a specific involuntary separation action, cause for separation, and 
justification for involuntary separation.

Involuntary Separation Verified Checklist This includes a completed and verified list of required activities, appointments, and tasks that must be 
performed by Members to complete an involuntary separation.

Issue Award Certificate EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Issue Award Certificate Law Policy Reg This includes all law and regulation and policy pertaining to issuing an award certificate.
Issue In-Processing Checklist CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.
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Issue In-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 

DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Issue In-Processing Checklist Law Policy 
Reg

This includes all law and regulation and policy pertaining to issuing an in-processing checklist.

Issue Out-Processing Checklist CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Issue Out-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Issue Out-Processing Checklist Law Policy 
Reg

This includes all law and regulation and policy pertaining to issuing an out-processing checklist.

Labor Rights Issue Analysis Summary This includes summary information associated with the responses, following analysis, to civilian direct 
hire employees (e.g., civil service, Non Appropriated Fund (NAF) employees) labor rights issue 
requests. This information may be utilized by the chain of command for general analysis of labor 
agreements, morale and other issues. The information may include (but not be limited to) summary of 
submitter's personal information (e.g., number of anonymous notations, number of submissions with 
submitter name, list of cited organizations), summary of general legal basis of the feedback (e.g., 
citation of specific civilian employee labor rights guaranteed by the Federal government such as Fair 
Labor Standards Act, Family Medical Leave Act, Occupational Health and Safety Act ), summary of 
narrative feedback details, dates of feedback vs dates of replies, summary of related feedback inputs 
received, summary of analysis narratives, summary of evaluation results narratives, summary of 
narratives for pending related procedural adjustments or other actions, narrative summary of 
implementation details).

Labor Rights Issue Request This includes information associated with a civilian direct hire employee (e.g., civil service, Non 
Appropriated Fund (NAF) employees) submitting a request for resolution of a Labor Rights 
Management issue. Labor Rights Management refers to those actions undertaken to ensure that 
employees and employers are aware of and comply with all statutes and regulations concerning labor 
rights, including those pertaining to wages, benefits, safety and health, whistleblower, and non-
discrimination policies.  The information may include (but not be limited to) requestor and individual 
personal information (e.g., name, ID number, organization), union labor agreement authorized 
comments, summary of general legal basis of the feedback (e.g., citation of specific civilian employee 
labor rights guaranteed by the Federal government such as Fair Labor Standards Act, Family Medical 
Leave Act, Occupational Health and Safety Act ), narrative request details, and date of request.
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Labor Rights Issue Response This includes information associated with the response to a civilian direct hire employee's (e.g. civil 

service, Non Appropriated Fund (NAF) employees) request for resolution of a labor rights issue. This 
information may be utilized by the chain of command for general analysis of labor agreements, morale 
and other issues. The information may include (but not be limited to) requestor and individual personal 
information (e.g., name, ID number, organization), union labor agreement authorized comments, 
summary of general legal basis of the feedback (e.g., citation of specific civilian employee labor rights 
guaranteed by the Federal government such as Fair Labor Standards Act, Family Medical Leave Act, 
Occupational Health and Safety Act ), narrative request details, date of request, analysis narratives, 
summary of evaluation results narratives, narrative for pending related procedural adjustments or 
other actions, narrative summary of implementation details).

Law Enforcement Professional This includes personnel who perform activities related to protecting military members, families, and 
assets of the U.S. military by enforcing state and federal laws.

Law and Regulation and Policy Laws and Regulations and Policies are the mandatory bodies of principles and rules that are imposed 
on DoD business activities and processes.  Such compliance constraints are both federal-wide and/or 
DoD specific, and are not discretionary.  BEA compliance constraints include those mandated by 
various offices within the Office of the Secretary of Defense (OSD) that apply to the entire enterprise 
and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, USC Public Law 16 - 
Conservation), regulations (e.g., OMB Circulars, Memorandums, Federal Acquisition Regulations, 
DoD Financial Management Regulation (FMR)), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Leave Sell-Back Request This includes information associated with a request to obtain payment for unused leave. This may 
include (but not be limited to) unused leave balance and the amount of leave to be sold.

Legal Personnel Programs Debt Disposition This is an overall flow of legal personnel programs debt disposition for individual debt closeouts. It is 
information detailing a final bill generated by Human Resources Management for goods or services 
that are sent to the appropriate party for payment. The final bill will capture all costs such as interest 
and penalties.

Legislation This includes existing or newly enacted law that affects Human Resources Management policy and 
guidance. This information may include (but not be limited to) legislation date, legislation name, and 
legislation description.

List of Personnel Requiring Performance 
Evaluation

This includes a list of personnel who are qualified and eligible for performance evaluations. This may 
include (but not be limited to) service occupation code, duty start and stop date, and personnel 
restriction code.

Maintain Administrative Hold EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Maintain Administrative Hold Law Policy Reg Maintain Administrative Hold Law and Regulation and Policy are the mandatory bodies of principles 

and rules that are imposed on DoD business activities and processes.  Such compliance constraints 
are both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints 
include those mandated by various offices within the Office of the Secretary of Defense (OSD) that 
apply to the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed 
Forces, Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., 
AR 600-8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies 
issued in memorandums or other issuances.

Maintain Personnel Requisition Law Policy 
Reg

This includes all law and regulation and policy pertaining to maintaining personnel requisitions.

Make Decision on Award EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Make Decision on Award Law Policy Reg This includes all law and regulation and policy pertaining to making decisions on awards.
Make Reenlistment Decision EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Make Reenlistment Decision Law Policy Reg This includes all law and regulation and policy pertaining to making a reenlistment decision.

Manage Absence Request EHRIS Each time, absence, and labor EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Absence Request Law Policy Reg Manage Absence Request is constrained by the following: AR 614-5, Ch. 2, Para. 2-3; DoDD 1327.5, 
Encl. 2, Para. E2.1.25; DoDD 1327.5, Para. 5.1; DoDD 1327.5, Para. 5.2; DoDD 1327.5, Para. 5.4; 
DoDD 1327.5, Para. 6.14; DoDD 1327.5, Para. 6.17; DoDD 1327.5, Para. 6.18; DoDD 1327.5, Para. 
6.18; DoDD 1327.5, Para. 6.18.2.1; DoDD 1327.5, Para. 6.18.2.2; DoDD 1327.5, Para. 6.19; DoDD 
1327.5, Para. 6.2; DoDD 1327.5, Para. 6.21; DoDD 1327.5, Para. 6.3; DoDD 1327.5, Para. 6.3.1; 
DoDD 1327.5, Para. 6.4; DoDD 1327.5, Para. 6.4.1; DoDD 1327.5, Para. 6.5; DoDD 1327.5, Para. 
6.5.1; DoDD 1327.5, Para. 6.6; DoDD 1327.5, Para. 6.7; DoDD 1327.5, Para. 6.8; DoDD 1327.5, 
Para. 6.8.7; DoDD 1327.5, Para. 6.9; DoDD 1327.5, Para. 7.2; NAVPERS 15560D, Art. 1070-080, 
Para. 2.a; NAVPERS 15560D, Art. 1300-700, Para. 3; Public Law 107-314, Sect. 572.A; Title 10 USC, 
Sect. 701; Title 10 USC, Subtitle A, Part II, Ch. 40, Sect. 701.

Manage Career Path EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.
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Manage Career Path Law Policy Reg Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 

Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Civilian Personnel Separation and 
Retirement EHRIS

Each civilian personnel separation and retirement EHRIS is a standard associated with appropriate 
references to the Public Law or DoD Policy that establish the business purpose or process that 
generates the requirement for the core data concept represented.

Manage Civilian Personnel Separation and 
Retirement Law Policy Reg

This includes all law and regulation and policy pertaining to managing civilian personnel separation 
and retirement.

Manage Competency Testing CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
develop personnel while the Member is assigned to any joint environment.

Manage Competency Testing EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Competency Testing Law Policy 
Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Correction of Military Profile EHRIS Each military profile EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Manage Correction of Military Profile Law 
Policy Reg

This includes all law and regulation and policy pertaining to managing correction of military profile.

Manage Credentials CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
develop personnel while the Member is assigned to any joint environment.

Manage Credentials EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Credentials Law Policy Reg Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.
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Manage Distributed Learning Program 
EHRIS

Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Distributed Learning Program Law 
Policy Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Education EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Education Law Policy Reg Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Educational Benefits EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Educational Benefits Law Policy 
Reg

Manage Educational Benefits is constrained by the following: Public Law 107-347, Public Law 107-
296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, 
USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

Manage Foreign Government Support 
EHRIS

Each interagency EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Manage Foreign Government Support Law 
Policy Reg

Manage Foreign Government Support is constrained by the following: Public Law 107-347, Public Law 
107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 
37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 
4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular 
A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB 
Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-
99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD 
FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 
11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, 
DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD 
FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Manage Human Resources Interaction Law 
Policy Reg

Manage Human Resources Interaction is constrained by the following: Public Law 107-347, Public 
Law 107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC 
Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, 
SFFAS 4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB 
Circular A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, 
OMB Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, 
JFMIP SR-99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.
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Manage Human Resources Interactions Law 
Policy Reg

Manage Human Resources Interactions is constrained by the following: Public Law 107-347, Public 
Law 107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 10, USC Title 42, USC 
Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, SFFAS 7, SFFAS 5, 
SFFAS 4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB 
Circular A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, 
OMB Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, 
JFMIP SR-99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, DoDD 
1322.12, DoDD 1322.18, DoDD 1332.41, DoDD 1342.20, DoDI 1322.26, DoDD 5000.52, DoDD 
5400.11

Manage Human Resources Personal 
Information EHRIS

Each human resources personnel information EHRIS is a standard associated with appropriate 
references to the Public Law or DoD Policy that establish the business purpose or process that 
generates the requirement for the core data concept represented.

Manage Human Resources Personal 
Information Law Policy Reg

This includes all law and regulation and policy pertaining to managing Human Resources personal 
information.

Manage Individual Training CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
develop personnel while the Member is assigned to any joint environment.

Manage Individual Training EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Individual Training Law Policy Reg Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Involuntary Separation Checklist 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Involuntary Separation Checklist 
Law Policy Reg

Manage Involuntary Separation Checklist is constrained by the following: DODI 1332.30; DODI 
1332.14; AFI 36-3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 
135-175; AR 135-178; AR 635-5;AF 36-3202.
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Manage Labor Rights EHRIS Each labor rights EHRIS is a standard associated with appropriate references to the Public Law or 

DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Manage Labor Rights Law Policy Reg This includes all law and regulation and policy pertaining to managing labor rights.
Manage Law Enforcement EHRIS Each law enforcement EHRIS is a standard associated with appropriate references to the Public Law 

or DoD Policy that establish the business purpose or process that generates the requirement for the 
core data concept represented.

Manage Law Enforcement Law Policy Reg Manage Law Enforcement is constrained by the following: Public Law 107-347, Public Law 107-296, 
Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR 
Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, 
DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD 
FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR 
Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Manage Leave Balance EHRIS Each time, absence, and labor EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Leave Balance Law Policy Reg Manage Leave Balance is constrained by the following: DFAS HQ/F, Combat Zone Leave Usage, 
Para. 3; DoD 7000.14-R, Vol. 7A, Ch. 44, Para. 440103; DoD 7000.14-R, Ch. 1, Para. 010301.D.2; 
DoD 7000.14-R, Ch. 35, Interim Change 33-02, Para. 350101.A.2; DoD 7000.14-R, Ch. 35, Interim 
Change 33-02, Para. 350101.A.3.A; DoD 7000.14-R, Ch. 35, Interim Change 33-02, Para. 
350101.A.3.B; DoD 7000.14-R, Ch. 35, Interim Change 33-02, Para. 350101.A.3.C; DoD 7000.14-R, 
Ch. 35, Interim Change 33-02, Para. 350102.C; DoD 7000.14-R, Vol. 7A, Ch. 1, Para. 010301.E; DoD 
7000.14-R, Vol. 7A, Ch. 34, Para. 341002; DoD 7000.14-R, Vol. 7A, Para. 341002.A; DoD 7000.14-R, 
Vol. 7A, Para. 341002.B.2; DoD 7000.14-R, Vol. 7A, Para. 341002.B.3; DoDD 1327.5, Para. 5.5; 
DoDD 1327.5, Para. 5.9; DoDD 1327.5, Para. 6; DoDD 1327.5, Para. 6.16.1; DoDD 1327.5, Para. 
6.16.2; DoDD 1327.5, Para. 6.16.3; DoDD 1327.5, Para. 6.16.4; DoDD 1327.5, Para. 6.3; DoDD 
1327.5, Para. 6.4; DoDD 1327.5, Para. 6.5; DoDD 1327.5, Para. 7.1; DoDD 1327.5, Para. 7.2; DoDD 
1327.5, Para. 7.5.
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Manage Leave Sell-Back CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Manage Leave Sell-Back EHRIS Each time, absence, and leave EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Leave Sell-Back Law Policy Reg Manage Leave Sell-Back is constrained by the following: DoD 7000.14-R, Ch. 35, Interim Change 33-
02, Para. 350101.A.3.B; DoD 7000.14-R, Ch. 35, Interim Change 33-02, Para. 350101.A.3.C; DoD 
7000.14-R, Ch. 35, Interim Change 33-02, Para. 350101.A.3.A; DoD 7000.14-R, Ch. 35, Interim 
Change 33-02, Para. 350101.A.2; DoD 7000.14-R, Ch. 1, Para. 010301.D.2; DoD 7000.14-R, Vol. 7A, 
Para. 341002.B.2; DoD 7000.14-R, Vol. 7A, Para. 341002.B.3; DoD 7000.14-R, Vol. 7A, Para. 
341002.A.

Manage Military Health Services EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Military Health Services Law Policy 
Reg

Manage Military Health Services is constrained by the following: Public Law 107-347, Public Law 107-
296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, 
USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

Manage Operational Duty Experience 
Competency EHRIS

Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Operational Duty Experience 
Competency Law Policy Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.
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Manage Other Benefits EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Other Benefits Law Policy Reg Manage Other Benefits is constrained by the following: Public Law 107-347, Public Law 107-296, 
Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

Manage Other Federal Government Support 
EHRIS

Each interagency EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Manage Other Federal Government Support 
Law Policy Reg

Manage Other Federal Government Support is constrained by the following: Public Law 107-347, 
Public Law 107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 
38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, 
SFFAS 5, SFFAS 4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-
87, OMB Circular A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 
01-09, OMB Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-
0106, JFMIP SR-99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Manage Pay Action CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage pay and reimbursements while the Member is assigned to any joint environment.
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Manage Pay Action EHRIS Each pay and reimbursement EHRIS is a standard associated with appropriate references to the 

Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Pay Action Law Policy Reg This includes all law and regulation and policy pertaining to managing pay actions.
Manage Personnel Availability Law Policy 
Reg

This includes all law and regulation and policy pertaining to managing personnel availability.

Manage Personnel Classification CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
develop personnel while the Member is assigned to any joint environment.

Manage Personnel Classification EHRIS Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Personnel Classification Law Policy 
Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Personnel Development Resource 
Scheduling CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
develop personnel while the Member is assigned to any joint environment.

Manage Personnel Development Resource 
Scheduling EHRIS

Each personnel development EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Personnel Development Resource 
Scheduling Law Policy Reg

Revised from BEA 4.1 List: Public Laws 107-296 & 107-347; USC Titles 5, 10, 20, 32, 37; OMB 
Circulars A-11, A-21, A-87, A-110; OMB Bulletins 01-01, 01-09; JFMIP SR-99-05; DoD FMR Vols 02A, 
02B, 03, 05, 07A, 07B, 07C, 08, 09,10, 11A, 11B, 12, 13, 14, 15; JFTR Vols 1 & 2; DODI 1304.27, 
DODD 1322.08E, 1322.12;DODI 1322.26; WHS AI 40.

Manage Personnel Distribution Plan Law 
Policy Reg

This includes all law and regulation and policy pertaining to managing personnel distribution plans.

Manage Personnel Plan Law Policy Reg This includes all law and regulation and policy pertaining to managing personnel plans.
Manage Personnel Requisition Law Policy 
Reg

This includes all law and regulation and policy pertaining to managing personnel requisitions.

Manage Personnel Security EHRIS Each personnel security EHRIS is a standard associated with appropriate references to the Public Law 
or DoD Policy that establish the business purpose or process that generates the requirement for the 
core data concept represented.
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Manage Personnel Security Law Policy Reg Manage Personnel Security is constrained by the following: Public Law 107-347, Public Law 107-296, 

Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR 
Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, 
DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD 
FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR 
Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Manage Physical Evaluation Process EHRIS Each physical evaluation EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Manage Physical Evaluation Process Law 
Policy Reg

Manage Physical Evaluation Process is constrained by the following: 5 U.S.C. 3502, 5532, 6303, and 
8332; 37 U.S.C. 502; 10 U.S.C. Chapter 61; 10 U.S.C. 1210; 26 U.S.C. Section 104; DoD 6015.1-M; 
DoD 6025.13-R; DoDD1332.18; DoDI 1332.38; and DoDI 1332.39, VA Schedule for Rating 
Disabilities.

Manage Private Organization Support 
EHRIS

Each interagency EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Manage Private Organization Support Law 
Policy Reg

Manage Private Organization Support is constrained by the following: Public Law 107-347, Public Law 
107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 
37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 
4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular 
A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB 
Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-
99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD 
FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 
11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, 
DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD 
FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.
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Manage Promotion Eligibility EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 

Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Promotion Eligibility Law Policy Reg This includes all law and regulation and policy pertaining to managing promotion eligibility.

Manage Promotion Selection EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Promotion Selection Law Policy Reg This includes all law and regulation and policy pertaining to managing promotion selection.

Manage Quality of Life EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Quality of Life Law Policy Reg Manage Quality of Life is constrained by the following: Public Law 107-347, Public Law 107-296, 
Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

Manage Reimbursements EHRIS Each pay and reimbursement EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Reimbursements Law Policy Reg This includes all law and regulation and policy pertaining to managing reimbursements.
Manage Retirement Benefits EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Manage Retirement Benefits Law Policy Reg Manage Retirement Benefits is constrained by the following: Public Law 107-347, Public Law 107-296, 

Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

Manage Retirement Checklist EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Retirement Checklist Law Policy 
Reg

Manage Retirement Checklist Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 36-
3212, AR-680-30, and AFI 36-3203.

Manage Separation of Non-DoD Personnel 
EHRIS

Each non-DoD personnel separation EHRIS is a standard associated with appropriate references to 
the Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Separation of Non-DoD Personnel 
Law Policy Reg

This includes all law and regulation and policy pertaining to managing the separation of non-DoD 
personnel.

Manage Special Category Agreement EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Manage Special Category Agreement Law 
Policy Reg

Manage Officer Commission Agreement is constrained by the following: DoD Instruction 1304.25, DoD 
Directive 1320.8, and USC Title 10.

Manage State and Local Support EHRIS Each interagency EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Manage State and Local Support Law Policy 
Reg

Manage State and Local Support is constrained by the following: Public Law 107-347, Public Law 107-
296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, 
USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 4, 
SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-
21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 
01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR 
Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, 
DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD 
FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR 
Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Manage Transfer Law Policy Reg Manage Transfer is constrained by the following: DoDI(s)1205.5, 1200.15, 1205.19, 1235.9, 1300.04, 
AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-2013, 36-2014, AFI 36-2019, 36-
2004, 36-2032, Title 10.

Manage Transfer from Officer to Enlisted 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Transfer from Officer to Enlisted 
Law Policy Reg

This includes all law and regulation and policy pertaining to managing a transfer from officer to 
enlisted.

Manage Transition Assistance Programs 
EHRIS

Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Transition Assistance Programs 
Law Policy Reg

This includes all law and regulation and policy pertaining to managing transition assistance programs.

Manage Travel Authorization EHRIS Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Manage Travel Authorization Law Policy Reg Manage Travel Authorization is constrained by the following: Public Law 107-347, Public Law 107-296, 

Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 2, 
SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-21, OMB 
Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 01-02, 
TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, JFMIP 
SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, 
DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR 
Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR Vol 
02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS Publication 525, IRS 
Publication 516, IRS Publication 3, IRS Publication 15.

Manage Travel Resource Scheduling EHRIS Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Travel Resource Scheduling Law 
Policy Reg

Manage Travel Resource Scheduling is constrained by the following: Public Law 107-347, Public Law 
107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 
37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 
2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-21, 
OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 01-
02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, 
JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR 
Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, 
DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD 
FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR 
Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS Publication 525, IRS 
Publication 516, IRS Publication 3, IRS Publication 15.

Manage Travel Voucher EHRIS Each travel EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Manage Travel Voucher Law Policy Reg Manage Travel Voucher is constrained by the following: Public Law 107-347, Public Law 107-296, 

Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 2, 
SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-21, OMB 
Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 01-02, 
TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, JFMIP 
SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, 
DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR 
Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR Vol 
02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS Publication 525, IRS 
Publication 516, IRS Publication 3, IRS Publication 15.

Manage Traveler Visibility Law Policy Reg Manage Traveler Visibility is constrained by the following: Public Law 107-347, Public Law 107-296, 
Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC 
Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 2, 
SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular A-21, OMB 
Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB Bulletin 01-02, 
TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-99-09, JFMIP 
SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, 
DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR 
Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD FMR Vol 03, DoD FMR Vol 
02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS Publication 525, IRS 
Publication 516, IRS Publication 3, IRS Publication 15.

Manage Union Relations Program EHRIS Each union relations program EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Union Relations Program Law 
Policy Reg

This includes all law and regulation and policy pertaining to managing union relations program.

Manage Vacancy Recruiting EHRIS Each recruiting EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Vacancy Recruiting Law Policy Reg This includes all law and regulation and policy pertaining to managing vacancy recruiting.
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Manage Voluntary Separation Checklist 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Manage Voluntary Separation Checklist Law 
Policy Reg

Manage Voluntary Separation Checklist is constrained by the following: DoDI 1332,28; AFI 36-
3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-
178; AR 635-5;AF 36-3202.

Manage Workforce Communications EHRIS Each workforce communication EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Manage Workforce Communications Law 
Policy Reg

This includes all law and regulation and policy pertaining to managing workforce communications.

Manage Workforce Occupational Safety 
Analysis EHRIS

Each workforce occupational safety analysis EHRIS is a standard associated with appropriate 
references to the Public Law or DoD Policy that establish the business purpose or process that 
generates the requirement for the core data concept represented.

Manage Workforce Occupational Safety 
Analysis Law Policy Reg

Manage Workforce Occupational Safety Analysis is constrained by the following: Public Law 107-347, 
Public Law 107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 
38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, 
SFFAS 5, SFFAS 4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-
87, OMB Circular A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 
01-09, OMB Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-
0106, JFMIP SR-99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2.

Mandatory Retirement Projection Notification This includes a notification to the Member that he or she has been identified as involuntary retirement 
eligible and has been given the option to voluntarily retire. These reasons may include (but not be 
limited to) being passed over twice for promotion, medical (e.g., temporary/permanent disability), and 
years of service and age. If the Member does not choose to voluntarily retire, he or she will be 
involuntarily separated.

Manning Priorities This includes the priorities for manning set forth in the Manpower area (positions) that will be used to 
determine personnel distribution priorities of personnel.
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Manpower Accounting Report This includes both pre-defined automatically generated reports as well as ad-hoc reports. These 

reports contain the DoD Component strength information required to support personnel management 
and force readiness determination.

Manpower Allocation Discrepancy List This includes manpower allocation discrepancies that show the differences between the Manpower 
Allocation received and the Manpower Requirements submitted.

Manpower Allocation Information This includes manpower allocation that shows the distribution of manpower billets based on funding 
received.

Manpower Budget Requirement This includes the manpower budget requirements that were submitted during the Planning, 
Programming, Budgeting, and Execution (PPBE) cycle. These requirements include the projections 
necessary to support DoD missions.

Manpower Change Request This includes a change request from the bottom-up to change organization structure, position or 
Manpower information.

Manpower Directive A Manpower directive is an official directive received to change the force structure. This includes both 
changes to the organizations structure as well as position attributes. A Manpower directive can include 
an increase or decrease in manpower. This change is requested from the top-down.

Manpower Document A Current Manpower Document (e.g., Table of Distribution and Allowances, Table of Organization and 
Equipment, Modified Table of Organization and Equipment, Table of Organization, Table of 
Equipment, Staffing Document, and Unit Manpower Document) contains the organization's structure 
and the Authorized Full Time Support for the current fiscal year.

Manpower Document Update Information for 
New Unit

This includes the organization structure information which is needed when establishing a new unit. 
The information may include (but not be limited to) organization name, organization type, organization 
code, and unit identifier.

Manpower Document Update Information for 
Reorganized Unit

This includes the organization structure information when there is a reorganization of a unit. The 
information may include (but not be limited to) organization name, organization type, organization 
code, and unit identifier.

Manpower Document Update Information for 
Updated Position

This is the updated position information that has been changed. This position may include (but not be 
limited to), position, title, rank, military specialty, and mission. This updated position information is 
depicted within the organizational structure, and related subdivisions of the Total Force.

Manpower Document Update Information for 
Updated Unit

This includes the updates to unit information to reflect the redesignating, inactivating, and reactivating 
of units. The information may include (but not be limited to) unit identifier, position occupation code, 
and unit position grade authorized strength level (number of positions authorized for a grade within a 
unit).
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Manpower Estimate Report The Manpower Estimate Report (MER) defines the proposed force structure. The manpower estimate 

shall report the total number of personnel needed to operate, maintain, support, and provide training 
for the program upon full operational deployment. It shall report the number of military (officer, warrant 
officer, and enlisted), DoD civilian, and contract manpower requirements for each fiscal year of the 
program beginning with initial fielding and ending with full operational deployment. A separate estimate 
shall be provided for each Component (for joint programs) and separately for the Active, Reserve, and 
National Guard forces.

Manpower Funding Allocation This includes funding allocation that identifies the change in force structure, if any, based on priorities 
and funding received.

Manpower Information This parent ICOM represents a combination of the information provided by the following children 
ICOMs: Manpower Budget Requirement, Manpower Input to Program Decision Memorandum, 
Manpower Input to Program Objective Memorandum, and Manpower Reclama.

Manpower Information Request This includes any request for manpower data for reporting purposes.
Manpower Input to Program Decision 
Memorandum

This includes additional Manpower adjustments required as a result of the initial Manpower 
adjustments contained in the Program Objective Memorandum (POM).

Manpower Input to Program Objective 
Memorandum

This includes Manpower high level adjustments (e.g., Program Element Detail, Resource Identification 
Code) by Component to the Program Objective Memorandum (POM) baseline.

Manpower Planning Guidance Manpower Planning Guidance provides more specific guidance in the form of goals, priorities, and 
objectives. This guidance directs policy, strategy, force and resource planning, and fiscal guidance. 
This fiscal guidance includes constraints used in the development of the Program Objective 
Memorandums (POM) by the Military Departments and Defense agencies.

Manpower Reclama This includes discrepancies from the requirements submitted versus the allocation received. These 
discrepancies are submitted to Budgeting for reconsideration.

Manpower Report This includes both pre-defined automatically generated reports as well as ad-hoc reports. An example 
of such an aggregate report is the Defense Manpower Requirements Report (DMRR) input to DoD 
Performance and Accountability Report (PAR) input to the Annual Defense Report.

Market Information Information gathered based on market research with the intent of developing or improving a strategic 
sourcing strategy. May include, but is not limited to, information on suppliers, pricing, volumes, quality 
of goods, and services.

Materiel and Forces Status Information Information that permits the monitoring of events across a supply chain. It tracks and traces inventory 
and forces globally on a line item/individual level and provides information such as item unique 
identification, location and condition.
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Medical Administrator This includes a U.S. military privileged (licensed) healthcare provider or a US privileged (licensed) 

healthcare provider employed by, or under contract/sub-contract to the U.S. Government or U.S. 
Government contractor, specifically trained and authorized by the medical treatment facility 
commander who is responsible for review of healthcare services or conducting clinical evaluations for 
purposes of the PRP. (DoD 5210.42-R)(PCN - A05065)

Medical Evaluation Board Findings This includes information from Medical Evaluation Board (MEB) findings which document the medical 
status and duty limitations of Members referred into the Disability Evaluation System (DES). This may 
include (but not be limited to) a referral to Physical Evaluation Board (PEB), recommendations on 
whether a Member is fit or unfit to return to temporary/permanent duty, and Temporary Disability 
Retirement List (TDRL) information (e.g., separation information, disability benefit information, and 
retired pay information ).

Military Experience and Training 
Discrepancies

This includes all information related to discrepancies noted during transition assistance reviews within 
a Member's military experience and training information. This may include (but not be limited to) 
discrepancies in assignment dates, discrepancies in ranks held, discrepancies in promotion dates, or 
discrepancies in training activities.

Military Lift Request Military Transportation resources scheduling inquiry for personnel movement (may include cargo 
specifications) within mission guidelines.

Military Record Correction Request This includes information associated with a person submitting a request to the Secretary of a military 
department to correct an error within, or remove an injustice from, a military record. Corrections will be 
made under the procedures established by the Secretary concerned. The information may include (but 
not be limited to) requestor and individual personal information (e.g., name, ID number, organization), 
narrative request details, and date of request.

Mission List This includes a collection of missions identified based on the planning guidance received.
Modeling Services Procurement Request A requirement for technical and functional contracting support to analyze/define, develop, implement, 

execute and/or evaluate defense personnel related simulations that provide the capability to assess 
alternatives in personnel programs and corresponding force structure details.

National Military Strategy An analysis of the National Security Strategy to determine Department of Defense resources required 
to support the National Security Strategy. Provides focus for military activities by defining a set of 
interrelated military objectives from which the Service Chiefs and combatant commanders identify 
desired capabilities and against which Chairman, Joint Chiefs of Staff (CJCS) assesses risk.

Page 169 of 604 07/03/2008



WORKING PAPER

ICOM Name Description
Negotiated Labor Agreement This includes information contained in a binding legal agreement's documentation of the relationship 

between DoD and a represented group (Federal Labor Management Relations Program for all DoD 
civilian employees except those that the President has excluded from coverage by Executive Order) of 
direct hire employees (e.g., civil service, Non Appropriated Fund (NAF) employees). Relationships with
unions representing non-U.S. citizens employed at DoD activities must remain consistent with 
pertinent intergovernmental agreements, local practices, customs, and DoD instructions. 
Relationships with unions representing non-U.S. citizens employed at DoD activities must be kept 
consistent with pertinent intergovernmental agreements, local practices, customs, and DoD 
instructions. The Defense Civilian Personnel Management Service (CPMS) must review and approve 
agreements pursuant to Title 5 Section 7114. The information may include (but not be limited to) 
signatory personal information (e.g., name, official title, organization), agreement narrative, date of 
final ratification.

Non-Judicial Proceeding Information This includes a document detailing the results of a Member's non-judicial punishment proceedings. 
This may include (but not be limited to) evidence gathered from the investigation, non-judicial 
proceeding outcome (guilt or innocence), charges preferred if applicable, validated punishment, 
appeal information, and the Member's written matters of consideration.

Non-validated Personnel Requisition This includes a non-validated personnel requirement request. This information may include (but not be 
limited to) decision date, decision reason, request date, request quantity, occupational code, and unit 
identification code (UIC).

Noncombatant Evacuation Operations 
(NEO) Specialist

This includes personnel who perform the administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with tracking Noncombatant Evacuation 
Operations (NEO) Evacuee (e.g., identifying the Noncombatant for evacuation, coordinating the 
Noncombatant for transportation, and closing out the NEO process.)

Noncombatant Evacuation Operations 
Departure Confirmation Information

This includes the actual departure confirmation of the Noncombatant Evacuation Operations (NEO) 
Evacuee. This information may include (but not be limited to) NEO evacuee name, actual departure 
date/time, and actual departure place.

Noncombatant Evacuation Operations 
Evacuee Arrival Notification

This includes the notification of Noncombatant Evacuation Operations (NEO) Evacuee's arrival at the 
destination point, which is sent to the appropriate parties. This information may include (but not be 
limited to) NEO evacuee name, arrival date/time, and arrival location.

Noncombatant Evacuation Operations 
Evacuee List

This includes a validated list of Noncombatant Evacuation Operations (NEO) Evacuees for a specific 
NEO incident. This information may include (but not be limited to) the list of evacuees from the 
Warfighter.

Noncombatant Evacuation Operations 
Evacuee Travel Notification

This includes the notification of Noncombatant Evacuation Operations (NEO) Evacuee's departure 
and arrival schedule information, which is sent to the appropriate parties. This information may include 
(but not be limited to) NEO evacuee name, departure date/time, departure location, arrival date/time, 
and arrival location.
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Noncombatant Evacuation Operations 
Information

This includes Noncombatant Evacuation Operations (NEO) information that is associated with 
determining and tracking a NEO evacuee. This information may include (but not be limited to) the 
NEO declaration from the Department of State, NEO evacuee qualification criteria, and a list of NEO 
evacuees.

Noncombatant Evacuation Operations 
Profile Information

This includes Noncombatant Evacuation Operations Information associated with a personnel/pay 
record. This information may include (but not be limited to) traveler's eligibility and credentials, 
traveler's location, and traveler's authorization to travel.

Noncombatant Evacuation Operations 
Profile Update Information

This includes updated Noncombatant Evacuation Operations Profile Information associated with a 
personnel/pay record. This information may include (but not be limited to) traveler's eligibility and 
credentials, traveler's location, and traveler's authorization to travel.

Notification of Insufficient Funds This includes information associated with a notification that funds are not available for the commitment 
or obligation request.

Obligation Request This is a signed contract or order that provides obligations or deobligations request.
Obtain Accession Information EHRIS Each accession EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Obtain Accession Information Law Policy 
Reg

This includes all law and regulation and policy pertaining to obtaining accession information.

Obtain Initial Facts EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Obtain Initial Facts Law Policy Reg Obtain Initial Facts Law and Regulation and Policy are the mandatory bodies of principles and rules 
that are imposed on DoD business activities and processes.  Such compliance constraints are both 
federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints include 
those mandated by various offices within the Office of the Secretary of Defense (OSD) that apply to 
the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, 
Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., AR 600-
8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Occupation Competencies Deficiency This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 
request based on operational problem potential short term solution) potentially requiring Department of 
Defense (DoD) modification to DoD competencies identified for DoD funded development actions. The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), competency development proposal, proposed relationship of competency to 
occupations or occupation families, intended operational result of proposed competency development.
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Occupation Competencies Information This includes information associated with the Department of Defense (DoD) competencies approved 

for expenditure of DoD resources for DoD personnel development actions (e.g., Education, Training, 
Distributed Learning, Competency Testing, Credential management). The information may include 
(but not be limited to) specific competency identification information related to DoD occupations (e.g., 
MOS, AFSC).

Occupation Competencies Proposal This includes information associated with personnel identifying a problem (e.g., adjustment to the 
eligibility criteria, and related development activities, for a Department of Defense (DoD) competency 
is needed to resolve a safety problem identified from Safety incident reports) potentially requiring DoD 
modification to DoD competencies identified for DoD funded development actions (e.g., Education, 
Training, Distributed Learning, Competency Testing, Credential management). The information may 
include (but not be limited to) requestor personal information (e.g., name, ID number, organization), 
competency development proposal, proposed relationship of competency to occupations or 
occupation families, intended operational result of proposed competency development.

Occupation Competencies Proposal 
Assessment

This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, Department of Defense (DoD) competencies identified for DoD development actions 
(e.g., Education, Training, Distributed Learning, Competency Testing, Credential management). The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), specific competency identification information, proposal assessment information such 
as determination of related development actions to be further analyzed (within the context of 
development actions) for implementation details.

Occupation Competency Testing Catalog 
Information

This includes information associated with all Department of Defense (DoD) testing of a person's 
specific competency. The information may include (but not be limited to) specific test information (e.g., 
test identification information, test version identification, test mediums such as paper or electronic, test 
classification level, test eligibility requirements), testing facility requirements including specified 
locations and equipment, and test scoring information.

Occupational Competency Testing 
Deficiency

This includes information associated with personnel identifying a problem (e.g., warfighter request 
based on operational problem potential short term solution) potentially requiring a modification to 
Department of Defense (DoD) testing of an individual's specific competency. The information may 
include (but not be limited to) specific test information (e.g., test identification information, requestor 
personal information (e.g., name, ID number, organization), test version identification, test mediums 
such as paper or electronic, test classification level, test eligibility requirements), testing facility 
requirements including specified locations and equipment, and test scoring information).
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Occupational Competency Testing Proposal This includes information associated with personnel identifying a proposal (e.g., adjustment to the 

specified metals to be used in the competency testing of underwater electric arc welding) potentially 
requiring a modification to a specific competency test. The information may include (but not be limited 
to) specific test information (e.g., test identification information, test version identification, test 
mediums such as paper or electronic, test classification level, test eligibility requirements), testing 
facility requirements including specified locations and equipment, and test scoring information.

Occupational Competency Testing Proposal 
Assessment

This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, a specific competency test. The information may include (but not be limited to) specific 
test information (e.g., test identification information, requestor personal information (e.g., name, ID 
number, organization), test version identification, test mediums such as paper or electronic, test 
classification level, test eligibility requirements), testing facility requirements including specified 
locations and equipment, test scoring information, related assessment inputs received, analysis 
summary, evaluation results, proposal assessment information such as determination of related 
development actions to be further analyzed for implementation details, and projected actions).

Occupational Competency Testing 
Scheduling Information

This includes information associated with the location, and test session information within a specified 
time frame (e.g., 120 days at a specific test facility), for all Department of Defense (DoD) testing of an 
person's specific competencies.

Occupational Safety Analysis Information Information from Workforce Occupational Safety Analysis supporting determination of Human 
Resources Management actions such as formulation of force structure and development of personnel.

Officer Agreement Change Counseling 
Information

This includes the official record that the officer was counseled about all aspects of their officer 
agreement and service obligation change and that they either signed or consented to understanding 
this information.

Officer Involuntary Retention Appeal This includes an appeal to not extend the officer's military service past their current obligation date. 
This appeal is filed by an officer that has been identified for retention.

Officer Involuntary Retention Appeal 
Decision

This includes the response to an officer's involuntary retention appeal. This is the official and final 
decision regarding the appeal.

Operational Experience Information This includes information representing an input into Human Resources Management, from the 
Warfighter, of a person's operational experience. Monthly operational duty (e.g., operational flying 
duty, operational submarine duty) experience is expressed in terms of hours, fractions of an hour, or 
minutes specified in standards for operational experience competencies. This information is used to 
determine years of operational duties required in the computation of pay entitlements (e.g., gates for 
comparison against years of service specified for minimum periods of operational aviation or 
submarine duty) authorized by law.
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Order Profile Information This includes order information that is associated with a personnel/pay record. The information may 

include (but not be limited to) personnel restriction information, administrative action reason 
information, order type, order number, order effective date, and order status.

Order Profile Update Information This includes updated order information that is associated with a personnel/pay record. The 
information may include (but not be limited to) Service obligation start date, Service obligation length, 
Service obligation type, order type, order number, order effective date, and order status.

Order Status Information This is current information containing details about an order or a shipment.
Organization Change Request This includes a bottom-up request to change the current organizational structure. This request 

includes a Mission or Force Structure Change.
Organization Level Manpower Document 
Update Information

Identifies the changes from the current organization level Manpower document. A Manpower 
document (e.g., Table of Organization and Equipment, Modified Table of Organization and Equipment, 
Table of Organization, Table of Equipment, Staffing Document, and Unit Manpower Document) 
contains the organization structure.

Organization Manager This includes the formulation of Department of Defense organizations within Department of Defense 
command relationships that are needed to accomplish assigned missions within budgetary 
constraints. This also includes development of organization specifications related to the allocation of 
human resources and manpower requirements, establishing and maintaining Organization Unique 
Identifier (OUID) and relationships and tailoring organizations to reflect revisions to mission 
implementations.

Other Candidate Information This includes information required from the Candidate for proper accounting of other personal 
biographical information (e.g., family data, marital status, and preference of religion).

Other Human Resources Customer This node represents individuals with a specified relationship with DoD, but who are not directly 
employed by DoD. This may include (but not be limited to) family members, DoD contractors, attached 
foreign military and foreign government representatives, persons eligible for particular DoD benefits 
because of their relationship with DoD personnel, former DoD civilian personnel currently receiving 
pension benefits, and DoD volunteers.

Out-Processing Completed Checklist This includes a completed list of required activities that must be performed by personnel before 
finishing out-processing.

Out-Processing Departure Notification This includes a notification that captures the notification information to reflect the details of the 
departure of an individual from a duty station en route for a new temporary or permanent duty station. 
This notification may also include any changes made to assignment orders.

Out-Processing Incomplete Checklist This includes a list of required activities that must be performed by personnel before finishing out-
processing which has been submitted and deemed incomplete.

Out-Processing Initial Checklist This includes a list of required activities that must be performed by personnel before finishing out-
processing.
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Out-Processing Profile Information This includes out-processing information associated with an individual's personnel/pay record. The 

information may include (but not be limited to) departure date and duty status details.
Out-Processing Profile Update Information This includes updated out-processing information associated with an individual's personnel/pay 

record. The information may include (but not be limited to) departure date and duty status details.

Over-strength Report This includes the list of over-strength personnel in-theater. The report specifies occupational 
specialties that have over the maximum number of Members assigned. The information may include 
(but not be limited to) location name, unit position grade authorized strength level, unit position grade 
required strength level, unit position occupation authorized strength level, unit position occupation 
required strength level, unit total authorized strength, and unit total required strength.

Pay Approval Authority This includes personnel who perform activities associated with the approval/disapproval and 
certification of payroll processing actions (e.g., verify and validate pay eligibility and certify pay and 
reimbursements).

Pay Profile Information This includes pay information (e.g., pay and allowances, allotments, deductions, reimbursements, 
garnishments, bankruptcies, duty participation and taxes) that is associated with a personnel/pay 
record. The information may include (but not be limited to) personnel agreement information (e.g., 
bonus, incentive, and agreement effective date), pay eligibility status, benefit election information (e.g., 
benefit type, benefit effective date, and benefit authorization), deduction information (e.g., deduction 
type, deduction amount, and deduction effective date), disbursing information, returned payment 
notice information, pay type, and pay start and stop date.

Pay Profile Update Information This includes information associated with updated pay information (e.g., pay and allowances, 
deductions, reimbursement, and taxes) that is associated with a personnel/pay record. The 
information may include (but not be limited to) personnel agreement information (e.g., bonus, 
incentive, and agreement effective date), pay eligibility status, benefit election information (e.g., benefit 
type, benefit effective date, and benefit authorization), deduction information (e.g., deduction type, 
deduction amount, and deduction effective date) , pay type, and pay start and stop date.

Pay Specialist This includes personnel who perform the administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) associated with payroll processing actions (e.g., determining 
pay, allowances, deductions, reimbursements, payroll scheduling and calculation of pay).

Pay Statement Information This includes information associated with payroll and tax withholding information. This may include 
(but not be limited to) leave and earnings statement (LES), personal statement of military 
compensation, W-2 statement of wage, and payroll disbursement history.
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Payment Information This parent ICOM represents a combination of the information provided by the following children 

ICOMs: Returned Payment Notice, Pre Payment Information, and Stop Payment Notification.

Perform Assignment Screening Law Policy 
Reg

This includes all law and regulation and policy pertaining to performing assignment screening.

Perform Personnel Budgeting EHRIS Each personnel budgeting EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Perform Personnel Budgeting Law Policy 
Reg

Perform Personnel Budgeting is constrained by the following: Public Law 107-347, Public Law 107-
296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, 
USC Title 20, USC Title 10, USC Title 14, USC Title 32, USC Title 36, SFFAS 5, OMB Circular A-21, 
OMB Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP 
SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4, DoD Instruction 7045.7.

Perform Personnel Distribution Planning Law 
Policy Reg

This includes all law, regulation, and policy pertaining to performing personnel distribution planning.

Perform Personnel In-Processing CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Perform Personnel Out-Processing CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Perform Trend Analysis Law Policy Reg This includes all law and regulation and policy pertaining to performing trend analysis.
Perform Workforce Analysis EHRIS Each workforce analysis EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.
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Perform Workforce Analysis Law Policy Reg Perform Workforce Analysis is constrained by the following: Public Law 107-347, Public Law 107-296, 

USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC 
Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, 
TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 
11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, 
DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, 
DoD Instruction 7730.64, DoD Instruction 1110.1.

Performance Evaluation Approval Authority This includes personnel who perform activities associated with the approval of requests for 
personnel/pay actions (e.g., performance evaluations, refutals, appeals).

Performance Evaluation Development Plan This includes information needed to document a performance evaluation development plan. This may 
include (but not be limited to) evaluation comments, recommendations, evaluation start and stop date, 
and name of evaluator.

Performance Evaluation Input This includes documented achievements and comments related to an individual's performance. This 
may include (but not be limited to) award name, award type, promotion information, training, and 
education.

Performance Evaluation Profile Information This includes performance evaluation information associated with a personnel/pay record. This may 
include (but not be limited to) personnel restriction information, administrative action reason 
information, evaluation status, evaluation start and stop date, performance composite scores, and 
comments from the evaluator.

Performance Evaluation Profile Update 
Information

This includes updated performance evaluation information associated with a personnel/pay record. 
This may include (but not be limited to) evaluation status, evaluation start and stop date, performance 
composite scores, and comments from evaluator.

Performance Evaluation Rating Chain This includes the list of raters for a specific Member. This may include (but not be limited to) name of 
the person being rated, name of raters, rank of raters, and grade of raters.

Performance Evaluation Refutal This includes documentation of an individual's justification as to why he/she refutes a performance 
evaluation decision. This may include (but not limited to) justification date, justification reason, and any 
related justification documentation.

Performance Evaluation Specialist This includes personnel associated with managing the evaluation process to include identifying 
personnel due for evaluation reports and raters that will provide their input to the individual's evaluation
report, tracking and submission of reports rendered on personnel to reflect performance, training 
progress and potential for promotion, explaining performance standards, providing written and verbal 
performance feedback, and closing out the process by maintaining performance files and updating 
performance evaluation records.
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Performance Information This is the flow of actual performance data back into the control system so that actual performance 

can be compared with planned performance.
Performance Report This includes official documentation of the individual's performance evaluation. This may include (but 

not be limited to) evaluation status, evaluation start and stop date, performance composite scores, and 
comments from evaluator.

Performance Report Appeal Request This includes official documentation of an individual's justification as to why an adverse performance 
evaluation should be changed. This occurs after the performance report is made an official matter of 
record. The application is the trigger for the appeals process, which allows for the possible reversal of 
an adverse evaluation. This may include (but not be limited to) appeal date, appeal reason, and 
justification documentation.

Performance Report Notification This includes a documented notification to the rating chain that a performance evaluation on an 
individual is to be performed. This may include (but not be limited to) notification recipient, notification 
date, personnel action identifier, and personnel action status.

Performance Report Shell This includes a blank performance report form that contains the information on the individual being 
rated. This may include (but not be limited to) name, SSN, rank, period of performance, rating 
scheme, and reason for evaluation.

Personal Profile Information This includes personal information for a person. The information may include (but not be limited to) 
specific personal information (e.g., local address, email address, local phone number, allotment start / 
modification, savings bond start / modification, casualty notification information update, documentation 
that an individual is a military dependent for the purpose of receiving military medical care) needed to 
support DoD missions.

Personal Profile Update Information This includes updated personal information for a person. The information may include (but not be 
limited to) specific personal information (e.g., local address, email address, local phone number, 
allotment start / modification, savings bond start / modification, casualty notification information 
update, documentation that an individual is a military dependent for the purpose of receiving military 
medical care) needed to support DoD missions.

Personnel Action Decision This includes all decisions made by an Approval Authority on a personnel action. The information will 
include documentation of a Member's rights associated with the decision (e.g., right to appeal). The 
personnel action decision may include (but not be limited to) personnel action identifier, personnel 
action status, and personnel action status date and time.

Personnel Action Decision Notification This includes the notification information to reflect the details of a decision made by an Approval 
Authority on a personnel action. The information may include (but not be limited to) decision recipient, 
notification date, personnel action identifier, and personnel action status.

Personnel Allocation Information This includes the personnel budget estimates based on manpower funding received and known 
mission priorities.
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Personnel Award Reclama This includes information related to an appeal form constructed by the Recommending Official based 

on the award review outcome. The information may include (but not be limited to) award justification, 
appeal reason, and appeal evidence.

Personnel Award Request This includes the award request information related to an award recipient, candidate or unit. The 
information may include (but not be limited to) award name, award recommendation, and award 
nominator.

Personnel Classification Catalog Information This includes repository information associated with specifications and descriptions of all occupations 
or job families required to accomplish the mission taskings of the Department of Defense (DoD) within 
the overall context of the federal government. The information may include (but not be limited to) 
occupation identification information, job family information, eligibility specifications, service unique 
information (e.g., Air Force Specialty Code and Special Experience Identifiers, Army Military 
Occupation Specialty, Civilian Occupational Series) and related competencies.

Personnel Classification Deficiency This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 
request based on operational problem potential short term solution) potentially requiring Department of 
Defense (DoD) modification to DoD occupations identified for a person. The information may include 
(but not be limited to) requestor personal information (e.g., name, ID number, organization), 
occupation proposal narrative, intended operational result of proposed competency development.

Personnel Classification Determination 
Request

This includes information associated with personnel submitting a request for determination of a 
person's appropriate occupation family and occupation to be updated in the person's profile. The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), Universal Joint Task List (UJTL) related item (e.g., Strategic Theater 1.1.2.6 Coordinate 
Joint Personnel Training and Tracking Activities, Strategic Theater 4.2.4 Establish and Coordinate 
Training of Joint and Combined Forces, narrative on exercise or combat operations related deficiency 
or problem, occupation identification information, job family information, eligibility specifications, 
service unique information (e.g., Air Force Specialty Code and Special Experience Identifiers, Army 
Military Occupation Specialty, Civilian Occupational Series) and related competencies. This request 
can based on personnel plan implementations needed to rebalance DoD human resources against 
evolving DoD mission requirements.

Personnel Classification Proposal This includes information associated with personnel identifying a proposal potentially requiring 
Department of Defense (DoD) modification to DoD occupations identified for a person. The 
information may include (but not be limited to) requestor personal information (e.g., name, ID number, 
organization), occupation proposal narrative, intended operational result of proposed competency 
development.
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Personnel Classification Proposal 
Assessment

This includes information associated with the response to a perceived deficiency of, or proposal for a 
modification to, Department of Defense (DoD) occupations identified for a person.. This includes, but 
is not limited to, requestor personal information (e.g., name, ID number, organization), related 
assessment inputs received, analysis summary, and evaluation results.

Personnel Development Approval Authority This includes all personnel who perform activities associated with the approval/disapproval of 
functions pertaining to managing the development of personnel.

Personnel Development Assignment 
Request

This includes information associated with an official request to generate an assignment order required 
to implement a development action. An official assignment request may include an action to modify 
(e.g., revoke, cancel) an existing order.

Personnel Development Catalog Information This includes bundled catalog information for personnel development (e.g., personnel classification 
catalog information, credential catalog information, individual training catalog information).

Personnel Development Deficiency This includes bundled deficiency information for personnel development (e.g., personnel classification 
deficiency, credential deficiency, individual training deficiency).

Personnel Development Profile Information This includes personnel development information that is associated with a personnel/pay record. The 
information may include (but not be limited to) specific course or test session information (e.g., 
location, projected seat identification, test identification information, test version identification) and 
records of management approvals of individual development actions and agreements as well as 
related retention agreements, assignment actions information and expense authorizations where 
required (e.g., foreign military, employees of other agencies), course results (e.g., course completion 
date, course withdrawal date, course withdrawal reason, course test scores, course honor designation 
(e.g., distinguished graduate, honor graduate)), formal training feedback, occupations, credentials, 
competencies, operational experience information, and service information.

Personnel Development Profile Update 
Information

This includes updated personnel development information that is associated with a personnel/pay 
record. The information may include (but not be limited to) specific course or test session information 
(e.g., location, projected seat identification, test identification information, test version identification) 
and records of management approvals of individual development actions and agreements as well as 
related retention agreements, assignment actions information and expense authorizations where 
required (e.g., foreign military, employees of other agencies), course results (e.g., course completion 
date, course withdrawal date, course withdrawal reason, course test scores, course honor designation 
(e.g., distinguished graduate, honor graduate)), formal training feedback, occupations, credentials, 
competencies, operational experience information, and service information.
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Personnel Development Proposal This includes bundled proposal information for personnel development (e.g., personnel classification 

proposal, credential proposal, individual training proposal).
Personnel Development Proposal 
Assessment

This includes bundled proposal assessment information for personnel development (e.g., personnel 
classification proposal assessment, credential proposal assessment, individual training proposal 
assessment).

Personnel Development Resource 
Attendance Notification

This includes the notification information reflecting the details of a decision made by a Personnel 
Development Approval Authority on a personnel development action. The information will include 
documentation of an individual's rights associated with the decision (e.g., right to appeal). The 
information may include (but not be limited to) development action identifier, action status and related 
decision date and time.

Personnel Development Resource Master 
Schedule

This includes repository information associated with all Department of Defense (DoD) management of 
all training, education, distributed learning, and competency testing resources (e.g., course and testing 
seats, facilities, and equipment within a facility). The information may include (but not be limited to) 
specific course or test session information (e.g., location, seats still available, simulation equipment 
utilization, test identification information, test version identification) and records of management 
approvals of individual development actions and related assignment travel actions and expense 
authorizations.

Personnel Development Resource 
Scheduling Deficiency

This includes information associated with warfighter personnel identifying a problem (e.g., warfighter 
request based on operational problem potential short term solution) potentially requiring a modification 
to Department of Defense (DoD) management of development resource scheduling (e.g., course and 
testing seats, facilities, and equipment within a facility). The information may include (but not be limited 
to) specific course or test session information (e.g., location, seats still available, simulation equipment 
utilization, test identification information, test version identification) requestor and individual personal 
information (e.g., name, ID number, organization), Universal Joint Task List (UJTL) related item (e.g., 
Strategic Theater 4.2 Coordinate Support for Forces in Theater, Strategic Theater 4.2.3 Reconstitute 
Theater Forces), narrative on exercise or combat operations related deficiency or problem, and 
specifications for management approvals of individual development actions and related assignment 
travel actions and expense authorizations.
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Personnel Development Resource 
Scheduling Proposal

This includes information associated with personnel identifying a problem (e.g., request for 3 more 
sessions of a course per year to graduate more students, add a module to the Department of Defense 
(DoD) Auditors course to address recent GAO findings) potentially requiring a modification to DoD 
management of development resource scheduling (e.g., course and testing seats, facilities, and 
equipment within a facility). The information may include (but not be limited to) specific course or test 
session information (e.g., location, seats still available, simulation equipment utilization, test 
identification information, test version identification) requestor and individual personal information 
(e.g., name, ID number, organization), and specifications for management approvals of individual 
development actions and related assignment travel actions and expense authorizations.

Personnel Development Scheduling Request This includes information related to a request for a personnel development action for an individual to 
be scheduled to utilize personnel development resources. The information may include (but not be 
limited to) requestor and individual personal information (e.g., name, ID number, organization), 
development resources requested (e.g., requested scheduling dates, training course, educations 
course, testing resource), reason for request (e.g., classification requirements, cross training 
requirements, career path requirement), proposed funding source (e.g., acquisition program, central 
service fund, organization fund).

Personnel Development Specialist This includes personnel who perform the administrative activities (e.g., counseling, creation, 
documenting, verification, and validation) pertaining to managing the development of personnel.

Personnel Distribution Approval Authority This includes personnel who perform activities associated with validating or non-validating personnel 
requirement requests.

Personnel Distribution Change Request This includes a request to change the distribution of personnel after initial distribution has been 
completed and problems are found.

Personnel Distribution Guidance This includes personnel distribution guidance which is derived from warfighter personnel plans, 
budgetary, personnel, and manning guidance. The personnel distribution guidance is used in the 
creation of a personnel plans (e.g., personnel distribution plan).

Personnel Distribution Plan This includes a plan for the distribution of personnel resources against mission priorities. This 
information may include (but not be limited to) manpower levels, timelines for manning levels, manning 
priorities, and aggregated distribution plans.

Personnel Distribution Plan Assessment This includes the assessment of a current or previous personnel distribution plan comparing it to 
current mission needs and current strength and inventory levels to assess whether adjustments to the 
plan are necessary.

Personnel Distribution Plan Information This includes personnel distribution planning information from the distribution approval authorities who 
use budgetary, personnel, and manning guidance in the development of a distribution plan. This 
information is sent to the individual distribution specialists to review and comment on the information 
before the completed distribution plan is published.
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Personnel Distribution Plan Input This includes the input from the personnel distribution specialist on the distribution plan information 

sent from the approval authorities. This input can be a concurrence with the information, or 
suggestions with justifications why the personnel distribution information should be adjusted.

Personnel Distribution Requirement This includes information needed to analyze manpower requirements, plans, and military personnel 
information that results in a plan for the distribution of personnel resources. This may include (but not 
be limited to) personnel distribution plans, personnel requisitions, and manning statistics.

Personnel Distribution Requirement Change 
Information

This includes the operational adjustments to redistribute forces in order to reflect current mission 
priorities and support warfighter actions. This information will be used to adjust the personnel 
distribution in the assignments process. This may include (but not be limited to) adjusted personnel 
distribution plans and related personnel requisitions.

Personnel Distribution Specialist This includes personnel who perform activities associated with implementing the personnel distribution 
plan and processing personnel requirement requests.

Personnel Eligibility List This includes a list of personnel who are qualified and eligible for an award. The information may 
include (but not be limited to) award type, award name, and unit identification code (UIC).

Personnel Grade Change Approval Authority This includes personnel who perform activities associated with the authority to approve a Member's 
promotion or demotion.

Personnel Grade Change Draft Order This includes information pertaining to a draft personnel grade change order based on order 
requirements. The information may include (but not be limited to) draft order date, order effective date, 
order type, and order action.

Personnel Grade Change Final Order This includes the information needed to document an approved order for a personnel action. The 
information may include (but not be limited to) approved order date and status, order number, order 
effective date, and order type. The information contained in this ICOM will be the basis for a financial 
obligation (a financial decommitment in the case of an order to cancel) of funds in the Financial 
Visibility Business Area.

Personnel Grade Change Profile Information This includes the personnel grade change information associated with a personnel/pay record. The 
information may include (but not be limited to) personnel restriction information, administrative action 
reason information, promotion recommendations, promotion status, and demotion reasons, current 
and past assignments, awards and decorations, proficiency reports, performance/achievement, 
professional and technical knowledge, military proficiency, physical fitness and Service obligation.

Personnel Grade Change Profile Update 
Information

This includes updated personnel grade change information associated with a personnel/pay record. 
The information may include (but not be limited to) promotion recommendations, promotion status, 
and demotion reasons.

Page 183 of 604 07/03/2008



WORKING PAPER

ICOM Name Description
Personnel Grade Change Specialist This includes personnel who perform activities associated with the management of the eligibility, 

validation, execution, and documentation of the promotion or demotion processes.
Personnel Inventory Information This includes the information concerning the actual personnel inventory occupation, grade and rank, 

and availability.
Personnel Inventory Needs This includes the projected gains, by quantity and quality, needed to offset losses. Furthermore, this 

includes statistical data on recruitment and retention rates of personnel needed to serve in the military.

Personnel Inventory Reconsiderations This includes a request to re-evaluate the personnel distribution priorities for various reasons. These 
reasons include (but not be limited to) insufficient personnel and need for higher priority.

Personnel Inventory Report This includes the report of the actual personnel inventory that will be compared to the manning 
documents to aid in the determining of personnel needs.

Personnel Inventory Request This includes a request for authorized and validated personnel to fill positions after the initial 
distribution has been completed and inaccuracies are found.

Personnel Inventory Request Notification This includes a notification on the personnel inventory request. This notification can detail an 
acceptance, denial, or hold on the personnel inventory request.

Personnel Occupation Competency 
Information

This includes occupation information associated with the competencies needed to sustain the 
classification structure specifications and descriptions of all occupations or job families required to 
accomplish the mission taskings of the Department of Defense (DoD) within the overall context of the 
federal government. The information may include (but not be limited to) competency identification 
information, related occupation and job family information, and competency performance 
specifications (e.g., ability to free fall, with full combat equipment, from altitudes in excess of 50,000 
feet and deploy a parachute at altitudes of 5,000 feet and below; ability of a DoD civilian auditor to 
evaluate a DoD financial audit according to GAO standards for a clean audit, ability to execute federal 
common supplier contracting procedures).

Personnel Order Requirement This includes information related to an official requirement to generate an order. The information may 
include (but not be limited to) personnel action status, personnel action start date, and personnel 
action identifier.

Personnel Plan This includes the personnel plans (e.g., promotion, accession, retention, development, occupation) 
that will aid in personnel projections for future budget years.

Personnel Plan Assessment This includes the personnel plans assessment feedback (e.g., promotion, accession, retention, 
development, occupation) that will aid in calculating the personnel projections for future budget years 
and related plan adjustments.

Personnel Plan Information This includes all the information that was gathered and analyzed in the personnel plan to be used in 
the producing of the personnel plan.
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Personnel Requirement Request This includes a request for personnel implementing the requirements within the personnel distribution 

plan. This information may include (but not be limited to) request date, justification, recommendation, 
request quantity, occupational code, and unit identification code (UIC).

Personnel Requirement Request Response This includes any over or under requisitioning. This information may include (but not be limited to) 
requestor name, request date, requested quantity, discrepancy information, occupational code, unit 
identification code (UIC), current authorization information, and current gain and loss information.

Personnel Requisition Priority This includes information detailing timeframe, priority, and open date for a personnel requisition. The 
information may include (but not be limited to) personnel requisition fill priority, personnel requisition 
identifier, and personnel requisition status.

Personnel Requisition Requirement This includes information used to identify the need for personnel to fill a validated permanent or 
temporary position requirement. The information may include (but not be limited to) personnel 
requisition fill priority, personnel requisition identifier, and personnel requisition status.

Personnel Retention Profile Information This includes personnel agreement and Service obligation information associated with a 
personnel/pay record. The information may include (but not be limited to) administrative action reason 
information, personnel restriction information, Service obligation start date, Service obligation length, 
Service obligation type, and personnel grade change information (e.g., promotion status and history). 
The military Service may include active duty, reserve duty, or Individual Ready Reserve (IRR).

Personnel Retention Profile Update 
Information

This includes updated personnel agreement and Service obligation information associated with a 
personnel/pay record. The information may include (but not be limited to) Service obligation start date, 
Service obligation length, Service obligation type, administrative action reason information, personnel 
restriction information, and personnel grade change information (e.g., promotion status and history). 
The military Service may include active duty, reserve duty, or Individual Ready Reserve (IRR).

Personnel Security Specialist This includes personnel who perform activities associated with ensuring employees, contractors, and 
others have been approved to enter DoD buildings, utilize DoD services, and access sensitive 
information. This includes eligibility determination, badge issuance, clearance tracking, and security 
verification services.

Personnel and Pay Debt Disposition This is an overall flow of personnel and pay debt disposition for individual debt closeouts. It is 
information detailing a final bill generated by Human Resources Management for goods or services 
that are sent to the appropriate party for payment. The final bill will capture all costs such as interest 
and penalties.

Position Change Information This includes the position attribute modifications that occur due to changes to the organizational 
structure.
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Position Change Request This includes a bottom-up request (i.e., from the unit level to the Major Commands) to change number 

of positions or position attributes (i.e., grade change).
Position Manager This includes formulating specifications for the peacetime authorizations and the wartime 

requirements needed to accomplish tasked Department of Defense missions. Managing a position 
includes the occupation, skill, position requirements, education, and training specifications that the 
position requires to perform the specified mission.

Position Update Information This includes a list of all position records that have been changed. This information may include (but 
not be limited to) position title, rank, military specialty, and mission.

Potential Promotion Eligibility List This includes the list of potential Members that may be eligible to receive a promotion but were not 
recommended by the Commander. The information may include (but not be limited to) grade, rank, 
occupation code, and position.

Prepare Assignment Order CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Prepare Assignment Order EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Prepare Assignment Order Law Policy Reg Prepare Assignment Order is constrained by the following: AFI 36-2115, Ch. 1, Para. 1.5.1; AFI 36-
2102, Att. 5, Pg. 65; ANGI 33-101, Para. 46; AR 600-8-105, Ch. 12, Para 12-3, Format 400; AR 600-8-
105, Ch. 13, Fig. 13-3, Format 262; AR 600-8-105, Ch. 13, Fig. 13-3, Format 263; AR 600-8-105, Ch. 
13, Fig. 13-3, Format 269; AR 600-8-105, Ch. 9, Fig. 9-1, Format 266; AR 600-8-105, Ch. 9, Fig. 9-2, 
Format 267; AR 600-8-105, Ch. 9, Fig. 9-3, Format 274; AR 600-8-105, Ch. 12, Para 12-3, Format 
400; MCO P1000.6G Fig. 4-25; MCO P1000.6G, Ch. 4, Para. 4500.2.C; NAVPERS 15560D, Art. 1320-
010, Para. 8; NAVPERS 15560D, Art. 1320-010, Para. 1; NAVPERS 15560D, Art. 1320-010, Para. 3.

Prepare Award Order EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Award Order Law Policy Reg This includes all law and regulation and policy pertaining to preparing an award order.
Prepare Award Reclama Decision EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Award Reclama Decision Law 
Policy Reg

This includes all law and regulation and policy pertaining to preparing an award reclama decision.
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Prepare Award Recommendation Request 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer recognition program while the Member is assigned to any joint environment.

Prepare Award Recommendation Request 
EHRIS

Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Award Recommendation Request 
Law Policy Reg

This includes all law and regulation and policy pertaining to preparing an award recommendation 
request.

Prepare Enlistment Extension Service 
Agreement EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Enlistment Extension Service 
Agreement Law Policy Reg

This includes all law and regulation and policy pertaining to preparing an enlistment extension service 
agreement.

Prepare Personnel Grade Change Order 
EHRIS

Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Prepare Reenlistment Appeal EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Reenlistment Appeal Law Policy 
Reg

This includes all law and regulation and policy pertaining to preparing a reenlistment appeal.

Prepare Reenlistment Waiver EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Prepare Reenlistment Waiver Law Policy 
Reg

This includes all law and regulation and policy pertaining to preparing a reenlistment waiver.

Prepare Retirement Order Law Policy Reg Prepare Retirement Order is constrained by the following: AFI 36-2115, Ch. 1, Para. 1.5.1; AFI 36-
2102, Att. 5, Pg. 65; ANGI 33-101, Para. 46; AR 600-8-105, Ch. 12, Para 12-3, Format 400; AR 600-8-
105, Ch. 13, Fig. 13-3, Format 262; AR 600-8-105, Ch. 13, Fig. 13-3, Format 263; AR 600-8-105, Ch. 
13, Fig. 13-3, Format 269; AR 600-8-105, Ch. 9, Fig. 9-1, Format 266; AR 600-8-105, Ch. 9, Fig. 9-2, 
Format 267; AR 600-8-105, Ch. 9, Fig. 9-3, Format 274; AR 600-8-105, Ch. 12, Para 12-3, Format 
400; MCO P1000.6G Fig. 4-25; MCO P1000.6G, Ch. 4, Para. 4500.2.C; NAVPERS 15560D, Art. 1320-
010, Para. 8; NAVPERS 15560D, Art. 1320-010, Para. 1; NAVPERS 15560D, Art. 1320-010, Para. 3.
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Prepare Separation Order EHRIS Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 

Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Prepare Separation Order Law Policy Reg Prepare Separation Order is constrained by the following: AFI 36-2115, Ch. 1, Para. 1.5.1; AFI 36-
2102, Att. 5, Pg. 65; ANGI 33-101, Para. 46; AR 600-8-105, Ch. 12, Para 12-3, Format 400; AR 600-8-
105, Ch. 13, Fig. 13-3, Format 262; AR 600-8-105, Ch. 13, Fig. 13-3, Format 263; AR 600-8-105, Ch. 
13, Fig. 13-3, Format 269; AR 600-8-105, Ch. 9, Fig. 9-1, Format 266; AR 600-8-105, Ch. 9, Fig. 9-2, 
Format 267; AR 600-8-105, Ch. 9, Fig. 9-3, Format 274; AR 600-8-105, Ch. 12, Para 12-3, Format 
400; MCO P1000.6G Fig. 4-25; MCO P1000.6G, Ch. 4, Para. 4500.2.C; NAVPERS 15560D, Art. 1320-
010, Para. 8; NAVPERS 15560D, Art. 1320-010, Para. 1; NAVPERS 15560D, Art. 1320-010, Para. 3.

Prepare Transfer Order EHRIS Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Prepare Transfer Order Law Policy Reg Prepare Transfer Order is constrained by the following: DoDI(s)1205.5, 1200.15, 1205.19, 1235.9, 
1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-2013, 36-2014, AFI 36-
2019, 36-2004, 36-2032, Title 10.

Prioritize Manpower Requirement List EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Prioritize Manpower Requirement List Law 
Policy Reg

Prioritize Manpower Requirement List is constrained by the following: Public Law 107-347, Public Law 
107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 
29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4.

Prioritized Requirement List This includes requirements that have been validated and prioritized based on missions identified in the 
planning guidance.

Procurement Change Request A request for modification to a sourced procurement.
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Procurement Request Document which describes the required supplies or services so that a procurement can be initiated. 

Some procuring activities actually refer to the document by this title, others use different titles such as 
Procurement Directive. Combined with specifications, the Statement of Work (SOW) and Contract 
Data Requirements List (CDRL), it is called the PR Package, a basis for solicitation.

Produce Personnel Distribution Plan Law 
Policy Reg

This includes all law, policy, and regulation pertaining to producing personnel distribution plans.

Produce Personnel Distribution Requirement 
Law Policy Reg

This includes all law and regulation and policy pertaining to producing personnel distribution 
requirements.

Produce Personnel Plan Law Policy Reg This includes all law and regulation and policy pertaining to producing personnel plans.
Program Budget Decision A budget decision document issued during the joint review of DoD Component budget submissions by 

analysts of the OSD and the OMB. PBDs reflect the decisions of the SECDEF as to appropriate 
program and funding to be included in the annual defense budget request which, in turn, is included in 
the President's Budget.

Program Decision Memorandum The Program Decision Memorandum formally documents the directives from the Deputy and 
Secretary of Defense to the Defense Components on issues raised during POM review. The issuance 
of the Program Decision Memorandum to DoD Components, the Chairman, Joint Chiefs of Staff, and 
OMB completes the Programming process.

Program Objective Memorandum Issued during the even-numbered On-Budget years, contains recommended programming and 
resource allocations. Document includes the projected force structure and list of priorities. The 
Program Objective Memorandum (POM) includes the dollar amount. The POM (DoDI 7045.7): 
Annually, each Military Department and Defense Agency shall prepare and submit to the Secretary of 
Defense a POM that is consistent with the strategy and guidance, both programmatic and fiscal, as 
stated in the DPG. Major issues that are required to be resolved during the year of submission must 
be identified. Supporting information for POMs will be in accordance with the annual POM Preparation 
Instructions or requirements established by DoD Directive or Instruction.
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Program and Budget Output Information This parent ICOM represents a combination of the information provided by the following children 

ICOMs: Unapproved Transfer Request, OSD Transfer Decision, OMB Transfer Decision, Impact 
Statement, Report of Programs, Baseline Report, Base for Reprogramming Action, Work Schedule, 
Unapproved Reprogramming Requirement, Unapproved Reprogramming Request, Unapproved 
Additional Temporary Requirement, Technical Programming Guidance, Rebaseline Report, Program 
Decision Memorandum, Program Budget Decision, Other Budget Decision, Notification of Adjustment, 
Joint Programming Guidance, Fiscal Guidance, Draft Reconciled Report, Draft Budget Decision, Draft 
Baseline Report, Continuing Resolution Amount, Continuing Resolution Act Estimate Request, 
Congressional Tracking Report, Budget Planning Memorandum, Appeal Submission Instructions, and 
Additional Program Information Request.

Program and Funding Document This document establishes legal and fiduciary responsibility of funds. This is an OSD released 
document that reflects OSD's approval of program funding levels. This document is one of the three 
main sources that must be approved prior to issuing the Budget Authority to the component.

Programmed Manpower Report This includes both pre-defined automatically generated reports as well as ad-hoc reports. These 
reports contain information on Manpower authorizations to include the corresponding funding 
information.

Project End-Strength Based on Budgeted 
Funds Law Policy Reg

This includes all law and regulation and policy pertaining to projecting end-strength based on budgeted
funds.

Projected Personnel Distribution Priorities This includes the proposed personnel distribution priorities after the manning priorities have been 
established and reviewed against the actual personnel inventory.

Promotion Appeal Package This includes the appeals package which contains the appeals memorandum, as well as any 
supporting documentation. The information may include (but not be limited to) justification, 
recommendations, and appeal date.

Promotion Criteria This includes promotion information that is needed to determine if a Member has satisfied the 
requirements for a promotion. The information may include (but not be limited to) composite score, 
test date, time in service, time in grade, and Service cutoff scores.

Promotion List This includes the final approved promotion list which consists of Members that have been approved to 
receive a promotion. The information may include (but not be limited to) grade, rank, occupation code, 
and position.

Promotion Order Requirement This includes information related to an official requirement to generate a promotion order pertaining to 
personnel. The information may include (but not be limited to) promotion acceptance or declination, 
personnel action status, personnel action start date, and personnel action identifier. The information 
contained in this ICOM will be the basis for a financial commitment and/or obligation of funds in the 
Financial Visibility Business Area.
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Promotion Package This includes the promotion package that is compiled by the Human Resources Specialist and 

consists of the compiled documentation about the Member that will be used by the Promotion 
Selection Board to determine if the Member should be promoted or not. The information may include 
(but not be limited to) promotion package type, promotion eligibility date, awards, recommendations, 
and comments.

Promotion Profile Information This includes promotion information associated with a personnel/pay record. The information may 
include (but not be limited to) promotion order type, time in service, time in grade, and Service 
obligation.

Proposed HRM Guidance This includes a proposed HRM guidance document that will now be sent for final approval.
Proposed Human Resources Management 
Policy and Guidance

This includes a proposed Human Resources Management (HRM) policy and guidance document that 
will be sent to the appropriate parties for coordination and final approval. Proposed HRM policy and 
guidance may include (but not be limited to) accession policy, compensation policy, enlisted and 
officer personnel management policy. This information may include (but not be limited to) policy 
effective date, policy name, policy description, and policy change summary description.

Proposed Personnel Distribution Priorities This includes the proposed personnel distribution priorities after the manning priorities have been 
established and reviewed against the actual personnel inventory.

Proposed Personnel Requirement Request This includes a request for un-forecasted personnel requirements from appropriate parties. This 
information may include (but not be limited to) requestor name, request date, justification, request 
quantity, occupational code, and unit identification code (UIC).

Provide Assignment Action Decision EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Provide Assignment Action Outcome Law 
Policy Reg

This includes all law and regulation and policy pertaining to providing an assignment action outcome.

Provide Assignment Order Decision EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Provide Assignment Order Decision Law 
Policy Reg

Provide Assignment Order Decision is constrained by the following: AFI 10-215, Ch. 4, Para. 4.3; AFI 
65-103, Ch. 1, Para. 1.2.14; AFI 65-103, Ch. 2, Para. 2.1.2; AR 600-8-105, Ch. 2, Para. 2-18; AR 614-
6, Ch. 2, Para. 2-5; AR 614-6, Ch. 2, Para. 2-8; BUPERSINST 4650.19, Encl. 4, Pg. 5; CJCSI 
1301.01B, Encl. A, Para. a.(2); CJCSI 1301.01B, Encl. A, Para. a.(3); COMNAVRESFORINST 
1001.5C, Ch. 6, Para. 710; MCO P1000.6G, Ch. 4, Para. 4105.1; MCO P1000.6G, Ch. 4, Para. 
4105.2; MCO P1000.6G, Ch. 4, Para. 4105.3; NAVPERS 15909G, Ch. 2, Fig. 2-3 - 2-4; NAVPERS 
15909G, Ch. 21, Para. 21.022.
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Provide Award Order Decision EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Provide Award Order Decision Law Policy 
Reg

This includes all law and regulation and policy pertaining to providing an award order decision.

Provide Enlistment Extension Appeal 
Decision EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Provide Enlistment Extension Appeal 
Decision Law Policy Reg

This includes all law and regulation and policy pertaining to providing an enlistment extension appeal 
decision.

Provide Enlistment Extension Request 
Decision EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Provide Entrance Review Board Decision 
EHRIS

Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Entrance Review Board Decision 
Law Policy Reg

Provide Entrance Review Board Decision is constrained by the following: DoDI(s)1205.5, 1200.15, 
1205.19, 1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-
2013, 36-2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Provide Human Resources Management 
Policy and Guidance Decision Law Policy 
Reg

This includes all law, policy, and regulation pertaining to providing Human Resources Management 
policy and procedure decision.

Provide Involuntary Enlistment Extension 
Waiver Decision EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Provide Involuntary Enlistment Extension 
Waiver Decision Law Policy Reg

This includes all law and regulation and policy pertaining to providing an involuntary enlistment 
extension waiver decision.

Provide Involuntary Separation Appeal 
Decision EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Involuntary Separation Appeal 
Decision Law Policy Reg

Provide Involuntary Separation Appeal Decision is constrained by the following: DODI 1332.30; DODI 
1332.14; AFI 36-3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 
135-175; AR 135-178; AR 635-5;AF 36-3202.

Provide Involuntary Separation Decision 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Provide Involuntary Separation Decision Law 
Policy Reg

Provide Involuntary Separation Decision is constrained by the following: DODI 1332.30; DODI 
1332.14; AFI 36-3207;AFI 36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 
135-175; AR 135-178; AR 635-5;AF 36-3202.

Provide Manpower Accounting Information 
EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Manpower Accounting Information 
Law Policy Reg

Provide Manpower Accounting Information is constrained by the following: Public Law 107-347, Public 
Law 107-296, USC Title 5, USC Title 10, USC Title 14, USC Title 32, USC Title 36, DoD Directive 
1205.18, DoD Instruction 1110.1, DoD Instruction 7730.64.

Provide Performance Evaluation Appeal 
Decision CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
administer performance evaluation while the Member is assigned to any joint environment.

Provide Performance Evaluation Appeal 
Decision EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Provide Performance Evaluation Appeal 
Decision Law Policy Reg

This includes all law and regulation and policy pertaining to providing a performance evaluation appeal 
decision.

Provide Personnel Distribution Plan Input 
Law Policy Reg

This includes all law and regulation and policy pertaining to providing personnel distribution plan input.

Provide Personnel Grade Change Order 
Decision EHRIS

Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Provide Personnel Requirement Request 
Decision EHRIS

Each personnel distribution EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Provide Personnel Requirement Request 
Decision Law Policy Reg

This includes all law, regulation, and policy pertaining to providing a personnel requirement request 
decision.

Provide Retirement Decision EHRIS Each retirement EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Retirement Decision Law Policy Reg Provide Retirement Decision Law Policy Reg is constrained by the following: Title 10, Title 32, AFI 36-
3212, AR-635-10, AFI-36-3203.
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Provide Retirement Order Decision Law 
Policy Reg

Provide Retirement Order Decision is constrained by the following: AFI 10-215, Ch. 4, Para. 4.3; AFI 
65-103, Ch. 1, Para. 1.2.14; AFI 65-103, Ch. 2, Para. 2.1.2; AR 600-8-105, Ch. 2, Para. 2-18; AR 614-
6, Ch. 2, Para. 2-5; AR 614-6, Ch. 2, Para. 2-8; BUPERSINST 4650.19, Encl. 4, Pg. 5; CJCSI 
1301.01B, Encl. A, Para. a.(2); CJCSI 1301.01B, Encl. A, Para. a.(3); COMNAVRESFORINST 
1001.5C, Ch. 6, Para. 710; MCO P1000.6G, Ch. 4, Para. 4105.1; MCO P1000.6G, Ch. 4, Para. 
4105.2; MCO P1000.6G, Ch. 4, Para. 4105.3; NAVPERS 15909G, Ch. 2, Fig. 2-3 - 2-4; NAVPERS 
15909G, Ch. 21, Para. 21.022.

Provide Separation Order Decision EHRIS Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Separation Order Decision Law 
Policy Reg

Provide Separation Order Decision is constrained by the following: AFI 10-215, Ch. 4, Para. 4.3; AFI 
65-103, Ch. 1, Para. 1.2.14; AFI 65-103, Ch. 2, Para. 2.1.2; AR 600-8-105, Ch. 2, Para. 2-18; AR 614-
6, Ch. 2, Para. 2-5; AR 614-6, Ch. 2, Para. 2-8; BUPERSINST 4650.19, Encl. 4, Pg. 5; CJCSI 
1301.01B, Encl. A, Para. a.(2); CJCSI 1301.01B, Encl. A, Para. a.(3); COMNAVRESFORINST 
1001.5C, Ch. 6, Para. 710; MCO P1000.6G, Ch. 4, Para. 4105.1; MCO P1000.6G, Ch. 4, Para. 
4105.2; MCO P1000.6G, Ch. 4, Para. 4105.3; NAVPERS 15909G, Ch. 2, Fig. 2-3 - 2-4; NAVPERS 
15909G, Ch. 21, Para. 21.022.

Provide Transfer Order Decision EHRIS Each transfer EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Transfer Order Decision Law Policy 
Reg

Provide Transfer Order Decision is constrained by the following: DoDI(s)1205.5, 1200.15, 1205.19, 
1235.9, 1300.04, AR(s) 140-10, 614-100, 614-120, MILPERSMAN 1910-102, AFI(s) 36-2013, 36-
2014, AFI 36-2019, 36-2004, 36-2032, Title 10.

Provide Voluntary Separation Decision 
EHRIS

Each separation EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Provide Voluntary Separation Decision Law 
Policy Reg

Provide Voluntary Separation Decision is constrained by the following: DoDI 1332,28; AFI 36-3207;AFI 
36-3208; AFI 36-3209; AR 600-8-24; AR 635-200; NAVPERS 15560D; AR 135-175; AR 135-178; AR 
635-5;AF 36-3202.

Publish Demotion Order EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Publish Demotion Orders Law Policy Reg This includes all law and regulation and policy pertaining to publishing a demotion order.
Publish Performance Evaluation Rating 
Chain EHRIS

Each performance evaluation EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.
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Publish Performance Evaluation Rating 
Chain Law Policy Reg

This includes all law and regulation and policy pertaining to publishing a performance evaluation rating 
chain.

Publish Personnel Distribution Plan Law 
Policy Reg

This includes all law and regulation and policy pertaining to publishing a personnel distribution plan.

Rater This includes personnel associated with providing periodic performance feedback, initiating 
performance reports (usually the Member's immediate supervisor), and passing the report through the 
Rating Chain. Raters may include (but not be limited to) Rater, Intermediate Rater (optional in the 
Army, Marine Corps, and Navy), and Senior Raters who are responsible for accuracy and completion 
of the Performance Report. The Senior Rater has the final say over evaluation decisions.

Re-Designate Unit EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Re-Designate Unit Law Policy Reg Re-Designate Unit is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 
5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Reactivate Unit EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Reactivate Unit Law Policy Reg Reactivate Unit is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5, 
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.
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Receive Demotion Decision EHRIS Each personnel grade change EHRIS is a standard associated with appropriate references to the 

Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Receive Demotion Decision Law Policy Reg This includes all law and regulation and policy pertaining to receiving a demotion decision.

Receiving Report Information Receiving Report Information includes a description of the goods or services, purchase authorization 
information, date of delivery or performance, date of acceptance, and appropriate signatures.

Recognition Program Profile Information This includes the recognition information associated with a personnel/pay record. The information may 
include (but not be limited to) personnel restriction information, administrative action reason 
information, award type, unit identification code (UIC), and award start and stop date.

Recognition Program Profile Update 
Information

This includes updated recognition program information associated with a personnel/pay record. The 
information may include (but not be limited to) award type, unit identification code (UIC), and award 
start and stop date.

Recommended Promotion List This includes the list of Members the Commander has recommended for promotion. The information 
may include (but not be limited to) name, rank, position, and occupation code.

Reconcile Manpower Allocation Discrepancy 
List EHRIS

Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Reconcile Manpower Allocation Discrepancy 
List Law Policy Reg

Reconcile Manpower Allocation Discrepancy List is constrained by the following: Public Law 107-347, 
Public Law 107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 
31, USC Title 29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-
21, OMB Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, 
JFMIP SR-01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR 
Vol 11B, DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 
07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, 
JFTR Vol 1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), 
DoD Instruction 7045.7, DoD Directive 1205.18, DoD Instruction 7730.64.

Reconcile Personnel Distribution Law Policy 
Reg

This includes all law and regulation and policy pertaining to reconciling personnel distribution.

Reconcile Personnel Inventory Law Policy 
Reg

This includes all law, regulation, and policy pertaining to reconciling personnel inventory.

Reconciled Quantity This includes the number of manpower billets (and associated Manpower Allocation Information) that 
has been reconciled with the Budget Requirements.
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Recruitment Specialist This includes personnel who perform all functions pertaining to recruitment. They are the primary 

persons responsible for, and with the authority to perform recruitment processes. These 
responsibilities include, recruiting personnel, both officer and enlisted, to begin the transition from 
civilian life to military life, and to act as a liaison between the military and the general populous.

Reduction in Force Information This includes information that states that the military force must be reduced by a certain amount or 
percentage. This information includes what criteria to select personnel for separation or transfer to 
reserve status. This information also includes what military components must reduce their force and 
how quickly the reduction must occur.

Reenlistment Appeal Request This includes a request by the Member to appeal the reenlistment decision of the Approval Authority. 
The information may include (but not be limited to) appeal date, appeal status, and appeal justification.

Reenlistment Final Candidate List This includes the final list of approved Candidates for reenlistment. The information may include (but 
not be limited to) occupation code, duty start and stop date, and expiration term of service date.

Reenlistment Initial Candidate List This includes the initial list Candidates eligible for reenlistment. The information may include (but not 
be limited to) occupation code, duty start and stop date, and expiration term of service date.

Reenlistment Request This includes pre-populated information from the Member's personnel/pay record. The information 
may include (but not be limited to) projected date of reenlistment, term of the reenlistment agreement, 
and reenlistment bonus information.

Reenlistment Waiver This includes the required waiver for Members who do not meet specific reenlistment standards. The 
information may include (but not be limited to) waiver type, waiver reason, and waiver status.

Reenlistment Waiver Request This includes the solicitation of any waivers for Members who do not meet specific reenlistment 
standards. The information may include (but not be limited to) waiver type, waiver reason, and waiver 
status.

Refer Case to Court-Martial EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.
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Refer Case to Court-Martial Law Policy Reg Refer Case to Court-Martial Law and Regulation and Policy are the mandatory bodies of principles and

rules that are imposed on DoD business activities and processes.  Such compliance constraints are 
both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance constraints include 
those mandated by various offices within the Office of the Secretary of Defense (OSD) that apply to 
the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - Armed Forces, 
Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), regulations (e.g., AR 600-
8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, or Policies issued in 
memorandums or other issuances.

Rejected Personnel Distribution Plan This includes a rejected plan for the distribution of personnel resources. The information may include 
(but not be limited to) manpower levels, timelines for manning levels, manning priorities, and 
aggregated distribution plans.

Reorganize Unit EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Reorganize Unit Law Policy Reg Reorganize Unit is constrained by the following: Public Law 107-347, Public Law 107-296, USC Title 5,
USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, 
USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM Vol 
1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-M, 
DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Report for In-Processing EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Report for In-Processing Law Policy Reg This includes all law and regulation and policy pertaining to reporting for in-processing.
Report for Out-Processing EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 

DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Report for Out-Processing Law Policy Reg This includes all law and regulation and policy pertaining to reporting for out-processing.

Request for Administrative Offset This includes information for an administrative offset against amounts payable to indebted parties. 
This would be a salary offset for employees or an administrative payable offset for vendors.
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Request for Corrective Action Request to DoD's functional area for recording correcting business event identified during initial Trial 

Balance analysis.
Request to Re-Set Manning Priorities This includes a request to re-evaluate the manning priorities for various reasons. These reasons 

include (but not be limited to) insufficient personnel and need for higher priority.
Requisition Advertisement This includes the open listing of requisitions for Members to query and inquire into volunteering for. 

The listing of personnel requisitions can be prioritized to restrict access to certain personnel (e.g., rank 
and grade, and specified operations).

Requisition Metrics Report This includes the tracking of all open personnel requisitions, all deferred requisitions, and all cancelled 
requisitions over a specified period of time.

Research Information This is information resulting from internal DoD research for the purpose of investigating an issue or 
determining the capabilities, technology, and competitive forces of the marketplace to meet an 
organization's needs for supplies or services or identified as a result of an internal study. Examples of 
research include medical or human resource studies. Research information may include information 
such as academic journals, methodologies, standards, studies, relevant government publications and 
other information necessary to support the research objective.

Resolve Unauthorized Absence EHRIS Each unauthorized absence EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Resolve Unauthorized Absence Law Policy 
Reg

Resolve Unauthorized Absence is constrained by the following: DoD Directives 1325.2 and 2310.7 and
DoD Instructions 1300.18, USC Title 10, USC Title 37, and USC Title 32.

Retirement Appeal Request This includes a request to appeal the retirement action decision. This information may include (but not 
be limited to) retirement date and retirement status.

Retirement Approval Authority This includes personnel who have the decision making authority to approve/disapprove retirement 
related personnel actions. The retirement-related personnel actions may include (but not be limited to) 
the concurrence/nonconcurrence of a retirement, making final retirement decisions on grade, 
Mandatory Separation Date, and pay.

Retirement Checklist Action Completion 
Information

This includes all necessary information related to the completion of a required action outside the 
boundaries of retirement activities (e.g., logistics asset management, resolution of MWR debts) in 
order to successfully complete a retirement. This may include (but not be limited to) action completion 
date, appropriate dispositions related to the action, or any additional activities and tasks to be 
completed by the Member.

Retirement Checklist Action Requirement This includes all necessary information related to a requirement for a Member to perform activities 
outside the boundaries of retirement activities (e.g., logistics) in order to successfully complete a 
retirement. This may include (but not be limited to) retirement date, transition assistance eligibility, and 
a retirement medical review requirement.
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Retirement Counsel Completion Information This includes information which states that the Member has completed and fully understands the 

consequences of proceeding with the retirement process.
Retirement Documentation This includes the official documents that record and report the retirement of military personnel. This 

may include (but not be limited to) information pertaining to the certificate of release from active duty.

Retirement Draft Order This includes information pertaining to a draft retirement order based on order requirements. The 
information may include (but not be limited to) draft order date, order effective date, order type, and 
order action. The information contained in this ICOM will be the basis for a financial commitment of 
funds in the Financial Visibility Business Area.

Retirement Eligibility Concurrence This includes the retirement request information along with the retirement eligibility information and 
any other recommendations and endorsements pertaining to it.

Retirement Eligibility Nonconcurrence This includes the retirement request information along with the retirement ineligible information along 
with reasons for denial.

Retirement Final Clearance Notification This includes all information necessary to convey the final clearance of a retiring Member. This may 
include (but not be limited to) final retirement date and a Member's current duty station.

Retirement Final Order This includes the information needed to document an approved order for a personnel action. The 
information may include (but not be limited to) approved order date and status, order number, order 
effective date, and order type. The information contained in this ICOM will be the basis for a financial 
obligation (a financial decommitment in the case of an order to cancel) of funds in the Financial 
Visibility Business Area.

Retirement Inquiry This includes the Member's documented inquiry indicating his or her intention of possible retirement in 
the near future. This inquiry initiates the evaluation of their retirement eligibility as well as modeling of 
various retirement scenarios (e.g., retirement pay or grade depending on retirement date).

Retirement Inquiry Response This includes the response to the Member's inquiry into their retirement status. This response can 
answer the questions about the various retirement scenarios, and recommends whether or not to 
proceed with the retirement process.

Retirement Order Acknowledgement This includes information necessary to acknowledge the receipt of a retirement order. The information 
may include (but not be limited to) individual notification, acknowledgement status, individual 
notification acknowledgement status date, and individual notification acknowledgement time limit.

Retirement Order Requirement This includes information related to an official requirement to generate a retirement order. An official 
order requirement may include an action to modify (e.g., revoke, cancel, change) an existing order. 
The information may include (but not be limited to) retirement action status, retirement start and stop 
date, and retirement action identifier.
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Retirement Points Information This includes the information associated with a Reserve Member's retirement points. Retirement 

points are awarded within the framework of an anniversary year which starts on the anniversary of the 
Member's entry into active service or into an active status in a Reserve Component. Retirement points 
are recorded for credible service in such areas as Active Duty, certain inactive duties (e.g., duties 
associated with the Merchant Marines and correspondence developmental actions), and Reserve 
Duty.

Retirement Profile Information This includes retirement information associated with a personnel/pay record. The information may 
include (but not be limited to) personnel restriction information, administrative action reason 
information, Service obligation, current Service and component, retirement points information, and 
Members who have been identified as mandatory retirement candidates.

Retirement Profile Update Information This includes updated retirement information associated with a personnel/pay record. The information 
may include (but not be limited to) retirement status, retirement points information, eligibility status, 
retirement date.

Retirement Request This includes the request information related to a retirement. The information on the retirement 
request may include (but not be limited to) name, current Service or component, proof of eligibility for 
retirement, and waiver request information.

Retirement Specialist This includes personnel who perform the administrative activities associated with retirement-related 
personnel actions. These responsibilities include meeting reduction-in-force quotas, ensuring the 
correct amounts of eligible retirements from each grade and rank and specialty, managing voluntary 
and involuntary retirements, personnel restriction information, administrative action reason 
information, and sending retirement data to proper authority.

Return of Unauthorized Absence Notification This includes a notification that an unauthorized absence personnel has been returned. This may 
include (but not be limited to) a notification of Return to Military Control (DD Form 553 Report of 
Return of Absentee), or a summary of the facts leading the finding of an unauthorized absent Member.

Review Award Recommendation Request 
EHRIS

Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Review Award Recommendation Request 
Law Policy Reg

This includes all law and regulation and policy pertaining to reviewing an award recommendation 
request.

Review Budget Decision EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Review Budget Decision Law Policy Reg Review Budget Decision is constrained by the following: Public Law 107-347, Public Law 107-296, 

USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC 
Title 20, USC Title 10, USC Title 14, USC Title 32, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4, DoD Instruction 7045.7.

Review Manpower Allocation EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Review Manpower Allocation Law Policy Reg Review Manpower Allocation is constrained by the following: Public Law 107-347, Public Law 107-296,
USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC 
Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, 
TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 
11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, 
DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, 
OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD Instruction 7045.7, 
DoD Directive 1205.18, DoD Instruction 7730.64.

Review Open Requisition CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Review Open Requisition EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Review Open Requisition Law Policy Reg This includes all law and regulation and policy pertaining to reviewing an open requisition.
Review Reenlistment Request EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Review Reenlistment Request Law Policy 
Reg

This includes all law and regulation and policy pertaining to reviewing a reenlistment request.
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Reviewed Reenlistment Request This includes the completed reenlistment request. The information may include (but not be limited to) 

any waivers and recommendations from the chain of command.
Reward or Reimbursement Eligibility 
Notification

This includes the notification of the eligibility of persons or agencies for a reward or reimbursement for 
apprehending, detaining, or delivering absentees, or escaped military prisoners to military control.

SPOT The Synchronized Pre-deployment and Operational Tracker (SPOT) encompasses the functionality 
prescribed in DoDI 3020.41, Contractor Personnel Authorized to Accompany the U.S. Armed Forces 
(CAF), 3 Oct 05. SPOT is a scalable, web-accessible, Joint database that serves as the central 
repository for all contingency contractors, providing by-name accountability and tracking capability 
from pre-deployment processing through movements in theatre and redeployment. It offers secure 
NIPRNET access for contractor companies to maintain their contingency contract and employee data 
in a single source for Government access, consolidation and reporting with customizable views for 
different user types. SPOT connects to DMDC for automated validation of contractor identity and is the 
only application that associates each contractor deployee record with a specific DoD/Government 
agency or organization.

Sales Reimbursement Information This is reimbursement information from the sale of goods or services (e.g., commissary receipts, 
training).

Search and Rescue Assistance Notification This includes a notification to a law enforcement agency, military force, or search and rescue agency 
for assistance in finding or rescuing a Member (e.g., a lost hiker or mountain climber). This also 
includes attempts to establish liaisons in order to find or rescue these personnel more effectively.

Select Candidate To Fill Requisition EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Select Candidate To Fill Requisition Law 
Policy Reg

This includes all law and regulation and policy pertaining to selecting a candidate to fill requisition.

Select Candidates to Fill Requisition CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Selected ESOH Solution This is the solution that has been evaluated and has been determined as a course of action to pursue 
by the ESOH professional.

Senior Rater Profile This includes the evaluation history of the Senior Rater. This may include (but not be limited to) 
individuals rated, position, and evaluation scores.

Separation Appeal Request This includes a request to appeal the separation action decision. The information may include (but not 
be limited to) appeal date, appeal status, and appeal justification.
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Separation Approval Authority This includes personnel who have decision making authority to approve/disapprove separation-related 

personnel actions. The separation-related personnel actions may include (but not be limited to) 
making a final separation determination, creating separation order requirements, and issuing 
separation notifications.

Separation Checklist Action Completion 
Information

This includes all information related to the completion of a required action outside the boundaries of 
separation activities (e.g., logistics asset management, resolution of morale, welfare, and recreation 
(MWR) debts) in order to successfully complete a separation. This may include (but not be limited to) 
action completion date, appropriate dispositions related to the action, and any additional activities and 
tasks to be completed by the Member.

Separation Checklist Action Requirement This includes all information related to a requirement for an activity outside the boundaries of 
separation activities (e.g., logistics) to be performed in order to successfully complete a separation. 
This may include (but not be limited to) separation date, transition assistance eligibility, and a 
separation medical review requirement.

Separation Documentation This includes the official documents that record and report the separation of military personnel from 
the Service. This may include (but not be limited to) information pertaining to the certificate of release 
from active duty.

Separation Draft Order This includes information pertaining to a draft separation order based on order requirements. The 
information may include (but not be limited to) draft order date, order effective date, order type, and 
order action. The information contained in this ICOM will be the basis for a financial commitment of 
funds in the Financial Visibility Business Area.

Separation Final Clearance Notification This includes all information necessary to convey the final clearance of a separating Member from a 
duty station. This may include (but not be limited to) final clearance date and a Member's current duty 
station.

Separation Final Order This includes the information needed to document an approved order for a personnel action. The 
information may include (but not be limited to) approved order date and status, order number, order 
effective date, and order type. The information contained in this ICOM will be the basis for a financial 
obligation (a financial decommitment in the case of an order to cancel) of funds in the Financial 
Visibility Business Area. The information may also contain personnel requisition details that will be 
used to update or modify the Manage Personnel Distribution.

Separation Order Acknowledgement This includes information necessary to acknowledge an order. The information may include (but not be 
limited to) individual notification, acknowledgement status, individual notification acknowledgement 
status date, and individual notification acknowledgement time limit.

Separation Order Requirement This includes information related to an official requirement to generate a separation order. The 
information may include (but not be limited to) personnel action status, personnel action start date, 
and personnel action identifier.
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Separation Profile Information This includes separation information associated with a personnel/pay record. This may include (but not 

be limited to) personnel restriction information, administrative action reason information, Member 
name, promotion history information, enlisted agreement or officer obligation, adverse action 
information, separation reason, transfer information, and Member current Service and component.

Separation Profile Update Information This includes updated separation information associated with a personnel/pay record. This may 
include (but not be limited to) Member name, character of service, Member contract, separation 
reason, any changes to the Member's Service obligation, and Member current Service and 
component.

Separation Specialist This includes personnel who perform the administrative activities (e.g., creation, verification, 
validation) associated with separation related personnel actions. The separation-related personnel 
actions may include (but not be limited to) the creation of a separation request, Member counseling, 
executing the separation decision, and updating separation record information.

Service Specific Manpower Planning 
Guidance

This includes Service specific manpower planning guidance developed by each of the Services based 
on the Manpower Planning Guidance.

Signed Enlistment Extension Agreement This includes the signed Enlistment Extension Agreement by both the Member and the witnessing 
official(s) to extend enlistment. The information may include (but not be limited to) date of extension, 
the term of the extension contract, and the Member's signature.

Standard Financial Information Structure The Standard Financial Information Structure (SFIS) is the DoD's common business language that 
provides the ability to collect and summarize information along several dimensions to include 
Appropriation Account, Budget Program, Organization, Trading Partner, Transaction and Cost 
Accounting information. SFIS aligns and extends the Office of Management and Budget (OMB) 
Common Government-wide Accounting Code (CGAC). This information is used to support financial, 
cost, and managerial reporting requirements as well as provide insight into the strategic decision-
making process at multiple levels in the government.

Stop Loss Criteria This includes the criteria that specify which personnel need to be retained. This criteria may include 
(but not be limited to) military occupational specialty (MOS) and period of retention.

Stop Loss Notification This includes information from the Service Headquarters identifying Members for involuntary retention 
based on Service specific criteria. The information may include (but not be limited to) notification 
recipient, notification date, and notification type.
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Strategic Planning Guidance Strategic Planning Guidance (SPG) is a single fiscally-informed document that replaced the 

policy/strategy sections of the Defense Planning Guidance. The draft is issued early in the Planning 
process to provide overall policy and strategy guidance to be used in developing the defense program. 
SPG provides DoD Components with direction on defense policy, strategy, force and resource 
planning, and fiscal matters for use in developing their Program Objective Memorandum (POM).

Strength Authorization Information This is the specification of military manpower strength ceilings, within a specified fiscal year, 
authorized by Congress for each of the armed forces. This includes, but is not limited to, service end 
strength; specified limitations on the number of members of a reserve component permitted to be on 
active duty; and Dual Status Military Technician end strength for each reserve component of the Army 
and Air Force.

Strength Planning Information This includes personnel resource estimates and requirements, including detailed strength planning 
with impacts within force restructuring programs (e.g., Stop Loss, mandated retraining, Reduction-in-
Force).

Strength Requirement Information This includes the information that is taken from various reports (e.g., over-strength and under-strength 
reports and fill reports) to aid in the reconciling of personnel distribution heading into the assignments 
process.

Submit Assignment Action Request CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage assignment while the Member is assigned to any joint environment.

Submit Assignment Action Request EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Submit Assignment Action Request Law 
Policy Reg

This includes all law and regulation and policy pertaining to submitting an assignment action request.

Submit Award Recommendation Request 
EHRIS

Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Submit Award Recommendation Request 
Law Policy Reg

This includes all law and regulation and policy pertaining to submitting an award recommendation 
request.

Submit Enlistment Extension Request 
EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Submit Enlistment Extension Request Law 
Policy Reg

This includes all law and regulation and policy pertaining to submitting an enlistment extension 
request.
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Submit Reenlistment Request EHRIS Each personnel retention EHRIS is a standard associated with appropriate references to the Public 

Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Submit Reenlistment Request Law Policy 
Reg

This includes all law and regulation and policy pertaining to submitting a reenlistment request.

Support Health Insurance Programs EHRIS Each benefits EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Support Health Insurance Programs Law 
Policy Reg

Support Health Insurance Programs is constrained by the following: Public Law 107-347, Public Law 
107-296, Public Law 105-264, Public Law 103-356, USC Title 5, USC Title 42, USC Title 38, USC Title 
37, USC Title 32, USC Title 31, USC Title 29, USC Title 20, USC Title 10, SFFAS 7, SFFAS 5, SFFAS 
4, SFFAS 2, SFFAS 10, SFFAS 1, GAO Title 2, OMB Memo 03-01, OMB Circular A-87, OMB Circular 
A-21, OMB Circular A-129, OMB Circular A-110, OMB Circular A-11, OMB Bulletin 01-09, OMB 
Bulletin 01-02, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, TFM Vol 1 - Part 2, OFFM-NO-0106, JFMIP SR-
99-09, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-04, JFMIP SR-01-01, DoD 6010.13-M, DoD 
4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 13, DoD FMR Vol 12, DoD FMR Vol 
11B, DoD FMR Vol 11A, DoD FMR Vol 10, DoD FMR Vol 09, DoD FMR Vol 08, DoD FMR Vol 07C, 
DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 04, DoD 
FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, DoD FMR Vol 01, JFTR Vol 1, JTR Vol 2, IRS 
Publication 525, IRS Publication 516, IRS Publication 3, IRS Publication 15.

System and Initiative Systems can be an information system, other than a national security system, operated by, for, or on 
behalf of the Department of Defense, including financial systems, mixed systems, financial data feeder 
systems, and information technology and information assurance infrastructure, used to support 
business activities, such as acquisition, financial management, logistics, strategic planning and 
budgeting, installations and environment, and human resources management. Initiatives can be 
systems, programs, projects, organizations, activities or a family of systems.

Time, Absence, and Labor Approval 
Authority

This includes personnel who perform activities associated with the certification and/or re-certification 
(for adjustments) of time, absence, and labor information, enabling payroll labor costs to be distributed 
and charged to appropriate cost centers, approving or disapproving absence or leave sell-back 
requests, classification of unauthorized absence personnel, and deciding the actions to be taken 
concerning unauthorized absences.

Time, Absence, and Labor Notification This includes notifications that it is time to either document or certify Time, Absence, and Labor 
information, or that documented Time, Absence, and Labor information is invalid and requires 
adjustment, or if the Time, Absence, and Labor information has been approved and certified.
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Time, Absence, and Labor Profile 
Information

This includes the time, absence, and labor information (e.g., labor information, approved absence 
information, time worked information) that is associated with a personnel/pay and labor record. The 
information may include (but not be limited to) personnel restriction information, administrative action 
reason information leave balance, leave earned type, retirement points information, labor code, time 
worked amount, absence time amount, absence date and time, duty status, and the classification of 
unauthorized absence personnel (e.g., Absent without Leave (AWOL), deserter, deserter dropped 
from the roll, and confined by civil or military authorities whether domestic or foreign).

Time, Absence, and Labor Profile Update 
Information

This includes the updated time, absence, and labor information (e.g., labor information, approved 
absence information, time worked information) that is associated with a personnel/pay and labor 
record. The information may include (but not be limited to) leave balance, leave earned type, 
retirement points information, labor code, time worked amount, absence time amount, absence date 
and time, duty status and the classification of unauthorized absence personnel (e.g., Absent without 
Leave (AWOL), deserter, deserter dropped from the roll, and confined by civil or military authorities 
whether domestic or foreign).

Time, Absence, and Labor Specialist This includes personnel who perform the administrative activities associated with verifying recorded or 
adjusted time worked, authorized and unauthorized absence personnel actions, labor information, 
documenting labor allotted to specific tasks, projects and/or programs, managing leave balance and 
processing absence or leave sell-back requests and updating the Member's record.

Total Obligation Authority The value of the Department of Defense (DoD) Component's entire operation for each fiscal year 
regardless of how it is financed. For example, this dollar figure can include proceeds from the sale of 
items and money available from prior years.

Track Personnel Availability CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
account for personnel while the Member is assigned to any joint environment.

Track Personnel Availability EHRIS Each personnel availability EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Track Personnel Availability Law Policy Reg This includes all law and regulation and policy pertaining to tracking personnel availability.

Transfer Appeal Request This includes official documentation of a Member's justification as to why a denied transfer should be 
reconsidered. This may include (but not be limited to) appeal date, appeal reason, and justification 
documentation.
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Transfer Approval Authority This includes personnel who have decision making authority to approve/disapprove transfer-related 

personnel actions. The transfer-related personnel actions may include (but not be limited to) the 
concurrence/nonconcurrence of a transfer, conducting transfer review, and making a final transfer 
determination.

Transfer Draft Order This includes information associated with the determination of the transfer order type and order action 
based on order requirements and associated transfer authorization information. The information may 
include (but not be limited to) order reason, order action, and order detail identifier.

Transfer Eligibility Concurrence This includes an official determination that a Member is eligible for a transfer and that the affected 
Services or components concur with the transfer request. For approval to attend a commission 
program (i.e. a transfer between military personnel class), the transfer eligibility concurrence includes 
a determination that a Member meets minimum requirements to be considered for admission to a 
commissioning source or Warrant Officer program (e.g., 4 year college degree, time in service, time in 
grade). A transfer eligibility concurrence may also include (but not be limited to) Member information, 
date, and transfer type.

Transfer Eligibility Nonconcurrence This includes an official determination that the affected Services or components deem the Member 
ineligible for a transfer. A transfer eligibility nonconcurrence may include (but not be limited to) 
Member information, date, transfer type, and reasons for ineligibility.

Transfer Final Order This includes the information needed to document an approved order for a transfer. The information 
may include (but not be limited to) approved order date and status, order number, order effective date, 
and order type.

Transfer Order Acknowledgement This includes information necessary to acknowledge an order. The information may include (but not be 
limited to) individual notification, acknowledgement status, individual notification acknowledgement 
status date, and individual notification acknowledgement time limit.

Transfer Order Requirement This includes information related to an official requirement to generate a transfer order. An official 
order requirement may include an action to modify (e.g., revoke, cancel) an existing order.

Note: A commission program transfer order requirement may include (but not be limited to) personnel 
action status, personnel action start date, and personnel action identifier.

Transfer Package This includes all relevant documentation (e.g., medical records, security forms, waivers granted) 
necessary to conduct a review by the gaining Service's approval authority. For a request to enter a 
commissioning program, the transfer package will also include all Member documentation that will be 
viewed by an entrance board that may include (but not be limited to) enlisted performance reports, 
awards and decorations, college transcripts, special academic achievements, and waivers granted.
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Transfer Profile Information This includes transfer information associated with a personnel/pay record. The information may 

include (but not be limited to) personnel restriction information, administrative action reason 
information, adverse action information, Member name, Member obligation, Member contract, 
Member current Service and component; as well as information from the Officer Agreement Profile 
Information, Separation Profile Information and Enlistment Agreement Profile Information.

Transfer Profile Update Information This includes updated transfer information associated with a personnel/pay record. The information 
may include (but not be limited to) Member name, Member obligation, Member contract, and Member 
current Service and component.

Transfer Request This includes the request information related to a transfer. Transfer requests may be initiated by a 
Member or a gaining Service or component. Types of transfers may include interservice, intraservice, 
transfer between reserve categories, transfer between military personnel class (request to attend a 
commissioning source program (e.g., Service Academy, Officer Training School [OTS], Reserve 
Officers' Training Corp [OTC]), and transfer to and from active duty. The information on the transfer 
request may include (but not be limited to ) Member name, transfer type, current Service or 
component, desired Service or component, proof of eligibility for transfer, waiver request, and 
justification for transfer.

Transfer Specialist This includes personnel who perform the administrative activities (e.g. counseling, creation, 
documenting, verification, and validation) associated with transfer-related personnel actions. The 
transfer-related personnel actions may include (but not be limited to) the verifying transfer eligibility, 
processing waivers, executing the transfer decision, and updating transfer record information.

Transportation Procurement Request This is the logistics requirement needed to accomplish a transportation obligation for an 
organization/customer.

Transportation Schedule A movement plan for specific cargo or passengers. For example, scheduled intermediate stops, 
marshaling area information, movement times, specific locations (e.g., origin, destination), mode, etc.

Travel Debt Disposition This is an overall flow of travel debt disposition for individual debt closeouts. It is information detailing 
a final bill generated by Human Resources Management for goods or services that are sent to the 
appropriate party for payment. The final bill will capture all costs such as interest and penalties.

Travel Requirement This requirement defines an organization's or person's need for travel, including movement of goods, 
using the travel card (where authorized). It may be an unfunded or funded requirement.

Travel Resource Information The information summary of the schedule, and related costs, for the travel modes and 
accommodations needed to accomplish travel. This information will support the evaluation of costs 
during the management of travel authorizations.
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Travel Resource Information Requirement This is the requirement for schedule and cost information for the travel modes and accommodations 

needed to accomplish travel. This information is needed to support the evaluation of costs during the 
management of travel authorizations.

Travel Specialist This includes personnel who perform the administrative activities (e.g., creation, verification, 
validation) associated with travel related personnel actions, authorizing and documenting all types of 
official travel (e.g., initial hire/first duty station travel, temporary duty (TDY) travel, and permanent 
change of station (PCS) travel), verifying a travel authorization, required documentation, and traveler's 
eligibility and credentials (e.g., security clearance, passport, visa, foreign area clearance), initiating 
and finalizing travel requests and authorizations, gathering information necessary to create a travel 
authorization for individual or group travel, verifying funds availability, arranging travel 
accommodations (e.g., airlines, rental car, lodging); and estimating travel costs.

Travel Substantiation Information This is the auditable record of the details and related costs of a person's authorized travel.
Unadvertised Personnel Requisition This includes all valid requisitions to fill authorized position vacancies. The reasons these requisitions 

are not advertised may include (but not be limited to) classification issues, sensitivity of job details, and 
need to know basis.

Unauthorized Absence Information Request This includes a request for information on unauthorized absences (e.g., from Congress, Department 
of Justice).

Unauthorized Absence Notification This includes the notification of an unauthorized absence. This notification may include (but not be 
limited to) the date and duration of the absence, the location that the Member is absent from, and any 
information concerning the current whereabouts of the unauthorized absent Member.

Unauthorized Absence Report This includes summary information of Members who are or have been absent without leave as well as 
public deserter information intended to prevent future desertions. This may include (but not be limited 
to) the Desertion and Unauthorized Absence (AWOL) Semi-Annual Service Report.

Unauthorized Absence Resolution 
Notification

This includes a notification of the resolution of an unauthorized absence, and is intended to act as the 
disposition of the matter. This may include (but not be limited to) the date and duration of the absence, 
the location that the Member was absent from, and the date and location where the absence was 
resolved.
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Union Relations Program Request This includes information contained in a action request related to a union relations program (e.g., 

Federal Labor Management Relations Program for all DoD civilian employees except those that the 
President has excluded from coverage by Executive Order, terms of a specific labor agreement). 
Relationships with unions representing non-U.S. citizens employed at DoD activities must remain 
consistent with pertinent intergovernmental agreements, local practices, customs, and DoD 
instructions. Relationships with unions representing non-U.S. citizens employed at DoD activities must 
be kept consistent with pertinent intergovernmental agreements, local practices, customs, and DoD 
instructions. The Defense Civilian Personnel Management Service (CPMS) must review and approve 
agreements pursuant to Title 5 Section 7114. The information may include (but not be limited to) 
requestor's personal information (e.g., name, official title, organization), narrative request, date of 
request.

Update Adverse Action Information EHRIS Each adverse action EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Update Adverse Action Information Law 
Policy Reg

Update Adverse Action Information Law and Regulation and Policy are the mandatory bodies of 
principles and rules that are imposed on DoD business activities and processes.  Such compliance 
constraints are both federal-wide and/or DoD specific, and are not discretionary.  BEA compliance 
constraints include those mandated by various offices within the Office of the Secretary of Defense 
(OSD) that apply to the entire enterprise and may be in the form of public laws (e.g., USC Title 10 - 
Armed Forces, Uniform Code of Military Justice (UCMJ), Manuals for Court-Martial (MCM)), 
regulations (e.g., AR 600-8-2, AR 635-200, AFI 36-2907, AFI 36-3208), DoD Instructions or Directives, 
or Policies issued in memorandums or other issuances.

Update Enlisted Service Agreement CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Update Enlistment Service Agreement 
CSSR

Cross Service Support must be available so each Cross-Service provider can provide all military 
Members the appropriate level of administrative support, as defined by the Military Services, to 
manage personnel retention while the Member is assigned to any joint environment.

Update Enlistment Service Agreement 
EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Update Enlistment Service Agreement Law 
Policy Reg

This includes all law and regulation and policy pertaining to updating an enlistment service agreement.
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Update Human Resource Profile CSSR Cross Service Support must be available so each Cross-Service provider can provide all military 

Members the appropriate level of administrative support, as defined by the Military Services, to 
manage human resources profile while the Member is assigned to any joint environment.

Update Human Resource Profile EHRIS Each human resource profile EHRIS is a standard associated with appropriate references to the 
Public Law or DoD Policy that establish the business purpose or process that generates the 
requirement for the core data concept represented.

Update Human Resource Profile Law Policy 
Reg

This includes all law and regulation and policy pertaining to updating the Human Resource Profile.

Update Manpower Document EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.

Update Manpower Document Law Policy 
Reg

Update Manpower Document is constrained by the following: Public Law 107-347, Public Law 107-
296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, 
USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular 
A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, 
DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR 
Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 
06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 
2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD Instruction 
7045.7, DoD Directive 1205.18, DoD Instruction 7730.64.

Update Member's Reenlistment Eligibility 
EHRIS

Each personnel retention EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Update Member's Reenlistment Eligibility 
Law Policy Reg

This includes all law and regulation and policy pertaining to updating a Member's reenlistment 
eligibility.

Update Personnel Award Information EHRIS Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Update Personnel Award Information Law 
Policy Reg

This includes all law and regulation and policy pertaining to updating personnel award information.

Update Position Data EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Update Position Data Law Policy Reg Update Position Data is constrained by the following: Public Law 107-347, Public Law 107-296, USC 

Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 29, USC Title 
20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB Circular A-11, TFM 
Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-01-01, DoD 4140.26-
M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, DoD FMR Vol 11A, DoD 
FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD FMR Vol 06A, DoD 
FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 1, JTR Vol 2, DoD 
Instruction 7045.7, DoD Instruction 7730.64, DoD Directive 1205.18.

Updated Asset Information This is the aggregation of the physical, legal and financial characteristics of an asset (real and 
personal) under DoD accountability. It includes all information about the state of the asset such as 
disposed, transferred, excess, obsolete, unserviceable, operation ceased, physical inventory 
information and all asset valuation information.

Updated Budgeted Personnel Projections This includes the updated projections of budgeted personnel after reviewing the budgeted funds 
allocation for personnel.

Updated Personnel Distribution Plan This includes an updated plan for the distribution of personnel resources. The information may include 
(but not be limited to) manpower levels, timelines for manning levels, manning priorities, and 
aggregated distribution plans.

Updated Personnel Inventory Information This includes the information on the actual personnel inventory after the actual count has been 
reconciled against funded and validated positions that need to be filled.

Vacancy Recruiting Procurement Request This is the information that defines the need for internal or external goods or services related to 
vacancy recruiting in response to the National Security Strategy.

Validate Award Recommendation Request 
EHRIS

Each recognition program EHRIS is a standard associated with appropriate references to the Public 
Law or DoD Policy that establish the business purpose or process that generates the requirement for 
the core data concept represented.

Validate Award Recommendation Request 
Law Policy Reg

This includes all law and regulation and policy pertaining to validating an award recommendation 
request.

Validate Manpower Requirement List EHRIS Each manpower EHRIS is a standard associated with appropriate references to the Public Law or DoD 
Policy that establish the business purpose or process that generates the requirement for the core data 
concept represented.
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Validate Manpower Requirement List Law 
Policy Reg

Validate Manpower Requirement List is constrained by the following: Public Law 107-347, Public Law 
107-296, USC Title 5, USC Title 42, USC Title 38, USC Title 37, USC Title 32, USC Title 31, USC Title 
29, USC Title 20, USC Title 10, USC Title 14, USC Title 36, SFFAS 5, OMB Circular A-21, OMB 
Circular A-11, TFM Vol 1 - Part 4, TFM Vol 1 - Part 3, JFMIP SR-99-05, JFMIP SR-02-02, JFMIP SR-
01-01, DoD 4140.26-M, DoD FMR Vol 15, DoD FMR Vol 14, DoD FMR Vol 12, DoD FMR Vol 11B, 
DoD FMR Vol 11A, DoD FMR Vol 08, DoD FMR Vol 07C, DoD FMR Vol 07B, DoD FMR Vol 07A, DoD 
FMR Vol 06A, DoD FMR Vol 05, DoD FMR Vol 03, DoD FMR Vol 02B, DoD FMR Vol 02A, JFTR Vol 
1, JTR Vol 2, OSD Comptroller iCenter (Planning, Programming, Budgeting and Execution), DoD 
Directive 7045.14, DoD Directive 1100.4.

Validate Personnel Inventory Needs Law 
Policy Reg

This includes all law, policy, and regulation pertaining to validating personnel inventory needs.

Validated Open Personnel Requisition This includes all the open personnel requisitions that were validated. The requisitions are then sent to 
be advertised so members can query them.

Validated Personnel Requisition This includes a validated action request for assignment of personnel. This request includes all the 
validated requirements to fill authorized position vacancies and will be either advertised or 
unadvertised. This information may include (but not be limited to) requisition date, requisition quantity, 
occupational code, and unit identification code (UIC).

Validated Position Change This includes a request for a position change that has been reviewed and validated.
Validated Requirement List This includes the requirements identified during planning and are validated against the Manpower 

Planning Guidance and the allowed number of positions.
Verified Retirement Checklist This includes a completed and verified list of required activities, appointments, and tasks that must be 

performed by personnel to complete retirement eligibility.
Verify In-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 

DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Verify In-Processing Checklist Law Policy 
Reg

This includes all law and regulation and policy pertaining to verifying an in-processing checklist.

Verify Out-Processing Checklist EHRIS Each assignment EHRIS is a standard associated with appropriate references to the Public Law or 
DoD Policy that establish the business purpose or process that generates the requirement for the core 
data concept represented.

Verify Out-Processing Checklist Law Policy 
Reg

This includes all law and regulation and policy pertaining to verifying an out-processing checklist.
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Voluntary Separation Concurrence This includes an official determination that a Member is eligible for a voluntary separation and that the 

losing services and components concur with the voluntary separation request. This may include (but 
not be limited to) recommendations to further decision activities, the eligibility on any requested 
waivers, and the date of concurrence.

Voluntary Separation Nonconcurrence This includes information associated with an official determination that the losing services and 
components do not concur with the voluntary separation request. This may include (but not be limited 
to) justification for ineligibility or areas where the voluntary separation request may have been 
inaccurate.

Voluntary Separation Request This includes the request information related to a voluntary separation. Additionally, this may also 
include information related to any waivers that are part of the voluntary separation request. The 
information in this request may include (but not be limited to) Member name, current Service or 
component, proof of eligibility for a voluntary separation, and justification for voluntary separation.

Voluntary Separation Verified Checklist This includes a completed and verified list of required activities, appointments, and tasks that must be 
performed by personnel to complete a voluntary separation.

Workforce Analysis Information This includes the end result of workforce analysis to be utilized in the projection of force 
structure/authorizations, strength planning, force restructuring, force distribution, force leveling, and in 
all aspects of workforce planning (e.g., Stop Loss, war plan sustainability studies, mandated retraining, 
Reduction-in-Force, recruiting projections, reserve strengths including active duty tour requirements, 
current strength level, and strength projections at specified future dates).

Workforce Analysis Request This includes a request for analysis of specified information (e.g., strength, authorization) within the 
context of modeling future scenarios. This information may include (but not be limited to) request date, 
requestor name, and request description.

Workforce Analyst This includes personnel who are associated with the analysis or modeling of strengths, work years, 
grade distribution, career paths, accession goals, and losses in relation to specified mission 
needs/manage to budget. This also includes strength planning, detailed formulation of force 
restructuring programs (e.g., Stop Loss, mandated retraining, Reduction-in-Force), reserve and active 
duty tour requirements, management of reserve mandays, mobilization, demobilization, and retention 
initiatives.

Workforce Budget Manager This includes the projection of human resources requirements in terms of specifications sufficient to 
support preparation of the DoD Human Resources budget. This also includes developing, reviewing 
and adjusting budget estimates based on program requirements and in accordance with budgetary 
and congressional guidance.
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Workforce Communication Request This includes information related to a request for communications to the specified workforce on a 

HRM issue. Communications are between management, labor and all DoD supported personnel. The 
information may include (but not be limited to) requestor personal information (e.g., name, official title, 
organization), type(s) of communications (e.g., newsletters, e-mail and web pages, bulletin boards, 
official surveys, commander's call presentation materials, rosters, postal support materials), 
designated workforce specifications ( e.g., occupations, occupation groups), date of request, projected 
effective date for communication, and narrative description of communication requested.

Workforce Occupational Safety Issue 
Communication

A communication to responsible authorities that an issue of actual or potential Occupational Safety 
concern exists. The communication may refer to a set of circumstances of interest to the ESOH 
community or may be a request for a process authorization. The communication will generally be 
identified as a result of an internal study or inspection. Example Attributes: Time/date of 
Communication Issue description Name of Notifier Issue area/location.

Workforce Planner This includes personnel who perform activities associated with projecting manpower requirements 
(both budgetary and executionary) and personnel inventory to support preparation of the DoD budget. 
This also includes personnel who perform activities associated with projecting end-strength based on 
budgeted funds, developing and publishing the personnel plans (e.g., personnel distribution plan).

Workforce Programmer This includes compiling and projecting future manpower requirements; documenting these 
requirements; integrating them into the overall planning, programming, and budgeting process; and 
translating them into a form that provides a basis for personnel procurement, training, and 
assignment.

Workload Information The projected amount of labor (e.g., occupations, competencies, and labor categorization) needed to 
operate, maintain, and support a mission for a manpower requirement.
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Entity Entity Description Attribute Attribute Description PK FK Data Type Qualifiers
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
EDUCATION-LEVEL Code The code that represents an EDUCATION-LEVEL. F T character
EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. F T character

ACADEMIC-INSTRUCTIONAL-UNIT 
Level Code

The code that represents the educational stage of an ACADEMIC-
INSTRUCTIONAL-UNIT.

F F character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
ACCESSION-PHASE A series of actions leading to the 

acquisition of personnel.
ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T T character

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION Requirement 
Code

The code that represents the need for ACCESSION-PHASE-PERSONAL-
DOCUMENTATION.

F F character

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS 
Effective Calendar Date-Time

The calendar date-time when ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS comes into effect.

T F float 17,2

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS Code

The code that represents a condition relevant to a ACCESSION-PHASE-
PERSONAL-DOCUMENTATION-STATUS.

F F character

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS 
Remark Text

The text of a comment relevant to an ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS.

F F character 999

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T T character 1

ACCESSION-PLAN Maximum Age 
Quantity

The quantity of the upper age limit specified in an ACCESSION-PLAN. F F integer 2

ACCESSION-PLAN Minimum Age 
Quantity

The quantity of the lower age limit specified in an ACCESSION-PLAN. F F integer 2

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS

A condition relevant to an 
ACCESSION-PHASE-PERSONAL-
DOCUMENTATION.

ACCESSION-PLAN A PLAN specifying recruiting goals.

ACCESSION-PHASE-
EXAMINATION

An association between an 
ACCESSION-PHASE and an 
EXAMINATION.

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION

PERSONAL-DOCUMENTATION that 
is involved in a PERSON-
ACCESSION-PHASE.

HRM Baseline March 2008 Logical Data Model (OV-7)

ACADEMIC-CERTIFICATION-TYPE A CERTIFICATION-TYPE pertaining 
to education.

ACADEMIC-INSTRUCTIONAL-UNIT A scholastic INSTRUCTIONAL-UNIT.



ACCESSION-PROGRAM Type 
Code

The code that represents a specific kind of ACCESSION-PROGRAM. F F character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

ACCESSORY-ITEM-
OBSERVATION Type Code

The code that represents a specific kind of ACCESSORY-ITEM-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character

ACCIDENT-EVENT Type Code A code that defines the nature of an incident in which people are injured 
or property is damaged.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

T F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Activation Date

The date on which an ACCOUNTING-CLASSIFICATION-STRUCTURE is 
activated.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Agency Accounting 
Identifier Code

The Agency Accounting Identifier identifies the organization responsible 
for providing field level accounting support within DoD. This code may be 
the identification of Field Sites or a unique accounting installation that 
support the budget execution of a specific base, post, camp or station.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Agency Disbursing 
Identifier Code

The Agency Disbursing Identifier is assigned to each disbursing office by 
the Treasury Department. The Agency Disbursing Identifier is an 
identification number that indicates authority to receive and disburse 
public funds and issue checks on the United States Treasury.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Amount

The transaction level financial balance recorded to a USSGL (United 
States Standard General Ledger) account, in combination with any related 
attributes.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Capability Code

A unique identifier that represents a specific high-level DoD capability. F F character

ACCIDENT-EVENT An incident that happens 
unexpectedly and unintentionally and 
which often damages something or 
injures someone.

ACCOUNTING-CLASSIFICATION-
STRUCTURE

The classification used to identify the 
funding associated with all business 
events that create accounting 
transactions. This classification 
contains data items that are external 
standards from the Department of 
the Treasury, the Office of 
Management and Budget, the 
Department of Commerce, and 
internal organizations like the Office 
of the Assistant Secretary of Defense 
for Program Analysis and Evaluation 
and the Joint Chiefs of Staff.

ACCESSION-PROGRAM A PERSONNEL-PROGRAM 
established for recruiting purposes.

ACCESSORY-ITEM-OBSERVATION An EYEWITNESS-OBSERVATION 
pertaining to a supplementary object 
connected with an individual.



ACCOUNTING-CLASSIFICATION-
STRUCTURE Change Request 
Identifier

The unique identifier for a CHANGE-REQUEST. F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Contingency Code

This data element is intended to identify, for tracking purposes, special 
unplanned events, for which expenditures and costs are to be tracked, 
whereby funding might or might not have been previously established for 
contingency events, e.g., the Tsunami Disaster or the 9/11/01 Terrorist 
Attacks or other similar unforeseen events. The purpose of the 
contingency code is to identify the budget execution records process for 
contingency events that occur, in order to provide a basis for recouping 
funds expended, i.e., to justify requests for resources needed to fund the 
contingency event after the fact.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Description Text

The text that describes the ACCOUNTING-CLASSIFICATION-
STRUCTURE.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Inactivation Date

The date on which an ACCOUNTING-CLASSIFICATION-STRUCTURE is 
made inactive.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Reimbursable Source 
Major Code

Identifies the appropriation, federal agency or department, government, 
non federal organization and individual customer that initiated the 
reimbursable order from which the appropriation reimbursement has been 
received.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Department Regular 
Code

Department Regular Code is the U.S. Treasury designated code 
representing the government agency accountable for one or more fund 
accounts established and maintained by the Treasury. If a fund account is 
established as a result of funding transfers and/or allocations from another 
agency, the Department Regular code represents the agency providing 
the funding and the Department Transfer element is used to identify the 
funds recipient agency. The Department Regular element is an integral 
part of the Treasury Appropriation Fund Symbol (TAFS).

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Department Transfer 
Code

Department Transfer Code is the U.S. Treasury designated code 
representing the government agency accountable for one or more fund 
accounts established and maintained by the Treasury. If a fund account is 
established as a result of funding transfers and/or allocations from another 
agency, the Department Regular code represents the agency providing 
the funding and the Department Transfer element is used to identify the 
funds recipient agency. The Department Regular element is an integral 
part of the Treasury Appropriation Fund Symbol (TAFS).

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Main Account Code

The main account is identified by a four digit numeric data element 
representing a specific appropriation or fund account established by the 
U.S. Treasury for expenditure or receipt authority issued by the U.S. 
Congress. The initial digit of the main account is used to classify the fund 
type, e.g., 8XXX, = Trust Fund, 0XXX = General Funds, followed by the 
account number (XXX). Reference Treasury Financial Manual (TFM) 
Supplement titled Federal Account Symbols and Titles (FAST).

F F character



ACCOUNTING-CLASSIFICATION-
STRUCTURE Treasury 
Appropriation Fund Symbol Period 
Of

The last fiscal year of obligational authority for a Treasury Account Fund 
Symbol (TAFS). Period of Availability identifies the period in which new 
obligations can be incurred for a main account within a TAFS. The coding 
structure that depicts the “period of availability” is (BBBBEEEE), whereby 
BBBB is used to identify the beginning fiscal year period of availability and 
EEEE the ending fiscal year available to incur and/or adjust obligations 
and to liquidate existing obligations. The Period of Availability indicates for 
the main fund account the period available for expenditure of the fund 
balance. For a TAFS main account with no obligation authority end-date 
indicated, the beginning period is expressed as (PPPP) designating a 
program fiscal period followed by the XXXX, indicating No Year funding.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T F character

ACCOUNTING-TRANSACTION 
Effective Date

The effective date for a business event represented by a transaction 
type/transaction code. Although, this date frequently equals the 
Transaction Post Date, it is not always equal. As an example: an 
obligation that exists at the end of a reporting period is discovered just 
after the period ends. The obligation would be posted in the general 
ledger on a date after the end of the period; however, the transaction 
would be effective for a date prior to the period end, and would be 
included in the reports for that period.

F F character

ACCOUNTING-TRANSACTION 
Posting Date

The Transaction Post Date is the date that an accounting transaction is 
actually posted to a general ledger. This date does not represent creation 
of a draft transaction that is merely saved, but not posted. It also does not 
indicate the period, or date, for which the transaction applies for reporting 
purposes, although these dates may be the same in some cases. As an 
example, an obligation that exist at the end of a reporting period is 
discovered just after the period ends. The obligation would be posted in 
the general ledger on a date after the end of the period; however, the 
transaction would be effective for a date prior to the period end, and would 
be included in the reports for that period.

F F character

ACCOUNTING-TRANSACTION 
Amount

The Transaction Amount is the absolute value of an accounting general 
ledger transaction, expressed in U.S. dollars.

F F character

ACCOUNTING-TRANSACTION 
Custodial Non Custodial Indicator

The indicator that indicates whether the balance being reported is 
custodial in nature (S) or non-custodial (A) in nature, and was reported by 
the agency in a Statement of Custodial Activity or separate footnote of 
custodial activity.

F F character 1

ACCOUNTING-TRANSACTION 
Federal Non Federal Indicator Code

The flag that indicates the type of entity involved in transactions with the 
reporting entity (that is, other Federal entities (F) or Non-Federal entities 
such as private or local/state/tribal/foreign governments (N)).

F F character 1

ACCOUNTING-TRANSACTION 
Trading Partner Indicator Code

The Treasury Department Code of the other Federal entity involved in 
transactions with the reporting entity. Used in conjunction with the 
Federal/Non-Federal attribute of F.

F F character 1

ACCOUNTING-TRANSACTION A business event that has a 
financial/General Ledger impact on 
an Accounting Transaction.



ACCOUNTING-TRANSACTION 
Trading Partner Number

The number that represents the ACCOUNTING-TRANSACTION Trading 
Partner. For example: Corporate DUNS (Data Universal Numbering 
System), Government Trading Partner Number, State and Local DUNS, 
SSN/EIN (Social Security Number/Employee Identification Number).

F F character

ACCOUNTING-TRANSACTION 
Quantity

The quantity of units involved in the ACCOUNTING-TRANSACTION. 
Used with Accounting Transaction Quantity Indicator to demonstrate 
positive or negative values.

F F character

ACCOUNTING-TRANSACTION Unit 
Of Measure Code

The code for the name of a unit of measure. F F character

ACCOUNTING-TRANSACTION 
Category Code

The code that identifies the kind of ACCOUNTING-TRANSACTION 
received from the sources and processed by accounting. The 
categorization of the ACCOUNTING-TRANSACTION into Asset, Liability, 
Fund (Budgetary), Disbursement, and Deposit Transactions.

F F character

ACCOUNTING-TRANSACTION 
Create Date

The date on which an ACCOUNTING-TRANSACTION is created. F F character

ACCOUNTING-TRANSACTION 
Deficiency Flag Indicator

Indicates that an appropriation is deficient and requires an appropriation 
or offsetting collections to liquidate unpaid obligations.

F F character 1

LEAVE-TYPE Code The code that represents a LEAVE-TYPE. T T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ACQUISITION-CERTIFICATION-
TYPE Level Code

The code that represents the degree of an ACQUISITION-
CERTIFICATION-TYPE.

F F character 1

ACQUISITION-CERTIFICATION-
TYPE Sequence Code

The code that denotes the sequential ordering of an ACQUISITION-
CERTIFICATION-TYPE.

F F character 1

ACQUISITION-CERTIFICATION-
TYPE Status Code

The code that denotes the state of an ACQUISITION-CERTIFICATION-
TYPE level.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
ADDRESS Apartment Suite Number The designator that distinguishes one apartment or suite from another 

within the same street address.
F F character

ADDRESS APO FPO Number The designator that distinguishes one Army/Air Force Post Office (APO) 
or Fleet Post Office (FPO) from another.

F F character

ADDRESS Post Office Box Number The designator that distinguishes one post office box address from 
another within the same postal facility.

F F character

ADDRESS Street Direction Code The symbol that stands for the direction of the street of the ADDRESS. 
Examples of the street direction that they represent are: North; Northeast.

F F character

ADDRESS Street Name The term commonly used to refer to the street of the ADDRESS. F F character
ADDRESS Street Number The designator that distinguishes one street address from another within 

the same street.
F F character

ADDRESS Street Type Code The symbol that stands for the type of street of the ADDRESS. Examples 
of the street type that they represent are: Avenue; Lane; Court.

F F character

Address Identifier The designator that distinguishes one ADDRESS from another. T T character
City Identifier The designator that distinguishes one CITY from another. F T character
Postal Zone Identifier The designator that distinguishes one POSTAL-ZONE from another. F T character
Postal Zone Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 

from another.
F T character

ADJUSTED-BASIC-PAY Amount The amount of an ADJUSTED-BASIC-PAY. F F float 10,2

PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T T character 2

ADJUSTED-BASIC-PAY A LOCALITY-PAY-ADJUSTMENT 
applied to a PAY-PLAN-GRADE-
STEP.

ACQUISITION-CERTIFICATION-
TYPE

A CERTIFICATION-TYPE pertaining 
to procurement.

ADDRESS A location at which an 
ORGANIZATION or PERSON may 
be contacted.

ACCRUABLE-LEAVE A LEAVE-TYPE that may be 
accumulated.



PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
LOCALITY-PAY-ADJUSTMENT 
Effective Calendar Date

The calendar date when a LOCALITY-PAY-ADJUSTMENT comes into 
effect.

T T integer 8

LOCALITY-PAY-ADJUSTMENT 
Region Code

The code that represents an area pertaining to a LOCALITY-PAY-
ADJUSTMENT.

T T character 2

P-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

C-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ADMINISTRATIVE-AGREEMENT-
MODIFICATION Type Code

The code that represents a specific kind of ADMINISTRATIVE-
AGREEMENT-MODIFICATION.

F F character

ADMINISTRATIVE-CONDITION A status pertaining to the 
management of human resources.

ADMINISTRATIVE-CONDITION 
Code

The code that represents an ADMINISTRATIVE-CONDITION. T F character 2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-CONDITION 
Code

The code that represents an ADMINISTRATIVE-CONDITION. F T character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T F character

ADMINISTRATIVE-EVENT Subject 
Code

The code that represents the issue with which an ADMINISTRATIVE-
EVENT is concerned.

F F character 2

ADMINISTRATIVE-EVENT Action 
Code

The code that represents a specific kind of ADMINISTRATIVE-EVENT. F F character 1

ADMINISTRATIVE-EVENT Category 
Code

The code that represents a classification of an ADMINISTRATIVE-
EVENT.

F F character 1

ADMINISTRATIVE-EVENT 
Explanation Text

The text of the details relevant to an ADMINISTRATIVE-EVENT. F F character 9999

ADMINISTRATIVE-EVENT Calendar 
Date-Time

The calendar date-time of an ADMINISTRATIVE-EVENT. F F float 17,2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ADMINISTRATIVE-EVENT-
AGREEMENT Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-AGREEMENT.

F F character 1

ADMINISTRATIVE-EVENT-
AGREEMENT

An association between an 
ADMINISTRATIVE-EVENT and an 
AGREEMENT.

ADMINISTRATIVE-CONDITION-
EVENT

An ADMINISTRATIVE-EVENT 
involving an ADMINISTRATIVE-
CONDITION.

ADMINISTRATIVE-EVENT A documented managerial action.

ADMINISTRATIVE-AGREEMENT-
MODIFICATION

An AGREEMENT-MODIFICATION 
concerned with administrative 
changes.



ADMINISTRATIVE-EVENT-
ASSOCIATION Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-ASSOCIATION.

F F character 1

C-ADMINISTRATIVE-EVENT 
Identifier

The identifier that represents an ADMINISTRATIVE-EVENT. T T character

P-ADMINISTRATIVE-EVENT 
Identifier

The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT-
DOCUMENT Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-DOCUMENT.

F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
ADMINISTRATIVE-EVENT-
EVALUATION Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-EVALUATION.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
ADMINISTRATIVE-EVENT-
EXAMINATION Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-EXAMINATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT-
GUIDANCE Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-GUIDANCE.

F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
ADMINISTRATIVE-EVENT-
POSITION Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-POSITION.

T F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
ADMINISTRATIVE-EVENT-
REASON Code

The code that represents an ADMINISTRATIVE-EVENT-REASON. T F character 2

ADMINISTRATIVE-EVENT-
REASON Effective Calendar Date

The calendar date when an ADMINISTRATIVE-EVENT-REASON comes 
into effect.

F F integer 8

ADMINISTRATIVE-EVENT-
REASON Additional Information Text

The text of the supplemental details of an ADMINISTRATIVE-EVENT-
REASON.

F F character 9999

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT-
REMARK Text

The text of an ADMINISTRATIVE-EVENT-REMARK. T F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT-
SCHEDULE-SPECIFICATION 
Category Code

The code that represents a classification of an ADMINISTRATIVE-EVENT-
SCHEDULE-SPECIFICATION.

T F character 1

ADMINISTRATIVE-EVENT-REMARK A comment pertaining to an 
ADMINISTRATIVE-EVENT.

ADMINISTRATIVE-EVENT-
SCHEDULE-SPECIFICATION

A prescribed time frame stipulation 
associated with an 
ADMINISTRATIVE-EVENT.

ADMINISTRATIVE-EVENT-
POSITION

An association between an 
ADMINISTRATIVE-EVENT and a 
POSITION.

ADMINISTRATIVE-EVENT-REASON An underlying basis for an 
ADMINISTRATIVE-EVENT.

ADMINISTRATIVE-EVENT-
EXAMINATION

An association between an 
ADMINISTRATIVE-EVENT and an 
EXAMINATION.

ADMINISTRATIVE-EVENT-
GUIDANCE

An association between an 
ADMINISTRATIVE-EVENT and a 
GUIDANCE.

ADMINISTRATIVE-EVENT-
DOCUMENT

An association between an 
ADMINISTRATIVE-EVENT and a 
DOCUMENT.

ADMINISTRATIVE-EVENT-
EVALUATION

An association between an 
ADMINISTRATIVE-EVENT and an 
EVALUATION.

ADMINISTRATIVE-EVENT-
ASSOCIATION

An association between an 
ADMINISTRATIVE-EVENT and 
another ADMINISTRATIVE-EVENT.



ADMINISTRATIVE-EVENT-
SCHEDULE-SPECIFICATION 
Designated Calendar Date-Time

The calendar date-time of a prescribed ADMINISTRATIVE-EVENT-
SCHEDULE-SPECIFICATION.

F F float 17,2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT-
SITUATION Reason Code

The code that represents the underlying basis of an ADMINISTRATIVE-
EVENT-SITUATION.

F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
ADMINISTRATIVE-EVENT-STATUS 
Code

The code that represents an ADMINISTRATIVE-EVENT-STATUS. T F character 1

ADMINISTRATIVE-EVENT-STATUS 
Effective Calendar Date

The calendar date when an ADMINISTRATIVE-EVENT-STATUS comes 
into effect.

F F integer 8

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-HEARING Type 
Code

The code that represents a specific kind of ADMINISTRATIVE-HEARING. F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
ADMINISTRATIVE-RESTRICTION-
EVENT Type Code

The code that represents a specific kind of ADMINISTRATIVE-
RESTRICTION-HEARING.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T F character
AGREEMENT Name The name of an AGREEMENT. F F character 250
AGREEMENT Type Code The code that represents a specific kind of AGREEMENT. F F character 4
AGREEMENT Description Text The text of the characteristics of an AGREEMENT. F F character 4000
AGREEMENT Category Code The code that represents a classification of an AGREEMENT. F F character 1
AGREEMENT Effective Calendar 
Date

The calendar date when an AGREEMENT becomes effective. F F integer 8

AGREEMENT Duration Type Code The code that represents a specific kind of time frame associated with an 
AGREEMENT.

F F character 1

P-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character 25

C-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT-ASSOCIATION 
Reason Code

The code that represents the underlying basis of an AGREEMENT-
ASSOCIATION.

F F character 2

AGREEMENT-BENEFICIARY 
Allocation Percentage Rate

The percentage rate allocated to a beneficiary as part of an 
AGREEMENT.

F F float 6,3

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F T character 2

AGREEMENT-DOCUMENT Reason 
Code

The code that represents the underlying basis of an AGREEMENT-
DOCUMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
AGREEMENT-GUIDANCE Begin 
Calendar Date

The calendar date when an AGREEMENT-GUIDANCE starts. T F integer 8

AGREEMENT-GUIDANCE End 
Calendar Date

The calendar date when an AGREEMENT-GUIDANCE stops. F F integer 8

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character

AGREEMENT-GUIDANCE The association of GUIDANCE to a 
specific AGREEMENT.

AGREEMENT-BENEFICIARY A PERSON-AGREEMENT that 
specifies details involving an 
inheritor.

AGREEMENT-DOCUMENT An association between an 
AGREEMENT and a DOCUMENT.

AGREEMENT An arrangement between parties.

AGREEMENT-ASSOCIATION An association between an 
AGREEMENT and another 
AGREEMENT.

ADMINISTRATIVE-HEARING An EXAMINATION concerned with 
personnel management issues.

ADMINISTRATIVE-RESTRICTION-
EVENT

A condition or constraint on an 
administrative action.

ADMINISTRATIVE-EVENT-
SITUATION

An association between an 
ADMINISTRATIVE-EVENT and a 
SITUATION.

ADMINISTRATIVE-EVENT-STATUS A condition relevant to an 
ADMINISTRATIVE-EVENT.



AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT-GUIDANCE Begin 
Calendar Date

The calendar date when an AGREEMENT-GUIDANCE starts. T T integer 8

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
P-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

C-AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT-MODIFICATION 
Reason Code

The code that represents the underlying basis of an AGREEMENT-
MODIFICATION.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

AGREEMENT-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION 
starts.

T F integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
AGREEMENT-SELECTION-
CRITERION Description Text

The text of an explanation of an AGREEMENT-SELECTION-CRITERION. F F character 240

AGREEMENT-SELECTION-
CRITERION End Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION 
stops.

F F integer 8

AGREEMENT-SELECTION-
CRITERION Requirement Code

The code that represents a prerequisite applicable to an AGREEMENT-
SELECTION-CRITERION.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

AGREEMENT-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION 
starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. F T character
AGREEMENT-STATUS Code The code that represents an AGREEMENT-STATUS. T F character 2
AGREEMENT-STATUS Date The date of an AGREEMENT-STATUS. T F integer 8
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT-STATUS Remarks 
Text

Non-formatted information pertinent to the status of an AGREEMENT. F F character

AGREEMENT-SELECTION-
CRITERION-PERSONNEL-WAIVER

An AGREEMENT-SELECTION-
CRITERION which may be waived 
for a PERSON.

AGREEMENT-STATUS A phase in the life cycle of an 
AGREEMENT.

AGREEMENT-MODIFICATION An AGREEMENT-ASSOCIATION 
involving an alteration of a pre-
existing AGREEMENT.

AGREEMENT-SELECTION-
CRITERION

A SELECTION-CRITERION 
applicable to an AGREEMENT.

AGREEMENT-GUIDANCE-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an AGREEMENT-GUIDANCE.



AIR-FORCE-RATED-SKILL Type 
Code

A character string that designates a specific skill that can be associated 
with the general qualifications of an officer or warrant officer for aviation 
service that is used to determine the member's eligibility for service 
related pay or bonuses or suitability for assignments.

F F character

SKILL Identifier The identifier that represents a SKILL. T T character
AIR-FORCE-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT Eligibility Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Air Force.

F F character

AIR-FORCE-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT Reserve Indicator Code

Indicates whether the event applies to an enlisted member of the Air 
Force Reserve.

F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

AIR-FORCE-RESERVE-
REENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT Eligibility 
Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Air Force Reserve.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

AIR-FORCE-RESERVE-
REENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Air Force Reserve.

F F character

AIR-FORCE-UNIFORMED-
SERVICE-POSITION Duty Rotation 
Credit Type Code

A unique code that captures the various types of duty rotation credit a 
uniformed member of the US Air Force earns while serving in the 
applicable position.

F F character

POSITION Identifier The identifier that represents a POSITION. T T character
AIR-TRAVEL-RESERVATION 
Carrier Name

Name of the airline/carrier with which airline reservation has been made 
by a Department of Defense employee traveling on official business.

F F character

AIR-TRAVEL-RESERVATION Flight 
Number

Flight number issued by the airline/carrier for an airline reservation made 
by a Department of Defense employee traveling on official business.

F F character

AIR-TRAVEL-RESERVATION 
Departure Airport Code

A standard code for the departure airport for which airline reservation has 
been made by a Department of Defense employee traveling on official 
business.

F F character

AIR-TRAVEL-RESERVATION 
Departure Airport Name

Name of the departure airport for an airline reservation made by a 
Department of Defense employee traveling on official business.

F F character

AIR-TRAVEL-RESERVATION Arrival 
Airport Code

A standard code for the arrival airport for which airline reservation has 
been made by a Department of Defense employee traveling on official 
business.

F F character

AIR-TRAVEL-RESERVATION Arrival 
Airport Name

Name of the arrival airport for an airline reservation made by a 
Department of Defense employee traveling on official business.

F F character

AIR-TRAVEL-RESERVATION Fare 
Amount

Total cost of a scheduled flight for which airline reservation has been 
made by a Department of Defense employee traveling on official 
business.

F F character

AIR-TRAVEL-RESERVATION 
Reimbursement Method Text

Method of reimbursement to the travel agent for the cost of a scheduled 
flight for which airline reservation has been made for a Department of 
Defense employee traveling on official business.

F F character

AIR-FORCE-UNIFORMED-SERVICE-
POSITION

A POSITION specific to uniformed 
US Air Force personnel.

AIR-TRAVEL-RESERVATION Air travel reservation information on 
a specific travel trip which has been 
scheduled for a Department of 
Defense employee traveling on 
official business.

AIR-FORCE-RESERVE-
ENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT

Determination of a member's 
eligibility for reserve reenlistment in 
the U.S. Air Force Reserve.

AIR-FORCE-RESERVE-
REENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT

Determination of a member's 
eligibility for reserve reenlistment in 
the U.S. Air Force Reserve.

AIR-FORCE-RATED-SKILL A skill that can be associated with the 
general qualifications of an officer or 
warrant officer for aviation service 
that is used to determine the 
member's eligibility for service related 
pay or bonuses as well as suitability 

AIR-FORCE-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT

Determination of a member's 
eligibility for reenlistment or 
continued service in the U.S. Air 
Force.



AIR-TRAVEL-RESERVATION 
Comment Text

Any comments for the travel agent specific to an air travel reservation. F F character

TRANSPORTATION-
RESERVATION Identifier

A unique identifier for a transportation reservation made by a Department 
of Defense employee traveling on official business. The transportation 
mode for the travel trip may include air, train, bus, ferry, ship, private auto, 
etc.

T T character

TRAVEL-LOCATION-SEQUENCE 
Identifier

A sequential identifier for a location which determines the sequence in 
which a person is scheduled to travel when traveling to two or more 
locations in accordance with an approved travel authorization. This 
sequencing excludes starting and ending locations.

F T character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

F T character

AIR-TRAVEL-RESERVATION Arrival 
Flight Date-Time

ate and time for the scheduled arrival of a flight for which airline 
reservation has been made by a Department of Defense employee 
traveling on official business.

F F float 17,2

AIR-TRAVEL-RESERVATION 
Departure Flight Date-Time

Date and time for the scheduled departure of a flight for which airline 
reservation has been made by a Department of Defense employee 
traveling on official business.

F F float 17,2

ALCOHOL-ABUSE-PROFILE 
Alcohol Abuse Declaration Code

The code that represents an ALCOHOL-ABUSE-PROFILE statement 
regarding whether or not a PERSON abused alcohol.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
ALCOHOL-ABUSE-PROFILE-
HISTORY Treatment Calendar Date

The calendar date when an ALCOHOL-ABUSE-PROFILE-HISTORY 
treatment occurs.

T F integer 8

ALCOHOL-ABUSE-PROFILE-
HISTORY Counseling Calendar Date

The calendar date when a PERSON received guidance for substance 
abuse.

F F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 

that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ALIEN Type Code The code that represents a specific kind of ALIEN. F F character
ANNUITY-AGREEMENT 
Compensation Amount

The amount of remuneration specified in an ANNUITY-AGREEMENT. F F float 9,2

ALIEN A PERSON-ORGANIZATION in 
which the PERSON is recognized as 
a citizen of another sovereign body.

ANNUITY-AGREEMENT A PERSONNEL-AGREEMENT 
concerned with payment of a 
financial obligation after a specified 
period.

ALCOHOL-ABUSE-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's misuse of alcohol.

ALCOHOL-ABUSE-PROFILE-
HISTORY

A record of events pertaining to an 
ALCOHOL-ABUSE-PROFILE.



ANNUITY-AGREEMENT Type Code The code that represents a specific kind of ANNUITY-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
APPEAL Type Code The code that represents a kind of APPEAL. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
APPEAL-DETERMINATION Code The code that represents an APPEAL-DETERMINATION. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
APPELLATE-REVIEW Type Code The code that represents a specific kind of APPELLATE-REVIEW. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
APPOINTMENT-EVENT Category 
Code

The code that represents a classification of an APPOINTMENT-EVENT. F F character 1

APPOINTMENT-EVENT Condition 
Code

The code that represents a circumstance of an APPOINTMENT-EVENT. F F character 1

APPOINTMENT-EVENT Duration 
Type Code

The code that represents a specific kind of time frame applicable to an 
APPOINTMENT-EVENT.

F F character 1

APPOINTMENT-EVENT Service 
Type Code

The code that represents how the civil service laws apply to an 
APPOINTMENT-EVENT.

F F character 1

APPOINTMENT-EVENT Type Code The code that represents a specific kind of APPOINTMENT-EVENT. F F character 1

APPOINTMENT-EVENT Tenure 
Group Code

The code that represents the retention category of an APPOINTMENT-
EVENT.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PAY-PLAN Code The code that represents a PAY-PLAN. F T character 2
APPREHENSION-EVENT Basis 
Code

The code that represents the principal foundation for an APPREHENSION-
EVENT.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
APPROVED-ORGANIZATION-
PERSONNEL-WAIVER Expiration 
Calendar Date

The calendar date when an APPROVED-ORGANIZATION-PERSONNEL-
WAIVER ceases to be in effect.

F F integer 8

ORGANIZATION-PERSONNEL-
WAIVER Effective Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-WAIVER 
comes into effect.

T T integer 8

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ARMY-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT Eligibility Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Army.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ARMY-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT

Determination of a member's 
eligibility for reenlistment or 
continued service in the U.S. Army.

APPREHENSION-EVENT A LAW-ENFORCEMENT-EVENT 
involving an arrest.

APPROVED-ORGANIZATION-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER that has 
been properly sanctioned by an 
ORGANIZATION.

APPELLATE-REVIEW A JUDICIAL-PROCEEDING 
designated for consideration of 
appeals.

APPOINTMENT-EVENT An ADMINISTRATIVE-EVENT 
pertaining to a commitment to 
service.

APPEAL An EXAMINATION that involves a 
request to overturn a decision.

APPEAL-DETERMINATION An EVALUATION-RESULT that 
establishes the outcome of a formal 
petition to overturn a prior decision.



POSITION Identifier The identifier that represents a POSITION. T T character

ARMY-UNIFORMED-SERVICE-
POSITION Duty Rotation Credit 
Type Code

A unique code that captures the various types of duty rotation credit a 
uniformed member of the US Army earns while serving in the applicable 
position.

F F character

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T F character 15

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
ASSIGNMENT Destination Category 
Code

The code that represents a classification of the geographic area 
designated for an ASSIGNMENT.

F F character

ASSIGNMENT Duration Type Code The code that represents a specific kind of term length associated with an 
ASSIGNMENT.

F F character 1

ASSIGNMENT Duty Specification 
Code

The code that denotes the prescribed work classification of an 
ASSIGNMENT.

F F character 1

ASSIGNMENT Special Instruction 
Text

The text of the directions pertaining to an ASSIGNMENT. F F character 9999

ASSIGNMENT Sponsorship 
Provision Code

The code that denotes whether settlement assistance is available at the 
start of an ASSIGNMENT.

F F character 1

ASSIGNMENT Succession Code The code that denotes the sequential basis of an ASSIGNMENT. F F character 1
ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 

that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

F T character

ASSIGNMENT Assigned Duty End 
Date

The date on which an ASSIGNMENT is concluded. F F date

ASSIGNMENT Assigned Duty Begin 
Date

The date on which an ASSIGNMENT is undertaken. F F date

ASSIGNMENT Attached Duty Begin 
Date

The calendar date on which an a UNIFORMED-SERVICE-MEMBER 
starts an attached (temporary, host) duty assignment. Attached duty may 
begin before a Member reports to a unit for duty and may be performed 
without reporting to a unit.

F F date

ASSIGNMENT Attached Duty End 
Date

The calendar date on which a Member completes a temporary duty 
assignment. Temporary duty may be completed after a Member departs a 
unit where the Member was temporarily assigned.

F F date

ASSIGNMENT Special Acquisition 
Code

Captures the unique code used to identify a special acquisition 
assignment (i.e., professional), as defined by DoDI 5000.55, Encl. 12, 
Data Element 13.

F F character

ASSIGNMENT A set of specifications pertaining to 
an administrative allocation of a 
human resource.

ARMY-UNIFORMED-SERVICE-
POSITION

A POSITION specific to uniformed 
US Army personnel.



ASSIGNMENT-AGREEMENT 
Category Code

The code that represents a classification of an ASSIGNMENT-
AGREEMENT.

F F character 1

ASSIGNMENT-AGREEMENT 
Election Code

The code that represents an ASSIGNED-PERSON's choice regarding 
family relocation and settlement assistance in connection with an 
ASSIGNMENT-AGREEMENT.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. F T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. F T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. F T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. F T character

ASSIGNMENT-ORDER A command to report to a specified 
position, post, or office for a specified 
task.

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. F T character

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. F T character
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T T character
TASK Identifier The identifier that represents a TASK. T T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
ATTACHED-PERSON Reason Code The code that represents the underlying basis of a PERSON's attachment 

to an ORGANIZATION.
F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ATTAINED-PAY-PLAN-GRADE-
STEP Duration Type Code

The code that represents a specific kind of time frame associated with an 
ATTAINED-PAY-PLAN-GRADE-STEP.

F F character 1

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP Begin 
Calendar Date

The calendar date when an association between a PERSONNEL-
RESOURCE and a PAY-PLAN-GRADE-STEP starts.

T T integer 8

ATTAINED-PAY-PLAN-GRADE-
STEP

A PAY-PLAN-GRADE-STEP held by 
a PERSONNEL-RESOURCE.

ASSIGNMENT-TASK A TASK involved in an 
ASSIGNMENT.

ATTACHED-PERSON A PERSON-ORGANIZATION 
characterized by a temporary 
administrative allotment of a 
PERSON to an ORGANIZATION.

ASSIGNMENT-EVENT An ADMINISTRATIVE-EVENT 
involving an ASSIGNMENT.

ASSIGNMENT-PERSONNEL-
REQUISITION

A PERSONNEL-REQUISITION 
specifying an ASSIGNMENT 
requirement.

ASSIGNMENT-AGREEMENT A PERSONNEL-AGREEMENT 
specifying terms applicable to an 
ASSIGNMENT.



PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T T character 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

BACKGROUND-VERIFICATION 
Code

The code that represents a BACKGROUND-VERIFICATION. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
BANKRUPTCY-PETITION-PROFILE 
Bankruptcy Petition Declaration 
Code

The code that represents a BANKRUPTCY-PETITION-PROFILE 
statement regarding whether a PERSON has, in the past seven years, 
filed a petition for protection from a creditor.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
BANKRUPTCY-PETITION-PROFILE-
ITEM Calendar Date

The calendar date of a BANKRUPTCY-PETITION-PROFILE-ITEM. T F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
BASIC-PAY Effective Calendar Date The calendar date when a BASIC-PAY comes into effect. T F integer 8

BASIC-PAY Amount The amount of a BASIC-PAY. F F float 10
PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T T character 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
BATCH-PRODUCTION-
DOCUMENT-REPRESENTATION 
Count Quantity

The quantity of duplicates generated as a BATCH-PRODUCTION-
DOCUMENT-REPRESENTATION.

F F integer 9

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
BEARD-OBSERVATION Style Code The code that represents the appearance reported in a BEARD-

OBSERVATION.
F F character 1BEARD-OBSERVATION A HAIR-OBSERVATION pertaining to 

growth around the jaw.

BASIC-PAY A specification of an individual's non-
adjusted compensation applicable to 
a PAY-PLAN-GRADE-STEP.

BATCH-PRODUCTION-DOCUMENT-
REPRESENTATION

A DOCUMENT-REPRESENTATION 
generated as a set of multiple 
unserialized duplicates.

BANKRUPTCY-PETITION-PROFILE A PERSON-PROFILE involving an 
insolvency proceeding.

BANKRUPTCY-PETITION-PROFILE-
ITEM

A specific occurrence of a 
BANKRUPTCY-PETITION-PROFILE.

BACKGROUND-VERIFICATION An EVALUATION-RESULT that 
substantiates a personal history fact.



EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

BEHAVIOR-OBSERVATION Code The code that represents a specific kind of BEHAVIOR-OBSERVATION. F F character 1

BEHAVIOR-OBSERVATION 
Description Text

The text of an explanation of a BEHAVIOR-OBSERVATION. F F character 240

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

BENEFIT-AGREEMENT Type Code The code that represents a specific kind of BENEFIT-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
BLOOD-TYPE ABO Group Code The code that represents specific antigen(s) or lack of antigen(s) to 

determine the major blood group.
T F character 2

BLOOD-TYPE Rh Factor Code The code that represents the presence or absence of the Rh antigen 
BLOOD-TYPE.

T F character 2

BODY-PART-MARKING-
OBSERVATION Type Code

The code that represents a specific kind of BODY-PART-MARKING-
OBSERVATION.

T F character 1

BODY-PART-MARKING-
OBSERVATION Mark Quantity

The quantity of features reported in a BODY-PART-MARKING-
OBSERVATION.

F F integer 2

BODY-PART-MARKING-
OBSERVATION Text

The text of a BODY-PART-MARKING-OBSERVATION. F F character 9999

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

BODY-PART-OBSERVATION Type 
Code

The code that represents a specific kind of BODY-PART-OBSERVATION. F F character 2

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

BRIEFING Type Code The code that represents a specific kind of BRIEFING. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

BRIEFING An INTERVIEW in which individuals 
are informed about procedural 
matters.

CANDIDATE A PERSON-ORGANIZATION 
association in which the PERSON is 
under consideration as a potential 
resource.

BODY-PART-MARKING-
OBSERVATION

A distinguishing feature referenced in 
a BODY-PART-OBSERVATION.

BODY-PART-OBSERVATION An EYEWITNESS-OBSERVATION 
pertaining to an anatomical 
component of an individual.

BENEFIT-AGREEMENT A PERSONNEL-AGREEMENT 
concerned with non-wage 
compensation.

BLOOD-TYPE A classification of the red blood cells 
circulated by the heart.

g j

BEHAVIOR-OBSERVATION An EYEWITNESS-OBSERVATION 
of a PERSON's general deportment.



PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CANDIDATE Prior Service Code The code that represents whether a CANDIDATE has previously served in 
a military service.

F F character 1

CANDIDATE-SELECTION-STATUS 
Code

The code that represents a CANDIDATE-SELECTION-STATUS. T F character 1

CANDIDATE-SELECTION-STATUS 
Effective Calendar Date

The calendar date when a CANDIDATE-SELECTION-STATUS becomes 
effective.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

CASUALTY-EVENT Notification 
Code

A code which denotes the manner in which a PERSON is notified of a 
CASUALTY-EVENT involving an associated PERSON.

F F character

CASUALTY-ILL-INJURED-STATUS 
Type Code

The code that represents a specific kind of CASUALTY-ILL-INJURED-
STATUS.

F F character 1

PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CASUALTY-MISSING-STATUS 
Type Code

The code that represents a specific kind of CASUALTY-MISSING-
STATUS.

F F character 1

PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CASUALTY-ILL-INJURED-STATUS A CASUALTY-STATUS pertaining to 
a PERSON who is a loss to the 
ORGANIZATION because of 
affliction or wounds.

CASUALTY-MISSING-STATUS A CASUALTY-STATUS pertaining to 
a PERSON who is a loss to the 
ORGANIZATION due to apparently 
involuntary reasons.

CANDIDATE-SELECTION-STATUS A condition relevant to the 
consideration of a CANDIDATE.

CASUALTY-EVENT An event in which a PERSON is 
injured or killed.



CASUALTY-STATUS Category 
Code

The code that represents a classification of a CASUALTY-STATUS. F F character

CASUALTY-STATUS Type Code The code that represents a specific kind of CASUALTY-STATUS. F F character
PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CASUALTY-STATUS Remarks Text A non-formatted statement pertaining to the status of a casualty. F F character

CAUSATIVE-AGENT Identifier The identifier that represents a CAUSATIVE-AGENT. T F character 35
CAUSATIVE-AGENT Name The name of a CAUSATIVE-AGENT. F F character 250
CEREMONIAL-EVENT Type Code The code that represents a specific kind of CEREMONIAL-EVENT. F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
CERTIFICATION Identifier The identifier that represents a CERTIFICATION. F T character
CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T F character
CERTIFICATION Remark Text The text of a comment relevant to a CERTIFICATION. F F character 9999
CERTIFICATION Source 
Identification Code

The code that denotes whether a CERTIFICATION has been assigned an 
alternate labeling by the issuing authority.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. F T character
CERTIFICATION-COUNTRY-
SUBDIVISION Begin Calendar Date

The calendar date when a CERTIFICATION-COUNTRY-SUBDIVISION 
starts.

T F character

CERTIFICATION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis for a CERTIFICATION-
COUNTRY-SUBDIVISION.

T F character

CERTIFICATION-COUNTRY-
SUBDIVISION End Calendar Date

The calendar date when a CERTIFICATION-COUNTRY-SUBDIVISION 
stops.

F F character

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
COUNTRY-SUBDIVISION Identifier The identifier that represents a COUNTRY-SUBDIVISION. T F character

Country Subdivision The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

CERTIFICATION-EXAMINATION 
Reason Code

The code that represents the underlying basis of a CERTIFICATION-
EXAMINATION.

F F character 1

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

CERTIFICATION-EXAMINATION An association between a 
CERTIFICATION and an 
EXAMINATION.

CERTIFICATION A formal confirmation of certain facts.

CERTIFICATION-COUNTRY-
SUBDIVISION

An association between a 
CERTIFICATION and a COUNTRY-
SUBDIVISION.

CEREMONIAL-EVENT A SITUATION involving ritual or 
pageantry.

CERTIFICATE A DOCUMENT that confirms certain 
facts.

CASUALTY-STATUS A PERSON-ORGANIZATION-
STATUS pertaining to a PERSON 
who is considered a loss to an 
ORGANIZATION because of 
circumstances requiring next-of-kin 
notification.

CAUSATIVE-AGENT A natural force or object.



CERTIFICATION-LOCATION 
Reason Code

The code that represents the underlying basis for a CERTIFICATION-
LOCATION.

T F character

CERTIFICATION-LOCATION Begin 
Calendar Date

The calendar date when a CERTIFICATION-LOCATION starts. T F character

CERTIFICATION-LOCATION End 
Calendar Date

The calendar date when a CERTIFICATION-LOCATION stops. F F character

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
CERTIFICATION-STATUS Category 
Code

The code that represents a classification of a CERTIFICATION-STATUS. T F character 1

CERTIFICATION-STATUS Code The code that represents a CERTIFICATION-STATUS. T F character
CERTIFICATION-STATUS Effective 
Calendar Date

The calendar date when a CERTIFICATION-STATUS comes into effect. F F integer 8

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
CERTIFICATION-STATUS Remark 
Text

A non-formatted statement conveying information regarding a certification 
status.

F F character

CERTIFICATION-STATUS-
DURATION-TYPE Code

The code that represents a CERTIFICATION-STATUS-DURATION-
TYPE.

T F character 1

CERTIFICATION-STATUS-
DURATION-TYPE Effective 
Calendar Date

The calendar date when a CERTIFICATION-STATUS-DURATION-TYPE 
comes into effect.

T F integer 8

CERTIFICATION-STATUS Category 
Code

The code that represents a classification of a CERTIFICATION-STATUS. T T character 1

CERTIFICATION-STATUS Code The code that represents a CERTIFICATION-STATUS. T T character
CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T F character
CERTIFICATION-TYPE Name The name of a CERTIFICATION-TYPE. F F character 100
CERTIFICATION-TYPE 
Classification Code

The code that represents a categorization of a CERTIFICATION-TYPE. F F character 1

CERTIFICATION-TYPE Description 
Text

The text of an explanation of a CERTIFICATION-TYPE. F F character 240

CERTIFICATION-TYPE Duration 
Code

The code that represents a categorization of a CERTIFICATION-TYPE on 
the basis of time-frame.

F F character 1

CERTIFICATION-TYPE-
ASSOCIATION Begin Calendar Date

The calendar date when a CERTIFICATION-TYPE-ASSOCIATION starts. T F integer 8

CERTIFICATION-TYPE-
ASSOCIATION End Calendar Date

The calendar date when a CERTIFICATION-TYPE-ASSOCIATION stops. F F integer 8

CERTIFICATION-TYPE-
ASSOCIATION Reason Code

The code that represents the underlying basis of a CERTIFICATION-
TYPE-ASSOCIATION.

F F character 1

Associated Certification Type 
Identifier

The identifier that represents a CERTIFICATION-TYPE. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

CERTIFICATION-TYPE A specific kind of CERTIFICATION.

CERTIFICATION-TYPE-
ASSOCIATION

An association between a 
CERTIFICATION-TYPE and another 
CERTIFICATION-TYPE.

CERTIFICATION-STATUS A condition relevant to a 
CERTIFICATION.

CERTIFICATION-STATUS-
DURATION-TYPE

A specific kind of timeframe 
associated with a CERTIFICATION-
STATUS.

CERTIFICATION-LOCATION An association between a 
CERTIFICATION and a LOCATION.



CERTIFICATION-TYPE-
ASSOCIATION Begin Calendar Date

The calendar date when a CERTIFICATION-TYPE-ASSOCIATION starts. T T integer 8

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
Associated Certification Type 
Identifier

The identifier that represents a CERTIFICATION-TYPE. T T character

CERTIFICATION-TYPE-GUIDANCE 
Reason Code

The code that represents the underlying basis of a CERTIFICATION-
TYPE-GUIDANCE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character
CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT Reason 
Code

The code that represents the underlying basis of a CERTIFICATION-
TYPE-INSTRUCTIONAL-UNIT.

F F character 1

CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT-
REQUIREMENT Frequency Code

The code that denotes whether a CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT-REQUIREMENT recurs.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25

CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT-WAIVER

A WAIVER pertaining to a 
CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT.

CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT

An association between a 
CERTIFICATION-TYPE and an 
INSTRUCTIONAL-UNIT.

CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT-
REQUIREMENT

A CERTIFICATION-TYPE-
INSTRUCTIONAL-UNIT where the 
INSTRUCTIONAL-UNIT is necessary 
to maintain the CERTIFICATION-
TYPE.

CERTIFICATION-TYPE-
ASSOCIATION-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a CERTIFICATION-TYPE-
ASSOCIATION.

CERTIFICATION-TYPE-GUIDANCE An association between a 
CERTIFICATION-TYPE and a 
GUIDANCE.



CERTIFICATION-TYPE-PLAN 
Person Quantity

The quantity of people specified in a CERTIFICATION-TYPE-PLAN. F F integer 7

CERTIFICATION-TYPE-PLAN 
Reason Code

The code that represents the underlying basis of a CERTIFICATION-
TYPE-PLAN.

F F character 1

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
CHARITY-REMUNERATION-
AGREEMENT Type Code

The code that represents a specific kind of CHARITY-REMUNERATION-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
CITIZEN Citizenship Origin Code The code that represents the means by which a CITIZEN's national 

allegiance was established.
F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

City Identifier The designator that distinguishes one CITY from another. T T character

Country Identifier The designator that distinguishes one COUNTRY from another. F T character
Country Subdivision The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
F F character

Country Primary Division The designator that distinguishes one COUNTRY-PRIMARY-DIVISION 
from another.

F T character

Country Subdivision Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

F T character

Country Primary Division Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

F T character

CITY An inhabited, incorporated place of 
greater size, population, or 
importance than a town or village.

CHARITY-REMUNERATION-
AGREEMENT

A REMUNERATION-AGREEMENT 
specifying a contribution to a 
charitable institution.

CITIZEN A PERSON-ORGANIZATION in 
which the PERSON maintains 
allegiance to a sovereignty in return 
for certain privileges and protection.

CERTIFICATION-TYPE-PLAN An association between a 
CERTIFICATION-TYPE and a PLAN.



CIVIL-COURT-ACTION-PROFILE 
Declaration Code

The code that represents a statement made regarding a CIVIL-COURT-
ACTION-PROFILE.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CIVIL-COURT-ACTION-PROFILE-
HISTORY Court Calendar Date

The calendar date when the proceeding referenced in a CIVIL-COURT-
ACTION-PROFILE-HISTORY occurs.

T F integer 8

CIVIL-COURT-ACTION-PROFILE-
HISTORY Action Type Text

The text that describes a specific kind of proceeding referenced in a CIVIL-
COURT-ACTION-PROFILE-HISTORY.

F F character 150

CIVIL-COURT-ACTION-PROFILE-
HISTORY Result Text

The text that describes the outcome of a CIVIL-COURT-ACTION-
PROFILE-HISTORY.

F F character 150

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CIVIL-JUDICIAL-PROCEEDING 
Subject Type Code

The code that represents a specific kind of matter addressed as part of a 
CIVIL-JUDICIAL-PROCEEDING.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
CIVILIAN-PERSONNEL-
RESOURCE Type Code

The code that denotes a kind of CIVILIAN-PERSONNEL-RESOURCE. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CIVILIAN-POSITION Bargaining Unit 
Eligibility Code

The code that denotes whether a CIVILIAN-POSITION qualifies for union 
participation.

F F character 1

CIVILIAN-POSITION Hire Category 
Code

The code that represents a classification of the means by which a 
CIVILIAN-POSITION may be filled.

F F character 1

CIVILIAN-POSITION Labor Category 
Code

The code that represents a classification of a CIVILIAN-POSITION based 
on overtime provisions.

F F character 1

CIVILIAN-POSITION Probation 
Applicability Code

The code that represents whether the incumbent in a CIVILIAN-
POSITION is subject to an initial trial period.

F F character 1

CIVILIAN-POSITION Reservation 
Code

The code that represents whether a CIVILIAN-POSITION is restricted to a 
particular category of incumbent.

F F character 1

CIVILIAN-POSITION Seasonality 
Code

The code that denotes whether a CIVILIAN-POSITION is based on 
periodic terms of service.

F F character 1

CIVILIAN-POSITION Transfer 
Requirement Code

The code that denotes whether a CIVILIAN-POSITION renders the 
incumbent liable for mandated transfers.

F F character 1

CIVILIAN-POSITION Work Category 
Code

The code that represents a classification of a POSITION based on weekly 
hours of service.

F F character 1

CIVILIAN-POSITION Personnel Type 
Code

The code that represents the kind of person designated for a CIVILIAN-
POSITION.

F F character 1

CIVILIAN-PERSONNEL-RESOURCE A non-military PERSONNEL-
RESOURCE employed by the U.S. 
government.

CIVILIAN-POSITION A POSITION restricted to non-
uniformed service personnel.

CIVIL-COURT-ACTION-PROFILE-
HISTORY

A record of events pertaining to a 
CIVIL-COURT-ACTION.

CIVIL-JUDICIAL-PROCEEDING A JUDICIAL-PROCEEDING 
concerned with non-criminal legal 
matters.

CIVIL-COURT-ACTION-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's involvement in legal 
proceedings regarding the rights of 
private citizens.



CIVILIAN-POSITION Type Code The code that represents a specific kind of CIVILIAN-POSITION. F F character 1
POSITION Identifier The identifier that represents a POSITION. T T character
CLAIM Identifier A character string that denotes the CLAIM. T F character
CLAIM Type Code A character string that stands for the nature of the CLAIM, e.g., education, 

health, clothing, travel.
F F character

CLAIM Provider Name The commonly understood term for the provider of the claimed service. F F character

CLAIM Provider Tax Identification 
Number

A character string that denotes the provider of the claimed service as 
established by the Internal Revenue Service.

F F character

CLAIM Group Code A character string that stands for the group of the provider. F F character
CLAIM Person Role Code The symbol denoting the role of the PERSON with respect to the CLAIM.

Examples of the types of roles supported are:
Submitting Person
Processing Person
Posting Person
Auditing Person
Computing Person.

F F character

CLAIM Identifier A character string that denotes the CLAIM. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
CLASSIFIED-INFORMATION-
EVENT Special Access Code

The code that denotes whether a CLASSIFIED-INFORMATION-EVENT 
involves additional security controls.

F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T F character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. F T character 1

COLLECTION Identifier Unique identifier for a Collection. T F character

COLLECTION Amount Amount of the Collection transaction. F F character
COLLECTION Date Calendar date on which the Collection transaction was made. F F character
COLLECTION Instrument Type 
Code

Type of monetary instrument used in making the Collection transaction. F F character

COLLECTION Currency Code Code that identifies the type of currency in which the Collection was 
made.

F F character

COLLECTION A cash or cash-equivalent deposit 
collected by any type of collection 
agency or the Department of 
Defense for a delinquent receivable.

CLASSIFIED-INFORMATION-
EVENT

An ADMINISTRATIVE-EVENT 
involving the right to view material 
that has a SECURITY-
CLASSIFICATION.

CLASSIFIED-INFORMATION-
SPECIAL-ACCESS

A CLASSIFIED-INFORMATION-
EVENT to which a SECURITY-
ACCESS-CATEGORY applies.

CLAIM A PERSON's claim for a 
reimbursable expense.

CLAIM-PERSON The associative entity between 
PERSON and CLAIM.



COLLECTION Originator Name Name of the vendor, person, or organization that is the originator of the 
Collection transaction to satisfy a receivable as against the person who is 
actually making the deposit with the financial institution.

F F character

COLLECTION Type Code Type of Collection - regular, collection or other F F character
COLLECTION Rejected Times 
Quantity

The number of times a Collection was rejected by the receiving financial 
institution.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

REFUND-PAYABLE Identifier The unique identifier for a REFUND-PAYABLE. F F character
PAY-PERIOD-GARNISHMENT 
Identifier

A character string that denotes the specific PAY-PERIOD-
GARNISHMENT.

F T character

RECEIVABLE Identifier A unique identifier for a sale, debt, loan, or a donation established as a 
receivable to Department of Defense.

F T character

COMMISSIONED-OFFICER Initial 
Appointment Calendar Date

The calendar date of the first commission of a COMMISSIONED-
OFFICER.

F F integer 8

COMMISSIONED-OFFICER 
Commission Source Code

The code that denotes the basis for a COMMISSIONED-OFFICER 
designation.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T T character

DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

F T character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

F T character

COMMUNITY-SERVICE-
SENTENCE Duration Quantity

The quantity of time specified for a COMMUNITY-SERVICE-SENTENCE. F F integer 4

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character

COMMITMENT-TRANSACTION This is the commitment stage of 
accountability. This represents the 
data item that captures the 
certification of fund availability that 
gives the Contracting Officer 
authority to procure the goods or 
services requested. The accounting 
transaction that records the 
administrative reservation of funds.

COMMUNITY-SERVICE-SENTENCE A SENTENCE involving a 
requirement to perform unpaid work 
of benefit to society.

COMMISSIONED-OFFICER A UNIFORMED-SERVICE-MEMBER 
holding a commission with a grade of 
second lieutenant, ensign, or above.



COMPETENCY Description Text An explanation of the COMPETENCY. F F character

COMPETENCY Name A commonly understood term that denotes the COMPETENCY. F F character
COMPETENCY Identifier A character string that denotes the unique COMPETENCY. T F character
CONDITIONAL-RELEASE Type 
Code

The code that represents a specific kind of CONDITIONAL-RELEASE. F F character 1

PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CONFINED-PRISONER 
Circumstance Code

The code that represents a condition under which a CONFINED-
PRISONER is imprisoned.

F F character

PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CONFINED-PRISONER-FACILITY 
Begin Calendar Date

The calendar date when a CONFINED-PRISONER-FACILITY starts. T F integer 8

CONFINED-PRISONER-FACILITY 
Additional Information Text

The text of the supplemental details relevant to a CONFINED-PRISONER-
FACILITY.

F F character 9999

CONFINED-PRISONER-FACILITY 
End Calendar Date

The calendar date when a CONFINED-PRISONER-FACILITY stops. F F integer 8

CONFINED-PRISONER-FACILITY 
Reason Code

The code that represents the underlying basis of a CONFINED-
PRISONER-FACILITY.

F F character 1

FACILITY Identifier The identifier that represents a FACILITY. T T character
PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CONFINEMENT-SENTENCE 
Confinement Type Code

The code that represents a specific kind of incarceration specified in a 
CONFINEMENT-SENTENCE.

F F character 1

CONFINEMENT-SENTENCE 
Qualifier Code

The code that denotes the parole condition applicable to a 
CONFINEMENT-SENTENCE.

F F character 1

CONFINEMENT-SENTENCE Type 
Code

The code that represents a specific kind of a CONFINEMENT-
SENTENCE.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

CONFINEMENT-SENTENCE A SENTENCE involving 
incarceration.

CONFINED-PRISONER A PRISONER-STATUS involving 
incarceration of the PERSON.

CONFINED-PRISONER-FACILITY A FACILITY where a CONFINED-
PRISONER is incarcerated.

COMPETENCY A capability that may be held by a 
PERSON or that may be required for 
anyone filling a POSITION.

CONDITIONAL-RELEASE A RELEASED-PRISONER subject to 
post-confinement provisions.



EVALUATION Identifier The identifier that represents an EVALUATION. T T character
CONTRACT Identifier Identifying number for Purchase Contract assigned by the 

orderer/purchaser.
T F character

CONTRACT Issue Date The point in time at which a purchasing instrument was created. F F character
CONTRACT Type Code A character string specifying the type of contract, i.e., New Order of 

Release (Blanket Order - an order for goods and services placed against 
a pre-existing contract or blanket order.)

F F character

CONTRACT Status Code The functional condition of a contract at a point in time. F F character
CONTRACT Modification Indicator The indicator selection to identify all modifications to a contract. F F character 1

CONTRACT Awarded Amount The final dollar amount, by CONTRACT-LINE-ITEM, contained in the 
CONTRACT.

F F character

CONTRACT Current Amount The amount of funding that is currently obligated by DoD. F F character
CONTRACT Modification Amount The dollar amount associated with this contract modification. F F character
CONTRACT Single Order Maximum 
Amount

Defines the maximum amount of any individual order under the contract. F F character

CONTRACT Civilian Agency 
Indicator

The government issued Agency Number for each civilian agency we are 
purchasing goods or services from.

F F character 1

CONTRACT Competitive Basis 
Indicator

Designates whether the CONTRACT was awarded under a competitive 
basis processes.

F F character 1

CONTRACT Clinger Cohen Act 
Indicator

Indicator to identify contracts applicable to the Clinger Cohen Act. F F character 1

CONTRACT Completion Date Indicates the date the CONTRACT was completed and executed on. F F character
CONTRACT Special Case Operation 
Code

Identifies the code for the specific special case operation for a contract. F F character

CONTRACT Effective Start Date The start date of the period of performance of the CONTRACT. F F character
CONTRACT Davis Bacon Act 
Indicator

Indicator to identify contracts applicable to the Davis Bacon Act. F F character 1

CONTRACT Economy Act Indicator Indicator to identify contracts applicable to the Economy Act. F F character 1

CONTRACT Fair Act Indicator Indicator to identify contracts applicable to the Fair Act. F F character 1
CONTRACT Financing Type Code Indicates the code for the specific type of financing used for the contract. F F character

CONTRACT Funded By Foreign 
Entity Indicator

Indicator (Y/N) to identify if contract is funded by an foreign entity. F F character 1

CONTRACT Multiple Award Indicator The indicator selection to identify the contract as having multiple vendors. F F character 1

CONTRACT Multi Year Indicator The indicator selection to identify the contract as a multi-year contract. F F character 1

CONTRACT Non Compete Reason 
Code

The code that identifies the specific non-compete reason for the contract. F F character

CONTRACT Other Statutory 
Authority Description Text

Describes, in text, any additional authority incorporated in a contract, not 
otherwise indicated.

F F character

CONTRACT Service Contract Act 
Indicator

Indicator identifying a qualifying Service Contract Act contract. F F character 1

CONTRACT Total Actual Amount The total actual cost in the report. F F character
CONTRACT Subcontracting Plan 
Requirement Code

Identifies the code for the specific subcontracting plan requirement. F F character

CONTRACT Ultimate Completion 
Date

The designated completion (by) date for delivery of goods and services 
contained in the contract.

F F character

CONTRACT A mutually binding legal relationship 
obligating the seller to furnish 
supplies or services and the buyer to 
pay for them. It includes all types of 
commitments that obligate the 
Government to an expenditure of 
appropriated funds and that, except 
as otherwise authorized, are in 
writing. In addition to bilateral 
instruments, contracts include, but 
are not limited to, awards and notices 
of awards; job orders or task letters 
issued under basic ordering 
agreements; letter contracts; orders, 
such as purchase orders, under 
which the contract becomes effective 
by written acceptance or 
performance; and bilateral contract 
modifications. Contracts do not 
include grants and cooperative 
agreements covered by 31 U.S.C., et 
seq.



CONTRACT Ultimate Amount The maximum dollar amount of the contract in the aggregate. F F character
CONTRACT Walsh Healy Act 
Indicator

Indicates if the contract was created under the Walsh Healy Act. F F character 1

Parent CONTRACT Identifier Identifying number for the parent PURCHASE-CONTRACT that was 
modified by the child PURCHASE-CONTRACT.

F F character

US-DOD-ORGANIZATION Identifier A character string that identifies a U.S. DoD organizational entity that 
supports a given mission, function, business objective or other criteria.

F F character

OFFER-RESPONSE Evaluation 
Identifier

A character string that identifies an organizational entity that evaluates an 
offer response to a solicitation.

F F character

OFFER-RESPONSE Organization 
Identifier

A character string that identifies a public or private organizational entity 
that has submitted a response to a solicitation.

F F character

CONTRACT-PERSON Role Code Identifies the role of the person who is associated or responsible for a 
specific contract.

F F character

CONTRACT Identifier Identifying number for Purchase Contract assigned by the 
orderer/purchaser.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CONTRIBUTING-ORGANIZATION-
AGREEMENT Duration Quantity

The quantity of time specified for a CONTRIBUTING-ORGANIZATION-
AGREEMENT.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
CONTRIBUTING-PERSON-
AGREEMENT Duration Quantity

The quantity of time specified for a CONTRIBUTING-PERSON-
AGREEMENT.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
COST-ANALYSIS-REQUEST 
Identifier

An identifier that specifies a specific Cost Analysis Request. T F character

COST-ANALYSIS-REQUEST Type 
Code

The date that a Cost Analysis Request is received. F F character

COST-ANALYSIS-REQUEST 
Description Text

The text of the description of a Cost Analysis Requirement. F F character

COST-ANALYSIS-REQUEST-ITEM 
Description Text

The name of the organization requesting a Cost Analysis. F F character

COST-ANALYSIS-REQUEST 
Received Date

The date that a Cost Analysis Request is received. F F character

CONTRIBUTING-PERSON-
AGREEMENT

A PERSON-AGREEMENT involving 
a financial obligation on the part of 
the PERSON.

COST-ANALYSIS-REQUEST The request for a cost analysis. It will 
be made up of one or more COST-
ANALYSIS-REQUEST-ITEMS (e.g., 
request for cost benefit analysis for 
leased/purchase decision).

CONTRACT-PERSON An individual that plays a direct role 
in the execution or administration of 
a contract.

CONTRIBUTING-ORGANIZATION-
AGREEMENT

An ORGANIZATION-AGREEMENT 
involving a financial obligation on the 
part of the ORGANIZATION.



COST-ANALYSIS-REQUEST 
Requester Text

The name of the organization requesting a Cost Analysis. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. F T float 17,2

COST-ANALYSIS-REQUEST-ITEM 
Description Text

The text that describes the Cost Analysis Request Item. F F character

COST-ANALYSIS-REQUEST-ITEM 
Number

A number that distinguishes a COST-ANALYSIS-REQUEST-ITEM from all 
others for the same related COST-ANALYSIS-REQUEST.

T F character

COST-ANALYSIS-REQUEST 
Identifier

An identifier that specifies a specific Cost Analysis Request. T T character

COST-DETERMINATION Amount The amount of a COST-DETERMINATION. F F float 15,2

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
COUNSELING Purpose Code The code that represents the underlying reason for a COUNSELING. F F character 1
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
COUNSELING-PROGRAM Type 
Code

The code that represents a specific kind of COUNSELING-PROGRAM. F F character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

COUNTRY Code A code representing Countries, Dependencies, Areas of Special 
Sovereignty, and their principal Administrative Divisions. Codes include 
former countries which have been divided or merged.

F F character

COUNTRY Name The name of a COUNTRY. F F character 50
COUNTRY Postal Name The name of a COUNTRY as constrained by postal addressing formats. F F character 35

Country Identifier The designator that distinguishes one COUNTRY from another. T T character
COUNTRY ISO A3 Code A three-alphabetic-character string that, as established by the 

International Standards Organization, stands for the COUNTRY.
F F character

COUNTRY ISO N3 Code A three-numeric-character string that, as established by the International 
Standards Organization, stands for the COUNTRY.

F F character

COUNTRY FIPS Code A character string, as established as a Federal Information Processing 
Standard, that stands for the COUNTRY. A two character string typically 
used by the U.S. Department of Commerce.

F F character

COUNTRY Foreign Currency Code The code that represents the currency used for a COUNTRY. F F character

COUNTRY-DIVISION-TYPE A specific kind of geographic area. COUNTRY-DIVISION-TYPE Code The code that represents a COUNTRY-DIVISION-TYPE. T F character 2

PERSON Identifier The identifier that represents a PERSON. T T character
Country Identifier The designator that distinguishes one COUNTRY from another. T T character
COUNTRY-PERSON-REASON 
Code

The code that represents a COUNTRY-PERSON-REASON. T F character

COUNTRY-PERSON-REASON 
Effective Calendar Date

The calendar date when a COUNTRY-PERSON-REASON comes into 
effect.

T F character

PERSON Identifier The identifier that represents a PERSON. T T character

COUNTRY-PERSON-REASON An underlying basis for a COUNTRY-
PERSON.

COUNTRY A nation of the world.

COUNTRY-PERSON The association of a COUNTRY and 
a PERSON.

COUNSELING An INTERVIEW involving counseling.

COUNSELING-PROGRAM A PERSONNEL-PROGRAM 
intended to provide advice.

COST-ANALYSIS-REQUEST-ITEM A portion, or section of a cost 
analysis request (e.g., request for 
cost benefit analysis of general 
purchase vehicles).

COST-DETERMINATION An EVALUATION-RESULT that 
establishes monetary value.



Country Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

COUNTRY-PRIMARY-DIVISION 
Type Code

The symbol used to represent the type of COUNTRY-PRIMARY-
DIVISION. Examples of types are: State, Province, Territory.

F F character

COUNTRY-PRIMARY-DIVISION 
Code

The symbol used to represent the COUNTRY-PRIMARY-DIVISION. F F character

Country Primary Division The designator that distinguishes one COUNTRY-PRIMARY-DIVISION 
from another.

T F character

Country Identifier The designator that distinguishes one COUNTRY from another. F T character
Country Primary Division Identifier The designator that distinguishes one COUNTRY-PRIMARY-IDENTIFIER 

from another.
T T character

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. T F character

COUNTRY-PRINCIPAL-DIVISION 
Code

The code that denotes a principal administrative division of a country. F F character

COUNTRY-PRINCIPAL-DIVISION 
Former Name

The previous name of a COUNTRY-PRINCIPAL-DIVISION. F F character 75

COUNTRY-PRINCIPAL-DIVISION 
Name

The name of a COUNTRY-PRINCIPAL-DIVISION. F F character 75

COUNTRY-DIVISION-TYPE Code The code that represents a COUNTRY-DIVISION-TYPE. F T character 2
Country Identifier The designator that distinguishes one COUNTRY from another. F T character
COUNTRY-DIVISION-TYPE Code A symbol used to represent the COUNTRY-SUBDIVISION. F T character

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. F T character

Country Primary Division The designator that distinguishes one COUNTRY-PRIMARY-
SUBDIVISION from another.

F T character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

COUNTRY-SUBDIVISION Type 
Code

A symbol used to represent the type of COUNTRY-SUBDIVISION. 
Example: County of a US State.

F F character

Country Primary Division Identifier The designator that distinguishes one COUNTRY-PRIMARY-DIVISION 
from another.

F T character

C-COUNTRY-SUBDIVISION 
Identifier

The identifier that represents a COUNTRY-SUBDIVISION. T F character

P-COUNTRY-SUBDIVISION 
Identifier

The identifier that represents a COUNTRY-SUBDIVISION. T F character

COUNTRY-SUBDIVISION-
ASSOCIATION

An association between a COUNTRY-
SUBDIVISION and another 
COUNTRY-SUBDIVISION.

COUNTRY-PRINCIPAL-DIVISION An administrative area directly 
subordinate to the pertinent 
governing authority of a COUNTRY.

COUNTRY-SUBDIVISION An administrative subdivision of a 
COUNTRY-PRIMARY-DIVISION. 
Example: County of a US State.

COUNTRY-PRIMARY-DIVISION A major political and geographic unit 
of a country. Examples: a U.S. State, 
French province, or a Canadian 
territory.



COUNTRY-SUBDIVISION-
ASSOCIATION Reason Code

The code that represents the underlying basis of a COUNTRY-
SUBDIVISION-ASSOCIATION.

F F character

Country Subdivision The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

COURT-MARTIAL Forum Type 
Code

The code that represents a specific kind of presiding authority specified 
for a COURT-MARTIAL.

F F character 1

COURT-MARTIAL Type Code The code that represents a specific kind of COURT-MARTIAL. F F character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
CREDIT-STUDENT Credit Quantity The quantity of educational points awarded with respect to a CREDIT-

STUDENT.
F F integer 3

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
CRIMINAL-PROFILE Alcohol 
Offense Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has ever been charged with or convicted of an 
alcohol-related offense.

F F character 1

CRIMINAL-PROFILE Charges 
Pending Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has any charges pending for a criminal offense.

F F character 1

CRIMINAL-PROFILE Draft Evader 
Declaration Code

A CRIMINAL-PROFILE statement regarding whether a PERSON has ever 
evaded the military draft.

F F character 1

CRIMINAL-PROFILE Drug Offense 
Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has ever been charged with or convicted of a drug-
related offense.

F F character 1

CRIMINAL-PROFILE Explosives 
Offense Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has ever been charged with or convicted of an 
explosives-related offense.

F F character 1

CRIMINAL-PROFILE Felony Offense 
Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has ever been charged with or convicted of a felony 
offense.

F F character 1

CRIMINAL-PROFILE Firearms 
Offense Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has ever been charged with or convicted of a firearm 
offense.

F F character 1

CRIMINAL-PROFILE Other Offense 
Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON has been arrested for, charged with, or convicted of 
any offenses other than a firearms, explosives, alcohol-related, or drug-
related.

F F character 1

CRIMINAL-PROFILE Overthrow 
Government Declaration Code

The code that represents a CRIMINAL-PROFILE statement regarding 
whether a PERSON ever knowingly engaged in activities designed to 
overthrow the U.S. Government.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CRIMINAL-PROFILE-HISTORY 
Legal Action Code

The code that represents a CRIMINAL-PROFILE-HISTORY legal 
decision.

T F character 1

CRIMINAL-PROFILE-HISTORY 
Final Disposition Calendar Date

The calendar date of a CRIMINAL-PROFILE-HISTORY outcome. F F integer 8

CRIMINAL-PROFILE-HISTORY Law 
Violation Calendar Date

The calendar date when the offense referenced in a CRIMINAL-PROFILE-
HISTORY takes place.

F F integer 8

CRIMINAL-PROFILE-HISTORY Law 
Violation Category Code

The code that represents a classification of a CRIMINAL-PROFILE-
HISTORY illegal offense.

F F character 1

CRIMINAL-PROFILE-HISTORY Law 
Violation Final Disposition Code

The code that represents the conclusive outcome of a CRIMINAL-
PROFILE-HISTORY.

F F character 1

CRIMINAL-PROFILE-HISTORY A record of events pertaining to a 
CRIMINAL-PROFILE.

CREDIT-STUDENT An INSTRUCTIONAL-UNIT-
STUDENT involving the award of 
educational points.

CRIMINAL-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's involvement in legal 
proceedings regarding violation of 
state, local, or federal law.

COURT-MARTIAL A TRIAL conducted according to 
military law.



CRIMINAL-PROFILE-HISTORY Law 
Violation Place Text

The text, reported in a CRIMINAL-PROFILE-HISTORY, which describes 
the geographic area where the offense takes place.

F F character 250

CRIMINAL-PROFILE-HISTORY Law 
Violation Text

The text, reported in a CRIMINAL-PROFILE-HISTORY, which describes 
the offense.

F F character 250

CRIMINAL-PROFILE-HISTORY 
Legal Action Calendar Date

The calendar date when a CRIMINAL-PROFILE-HISTORY legal decision 
is administered.

F F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CUMULATIVE-PERIOD-SERVICE-
COMPUTATION Duration Quantity

The quantity of time specified as a CUMULATIVE-PERIOD-SERVICE-
COMPUTATION.

F F integer 5

SERVICE-COMPUTATION Code The code that represents a SERVICE-COMPUTATION. T T character 1
SERVICE-COMPUTATION Effective 
Calendar Date

The calendar date when a SERVICE-COMPUTATION comes into effect. T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

CUSTODY-FAMILY-PROFILE 
Category Code

The code that denotes a classification of a CUSTODY-FAMILY-PROFILE. F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
DEATH-BENEFIT-AGREEMENT 
Type Code

The code that represents a specific kind of DEATH-BENEFIT-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
DEATH-CIRCUMSTANCE Code The code that represents a DEATH-CIRCUMSTANCE. T F character

DEATH-CIRCUMSTANCE Priority 
Code

The code that represents the level of interest specified for a DEATH-
CIRCUMSTANCE.

F F character 1

DEBT Incurred Date The calendar date on which the debt was originally incurred by the 
customer.

F F character

DEBT Interest Amount Amount of interest charged on a debt for a specified period. F F character
DEBT Litigation Code An indicator of whether the debt is currently in litigation. F F character
DEBT Type Code Identifies whether the debt is being collected for a Department of Defense 

or non-Department of Defense organization.
F F character

DEATH-CIRCUMSTANCE A specification of a context in which 
loss of life occurs.

DEBT Total dollar amount owed by an 
organization or a person to the 
Department of Defense.

CUSTODY-FAMILY-PROFILE A FAMILY-PROFILE involving 
custody of a minor dependent.

DEATH-BENEFIT-AGREEMENT A BENEFIT-AGREEMENT specifying 
special allowances in the event of an 
individual's demise.

CUMULATIVE-PERIOD-SERVICE-
COMPUTATION

A SERVICE-COMPUTATION 
involving an aggregate duration.



RECEIVABLE Identifier A unique identifier for a sale, debt, loan, or a donation established as a 
receivable to Department of Defense.

T T character

PERSON-DEBT Identifier A character string that denotes the specific PERSON-DEBT. F T character
DEBT-PROFILE Delinquency Status 
Code

The code that represents a DEBT-PROFILE fact relevant to whether a 
PERSON is overdue with debt payments.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
DEBT-PROFILE-DELINQUENCY 
Incurred Calendar Date

The calendar date when a DEBT-PROFILE-DELINQUENCY began. T F integer 8

DEBT-PROFILE-DELINQUENCY 
Amount

The amount of debt pertaining to a DEBT-PROFILE-DELINQUENCY. F F float 10,2

DEBT-PROFILE-DELINQUENCY 
Satisfied Calendar Date

The calendar date when a DEBT-PROFILE-DELINQUENCY is fulfilled. F F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
DECEASED-PERSON Death 
Calendar Date

The calendar date-time when a DECEASED-PERSON died, as 
established by a competent authority.

F F character

DECEASED-PERSON Death 
Classification Code

The code that represents a categorization of the context in which a 
DECEASED-PERSON died.

F F character 1

DECEASED-PERSON Death Time The time when a DECEASED-PERSON died, as established by 
competent authority.

F F integer 6

PERSON Identifier The identifier that represents a PERSON. T T character
DEATH-CIRCUMSTANCE Code The code that represents a DEATH-CIRCUMSTANCE. F T character
DECEASED-PERSON Death 
Remarks Text

A non-formatted statement pertaining to the death of a PERSON. F F character

DECEASED-PERSON-REMAINS-
RECOVERY-STATUS Code

The code that represents a DECEASED-PERSON-REMAINS-
RECOVERY-STATUS.

T F character 1

DECEASED-PERSON-REMAINS-
RECOVERY-STATUS Calendar 
Date-Time

The calendar date-time of a DECEASED-PERSON-REMAINS-
RECOVERY-STATUS.

F F float 17,2

PERSON Identifier The identifier that represents a PERSON. T T character
DECLINED-PERSON-AGREEMENT 
Reason Text

The text of the underlying basis of a DECLINED-PERSON-AGREEMENT. F F character

PERSON-AGREEMENT-STATUS 
Calendar Date

The calendar date when a PERSON-AGREEMENT-STATUS becomes 
effective.

T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

DECLINED-PERSON-AGREEMENT A PERSON-AGREEMENT that a 
PERSON has refused.

DECEASED-PERSON A PERSON who is no longer living.

DECEASED-PERSON-REMAINS-
RECOVERY-STATUS

A condition relevant to the retrieval of 
the body of a DECEASED-PERSON.

DEBT-PROFILE A PERSON-PROFILE involving a 
financial obligation.

DEBT-PROFILE-DELINQUENCY A description of the particulars 
pertaining to a DEBT-PROFILE.



DEDUCTION-TYPE Code A character string that designates the specific DEDUCTION-TYPE; e.g. 
Discretionary Allotment, Federal Income Tax Withheld, Social Security 
Withholding, or Public Funds Debt.

T F character

DEDUCTION-TYPE Name A commonly used term for the specific DEDUCTION-TYPE. F F character
DEDUCTION-TYPE Description Text A detailed explanation of the nature of the DEDUCTION-TYPE and what 

is required for it to apply to a PERSON.
F F character

DEDUCTION-TYPE Voluntariness 
Indicator

A character string that specifies whether a person can choose whether 
this DEDUCTION-TYPE will be uses to subtract from the person's net pay 
(Voluntary), or the decision is imposed upon the person by or through the 
Department of Defense.

F F character 1

DEDUCTION-TYPE Start Date The first calendar day that the DEDUCTION-TYPE can apply to a person's 
pay.

F F character

DEDUCTION-TYPE Stop Date The last calendar day that the DEDUCTION-TYPE can apply to a person's 
pay.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

F T character

DEDUCTION-TYPE A kind of payroll component that can 
decrement the net pay of a 
Department of Defense (DoD) 
employee for a regular pay period 
payment; e.g., Discretionary 
Allotment, Federal Income Tax 
Withheld, Social Security 
Withholding, or Public Funds Debt.



DEDUCTION-TYPE Person 
Authorization Identifier

A character string that designates the specific DEDUCTION-TYPE-
PERSON-AUTHORIZATION among all others ever approved for 
PERSON for the related DEDUCTION-TYPE.

T F character

DEDUCTION-TYPE Person 
Authorization Start Date

The first calendar day that the related DEDUCTION-TYPE is authorized 
for the related PERSON.

F F character

DEDUCTION-TYPE Person 
Authorization Stop Date

The last calendar day that the related DEDUCTION-TYPE is authorized 
for the related PERSON.

F F character

DEDUCTION-TYPE Person 
Authorization Amount

The preset monetary compensation (deduction type) authorized for 
deduction from the PERSON's regular pay period payment. If the 
compensation is derived rather than a preset amount, the value of this 
attribute is zero.

F F character

DEDUCTION-TYPE Person 
Authorization Description Text

An explanation of the nature of the person's authorized deduction, its 
basis, and the derivation rules for the deduction amount if the amount 
varies.

F F character

DEDUCTION-TYPE Code A character string that designates the specific DEDUCTION-TYPE; e.g. 
Discretionary Allotment, Federal Income Tax Withheld, Social Security 
Withholding, or Public Funds Debt.

T T character

PERSON Identifier The identifier that represents a PERSON. F T character
DEFERRED-SENTENCE Deferment 
Quantity

The quantity of time for which a DEFERRED-SENTENCE is postponed. F F integer 3

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 

linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

T F character

DEMAND Description Text A statement providing details about the DEMAND. F F character
DEMAND Date The date a demand (request for authorization) is initiated. F F character
DEMAND Status Code The symbol that stands for the status of the DEMAND. F F character
DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

T F character

DEMAND-LINE-ITEM Type Code Identifies the Type Code for a line item associated with a demand. F F character
DEMAND-LINE-ITEM Description 
Text

Displays information and description of goods and services for an 
individual line item associated with a demand.

F F character

DEMAND A request for authorization to initiate 
a purchase contract based upon the 
identification of one or more 
requirements that have had the 
necessary cost analysis performed.

DEMAND-LINE-ITEM A funded request to fulfill a specific 
requirement to execute the fulfillment 
of a clearly defined need.

DEDUCTION-TYPE-PERSON-
AUTHORIZATION

A Department of Defense (DoD) 
approved kind of payroll deduction 
that can reduce the net pay of the 
related PERSON for a regular pay 
period payment; e.g., Discretionary 
Allotment, Federal Income Tax 
Withheld, Social Security 
Withholding, or Public Funds Debt.

DEFERRED-SENTENCE A SENTENCE for which an initiation 
postponement is specified.



ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

F T character

ACQUISITION-ELEMENT Identifier A unique identifier for an instance of ACQUISITION-ITEM. F F character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

T T character

DENTAL-PERSON-HEALTH-
READINESS Code

The code that represents a DENTAL-PERSON-HEALTH-READINESS. F F character 1

PERSON-READINESS Identifier The identifier that represents a PERSON-READINESS. T T character 5
PERSON Identifier The identifier that represents a PERSON. T T character
DEPENDENT-TRAVEL-
ASSIGNMENT-ORDER Concurrent 
Travel Code

The code that represents a specific kind of family relocation authorized as 
part of a DEPENDENT-TRAVEL-ASSIGNMENT-ORDER.

F F character 1

DEPENDENT-TRAVEL-
ASSIGNMENT-ORDER Restriction 
Explanation Text

The text of the details of the constraint applicable to a DEPENDENT-
TRAVEL-ASSIGNMENT-ORDER.

F F character 9999

DEPENDENT-TRAVEL-
ASSIGNMENT-ORDER Restriction 
Reason Code

The code that represents the underlying basis of the constraint applicable 
to a DEPENDENT-TRAVEL-ASSIGNMENT-ORDER.

F F character 1

PERSONNEL-ORDER-FUNDING 
Effective Calendar Date

The calendar date when a PERSONNEL-ORDER-FUNDING comes into 
effect.

T T integer 8

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T T character

COLLECTION Identifier Unique identifier for a Collection. F T character

DEPOSIT-TRANSACTION This is the collected stage of 
accountability. This is the data item 
that captures the collection of monies 
or funds for goods or services 
provided to a customer. The 
classification of an accounting 
transaction as a subdivision of the 
General Ledger capturing

DENTAL-PERSON-HEALTH-
READINESS

A PERSON-HEALTH-READINESS 
dealing with the teeth or dentistry.

DEPENDENT-TRAVEL-
ASSIGNMENT-ORDER

A PERSONNEL-ORDER-FUNDING 
for dependent travel.



DEVELOPMENT-PLAN-GOAL 
Federal Direct Employee 
Development Plan Identifier

A character string that designates one specific FEDERAL-DIRECT-
EMPLOYEE-DEVELOPMENT-PLAN.

T F character

DEVELOPMENT-PLAN-GOAL 
Identifier

An identifier that distinguishes one unique DEVELOPMENT-PLAN-GOAL 
among all others for the relevant PERSON’s DEVELOPMENT-PLAN.

T F character

DEVELOPMENT-PLAN-GOAL 
Description Text

An explanation of the goal. It could be as short as a brief title or as long as 
a few paragraphs.

F F character

DEVELOPMENT-PLAN-GOAL 
Scheduled Start Date

The first calendar day that the relevant PERSON is scheduled to begin 
working on the DEVELOPMENT-PLAN-GOAL.

F F character

DEVELOPMENT-PLAN-GOAL 
Scheduled Stop Date

The calendar day by which the relevant PERSON is scheduled to 
complete work on the DEVELOPMENT-PLAN-GOAL.

F F character

DEVELOPMENT-PLAN-GOAL 
Creation Date

The calendar day that the DEVELOPMENT-PLAN-GOAL was established 
for the relevant PERSON.

F F character

DEVELOPMENT-PLAN-GOAL 
Retirement Date

The last calendar day that the DEVELOPMENT-PLAN-GOAL was valid for 
the relevant PERSON.

F F character

DEVELOPMENT-PLAN-GOAL Type 
Code

A code which stands for the general area of development to which the 
goal applies.

F F character

PERSON-DEVELOPMENT-PLAN 
Identifier

A character string that designates one specific PERSON-DEVELOPMENT-
PLAN.

T T character

DIRECT-CARE-HEALTH-BENEFIT-
PROGRAM Type Code

The code that represents a specific kind of DIRECT-CARE-HEALTH-
BENEFIT-PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

DIRECTIONAL-ADDRESS Identifier The identifier that represents a DIRECTIONAL-ADDRESS. T F character

DIRECTIONAL-ADDRESS 
Sequence Identifier

The identifier that differentiates among multiple DIRECTIONAL-
ADDRESS occurrences for a common DIRECTIONAL-ADDRESS name.

T F character 2

DIRECTIONAL-ADDRESS 
Instruction Text

The text of instruction for a DIRECTIONAL-ADDRESS. F F character

DIRECT-CARE-HEALTH-BENEFIT-
PROGRAM

A HEALTH-BENEFIT-PROGRAM 
that provides medical services at a 
military medical treatment facility.

DIRECTIONAL-ADDRESS The logical description of a 
destination which enables navigation 
to the place.

DEVELOPMENT-PLAN-GOAL Educational, training or to-be-
completed professional 
accomplishments included in the 
person's personal development plan.



DISABILITY-SEPARATION-EVENT 
Duration Code

The code that represents a specific kind of time frame applicable to the 
impairment specified during a DISABILITY-SEPARATION-EVENT.

F F character 1

DISABILITY-SEPARATION-EVENT 
Percentage Rate

The percentage of impairment specified during a DISABILITY-
SEPARATION-EVENT.

F F float 6,2

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T T character

PAYMENT Transaction Identifier Unique ID of the accounting action that settles a claim. F T character
DISCHARGE-HEARING Type Code The code that represents a specific kind of DISCHARGE-HEARING. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
DISCIPLINARY-SANCTION Type 
Code

The code that represents a specific kind of DISCIPLINARY-SANCTION. F F character

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
DISQUALIFICATION-RESOLUTION 
Category Code

The code that represents a classification of a DISQUALIFICATION-
RESOLUTION.

T F character 1

DISQUALIFICATION-RESOLUTION 
Calendar Date-Time

The calendar date-time of a DISQUALIFICATION-RESOLUTION. T F float 17,2

DISQUALIFICATION-RESOLUTION 
Description Text

The text of the characteristics of a DISQUALIFICATION-RESOLUTION. F F character 250

DISQUALIFICATION-RESOLUTION 
Method Code

The code that represents the mode used for a DISQUALIFICATION-
RESOLUTION.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
DISTRIBUTION-AGREEMENT 
Disbursement Quantity

The quantity of payments to be made in executing the terms of a 
DISTRIBUTION-AGREEMENT.

F F integer 3

DISTRIBUTION-AGREEMENT 
Percentage Quantity

The percentage quantity specified in a DISTRIBUTION-AGREEMENT. F F float 6

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F T character 2

DOCUMENT Identifier The identifier that represents a DOCUMENT. T F character
DOCUMENT Name The name of a DOCUMENT. F F character 240
DOCUMENT Routing Code The code that denotes the distribution category specified for a 

DOCUMENT.
F F character 1

DOCUMENT Calendar Date The calendar date stated on a DOCUMENT. F F integer 8
DOCUMENT Description Text The text that describes a DOCUMENT. F F character 2000
DOCUMENT Version Number The sequential number that tracks the history of each version of the 

DOCUMENT through the life of the DOCUMENT.
F F character

DOCUMENT Publication Date The calendar day for the publication of the DOCUMENT. F F character
DOCUMENT Number The numeric characters assigned to a DOCUMENT. F F character
DOCUMENT Effective Date The earliest date that the document is to be put into use. F F character

DISTRIBUTION-AGREEMENT A PERSONNEL-AGREEMENT 
concerning apportionment of assets.

DOCUMENT Recorded information regardless of 
physical form.

DISQUALIFICATION A QUALIFICATION-
DETERMINATION specifying 
unsuitability.

DISQUALIFICATION-RESOLUTION A DISQUALIFICATION which has a 
solution.

DISCHARGE-HEARING An ADMINISTRATIVE-HEARING 
concerned with removal from service.

DISCIPLINARY-SANCTION An EVALUATION-RESULT 
specifying an administrative penalty.

DISABILITY-SEPARATION-EVENT A SEPARATION-EVENT involving a 
validated impairment.

DISBURSEMENT-TRANSACTION This is the accrued expenditures paid 
stage of accountability. This is the 
data item that captures the 
disbursement of monies or funds for 
goods or services received from a 
supplier or provider. The 
classification of an accounting 
transaction as a subdivision of the



DOCUMENT Category Code The code that represents a classification of a DOCUMENT. F F character 1
DOCUMENT-TYPE Code The code that represents a DOCUMENT-TYPE. F T character 1
DOCUMENT-ASSOCIATION 
Reason Code

The code that represents the underlying basis of a DOCUMENT-
ASSOCIATION.

F F character 2

Related Document Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-COUNTRY-
SUBDIVISION Effective Calendar 
Date

The calendar date when a DOCUMENT-COUNTRY-SUBDIVISION comes 
into effect.

T F character

DOCUMENT-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of a DOCUMENT-
COUNTRY-SUBDIVISION.

T F character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
COUNTRY-SUBDIVISION Identifier The identifier that represents a COUNTRY-SUBDIVISION. T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

DOCUMENT-DISTRIBUTION Begin 
Calendar Date

The calendar date when a DOCUMENT-DISTRIBUTION starts. T F integer 8

DOCUMENT-DISTRIBUTION 
Priority Identifier

The identifier that represents the relative level of importance specified for 
a DOCUMENT-DISTRIBUTION.

T F character

DOCUMENT-DISTRIBUTION End 
Calendar Date

The calendar date when a DOCUMENT-DISTRIBUTION stops. F F integer 8

DOCUMENT-DISTRIBUTION 
Routing Protection Code

The code that denotes the safeguard specification pertaining to the 
dissemination of a DOCUMENT-DISTRIBUTION.

F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-FORMAT Code The symbol that distinguishes one DOCUMENT-FORMAT from another. T F character

DOCUMENT-FORMAT Description 
Text

A narrative providing additional detail about the DOCUMENT-FORMAT. F F character

DOCUMENT-FORMAT Name The phrase commonly used to refer to the DOCUMENT-FORMAT. F F character
DOCUMENT-FORMAT Code The symbol that distinguishes one DOCUMENT-FORMAT from another. T T character

PHYSICAL-MEDIA-TYPE Code The symbol that distinguishes one PHYSICAL-MEDIA-TYPE from 
another.

T T character

DOCUMENT-IDENTIFICATION 
Type Code

The code that represents a specific kind of DOCUMENT-
IDENTIFICATION.

T F character 1

DOCUMENT-IDENTIFICATION 
Assigned Identifier

The alternate identifier that represents a DOCUMENT in a DOCUMENT-
IDENTIFICATION.

F F character 16

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-LOCATION Effective 
Calendar Date

The calendar date when a DOCUMENT-LOCATION comes into effect. T F character

DOCUMENT-LOCATION Reason 
Code

The code that represents the underlying basis of a DOCUMENT-
ASSOCIATION.

T F character

DOCUMENT-LOCATION An association between a 
DOCUMENT and a LOCATION.

DOCUMENT-FORMAT-PHYSICAL-
MEDIA-TYPE

A PHYSICAL-MEDIA-TYPE in which 
a DOCUMENT-FORMAT may be 
available. If the document is a book it 
might be available in the following 
Physical Media Type and Document 
Format combinations: Hardcopy and 
Hardbound Book,; Hardcopy and 
Paperback Book; CD and WAV; 
Electronic and PDF.

DOCUMENT-IDENTIFICATION An alternate labeling of a 
DOCUMENT.

DOCUMENT-DISTRIBUTION A DOCUMENT designated for 
circulation.

DOCUMENT-FORMAT A format in which a document may 
be available. The formats supported 
include: hard bound book, paperback 
book, Microsoft Word, Microsoft 
PowerPoint, Portable Document 
Format (PDF), Joint Photographic 
Experts Group (JPEG), Moving 
Picture Experts Group (MPEG), 
Waveform Audio Format (WAV).

DOCUMENT-ASSOCIATION An association between a 
DOCUMENT and another 
DOCUMENT.

DOCUMENT-COUNTRY-
SUBDIVISION

An association between a 
DOCUMENT and a COUNTRY-
SUBDIVISION.



DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
DOCUMENT-MEDIA Instance Code A code to indicate whether or not the instance of DOCUMENT-MEDIA is a 

specific physical manifestation of a DOCUMENT.
F F character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-FORMAT Code The symbol that distinguishes one DOCUMENT-FORMAT from another. T T character

PHYSICAL-MEDIA-TYPE Code The symbol that distinguishes one PHYSICAL-MEDIA-TYPE from 
another.

T T character

DOCUMENT-MEDIA-LOCATION 
Start Date

The calendar day when the DOCUMENT-MEDIA was placed in the 
LOCATION.

T F character

DOCUMENT-MEDIA-LOCATION 
Stop Date

The calendar day when the DOCUMENT-MEDIA was removed from the 
LOCATION.

F F character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-FORMAT Code The symbol that distinguishes one DOCUMENT-FORMAT from another. T T character

PHYSICAL-MEDIA-TYPE Code The symbol that distinguishes one PHYSICAL-MEDIA-TYPE from 
another.

T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
DOCUMENT-RELEASE-
CONDITION Code

The code that represents a DOCUMENT-RELEASE-CONDITION. T F character

DOCUMENT-RELEASE-
CONDITION Reason Code

The code that represents the underlying basis of a DOCUMENT-
RELEASE-CONDITION.

F F character

DOCUMENT-DISTRIBUTION Begin 
Calendar Date

The calendar date when a DOCUMENT-DISTRIBUTION starts. T T integer 8

DOCUMENT-DISTRIBUTION 
Priority Identifier

The identifier that represents the relative level of importance specified for 
a DOCUMENT-DISTRIBUTION.

T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T F character 6

DOCUMENT-REPRESENTATION 
Category Code

The code that represents a classification of a DOCUMENT-
REPRESENTATION.

F F character 1

DOCUMENT-REPRESENTATION 
Designation Code

The code that represents the official categorization of a DOCUMENT-
REPRESENTATION.

F F character 1

DOCUMENT-REPRESENTATION 
Medium Code

The code that represents the physical format of a DOCUMENT-
REPRESENTATION.

F F character 1

DOCUMENT-REPRESENTATION 
Production Category Code

The code that denotes a classification of the manner in which a 
DOCUMENT-REPRESENTATION is generated.

F F character 1

DOCUMENT-REPRESENTATION A physical manifestation of a 
DOCUMENT.

DOCUMENT-MEDIA-LOCATION The LOCATION of the DOCUMENT-
MEDIA.

DOCUMENT-RELEASE-CONDITION A distribution constraint pertaining to 
a DOCUMENT-DISTRIBUTION.

DOCUMENT-MEDIA The storage and presentation format 
for a DOCUMENT. If the document is 
a book it might be available in the 
following Physical Media Type and 
Document Format combinations: 
Hardcopy and Hardbound Book; 
Hardcopy and Paperback Book; CD 
and WAV; electronic and PDF.



DOCUMENT-REPRESENTATION 
Unit Price Amount

The amount at which a unit of DOCUMENT-REPRESENTATION is 
offered for sale.

F F float 8,2

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
DOCUMENT-REPRESENTATION-
PAGINATION Count Quantity

The total quantity of pages enumerated in a DOCUMENT-
REPRESENTATION-PAGINATION.

T F integer 5

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-REPRESENTATION-
STATUS Effective Calendar Date-
Time

The calendar date-time when a DOCUMENT-REPRESENTATION-
STATUS comes into effect.

T F float 17,2

DOCUMENT-REPRESENTATION-
STATUS Code

The code that represents a DOCUMENT-REPRESENTATION-STATUS. F F character 1

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
DOCUMENT-SECURITY-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a DOCUMENT-SECURITY-CLASSIFICATION 
comes into effect.

T F character

DOCUMENT-SECURITY-
CLASSIFICATION Explanation Text

The text that defines the circumstances of a DOCUMENT-SECURITY-
CLASSIFICATION.

F F character

DOCUMENT-SECURITY-
CLASSIFICATION Reason Code

The code that represents the underlying basis of a DOCUMENT-
SECURITY-CLASSIFICATION.

F F character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

DOCUMENT-SECURITY-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a DOCUMENT-SECURITY-CLASSIFICATION 
comes into effect.

T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T T character 1

DOCUMENT-SECURITY-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a DOCUMENT-SECURITY-CLASSIFICATION 
comes into effect.

T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

DOCUMENT-SECURITY-
CLASSIFICATION-MARKING

A labeling that specifies constraints 
on a DOCUMENT-SECURITY-
CLASSIFICATION.

DOCUMENT-SECURITY-
CLASSIFICATION

A SECURITY-CLASSIFICATION 
applicable to a DOCUMENT.

DOCUMENT-SECURITY-
CLASSIFICATION-ACCESS

A SECURITY-ACCESS-CATEGORY 
specified for a DOCUMENT-
SECURITY-CLASSIFICATION.

DOCUMENT-REPRESENTATION-
PAGINATION

A specification regarding the page 
numbering within a DOCUMENT-
REPRESENTATION.

DOCUMENT-REPRESENTATION-
STATUS

A condition relevant to a 
DOCUMENT-REPRESENTATION.

DOCUMENT-REPRESENTATION-
CERTIFICATION

An association between a 
DOCUMENT-REPRESENTATION 
and a CERTIFICATION.



DOCUMENT-SECURITY-
CLASSIFICATION-MARKING Code

The abbreviated name for a DOCUMENT-SECURITY-CLASSIFICATION-
MARKING.

T F character 100

DOCUMENT-SEGMENT Identifier The identifier that represents a DOCUMENT-SEGMENT. T F character 8
DOCUMENT-SEGMENT Name The name of a DOCUMENT-SEGMENT. F F character 250
DOCUMENT-SEGMENT Type Code The code that denotes a specific kind of DOCUMENT-SEGMENT. F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

DOCUMENT-SEGMENT Identifier The identifier that represents a DOCUMENT-SEGMENT. T T character 8
DOCUMENT-STATUS Effective 
Calendar Date-Time

The calendar date-time when a DOCUMENT-STATUS comes into effect. T F float 17,2

DOCUMENT-STATUS Code The code that represents a DOCUMENT-STATUS. F F character 1
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

DOCUMENT-TYPE A specific kind of DOCUMENT. DOCUMENT-TYPE Code The code that represents a DOCUMENT-TYPE. T F character
DRUG-ABUSE-PROFILE Drug 
Abuse Declaration Code

The code that represents a DRUG-ABUSE-PROFILE fact relevant to 
whether a PERSON abused drugs.

F F character 1

DRUG-ABUSE-PROFILE Drug Used 
Text

The text, as reported in DRUG-ABUSE-PROFILE, which describes the 
drug a PERSON has abused.

F F character 150

DRUG-ABUSE-PROFILE Frequency 
Used Quantity

The quantity, as reported in a DRUG-ABUSE-PROFILE, which represents 
the number of times over a lifetime a PERSON has used a drug.

F F integer 3

DRUG-ABUSE-PROFILE Illegal 
Activities Declaration Code

The code that represents a DRUG-ABUSE-PROFILE statement regarding 
whether a PERSON has been involved in illegal purchase, manufacture, 
trafficking, or sale of any controlled substance.

F F character 1

DRUG-ABUSE-PROFILE Illegal Drug
Use Declaration Code

The code that represents a DRUG-ABUSE-PROFILE statement regarding 
whether a PERSON has illegally used a controlled substance.

F F character 1

DRUG-ABUSE-PROFILE Last Illegal 
Drug Use Calendar Date

The calendar date, as reported in a DRUG-ABUSE-PROFILE, on which 
an illegal drug was last used.

F F integer 8

DRUG-ABUSE-PROFILE Use In 
Designated Position Declaration 
Code

The code that represents a DRUG-ABUSE-PROFILE statement regarding 
whether a PERSON illegally used a controlled substance while employed 
as a law enforcement officer or while in a position directly and immediately 
affecting public safety.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
EDUCATION-AGREEMENT 
Scholastic Requirement Type Code

The code that represents a specific kind of academic performance 
obligation applicable to an EDUCATION-AGREEMENT.

F F character 1

EDUCATION-AGREEMENT Type 
Code

The code that represents a specific kind of EDUCATION-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATION-ASSISTANCE-
AGREEMENT Type Code

The code that represents a specific kind of EDUCATION-ASSISTANCE-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATION-ASSISTANCE-
PROGRAM Type Code

The code that represents a specific kind of EDUCATION-ASSISTANCE-
PROGRAM.

F F character

EDUCATION-ASSISTANCE-
AGREEMENT

An EDUCATION-AGREEMENT 
involving the provision of financial 
support.

EDUCATION-ASSISTANCE-
PROGRAM

A PERSONNEL-PROGRAM 
designed to support learning.

DRUG-ABUSE-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's misuse of drugs.

EDUCATION-AGREEMENT A BENEFIT-AGREEMENT 
concerned with instructional matters.

DOCUMENT-SEGMENT-
ASSOCIATION

An association between a 
DOCUMENT-SEGMENT and another 
DOCUMENT-SEGMENT.

DOCUMENT-STATUS A condition relevant to a 
DOCUMENT.

DOCUMENT-SEGMENT An identifiable part of a document.



PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

EDUCATION-COMMITMENT-
AGREEMENT Commitment Duration 
Quantity

The quantity of the timeframe of an obligation specified in an 
EDUCATION-COMMITMENT-AGREEMENT.

F F integer 4

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATION-GRANT-AGREEMENT 
Benefit Level Code

The code that represents the degree of award specified in an 
EDUCATION-GRANT-AGREEMENT.

F F character 1

EDUCATION-GRANT-AGREEMENT 
Type Code

The code that represents a specific kind of EDUCATION-GRANT-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATION-GRANT-PROGRAM 
Type Code

The code that represents a specific kind of EDUCATION-GRANT-
PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

EDUCATION-LEVEL Code The code that represents an EDUCATION-LEVEL. T F character 2
EDUCATION-LEVEL Category Code The code that represents a classification of an EDUCATION-LEVEL. F F character 1

EDUCATION-PROFILE Education 
Completed Years Quantity

The quantity of the formal schooling years that a PERSON has completed 
as reported in an EDUCATION-PROFILE.

F F integer 2

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. T F character

EDUCATIONAL-DISCIPLINE 
Description Text

The text that explains an EDUCATIONAL-DISCIPLINE. F F character 9999

EDUCATIONAL-DISCIPLINE-
ASSOCIATION Reason Code

The code that represents the underlying basis of an EDUCATIONAL-
DISCIPLINE-ASSOCIATION.

F F character 1

EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. T T character

Related Educational Discipline Code The code that represents an EDUCATIONAL-DISCIPLINE. T T character

EDUCATIONAL-GRADE-
REQUIREMENT-AGREEMENT 
Minimum Grade Code

The code that represents the lowest acceptable overall mark specified in 
an EDUCATIONAL-GRADE-REQUIREMENT-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATIONAL-ORGANIZATION 
Type Code

The code that represents a specific kind of EDUCATIONAL-
ORGANIZATION.

F F character 1

EDUCATIONAL-ORGANIZATION 
Name

The name of an EDUCATIONAL-ORGANIZATION. F F character 100

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

EDUCATIONAL-ORGANIZATION-
RATING Effective Calendar Date

The calendar date when an EDUCATIONAL-ORGANIZATION-RATING 
comes into effect.

T F integer 8

EDUCATIONAL-ORGANIZATION-
RATING Code

The code that represents an EDUCATIONAL-ORGANIZATION-RATING. F F character 2

EDUCATIONAL-ORGANIZATION An ORGANIZATION dedicated to the 
promotion of learning.

EDUCATIONAL-ORGANIZATION-
RATING

A relative standing assigned to an 
EDUCATIONAL-ORGANIZATION.

EDUCATIONAL-DISCIPLINE-
ASSOCIATION

An association between an 
EDUCATIONAL-DISCIPLINE and 
another EDUCATIONAL-
DISCIPLINE.

EDUCATIONAL-GRADE-
REQUIREMENT-AGREEMENT

An EDUCATION-AGREEMENT 
specifying an obligation to achieve an 
overall mark.

EDUCATION-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's education.

EDUCATIONAL-DISCIPLINE A subject of study.

EDUCATION-GRANT-PROGRAM An EDUCATION-ASSISTANCE-
PROGRAM which provides 
endowments.

EDUCATION-LEVEL A classification of academic 
achievement.

EDUCATION-COMMITMENT-
AGREEMENT

An EDUCATION-AGREEMENT 
concerning a non-monetary 
obligation.

EDUCATION-GRANT-AGREEMENT An EDUCATION-ASSISTANCE-
AGREEMENT which provides 
endowments.
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ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

EDUCATIONAL-PERCENTAGE-
REQUIREMENT-AGREEMENT 
Minimum Rate

The rate of the lowest acceptable performance level specified in an 
EDUCATIONAL-PERCENTAGE-REQUIREMENT-AGREEMENT.

F F float 6,2

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EDUCATIONAL-SCORE-
REQUIREMENT-AGREEMENT 
Minimum Score Quantity

The quantity of the lowest acceptable accumulation of points specified in 
an EDUCATIONAL-SCORE-REQUIREMENT-AGREEMENT.

F F float 4

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T F character

ELECTRONIC-ADDRESS Type 
Code

The code that represents a specific kind of ELECTRONIC-ADDRESS. F F character 1

ELECTRONIC-ADDRESS Security 
Code

The code that denotes the special access provisions applicable to an 
ELECTRONIC-ADDRESS.

F F character 1

ELECTRONIC-ADDRESS-
FUNCTION Begin Calendar Date-
Time

The calendar date-time when an ELECTRONIC-ADDRESS-FUNCTION 
starts.

T F float 17,2

ELECTRONIC-ADDRESS-
FUNCTION Code

The code that represents an ELECTRONIC-ADDRESS-FUNCTION. T F character

ELECTRONIC-ADDRESS-
FUNCTION End Calendar Date-Time

The calendar date-time when an ELECTRONIC-ADDRESS-FUNCTION 
stops.

F F float 17,2

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

ELECTRONIC-FUNDS-TRANSFER-
AGREEMENT

An AGREEMENT concerning the use 
of an ELECTRONIC-FUNDS-
TRANSFER to make payments 
against another AGREEMENT.

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. T T character 15

ELECTRONIC-MAIL-ADDRESS Text The text of an ELECTRONIC-MAIL-ADDRESS. F F character 100

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

EMERGENCY-AGREEMENT 
Category Code

The code that represents a classification of an EMERGENCY-
AGREEMENT.

F F character 1EMERGENCY-AGREEMENT A PERSONAL-AGREEMENT 
specifying instructions to be carried 
out in the event of an unexpected 
serious occurrence.

ELECTRONIC-FUNDS-TRANSFER-
AGREEMENT-ACCOUNT

An association of an occurrence of 
ELECTRONIC-FUNDS-TRANSFER-
AGREEMENT with a FINANCIAL-
INSTITUTION-ACCOUNT.

ELECTRONIC-MAIL-ADDRESS An ELECTRONIC-ADDRESS 
designed to receive and transmit 
correspondence over a computer 
network.

ELECTRONIC-ADDRESS A designated node on a 
telecommunications network.

ELECTRONIC-ADDRESS-
FUNCTION

A designated role of an 
ELECTRONIC-ADDRESS.

EDUCATIONAL-PERCENTAGE-
REQUIREMENT-AGREEMENT

An EDUCATION-AGREEMENT 
specifying an obligation to achieve an 
overall performance rating.

EDUCATIONAL-SCORE-
REQUIREMENT-AGREEMENT

An EDUCATION-AGREEMENT 
specifying an obligation to attain an 
overall point accumulation.



EMERGENCY-AGREEMENT 
Instruction Text

The text of the directions specified in an EMERGENCY-AGREEMENT. F F character 9999

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EMPLOYEE-SERVICE-RECORD This information includes data on an 

employee's service record sent to the 
National Archive.

PERSON Identifier The identifier that represents a PERSON. T T character

EMPLOYER-CONTRIBUTION-TYPE 
Code

A character string that designates the specific EMPLOYER-
CONTRIBUTION-TYPE; e.g. Social Security Contribution and Medicare 
Contribution.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

F T character

EMPLOYER-CONTRIBUTION-TYPE 
Description Text

A detailed explanation of the nature of the EMPLOYER-CONTRIBUTION-
TYPE and what is required for the employer to make such a contribution 
for a PERSON.

F F character

EMPLOYER-CONTRIBUTION-TYPE 
Name

A commonly used term for the specific EMPLOYER-CONTRIBUTION-
TYPE.

F F character

EMPLOYER-CONTRIBUTION-TYPE 
Start Date

The first calendar day that the EMPLOYER-CONTRIBUTION-TYPE can 
apply to compensation on behalf of a Department of Defense employee.

F F character

EMPLOYER-CONTRIBUTION-TYPE 
Stop Date

The last calendar day that the EMPLOYER-CONTRIBUTION-TYPE can 
apply to compensation on behalf of a Department of Defense employee.

F F character

EMPLOYER-CONTRIBUTION-TYPE A kind of compensation that can be 
provided to an institution or other 
legal entity by the Department of 
Defense (DoD) on the behalf of a 
DoD employee, typically paying for 
part of a benefit for the employee, 
concurrent with a regular pay period 
payment for the employee. Examples 
are Thrift Savings Contribution (i.e., 
401K contribution), Social Security 
Contribution, and Medicare 
Contribution.



EMPLOYMENT-ANNOUNCEMENT 
Identifier

The unique identifier for each instance of an Employment-Announcement. T F character

EMPLOYMENT-ANNOUNCEMENT 
Posting Date

The date that the announcement was posted to the public. F F character

EMPLOYMENT-ANNOUNCEMENT 
Closing Date

The original latest date which applications for the Employment-
Announcement will be accepted.

F F character

EMPLOYMENT-ANNOUNCEMENT 
Revised Closing Date

The latest current date which applications for the Employment-
Announcement will be accepted.

F F character

EMPLOYMENT-ANNOUNCEMENT 
Posting Distribution Type Code

A classifying attribute that identifies the type of distribution the 
EMPLOYMENT-ANNOUNCEMENT will have. Types of distribution may 
include general (posted to the widest audience, like the general public), 
targeted (posted to specific groups, like mechanics), or limited (posted to 
only certain groups, like only current government employees).

F F character

EMPLOYMENT-ANNOUNCEMENT 
Where Distributed Text

A short, descriptive text that identifies where the Employment-
Announcement will be or has been distributed or advertised.

F F character

EMPLOYMENT-ANNOUNCEMENT 
Application Instructions Text

A character string that explains how an applicant should submit an 
application for one of the positions covered by the EMPLOYMENT-
ANNOUNCEMENT.

F F character

EMPLOYMENT-ANNOUNCEMENT 
Geographic Area Of Consideration 
Code

A character string that stands for the region or commuting area from 
which applicants will be evaluated for any of the positions described in the 
EMPLOYMENT-ANNOUNCEMENT before applicants who live outside the 
region.
 Note: Sometimes the Geographic Area of Consideration is totally 
independent of the Population Area of Consideration, and sometimes the 
Geographic Area of Consideration is supplanted by or further delimited by 
the Population Area of Consideration.

F F character

EMPLOYMENT-ANNOUNCEMENT 
Population Area Of Consideration 
Code

A character string that stands for the demographic character of applicants 
who will be evaluated for any of the positions described in the 
EMPLOYMENT-ANNOUNCEMENT. E.g., a code for Defense Finance & 
Accounting Service (DFAS) permanent employees or All Appointable 
Candidates.
Note: Sometimes the Population Area of Consideration is totally 
independent of the Geographic Area of Consideration, and sometimes the 
Population Area of Consideration supplants or further delimits the 
Geographic Area of Consideration.

F F character

EMPLOYMENT-ANNOUNCEMENT-
APPLICATION Received Date

The date that the application from the candidate was received and logged 
in by the recruiter responsible for accepting applications.

F F character

EMPLOYMENT-ANNOUNCEMENT-
APPLICATION Status Code

A code used to indicate the current status of the candidates application 
with respect to a specific Employment-Announcement. Valid statuses may 
include:
- Received, not reviewed
- In Review
- a final disposition

F F character

EMPLOYMENT-ANNOUNCEMENT 
Identifier

The unique identifier for each instance of an Employment-Announcement. T T character

EMPLOYMENT-ANNOUNCEMENT An official notification that seeks 
candidates to fill one or more 
positions that are open or that are 
scheduled to be open on a certain 
date. The distribution of the 
notification may be as broad as to 
the general public, as narrow as to 
one Department of Defense 
personnel office, or somewhere in 
between.

EMPLOYMENT-ANNOUNCEMENT-
APPLICATION

A PERSON’s written request to apply 
for a position advertised through an 
EMPLOYMENT-ANNOUNCEMENT.



PERSON Identifier The identifier that represents a PERSON. T T character
EMPLOYMENT-ANNOUNCEMENT 
Identifier

The unique identifier for each instance of an Employment-Announcement. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
EMPLOYMENT-PROFILE 
Government Employee Declaration 
Code

The code that represents an EMPLOYMENT-PROFILE statement 
regarding whether a PERSON was a federal employee.

F F character 1

EMPLOYMENT-PROFILE 
Government Employment 
Debarment Declaration Code

The code that represents an EMPLOYMENT-PROFILE statement 
regarding whether a PERSON is permitted to work as a federal employee.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
EMPLOYMENT-PROFILE-HISTORY 
Employment Begin Calendar Date

The calendar date when the work referenced in an EMPLOYMENT-
PROFILE-HISTORY started.

T F integer 8

EMPLOYMENT-PROFILE-HISTORY 
Employer Address Text

The text of an employer's current mailing address, as reported in an 
EMPLOYMENT-PROFILE-HISTORY.

F F character 250

EMPLOYMENT-PROFILE-HISTORY 
Employer Name

The name of an employer referenced in an EMPLOYMENT-PROFILE-
HISTORY.

F F character 250

EMPLOYMENT-PROFILE-HISTORY 
Employer Telephone Numeric 
Identifier

The identifier that represents the employer telephone number, as reported 
in an EMPLOYMENT-PROFILE-HISTORY.

F F integer 20

EMPLOYMENT-PROFILE-HISTORY 
Employment End Calendar Date

The calendar date when the work referenced in an EMPLOYMENT-
PROFILE-HISTORY stopped.

F F integer 8

EMPLOYMENT-PROFILE-HISTORY 
Position Name Text

The text that describes a job in an EMPLOYMENT-PROFILE-HISTORY. F F character 500

EMPLOYMENT-PROFILE-HISTORY 
Termination Reason Text

The text that describes why an EMPLOYMENT-PROFILE-HISTORY 
stops.

F F character 500

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
ENGINEERING-COST-ESTIMATE 
Identifier

The designator that distinguishes one ENGINEERING-COST-ESTIMATE 
from another.

T F character

ENGINEERING-COST-ESTIMATE 
Cost Amount

The monetary value in U.S. dollars of the ENGINEERING-COST-
ESTIMATE.

F F character

ENGINEERING-COST-ESTIMATE 
Method Code

The symbol that stands for the methodology used for ENGINEERING-
COST-ESTIMATE. Examples may include: Similar sites, Parametric 
models, Best professional judgment.

F F character

ENGINEERING-COST-ESTIMATE 
Preparation Date

The calendar date on which the ENGINEERING-COST-ESTIMATE is 
prepared.

F F character

ENGINEERING-COST-ESTIMATE 
Cost Assumption Text

A statement providing details about the assumptions employed during the 
development of the ENGINEERING-COST-ESTIMATE.

F F character

ENGINEERING-COST-ESTIMATE 
Adjustment Reason Description Text

A statement providing details about an adjustment made to the 
ENGINEERING-COST-ESTIMATE. Examples may include: Changes in 
law, regulations, technology, level of effort, or policy.

F F character

EMPLOYMENT-PROFILE-HISTORY A record of events pertaining to an 
EMPLOYMENT-PROFILE.

ENGINEERING-COST-ESTIMATE A projected cost for the completion of 
an engineering task.

EMPLOYMENT-ANNOUNCEMENT-
POSITION

A vacant or potentially vacant 
POSITION advertised within an 
EMPLOYMENT-ANNOUNCEMENT.

EMPLOYMENT-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's work experience.



ENGINEERING-COST-ESTIMATE 
Baseline Indicator Code

The symbol that indicates whether or not an ENGINEERING-COST-
ESTIMATE is the Engineering_Cost_Estimate_Baseline.

F F character 1

ENGINEERING-COST-ESTIMATE 
Version Number

The sequential number that tracks the history of ENGINEERING-COST-
ESTIMATE updates.

F F character

ENGINEERING-COST-ESTIMATE 
Version Date

The calendar date when the Cost_Estimate_Version_Number is applied. F F character

ENGINEERING-COST-ESTIMATE 
Adjustment Reason Code

The symbol that stands for the reason that resulted in an ENGINEERING-
COST-ESTIMATE adjustment. Examples may include: changes in laws, 
regulations, technology, inflation, level-of-effort, or policy.

F F character

ENGINEERING-COST-ESTIMATE 
DERP Site Identifier

The designator that distinguishes one Defense Environmental Restoration 
Program (DERP) site from another.

F F character

ENGINEERING-COST-ESTIMATE-
PERSON Role Code

The symbol that stands for the type of role the PERSON plays in 
reference to an ENGINEERING-COST-ESTIMATE. Example role types 
may include: Cost estimator, Cost estimate reviewer, Cost estimate 
approver, Cost estimate supervisor.

F F character

ENGINEERING-COST-ESTIMATE 
Identifier

The designator that distinguishes one ENGINEERING-COST-ESTIMATE 
from another.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
ENLISTED-MEMBER Career Term 
Category Code

The code that represents a classification of the military service obligation 
for an ENLISTED-MEMBER.

F F character 1

ENLISTED-MEMBER Current 
Enlistment Effective Calendar Date

The calendar date when an ENLISTED-MEMBER’s current enlistment 
comes into effect.

F F integer 8

ENLISTED-MEMBER Enlistment 
Category Code

The code that denotes a classification of an ENLISTED-MEMBER’s initial 
entry into service.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ENTRANCE-NATIONAL-AGENCY-
CHECK Case Identifier

The identifier that represents a tracking number assigned to an 
ENTRANCE-NATIONAL-AGENCY-CHECK.

F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EVACUATION Identifier A character string that designates one specific EVACUATION. T F character

EVACUATION Start Date The first calendar day of the EVACUATION effort. F F character
EVACUATION Stop Date The last calendar day of the EVACUATION effort. F F character
EVACUATION-HEALTH-SERVICE-
ORDER Age Category Code

The code that represents the relative age of the patient at the time of the 
EVACUATION-HEALTH-SERVICE-ORDER.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Altitude Restriction Quantity

The maximum altitude that the patient can tolerate without experiencing 
trauma.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Care Category Code

The code that represents the level of care required by a patient while 
being evacuated.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER

A HEALTH-SERVICE-ORDER that 
authorizes an evacuation.

ENTRANCE-NATIONAL-AGENCY-
CHECK

A FORMAL-INQUIRY of personal 
history to determine eligibility for 
entrance into the military service.

EVACUATION An organized effort to extract 
noncombatant persons from a 
dangerous situation.

ENGINEERING-COST-ESTIMATE-
PERSON

The association of a PERSON to an 
ENGINEERING-COST-ESTIMATE.

ENLISTED-MEMBER A UNIFORMED-SERVICE-MEMBER 
who entered into the military through 
enrollment.



EVACUATION-HEALTH-SERVICE-
ORDER Expected Ready Calendar 
Date

The calendar date when an evacuee will be capable of evacuation 
movement for an EVACUATION-HEALTH-SERVICE-ORDER.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Expected Ready Time

The time when an evacuee will be capable of evacuation movement for an 
EVACUATION-HEALTH-SERVICE-ORDER.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Isolation Category Code

The code that identifies the degree of isolation to be provided during 
evacuation.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Restraint Category Code

The code that represents the requirement for physical restraints for a 
patient undergoing evacuation in compliance with an EVACUATION-
HEALTH-SERVICE-ORDER.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Space Type Code

The code that represents a kind of space available for an EVACUATION-
HEALTH-SERVICE-ORDER.

F F character

EVACUATION-HEALTH-SERVICE-
ORDER Transportation Mode Code

The code that represents a transportation mode. F F character

EVACUATION-HEALTH-SERVICE-
ORDER Transportation Reason 
Code

The code that represents the purpose of travel for the EVACUATION-
HEALTH-SERVICE-ORDER.

F F character

HEALTH-SERVICE-ORDER 
Identifier

The identifier that represents a HEALTH-SERVICE-ORDER. T T character

EVACUATION Identifier A character string that designates one specific EVACUATION. F T character
EVACUATION-POINT Identifier A character string that distinguishes one specific EVACUATION-POINT 

from all others for the same EVACUATION.
T F character

EVACUATION-POINT Geographic 
Identifier

A character string that designates the exact location of the EVACUATION-
POINT on the Earth's surface. E.g., a longitude and latitude combination, 
a named area of a city, or even a building or compound area.

F F character

EVACUATION-POINT Start Date The first calendar day that the EVACUATION-POINT is used for the 
EVACUATION.

F F character

EVACUATION-POINT Stop Date The last calendar day that the EVACUATION-POINT is used for the 
EVACUATION.

F F character

EVACUATION Identifier A character string that designates one specific EVACUATION. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T F character
EVALUATION Description Text The text that describes an EVALUATION. F F character 9999
EVALUATION Name The name of an EVALUATION. F F character
EVALUATION Type Code The code that represents a specific kind of EVALUATION. F F character 1
EVALUATION Reason Code The code that denotes the underlying basis of an EVALUATION. F F character 1
EVALUATION-AGREEMENT 
Reason Code

The code that represents the underlying basis of an EVALUATION-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character

EVALUATION A critical review.

EVALUATION-AGREEMENT An association between an 
EVALUATION and an AGREEMENT.

EVACUATION-POINT A place from which noncombatant 
persons are removed from a 
dangerous situation via an organized 
extraction effort.



EVALUATION-ASSOCIATION Begin 
Calendar Date

The calendar date when an EVALUATION-ASSOCIATION starts. T F integer 8

EVALUATION-ASSOCIATION End 
Calendar Date

The calendar date when an EVALUATION-ASSOCIATION stops. F F integer 8

EVALUATION-ASSOCIATION 
Reason Code

The code that represents the underlying basis of an EVALUATION-
ASSOCIATION.

F F character 1

Associated Evaluation Identifier The identifier that represents an EVALUATION. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-CERTIFICATION 
Reason Code

The code that represents the underlying basis of an EVALUATION-
CERTIFICATION.

F F character 1

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-DOCUMENT Reason 
Code

The code that represents the underlying basis of an EVALUATION-
DOCUMENT.

F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T F character 1

EVALUATION-RESULT Calendar 
Date

The calendar date-time of an EVALUATION-RESULT. F F integer 8

EVALUATION-RESULT Text The text of an EVALUATION-RESULT. F F character 9999
EVALUATION-RESULT Type Code The code that represents a specific kind of EVALUATION-RESULT. F F character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-RESULT-
NOTIFICATION-METHOD Code

The code that represents an EVALUATION-RESULT-NOTIFICATION-
METHOD.

T F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-SCHEDULE-
COMPONENT Category Code

The code that represents a classification of an EVALUATION-SCHEDULE-
COMPONENT.

T F character 1

EVALUATION-SCHEDULE-
COMPONENT Code

The code that represents an EVALUATION-SCHEDULE-COMPONENT. T F character 1

EVALUATION-SCHEDULE-
COMPONENT Calendar Date-Time

The calendar date-time of an EVALUATION-SCHEDULE-COMPONENT. F F float 17,2

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EVALUATION-STATUS Calendar 
Date-Time

The calendar date-time of an EVALUATION-STATUS. T F float 17,2

EVALUATION-STATUS Code The code that represents an EVALUATION-STATUS. F F character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character

EVALUATION-SCHEDULE-
COMPONENT

A milestone in an EVALUATION 
timetable.

EVALUATION-STATUS A condition relevant to an 
EVALUATION.

EVALUATION-RESULT A conclusion reached during an 
EVALUATION.

EVALUATION-RESULT-
NOTIFICATION-METHOD

A means by which an EVALUATION-
RESULT is made known.

EVALUATION-DOCUMENT An association between an 
EVALUATION and a DOCUMENT.

EVALUATION-GUIDANCE A GUIDANCE applicable to an 
EVALUATION.

EVALUATION-ASSOCIATION An association between an 
EVALUATION and another 
EVALUATION.

EVALUATION-CERTIFICATION An association between an 
EVALUATION and a 
CERTIFICATION.



EVALUATOR Role Type Name The name of a specific kind of involvement specified in the case of an 
EVALUATOR.

F F character 100

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EVALUATION Begin 
Calendar Date

The calendar date when a PERSON-EVALUATION starts. T T integer 8

EXAMINATION Identifier The identifier that represents an EXAMINATION. T F character
EXAMINATION Basis Description 
Text

The text that explains the purpose of an EXAMINATION. F F character 9999

EXAMINATION Category Code The code that represents a classification of an EXAMINATION. F F character 1
EXAMINATION Classification Code The code that represents a categorization of an EXAMINATION. F F character 1

EXAMINATION Type Code The code that represents a specific kind of EXAMINATION. F F character 1
EXAMINATION-AGREEMENT 
Reason Code

The code that represents the underlying basis of an EXAMINATION-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION-ASSOCIATION 
Reason Code

The code that represents the underlying basis of an EXAMINATION-
ASSOCIATION.

F F character 1

Associated Examination Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

Associated Examination Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION-CERTIFICATION-
TYPE Reason Code

The code that represents the underlying basis of an EXAMINATION-
CERTIFICATION-TYPE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
EXAMINATION-CLOSURE-
REASON Code

The code that represents an EXAMINATION-CLOSURE-REASON. T F character 1

EXAMINATION-CLOSURE-
REASON Effective Calendar Date

The calendar date when an EXAMINATION-CLOSURE-REASON comes 
into effect.

F F integer 8

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

EXAMINATION-CERTIFICATION-
TYPE-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an EXAMINATION-
CERTIFICATION-TYPE.

EXAMINATION-CLOSURE-REASON An underlying basis for the official 
termination of an EXAMINATION.

EXAMINATION-ASSOCIATION-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an EXAMINATION-
ASSOCIATION.

EXAMINATION-CERTIFICATION-
TYPE

An association between an 
EXAMINATION and a 
CERTIFICATION-TYPE.

EXAMINATION-AGREEMENT An association between an 
EXAMINATION and an 
AGREEMENT.

EXAMINATION-ASSOCIATION An association between an 
EXAMINATION and another 
EXAMINATION.

EVALUATOR A PERSON-EVALUATION in which 
the PERSON has responsibility for 
making an assessment.

EXAMINATION A procedure intended to obtain 
information.



EXAMINATION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of an EXAMINATION-
COUNTRY-SUBDIVISION.

T F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
COUNTRY-SUBDIVISION Identifier The identifier that represents a COUNTRY-SUBDIVISION. T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

EXAMINATION-DOCUMENT 
Reason Code

The code that represents the underlying basis of an EXAMINATION-
DOCUMENT.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION-EVALUATION 
Reason Code

The code that represents the underlying basis of an EXAMINATION-
EVALUATION.

F F character 1

EXAMINATION-INQUIRY Category 
Code

The code that represents a classification of an EXAMINATION-INQUIRY. F F character 1

EXAMINATION-INQUIRY Instruction 
Text

The text of a direction for responding to an EXAMINATION-INQUIRY. F F character 9999

EXAMINATION-INQUIRY Serial 
Identifier

The identifier that represents a sequential occurrence of an INQUIRY on 
an EXAMINATION.

F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T T character
EXAMINATION-INQUIRY-
EVALUATION Determination 
Calendar Date

The calendar date when a judgment is made in regard to an 
EXAMINATION-INQUIRY-EVALUATION.

F F integer 8

EXAMINATION-INQUIRY-
EVALUATION Determination Text

The text of a judgment made in regard to an EXAMINATION-INQUIRY-
EVALUATION.

F F character 9999

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T T character
EXAMINATION-INQUIRY-FREE-
FORM-RESPONSE Classification 
Code

The code that represents a categorization of an EXAMINATION-INQUIRY-
FREE-FORM-RESPONSE.

F F character 1

EXAMINATION-INQUIRY-FREE-
FORM-RESPONSE Text

The text of an EXAMINATION-INQUIRY-FREE-FORM-RESPONSE. F F character 999

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T T character
EXAMINATION-INQUIRY-
RESPONSE Calendar Date

The calendar date of an EXAMINATION-INQUIRY-RESPONSE. T F integer 8

EXAMINATION-INQUIRY-
RESPONSE Type Code

The code that represents the outcome provided for an EXAMINATION-
INQUIRY.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T T character

EXAMINATION-INQUIRY-
RESPONSE

An answer given to an 
EXAMINATION-INQUIRY.

EXAMINATION-INQUIRY-
EVALUATION

An EXAMINATION-INQUIRY 
considered as part of an 
EVALUATION.

EXAMINATION-INQUIRY-FREE-
FORM-RESPONSE

A non-predetermined statement 
made in reference to an 
EXAMINATION-INQUIRY.

EXAMINATION-EVALUATION An association between an 
EXAMINATION and an 
EVALUATION.

EXAMINATION-INQUIRY The association between an 
EXAMINATION and an INQUIRY.

EXAMINATION-COUNTRY-
SUBDIVISION

An association between an 
EXAMINATION and a COUNTRY-
SUBDIVISION.

EXAMINATION-DOCUMENT An association between an 
EXAMINATION and a DOCUMENT.



EXAMINATION-INQUIRY-
SELECTED-RESPONSE 
Explanation Text

The text that describes an EXAMINATION-INQUIRY-SELECTED-
RESPONSE.

F F character 9999

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T T character
INQUIRY-PREDEFINED-ANSWER 
Serial Identifier

The identifier that represents a sequential occurrence of an INQUIRY-
PREDEFINED-ANSWER.

F T character 3

EXAMINATION-LOCATION Reason 
Code

The code that represents the underlying basis of an EXAMINATION-
LOCATION.

T F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
EXAMINATION-SCHEDULE-
COMPONENT Category Code

The code that represents a classification of an EXAMINATION-
SCHEDULE-COMPONENT.

T F character 1

EXAMINATION-SCHEDULE-
COMPONENT Code

The code that represents an EXAMINATION-SCHEDULE-COMPONENT. T F character 1

EXAMINATION-SCHEDULE-
COMPONENT Calendar Date-Time

The calendar date-time of an EXAMINATION-SCHEDULE-COMPONENT. F F float 17,2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION-STATUS Code The code that represents an EXAMINATION-STATUS. F F character
EXAMINATION-STATUS Effective 
Calendar Date-Time

The calendar date-time when an EXAMINATION-STATUS comes into 
effect.

T F float 17,2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EXAMINATION-TERM Begin 
Calendar Date-Time

The calendar date-time when an EXAMINATION-TERM starts. T F float 17,2

EXAMINATION-TERM End Calendar 
Date-Time

The calendar date-time when an EXAMINATION-TERM stops. F F float 17,2

EXAMINATION-TERM Explanation 
Text

The text of the description of an EXAMINATION-TERM. F F character 9999

EXAMINATION-TERM Type Code The code that represents a specific kind of EXAMINATION-TERM. F F character 1
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
EYE-ACCESSORY-OBSERVATION 
Item Transparency Code

The code that represents the eyewear shading reported in an EYE-
ACCESSORY-OBSERVATION.

F F character 1

EYE-ACCESSORY-OBSERVATION 
Type Code

The code that represents a specific kind of EYE-ACCESSORY-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

EYE-OBSERVATION Color Code The code that represents the iris pigmentation reported in an EYE-
OBSERVATION.

F F character 1

EYE-OBSERVATION Condition 
Code

The code that represents the appearance reported in an EYE-
OBSERVATION.

F F character 1

EYE-OBSERVATION Contour Code The code that represents the outline shape reported in an EYE-
OBSERVATION.

F F character 1

EYE-OBSERVATION Depth Code The code that represents the placement reported in an EYE-
OBSERVATION.

F F character 1

EYE-OBSERVATION Specification 
Code

The code that denotes the particular eye described in an EYE-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

EYE-ACCESSORY-OBSERVATION An ACCESSORY-ITEM-
OBSERVATION pertaining to 
eyewear.

EYE-OBSERVATION A BODY-PART-OBSERVATION 
pertaining to a visual organ.

EXAMINATION-STATUS A condition relevant to an 
EXAMINATION.

EXAMINATION-TERM A period of time relevant to an 
EXAMINATION.

EXAMINATION-LOCATION An association between an 
EXAMINATION and a LOCATION.

EXAMINATION-SCHEDULE-
COMPONENT

A milestone in an EXAMINATION 
timetable.

EXAMINATION-INQUIRY-
SELECTED-RESPONSE

A selection made from 
predetermined choices provided as 
part of an EXAMINATION-INQUIRY.



EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T F character

EYEWITNESS-OBSERVATION 
Calendar Date-Time

The calendar date-time of an EYEWITNESS-OBSERVATION. F F float 17,2

EYEWITNESS-OBSERVATION 
Description Text

The text of the details of an EYEWITNESS-OBSERVATION. F F character 9999

EYEWITNESS-OBSERVATION 
Type Code

The code that represents a specific kind of EYEWITNESS-
OBSERVATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

FACE-OBSERVATION Contour 
Code

The code that represents the outline shape reported in a FACE-
OBSERVATION.

F F character 1

FACE-OBSERVATION Eye Spacing 
Code

The code that represents the relative distance between the eyes reported 
in a FACE-OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

FACILITY Identifier The identifier that represents a FACILITY. T F character

FACILITY Mobility Code The code that denotes whether a FACILITY is designed to be moved. F F character 1
FACILITY Name The name of a specific FACILITY. F F character 50
FACILITY-TYPE Code The code that represents a FACILITY-TYPE. F T character 4
FACILITY-AGREEMENT Begin 
Calendar Date

The calendar date when a FACILITY-AGREEMENT starts. T F integer 8

FACILITY-AGREEMENT End 
Calendar Date

The calendar date when a FACILITY-AGREEMENT stops. F F integer 8

FACILITY Identifier The identifier that represents a FACILITY. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
FACILITY-ASSOCIATION Begin 
Calendar Date

The Calendar Date that represents the start of the effectiveness of a 
Specific Facility-Association

T F integer 8

FACILITY-ASSOCIATION End 
Calendar Date

The Calendar Date for the Termination of The Effectiveness of a Specific 
Facility-Association.

F F integer 8

FACILITY-ASSOCIATION Reason 
Code

The code that represents the underlying basis of a FACILITY-
ASSOCIATION.

F F character 1

C-FACILITY Identifier The identifier that represents a FACILITY. T T character
P-FACILITY Identifier The identifier that represents a FACILITY. T T character
FACILITY-CERTIFICATION Reason 
Code

The code that represents the underlying basis of a FACILITY-
CERTIFICATION.

F F character 1

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
FACILITY Identifier The identifier that represents a FACILITY. T T character

FACILITY-CERTIFICATION An association between a FACILITY 
and a CERTIFICATION.

FACILITY-AGREEMENT An association between a FACILITY 
and an AGREEMENT.

FACILITY-ASSOCIATION The association of a FACILITY with 
another FACILITY.

FACE-OBSERVATION A BODY-PART-OBSERVATION 
pertaining to the front of the head.

FACILITY Real property, having a specified 
use, that is built or maintained by 
people.

EYEWITNESS-OBSERVATION A firsthand account of perceived 
physical characteristics.

EYEWITNESS-OBSERVATION-
EXAMINATION

An association between an 
EYEWITNESS-OBSERVATION and 
an EXAMINATION.



FACILITY-COUNTRY-SUBDIVISION 
Begin Calendar Date

The calendar date when a FACILITY-COUNTRY-SUBDIVISION starts. T F character

FACILITY-COUNTRY-SUBDIVISION 
Reason Code

The code that represents the underlying basis of a FACILITY-COUNTRY-
SUBDIVISION.

T F character

FACILITY-COUNTRY-SUBDIVISION 
End Calendar Date

The calendar date when a FACILITY-COUNTRY-SUBDIVISION stops. F F character

FACILITY Identifier The identifier that represents a FACILITY. T T character
COUNTRY-SUBDIVISION Identifier The identifier that represents a COUNTRY-SUBDIVISION. T F character

Country Subdivision The designator that distinguishes one COUNTRY from another. T F character
Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T T character

FACILITY-DOCUMENT-
REPRESENTATION Begin Calendar 
Date

The calendar date when a FACILITY-DOCUMENT-REPRESENTATION 
starts.

T F integer 8

FACILITY-DOCUMENT-
REPRESENTATION Additional 
Information Text

The text of the supplemental details pertaining to a FACILITY-
DOCUMENT-REPRESENTATION.

F F character 9999

FACILITY-DOCUMENT-
REPRESENTATION End Calendar 
Date

The calendar date when a FACILITY-DOCUMENT-REPRESENTATION 
stops.

F F integer 8

FACILITY-DOCUMENT-
REPRESENTATION Reason Code

The code that represents the underlying basis of a FACILITY-
DOCUMENT-REPRESENTATION.

F F character 1

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
FACILITY Identifier The identifier that represents a FACILITY. T T character
FACILITY-EXAMINATION Reason 
Code

The code that represents the underlying basis of a FACILITY-
EXAMINATION.

T F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
FACILITY Identifier The identifier that represents a FACILITY. T T character
FACILITY-LOCATION Begin 
Calendar Date

F F character

FACILITY-LOCATION End Calendar 
Date

F F character

FACILITY-LOCATION Reason Code F F character

FACILITY Identifier The identifier that represents a FACILITY. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character

FACILITY-LOCATION

FACILITY-DOCUMENT-
REPRESENTATION

An association between a FACILITY 
and a DOCUMENT-
REPRESENTATION.

FACILITY-EXAMINATION An association between a FACILITY 
and an EXAMINATION.

FACILITY-COUNTRY-SUBDIVISION An association between a FACILITY 
and a COUNTRY-SUBDIVISION.



FACILITY-MATERIEL Begin 
Calendar Date

The calendar date when a FACILITY-MATERIEL starts. T F integer 8

FACILITY-MATERIEL End Calendar 
Date

The calendar date when a FACILITY-MATERIEL stops. F F integer 8

FACILITY-MATERIEL Reason Code The code that represents the underlying basis of a FACILITY-MATERIEL. F F character 1

FACILITY Identifier The identifier that represents a FACILITY. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
FACILITY-PARTITION Identifier The unique identifier that represents a FACILITY-PARTITION. T F character 20
FACILITY-PARTITION Type Code The code that represents a kind of FACILITY-PARTITION. F F character 3
FACILITY Identifier The identifier that represents a FACILITY. T T character
FACILITY-PERSON Begin Calendar 
Date-Time

The calendar date-time when the association between a FACILITY and a 
PERSON commences.

T F float 17,2

FACILITY-PERSON End Calendar 
Date-Time

The calendar date-time when an association between a FACILITY and a 
PERSON ceases.

F F float 17,2

PERSON Identifier The identifier that represents a PERSON. T T character
FACILITY-PERSON-REASON Code The code that represents the nature of the association between a 

FACILITY and a PERSON.
T F character 2

FACILITY-PERSON Begin Calendar 
Date-Time

The calendar date-time when the association between a FACILITY and a 
PERSON commences.

T T float 17,2

PERSON Identifier The identifier that represents a PERSON. T T character
SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

FACILITY Identifier The identifier that represents a FACILITY. F T character
FACILITY-SECURITY-STATUS 
Effective Calendar Date-Time

The calendar date-time when a FACILITY-SECURITY-STATUS comes 
into effect.

T F float 17,2

FACILITY-SECURITY-STATUS 
Code

The code that represents a FACILITY-SECURITY-STATUS. F F character 1

FACILITY Identifier The identifier that represents a FACILITY. T T character
FACILITY Identifier The identifier that represents a FACILITY. T T character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
FACILITY-SITUATION-REASON 
Code

The code that represents a FACILITY-SITUATION-REASON. T F character 1

FACILITY Identifier The identifier that represents a FACILITY. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character

FACILITY-TYPE A specific kind of FACILITY. FACILITY-TYPE Code The code that represents a FACILITY-TYPE. T F character 4
FACILITY-TYPE-SKILL Code The code that represents a FACILITY-TYPE-SKILL. F F character 3
SKILL Identifier The identifier that represents a SKILL. T T character
FACILITY-TYPE Code The code that represents a FACILITY-TYPE. F T character 4

FAITH-GROUP A grouping of people who share 
similar religious beliefs or cultural 
practices.

FAITH-GROUP Code The code that represents a FAITH-GROUP. T F character

FAMILY-PROFILE Alimony 
Declaration Code

The code that represents a FAMILY-PROFILE statement regarding 
payment of monetary compensation to a former spouse.

F F character 1

FAMILY-PROFILE Child Support 
Declaration Code

The code that represents a FAMILY-PROFILE statement regarding 
payment of monetary compensation for dependent minor care.

F F character 1

FAMILY-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's domestic affairs.

FACILITY-SITUATION-REASON An underlying basis for a FACILITY-
SITUATION.

FACILITY-TYPE-SKILL A SKILL applicable to a FACILITY-
TYPE.

FACILITY-SECURITY-STATUS A condition relevant to the safety 
protections of a FACILITY.

FACILITY-SITUATION An association between a FACILITY 
and a SITUATION.

FACILITY-PERSON-REASON The underlying basis for the 
association between a FACILITY and 
a PERSON.

FACILITY-SECURITY-CLEARANCE A SECURITY-CLEARANCE granted 
to a FACILITY.

FACILITY-PARTITION A subset of the interior or exterior 
area of a FACILITY.

FACILITY-PERSON The association of a specific 
FACILITY with a specific PERSON.

FACILITY-MATERIEL The association of a specific 
FACILITY with a specific MATERIEL.



FAMILY-PROFILE Minor Dependent 
Custody Declaration Code

The code that represents a FAMILY-PROFILE statement regarding 
guardianship of minors.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
FAMILY-STATUS-CERTIFICATION-
TYPE Code

The code that represents a specific kind of FAMILY-STATUS-
CERTIFICATION.

F F character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
FEDERAL-ACTIVATED-NATIONAL-
GUARD

A National Guard organization that 
has been mobilized into federal 
service.

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

INSTRUCTIONAL-CLASS-SLOT 
Identifier

The identifier that represents an INSTRUCTIONAL-CLASS-SLOT. T T character

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

FINANCIAL-INSTITUTION Type 
Code

The code that represents a specific kind of organization chartered to 
perform financial services.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. T F character 15

FINANCIAL-INSTITUTION-
ACCOUNT Category Code

The code that represents a classification of a FINANCIAL-INSTITUTION-
ACCOUNT.

F F character 2

FINANCIAL-INSTITUTION-
ACCOUNT Classification Code

The code that represents a categorization of a FINANCIAL-INSTITUTION-
ACCOUNT.

F F character 1

FINANCIAL-INSTITUTION-
ACCOUNT Description Text

The text that describes a FINANCIAL-INSTITUTION-ACCOUNT. F F character 25

FINANCIAL-INSTITUTION-
ACCOUNT Type Code

The code that represents a kind of FINANCIAL-INSTITUTION-ACCOUNT. F F character 1

FINANCIAL-INSTITUTION-
ACCOUNT-ORGANIZATION Role 
Code

The code that represents the function of an organization in a relationship 
with a FINANCIAL-INSTITUTION-ACCOUNT.

T F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. T T character 15

FINANCIAL-INSTITUTION-
ACCOUNT-PERSON Additional 
Information Text

The text of the supplemental details relevant to a FINANCIAL-
INSTITUTION-ACCOUNT-PERSON.

F F character 999

FINANCIAL-INSTITUTION-
ACCOUNT-PERSON Effective 
Calendar Date

The date that a FINANCIAL-INSTITUTION-ACCOUNT-PERSON is first 
recognized.

F F integer 8

FINANCIAL-INSTITUTION-
ACCOUNT-PERSON Role Code

The code that represents the function of a PERSON in a relationship with 
a FINANCIAL-INSTITUTION-ACCOUNT.

F F character 1

FINANCIAL-INSTITUTION-
ACCOUNT-PERSON Termination 
Calendar Date

The date a FINANCIAL-INSTITUTION-ACCOUNT-PERSON is no longer 
recognized.

F F integer 8

FINANCIAL-INSTITUTION-
ACCOUNT-PERSON

The association of a PERSON with a 
FINANCIAL-INSTITUTION-
ACCOUNT.

FINANCIAL-INSTITUTION-
ACCOUNT

Identifying device established by a 
FINANCIAL-INSTITUTION.

FINANCIAL-INSTITUTION-
ACCOUNT-ORGANIZATION

The association of a FINANCIAL-
INSTITUTION-ACCOUNT with an 
ORGANIZATION.

FENCED-INSTRUCTIONAL-CLASS-
SLOT

An INSTRUCTIONAL-CLASS-SLOT 
which is designated for an 
ORGANIZATION.

FINANCIAL-INSTITUTION ORGANIZATION chartered to 
perform financial services.

FAMILY-STATUS-CERTIFICATION-
TYPE

A PERSONAL-CERTIFICATION 
pertaining to a parental 
circumstance.



FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. T T character 15

PERSON Identifier The identifier that represents a PERSON. T T character
FINANCIAL-INSTITUTION-
ACCOUNT-STATUS Change 
Effective Calendar Date

The calendar date of a change in the condition of a FINANCIAL-
INSTITUTION-ACCOUNT.

T F integer 8

FINANCIAL-INSTITUTION-
ACCOUNT-STATUS Code

The code that represents the condition of a FINANCIAL-INSTITUTION-
ACCOUNT

T F character 1

FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. T T character 15

FIXED-LENGTH-AGREEMENT 
Duration Quantity

The quantity of time specified for a FIXED-LENGTH-AGREEMENT. F F integer 5

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T T character

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

FIXED-LENGTH-SECURITY-
CLEARANCE-ACCESS Expiration 
Calendar Date

The calendar date when a FIXED-LENGTH-SECURITY-CLEARANCE-
ACCESS is scheduled to end.

F F character

FIXED-PERIOD-SERVICE-
COMPUTATION Base Calendar 
Date

The computed calendar date used as the basis for a FIXED-PERIOD-
SERVICE-COMPUTATION.

F F integer 8

SERVICE-COMPUTATION Code The code that represents a SERVICE-COMPUTATION. T T character 1
SERVICE-COMPUTATION Effective 
Calendar Date

The calendar date when a SERVICE-COMPUTATION comes into effect. T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

FIXED-TERM-CONFINEMENT-
SENTENCE Credit Specification 
Code

The code that denotes the applicability of a FIXED-TERM-
CONFINEMENT-SENTENCE reduction.

F F character 1

FIXED-TERM-CONFINEMENT-
SENTENCE Duration Quantity

The quantity of time specified for a FIXED-TERM-CONFINEMENT-
SENTENCE.

F F integer 6

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

FIXED-VALUE-LIFE-INSURANCE-
AGREEMENT Category Code

The code that represents a classification of a FIXED-VALUE-LIFE-
INSURANCE-AGREEMENT.

F F character 1

FIXED-VALUE-LIFE-INSURANCE-
AGREEMENT Coverage Amount

The amount of monetary compensation provided by a FIXED-VALUE-
LIFE-INSURANCE-AGREEMENT.

F F float 10,2

FIXED-VALUE-LIFE-INSURANCE-
AGREEMENT Type Code

The code that represents a specific kind of FIXED-VALUE-LIFE-
INSURANCE-AGREEMENT.

F F character 1

FIXED-VALUE-LIFE-INSURANCE-
AGREEMENT

A LIFE-INSURANCE-AGREEMENT 
providing an established amount of 
monetary coverage.

FIXED-PERIOD-SERVICE-
COMPUTATION

A SERVICE-COMPUTATION 
involving an established point in time.

FIXED-TERM-CONFINEMENT-
SENTENCE

A CONFINEMENT-SENTENCE of 
predetermined duration.

FIXED-LENGTH-AGREEMENT An AGREEMENT having an 
established duration.

FIXED-LENGTH-SECURITY-
CLEARANCE-ACCESS

A SECURITY-CLEARANCE-
ACCESS with a specified duration.

FINANCIAL-INSTITUTION-
ACCOUNT-STATUS

The condition of a FINANCIAL-
INSTITUTION-ACCOUNT.



FOREIGN-NATIONAL-
GOVERNMENT-CIVILIAN-
ORGANIZATION

A non-military ORGANIZATION 
under the direct control of a national 
government other than the United 
States.

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

FOREIGN-NATIONAL-
GOVERNMENT-MILITARY-
ORGANIZATION

A military ORGANIZATION under the 
direct control of a national 
government other than the United 
States.

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

FOREIGN-NATIONAL-
GOVERNMENT-ORGANIZATION 
Type Code

A code which denotes the nature of national-level governmental 
ORGANIZATIONs outside the US.

F F character

FOREIGN-NON-NATIONAL-
GOVERNMENT-ORGANIZATION

An ORGANIZATION under the direct 
control of a regional or local 
government outside the United 
States.

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

FOREIGN-ORGANIZATION 
Category Code

A classification of the functional character of a FOREIGN-
ORGANIZATION. May include Government Organization, Private Sector 
Organization.

F F character

FOREIGN-ORGANIZATION An ORGANIZATION located, 
established, or incorporated outside 
the United States.

FOREIGN-NATIONAL-
GOVERNMENT-ORGANIZATION

An ORGANIZATION under the direct 
control of a national government 
other than the United States.



FOREIGN-PRIVATE-SECTOR-
ORGANIZATION

A non-governmental 
ORGANIZATION located, 
established, or incorporated outside 
the United States.

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

FORM Type Code The code that represents a specific kind of FORM. F F character 1
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
FORMAL-INQUIRY Category Code The code that represents a classification of a FORMAL-INQUIRY. F F character 2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
GENERAL-SKILL Code The code that represents a GENERAL-SKILL. F F character 3

SKILL Identifier The identifier that represents a SKILL. T T character
GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T F character
GEOGRAPHIC-REGION Name The name of a GEOGRAPHIC-REGION. F F character 50
GEOGRAPHIC-REGION Type Code The code that represents a specific kind of GEOGRAPHIC-REGION. F F character

GEOGRAPHIC-REGION-
ASSOCIATION Reason Code

The code that represents the underlying basis of a GEOGRAPHIC-
REGION-ASSOCIATION.

F F character 1

C-GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character

P-GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character

GEOGRAPHIC-REGION-COUNTRY 
Reason Code

The code that represents the underlying basis of a GEOGRAPHIC-
REGION-COUNTRY.

T F character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
Country Identifier The designator that distinguishes one COUNTRY from another. T T character
GEOGRAPHIC-REGION-COUNTRY-
PRINCIPAL-DIVISION Reason Code

The code that represents the underlying basis of a GEOGRAPHIC-
REGION-COUNTRY-PRINCIPAL-DIVISION.

T F character 1

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. T T character

GEOGRAPHIC-REGION-COUNTRY An association between a 
GEOGRAPHIC-REGION and a 
COUNTRY.

GEOGRAPHIC-REGION-COUNTRY-
PRINCIPAL-DIVISION

An association between a 
GEOGRAPHIC-REGION and a 
COUNTRY-PRINCIPAL-DIVISION.

GEOGRAPHIC-REGION A specified area on the surface of the 
earth.

GEOGRAPHIC-REGION-
ASSOCIATION

An association between a 
GEOGRAPHIC-REGION and another 
GEOGRAPHIC-REGION.

FORMAL-INQUIRY An EXAMINATION intended to 
identify evidence that can be used to 
support a finding.

GENERAL-SKILL A SKILL that exists independently of 
any specific classification.

FORM A DOCUMENT that is a standard 
business FORM.



GEOGRAPHIC-REGION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of a GEOGRAPHIC-
REGION-COUNTRY-SUBDIVISION.

T F character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

GEOGRAPHIC-REGION-PLAN-
TARGET Category Code

The code that represents a classification of a GEOGRAPHIC-REGION-
PLAN-TARGET.

T F character 1

GEOGRAPHIC-REGION-PLAN-
TARGET Rate

The rate specified in a GEOGRAPHIC-REGION-PLAN. F F float 6,2

GEOGRAPHIC-REGION-PLAN-
TARGET Total Unit Quantity

The overall quantity of units specified as a GEOGRAPHIC-REGION-PLAN-
TARGET.

F F integer 10

GEOGRAPHIC-REGION-PLAN-
TARGET Unit Name

The name of the item specified as a GEOGRAPHIC-REGION-PLAN-
TARGET.

F F character 50

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

Geolocation Identifier The designator that distinguishes one GEOLOCATION from another. T T character

GEOLOCATION Code A code managed by the National Geospatial-Intelligence Agency, 
identifying locations associated with the movement of forces.

F F character

GEOLOCATION Narrative Name A text description of a location designated by a GEOLOCATION Code. F F character

GEOPOLITICAL-SPATIAL-AREA 
Effective Stop Date

The calendar day that a GEOPOLITICAL-SPATIAL-AREA ends. F F character

GEOPOLITICAL-SPATIAL-AREA 
Effective Start Date

The calendar day on which a GEOPOLITICAL-SPATIAL-AREA begins. F F character

GEOPOLITICAL-SPATIAL-AREA 
Name

The term commonly used to refer to the GEOPOLITICAL-SPATIAL-AREA. F F character

GEOPOLITICAL-SPATIAL-AREA 
Identifier

The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T F character

GEOPOLITICAL-SPATIAL-AREA 
Category Code

The symbol that stands for the classification of a GEOPOLITICAL-
SPATIAL-AREA identifying the GEOPOLITICAL-SPATIAL-AREA as a 
COUNTRY, STATE, COUNTY, or CITY.

F F character

GEOPOLITICAL-SPATIAL-AREA 
Description Text

A statement providing details about the GEOPOLITICAL-SPATIAL-AREA. F F character

GEOPOLITICAL-SPATIAL-AREA A region that may be under the 
administrative jurisdiction of a 
government authority, or that may 
serve other purposes as established 
by law.

GEOGRAPHIC-REGION-PLAN-
TARGET

An objective designated in a 
GEOGRAPHIC-REGION-PLAN.

GEOLOCATION Identifies by narrative names and by 
codes locations associated with the 
movement of forces. The contents 
are managed by the National 
Geospatial-Intelligence Agency.

GEOGRAPHIC-REGION-COUNTRY-
SUBDIVISION

An association between a 
GEOGRAPHIC-REGION and a 
COUNTRY-SUBDIVISION.

GEOGRAPHIC-REGION-PLAN A PLAN that targets a 
GEOGRAPHIC-REGION.



GEOPOLITICAL-SPATIAL-AREA-
ASSOCIATION Reason code

The code that represents the underlying basis of a GEOPOLITICAL-
SPATIAL-AREA-ASSOCIATION.

F F character

Associated Geopolitical Area 
Identifier

The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

GEOPOLITICAL-SPATIAL-AREA 
Identifier

The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

GOVERNMENT-EMPLOYEE-
DEBARMENT-PROFILE Calendar 
Date

The calendar date when the disqualification from federal service began as 
referenced in an EMPLOYMENT-PROFILE.

F F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
GOVERNMENT-QUARTERS Housing units owned or leased by the 

Government for which the 
Government serves as landlord.

FACILITY Identifier The identifier that represents a FACILITY. T T character

GOVERNMENT-QUARTERS-PAY-
GRADE Adequacy Code

A character string that indicates that the specific government quarters are 
categorized as adequate for the specific pay grade.

F F character

FACILITY Identifier The identifier that represents a FACILITY. T T character
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T F character

GUIDANCE Authority Text The text of the authority for promulgating guidance. F F character
GUIDANCE Type Code A reference categorizing the type of the guidance represented or applied. F F character

GUIDANCE Begin Calendar Date The calendar date-time on which guidance starts. F F character
GUIDANCE Category Code The code that denotes a specific class of GUIDANCE. F F character 2
GUIDANCE End Calendar Date The calendar date-time on which guidance concludes. F F character
GUIDANCE Issue Calendar Date The calendar date-time that a guidance is issued. F F character
GUIDANCE Name The Name of a Guidance. F F character 250
GUIDANCE Subject Text The text that describes the topic of a guidance. F F character
GUIDANCE Synopsis Text The text that provides a condensed description of an occurrence of 

GUIDANCE.
F F character 9999

GUIDANCE Text The text of an occurrence of guidance in its entirety. F F character
GUIDANCE-ASSOCIATION Reason 
Code

The code that represents the underlying basis of a GUIDANCE-
ASSOCIATION.

F F character 1

C-GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
P-GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
GUIDANCE-STATUS Category 
Code

The code that represents the classification of a GUIDANCE-STATUS. T F character 2GUIDANCE-STATUS A condition relevant to a GUIDANCE.

GUIDANCE An interpretation and implementation 
of Policy within the Department of 
Defense. Guidance takes the form of 
regulations, directives, circulars, 
instructions, manuals, standing 
operating procedures (SOPs), etc.

GUIDANCE-ASSOCIATION An association of a specific 
GUIDANCE with another specific 
GUIDANCE.

GOVERNMENT-EMPLOYEE-
DEBARMENT-PROFILE

An EMPLOYMENT-PROFILE 
pertaining to a PERSON's 
disqualification from federal 
government service.

GOVERNMENT-QUARTERS-PAY-
GRADE

A pay level eligible to use the 
government quarters.

GEOPOLITICAL-SPATIAL-AREA-
ASSOCIATION

An association between a 
GEOPOLITICAL-SPATIAL-AREA-
ASSOCIATION and another 
GEOPOLITICAL-SPATIAL-AREA-
ASSOCIATION.



GUIDANCE-STATUS Calendar Date The calendar date of the change in a GUIDANCE-STATUS. F F integer 8

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

OFFENSE Identifier The identifier that represents an OFFENSE. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
GUILTY-PLEA-SITUATION-
EXAMINATION-OFFENSE Condition 
Code

The code that represents a circumstance applicable to a GUILTY-PLEA-
SITUATION-EXAMINATION-OFFENSE.

F F character

GUILTY-VERDICT Condition Code The code that represents a circumstance applicable to a GUILTY-
VERDICT.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
HAIR-OBSERVATION Color Code The code that represents the pigmentation reported in a HAIR-

OBSERVATION.
F F character 1

HAIR-OBSERVATION Straightness 
Code

The code that represents the relative curliness reported in a HAIR-
OBSERVATION.

F F character 1

HAIR-OBSERVATION Thickness 
Code

The code that represents the overall density reported in a HAIR-
OBSERVATION.

F F character 1

HAIR-OBSERVATION Type Code The code that represents a specific kind of HAIR-OBSERVATION. F F character 1
EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

HANDICAP-CERTIFICATION-TYPE 
Code

The code that represents a specific kind of HANDICAP-CERTIFICATION. F F character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
HEALTH-BENEFIT-PROGRAM 
Category Code

The code that represents a classification of a HEALTH-BENEFIT-
PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

HEALTH-CONDITION Identifier The identifier that represents a HEALTH-CONDITION. T F character 15
HEALTH-CONDITION Name The name of a HEALTH-CONDITION. F F character 50
HEALTH-CONDITION Category 
Code

The code that represents a classification of a HEALTH-CONDITION. F F character 2

HEALTH-CONDITION Genetic 
Indicator Code

The code that indicates whether a HEALTH-CONDITION is hereditary in 
nature.

F F character 1

HEALTH-CONDITION Chronic 
Indicator Code

The code that indicates whether a HEALTH-CONDITION may potentially 
be perpetual in nature.

F F character 1

HEALTH-CONDITION Major 
Diagnosis Category Code

A code that represents the major diagnostic category for the HEALTH-
CONDITION.

F F character

HEALTH-CONDITION Medical Alert 
Indicator Code

The code that indicates whether a HEALTH-CONDITION is one that is 
included as a medical alert.

F F character 1

HEALTH-CONDITION Sensitive 
Data Indicator Code

The code that indicates whether a HEALTH-CONDITION is restricted 
from normal access.

F F character 1

HEALTH-CONDITION A relative degree of wellness.

HANDICAP-CERTIFICATION-TYPE A PERSONAL-CERTIFICATION 
pertaining to an impairment that may 
inhibit certain activities.

HEALTH-BENEFIT-PROGRAM A PERSONNEL-PROGRAM 
designed to provide medical care 
coverage.

GUILTY-VERDICT A VERDICT involving a conviction.

HAIR-OBSERVATION An EYEWITNESS-OBSERVATION 
pertaining to epidermal filaments.

GUILTY-PLEA-SITUATION-
EXAMINATION-OFFENSE

A SITUATION-EXAMINATION-
OFFENSE involving an admission of 
responsibility.



HEALTH-CONDITION Gender 
Indicator Code

The code that indicates whether a HEALTH-CONDITION is limited to a 
SEX-CATEGORY.

F F character 1

HEALTH-CONDITION Prognosis 
HIPAA Code

A code that indicates the physician's prognosis for the patient's HEALTH-
CONDITION under Health Insurance Portability and Accountability Act of 
1996 (HIPAA).

F F character

HEALTH-CONDITION Diagnosis 
Related Group HIPAA Code

A code that is part of an inpatient classification scheme that relates 
demographic, diagnostic, and therapeutic characteristics of patients to 
length of stay and amount of resources consumed under Health Insurance 
Portability and Accountability Act of 1996 (HIPAA).

F F character

HEALTH-CONDITION Description 
Text

The text that describes a HEALTH-CONDITION. F F character 9999

HEALTH-DOCUMENT Type Code The code that represents a specific kind of HEALTH-DOCUMENT. F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

HEALTH-INSURANCE-
AGREEMENT Option Type Code

The code that represents a specific kind of election that may be made as 
part of a HEALTH-INSURANCE-AGREEMENT.

F F character 1

HEALTH-INSURANCE-
AGREEMENT Type Code

The code that represents a specific kind of HEALTH-INSURANCE-
AGREEMENT.

F F character 1

HEALTH-ORGANIZATION 
Catchment Dimension

The radial dimension of the area of responsibility of a HEALTH-
ORGANIZATION.

F F integer 4

HEALTH-ORGANIZATION Type 
Code

The code that represents a kind of HEALTH-ORGANIZATION. F F character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

HEALTH-SERVICE Identifier The identifier that represents a HEALTH-SERVICE. T F character
HEALTH-SERVICE Series Quantity The code that represents a classification of a HEALTH-SERVICE. F F character

HEALTH-SERVICE Description Text The text that describes a HEALTH-SERVICE. F F character

HEALTH-SERVICE Disease 
Procedure Code

A code that represents the HEALTH-SERVICE related disease procedure. F F character

HEALTH-SERVICE Health Care 
Common Procedure HIPAA Code

A Health Care Finance Administration's (HCFA) coding scheme and used 
in Health Care Financing Administration Common Procedural Coding 
System (HCPCS) to group procedures performed for payment to 
providers under Health Insurance Portability and Accountability Act of 
1996 (HIPAA).

F F character 1

HEALTH-SERVICE Labor Hour 
Quantity

The quantity of time needed to complete a HEALTH-SERVICE. F F character

HEALTH-SERVICE Method Code The code that represents the technique used in HEALTH-SERVICE. F F character
HEALTH-SERVICE Name The name of a HEALTH-SERVICE. F F character
HEALTH-SERVICE Type Code The code that represents a classification of a HEALTH-SERVICE. F F character
HEALTH-SERVICE-ENCOUNTER 
Identifier

Unique identifier for a HEALTH-SERVICE-ENCOUNTER. T F character

HEALTH-SERVICE-ENCOUNTER 
Billable Category Code

The code that represents the patient's eligibility for being charged for the 
services rendered during the HEALTH-SERVICE-ENCOUNTER.

F F character

HEALTH-SERVICE A work effort that maintains the 
soundness of body and mind.

HEALTH-SERVICE-ENCOUNTER An event of a PERSON meeting with 
a Health Care Professional for a 
service, (examination, procedures, 
etc.). Meeting may be in person or 
otherwise communicated.

HEALTH-INSURANCE-
AGREEMENT

An INSURANCE-AGREEMENT to 
provide health care coverage.

HEALTH-ORGANIZATION An ORGANIZATION that has a 
mission related to providing health 
services.

HEALTH-DOCUMENT A DOCUMENT concerned with 
matters of well-being.



HEALTH-SERVICE-ENCOUNTER 
Description Text

The text that describes a HEALTH-SERVICE-ENCOUNTER. F F character

HEALTH-SERVICE-ENCOUNTER 
Eligibility Code

The Dependent Eligibility Enrollment Reporting System code that 
represents a HEALTH-SERVICE-ENCOUNTER, normally the initial 
encounter in an episode of care, for which the recipient's health service 
eligibility has been verified.

F F character

HEALTH-SERVICE-ENCOUNTER 
Hostile Action Category Code

The code that indicates that a HEALTH-SERVICE-ENCOUNTER resulted 
from actions in combat.

F F character 1

HEALTH-SERVICE-ENCOUNTER 
Setting Type Code

The code that represents a kind of HEALTH-SERVICE-ENCOUNTER 
based on where it occurred.

F F character

HEALTH-SERVICE-ENCOUNTER 
Telemedicine Indicator Code

The code that indicates whether a HEALTH-SERVICE-ENCOUNTER is 
conducted via an electronic communication with participants at different 
physical locations.

F F character 1

HEALTH-SERVICE-ENCOUNTER 
Type Code

The code that represents a kind of HEALTH-SERVICE-ENCOUNTER with 
respect to its purpose.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

PERSON Identifier The identifier that represents a PERSON. F T character
HEALTH-SERVICE-ENCOUNTER 
Calendar Date-Time

The calendar date-time a HEALTH-SERVICE-ENCOUNTER occurs. F F float 17,2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

HEALTH-SERVICE-ENCOUNTER 
Identifier

Unique identifier for a HEALTH-SERVICE-ENCOUNTER. T T character

HEALTH-SERVICE-ENCOUNTER-
EXAMINATION Date-Time

The calendar date when a HEALTH-SERVICE-ENCOUNTER-
EXAMINATION occurs.

F F float 17,2

HEALTH-SERVICE-ORDER 
Identifier

The identifier that represents a HEALTH-SERVICE-ORDER. T F character

HEALTH-SERVICE-ORDER Body 
Position Code

The code that represents a BODY-POSITION. F F character

HEALTH-SERVICE-ORDER Desired 
Start Calendar Date

The date on which the HEALTH-SERVICE-ORDER is required to be 
executed.

F F character

HEALTH-SERVICE-ORDER Desired 
Start Time

The time when the provider specifies the HEALTH-SERVICE-ORDER to 
be initiated.

F F character

HEALTH-SERVICE-ORDER 
Duration Quantity

The quantity of time the HEALTH-SERVICE is to be performed as 
directed by the HEALTH-SERVICE-ORDER.

F F character

HEALTH-SERVICE-ORDER 
Executing Provider Instruction Text

The text that describes the ordering provider's instructions to another 
provider.

F F character

HEALTH-SERVICE-ORDER 
Execution Critical Category Code

The code that represents a classification of HEALTH-SERVICE-ORDER 
which is time based.

F F character

HEALTH-SERVICE-ORDER 
Frequency Code

The code that represents a classification of a HEALTH-SERVICE-ORDER 
based on whether it is of a repetitive nature.

F F character

HEALTH-SERVICE-ORDER Patient 
Instruction Text

The text that describes the ordering provider's instructions to a recipient. F F character

HEALTH-SERVICE-ENCOUNTER-
EXAMINATION

An association between a HEALTH-
SERVICE-ENCOUNTER and an 
EXAMINATION.

HEALTH-SERVICE-ORDER A communication identifying the 
requirement for the performance of a 
HEALTH-SERVICE.



HEALTH-SERVICE-ORDER 
Quantity

The quantity of the HEALTH-SERVICE requested in a HEALTH-SERVICE-
ORDER.

F F character

HEALTH-SERVICE-ORDER Type 
Code

The code that represents a HEALTH-SERVICE-ORDER-TYPE. F F character

HEALTH-SERVICE Identifier The identifier that represents a HEALTH-SERVICE. F T character
HOUSING-BENEFIT-AGREEMENT 
Housing Type Code

The code that represents a specific kind of lodging provided as part of a 
HOUSING-BENEFIT-AGREEMENT.

F F character 1

HOUSING-BENEFIT-AGREEMENT 
Occupant Quantity

The quantity of inhabitants designated as part of a HOUSING-BENEFIT-
AGREEMENT.

F F integer 2

HOUSING-BENEFIT-AGREEMENT 
Sufficiency Code

The code that represents the adequacy of lodging provided by a 
HOUSING-BENEFIT-AGREEMENT.

F F character 1

HOUSING-BENEFIT-AGREEMENT 
Type Code

The code that represents a specific kind of HOUSING-BENEFIT-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
IMAGE-DOCUMENT Type Code The code that represents a specific kind of IMAGE-DOCUMENT. F F character 1
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

INCENTIVE-TYPE Code The code that represents an INCENTIVE-TYPE. F T character
INCENTIVE-PROGRAM-DRILL-
REQUIREMENT Drill Count Quantity

The quantity of drills specified in an INCENTIVE-PROGRAM-DRILL-
REQUIREMENT.

F F integer 4

INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT Identifier

The identifier that represents a INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT.

T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. F T character

PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT Identifier

The identifier that represents a INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT.

T F character

INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT Day Quantity

The quantity of time specified for an INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT.

F F integer 4

INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT Type Code

The code that represents a specific kind of INCENTIVE-PROGRAM-
SERVICE-REQUIREMENT.

F F character 1

INCENTIVE-PROGRAM-
EXAMINATION-SELECTION-
CRITERION

An EXAMINATION-SELECTION-
CRITERION which determines 
eligibility for an INCENTIVE- 
PROGRAM.

INCENTIVE-PROGRAM-SERVICE-
REQUIREMENT

A military obligation mandated by an 
INCENTIVE-PROGRAM.

INCENTIVE-PROGRAM A PERSONNEL-PROGRAM that 
offers inducements to individuals in 
return for their commitment to fulfill a 
specified commitment.

INCENTIVE-PROGRAM-DRILL-
REQUIREMENT

An INCENTIVE-PROGRAM-
SERVICE-REQUIREMENT 
pertaining to drills.

HOUSING-BENEFIT-AGREEMENT A BENEFIT-AGREEMENT 
concerning lodging.

IMAGE-DOCUMENT A DOCUMENT consisting of a set of 
pictorial reproductions.



PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

INCENTIVE-TYPE A specific kind of inducement. INCENTIVE-TYPE Code The code that represents an INCENTIVE-TYPE. T F character
INDIRECT-CARE-HEALTH-
BENEFIT-PROGRAM Type Code

The code that represents a specific kind of INDIRECT-CARE-HEALTH-
BENEFIT-PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

INDIRECT-HIRE-POSITION Type 
Code

The code that represents a specific kind of INDIRECT-HIRE-POSITION. F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
INFORMATION-DISCLOSURE-
AGREEMENT Information 
Specification Code

The code that represents the nature of the data authorized for release in 
an INFORMATION-DISCLOSURE-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
INQUIRY Identifier The identifier that represents an INQUIRY. T F character

INQUIRY Text The text of an INQUIRY. F F character 9999
INQUIRY-DESCRIPTIVE-ANSWER 
Text

The text of an INQUIRY-DESCRIPTIVE-ANSWER. F F character 999

INQUIRY-PREDEFINED-ANSWER 
Serial Identifier

The identifier that represents a sequential occurrence of an INQUIRY-
PREDEFINED-ANSWER.

T T character 3

INQUIRY Identifier The identifier that represents an INQUIRY. T T character
INQUIRY-GENERIC-ANSWER 
Classification Code

The code that represents a categorization of an INQUIRY-GENERIC-
ANSWER.

F F character 1

INQUIRY-GENERIC-ANSWER Code The code that represents an INQUIRY-GENERIC-ANSWER. F F character 1

INQUIRY-PREDEFINED-ANSWER 
Serial Identifier

The identifier that represents a sequential occurrence of an INQUIRY-
PREDEFINED-ANSWER.

T T character 3

INQUIRY Identifier The identifier that represents an INQUIRY. T T character
INQUIRY-PREDEFINED-ANSWER 
Serial Identifier

The identifier that represents a sequential occurrence of an INQUIRY-
PREDEFINED-ANSWER.

T F character 3

INQUIRY-PREDEFINED-ANSWER 
Category Code

The code that represents a classification of an INQUIRY-PREDEFINED-
ANSWER.

F F character 1

INQUIRY-PREDEFINED-ANSWER 
Classification Code

The code that represents the categorization of an INQUIRY-
PREDEFINED-ANSWER.

F F character 1

INQUIRY Identifier The identifier that represents an INQUIRY. T T character
INSTALLATION A designated grouping of real 

property to which one or more 
ORGANIZATIONs are or were 
assigned.

INSTALLATION Identifier The identifier that represents an INSTALLATION. T F character

INQUIRY-PREDEFINED-ANSWER A potential response to an INQUIRY.

INQUIRY-DESCRIPTIVE-ANSWER A detailed INQUIRY-PREDEFINED-
ANSWER.

INQUIRY-GENERIC-ANSWER An INQUIRY-PREDEFINED-
ANSWER that is commonly used.

INFORMATION-DISCLOSURE-
AGREEMENT

A PERSONAL-AGREEMENT 
concerning the release of private 
data.

INQUIRY A discrete query formulated to 
generate a response.

INDIRECT-CARE-HEALTH-BENEFIT-
PROGRAM

A HEALTH-BENEFIT-PROGRAM 
that provides medical services for 
persons who are not uniformed 
service members.

INDIRECT-HIRE-POSITION A CIVILIAN-POSITION designated 
for non-government personnel.



INSTALLATION Identifier The identifier that represents an INSTALLATION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

INSTALLATION-STATUS Code The code that represents an INSTALLATION-STATUS. T F character 1
INSTALLATION-STATUS Effective 
Calendar Date

The calendar date when an INSTALLATION-STATUS comes into effect. F F integer 8

INSTALLATION Identifier The identifier that represents an INSTALLATION. T T character
INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T F character

INSTRUCTIONAL-CLASS Actual 
Enrollment Quantity

The quantity of students actually enrolled in an INSTRUCTIONAL-CLASS. F F integer 2

INSTRUCTIONAL-CLASS Begin 
Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS starts. F F integer 8

INSTRUCTIONAL-CLASS End 
Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS stops. F F integer 8

INSTRUCTIONAL-CLASS 
Enrollment Deadline Calendar Date

The closing calendar date of registration for an INSTRUCTIONAL-CLASS. F F integer 8

INSTRUCTIONAL-CLASS 
Enrollment Rate

The rate of registration for an INSTRUCTIONAL-CLASS. F F float 6,2

INSTRUCTIONAL-CLASS Maximum 
Capacity Quantity

The largest quantity of students that can attend an INSTRUCTIONAL-
CLASS.

F F integer 5

INSTRUCTIONAL-CLASS Maximum 
Student-Instructor Ratio Quantity

The largest quantity of pupils, per teacher, allowed for an 
INSTRUCTIONAL-CLASS.

F F float 7,2

INSTRUCTIONAL-CLASS Minimum 
Enrollment Quantity

The quantity of students that must register in an INSTRUCTIONAL-
CLASS to prevent its cancellation.

F F integer 5

INSTRUCTIONAL-CLASS Optimum 
Enrollment Quantity

The quantity of registered students considered to be ideal for an 
INSTRUCTIONAL-CLASS.

F F integer 4

INSTRUCTIONAL-CLASS Location 
Type Code

The code that denotes the kind of physical location of an 
INSTRUCTIONAL-CLASS.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. F T character 25
INSTRUCTIONAL-CLASS-FENCED-
QUOTA Effective Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS-FENCED-QUOTA 
comes into effect.

T F integer 8

INSTRUCTIONAL-CLASS-FENCED-
QUOTA Type Code

The code that represents a specific kind of INSTRUCTIONAL-CLASS-
FENCED-QUOTA.

T F character 1

INSTRUCTIONAL-CLASS-FENCED-
QUOTA Maximum Duration Quantity

The quantity of the longest allowable timeframe for an INSTRUCTIONAL-
CLASS-FENCED-QUOTA.

F F integer 2

INSTRUCTIONAL-CLASS-FENCED-
QUOTA Quantity

The quantity of an INSTRUCTIONAL-CLASS-FENCED-QUOTA. F F integer 2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-FENCED-
QUOTA

A stipulation regarding the number of 
slots set aside for an 
INSTRUCTIONAL-CLASS.

INSTALLATION-STATUS A condition relevant to an 
INSTALLATION.

INSTRUCTIONAL-CLASS An iteration of an INSTRUCTIONAL-
UNIT.

INSTALLATION-ORGANIZATION The association between an 
INSTALLATION and an 
ORGANIZATION.



INSTRUCTIONAL-CLASS-
MATERIEL-ITEM Required Quantity

The quantity of a MATERIEL-ITEM needed for an INSTRUCTIONAL-
CLASS.

F F integer 6

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
INSTRUCTIONAL-CLASS-
MEETING Begin Calendar Date-
Time

The calendar date-time when an INSTRUCTIONAL-CLASS-MEETING 
starts.

T F float 17,2

INSTRUCTIONAL-CLASS-
MEETING End Calendar Date-Time

The calendar date-time when an INSTRUCTIONAL-CLASS-MEETING 
stops.

F F float 17,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

FACILITY Identifier The identifier that represents a FACILITY. F T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character
INSTRUCTIONAL-CLASS-
MEETING-MATERIEL Begin 
Calendar Date-Time

The calendar date-time when a MATERIEL starts being used in an 
INSTRUCTIONAL-CLASS-MEETING.

T F float 17,2

INSTRUCTIONAL-CLASS-
MEETING-MATERIEL Disassembly 
Duration Quantity

The quantity of time required to dismantle an INSTRUCTIONAL-CLASS-
MEETING-MATERIEL.

F F integer 3

INSTRUCTIONAL-CLASS-
MEETING-MATERIEL End Calendar 
Date-Time

The calendar date-time when a MATERIEL stops being used in an 
INSTRUCTIONAL-CLASS-MEETING.

F F float 17,2

INSTRUCTIONAL-CLASS-
MEETING-MATERIEL Set-Up 
Duration Quantity

The quantity of time required to install an INSTRUCTIONAL-CLASS-
MEETING-MATERIEL.

F F integer 3

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
INSTRUCTIONAL-CLASS-
MEETING Begin Calendar Date-
Time

The calendar date-time when an INSTRUCTIONAL-CLASS-MEETING 
starts.

T T float 17,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

TASK Identifier The identifier that represents a TASK. T T character

INSTRUCTIONAL-CLASS-
MEETING Begin Calendar Date-
Time

The calendar date-time when an INSTRUCTIONAL-CLASS-MEETING 
starts.

T T float 17,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-MEETING-
TASK

A TASK for an INSTRUCTIONAL-
CLASS-MEETING.

INSTRUCTIONAL-CLASS-MEETING A scheduled occurrence of an 
INSTRUCTIONAL-CLASS.

INSTRUCTIONAL-CLASS-MEETING-
MATERIEL

A MATERIEL used in an 
INSTRUCTIONAL-CLASS-
MEETING.

INSTRUCTIONAL-CLASS-
MATERIEL-ITEM

An association between an 
INSTRUCTIONAL-CLASS and a 
MATERIEL-ITEM.



INSTRUCTIONAL-CLASS-METHOD 
Code

The code that represents an INSTRUCTIONAL-CLASS-METHOD. T F character 1

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-PLAN 
Expected Attendance Quantity

The quantity of students predicted in an INSTRUCTIONAL-CLASS-PLAN. F F integer 5

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

INSTRUCTIONAL-CLASS-
PLANNED-COST Type Code

The code that represents a specific kind of INSTRUCTIONAL-CLASS-
PLANNED-COST.

T F character 1

INSTRUCTIONAL-CLASS-
PLANNED-COST Amount

The amount of an INSTRUCTIONAL-CLASS-PLANNED-COST. F F float 10,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-SLOT 
Identifier

The identifier that represents an INSTRUCTIONAL-CLASS-SLOT. T F character

INSTRUCTIONAL-CLASS-SLOT 
Fenced Code

The code that denotes whether an INSTRUCTIONAL-CLASS-SLOT is set 
aside for an organization.

F F character 1

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-SLOT-
CANCELLATION Reason Code

The code that represents the underlying basis for an INSTRUCTIONAL-
CLASS-SLOT-CANCELLATION.

F F character 1

INSTRUCTIONAL-CLASS-SLOT-
STATUS Effective Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS-SLOT-STATUS 
comes into effect.

T T integer 8

INSTRUCTIONAL-CLASS-SLOT 
Identifier

The identifier that represents an INSTRUCTIONAL-CLASS-SLOT. T T character

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-SLOT-
STATUS Effective Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS-SLOT-STATUS 
comes into effect.

T F integer 8

INSTRUCTIONAL-CLASS-SLOT-
STATUS Code

The code that represents an INSTRUCTIONAL-CLASS-SLOT-STATUS. F F character 1

INSTRUCTIONAL-CLASS-SLOT 
Identifier

The identifier that represents an INSTRUCTIONAL-CLASS-SLOT. T T character

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PERSON Identifier The identifier that represents a PERSON. F T character
INSTRUCTIONAL-CLASS-STATUS 
Code

The code that represents an INSTRUCTIONAL-CLASS-STATUS. T F character 1

INSTRUCTIONAL-CLASS-STATUS 
Effective Calendar Date-Time

The calendar date-time when an INSTRUCTIONAL-CLASS-STATUS 
comes into effect.

T F float 17,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

INSTRUCTIONAL-CLASS-SLOT-
STATUS

A condition relevant to an 
INSTRUCTIONAL-CLASS-SLOT.

INSTRUCTIONAL-CLASS-STATUS A condition relevant to an 
INSTRUCTIONAL-CLASS.

INSTRUCTIONAL-CLASS-SLOT An available seat in an 
INSTRUCTIONAL-CLASS.

INSTRUCTIONAL-CLASS-SLOT-
CANCELLATION

An INSTRUCTIONAL-CLASS-SLOT-
STATUS which involves a 
cancellation.

INSTRUCTIONAL-CLASS-PLAN A PLAN for an INSTRUCTIONAL-
CLASS.

INSTRUCTIONAL-CLASS-PLANNED-
COST

A stated monetary value applicable to 
an INSTRUCTIONAL-CLASS.

INSTRUCTIONAL-CLASS-METHOD A procedural manner by which an 
INSTRUCTIONAL-CLASS is 
conducted.



WAITLIST Identifier The identifier that represents a WAITLIST. T T character

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. F T character

INSTRUCTIONAL-PROGRAM Type 
Code

The code that represents a specific kind of INSTRUCTIONAL-
PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T F character 25

INSTRUCTIONAL-UNIT 
Classification Code

The code that represents a categorization of an INSTRUCTIONAL-UNIT. F F character 1

INSTRUCTIONAL-UNIT Completion 
Requirement Text

The text of the conditions that must be met to successfully finish an 
INSTRUCTIONAL-UNIT.

F F character 9999

INSTRUCTIONAL-UNIT Credit 
Quantity

The quantity of points generally awarded upon successful completion of 
an INSTRUCTIONAL-UNIT.

F F integer 2

INSTRUCTIONAL-UNIT Credit Type 
Code

The code that represents a specific kind of points awarded for the 
successful completion of an INSTRUCTIONAL-UNIT.

F F character 1

INSTRUCTIONAL-UNIT Description 
Text

The text of an explanation of an INSTRUCTIONAL-UNIT. F F character 9999

INSTRUCTIONAL-UNIT Difficulty 
Level Code

The code that represents the degree of learning challenge of an 
INSTRUCTIONAL-UNIT.

F F character 1

INSTRUCTIONAL-UNIT Estimated 
Duration Quantity

The approximate quantity of time required to present an 
INSTRUCTIONAL-UNIT.

F F float 9,2

INSTRUCTIONAL-UNIT Failure 
Repeat Maximum Interval Quantity

The quantity of the longest elapsed time allowed between the 
unsuccessful completion of an INSTRUCTIONAL-UNIT and its retaking.

F F integer 4

INSTRUCTIONAL-UNIT Failure 
Repeat Minimum Interval Quantity

The quantity of the shortest elapsed time required between the 
unsuccessful completion of an INSTRUCTIONAL-UNIT and its retaking.

F F integer 4

INSTRUCTIONAL-UNIT Minimum 
Interval Quantity

The quantity of the shortest elapsed time required between sequential 
offerings of an INSTRUCTIONAL-UNIT.

F F integer 4

INSTRUCTIONAL-UNIT Mobilization 
Code

The code that denotes whether an INSTRUCTIONAL-UNIT is designed to 
be taught during a time of national emergency.

F F character 1

INSTRUCTIONAL-UNIT Portability 
Code

The code that denotes whether an INSTRUCTIONAL-UNIT can be 
moved.

F F character 1

INSTRUCTIONAL-UNIT Type Code The code that represents a specific kind of INSTRUCTIONAL-UNIT. F F character 1

INSTRUCTIONAL-UNIT Year Code The code that represents the year level of an INSTRUCTIONAL-UNIT. F F character 1

INSTRUCTIONAL-UNIT An ordered arrangement of subject 
matter intended to be taught.

INSTRUCTIONAL-CLASS-WAITLIST A WAITLIST for assignment to a 
designated INSTRUCTIONAL-
CLASS.

INSTRUCTIONAL-PROGRAM A PERSONNEL-PROGRAM 
intended to educate or train 
participants.



EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. F T character 6

INSTRUCTIONAL-UNIT Name The common name applied to an instructional unit. F F character
INSTRUCTIONAL-UNIT-
AGREEMENT Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
INSTRUCTIONAL-UNIT-
ASSOCIATION Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-ASSOCIATION.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
Related Instructional Unit Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
Related Instructional Unit Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
DEVELOPMENT-PLAN-GOAL 
Federal Direct Employee 
Development Plan Identifier

A character string that designates one specific FEDERAL-DIRECT-
EMPLOYEE-DEVELOPMENT-PLAN.

T T character

DEVELOPMENT-PLAN-GOAL 
Identifier

An identifier that distinguishes one unique DEVELOPMENT-PLAN-GOAL 
among all others for the relevant PERSON’s DEVELOPMENT-PLAN.

T T character

PERSON-DEVELOPMENT-PLAN 
Identifier

A character string that designates one specific PERSON-DEVELOPMENT-
PLAN.

T T character

INSTRUCTIONAL-UNIT-
DOCUMENT Begin Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-DOCUMENT starts. T F integer 8

INSTRUCTIONAL-UNIT-
DOCUMENT End Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-DOCUMENT stops. F F integer 8

INSTRUCTIONAL-UNIT-
DOCUMENT Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-DOCUMENT.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

INSTRUCTIONAL-UNIT-
DEVELOPMENT-PLAN-ITEM

A development plan item in an 
individual's training plan which has 
been satisfied by the individual 
completing an educational or a 
training course.

INSTRUCTIONAL-UNIT-
DOCUMENT

The association between an 
INSTRUCTIONAL-UNIT and a 
DOCUMENT.

INSTRUCTIONAL-UNIT-
ASSOCIATION

An association between an 
INSTRUCTIONAL-UNIT and another 
INSTRUCTIONAL-UNIT.

INSTRUCTIONAL-UNIT-
ASSOCIATION-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to an INSTRUCTIONAL-UNIT-
ASSOCIATION.

INSTRUCTIONAL-UNIT-
AGREEMENT

An association between an 
INSTRUCTIONAL-UNIT and an 
AGREEMENT.



PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

INSTRUCTIONAL-UNIT-
DOCUMENT Begin Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-DOCUMENT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
INSTRUCTIONAL-UNIT-
EXAMINATION Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-EXAMINATION.

T F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
INSTRUCTIONAL-UNIT-FACILITY-
TYPE Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-FACILITY-TYPE.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
FACILITY-TYPE Code The code that represents a FACILITY-TYPE. T T character 4
INSTRUCTIONAL-UNIT-
INSTRUCTOR Category Code

The code that represents a classification of an INSTRUCTIONAL-UNIT-
INSTRUCTOR.

F F character 1

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
INSTRUCTIONAL-UNIT-LEARNING-
OBJECTIVE Priority Code

The code that represents the level of importance of a LEARNING-
OBJECTIVE within an INSTRUCTIONAL-UNIT.

F F character 1

INSTRUCTIONAL-UNIT-LEARNING-
OBJECTIVE Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-LEARNING-OBJECTIVE.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
LEARNING-OBJECTIVE Identifier The identifier that represents a LEARNING-OBJECTIVE. T T character
INSTRUCTIONAL-UNIT-MATERIEL-
ITEM Reason Code

The code that represents the underlying basis of an INSTRUCTIONAL-
UNIT-MATERIEL-ITEM.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
INSTRUCTIONAL-UNIT-NAME 
Category Code

The code that represents a classification of an INSTRUCTIONAL-UNIT-
NAME.

T F character 1

INSTRUCTIONAL-UNIT-NAME 
Effective Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-NAME is established. T F integer 8

INSTRUCTIONAL-UNIT-NAME Text The text of an INSTRUCTIONAL-UNIT-NAME. F F character 100

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
INSTRUCTIONAL-UNIT-PLANNED-
COST Type Code

The code that represents a specific kind of INSTRUCTIONAL-UNIT-
PLANNED-COST.

T F character 1

INSTRUCTIONAL-UNIT-PLANNED-
COST Amount

The amount of an INSTRUCTIONAL-UNIT-PLANNED-COST. F F float 10,2

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25

INSTRUCTIONAL-UNIT-NAME A designation applied to an 
INSTRUCTIONAL-UNIT.

INSTRUCTIONAL-UNIT-PLANNED-
COST

A stated monetary value applicable to 
an INSTRUCTIONAL-UNIT.

INSTRUCTIONAL-UNIT-LEARNING-
OBJECTIVE

An association between an 
INSTRUCTIONAL-UNIT and a 
LEARNING-OBJECTIVE.

INSTRUCTIONAL-UNIT-MATERIEL-
ITEM

An association between an 
INSTRUCTIONAL-UNIT and a 
MATERIEL-ITEM.

INSTRUCTIONAL-UNIT-FACILITY-
TYPE

An association between an 
INSTRUCTIONAL-UNIT and a 
FACILITY-TYPE.

INSTRUCTIONAL-UNIT-
INSTRUCTOR

A PERSON-INSTRUCTIONAL-UNIT 
in which the PERSON is designated 
as a teacher.

INSTRUCTIONAL-UNIT-
DOCUMENT-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an INSTRUCTIONAL-UNIT-
DOCUMENT.

INSTRUCTIONAL-UNIT-
EXAMINATION

An association between an 
INSTRUCTIONAL-UNIT and an 
EXAMINATION.



INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION starts.

T F integer 8

INSTRUCTIONAL-UNIT-
SELECTION-CRITERION 
Description Text

The text of an explanation of an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION.

F F character 240

INSTRUCTIONAL-UNIT-
SELECTION-CRITERION End 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION stops.

F F integer 8

INSTRUCTIONAL-UNIT-
SELECTION-CRITERION 
Requirement Code

The code that denotes a prerequisite applicable to an INSTRUCTIONAL-
UNIT-SELECTION-CRITERION.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION starts.

T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. F T character
INSTRUCTIONAL-UNIT-STATUS 
Code

The code that represents an INSTRUCTIONAL-UNIT-STATUS. T F character 1

INSTRUCTIONAL-UNIT-STATUS 
Effective Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-STATUS comes into 
effect.

T F integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
INSTRUCTIONAL-UNIT-STUDENT 
Classification Code

The code that represents a categorization of an INSTRUCTIONAL-UNIT-
STUDENT.

F F character 1

INSTRUCTIONAL-UNIT-STUDENT 
Participation Category Code

The code that denotes a classification of a PERSON's involvement in an 
INSTRUCTIONAL-UNIT.

F F character 1

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT-STATUS A condition relevant to an 
INSTRUCTIONAL-UNIT.

INSTRUCTIONAL-UNIT-STUDENT A PERSON-INSTRUCTIONAL-UNIT 
in which the PERSON is designated 
to receive instruction.

INSTRUCTIONAL-UNIT-SELECTION-
CRITERION

An association between an 
INSTRUCTIONAL-UNIT and a 
SELECTION-CRITERION.

INSTRUCTIONAL-UNIT-SELECTION-
CRITERION-WAIVER

An INSTRUCTIONAL-UNIT-
SELECTION-CRITERION which may 
be waived for a PERSON.



INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
INSTRUCTIONAL-UNIT-STUDENT-
REASON Code

The code that represents an INSTRUCTIONAL-UNIT-STUDENT-
REASON.

T F character 1

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
WAITLIST Identifier The identifier that represents a WAITLIST. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. F T character 25
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

INSURANCE-AGREEMENT 
Coverage Type Code

The code that represents a specific kind of participation in an 
INSURANCE-AGREEMENT.

F F character 1

INSURANCE-AGREEMENT Type 
Code

The code that represents a specific kind of INSURANCE-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
INSURANCE-AGREEMENT-
CONDITION Code

The code that represents an INSURANCE-AGREEMENT-CONDITION. T F character

INSURANCE-AGREEMENT-
CONDITION Amount

The amount specified in an INSURANCE-AGREEMENT-CONDITION. F F float 10,2

INSURANCE-AGREEMENT-
CONDITION Rate

The rate of an INSURANCE-AGREEMENT-CONDITION. F F float 6,2

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

INSURANCE-AGREEMENT-
MEDICAL-CONSIDERATION Code

A unique code to identify a medical condition that could make a person 
ineligible for enrollment in an insurance program.

F F character

INTERVIEW Remark Text The text of a comment relevant to an INTERVIEW. F F character
INTERVIEW Type Code The code that represents a specific kind of INTERVIEW. F F character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
JOINT-CUSTODY-FAMILY-
PROFILE Code

The code that represents a JOINT-CUSTODY-FAMILY-PROFILE. F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character

JOINT-CUSTODY-FAMILY-PROFILE A FAMILY-PROFILE involving 
custody shared by two parents.

INSURANCE-AGREEMENT-
MEDICAL-CONSIDERATION

Identifies a medical condition that 
could make a person ineligible for 
enrollment in an insurance program.

INTERVIEW An examination that involves 
questioning a person.

INSURANCE-AGREEMENT A PERSONNEL-AGREEMENT 
concerned with indemnity.

INSURANCE-AGREEMENT-
CONDITION

A stipulation for an INSURANCE-
AGREEMENT.

INSTRUCTIONAL-UNIT-STUDENT-
REASON

An underlying basis for an 
INSTRUCTIONAL-UNIT-STUDENT.

INSTRUCTIONAL-UNIT-WAITLIST A WAITLIST for assignment to a 
designated INSTRUCTIONAL-UNIT.



JUDICIAL-ORGANIZATION 
Jurisdiction Level Code

The code that represents the degree of authority of a JUDICIAL-
ORGANIZATION.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

JUDICIAL-ORGANIZATION-
AUTHORITY Case Category Code

The code that represents a classification of the legal matters designated 
within a JUDICIAL-ORGANIZATION-AUTHORITY.

T F character 1

JUDICIAL-ORGANIZATION-
AUTHORITY Type Code

The code that represents a specific kind of JUDICIAL-ORGANIZATION-
AUTHORITY.

T F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

JUDICIAL-PROCEEDING Category 
Code

The code that represents a classification of a JUDICIAL-PROCEEDING. F F character 1

JUDICIAL-PROCEEDING Type 
Code

The code that represents a specific kind of JUDICIAL-PROCEEDING. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
KNOWN-SOURCE-LEGAL-EVENT 
Reporting Source Type Code

The code that represents a specific kind of reporting origin for a KNOWN-
SOURCE-LEGAL-EVENT.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
LABORATORY-FINDING Code The code that represents a LABORATORY-FINDING. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
LANGUAGE Code The code that represents a LANGUAGE. T F character 3

LANGUAGE Difficulty Code The code that represents a level of effort required to learn a LANGUAGE. F F character

LANGUAGE Type Code The code that represents a specific kind of LANGUAGE. F F character 1
LANGUAGE-SKILL Code The code that represents a LANGUAGE-SKILL. F F character
SKILL Identifier The identifier that represents a SKILL. T T character
LANGUAGE Code The code that represents a LANGUAGE. F T character
LANGUAGE-SKILL Proficiency Code The unique code that captures a PERSON's level of competency in using 

an acquired language skill.
F F character

LANGUAGE-SKILL Source Code The unique code that captures the source by which a PERSON acquired 
a language skill.

F F character

LAW-ENFORCEMENT-EVENT Type 
Code

The code that represents a specific kind of LAW-ENFORCEMENT-
EVENT.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
LEARNING-OBJECTIVE Identifier The identifier that represents a LEARNING-OBJECTIVE. T F character

LAW-ENFORCEMENT-EVENT A LEGAL-EVENT involving 
implementation of judicial authority.

LEARNING-OBJECTIVE A desired outcome of an instructional 

LANGUAGE A means of communication based on 
a formalized system of sounds and/or 
symbols.

LANGUAGE-SKILL A SKILL applicable to a LANGUAGE.

KNOWN-SOURCE-LEGAL-EVENT A LEGAL-EVENT having an 
identified reporting origin.

LABORATORY-FINDING An EVALUATION-RESULT that 
establishes whether there is the 
presence of a substance.

JUDICIAL-ORGANIZATION-
AUTHORITY

A specification regarding the 
jurisdiction of a JUDICIAL-
ORGANIZATION.

JUDICIAL-PROCEEDING An EXAMINATION conducted in a 
court of law.

JUDICIAL-ORGANIZATION A GOVERNMENT-ORGANIZATION 
that oversees the administration of 
justice.



LEARNING-OBJECTIVE Description 
Text

The text of an explanation of a LEARNING-OBJECTIVE. F F character 9999

LEARNING-OBJECTIVE-
ASSOCIATION Reason Code

The code that represents the underlying basis of a LEARNING-
OBJECTIVE-ASSOCIATION.

F F character 1

LEARNING-OBJECTIVE Identifier The identifier that represents a LEARNING-OBJECTIVE. T T character
Related Learning Objective Identifier The identifier that represents a LEARNING-OBJECTIVE. T T character

LEARNING-OBJECTIVE-MATERIEL-
ITEM Priority Code

The code that represents the level of importance of a LEARNING-
OBJECTIVE-MATERIEL-ITEM.

F F character 1

LEARNING-OBJECTIVE-MATERIEL-
ITEM Reason Code

The code that represents the underlying basis of a LEARNING-
OBJECTIVE-MATERIEL-ITEM.

F F character 1

LEARNING-OBJECTIVE Identifier The identifier that represents a LEARNING-OBJECTIVE. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
LEARNING-OBJECTIVE-TASK-
TYPE Reason Code

The code that represents the underlying basis of a LEARNING-
OBJECTIVE-TASK-TYPE.

F F character 1

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
LEARNING-OBJECTIVE Identifier The identifier that represents a LEARNING-OBJECTIVE. T T character
LEAVE-ADJUSTMENT Category 
Code

The code that represents a classification of a LEAVE-ADJUSTMENT. F F character 1

LEAVE-ADJUSTMENT Duration 
Quantity

The quantity of the time frame of a LEAVE-ADJUSTMENT. F F float 5

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

LEAVE-TYPE Code The code that represents a LEAVE-TYPE. F T character 1
LEAVE-AGREEMENT Accrual 
Authorization Code

The code that denotes whether accumulation of compensated official 
absence is authorized as specified in a LEAVE-AGREEMENT.

F F character 1

LEAVE-AGREEMENT Accrual 
Quantity

The quantity of official absence that may be accumulated as specified in a 
LEAVE-AGREEMENT.

F F integer 5

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
LEAVE-TYPE Code The code that represents a LEAVE-TYPE. F T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. F T character

LEAVE-EVENT Category Code The code that represents a classification of a LEAVE-EVENT. F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

LEAVE-AGREEMENT A PERSONNEL-AGREEMENT 
specifying the terms applicable to a 
compensated official absence from 
work.

LEAVE-EVENT An ADMINISTRATIVE-CONDITION-
EVENT involving sanctioned 
absence from work.

LEARNING-OBJECTIVE-TASK-
TYPE

An association between a 
LEARNING-OBJECTIVE and a TASK-
TYPE.

LEAVE-ADJUSTMENT A LEAVE-EVENT involving a change 
to the balance of an ACCRUABLE-
LEAVE account.

LEARNING-OBJECTIVE-
ASSOCIATION

An association between a 
LEARNING-OBJECTIVE and another 
LEARNING-OBJECTIVE.

LEARNING-OBJECTIVE-MATERIEL-
ITEM

An association between a 
LEARNING-OBJECTIVE and a 
MATERIEL-ITEM.

experience.



LEAVE-STATUS Type Code The code that represents a specific kind of LEAVE-STATUS. F F character 1
PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

LEAVE-TYPE Code The code that represents a LEAVE-TYPE. F T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. F T character

LEAVE-TYPE Code The code that represents a LEAVE-TYPE. T F character

LEAVE-TYPE Classification Code The code that represents a categorization of a LEAVE-TYPE. F F character 1

LEAVE-TYPE Description Text The text of an explanation of a LEAVE-TYPE. F F character 9999
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

LEAVE-TYPE Code The code that represents a LEAVE-TYPE. F T character
LEGAL-AGREEMENT Type Code The code that represents a specific kind of LEGAL-AGREEMENT. F F character 1
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
LEGAL-DOCUMENT Type Code The code that represents a specific kind of LEGAL-DOCUMENT. F F character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
LEGAL-EVENT Report Origin Type 
Code

The code that represents a specific kind of source from which information 
about a LEGAL-EVENT was received.

F F character 1

LEGAL-EVENT Type Code The code that represents a specific kind of LEGAL-EVENT. F F character 1
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
LEGAL-EVENT-BIAS-MOTIVATION 
Code

The code that represents a LEGAL-EVENT-BIAS-MOTIVATION. T F character 2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
LEGAL-EVENT-CONTEXT Code The code that represents a LEGAL-EVENT-CONTEXT. T F character 2
LEGAL-EVENT-CONTEXT 
Description Text

The text of an explanation of a LEGAL-EVENT-CONTEXT. F F character 9999

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

LEGAL-EVENT-OFFENSE Reason 
Code

The code that represents the underlying basis of a LEGAL-EVENT-
OFFENSE.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
OFFENSE Identifier The identifier that represents an OFFENSE. T T character

LEGAL-EVENT-EYEWITNESS-
OBSERVATION

An EYEWITNESS-OBSERVATION 
relevant to a LEGAL-EVENT.

LEGAL-EVENT-OFFENSE An association between a LEGAL-
EVENT and an OFFENSE.

LEGAL-EVENT-BIAS-MOTIVATION A prejudice identified as a 
contributing factor in a LEGAL-
EVENT.

LEGAL-EVENT-CONTEXT A condition having influence on a 
LEGAL-EVENT.

LEGAL-DOCUMENT A DOCUMENT concerned with the 
recording of judicial matters.

LEGAL-EVENT A SITUATION relating to matters of 
law.

LEAVE-UTILIZATION A LEAVE-EVENT according to the 
terms of a LEAVE-TYPE.

LEGAL-AGREEMENT An AGREEMENT concerning matters 
of law.

LEAVE-STATUS A PERSON-ORGANIZATION-
STATUS involving a LEAVE-TYPE.

LEAVE-TYPE A specific kind of compensated 
official absence from work.



LIABILITY-TRANSACTION Current 
Non Current Indicator

Current/Non-Current indicates those liabilities that will be liquidated with 
current resources. For instance, liabilities that are expected to become 
due and payable within a year are generally considered to be a current 
liability.

F F character 1

LIABILITY-TRANSACTION Covered 
Uncovered Indicator

Covered (C) liabilities are those covered by budgetary resources. 
Uncovered (U) Liabilities are those not covered by budgetary resources. 
As an example, there will generally be congressionally approved budget 
resource earmarked for liquidation of the current portion of environmental 
liabilities. This is an example of a covered liability. On the other hand, 
there will generally not be budgetary resources in place for the liquidation 
of the long-term portion of environmental liabilities (resources will be 
allocated as the liability becomes more immediate). The latter is an 
example of an uncovered liability.

F F character 1

ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T T character

PAYABLE Identifier The unique identifier for a PAYABLE. F T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

LIFE-INSURANCE-AGREEMENT 
Coverage Type Code

The code that represents a specific kind of compensation applicable to a 
LIFE-INSURANCE-AGREEMENT.

F F character 1

LIFE-INSURANCE-AGREEMENT 
Type Code

The code that represents a specific kind of LIFE-INSURANCE-
AGREEMENT.

F F character 1

LIMITED-TENURE-PAY-PLAN-
GRADE Maximum Duration Quantity

The quantity of the longest timeframe permitted for service in a LIMITED-
TENURE-PAY-PLAN-GRADE.

F F integer 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
LINE-OF-DUTY-INVESTIGATION 
Result Code

A unique code to record the result of a line-of-duty investigation, 
frequently a casualty incident.

F F character

LIMITED-TENURE-PAY-PLAN-
GRADE

A PAY-PLAN-GRADE that is subject 
to a service duration limitation.

LINE-OF-DUTY-INVESTIGATION

LIABILITY-TRANSACTION This is the accrued expenditures 
unpaid stage of accountability. This is 
the data item that captures the 
requirement to pay for goods or 
services received from a Supplier or 
provider. The classification of an 
accounting transaction as a 
subdivision of the General Ledger, 
capturing accounting transactions 
affecting DoD's financial liabilities.

LIFE-INSURANCE-AGREEMENT An INSURANCE-AGREEMENT 
providing for compensation in the 
event of death.



LOCALITY-PAY-ADJUSTMENT 
Effective Calendar Date

The calendar date when a LOCALITY-PAY-ADJUSTMENT comes into 
effect.

T F integer 8

LOCALITY-PAY-ADJUSTMENT 
Region Code

The code that represents an area pertaining to a LOCALITY-PAY-
ADJUSTMENT.

T F character 2

LOCALITY-PAY-ADJUSTMENT 
Rate

The rate of a LOCALITY-PAY-ADJUSTMENT. F F float 6,2

LOCATION Identifier The designator that distinguishes one LOCATION from another. T F character

LOCATION Name A text string to be used when referencing to a LOCATION. F F character
LOCATION Description Text Text providing additional information about a LOCATION. F F character
LOCATION Start Date The calendar day on which a LOCATION began or was created. Note: 

This supports the following I&E Domain's Real Property Inventory Core 
Data Elements:
NETWORK_FACILITY_CREATION_DATE
SITE_CREATION_DATE
INSTALLATION CREATION DATE

F F character

LOCATION Stop Date The calendar day on which a LOCATION ended or was closed. Note: This 
supports the following I&E Domain's Real Property Inventory Core Data 
Elements:
NETWORK-FACILITY Close Date
SITE Close Date
INSTALLATION Close Date

F F character

LOCATION Type Code The code that represents the type of location. F F character
LOCATION Role Type Code Classifies and describes a role that a location may fulfill. F F character
LOCATION-DIRECTIONAL-
INSTRUCTION Text

The text for a LOCATION-DIRECTIONAL-INSTRUCTION. F F character

LOCATION-DIRECTIONAL-
INSTRUCTION Identifier

The identifier that distinguishes a LOCATION-DIRECTIONAL-
INSTRUCTION from all others for the same LOCATION.

T F character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
LOCATION-GEOPOLITICAL-
SPATIAL-AREA Role Code

The symbol that stands for the functional or operational role of the 
GEOPOLITICAL-SPATIAL-AREA with respect to the LOCATION. 
Examples of the roles of GEOPOLITICAL-SPATIAL-AREA that they 
represent are: postal address, nearest city to.

F F character

GEOPOLITICAL-SPATIAL-AREA 
Identifier

The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

LOCATION Identifier The character string that uniquely identifies a LOCATION. T T character
LOCATION-ORGANIZATION Role 
Code

The symbol that stands for the functional or operational role of the 
ORGANIZATION with respect to the LOCATION.

T F character

LOCATION-ORGANIZATION Start 
Date

The calendar day that the functional or operation role of the 
ORGANIZATION with respect to the LOCATION begins.

T F character

LOCATION-ORGANIZATION Stop 
Date

The calendar day that the functional or operation role of the 
ORGANIZATION with respect to the LOCATION is finished.

F F character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

LOCATION-ORGANIZATION A particular place, point, or 
geographic area in which an 
ORGANIZATION has an 
administrative or operational 
association.

LOCATION-DIRECTIONAL-
INSTRUCTION

The logical description of how to 
navigate to a specified geographic 
position or an address. Descriptions 
may vary for the same LOCATION 
depending upon starting point, 
direction of approach, method of 
transportation, or other military 
considerations..

LOCATION-GEOPOLITICAL-
SPATIAL-AREA

A relationship between a LOCATION 
and a GEOPOLITICAL-SPATIAL-
AREA.

LOCALITY-PAY-ADJUSTMENT A basis for computing compensation 
according to a geographic area.

LOCATION A place of interest to DoD. It may be 
associated to a geo-political area 
such as an address, city, county, 
country, etc. It may be associated to 
a geo-physical area such as a point 
(latitude and longitude), or a 
collection of points (circumference, 
area).



LOCATION-ORGANIZATION-
REASON Code

The code that represents an ORGANIZATION-LOCATION-REASON. T F character

LOCATION-ORGANIZATION-
REASON Effective Calendar Date

The calendar date when an ORGANIZATION-LOCATION-REASON 
comes into effect.

T F character

LOCATION-ORGANIZATION Role 
Code

The symbol that stands for the functional or operational role of the 
ORGANIZATION with respect to the LOCATION.

T T character

LOCATION-ORGANIZATION Start 
Date

The calendar day that the functional or operation role of the 
ORGANIZATION with respect to the LOCATION begins.

T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

LOCATION-PERSON Role Code The symbol that stands for the functional or operational role of the 
PERSON with respect to the LOCATION.

T F character

LOCATION-PERSON Start Date The calendar day that the functional or operation role of the PERSON with 
respect to the LOCATION begins.

T F character

LOCATION-PERSON Stop Date The calendar day that the functional or operation role of the PERSON with 
respect to the LOCATION is finished.

F F character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
LOCATION-PERSON Preference 
Code

The code that represents the degree of a LOCATION-PERSON-
PREFERENCE.

T F character

LOCATION-PERSON Role Code The symbol that stands for the functional or operational role of the 
PERSON with respect to the LOCATION.

T T character

LOCATION-PERSON Start Date The calendar day that the functional or operation role of the PERSON with 
respect to the LOCATION begins.

T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
LOCATION-PERSON-REASON 
Code

The code that represents a LOCATION-PERSON-REASON. T F character

LOCATION-PERSON-REASON 
Effective Calendar Date

The calendar date when a LOCATION-PERSON-REASON comes into 
effect.

T F character

LOCATION-PERSON Role Code The symbol that stands for the functional or operational role of the 
PERSON with respect to the LOCATION.

T T character

LOCATION-PERSON Start Date The calendar day that the functional or operation role of the PERSON with 
respect to the LOCATION begins.

T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
LOCATION-PLAN-TARGET 
Category Code

The code that represents a classification of a LOCATION-PLAN-
TARGET.

T F character

LOCATION-PLAN-TARGET Rate The rate specified in a LOCATION-PLAN. F F character
LOCATION-PLAN-TARGET Total 
Unit Quantity

The overall quantity of units specified as a LOCATION-PLAN-TARGET. F F character

LOCATION-PLAN-TARGET Unit 
Name

The name of the item specified as a LOCATION-PLAN-TARGET. F F character

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

LOCATION-PLAN-TARGET An objective designated in a 
LOCATION-PLAN.

LOCATION-PERSON-REASON An underlying basis for a LOCATION-
PERSON.

LOCATION-PLAN A PLAN that targets a LOCATION.

LOCATION-PERSON A relationship between a PERSON 
and a LOCATION. Examples: 
Addressee Tenant

LOCATION-PERSON-
PREFERENCE

A LOCATION-PERSON in which the 
LOCATION has been prioritized by 
the PERSON.

LOCATION-ORGANIZATION-
REASON

An underlying basis for an 
ORGANIZATION-LOCATION.



LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
WAITLIST Identifier The identifier that represents a WAITLIST. T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. F T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character
MARINE-CORP-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT Eligibility Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Marine Corp.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

POSITION Identifier The identifier that represents a POSITION. T T character

MARINE-UNIFORMED-SERVICE-
POSITION Duty Rotation Credit 
Type Code

A unique code that captures the various types of duty rotation credit a 
uniformed member of the US Marine Corps earns while serving in the 
applicable position.

F F character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T F character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. F T character
C-MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
P-MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
MATERIEL-COUNTRY-
SUBDIVISION Effective Calendar 
Date

The calendar date when a MATERIEL-COUNTRY-SUBDIVISION comes 
into effect.

T F character

MATERIEL-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of a MATERIEL-COUNTRY-
SUBDIVISION.

T F character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
COUNTRY-SUBDIVISION Identifier The identifier that represents a COUNTRY-SUBDIVISION. T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

MATERIEL-EXAMINATION Reason 
Code

The code that represents the underlying basis of a MATERIEL-
EXAMINATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T F character
MATERIEL-ITEM Name The common usage name of a MATERIEL-ITEM expressed as a noun or 

noun phrase.
F F character 50

C-MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character

P-MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character

MATERIEL-ITEM-ASSOCIATION An association of one specific 
MATERIEL-ITEM to another specific 
MATERIEL-ITEM.

MATERIEL-GUIDANCE An association between a MATERIEL 
and a GUIDANCE.

MATERIEL-ITEM A characterization of a MATERIEL 
asset.

MATERIEL-COUNTRY-
SUBDIVISION

An association between a MATERIEL 
and a COUNTRY-SUBDIVISION.

MATERIEL-EXAMINATION An association between a MATERIEL 
and an EXAMINATION.

MATERIEL An object of interest that is non-
human, mobile, and physical.

MATERIEL-ASSOCIATION The association of a MATERIEL to 
another MATERIEL.

MARINE-CORP-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT

Determination of a member's 
eligibility for reenlistment or 
continued service in the U.S. Marine 
Corp.

MARINE-UNIFORMED-SERVICE-
POSITION

A POSITION specific to uniformed 
US Marine Corps personnel.

LOCATION-WAITLIST A WAITLIST for assignment to a 
designated GEOGRAPHIC-REGION.



MATERIEL-ITEM-ASSOCIATION-
REASON Code

The code that represents a MATERIEL-ITEM-ASSOCIATION-REASON. T F character 1

MATERIEL-ITEM-ASSOCIATION-
REASON Calendar Date

The calendar date when a MATERIEL-ITEM-ASSOCIATION-REASON 
starts.

F F integer 8

C-MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
P-MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
MATERIEL-ITEM-SKILL Code The code that represents a MATERIEL-ITEM-SKILL. F F character 3
SKILL Identifier The identifier that represents a SKILL. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. F T character
MATERIEL-LOCATION Reason 
Code

The code that represents the underlying basis of a MATERIEL-
LOCATION.

T F character

MATERIEL-LOCATION Effective 
Calendar Date

The calendar date when a MATERIEL-LOCATION comes into effect. T F character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
MATERIEL-SECURITY-STATUS 
Effective Calendar Date-Time

The calendar date-time when a MATERIEL-SECURITY-STATUS comes 
into effect.

T F float 17,2

MATERIEL-SECURITY-STATUS 
Code

The code that represents a MATERIEL-SECURITY-STATUS. F F character 1

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
MEDICAL-BOARD-HEARING Type 
Code

The code that represents a specific kind of MEDICAL-BOARD-HEARING. F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
MENTAL-HEALTH-PROFILE 
Consultation Declaration Code

The code that represents a MENTAL-HEALTH-PROFILE statement 
regarding whether a PERSON had a mental health consultation.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
MILITARY-DISCHARGE Category 
Code

The code that represents a classification of a MILITARY-DISCHARGE. F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

MILITARY-DISCHARGE Reason 
Code

The underlying reason for the separation of a Uniformed Service Member 
from the particular Armed Forces Branch.

F F character

MILITARY-EVENT Type Code The unique code that identifies the type of military activity, incident, or 
situation.

F F character

MILITARY-DISCHARGE A service-initiated SEPARATION-
EVENT involving a member of the 
United States Armed Forces.

MILITARY-EVENT A circumstance of military import.

MEDICAL-BOARD-HEARING An ADMINISTRATIVE-HEARING 
concerned with health matters.

MENTAL-HEALTH-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's mental health.

MATERIEL-LOCATION An association between a MATERIEL 
and a LOCATION.

MATERIEL-SECURITY-STATUS A condition relevant to the safety 
protections of a MATERIEL.

MATERIEL-ITEM-GUIDANCE The association between a 
MATERIEL-ITEM and a GUIDANCE.

MATERIEL-ITEM-SKILL A SKILL applicable to a MATERIEL-
ITEM.

MATERIEL-ITEM-ASSOCIATION-
REASON

The explanation of the correlation of 
an instance of a MATERIEL-ITEM to 
another MATERIEL-ITEM.



MILITARY-EVENT Hostility Code The code that denotes the hostility of a MILITARY-EVENT. F F character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
MILITARY-SERVICE-
CERTIFICATION-TYPE Code

The code that represents a specific kind of MILITARY-SERVICE-
CERTIFICATION.

F F character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
MOBILIZATION-EVENT Type Code A code which denotes the categories under which a MOBILIZATION-

EVENT occurs.
F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
MOBILIZATION-POSITION 
Activation Delay Code

The code that denotes a chronology applicable to the initiation of a 
MOBILIZATION-POSITION.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
MONETARY-REMUNERATION-
SENTENCE Amount

The amount of a MONETARY-REMUNERATION-SENTENCE. F F float 12,2

MONETARY-REMUNERATION-
SENTENCE Type Code

The code that represents a specific kind of MONETARY-
REMUNERATION-SENTENCE.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

MULTIPLIER-LIFE-INSURANCE-
AGREEMENT Multiplier Quantity

The quantity of a MULTIPLIER-LIFE-INSURANCE-AGREEMENT 
multiplication constant.

F F integer 2

MUSTACHE-OBSERVATION Style 
Code

The code that represents the appearance reported in a MUSTACHE-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

NATIONAL-GUARD-RESERVE-
ORGANIZATION

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

NATIONAL-GUARD-TYPE The specification of a National Guard 
unit as Army National Guard or Air 
Force National Guard.

NATIONAL-GUARD-TYPE Code The code that defines a National Guard Unit as Army National Guard or 
Air National Guard.

T F character

NAVY-REENLISTMENT-
ELIGIBILITY-DETERMINATION-
EVENT Eligibility Code

A code which describes a member's eligibility for reenlistment or 
continued service in the U.S. Navy.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

POSITION Identifier The identifier that represents a POSITION. T T character

NAVY-UNIFORMED-SERVICE-
POSITION Duty Rotation Credit 
Type Code

A unique code that captures the various types of duty rotation credit a 
uniformed member of the US Navy earns while serving in the applicable 
position.

F F character

NAVY-REENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT

Determination of a member's 
eligibility for reenlistment or 
continued service in the U.S. Navy.

NAVY-UNIFORMED-SERVICE-
POSITION

A POSITION specific to uniformed 
US Navy personnel.

MULTIPLIER-LIFE-INSURANCE-
AGREEMENT

A VARIABLE-VALUE-LIFE-
INSURANCE-AGREEMENT 
specifying coverage as a multiple of 
a base amount.

MUSTACHE-OBSERVATION A HAIR-OBSERVATION pertaining to 
growth around the upper lip.

MOBILIZATION-POSITION A POSITION that is required during 
periods of preparation of national 
resources for a contingency.

MONETARY-REMUNERATION-
SENTENCE

A SENTENCE that entails a financial 
penalty.

MILITARY-SERVICE-
CERTIFICATION-TYPE

A PERSONAL-CERTIFICATION 
pertaining to willingness to engage in 
warfare.

MOBILIZATION-EVENT An event in which the Armed Forces 
or part of them are brought to a state 
of readiness for war or other 
emergency.



NON-DISCLOSURE-AGREEMENT 
Security Specification Code

The code that denotes whether a NON-DISCLOSURE-AGREEMENT 
involves special access provisions.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
NON-TAX-DEFERRABLE-ANNUITY-
AGREEMENT Type Code

The code that represents a specific kind of NON-TAX-DEFERRABLE-
ANNUITY-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. T F character
NOTIFICATION Method Code The code that represents the means by which NOTIFICATION is made. F F character

PERSON Identifier The identifier that represents a PERSON. F T character
NOTIFICATION Urgency Category 
Code

The code that represents the classification of the urgency of the 
NOTIFICATION.

F F character

NOTIFICATION Text The text describing the NOTIFICATION. F F character
NOTIFICATION Type Code The code that represents a kind of NOTIFICATION. F F character
SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

NOTIFICATION Calendar Date-Time The date-time of the NOTIFICATION. F F float 17,2

NOTIFICATION-STATUS Effective 
Calendar Date-Time

The calendar date-time when a NOTIFICATION-STATUS becomes 
effective.

T F float 17,2

NOTIFICATION-STATUS Code The code that represents a NOTIFICATION-STATUS. F F character 2
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. T T character
CONTRACT Line Item Number The numeric character string that identifies a component of a contract. 

There are one to many Contract Line Item Numbers (CLINs) for each 
contract.

F F character

ACCOUNTING-TRANSACTION 
Identifier

The unique identifier for the ACCOUNTING-TRANSACTION. T T character

DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

F T character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

F T character

OBLIGATION-TRANSACTION This is the unliquidated orders 
outstanding stage of accountability. 
This represents the data item that 
captures the obligation of the 
government at the time the 
Contracting Officer signs the contract 
but before any goods or services 
have been received by the 
government. The accounting 
transaction that records the amount 
that will require payment for items or 
services not yet received.

NOTIFICATION A formal act of apprising.

NOTIFICATION-STATUS A condition relevant to a 
NOTIFICATION.

NON-DISCLOSURE-AGREEMENT A PERSONNEL-AGREEMENT 
involving a guarantee that certain 
information will not be revealed.

NON-TAX-DEFERRABLE-ANNUITY-
AGREEMENT

An ANNUITY-AGREEMENT subject 
to standard fiscal assessment.



OCCUPATION Identifier The identifier that represents an OCCUPATION. T F character

OCCUPATION Name The name of an OCCUPATION. F F character 240
OCCUPATION-CLASSIFICATION 
Code

The code that represents an OCCUPATION-CLASSIFICATION. F T character 1

OCCUPATION Description Text The text that describes a specific OCCUPATION. F F character 9999
OCCUPATION Type Code The code that defines the occupation of a PERSON. F F character
OCCUPATION-ASSOCIATION 
Begin Calendar Date

The calendar date when an OCCUPATION-ASSOCIATION starts. T F integer 8

OCCUPATION-ASSOCIATION End 
Calendar Date

The calendar date when an OCCUPATION-ASSOCIATION stops. F F integer 8

OCCUPATION-ASSOCIATION 
Reason Code

The code that represents the underlying basis of an OCCUPATION-
ASSOCIATION.

F F character 1

Associated Occupation Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION-ASSOCIATION 
Begin Calendar Date

The calendar date when an OCCUPATION-ASSOCIATION starts. T T integer 8

Associated Occupation Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-CATEGORY Code The code that represents a classification of an OCCUPATION. T F character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-CERTIFICATION-
TYPE Code

The code that represents an OCCUPATION-CERTIFICATION-TYPE. F F character 1

OCCUPATION-CERTIFICATION-
TYPE Effective Calendar Date

The calendar date when Occupation Certification is issued. F F integer 8

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character

OCCUPATION-CATEGORY A classification of the work force for 
an OCCUPATION.

OCCUPATION-CERTIFICATION-
TYPE

An association between an 
OCCUPATION and a 
CERTIFICATION-TYPE.

OCCUPATION-ASSOCIATION An association between an 
OCCUPATION and another 
OCCUPATION.

OCCUPATION-ASSOCIATION-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-ASSOCIATION.

OCCUPATION A career field, or field of work, that 
can be held by a PERSON.



OCCUPATION-CERTIFICATION-
TYPE-REASON Begin Calendar 
Date

The calendar date when an OCCUPATION-CERTIFICATION-TYPE-
REASON starts.

T F integer 8

OCCUPATION-CERTIFICATION-
TYPE-REASON Code

The code that represents an OCCUPATION-CERTIFICATION-TYPE-
REASON.

T F character 1

OCCUPATION-CERTIFICATION-
TYPE-REASON End Calendar Date

The calendar date when an OCCUPATION-CERTIFICATION-TYPE-
REASON stops.

F F integer 8

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION-CERTIFICATION-
TYPE-REASON Begin Calendar 
Date

The calendar date when an OCCUPATION-CERTIFICATION-TYPE-
REASON starts.

T T integer 8

OCCUPATION-CERTIFICATION-
TYPE-REASON Code

The code that represents an OCCUPATION-CERTIFICATION-TYPE-
REASON.

T T character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-CLASSIFICATION 
Code

The code that represents an OCCUPATION-CLASSIFICATION. T F character 1

OCCUPATION-CLASSIFICATION 
Description Text

The text of an explanation of an OCCUPATION-CLASSIFICATION. F F character 999

COMPETENCY Identifier A character string that denotes the unique COMPETENCY. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-EXAMINATION 
Reason Code

The code that represents the underlying basis of an OCCUPATION-
EXAMINATION.

F F character 1

OCCUPATION-EXAMINATION 
Required Result Text

The text of the qualifying outcome required for an OCCUPATION-
EXAMINATION.

F F character 9999

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character

OCCUPATION-EXAMINATION An association between an 
OCCUPATION and an 
EXAMINATION.

OCCUPATION-GUIDANCE An association between an 
OCCUPATION and a GUIDANCE.

OCCUPATION-CLASSIFICATION A categorization applicable to an 
OCCUPATION.

OCCUPATION-COMPETENCY An association between an 
OCCUPATION and a 
COMPETENCY.

OCCUPATION-CERTIFICATION-
TYPE-REASON

An underlying basis for an 
association between an 
OCCUPATION and a 
CERTIFICATION-TYPE.

OCCUPATION-CERTIFICATION-
TYPE-REASON-WAIVER

A WAIVER pertaining to an 
OCCUPATION-CERTIFICATION-
TYPE-REASON.



OCCUPATION-INSTRUCTIONAL-
UNIT Reason Code

The code that represents the underlying basis of an OCCUPATION-
INSTRUCTIONAL-UNIT.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-PAY-PLAN-GRADE 
Reason Code

The code that represents the basis of an association between an 
OCCUPATION and a PAY-PLAN-GRADE.

F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
OCCUPATION-PERSONNEL-
PROGRAM Begin Calendar Date

The calendar date when an OCCUPATION-PERSONNEL-PROGRAM 
starts.

T F integer 8

OCCUPATION-PERSONNEL-
PROGRAM Reason Code

The code that represents the underlying basis of an OCCUPATION-
PERSONNEL-PROGRAM.

T F character 1

OCCUPATION-PERSONNEL-
PROGRAM End Calendar Date

The calendar date when an OCCUPATION-PERSONNEL-PROGRAM 
stops.

F F integer 8

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION-PERSONNEL-
PROGRAM Begin Calendar Date

The calendar date when an OCCUPATION-PERSONNEL-PROGRAM 
starts.

T T integer 8

OCCUPATION-PERSONNEL-
PROGRAM Reason Code

The code that represents the underlying basis of an OCCUPATION-
PERSONNEL-PROGRAM.

T T character 1

OCCUPATION-PERSONNEL-
PROGRAM

An association between an 
OCCUPATION and a PERSONNEL-
PROGRAM.

OCCUPATION-PERSONNEL-
PROGRAM-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-PERSONNEL-
PROGRAM.

OCCUPATION-PAY-PLAN-GRADE An association between an 
OCCUPATION and a PAY-PLAN-
GRADE.

OCCUPATION-PAY-PLAN-GRADE-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-PAY-PLAN-
GRADE.

OCCUPATION-INSTRUCTIONAL-
UNIT

An association between an 
OCCUPATION and an 
INSTRUCTIONAL-UNIT.

OCCUPATION-INSTRUCTIONAL-
UNIT-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-
INSTRUCTIONAL-UNIT.



OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

OCCUPATION-PLAN Person 
Quantity

The quantity of people specified in an OCCUPATION-PLAN. F F integer 7

OCCUPATION-PLAN Reason Code The code that represents the underlying basis of an OCCUPATION-
PLAN.

F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character

OCCUPATION-POSITION Begin 
Calendar Date

The calendar date when an OCCUPATION-POSITION starts. T F integer 8

POSITION Identifier The identifier that represents a POSITION. T T character
OCCUPATION-POSITION Career 
Level Code

The code that represents a degree of professional advancement indicated 
for an OCCUPATION-POSITION.

F F character 1

OCCUPATION-POSITION End 
Calendar Date

The calendar date when an OCCUPATION-POSITION stops. F F integer 8

OCCUPATION-POSITION Reason 
Code

The code that represents the underlying basis of an OCCUPATION-
POSITION.

F F character 1

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-POSITION Begin 
Calendar Date

The calendar date when an OCCUPATION-POSITION starts. T T integer 8

POSITION Identifier The identifier that represents a POSITION. T T character
OCCUPATION-SECURITY-
CLASSIFICATION Reason Code

The code that represents the underlying basis of an OCCUPATION-
SECURITY-CLASSIFICATION.

F F character 1

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T T character 2

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T T character 2

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION 
starts.

T F integer 8

OCCUPATION-SELECTION-
CRITERION End Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION 
stops.

F F integer 8

OCCUPATION-SECURITY-
CLASSIFICATION-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-SECURITY-
CLASSIFICATION.

OCCUPATION-SELECTION-
CRITERION

A SELECTION-CRITERION 
applicable to an OCCUPATION.

OCCUPATION-POSITION-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-POSITION.

OCCUPATION-SECURITY-
CLASSIFICATION

An association between an 
OCCUPATION and a SECURITY-
CLASSIFICATION.

OCCUPATION-PLAN An association between an 
OCCUPATION and a PLAN.

OCCUPATION-POSITION An association between an 
OCCUPATION and a POSITION.



OCCUPATION-SELECTION-
CRITERION Description Text

The text of an explanation of an OCCUPATION-SELECTION-
CRITERION.

F F character 240

OCCUPATION-SELECTION-
CRITERION Requirement Code

The code that represents a prerequisite applicable to an OCCUPATION-
SELECTION-CRITERION.

F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character

OCCUPATION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION 
starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. F T character
OCCUPATION-SKILL Reason Code The code that represents the underlying basis of an OCCUPATION-

SKILL.
F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
OCCUPATION-TASK-TYPE Duty 
Code

The code that represents the nature of the responsibilities specified for an 
OCCUPATION-TASK-TYPE.

F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
OCCUPATION-UNIFORMED-
SERVICE-RANK Code

The code that represents an OCCUPATION-UNIFORMED-SERVICE-
RANK.

F F character 4

UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATIONAL-CERTIFICATION-
TYPE Category Code

The code that represents a classification of an OCCUPATIONAL-
CERTIFICATION-TYPE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

OCCUPATION-UNIFORMED-
SERVICE-RANK

An association between an 
OCCUPATION and a UNIFORMED-
SERVICE-RANK.

OCCUPATIONAL-CERTIFICATION-
TYPE

A CERTIFICATION-TYPE pertaining 
to a career field.

OCCUPATION-SKILL-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to an OCCUPATION-SKILL.

OCCUPATION-TASK-TYPE An association between an 
OCCUPATION and a TASK-TYPE.

OCCUPATION-SELECTION-
CRITERION-PERSONNEL-WAIVER

An OCCUPATION-SELECTION-
CRITERION which may be waived 
for a PERSON.

OCCUPATION-SKILL An association between an 
OCCUPATION and a SKILL.



OFF-BASE-HOUSING-
AGREEMENT Actual Housing 
Expense Amount

The lodging expenditure amount reported on an OFF-BASE-HOUSING-
AGREEMENT.

F F float 10,2

OFF-BASE-HOUSING-
AGREEMENT Dependent Coverage 
Code

The code that represents whether an OFF-BASE-HOUSING-
AGREEMENT covers dependents

F F character 1

OFF-BASE-HOUSING-
AGREEMENT Reimbursement Type 
Code

The code that represents a specific kind of compensation applicable to an 
OFF-BASE-HOUSING-AGREEMENT

F F character 1

OFF-BASE-HOUSING-
AGREEMENT Security Deposit 
Amount

The refundable payment amount specified in an OFF-BASE-HOUSING-
AGREEMENT.

F F float 10,2

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
OFF-BASE-HOUSING-
AGREEMENT-UTILITY Code

The code that represents an OFF-BASE-HOUSING-AGREEMENT-
UTILITY.

T F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
OFFENSE Identifier The identifier that represents an OFFENSE. T F character
OFFENSE Category Code The code that represents a classification of an OFFENSE. F F character 1
OFFENSE Classification Code The code that represents a categorization of an OFFENSE. F F character 2
OFFENSE Description Text The text of an explanation of an OFFENSE. F F character 240
OFFENSE Designation Code The code that represents the nature of an OFFENSE. F F character 1
OFFENSE Name The name of an OFFENSE. F F character 50
OFFENSE Statutory Basis Code The code that represents the legal jurisdiction specified for an OFFENSE. F F character 1

OFFENSE Victim Type Code The code that represents a specific kind of subject targeted in an 
OFFENSE.

F F character 1

OFFENSE-ASSOCIATION Reason 
Code

The code that represents the underlying basis of an OFFENSE-
ASSOCIATION.

F F character 1

C-OFFENSE Identifier The identifier that represents an OFFENSE. T T character
P-OFFENSE Identifier The identifier that represents an OFFENSE. T T character
OFFENSE Identifier The identifier that represents an OFFENSE. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T F character

ORGANIZATION Description Text The text describing an ORGANIZATION. F F character 999
ORGANIZATION Category Code The code that represents a classification of an ORGANIZATION. F F character 2
ORGANIZATION Primary Industry 
Category Code

The code that represents a classification of the principal business area of 
an ORGANIZATION.

F F character 1

ORGANIZATION Primary Activity 
Code

The code that represents the principal function of an ORGANIZATION. F F character 2

ORGANIZATION Electronic Fund 
Transfer Account Number

The account number for electronically transferring funds to an 
organization's account.

F F character

ORGANIZATION Tax Identifier The number assigned by the Internal Revenue Service establishing an 
account identifier created for revenue collection purposes.

F F character

ORGANIZATION Classification Code The code that represents a categorization of an ORGANIZATION. F F character 1

ORGANIZATION Duration Type 
Code

The code that represents a specific kind of time frame associated with an 
ORGANIZATION.

F F character 2

OFFENSE-GUIDANCE A GUIDANCE applicable to an 
OFFENSE.

ORGANIZATION An administrative structure with a 
mission.

OFFENSE A specific kind of transgression of an 
established rule of conduct.

OFFENSE-ASSOCIATION An association between an 
OFFENSE and another OFFENSE.

OFF-BASE-HOUSING-AGREEMENT A HOUSING-BENEFIT-
AGREEMENT to provide 
reimbursement for lodging not 
located on a military facility.

OFF-BASE-HOUSING-AGREEMENT-
UTILITY

A service included in an OFF-BASE-
HOUSING-AGREEMENT.



ORGANIZATION Administrative 
Loss Rate

The actual rate of personnel attrition applicable to an ORGANIZATION. F F float 6,2

ORGANIZATION-ECHELON-TYPE 
Code

The code that represents an ORGANIZATION-ECHELON-TYPE. F T character 2

ORGANIZATION Scope Type Code A code which denotes whether an ORGANIZATION is associated with the 
United States, a single foreign nation, or a group of nations.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ADMINISTRATIVE-
EVENT-ROLE Code

The code that represents an ORGANIZATION-ADMINISTRATIVE-EVENT-
ROLE.

T F character 1

ORGANIZATION-ADMINISTRATIVE-
EVENT-ROLE Begin Calendar Date

The calendar date when an ORGANIZATION-ADMINISTRATIVE-EVENT-
ROLE starts.

F F integer 8

ORGANIZATION-ADMINISTRATIVE-
EVENT-ROLE End Calendar Date

The calendar date when an ORGANIZATION-ADMINISTRATIVE-EVENT-
ROLE stops.

F F integer 8

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ADMINISTRATIVE-
STATUS Category Code

The code that represents a classification of an ORGANIZATION-
ADMINISTRATIVE-STATUS.

T F character 1

ORGANIZATION-ADMINISTRATIVE-
STATUS Effective Calendar Date-
Time

The calendar date-time when an ORGANIZATION-ADMINISTRATIVE-
STATUS comes into effect.

T F float 17,2

ORGANIZATION-ADMINISTRATIVE-
STATUS Code

The code that represents an ORGANIZATION-ADMINISTRATIVE-
STATUS.

F F character 1

ORGANIZATION-ADMINISTRATIVE-
STATUS Duration Code

The code that represents a time frame applicable to an ORGANIZATION-
ADMINISTRATIVE-STATUS.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ADMINISTRATIVE-
STATUS

A condition relevant to the 
functioning of an ORGANIZATION.

ORGANIZATION-ADMINISTRATIVE-
EVENT

An association between an 
ORGANIZATION and an 
ADMINISTRATIVE-EVENT.

ORGANIZATION-ADMINISTRATIVE-
EVENT-ROLE

A specified involvement of an 
ORGANIZATION in an 
ORGANIZATION-ADMINISTRATIVE-
EVENT.



ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION-AGREEMENT 
Financial Responsibility Code

The code that denotes whether an ORGANIZATION-AGREEMENT 
involves monetary participation by the ORGANIZATION.

F F character 1

ORGANIZATION-AGREEMENT 
Organization Role Code

The code that represents a part played by an ORGANIZATION in an 
ORGANIZATION-AGREEMENT.

F F character 1

ORGANIZATION-AGREEMENT 
Reason Code

The code that represents the underlying basis of an association between 
an ORGANIZATION and an AGREEMENT.

F F character 1

ORGANIZATION-AGREEMENT-
BENEFICIARY Category Code

The code that represents an ORGANIZATION-AGREEMENT-
BENEFICIARY classification.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes an ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION.

T F character 1

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Category Code

The code that represents a classification of an ORGANIZATION-
AGREEMENT-CONTRIBUTION-SPECIFICATION.

F F character 1

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Explanation Text

The text of the details regarding an ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION.

F F character 999

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Effective Calendar Date

The calendar date when an ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION comes into effect.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F T character 2

ORGANIZATION-AGREEMENT-
DESIGNATOR Category Code

The code that represents the classification of an ORGANIZATION-
AGREEMENT-DESIGNATOR.

T F character 2

ORGANIZATION-AGREEMENT-
DESIGNATOR Identifier

The identifier that represents an ORGANIZATION-AGREEMENT-
DESIGNATOR.

F F character 25

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

ORGANIZATION-AGREEMENT-
DESIGNATOR

An alternate identification of an 
AGREEMENT assigned by an 
ORGANIZATION.

ORGANIZATION-AGREEMENT-
BENEFICIARY

An ORGANIZATION that is an 
approved recipient of an 
AGREEMENT benefit.

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION

A stipulation regarding the financial 
obligation prescribed in a 
CONTRIBUTING-ORGANIZATION-
AGREEMENT.

ORGANIZATION-AGREEMENT An AGREEMENT to which an 
ORGANIZATION is party.



ORGANIZATION-AGREEMENT-
FIXED-SUM-CONTRIBUTION 
Amount

The amount of an ORGANIZATION-AGREEMENT-FIXED-SUM-
CONTRIBUTION.

F F character

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes an ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION-AGREEMENT-
OFFEREE Category Code

The code that represents the classification of an ORGANIZATION-
AGREEMENT-OFFEREE.

F F character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION-AGREEMENT-
PERCENTAGE-CONTRIBUTION 
Category Code

The code that represents a classification of an ORGANIZATION-
AGREEMENT-PERCENTAGE-CONTRIBUTION.

F F character

ORGANIZATION-AGREEMENT-
PERCENTAGE-CONTRIBUTION 
Rate

The rate of an ORGANIZATION-AGREEMENT-PERCENTAGE-
CONTRIBUTION.

F F character

ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes an ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION-AGREEMENT-
STATUS Code

The code that represents an ORGANIZATION-AGREEMENT-STATUS. T F character 2

ORGANIZATION-AGREEMENT-
STATUS Calendar Date

The calendar date of an ORGANIZATION-AGREEMENT-STATUS. F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
P-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T F character

ORGANIZATION-AGREEMENT-
STATUS

A condition relevant to an association 
between an ORGANIZATION and an 
AGREEMENT.

ORGANIZATION-ASSOCIATION An association of an 
ORGANIZATION with another 

ORGANIZATION-AGREEMENT-
OFFEREE

An ORGANIZATION that has been 
presented an AGREEMENT.

ORGANIZATION-AGREEMENT-
PERCENTAGE-CONTRIBUTION

An ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
designated as a fraction of an overall 
monetary sum.

ORGANIZATION-AGREEMENT-
FIXED-SUM-CONTRIBUTION

An ORGANIZATION-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
expressed as a monetary figure.



C-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T F character

ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

Associated Organization Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ASSOCIATION-
REASON Begin Calendar Date

The calendar date when an ORGANIZATION-ASSOCIATION-REASON 
becomes applicable.

T F integer 8

ORGANIZATION-ASSOCIATION-
REASON Code

The code that represents an ORGANIZATION-ASSOCIATION-REASON. T F character 1

ORGANIZATION-ASSOCIATION-
REASON End Calendar Date

The calendar date when an ORGANIZATION-ASSOCIATION-REASON 
becomes inapplicable.

F F integer 8

P-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

C-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

Associated Organization Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ASSOCIATION-
RECOGNITION Calendar Date

The calendar date when RECOGNITION is given to an ORGANIZATION 
by another ORGANIZATION.

T F integer 8

P-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

C-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
Associated Organization Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ASSOCIATION-
RECOGNITION-STATUS Code

The code that represents an ORGANIZATION-ASSOCIATION-
RECOGNITION-STATUS.

T F character 1

ORGANIZATION-ASSOCIATION-
RECOGNITION-STATUS Effective 
Calendar Date

The calendar date when an ORGANIZATION-ASSOCIATION-
RECOGNITION-STATUS comes into effect.

T F integer 8

ORGANIZATION-ASSOCIATION-
RECOGNITION Calendar Date

The calendar date when RECOGNITION is given to an ORGANIZATION 
by another ORGANIZATION.

T T integer 8

P-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

C-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
Associated Organization Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ASSOCIATION-
RECOGNITION-TASK Reason Code

The code that represents the underlying basis of an ORGANIZATION-
ASSOCIATION-RECOGNITION-TASK.

F F character 1

ORGANIZATION-ASSOCIATION-
RECOGNITION Calendar Date

The calendar date when RECOGNITION is given to an ORGANIZATION 
by another ORGANIZATION.

T T integer 8

P-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

C-ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ASSOCIATION-
RECOGNITION-STATUS

A condition relevant to an 
ORGANIZATION-ASSOCIATION-
RECOGNITION.

ORGANIZATION-ASSOCIATION-
RECOGNITION-TASK

An association between an 
ORGANIZATION-ASSOCIATION-
RECOGNITION and a TASK.

ORGANIZATION-ASSOCIATION-
REASON

An underlying basis for an 
ORGANIZATION-ASSOCIATION.

ORGANIZATION-ASSOCIATION-
RECOGNITION

RECOGNITION given to an 
ORGANIZATION by another 
ORGANIZATION.

ORGANIZATION.



RECOGNITION Code The code that represents a RECOGNITION. T T character 3
TASK Identifier The identifier that represents a TASK. T T character
Associated Organization Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Identifier The identifier that represents an administrative structure with a mission. T T character

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-CERTIFICATION-
STATUS Effective Calendar Date

The calendar date when an ORGANIZATION-CERTIFICATION-STATUS 
comes into effect.

T F integer 8

ORGANIZATION-CERTIFICATION-
STATUS Code

The code that represents an ORGANIZATION-CERTIFICATION-
STATUS.

F F character 1

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-CERTIFICATION-
TYPE-REASON Begin Calendar 
Date

The calendar date when an ORGANIZATION-CERTIFICATION-TYPE-
REASON starts.

T F integer 8

ORGANIZATION-CERTIFICATION-
TYPE-REASON Code

The code that represents an ORGANIZATION-CERTIFICATION-TYPE-
REASON.

T F character 1

ORGANIZATION-CERTIFICATION-
TYPE-REASON End Calendar Date

The calendar date when an ORGANIZATION-CERTIFICATION-TYPE-
REASON stops.

F F integer 8

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

Country Identifier The designator that distinguishes one COUNTRY from another. T T character

ORGANIZATION-COUNTRY The association of a specific 
COUNTRY with a specific 
ORGANIZATION.

ORGANIZATION-CERTIFICATION-
TYPE

An association between an 
ORGANIZATION and a 
CERTIFICATION-TYPE.

ORGANIZATION-CERTIFICATION-
TYPE-REASON

An underlying basis for an 
association between an 
ORGANIZATION and a 
CERTIFICATION-TYPE.

ORGANIZATION-CERTIFICATION An association between an 
ORGANIZATION and a 
CERTIFICATION.

ORGANIZATION-CERTIFICATION-
STATUS

A condition relevant to an 
ORGANIZATION-CERTIFICATION.



ORGANIZATION-COUNTRY-
PRINCIPAL-DIVISION Begin 
Calendar Date

The calendar date when an ORGANIZATION-COUNTRY-PRINCIPAL-
DIVISION starts.

T F integer 8

ORGANIZATION-COUNTRY-
PRINCIPAL-DIVISION Reason Code

The code that represents the underlying basis of an ORGANIZATION-
COUNTRY-PRINCIPAL-DIVISION.

T F character 2

ORGANIZATION-COUNTRY-
PRINCIPAL-DIVISION End Calendar 
Date

The calendar date when an ORGANIZATION-COUNTRY-PRINCIPAL-
DIVISION stops.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. T T character

ORGANIZATION-COUNTRY-
REASON Code

The code that represents an ORGANIZATION-COUNTRY-REASON. T F character 2

ORGANIZATION-COUNTRY-
REASON Effective Calendar Date

The calendar date when an ORGANIZATION-COUNTRY-REASON 
comes into effect.

T F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

Country Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

ORGANIZATION-COUNTRY-
SUBDIVISION Begin Calendar Date

The calendar date when an ORGANIZATION-COUNTRY-SUBDIVISION 
starts.

T F character

ORGANIZATION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of an ORGANIZATION-
COUNTRY-SUBDIVISION.

T F character

ORGANIZATION-COUNTRY-
SUBDIVISION End Calendar Date

The calendar date when an ORGANIZATION-COUNTRY-SUBDIVISION 
stops.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

Country Subdivision The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

ORGANIZATION-POSTAL-
ADDRESS Sequence Identifier

The identifier that denotes the order in which an ORGANIZATION-
POSTAL-ADDRESS is assigned.

T T character 6

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

DIRECTIONAL-ADDRESS Identifier The identifier that represents a DIRECTIONAL-ADDRESS. T T character

ORGANIZATION-DIRECTIONAL-
ADDRESS

A DIRECTIONAL-ADDRESS that 
augments an ORGANIZATION-
POSTAL-ADDRESS.

ORGANIZATION-COUNTRY-
REASON

An underlying basis for an 
ORGANIZATION-COUNTRY.

ORGANIZATION-COUNTRY-
SUBDIVISION

An association between an 
ORGANIZATION and a COUNTRY-
SUBDIVISION.

ORGANIZATION-COUNTRY-
PRINCIPAL-DIVISION

An association between an 
ORGANIZATION and a COUNTRY-
PRINCIPAL-DIVISION.



DIRECTIONAL-ADDRESS 
Sequence Identifier

The identifier that differentiates among multiple DIRECTIONAL-
ADDRESS occurrences for a common DIRECTIONAL-ADDRESS name.

T T character 2

ORGANIZATION-DOCUMENT 
Begin Calendar Date

The calendar date when an ORGANIZATION-DOCUMENT starts. T F integer 8

ORGANIZATION-DOCUMENT Role 
Code

The code that represents the part played by an ORGANIZATION in an 
ORGANIZATION-DOCUMENT.

T F character 2

ORGANIZATION-DOCUMENT End 
Calendar Date

The calendar date when an ORGANIZATION-DOCUMENT stops. F F integer 8

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-DOCUMENT-
REPRESENTATION-REASON Code

The code that represents an ORGANIZATION-DOCUMENT-
REPRESENTATION-REASON.

T F character 1

ORGANIZATION-DOCUMENT-
REPRESENTATION-REASON 
Effective Calendar Date

The calendar date when an ORGANIZATION-DOCUMENT-
REPRESENTATION-REASON comes into effect.

T F integer 8

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ECHELON-TYPE A specific kind of ORGANIZATION 
command level.

ORGANIZATION-ECHELON-TYPE 
Code

The code that represents an ORGANIZATION-ECHELON-TYPE. T F character 2

ORGANIZATION-ELECTRONIC-
ADDRESS Begin Calendar Date-
Time

The calendar date-time when an ORGANIZATION-ELECTRONIC-
ADDRESS starts.

T F float 17,2

ORGANIZATION-ELECTRONIC-
ADDRESS End Calendar Date-Time

The calendar date-time when an ORGANIZATION-ELECTRONIC-
ADDRESS stops.

F F float 17,2

ORGANIZATION-ELECTRONIC-
ADDRESS Usage Priority Code

The code that represents the preferred use pertaining to an 
ORGANIZATION-ELECTRONIC-ADDRESS.

F F character

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ELECTRONIC-
ADDRESS

An association between an 
ORGANIZATION and an 
ELECTRONIC-ADDRESS.

ORGANIZATION-DOCUMENT-
REPRESENTATION

An association between an 
ORGANIZATION and a DOCUMENT-
REPRESENTATION.

ORGANIZATION-DOCUMENT-
REPRESENTATION-REASON

An underlying basis for an 
ORGANIZATION-DOCUMENT-
REPRESENTATION.

ORGANIZATION-DOCUMENT An association between an 
ORGANIZATION and a 
DOCUMENT.



ORGANIZATION-EVALUATION 
Begin Calendar Date

The calendar date when an ORGANIZATION-EVALUATION starts. T F integer 8

ORGANIZATION-EVALUATION End 
Calendar Date

The calendar date when an ORGANIZATION-EVALUATION stops. F F integer 8

ORGANIZATION-EVALUATION 
Organization Role Code

The code that represents the nature of an ORGANIZATION's involvement 
in an ORGANIZATION-EVALUATION.

F F character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
ORGANIZATION-EXAMINATION-
REASON Begin Calendar Date

The calendar date when an ORGANIZATION-EXAMINATION-REASON 
starts.

T F integer 8

ORGANIZATION-EXAMINATION-
REASON Code

The code that represents an ORGANIZATION-EXAMINATION-REASON. T F character 1

ORGANIZATION-EXAMINATION-
REASON End Calendar Date

The calendar date when an ORGANIZATION-EXAMINATION-REASON 
stops.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
ORGANIZATION-EXAMINATION-
STATUS Code

The code that represents an ORGANIZATION-EXAMINATION-STATUS. T F character 1

ORGANIZATION-EXAMINATION-
STATUS Effective Calendar Date

The calendar date when an ORGANIZATION-EXAMINATION-STATUS 
comes into effect.

T F integer 8

ORGANIZATION-EXAMINATION-
STATUS Reason Text

The text of the underlying basis of an ORGANIZATION-EXAMINATION-
STATUS.

F F character 9999

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. F T character
FACILITY Identifier The identifier that represents a FACILITY. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-FACILITY-
REASON Begin Date

The date when the reason for the association between an 
ORGANIZATION and a FACILITY commences.

T F integer 8

ORGANIZATION-FACILITY-
REASON Code

The code that represents the underlying basis for an association between 
an ORGANIZATION and a FACILITY.

T F character 2

ORGANIZATION-FACILITY-
REASON End Date

The date when the reason for the association between an 
ORGANIZATION and a FACILITY ceases.

F F integer 8

FACILITY Identifier The identifier that represents a FACILITY. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-FACILITY-USAGE 
Begin Calendar Date

The calendar date when an ORGANIZATION-FACILITY-USAGE starts. T F integer 8

ORGANIZATION-FACILITY-
REASON

A justification for an association of an 
ORGANIZATION with a FACILITY.

ORGANIZATION-FACILITY-USAGE A mode of use pertaining to an 
ORGANIZATION-FACILITY.

ORGANIZATION-EXAMINATION-
STATUS

A condition relevant to an 
ORGANIZATION-EXAMINATION.

ORGANIZATION-FACILITY An association between an 
ORGANIZATION and a FACILITY.

ORGANIZATION-EXAMINATION An association between an 
ORGANIZATION and an 
EXAMINATION.

ORGANIZATION-EXAMINATION-
REASON

An underlying basis for an 
ORGANIZATION-EXAMINATION.

ORGANIZATION-EVALUATION An association between an 
ORGANIZATION and an 
EVALUATION.



ORGANIZATION-FACILITY-USAGE 
Code

The code that represents an ORGANIZATION-FACILITY-USAGE. T F character 1

ORGANIZATION-FACILITY-USAGE 
End Calendar Date

The calendar date when an ORGANIZATION-FACILITY-USAGE stops. F F integer 8

FACILITY Identifier The identifier that represents a FACILITY. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
ORGANIZATION-GEOGRAPHIC-
REGION-DESIGNATOR Effective 
Calendar Date

The calendar date when an ORGANIZATION-GEOGRAPHIC-REGION-
DESIGNATOR comes into effect.

T F integer 8

ORGANIZATION-GEOGRAPHIC-
REGION-DESIGNATOR Identifier

The identifier that represents an ORGANIZATION-GEOGRAPHIC-
REGION-DESIGNATOR.

F F character 15

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
ORGANIZATION-GEOGRAPHIC-
REGION-REASON Code

The code that represents an ORGANIZATION-GEOGRAPHIC-REGION-
REASON.

T F character 1

ORGANIZATION-GEOGRAPHIC-
REGION-REASON Effective 
Calendar Date

The calendar date when an ORGANIZATION-GEOGRAPHIC-REGION-
REASON comes into effect.

T F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
ORGANIZATION-GUIDANCE Begin 
Calendar Date

The calendar date when an ORGANIZATION-GUIDANCE starts. T F integer 8

ORGANIZATION-GUIDANCE End 
Calendar Date

The calendar date when an ORGANIZATION-GUIDANCE concludes. F F integer 8

ORGANIZATION-GUIDANCE 
Reason Code

The Code that Represents the Underlying basis for the Relationship 
between a Guidance and an Organization

F F character 2

ORGANIZATION-GUIDANCE Role 
Code

The code that represents the underlying basis for the relationship between 
a GUIDANCE and an ORGANIZATION.

F F character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-IDENTIFICATION 
Begin Calendar Date

The calendar date when an ORGANIZATION-IDENTIFICATION becomes 
effective.

T F integer 8

ORGANIZATION-IDENTIFICATION-
TYPE Code

The code that represents an ORGANIZATION-IDENTIFICATION-TYPE. T T character 2

ORGANIZATION-IDENTIFICATION An alternate labeling assigned to an 
ORGANIZATION.

ORGANIZATION-GEOGRAPHIC-
REGION-REASON

An underlying basis for an 
ORGANIZATION-GEOGRAPHIC-
REGION.

ORGANIZATION-GUIDANCE An association between an 
ORGANIZATION and a GUIDANCE.

ORGANIZATION-GEOGRAPHIC-
REGION

An association between an 
ORGANIZATION and a 
GEOGRAPHIC-REGION.

ORGANIZATION-GEOGRAPHIC-
REGION-DESIGNATOR

An alternate identification of a 
GEOGRAPHIC-REGION assigned by 
an ORGANIZATION.



ORGANIZATION-IDENTIFICATION 
Assigned Identifier

The alternate identifier that represents an ORGANIZATION in an 
ORGANIZATION-IDENTIFICATION.

F F character 15

ORGANIZATION-IDENTIFICATION 
End Calendar Date

The calendar date when an ORGANIZATION-IDENTIFICATION is no 
longer effective.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

Designating Organization Identifier The identifier that represents an administrative structure with a mission. F T character

ORGANIZATION-IDENTIFICATION-
TYPE Code

The code that represents an ORGANIZATION-IDENTIFICATION-TYPE. T F character 2

ORGANIZATION-IDENTIFICATION-
TYPE Description Text

The text of an explanation of an ORGANIZATION-IDENTIFICATION-
TYPE.

F F character 999

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-INSTRUCTIONAL-
CLASS-ROLE Begin Calendar Date

The calendar date when an ORGANIZATION-INSTRUCTIONAL-CLASS-
ROLE starts.

T F integer 8

ORGANIZATION-INSTRUCTIONAL-
CLASS-ROLE Code

The code that represents an ORGANIZATION-INSTRUCTIONAL-CLASS-
ROLE.

T F character 1

ORGANIZATION-INSTRUCTIONAL-
CLASS-ROLE End Calendar Date

The calendar date when an ORGANIZATION-INSTRUCTIONAL-CLASS-
ROLE stops.

F F integer 8

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-INSTRUCTIONAL-
UNIT

An association between an 
ORGANIZATION and an 
INSTRUCTIONAL-UNIT.

ORGANIZATION-INSTRUCTIONAL-
CLASS

An association between an 
ORGANIZATION and an 
INSTRUCTIONAL-CLASS.

ORGANIZATION-INSTRUCTIONAL-
CLASS-ROLE

A specified involvement of an 
ORGANIZATION in an 
ORGANIZATION-INSTRUCTIONAL-
CLASS.

ORGANIZATION-IDENTIFICATION-
TYPE

A specific kind of alternate labeling 
applied to ORGANIZATIONs.



ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE Code

The code that represents an ORGANIZATION-INSTRUCTIONAL-UNIT-
ROLE.

T F character 1

ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE Effective Calendar Date

The calendar date when an ORGANIZATION-INSTRUCTIONAL-UNIT-
ROLE comes into effect.

T F integer 8

ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE Lower Threshold 
Attrition Rate

The rate of INSTRUCTIONAL-UNIT student reduction beneath which an 
ORGANIZATION takes interest.

F F float 6,2

ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE Priority Code

The code that represents the level of importance of an INSTRUCTIONAL-
UNIT within an ORGANIZATION based on an ORGANIZATION-
INSTRUCTIONAL-UNIT-ROLE.

F F character 1

ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE Upper Threshold 
Attrition Rate

The rate of INSTRUCTIONAL-UNIT student reduction above which an 
ORGANIZATION takes interest.

F F float 6,2

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-LOCATION-
DESIGNATOR Effective Calendar 
Date

The calendar date when an ORGANIZATION-LOCATION-DESIGNATOR 
comes into effect.

F F character

ORGANIZATION-LOCATION 
Identifier

The identifier that represents an ORGANIZATION-LOCATION-
DESIGNATOR.

F F character

LOCATION-ORGANIZATION Role 
Code

The symbol that stands for the functional or operational role of the 
ORGANIZATION with respect to the LOCATION.

T T character

LOCATION-ORGANIZATION Start 
Date

The calendar day that the functional or operation role of the 
ORGANIZATION with respect to the LOCATION begins.

T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY starts.

T T character

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY 
Precedence Identifier

The identifier that represents the relative level of importance specified for 
an ORGANIZATION-PERSONNEL-REQUIREMENT-PRIORITY.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. F T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character
ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY starts.

T T integer 8

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY 
Precedence Identifier

The identifier that represents the relative level of importance specified for 
an ORGANIZATION-PERSONNEL-REQUIREMENT-PRIORITY.

T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character

ORGANIZATION-LOCATION-
PRIORITY

An ORGANIZATION-PERSONNEL-
RESOURCE-PRIORITY for a 
LOCATION.

ORGANIZATION-LOCATION-
DESIGNATOR

An alternate identification of a 
LOCATION assigned by an 
ORGANIZATION.

ORGANIZATION-LOCATION-
PERSONNEL-REQUIREMENT-
PRIORITY

An ORGANIZATIONAL-
PERSONNEL-REQUIREMENT-
PRIORITY for a LOCATION

ORGANIZATION-INSTRUCTIONAL-
UNIT-ROLE

A part played by an ORGANIZATION 
in an ORGANIZATION-
INSTRUCTIONAL-UNIT.



ORGANIZATION-MATERIEL Begin 
Calendar Date

The calendar date when an ORGANIZATION-MATERIEL starts. T F integer 8

ORGANIZATION-MATERIEL End 
Calendar Date

The calendar date when an ORGANIZATION-MATERIEL stops. F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-MATERIEL-ITEM-
REASON Begin Calendar Date

The calendar date an ORGANIZATION-MATERIEL-ITEM begins. T F integer 8

ORGANIZATION-MATERIEL-ITEM-
REASON Code

The Code that represents the basis for a Material-Item being in an 
Organization.

T F character 1

ORGANIZATION-MATERIEL-ITEM-
REASON End Calendar Date

The date an ORGANIZATION-MATERIEL-ITEM ceases. F F integer 8

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-MATERIEL-
REASON Effective Calendar Date

The calendar date when an ORGANIZATION-MATERIEL-REASON 
becomes effective.

T F character

ORGANIZATION-MATERIEL-
REASON Code

The code that represents an ORGANIZATION-MATERIEL-REASON. T F character 5

ORGANIZATION-MATERIEL Begin 
Calendar Date

The calendar date when an ORGANIZATION-MATERIEL starts. T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-NAME Begin 
Calendar Date-Time

The calendar date-time when a designation applied to an 
ORGANIZATION becomes effective.

T F float 17,2

ORGANIZATION-NAME Category 
Code

The code that represents a classification of an ORGANIZATION-NAME. T F character 1

ORGANIZATION-NAME End 
Calendar Date-Time

The calendar date-time when an designation applied to an 
ORGANIZATION ceases to be effective.

F F float 17,2

ORGANIZATION-NAME Text The text of an ORGANIZATION-NAME. F F character 250

ORGANIZATION-MATERIEL-
REASON

The underlying basis for the 
association between an 
ORGANIZATION and MATERIEL.

ORGANIZATION-NAME A designation applied to an 
ORGANIZATION.

ORGANIZATION-MATERIEL-ITEM The association between MATERIEL-
ITEM and an ORGANIZATION.

ORGANIZATION-MATERIEL-ITEM-
REASON

The basis for an ORGANIZATION-
MATERIEL-ITEM.

ORGANIZATION-MATERIEL An association between an 
ORGANIZATION and an item of 
MATERIEL.



ORGANIZATION-NAME-USAGE 
Code

The code that represents a mode of use pertaining to an 
ORGANIZATION's name.

T F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-NAME Begin 
Calendar Date-Time

The calendar date-time when a designation applied to an 
ORGANIZATION becomes effective.

T T float 17,2

ORGANIZATION-NAME Category 
Code

The code that represents a classification of an ORGANIZATION-NAME. T T character 1

ORGANIZATION-NON-USPS-
POSTAL-ADDRESS Basic Text

The text that denotes the primary delivery point within a city region of an 
ORGANIZATION-NON-USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-NON-USPS-
POSTAL-ADDRESS City Region 
Text

The text which denotes the primary destination within a country of an 
ORGANIZATION-NON-USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-NON-USPS-
POSTAL-ADDRESS Full Text

The text that describes an entire ORGANIZATION-NON-USPS-POSTAL-
ADDRESS.

F F character

ORGANIZATION-NON-USPS-
POSTAL-ADDRESS Supplemental 
Text

The text that denotes the specific delivery point to a recipient of an 
ORGANIZATION-NON-USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-POSTAL-
ADDRESS Sequence Identifier

The identifier that denotes the order in which an ORGANIZATION-
POSTAL-ADDRESS is assigned.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

COUNTRY Code The code that represents a COUNTRY. F F character
Country Identifier The designator that distinguishes one COUNTRY from another. F T character
ORGANIZATION-OCCUPATION 
Begin Calendar Date

The calendar date when an ORGANIZATION-OCCUPATION starts. T F integer 8

ORGANIZATION-OCCUPATION 
End Calendar Date

The calendar date when an ORGANIZATION-OCCUPATION stops. F F integer 8

ORGANIZATION-OCCUPATION 
Priority Code

The code that denotes a ranking specification applicable to an 
ORGANIZATION-OCCUPATION.

F F character 1

ORGANIZATION-OCCUPATION 
Reason Code

The code that represents the underlying basis of an ORGANIZATION-
OCCUPATION.

F F character 1

ORGANIZATION-OCCUPATION 
Category Code

The code that represents an OCCUPATION-CATEGORY. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
ORGANIZATION-OCCUPATION-
DESIGNATOR Assigned Code

The code that represents a specific ORGANIZATION-OCCUPATION-
DESIGNATOR.

T F character

ORGANIZATION-OCCUPATION-
DESIGNATOR Category Code

The code that represents a classification of ORGANIZATION-
OCCUPATION-DESIGNATOR.

T F character

ORGANIZATION-OCCUPATION 
Begin Calendar Date

The calendar date when an ORGANIZATION-OCCUPATION starts. T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
ORGANIZATION-OCCUPATION-
DESIGNATOR Name

The official title assigned to the occupation by the organization. F F character

ORGANIZATION-OCCUPATION An association between an 
ORGANIZATION and an 
OCCUPATION.

ORGANIZATION-OCCUPATION-
DESIGNATOR

An alternate identification of an 
OCCUPATION by an 
ORGANIZATION.

ORGANIZATION-NAME-USAGE A mode of use pertaining to an 
ORGANIZATION's designation.

ORGANIZATION-NON-USPS-
POSTAL-ADDRESS

An ORGANIZATION-POSTAL-
ADDRESS which is not designated 
as a United States Postal Service 
delivery point.



ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY starts.

T T character

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY 
Precedence Identifier

The identifier that represents the relative level of importance specified for 
an ORGANIZATION-PERSONNEL-REQUIREMENT-PRIORITY.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. F T character
GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. F T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character
ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY starts.

T T integer 8

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY 
Precedence Identifier

The identifier that represents the relative level of importance specified for 
an ORGANIZATION-PERSONNEL-REQUIREMENT-PRIORITY.

T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. F T character
ORGANIZATION-OCCUPATION-
STATUS Code

The code that represents an ORGANIZATION-OCCUPATION-STATUS. T F character 1

ORGANIZATION-OCCUPATION-
STATUS Effective Calendar Date

The calendar date when an ORGANIZATION-OCCUPATION-STATUS 
comes into effect.

T F integer 8

ORGANIZATION-OCCUPATION 
Begin Calendar Date

The calendar date when an ORGANIZATION-OCCUPATION starts. T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
ORGANIZATION-PERSONNEL-
ORDER Reason Code

The code that represents an underlying basis for an ORGANIZATION-
PERSONNEL-ORDER.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
ORGANIZATION-PERSONNEL-
PROGRAM Begin Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM 
starts.

T F integer 8

ORGANIZATION-PERSONNEL-
PROGRAM End Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM 
stops.

F F integer 8

ORGANIZATION-PERSONNEL-
PROGRAM Organization Role Code

The code that represents the part played by an ORGANIZATION in an 
ORGANIZATION-PERSONNEL-PROGRAM.

F F character 1

ORGANIZATION-PERSONNEL-
PROGRAM

An association between an 
ORGANIZATION and a 
PERSONNEL-PROGRAM.

ORGANIZATION-OCCUPATION-
STATUS

A condition relevant to an 
ORGANIZATION-OCCUPATION.

ORGANIZATION-PERSONNEL-
ORDER

An association between an 
ORGANIZATION and a 
PERSONNEL-ORDER.

ORGANIZATION-OCCUPATION-
LOCATION-PRIORITY

An ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY for an 
OCCUPATION and a LOCATION.

ORGANIZATION-OCCUPATION-
PRIORITY

An ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY for an 
OCCUPATION.



ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

ORGANIZATION-PERSONNEL-
PROGRAM-GENDER-QUOTA 
Category Code

The code that represents the classification of an ORGANIZATION-
PERSONNEL-PROGRAM-GENDER-QUOTA.

T F character 1

ORGANIZATION-PERSONNEL-
PROGRAM-GENDER-QUOTA 
Quantity

The quantity of slots in an ORGANIZATION-PERSONNEL-PROGRAM-
GENDER-QUOTA.

F F integer 2

ORGANIZATION-PERSONNEL-
PROGRAM Begin Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM 
starts.

T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

ORGANIZATION-PERSONNEL-
PROGRAM-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM-
PRIORITY starts.

T F integer 8

ORGANIZATION-PERSONNEL-
PROGRAM-PRIORITY End 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM-
PRIORITY stops.

F F integer 8

ORGANIZATION-PERSONNEL-
PROGRAM-PRIORITY Ordinal 
Identifier

The identifier that represents the degree of an ORGANIZATION-
PERSONNEL-PROGRAM-PRIORITY.

F F character

ORGANIZATION-PERSONNEL-
PROGRAM Begin Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-PROGRAM 
starts.

T T integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY starts.

T F integer 8

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY 
Precedence Identifier

The identifier that represents the relative level of importance specified for 
an ORGANIZATION-PERSONNEL-REQUIREMENT-PRIORITY.

T F character 2

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY End 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY stops.

F F character 8

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Quantity

The personnel quantity of an ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY.

F F integer 8

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY Type 
Code

The code that represents a kind of ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY.

F F character 1

ORGANIZATION-PERSONNEL-
PROGRAM-PRIORITY

A level of importance that an 
ORGANIZATION designates for a 
PERSONNEL-PROGRAM.

ORGANIZATION-PERSONNEL-
REQUIREMENT-PRIORITY

A prioritized need for an 
ORGANIZATION.

ORGANIZATION-PERSONNEL-
PROGRAM-GENDER-QUOTA

A stipulation regarding the minimum 
number of personnel slots in an 
ORGANIZATION-PERSONNEL-
PROGRAM.



ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-PERSONNEL-
REQUISITION-REASON Begin 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUISITION-REASON starts.

T F integer 8

ORGANIZATION-PERSONNEL-
REQUISITION-REASON Code

The code that represents an ORGANIZATION-PERSONNEL-
REQUISITION-REASON.

T F character 1

ORGANIZATION-PERSONNEL-
REQUISITION-REASON End 
Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-
REQUISITION-REASON stops.

F F integer 8

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-PERSONNEL-
WAIVER Effective Calendar Date

The calendar date when an ORGANIZATION-PERSONNEL-WAIVER 
comes into effect.

T F integer 8

ORGANIZATION-PERSONNEL-
WAIVER Remark Text

The text of a comment relevant to an ORGANIZATION-PERSONNEL-
WAIVER.

F F character 999

ORGANIZATION-PERSONNEL-
WAIVER Status Code

The code that represents a condition relevant to an ORGANIZATION-
PERSONNEL-WAIVER.

F F character 1

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-POSITION 
Calendar Date

The calendar date of an ORGANIZATION-POSITION. T F character

ORGANIZATION-POSITION End 
Calendar Date

The calendar date when an OCCUPATION-POSITION stops. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT 
Relationship Category Code

The code that represents a classification of the affiliation specified as part 
of an ORGANIZATION-POSITION-AFFILIATION-REQUIREMENT.

T F character 1

ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT Type 
Code

The code that represents a specific kind of ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT.

F F character 1

ORGANIZATION-POSITION 
Calendar Date

The calendar date of an ORGANIZATION-POSITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

POSITION Identifier The identifier that represents a POSITION. T T character

ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT

A relationship constraint applicable to 
an ORGANIZATION-POSITION.

ORGANIZATION-PERSONNEL-
WAIVER

An association between an 
ORGANIZATION and a 
PERSONNEL-WAIVER.

ORGANIZATION-POSITION An association between an 
ORGANIZATION and a POSITION.

ORGANIZATION-PERSONNEL-
REQUISITION

The association between an 
ORGANIZATION and a 
PERSONNEL-REQUISITION.

ORGANIZATION-PERSONNEL-
REQUISITION-REASON

An underlying basis for an 
ORGANIZATION-PERSONNEL-
REQUISITION.



PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT 
Relationship Category Code

The code that represents a classification of the affiliation specified as part 
of an ORGANIZATION-POSITION-AFFILIATION-REQUIREMENT.

T T character 1

ORGANIZATION-POSITION 
Calendar Date

The calendar date of an ORGANIZATION-POSITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
ORGANIZATION-POSITION-
REASON Begin Calendar Date

The calendar date when an ORGANIZATION-POSITION-REASON starts. T F integer 8

ORGANIZATION-POSITION-
REASON Code

The code that represents an ORGANIZATION-POSITION-REASON. T F character 1

ORGANIZATION-POSITION-
REASON End Calendar Date

The calendar date when an ORGANIZATION-POSITION-REASON stops. F F integer 8

ORGANIZATION-POSITION 
Calendar Date

The calendar date of an ORGANIZATION-POSITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
ORGANIZATION-POSTAL-
ADDRESS Sequence Identifier

The identifier that denotes the order in which an ORGANIZATION-
POSTAL-ADDRESS is assigned.

T F character 6

ORGANIZATION-POSTAL-
ADDRESS Begin Calendar Date

The calendar date on which an ORGANIZATION-POSTAL-ADDRESS 
becomes valid.

F F integer 8

ORGANIZATION-POSTAL-
ADDRESS Domain Code

The code that represents whether an ORGANIZATION-POSTAL-
ADDRESS is designated as a United States Postal Service delivery point.

F F character 1

ORGANIZATION-POSTAL-
ADDRESS End Calendar Date

The calendar date on which an ORGANIZATION-POSTAL-ADDRESS is 
no longer valid.

F F integer 8

ORGANIZATION-POSTAL-
ADDRESS Mailing Instruction Code

The code that represents a delivery specification pertaining to an 
ORGANIZATION-POSTAL-ADDRESS.

F F character 1

ORGANIZATION-POSTAL-
ADDRESS Recipient Text

The text that denotes the final intended receiver in an ORGANIZATION-
POSTAL-ADDRESS.

F F character 35

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-POSTAL-
ADDRESS-USAGE Code

The code that represents an ORGANIZATION-POSTAL-ADDRESS-
USAGE.

T F character

Address Identifier The designator that distinguishes one ADDRESS from another. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-POSTAL-
ADDRESS-USAGE-RELATIONSHIP 
Comment Text

The auxiliary text of an ORGANIZATION-POSTAL-ADDRESS-USAGE-
RELATIONSHIP.

F F character

ORGANIZATION-POSTAL-
ADDRESS-USAGE

A designated purpose of an 
ORGANIZATION-POSTAL-
ADDRESS.

ORGANIZATION-POSTAL-
ADDRESS-USAGE-RELATIONSHIP

The association between an 
ORGANIZATION-POSTAL-
ADDRESS and an ORGANIZATION-
POSTAL-ADDRESS-USAGE.

ORGANIZATION-POSITION-
REASON

An underlying basis for an 
ORGANIZATION-POSITION.

ORGANIZATION-POSTAL-
ADDRESS

The description of a destination 
which enables the delivery of physical 
objects to an organization.

ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT-
WAIVER

A WAIVER pertaining to an 
ORGANIZATION-POSITION-
AFFILIATION-REQUIREMENT.



ORGANIZATION-POSTAL-
ADDRESS Sequence Identifier

The identifier that denotes the order in which an ORGANIZATION-
POSTAL-ADDRESS is assigned.

T T character 6

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-POSTAL-
ADDRESS-USAGE Code

The code that represents an ORGANIZATION-POSTAL-ADDRESS-
USAGE.

T T character

Address Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

ORGANIZATION-RECOGNITION 
Begin Calendar Date

The calendar date when an association between an ORGANIZATION and 
a RECOGNITION commences.

T F integer 8

ORGANIZATION-RECOGNITION 
End Calendar Date

The calendar date when an association between an ORGANIZATION and 
a RECOGNITION ceases.

F F integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-ROLE Start Date The point in time that the organization begins to perform a role relative to 
a function.

T F character

ORGANIZATION-ROLE Stop Date The point in time that the organization stops performing a role relative to a 
function.

F F character

ORGANIZATION-ROLE Category 
Code

A character string that designates a category for an ORGANIZATION. 
Values are: SUPPLIER, SUBCONTRACTOR.

T F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-SECURITY-
CLEARANCE Effective Calendar 
Date-Time

The calendar date-time when an ORGANIZATION-SECURITY-
CLEARANCE comes into effect.

T F float 17,2

ORGANIZATION-SECURITY-
CLEARANCE Reason Code

The code that represents the underlying basis for an association between 
an ORGANIZATION and a SECURITY-CLEARANCE.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

ORGANIZATION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an ORGANIZATION-SELECTION-CRITERION 
starts.

T F integer 8

ORGANIZATION-SELECTION-
CRITERION Description Text

The text of an explanation of an ORGANIZATION-SELECTION-
CRITERION.

F F character 240

ORGANIZATION-SELECTION-
CRITERION End Calendar Date

The calendar date when an ORGANIZATION-SELECTION-CRITERION 
stops.

F F integer 8

ORGANIZATION-SELECTION-
CRITERION Requirement Code

The code that denotes a prerequisite applicable to an ORGANIZATION-
SELECTION-CRITERION.

F F character 1

ORGANIZATION-SELECTION-
CRITERION Role Code

The code that represents a specified involvement of an ORGANIZATION 
in an ORGANIZATION-SELECTION-CRITERION.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3

ORGANIZATION-SECURITY-
CLEARANCE

An association between an 
ORGANIZATION and a SECURITY-
CLEARANCE.

ORGANIZATION-SELECTION-
CRITERION

An association between an 
ORGANIZATION and a SELECTION-
CRITERION.

ORGANIZATION-RECOGNITION An association between an 
ORGANIZATION and a 
RECOGNITION.

ORGANIZATION-ROLE A functional relationship between an 
organization and how it performs a 
task.



SITUATION Identifier The identifier that represents a specific SITUATION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-SITUATION-ROLE 
Begin Calendar Date-Time

The calendar date-time when an ORGANIZATION-SITUATION-ROLE 
starts.

T F float 17,2

ORGANIZATION-SITUATION-ROLE 
Code

The code that represents an ORGANIZATION-SITUATION-ROLE. T F character 1

ORGANIZATION-SITUATION-ROLE 
Category Code

The code that represents a classification of an ORGANIZATION-
SITUATION-ROLE.

F F character 1

ORGANIZATION-SITUATION-ROLE 
End Calendar Date-Time

The calendar date-time when an ORGANIZATION-SITUATION-ROLE 
stops.

F F float 17,2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-TASK Begin 
Calendar Date

The calendar date when an ORGANIZATION-TASK starts. T F integer 8

ORGANIZATION-TASK Reason 
Code

The code that represents the underlying basis of an ORGANIZATION-
TASK.

T F character 1

ORGANIZATION-TASK End 
Calendar Date

The calendar date when an ORGANIZATION-TASK stops. F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

TASK Identifier The identifier that represents a TASK. T T character
ORGANIZATION-TASK-STATUS 
Code

The code that represents an ORGANIZATION-TASK-STATUS. T F character 1

ORGANIZATION-TASK-STATUS 
Effective Calendar Date-Time

The calendar date-time when an ORGANIZATION-TASK-STATUS comes 
into effect.

F F float 17,2

ORGANIZATION-TASK Begin 
Calendar Date

The calendar date when an ORGANIZATION-TASK starts. T T integer 8

ORGANIZATION-TASK Reason 
Code

The code that represents the underlying basis of an ORGANIZATION-
TASK.

T T character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

TASK Identifier The identifier that represents a TASK. T T character
ORGANIZATION-USPS-POSTAL-
ADDRESS Delivery Line Text

The text that fully describes the delivery point of an ORGANIZATION-
USPS-POSTAL-ADDRESS within a serviced area.

F F character

ORGANIZATION-USPS-POSTAL-
ADDRESS Full Text

The text that describes an entire ORGANIZATION-USPS-POSTAL-
ADDRESS.

F F character

ORGANIZATION-USPS-POSTAL-
ADDRESS Last Line Text

The text that denotes the composite main delivery station of an 
ORGANIZATION-USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-USPS-POSTAL-
ADDRESS

An ORGANIZATION-POSTAL-
ADDRESS which is designated as a 
United States Postal Service delivery 
point.

ORGANIZATION-TASK An association between an 
ORGANIZATION and a TASK.

ORGANIZATION-TASK-STATUS A condition relevant to an 
ORGANIZATION-TASK.

ORGANIZATION-SITUATION An association between an 
ORGANIZATION and a SITUATION.

ORGANIZATION-SITUATION-ROLE A specified involvement of an 
ORGANIZATION in an 
ORGANIZATION-SITUATION.



ORGANIZATION-USPS-POSTAL-
ADDRESS Primary Text

The text which describes the main delivery point of an ORGANIZATION-
USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-USPS-POSTAL-
ADDRESS Private Text

The text that describes supplementary information that aids the internal 
delivery of mail at the delivery point of a ORGANIZATION-USPS-POSTAL-
ADDRESS.

F F character

ORGANIZATION-USPS-POSTAL-
ADDRESS Secondary Text

The text that provides specified delivery drop information in an 
ORGANIZATION-USPS-POSTAL-ADDRESS.

F F character

ORGANIZATION-POSTAL-
ADDRESS Sequence Identifier

The identifier that denotes the order in which an ORGANIZATION-
POSTAL-ADDRESS is assigned.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNITED-STATES-POSTAL-REGION-
SUBDIVISION Zip Add On Identifier

The identifier that represents a definitive delivery drop of a UNITED-
STATES-POSTAL-REGION-SUBDIVISION.

F T character

UNITED-STATES-POSTAL-REGION 
Zip Identifier

The identifier that represents a designated mail service region under the 
authority of the United States Postal Service.

F T character

WAITLIST Identifier The identifier that represents a WAITLIST. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-WORK-SHIFT 
Begin Time

The time when a work shift designated by a specific ORGANIZATION 
commences.

T F integer 6

ORGANIZATION-WORK-SHIFT 
Code

The code that represents a work shift designated by a specific 
ORGANIZATION.

T F character 1

ORGANIZATION-WORK-SHIFT End 
Time

The time when a work shift designated by a specific ORGANIZATION 
ceases.

F F integer 6

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION-WORK-SHIFT 
Begin Time

The time when a work shift designated by a specific ORGANIZATION 
commences.

T T integer 6

ORGANIZATION-WORK-SHIFT 
Code

The code that represents a work shift designated by a specific 
ORGANIZATION.

T T character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

TASK Identifier The identifier that represents a TASK. T T character
OVERPAYMENT Amount Amount of the overpayment, which may not be the same as the amount of 

the receivable due to possible offsets.
F F character

OVERPAYMENT Description Text Description of the overpayment, including reason (if known), and expected 
resolution (refund, offset, etc.).

F F character

OVERPAYMENT Found Date The date on which the overpayment was first discovered. F F character

OVERPAYMENT A receivable established when an 
overpayment has been made to a 
customer/vendor for any good or 
service. The overpayment receivable 
records the fact that a refund 
payment is due or the 
customer/vendor should offset other 
payables by the overpayment 
amount. This entity also models the 
notice sent when an overpayment is 
detected.

ORGANIZATION-WORK-SHIFT A period of labor designated by a 
specific ORGANIZATION.

ORGANIZATION-WORK-SHIFT-
TASK

An association between a work shift 
designated by an ORGANIZATION 
and a TASK.

ORGANIZATION-WAITLIST A WAITLIST created by an 
ORGANIZATION.



RECEIVABLE Identifier A unique identifier for a sale, debt, loan, or a donation established as a 
receivable to Department of Defense.

T T character

PERSON-DEBT Identifier A character string that denotes the specific PERSON-DEBT. F T character
OVERRIDE-AGREEMENT-
SELECTION-CRITERION Override 
Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION is 
overridden.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION 
starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
OVERRIDE-INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Override 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION is overridden.

F F character

INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION starts.

T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
OVERRIDE-OCCUPATION-
SELECTION-CRITERION Override 
Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION is 
overridden.

F F character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION 
starts.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
OVERRIDE-PERSONNEL-
PROGRAM-SELECTION-
CRITERION Override Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION is overridden.

F F character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION starts.

T T character

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character
OVERRIDE-POSITION-SELECTION-
CRITERION Override Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION is 
overridden.

F F character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION starts. T T integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
PART-TIME-WORK-SCHEDULE-
AGREEMENT Category Code

The code that represents a classification of a PART-TIME-WORK-
SCHEDULE-AGREEMENT.

F F character 1

PART-TIME-WORK-SCHEDULE-
AGREEMENT Duration Quantity

The quantity of time specified in a PART-TIME-WORK-SCHEDULE-
AGREEMENT.

F F integer 2

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

PART-TIME-WORK-SCHEDULE-
AGREEMENT

A WORK-SCHEDULE-AGREEMENT 
specifying limited weekly hours of 
service.

OVERRIDE-PERSONNEL-
PROGRAM-SELECTION-
CRITERION

A PERSONNEL-PROGRAM-
SELECTION-CRITERION which may 
be overridden for a PERSON.

OVERRIDE-POSITION-SELECTION-
CRITERION

A POSITION-SELECTION-
CRITERION which may be 
overridden for a PERSON.

OVERRIDE-INSTRUCTIONAL-UNIT-
SELECTION-CRITERION

An INSTRUCTIONAL-UNIT-
SELECTION-CRITERION which may 
be overridden for a PERSON.

OVERRIDE-OCCUPATION-
SELECTION-CRITERION

An OCCUPATION-SELECTION-
CRITERION which may be 
overridden for a PERSON.

OVERRIDE-AGREEMENT-
SELECTION-CRITERION

An AGREEMENT-SELECTION-
CRITERION which may be 
overridden for a PERSON.



AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

PAY-AGREEMENT Gross Payment 
Amount

The pre-deduction amount of a disbursement as specified in a PAY-
AGREEMENT.

F F float 9

PAY-AGREEMENT Payment Basis 
Code

The code that represents the remuneration terms of a PAY-
AGREEMENT.

F F character 1

PAY-AGREEMENT Payment Method 
Code

The code that represents the manner of remuneration for a PAY-
AGREEMENT.

F F character 2

PAY-AGREEMENT Leave Earning 
Statement Transmittal Code

The code that represents the method by which a leave and earning 
statement is delivered as defined by a PAY-AGREEMENT.

F F character 1

PAY-TYPE Code The code that represents a PAY-TYPE. F T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T F character

DEDUCTION-TYPE Code A character string that designates the specific DEDUCTION-TYPE; e.g. 
Discretionary Allotment, Federal Income Tax Withheld, Social Security 
Withholding, or Public Funds Debt.

F F character

PAY-DEDUCTION-AGREEMENT 
Calendar Start Date

The calendar date on which a PAY-DEDUCTION-AGREEMENT comes 
into force.

F F character

PAY-DEDUCTION-AGREEMENT 
Calendar End Date

The calendar date on which a PAY-DEDUCTION-AGREEMENT ceases to 
be in force.

F F character

PAY-DEDUCTION-AGREEMENT 
Deduction Amount

The dollar amount specified to be withheld from the PERSON's paycheck, 
in accordance with the other terms of the PAY-DEDUCTION-
AGREEMENT.

F F character

PAY-DEDUCTION-AGREEMENT 
Deduction Rate

The percentage specified to be withheld from the PERSON's paycheck, in 
accordance with the other terms of the PAY-DEDUCTION-AGREEMENT.

F F character

PAY-DEDUCTION-AGREEMENT 
Employer Contribution Amount

The dollar amount to be contributed by the employing ORGANIZATION, in 
accordance with other terms of the PAY-DEDUCTION-AGREEMENT.

F F character

PAY-DEDUCTION-AGREEMENT 
Employer Contribution Rate

The percentage of an employee's payment amount to be contributed by 
the employing ORGANIZATION, in accordance with other terms of the 
PAY-DEDUCTION-AGREEMENT.

F F character

PAY-DEDUCTION-AGREEMENT 
Maximum Annual Amount

The maximum amount of a PERSON's pay that can be withheld for a 
particular purpose, in accordance with the other terms of the PAY-
DEDUCTION-AGREEMENT.

F F character

TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. F T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. F T character 2
PAY-PERIOD Identifier A character string that designates a specific PAY-PERIOD. T F character
PAY-PERIOD Start Date The first calendar date of the PAY-PERIOD. F F character
PAY-PERIOD End Date The last calendar date of the PAY-PERIOD. F F character
PAY-PERIOD Type Indicator A character string that characterizes the PAY-PERIOD as being either for 

civilians or for military personnel.
F F character 1

PAY-PERIOD A sequential group of days for which 
payments are made as a whole.

PAY-DEDUCTION-AGREEMENT An AGREEMENT by a PERSON to 
have monies withheld from their 
paycheck(s) for particular purposes.

PAY-GRADE-EVENT An ADMINISTRATIVE-EVENT 
involving a PAY-PLAN-GRADE.

PAY-AGREEMENT A PERSONNEL-AGREEMENT 
concerned with monetary 
compensation.



PAY-PERIOD Identifier A character string that designates a specific PAY-PERIOD. T T character

PAY-PERIOD-EMPLOYER-
CONTRIBUTION Identifier

A character string that designates the specific PAY-PERIOD-EMPLOYER-
CONTRIBUTION among all others that are paid to the benefit of the 
related PERSON for the related PAY-PERIOD.

F F character

PERSON Identifier The identifier that represents a PERSON. T T character
EMPLOYER-CONTRIBUTION-TYPE 
Code

A character string that designates the specific EMPLOYER-
CONTRIBUTION-TYPE; e.g. Social Security Contribution and Medicare 
Contribution.

F F character

PAYABLE Identifier The unique identifier for a PAYABLE. F T character
PAY-PERIOD-EMPLOYER-
CONTRIBUTION Amount

The monetary quantity of the PAY-PERIOD-EMPLOYER-
CONTRIBUTION; e.g., the money contributed by the employer on behalf 
of the employee for Social Security or Medicare.

F F character

PAYROLL-PAYABLE Identifier The unique identifier for a PAYROLL-PAYABLE. F F character
PAY-PERIOD-GARNISHMENT 
Identifier

A character string that denotes the specific PAY-PERIOD-
GARNISHMENT.

T F character

PAY-PERIOD-GARNISHMENT 
Amount

The monetary quantity that is garnished for the related PERSON-DEBT. F F character

PAY-PERIOD Identifier A character string that designates a specific PAY-PERIOD. F T character
PAYABLE Identifier The unique identifier for a PAYABLE. F T character
PERSON-DEBT Identifier A character string that denotes the specific PERSON-DEBT. F T character
PAY-PERIOD-PAY-COMPONENT 
Estimated Actual Indicator

The mechanism the denotes whether a specific payroll requirement is an 
estimated amount or an actual amount.

T F character 1

PAY-PERIOD-PAY-COMPONENT 
Identifier

A character string that designates the specific PAY-PERIOD-PAY-
COMPONENT among all others that contribute to the net pay paid to the 
related PERSON for the related PAY-PERIOD.

T F character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

F T character

PAY-PERIOD-GARNISHMENT Funds withheld from PERSON's 
specific Department of Defense 
payroll payment to enforce the 
payment of a debt by the PERSON to 
another legal entity (person, 
government organization, or non-
government organization).

PAY-PERIOD-PAY-COMPONENT A component that contributes to the 
gross pay and net pay to a 
Department of Defense (DoD) 
employee for a regular pay period 
payment (e.g. basic pay, deduction, 
leave payment, overtime payment, 
bonus, thrift savings allotment, or 
garnishment).

PAY-PERIOD-EMPLOYER-
CONTRIBUTION

Compensation provided to an 
institution or other legal entity by the 
Department of Defense (DoD) on the 
behalf of a DoD employee, typically 
paying for part of a benefit for the 
employee, concurrent with a regular 
pay period payment for the 
employee. Examples are Social 
Security Contribution and Medicare 
Contribution.



DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

F T character

PAY-PERIOD-PAY-COMPONENT 
Amount

The monetary quantity of the PAY-PERIOD-COMPONENT (e.g. the dollar 
amount of the basic pay, deduction, leave payment, overtime payment, 
bonus, thrift savings allotment, or garnishment).

F F character

PAY-PERIOD-PAY-COMPONENT 
Deduction Indicator

A character string that specifies whether the PAY-PERIOD-PAY-
COMPONENT is for a DEDUCTION-TYPE or a PAY-TYPE.

F F character 1

PAY-PERIOD Identifier A character string that designates a specific PAY-PERIOD. T T character
DEDUCTION-TYPE Code A character string that designates the specific DEDUCTION-TYPE; e.g. 

Discretionary Allotment, Federal Income Tax Withheld, Social Security 
Withholding, or Public Funds Debt.

F T character

PAYABLE Identifier The unique identifier for a PAYABLE. F T character
PAY-TYPE Code The code that represents a PAY-TYPE. F T character
PERSON Identifier The identifier that represents a PERSON. F T character
PAY-PLAN Name A term commonly used to identify the pay plan for a category of federal 

employees.
F F character

PAY-PLAN Description Text An explanation of the PAY-PLAN and the kind of persons to whom it 
applies.

F F character

PAY-PLAN Start Date The first calendar day that the PAY-PLAN applies to personnel pay 
calculations.

F F character

PAY-PLAN Stop Date The last calendar date that the PAY-PLAN applies to personnel pay 
calculations.

F F date 10

PAY-PLAN Category Code The code that represents a classification of a PAY-PLAN. F F character 1
PAY-PLAN Code The code that represents a PAY-PLAN. T F character 2
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T F character 3

PAY-PLAN-GRADE Tenure Code The code that represents the tenure of a PAY-PLAN-GRADE. F F character 1
PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PAY-PLAN-GRADE-
CERTIFICATION-TYPE Reason 
Code

The code that represents the underlying basis of a PAY-PLAN-GRADE-
CERTIFICATION-TYPE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T F character 2PAY-PLAN-GRADE-STEP A pay level within a PAY-PLAN-
GRADE.

PAY-PLAN-GRADE-
CERTIFICATION-TYPE

An association between a PAY-PLAN-
GRADE and a CERTIFICATION-
TYPE.

PAY-PLAN-GRADE-
CERTIFICATION-TYPE-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a PAY-PLAN-GRADE-
CERTIFICATION-TYPE.

PAY-PLAN An official schedule for determining 
the pay of FEDERAL-DIRECT-
EMPLOYEEs that fall into the same 
official category.

PAY-PLAN-GRADE A pay level within a PAY-PLAN.



PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

F T character 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. F T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. F T character 2
PAY-TYPE Code The code that represents a PAY-TYPE. T F character 2

PAY-TYPE Name A commonly used term for the specific PAY-TYPE. F F character
PAY-TYPE Description Text A detailed explanation of the nature of the PAY-TYPE and what is 

required for a PERSON to qualify for it.
F F character

PAY-TYPE Start Date The first calendar day that the PAY-TYPE can apply to a person's pay. F F character

PAY-TYPE Stop Date The last calendar day that the PAY-TYPE can apply to a person's pay. F F character
PAY-TYPE Category Code The code that represents a classification of PAY-TYPE. F F character 1
PAY-TYPE Performance Reporting 
Code

The code that represents the performance disclosure requirements of a 
PAY-TYPE.

F F character 1

PAY-TYPE Payment Schedule Type 
Code

The code that represents a specific kind of disbursement timetable 
applicable to a PAY-TYPE.

F F character 1

ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

T T character

PAY-TYPE Code The code that represents a PAY-TYPE. T T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PAY-TYPE Code The code that represents a PAY-TYPE. F T character

PAY-TYPE-ACCOUNTING-
CLASSIFICATION-STRUCTURE

The valid combination of PAY-TYPE, 
ACCOUNTING-CLASSIFICATION-
STRUCTURE, and ORGANIZATION. 
The latter is inherent to the 
ACCOUNTING-CLASSIFICATION-
STRUCTURE. An example is the 
funds (ACS) for the basic pay for two 
E4s may differ depending on the 
organization that they are associated 
with (Army vs. Navy).

PAY-TYPE-EVENT An ADMINISTRATIVE-EVENT 
involving a PAY-TYPE.

PAY-STEP-EVENT An ADMINISTRATIVE-EVENT 
involving a PAY-PLAN-GRADE-
STEP.

PAY-TYPE A kind of payroll component that can 
contribute positively to the gross pay 
of a Department of Defense (DoD) 
employee for a regular pay period 
payment.

PAY-PLAN-GUIDANCE An association between a PAY-PLAN 
and a GUIDANCE.



PAY-TYPE-PERSON-
ENTITLEMENT Identifier

A character string that designates the specific PAY-TYPE-PERSON-
ENTITLEMENT among all others ever approved for PERSON for the 
related PAY-TYPE.

T F character

PAY-TYPE-PERSON-
ENTITLEMENT Start Date

The first calendar day that the related PERSON is authorized to receive 
the PAY-TYPE.

F F character

PAY-TYPE-PERSON-
ENTITLEMENT Stop Date

The last calendar day that the related PERSON is authorized to receive 
the PAY-TYPE.

F F character

PAY-TYPE-PERSON-
ENTITLEMENT Amount

The preset monetary compensation (pay type) to which the PERSON is 
entitled for a regular pay period payment. If the compensation is derived 
rather than a preset amount, the value of this attribute is zero.

F F character

PAY-TYPE-PERSON-
ENTITLEMENT Description Text

An explanation of the nature of the person's entitlement, its basis, and the 
derivation rules for the entitlement amount if the amount varies.

F F character

PAY-TYPE Code The code that represents a PAY-TYPE. T T character 2
PERSON Identifier The identifier that represents a PERSON. T T character
PAY-TYPE Code The code that represents a PAY-TYPE. T T character

TAX-TYPE Code The code that represents a TAX-TYPE. T T character 1
PAYABLE Identifier The unique identifier for a PAYABLE. T F character

PAYABLE Status Code A unique code identifying the status of a PAYABLE. F F character
PAYABLE Gross Due Amount The funds owed an external organization before taxes. F F character
PAYABLE Scheduled Due Date The date that has been established as being the most advantageous for 

the Government to satisfy a PAYABLE.
F F character

PAYABLE-TYPE Code A code uniquely identifying an instance of PAYABLE-TYPE. This attribute 
is used as the discriminator for the categorization: PAYABLE 
CATEGORY.

F F character

PAYMENT Transaction Identifier Unique ID of the accounting action that settles a claim. F T character
DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

F T character

PAYABLE A basis for payment that is the result 
of the collection of purchasing 
documentation that has been 
reviewed and approved. A PAYABLE 
generates accounting transactions 
including adjustments required by the 
General Ledger.

PAY-TYPE-PERSON-
ENTITLEMENT

A Department of Defense (DoD) 
approved kind of payroll component 
that can contribute positively to the 
gross pay of the related PERSON for 
a regular pay period payment (e.g., 
Basic Pay, Interim Housing 
Allowance, Toxic Pesticides Pay, or 
Disability Severance Pay).

PAY-TYPE-TAX-TYPE A TAX-TYPE applicable to a PAY-
TYPE.



DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

F T character

PAYMENT Transaction Identifier Unique ID of the accounting action that settles a claim. T F character

PAYMENT Status Code A code that represents the status of a PAYMENT as one of the following 
status values: Draft, Suspended Draft, Cancelled, Consolidated Draft, 
Issued, Unconfirmed Stopped, Confirmed Stopped, Returned, Cleared 
Treasury.

F F character

PAYMENT Amount The aggregate sum of a Department of Defense obligation to an external 
source.

F F character

PAYMENT Net Paid Amount The funds, minus tax, that is sent to the vendor by the Department of 
Defense.

F F character

PAYMENT Type Code The code that represents the method of disbursement. F F character
PAYMENT Wire Transfer Identifier A unique ID of an electronic transfer of funds. F F character
PAYMENT Date The date of a PAYMENT. F F character
PAYMENT Financial Institution 
Identifier

Unique identifier for the financial institution. F F character

PAYMENT Vendor Identifier The vendor, government or commercial, who will provide the requested 
item or perform the required service.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

PAYMENT-PERSON Role Code The symbol denoting the role of the PERSON with respect to the 
PAYMENT.
Examples of the roles supported are:
Payee
Approving Authority.

F F character

PAYMENT Transaction Identifier Unique ID of the accounting action that settles a claim. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PAYROLL-DEMAND-ITEM 
Estimated Actual Indicator

The mechanism that denotes whether a specific payroll requirement is an 
estimated amount or an actual amount. If it is estimated then a 
COMMITMENT-TRANSACTION is generated. If it is actual then an 
OBLIGATION-TRANSACTION is generated. If it is actual and leave 
accrual then a LIABILITY-TRANSACTION is generated.

F F character 1

PAYROLL-DEMAND-ITEM Line Item 
Category Code

The categorization of a specific payroll requirement. This would enable 
delineation of payroll requirements such as basic pay, housing allowance 
etc.

F F character

DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

T T character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

T T character

PAYMENT-PERSON A PERSON with a responsibility for a 
PAYMENT.

PAYROLL-DEMAND-ITEM A type of demand line item that fulfills 
a payroll requirement.

PAYMENT The sum of the dollar value of a 
collection of approved payables. A 
PAYMENT can be made using cash, 
check, electronic transfer or bond.



PAYROLL-PAYABLE Money that is authorized to be paid 
to or withheld from the pay of a 
PERSON for a pay period. The actual 
amount received by the PERSON is 
derived from the total aggregated 
amount from all PAYROLL-
PAYABLES for the pay period minus 
any of the PERSON's deductions.

PAYABLE Identifier The unique identifier for a PAYABLE. T T character

PER-DIEM-REGION Compensation 
Standard Amount

The regular amount of payment authorized for a PER-DIEM-REGION. F F float 6,2

Country Subdivision Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

PERFORMANCE-EXAMINATION 
Subject Code

The code that represents an issue with which a PERFORMANCE-
EXAMINATION is concerned.

F F character 2

PERFORMANCE-EXAMINATION 
Completion Date

The date of completion of a specific performance examination. F F character

PERFORMANCE-EXAMINATION 
Cyclical Indicator

The indicator of a cyclical performance examination. F F character 1

PERFORMANCE-EXAMINATION 
Period Start Date

The start date for a specific Performance Examination Period. F F character

PERFORMANCE-EXAMINATION 
Period Stop Date

The stop date for a specific Performance Examination Period. F F character

PERFORMANCE-EXAMINATION 
Subordinate Signature Image

The image of a subordinate's signature on a specific performance 
examination.

F F character

PERFORMANCE-EXAMINATION 
Supervisor Descriptive Text

The description text associated by a supervisor with a specific 
performance examination.

F F character

PERFORMANCE-EXAMINATION 
Supervisor Rating Code

The code representing a supervisor's rating on a specific performance 
examination.

F F character

PERFORMANCE-EXAMINATION 
Supervisor Signature Image

The image of a supervisor's signature on a specific performance 
examination.

F F character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON Identifier The identifier that represents a PERSON. T F character
PERSON Adult Dependent Quantity The quantity of persons 18 years of age or older for whom a PERSON 

provides support within established guidelines.
F F integer 2

PERSON Birth Calendar Date The CALENDAR date when a PERSON was born. F F integer 8
PERSON Description Text The text of a characterization of a PERSON. F F character 240
PERSON Eye Color Code The code that represents the natural pigmentation of a PERSON's iris. F F character 2

PERSON Full Legal Name The complete, legally-sanctioned name of a PERSON. F F character 95
PERSON Hair Color Code The code that represents the natural pigmentation of a PERSON's scalp 

hair.
F F character 2

PERSON Hair Growth Code The code that represents the extent of coverage of a PERSON's scalp 
hair.

F F character 1

PERSON Height Dimension The dimension of the overall body length established for a PERSON. F F integer 2
PERSON Hispanic Declaration Code The code that denotes whether a PERSON professes to be of Spanish 

heritage.
F F character 1

PERSON Minor Dependent Quantity The quantity of persons under 18 years of age for whom a PERSON 
provides support within established guidelines.

F F integer 2

PERSON A human being of interest to the 
Department of Defense.

PER-DIEM-REGION A region established for 
compensation of daily travel 
expenses.

PERFORMANCE-EXAMINATION An EXAMINATION concerned with 
duty-related activities.



PERSON Selective Service Identifier The identifier assigned to a PERSON upon registration for compulsory 
military service.

F F character 15

PERSON Social Security Identifier The identifier assigned to a PERSON by the Social Security 
Administration.

F F character 9

PERSON Status Code The code that represents a condition relevant to a PERSON. F F character 1
PERSON Total Dependent Quantity The total quantity of individuals for whom a PERSON provides support 

within established guidelines.
F F integer 2

PERSON Usual Weight The weight of a PERSON maintained over an extended period of time. F F float 6,2

SEX-CATEGORY Code The code that represents a classification of an organism according to the 
reproductive functions.

F T character 1

BLOOD-TYPE ABO Group Code The code that represents specific antigen(s) or lack of antigen(s) to 
determine the major blood group.

F T character 2

BLOOD-TYPE Rh Factor Code The code that represents the presence or absence of the Rh antigen 
BLOOD-TYPE.

F T character 2

PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T F float 17,2

PERSON-ACCESSION-PHASE Role 
Code

The code that represents the function of a PERSON in relation to an 
ACCESSION-PHASE.

F F character 1

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON-ACCESSION-PHASE-
HOLDOVER Effective Calendar Date-
Time

The calendar date-time when a PERSON-ACCESSION-PHASE-
HOLDOVER comes into effect.

T F float 17,2

PERSON-ACCESSION-PHASE-
HOLDOVER Maximum Period 
Quantity

The maximum amount of time that a PERSON-ACCESSION-PHASE may 
be delayed.

F F integer 2

PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ADMINISTRATIVE-
EVENT Date

The calendar date that the ADMINISTRATIVE-EVENT occurred for the 
PERSON.

F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ADMINISTRATIVE-
EVENT-ROLE Code

The code that represents a PERSON-ADMINISTRATIVE-EVENT-ROLE. T F character 1

PERSON-ADMINISTRATIVE-EVENT An association between a PERSON 
and an ADMINISTRATIVE-EVENT.

PERSON-ADMINISTRATIVE-EVENT-
ROLE

A specified involvement of a 
PERSON in a PERSON-
ADMINISTRATIVE-EVENT.

PERSON-ACCESSION-PHASE-
AGREEMENT

An association between an 
AGREEMENT and a PERSON-
ACCESSION-PHASE.

PERSON-ACCESSION-PHASE-
HOLDOVER

A PERSON-ACCESSION-PHASE 
that is temporarily delayed.

PERSON-ACCESSION-PHASE An association between a PERSON 
and an ACCESSION-PHASE.



PERSON-ADMINISTRATIVE-
EVENT-ROLE Begin Calendar Date

The calendar date when a PERSON-ADMINISTRATIVE-EVENT-ROLE 
starts.

F F integer 8

PERSON-ADMINISTRATIVE-
EVENT-ROLE End Calendar Date

The calendar date when a PERSON-ADMINISTRATIVE-EVENT-ROLE 
stops.

F F integer 8

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-AGREEMENT Financial 
Responsibility Code

The code that denotes whether a PERSON-AGREEMENT involves 
monetary participation by the PERSON.

F F character 1

PERSON-AGREEMENT Reason 
Code

The code that represents the underlying basis for a PERSON-
AGREEMENT.

F F character 1

PERSON-AGREEMENT Role Code The code that represents the part played by a PERSON in a PERSON-
AGREEMENT.

F F character 1

PERSON-AGREEMENT-
BENEFICIARY Category Code

The code that represents a PERSON-AGREEMENT-BENEFICIARY 
classification.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes a PERSON-AGREEMENT-CONTRIBUTION-
SPECIFICATION.

T F character

PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Category Code

The code that represents a classification of a PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F F character

PERSON-AGREEMENT-FIXED-
SUM-CONTRIBUTION Amount

The amount of a PERSON-AGREEMENT-FIXED-SUM-CONTRIBUTION. F F character

PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes a PERSON-AGREEMENT-CONTRIBUTION-
SPECIFICATION.

T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION

A stipulation regarding the financial 
obligation prescribed in a 
CONTRIBUTING-PERSON-
AGREEMENT.

PERSON-AGREEMENT-FIXED-SUM-
CONTRIBUTION

A PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
expressed as a monetary figure.

PERSON-AGREEMENT An association between a PERSON 
and an AGREEMENT.

PERSON-AGREEMENT-
BENEFICIARY

A PERSON that is an approved 
recipient of an AGREEMENT benefit.



PERSON-AGREEMENT-OFFEREE 
Category Code

The code that represents the classification of a PERSON-AGREEMENT-
OFFEREE.

F F character 2

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-AGREEMENT-
PERCENTAGE-CONTRIBUTION 
Category Code

The code that represents a classification of a PERSON-AGREEMENT-
PERCENTAGE-CONTRIBUTION.

F F character

PERSON-AGREEMENT-
PERCENTAGE-CONTRIBUTION 
Rate

The rate of a PERSON-AGREEMENT-PERCENTAGE-CONTRIBUTION. F F character

PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
Code

The code that denotes a PERSON-AGREEMENT-CONTRIBUTION-
SPECIFICATION.

T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

AGREEMENT-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an AGREEMENT-SELECTION-CRITERION 
starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON-AGREEMENT-
SELECTION-CRITERION Reason 
Code

The code that represents an underlying basis for a PERSON-
AGREEMENT-SELECTION-CRITERION.

F F character 1

PERSON-AGREEMENT-STATUS 
Code

The code that represents a PERSON-AGREEMENT-STATUS. F F character

PERSON-AGREEMENT-STATUS 
Calendar Date

The calendar date when a PERSON-AGREEMENT-STATUS becomes 
effective.

T F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-AGREEMENT-STATUS 
Remarks

Non-formatted information concerning the status of an AGREEMENT to 
which a PERSON is party or of which a PERSON is the subject.

F F character

PERSON-AGREEMENT-
SELECTION-CRITERION

An association between a PERSON 
and an AGREEMENT-SELECTION-
CRITERION.

PERSON-AGREEMENT-STATUS A condition relevant to an association 
between a PERSON and an 
AGREEMENT.

PERSON-AGREEMENT-OFFEREE A PERSON-AGREEMENT involving 
the proposal of an AGREEMENT to 
the PERSON.

PERSON-AGREEMENT-
PERCENTAGE-CONTRIBUTION

A PERSON-AGREEMENT-
CONTRIBUTION-SPECIFICATION 
designated as a fraction of an overall 
monetary sum.



PERSON-ASSIGNMENT Basis 
Code

The code that represents the principal explanation for a PERSON-
ASSIGNMENT.

F F character 1

PERSON-ASSIGNMENT Condition 
Code

The code that represents the circumstances specific to a PERSON-
ASSIGNMENT.

F F character 1

PERSON-ASSIGNMENT Effective 
Calendar Date

The calendar date when a PERSON-ASSIGNMENT comes into effect. F F integer 8

PERSON-ASSIGNMENT 
Explanation Text

The text of the details applicable to a PERSON-ASSIGNMENT. F F character 9999

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T T character 15
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ASSIGNMENT-STATUS 
Code

The code that represents a PERSON-ASSIGNMENT-STATUS. T F character 1

PERSON-ASSIGNMENT-STATUS 
Calendar Date-Time

The calendar date-time of a PERSON-ASSIGNMENT-STATUS. F F float 17,2

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. F T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT Effective Calendar 
Date

The calendar date when a PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT comes into effect.

T F integer 8

PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT Basis Text

The text of the reasoning behind a PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT.

F F character 9999

PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT Quantity

The quantity of a PERSON-ASSIGNMENT-STATUS-ADJUSTMENT. F F float 8,2

PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT Type Code

The code that represents a specific kind of PERSON-ASSIGNMENT-
STATUS-ADJUSTMENT.

F F character 1

PERSON-ASSIGNMENT-STATUS 
Code

The code that represents a PERSON-ASSIGNMENT-STATUS. T T character 1

ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
ASSIGNMENT Identifier The identifier that represents an ASSIGNMENT. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ASSIGNMENT-TRAVEL-
STATUS Code

The code that represents a PERSON-ASSIGNMENT-TRAVEL-STATUS. T F character 1

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
PERSON-ASSOCIATION Begin 
Calendar Date

The calendar date when an association between a PERSON and another 
PERSON commences.

T F character

PERSON-ASSOCIATION Reason 
Code

The code that represents the underlying basis of an association of one 
PERSON to another PERSON.

T F character

PERSON-ASSOCIATION End 
Calendar Date

The calendar date when an association between a PERSON and another 
PERSON ceases.

F F integer 8

PERSON-ASSOCIATION 
Explanation Text

The text of the specific information relevant to a PERSON-
ASSOCIATION.

F F character 999

PERSON-ASSOCIATION Status 
Code

The code that represents the condition relevant to an association between 
a PERSON and another PERSON.

F F character 2

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-ASSOCIATION An association between a PERSON 
and another PERSON.

PERSON-ASSIGNMENT-STATUS-
ADJUSTMENT

A modification of a PERSON-
ASSIGNMENT-STATUS.

PERSON-ASSIGNMENT-TRAVEL-
STATUS

A condition relevant to the relocation 
arrangements pertaining to a 
PERSON-ASSIGNMENT.

PERSON-ASSIGNMENT An allocation of a PERSON made as 
part of an ASSIGNMENT.

PERSON-ASSIGNMENT-STATUS A milestone in a PERSON-
ASSIGNMENT timetable.



Associated Person Identifier The identifier that represents a PERSON. T T character
PERSON-ASSOCIATION Begin 
Calendar Date

The calendar date when an association between a PERSON and another 
PERSON commences.

T T character

PERSON-ASSOCIATION-
DEPENDENCY Begin Calendar Date

The date on which a PERSON becomes a dependent of an associated 
PERSON.

T F character

PERSON-ASSOCIATION-
DEPENDENCY End Calendar Date

The date on which a PERSON ceases to be a dependent of an associated 
PERSON.

F F character

PERSON-ASSOCIATION-
DEPENDENCY Type Code

A code which denotes the nature of one PERSON's dependency upon an 
associated PERSON.

F F character

PERSON-ASSOCIATION Reason 
Code

The code that represents the underlying basis of an association of one 
PERSON to another PERSON.

T T character

Associated Person Identifier The identifier that represents a PERSON. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ATTIRE-STYLE Code The code that represents a PERSON-ATTIRE-STYLE. T F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-BIOMETRIC Index 
Identifier

A unique identifier associated with a biometric data block. (The term Index 
is a standard defined in NISTIR 6529-A, and is included in the data type 
name for continuity and clarity.)

T F character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-BIOMETRIC Data Type 
Code

F F character

PERSON-BIOMETRIC Data Quality 
Code

F F character

PERSON-BIOMETRIC Type Code F F character
PERSON-BIOMETRIC Subtype 
Code

F F character

PERSON-BIOMETRIC Data Block F F character
PERSON-BIOMETRIC Format Type 
Code

F F character

PERSON-BIOMETRIC Format 
Owner

F F character

PERSON-BIOMETRIC Creation 
Date-Time

F F float 17,2

PERSON-BIOMETRIC Creator 
Identifier

The identifier that represents an administrative structure with a mission. F T character

PERSON-ATTIRE-STYLE A characteristic mode of dress 
favored by a PERSON.

PERSON-BIOMETRIC

PERSON-ASSOCIATION-
DEPENDENCY

Defines the nature of a relationship 
between PERSONs in which one has 
an obligation to support the other due 
to the latter having a lack of 
independence or self-sufficiency.



PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-BIOMETRIC Index 
Identifier

A unique identifier associated with a biometric data block. (The term Index 
is a standard defined in NISTIR 6529-A, and is included in the data type 
name for continuity and clarity.)

T T character

PERSON-BIOMETRIC Validity Begin 
Date-Time

The initial date in the period (not-before through not-after) when a 
biometric data block for a PERSON is valid.

T F float 17,2

PERSON-BIOMETRIC Validity End 
Date-Time

The final date in the period (not-before through not-after) when a 
biometric data block for a PERSON is valid.

F F float 17,2

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
NAME

T T character

PERSON-CADENCY-NAME Text The text of a PERSON-CADENCY-NAME. F F character
CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-CERTIFICATION-TYPE 
Certification Authority Title Name

The name of the activity which was authorized to approve an employee's 
certification at the current career level.

F F character

PERSON-CERTIFICATION-TYPE 
Person Certification Date

The calendar date that the person was awarded the CERTIFICATION. F F character

PERSON-CERTIFICATION-TYPE-
STATUS Code

The code that represents a PERSON-CERTIFICATION-TYPE-STATUS. T F character 1

PERSON-CERTIFICATION-TYPE-
STATUS Begin Calendar Date

The calendar date when a PERSON-CERTIFICATION-TYPE-STATUS 
starts.

T F integer 8

PERSON-CERTIFICATION-TYPE-
STATUS Reason Text

The text that describes the underlying basis of a PERSON-
CERTIFICATION-TYPE-STATUS.

F F character 9999

PERSON-CERTIFICATION-TYPE-
STATUS End Calendar Date

The calendar date when a PERSON-CERTIFICATION-TYPE-STATUS 
stops.

F F integer 8

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-CERTIFICATION-TYPE-
STATUS-ELIGIBILITY Calendar 
Date

The calendar date of a PERSON-CERTIFICATION-TYPE-STATUS-
ELIGIBILITY.

T F integer 8

PERSON-CERTIFICATION-TYPE-
STATUS-ELIGIBILITY Code

The code that denotes a PERSON-CERTIFICATION-TYPE-STATUS-
ELIGIBILITY.

F F character 2

PERSON-CERTIFICATION-TYPE-
STATUS

A condition relevant to a PERSON-
CERTIFICATION-TYPE.

PERSON-CERTIFICATION-TYPE-
STATUS-ELIGIBILITY

A PERSON's ability to be granted a 
PERSON-CERTIFICATION-TYPE-
STATUS.

PERSON-CERTIFICATION An association between a PERSON 
and a CERTIFICATION.

PERSON-CERTIFICATION-TYPE An association between a PERSON 
and a CERTIFICATION-TYPE.

PERSON-BIOMETRIC-VALIDITY-
PERIOD

Bounds the period (not-before 
through not-after) when a biometric 
data block for a PERSON is valid.

PERSON-CADENCY-NAME A PERSON-NAME that designates 
family succession.



PERSON-CERTIFICATION-TYPE-
STATUS Code

The code that represents a PERSON-CERTIFICATION-TYPE-STATUS. T T character 1

PERSON-CERTIFICATION-TYPE-
STATUS Begin Calendar Date

The calendar date when a PERSON-CERTIFICATION-TYPE-STATUS 
starts.

T T integer 8

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-COMPETENCY Verified 
Indicator

A value indicating whether the person's competency has been verified by 
DoD or an approved independent organization.

F F character 1

COMPETENCY Identifier A character string that denotes the unique COMPETENCY. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-COUNTRY-PRINCIPAL-
DIVISION Begin Calendar Date

The calendar date when a PERSON-COUNTRY-PRINCIPAL-DIVISION 
starts.

T F integer 8

PERSON-COUNTRY-PRINCIPAL-
DIVISION Reason Code

The code that represents the underlying basis of a PERSON-COUNTRY-
PRINCIPAL-DIVISION.

T F character 2

PERSON-COUNTRY-PRINCIPAL-
DIVISION End Calendar Date

The calendar date when a PERSON-COUNTRY-PRINCIPAL-DIVISION 
stops.

F F integer 8

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-COUNTRY-SUBDIVISION 
Begin Calendar Date

The calendar date when a PERSON-COUNTRY-SUBDIVISION starts. T F character

PERSON-COUNTRY-SUBDIVISION 
End Calendar Date

The calendar date when a PERSON-COUNTRY-SUBDIVISION stops. F F character

PERSON-COUNTRY-SUBDIVISION 
Reason Code

The code that represents the underlying basis of a PERSON-COUNTRY-
SUBDIVISION.

F F character

PERSON Identifier The identifier that represents a PERSON. T T character
Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T T character

PERSON-COUNTRY-SUBDIVISION-
PREFERENCE Level Code

The code that represents the degree of a PERSON-COUNTRY-
SUBDIVISION-PREFERENCE.

F F character

PERSON-COUNTRY-SUBDIVISION 
Begin Calendar Date

The calendar date when a PERSON-COUNTRY-SUBDIVISION starts. T T character

PERSON-COUNTRY-SUBDIVISION An association between a PERSON 
and a COUNTRY-SUBDIVISION.

PERSON-COUNTRY-SUBDIVISION-
PREFERENCE

A PERSON-COUNTRY-
SUBDIVISION in which the 
COUNTRY-SUBDIVISION has been 
prioritized by the PERSON.

PERSON-COMPETENCY A PERSON with a COMPETENCY.

PERSON-COUNTRY-PRINCIPAL-
DIVISION

An association between a PERSON 
and a COUNTRY-PRINCIPAL-
DIVISION.



PERSON Identifier The identifier that represents a PERSON. T T character
Country Subdivision The designator that distinguishes one COUNTRY from another. T F character
Country Subdivision Identifier The designator that distinguishes one COUNTRY from another. T T character
PERSON-DEBT Identifier A character string that denotes the specific PERSON-DEBT. T F character

PERSON-DEBT Original Amount The initial monetary quantity of the PERSON-DEBT that is officially 
enforceable through payroll garnishments.

F F character

ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

F T character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON-DESIGNATOR Begin 
Calendar Date

The calendar date when a PERSON-DESIGNATOR commences. T F integer 8

PERSON-DESIGNATOR Type Code The code that represents a specific kind of PERSON-DESIGNATOR. T F character 1

PERSON-DESIGNATOR End 
Calendar Date

The calendar date when a PERSON-DESIGNATOR ceases. F F integer 8

PERSON-DESIGNATOR Identifier The identifier that represents a PERSON-DESIGNATOR. F F character 15
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-DESIGNATOR-STATUS 
Code

The code that represents a PERSON-DESIGNATOR-STATUS. T F character 1

PERSON-DESIGNATOR-STATUS 
Effective Calendar Date

The calendar date when a PERSON-DESIGNATOR-STATUS comes into 
effect.

T F integer 8

PERSON-DESIGNATOR Begin 
Calendar Date

The calendar date when a PERSON-DESIGNATOR commences. T T integer 8

PERSON-DESIGNATOR Type Code The code that represents a specific kind of PERSON-DESIGNATOR. T T character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-DESIGNATOR-STATUS A condition relevant to a PERSON-
DESIGNATOR.

PERSON-DEBT A legal requirement, recognized and 
enforceable by the Department of 
Defense, of a PERSON to pay 
money to another individual or 
organization.

PERSON-DESIGNATOR An alternate labeling of a PERSON 
by an ORGANIZATION for 
identification purposes.



PERSON-DEVELOPMENT-PLAN 
Identifier

A character string that designates one specific PERSON-DEVELOPMENT-
PLAN.

T F character

PERSON-DEVELOPMENT-PLAN 
Description Text

A explanation of the underlying purpose of the goals specified within the 
PERSON-DEVELOPMENT-PLAN.

F F character

PERSON Identifier The identifier that represents a PERSON. F T character
DIRECTIONAL-ADDRESS Identifier The identifier that represents a DIRECTIONAL-ADDRESS. T T character

DIRECTIONAL-ADDRESS 
Sequence Identifier

The identifier that differentiates among multiple DIRECTIONAL-
ADDRESS occurrences for a common DIRECTIONAL-ADDRESS name.

T T character 2

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-POSTAL-ADDRESS 
Sequence Identifier

The identifier that denotes the order in which a PERSON-POSTAL-
ADDRESS is assigned.

T T character 2

PERSON-DOCUMENT Begin 
Calendar Date

The calendar date when a PERSON-DOCUMENT starts. T F integer 8

PERSON-DOCUMENT Role Code The code that represents the part played by a PERSON in a PERSON-
DOCUMENT.

T F character 1

PERSON-DOCUMENT End 
Calendar Date

The calendar date when a PERSON-DOCUMENT stops. F F integer 8

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-DOCUMENT-
REPRESENTATION-REASON Code

The code that represents a PERSON-DOCUMENT-REPRESENTATION-
REASON.

T F character 1

PERSON-DOCUMENT-
REPRESENTATION-REASON 
Effective Calendar Date

The calendar date when a PERSON-DOCUMENT-REPRESENTATION-
REASON comes into effect.

T F integer 8

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-DOCUMENT-
REPRESENTATION

An association between a PERSON 
and a DOCUMENT-
REPRESENTATION.

PERSON-DOCUMENT-
REPRESENTATION-REASON

An underlying basis for a PERSON-
DOCUMENT-REPRESENTATION.

PERSON-DIRECTIONAL-ADDRESS A DIRECTIONAL-ADDRESS that 
augments a PERSON-POSTAL-
ADDRESS.

PERSON-DOCUMENT An association between a PERSON 
and a DOCUMENT.

PERSON-DEVELOPMENT-PLAN A documented course of action for a 
person's career development 
involving training, education, and 
work experience.



PERSON-ELECTRONIC-ADDRESS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ELECTRONIC-ADDRESS 
starts.

T F float 17,2

PERSON-ELECTRONIC-ADDRESS 
Accessibility Code

The code that denotes a constraint on when a PERSON may be 
contacted at a PERSON-ELECTRONIC-ADDRESS.

F F character 1

PERSON-ELECTRONIC-ADDRESS 
End Calendar Date-Time

The calendar date-time when a PERSON-ELECTRONIC-ADDRESS 
stops.

F F float 17,2

PERSON-ELECTRONIC-ADDRESS 
Usage Code

The code that represents a mode of use pertaining to a PERSON-
ELECTRONIC-ADDRESS.

F F character 1

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ETHNICITY Code The code which identifies a cultural background of a PERSON. T F character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EVACUATION Date The calendar day that the related PERSON-EVACUATION started. F F character

PERSON-EVACUATION Time The local time of day that the PERSON-EVACUATION started. F F character
EVACUATION-POINT Identifier A character string that distinguishes one specific EVACUATION-POINT 

from all others for the same EVACUATION.
T T character

EVACUATION Identifier A character string that designates one specific EVACUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
EVALUATION Identifier The identifier that represents an EVALUATION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EVALUATION Begin 
Calendar Date

The calendar date when a PERSON-EVALUATION starts. T F integer 8

PERSON-EVALUATION End 
Calendar Date

The calendar date when a PERSON-EVALUATION stops. F F integer 8

PERSON-EVALUATION Person 
Role Code

The code that represents the nature of a PERSON's involvement in a 
PERSON-EVALUATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION 
Explanation Text

The text of the details of a PERSON-EXAMINATION. F F character 9999

PERSON-EXAMINATION 
Requirement Code

The code that represents whether or not a PERSON-EXAMINATION is 
mandatory.

F F character 1

PERSON-EXAMINATION An association between a PERSON 
and an EXAMINATION.

PERSON-EVACUATION The removal of a noncombatant 
PERSON from a dangerous situation 
via an organized extraction effort.

PERSON-EVALUATION An association between a PERSON 
and an EVALUATION.

PERSON-ELECTRONIC-ADDRESS An association between a PERSON 
and an ELECTRONIC-ADDRESS.

PERSON-ETHNICITY A recognized cultural group with 
which a PERSON identifies.



PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T F float 17,2

PERSON-EXAMINATION End 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION stops. F F float 17,2

PERSON-EXAMINATION-REASON 
Code

The code that represents a PERSON-EXAMINATION-REASON. T F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION-ROLE 
Code

The code that represents a PERSON-EXAMINATION-ROLE. T F character 1

PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T F character

PERSON-EXAMINATION-
SELECTION-CRITERION 
Qualification Text

The text that details the requirement applicable to a PERSON-
EXAMINATION-SELECTION-CRITERION.

F F character 250

PERSON-EXAMINATION-
SELECTION-CRITERION Reason 
Code

The code that represents the underlying basis for a PERSON-
EXAMINATION-SELECTION-CRITERION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

PERSON-EXAMINATION-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSON-EXAMINATION-STATUS 
comes into effect.

T F float 17,2

PERSON-EXAMINATION-STATUS 
Code

The code that represents a PERSON-EXAMINATION-STATUS. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

PERSON-EYEWITNESS-
OBSERVATION Reason Code

The code that represents the underlying basis of a PERSON-
EYEWITNESS-OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-FAITH-GROUP 
Declaration Calendar Date

The calendar date when a PERSON states an affiliation with a FAITH-
GROUP.

T F integer 8

FAITH-GROUP Code The code that represents a FAITH-GROUP. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-FAITH-GROUP An affiliation of a PERSON with a 
FAITH-GROUP.

PERSON-EXAMINATION-STATUS A condition relevant to a PERSON-
EXAMINATION.

PERSON-EYEWITNESS-
OBSERVATION

An association between a PERSON 
and an EYEWITNESS-
OBSERVATION.

PERSON-EXAMINATION-ROLE A specified involvement of a 
PERSON in a PERSON-
EXAMINATION.

PERSON-EXAMINATION-
SELECTION-CRITERION

A SELECTION-CRITERION applied 
to a PERSON-EXAMINATION.

PERSON-EXAMINATION-REASON An underlying basis for a PERSON-
EXAMINATION.



PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-

NAME
T T character

PERSON-FORENAME Text The text of a PERSON-FORENAME. F F character
PERSON-GEOGRAPHIC-REGION 
Begin Calendar Date

The calendar date when a PERSON-GEOGRAPHIC-REGION starts. T F integer 8

PERSON-GEOGRAPHIC-REGION 
Reason Code

The code that represents the underlying basis for a PERSON-
GEOGRAPHIC-REGION.

T F character 2

PERSON-GEOGRAPHIC-REGION 
End Calendar Date

The calendar date when a PERSON-GEOGRAPHIC-REGION stops. F F integer 8

GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-HEALTH-HISTORY 
Identifier

The identifier that represents a PERSON-HEALTH-HISTORY. T F character 15

PERSON-HEALTH-HISTORY 
Description Text

The text that describes a PERSON-HEALTH-HISTORY. F F character 9999

PERSON-HEALTH-HISTORY Type 
Code

The code that represents a kind of PERSON-HEALTH-HISTORY. F F character 1

PERSON-HEALTH-HISTORY 
Calendar Date

The date that a PERSON-HEALTH-HISTORY was reported. F F character

PERSON-HEALTH-HISTORY 
Detection Calendar Date

The calendar date when a PERSON-HEALTH-HISTORY was discovered. F F integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
HEALTH-CONDITION Identifier The identifier that represents a HEALTH-CONDITION. F T character 15
PERSON-HEALTH-HISTORY 
Identifier

The identifier that represents a PERSON-HEALTH-HISTORY. T T character 15

PERSON Identifier The identifier that represents a PERSON. T T character
CAUSATIVE-AGENT Identifier The identifier that represents a CAUSATIVE-AGENT. T T character 35
PERSON-HEALTH-HISTORY-
SITUATION Reason Code

The code that represents the underlying basis of a PERSON-HEALTH-
HISTORY-SITUATION.

F F character 1

PERSON-HEALTH-HISTORY 
Identifier

The identifier that represents a PERSON-HEALTH-HISTORY. T T character 15

PERSON Identifier The identifier that represents a PERSON. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character

PERSON-HEALTH-HISTORY-
CAUSATIVE-AGENT

An association between a PERSON-
HEALTH-HISTORY and a 
CAUSATIVE-AGENT.

PERSON-HEALTH-HISTORY-
SITUATION

An association between a PERSON-
HEALTH-HISTORY and a 
SITUATION.

PERSON-GEOGRAPHIC-REGION An association between a PERSON 
and a GEOGRAPHIC-REGION.

PERSON-HEALTH-HISTORY A consolidation of previous HEALTH-
CONDITIONs pertaining to a 
PERSON, including conditions that 
occurred prior to their association 
with DoD.

PERSON-FORENAME A PERSON-NAME commonly used 
as the first name.



PERSON-HEALTH-READINESS 
Type Code

The code that represents a kind of PERSON-HEALTH-READINESS. F F character 1

PERSON-READINESS Identifier The identifier that represents a PERSON-READINESS. T T character 5
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-IDENTIFICATION 
Assigned Identifier

F F character

PERSON-IDENTIFICATION Begin 
Calendar Date

T F character

PERSON-IDENTIFICATION End 
Calendar Date

F F character

Assigning Organization The identifier that represents an administrative structure with a mission. F T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-IDENTIFICATION-TYPE 
Code

T T character

PERSON-IDENTIFICATION-TYPE 
Code

T F character

PERSON-IDENTIFICATION-TYPE 
Description Text

F F character

PERSON-INSTRUCTIONAL-CLASS 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS starts. T F integer 8

PERSON-INSTRUCTIONAL-CLASS 
Role Code

The code that represents the part played by a PERSON in a PERSON-
INSTRUCTIONAL-CLASS.

T F character 1

PERSON-INSTRUCTIONAL-CLASS 
End Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS stops. F F integer 8

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-CLASS-
MEETING Attendance Code

The code that denotes whether a PERSON-INSTRUCTIONAL-CLASS-
MEETING involved the PERSON being present.

F F character 1

INSTRUCTIONAL-CLASS-
MEETING Begin Calendar Date-
Time

The calendar date-time when an INSTRUCTIONAL-CLASS-MEETING 
starts.

T T float 17,2

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-CLASS-
STATUS Code

The code that represents a PERSON-INSTRUCTIONAL-CLASS-
STATUS.

T F character 1

PERSON-INSTRUCTIONAL-CLASS-
MEETING

An association between a PERSON 
and an INSTRUCTIONAL-CLASS-
MEETING.

PERSON-INSTRUCTIONAL-CLASS-
STATUS

A condition relevant to a PERSON-
INSTRUCTIONAL-CLASS.

PERSON-IDENTIFICATION-TYPE A specific kind of alternate 
identification provided by an 
ORGANIZATION that may be applied 
to PERSONs.

PERSON-INSTRUCTIONAL-CLASS An association between a PERSON 
and an INSTRUCTIONAL-CLASS.

PERSON-HEALTH-READINESS A PERSON-READINESS dealing 
with physical or mental well being.

PERSON-IDENTIFICATION An alternate identification assigned to 
a PERSON by an ORGANIZATION.



PERSON-INSTRUCTIONAL-CLASS-
STATUS Effective Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS-STATUS 
comes into effect.

T F integer 8

PERSON-INSTRUCTIONAL-CLASS 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS starts. T T integer 8

PERSON-INSTRUCTIONAL-CLASS 
Role Code

The code that represents the part played by a PERSON in a PERSON-
INSTRUCTIONAL-CLASS.

T T character 1

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-CLASS-
STATUS-REASON Code

The code that represents a PERSON-INSTRUCTIONAL-CLASS-STATUS-
REASON.

T F character 2

PERSON-INSTRUCTIONAL-CLASS-
STATUS Code

The code that represents a PERSON-INSTRUCTIONAL-CLASS-
STATUS.

T T character 1

PERSON-INSTRUCTIONAL-CLASS-
STATUS Effective Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS-STATUS 
comes into effect.

T T integer 8

PERSON-INSTRUCTIONAL-CLASS 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-CLASS starts. T T integer 8

PERSON-INSTRUCTIONAL-CLASS 
Role Code

The code that represents the part played by a PERSON in a PERSON-
INSTRUCTIONAL-CLASS.

T T character 1

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T F integer 8

PERSON-INSTRUCTIONAL-UNIT 
End Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT stops. F F integer 8

PERSON-INSTRUCTIONAL-UNIT 
Reason Code

The code that represents the underlying basis of a PERSON-
INSTRUCTIONAL-UNIT.

F F character 1

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-UNIT-
PREFERENCE Sequence Code

The code that denotes the sequential ordering of a PERSON-
INSTRUCTIONAL-UNIT-PREFERENCE.

F F character 1

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Reason 
Code

The code that represents an underlying basis for a PERSON-
INSTRUCTIONAL-UNIT-SELECTION-CRITERION.

F F character 1

PERSON-INSTRUCTIONAL-UNIT-
PREFERENCE

A PERSON-INSTRUCTIONAL-UNIT 
in which the PERSON has expressed 
a desire to participate in the 
INSTRUCTIONAL-UNIT.

PERSON-INSTRUCTIONAL-UNIT-
SELECTION-CRITERION

An association between a PERSON 
and an INSTRUCTIONAL-UNIT-
SELECTION-CRITERION.

PERSON-INSTRUCTIONAL-CLASS-
STATUS-REASON

An underlying basis for a PERSON-
INSTRUCTIONAL-CLASS-STATUS.

PERSON-INSTRUCTIONAL-UNIT An association between a PERSON 
and an INSTRUCTIONAL-UNIT.



INSTRUCTIONAL-UNIT-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when an INSTRUCTIONAL-UNIT-SELECTION-
CRITERION starts.

T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-INSTRUCTIONAL-UNIT-
STATUS Code

The code that represents a PERSON-INSTRUCTIONAL-UNIT-STATUS. T F character 1

PERSON-INSTRUCTIONAL-UNIT-
STATUS Effective Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT-STATUS 
comes into effect.

T F integer 8

PERSON-INSTRUCTIONAL-UNIT 
Begin Calendar Date

The calendar date when a PERSON-INSTRUCTIONAL-UNIT starts. T T integer 8

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-MARITAL-STATUS Code The code that represents a PERSON-MARITAL-STATUS. T F character

PERSON-MARITAL-STATUS 
Effective Calendar Date

The calendar date when a PERSON-MARITAL-STATUS comes into 
effect.

T F character

PERSON Identifier The identifier that represents a PERSON. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-MATERIEL-ITEM Begin 
Calendar Date-Time

The calendar date-time when a PERSON-MATERIEL-ITEM starts. T F float 17,2

PERSON-MATERIEL-ITEM End 
Calendar Date-Time

The calendar date-time when a PERSON-MATERIEL-ITEM stops. F F float 17,2

PERSON-MATERIEL-ITEM Reason 
Code

The code that represents the underlying basis of a PERSON-MATERIEL-
ITEM.

F F character 1

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-MATERIEL-ITEM-USAGE 
Explanation Text

The text of the circumstances surrounding a PERSON-MATERIEL-ITEM-
USAGE.

F F character 9999

PERSON-MATERIEL-ITEM Begin 
Calendar Date-Time

The calendar date-time when a PERSON-MATERIEL-ITEM starts. T T float 17,2

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F T character 2

PERSON-MATERIEL-REASON 
Begin Calendar Date

The calendar date when a PERSON-MATERIEL-REASON starts. T F integer 8

PERSON-MATERIEL-REASON 
Code

The code that represents a PERSON-MATERIEL-REASON. T F character 1

PERSON-MATERIEL-ITEM-USAGE A PERSON-MATERIEL-ITEM 
characterized by utilization of the 
MATERIEL-ITEM by the PERSON.

PERSON-MATERIEL-REASON An underlying basis for a PERSON-
MATERIEL.

PERSON-MATERIEL An association between a PERSON 
and a MATERIEL.

PERSON-MATERIEL-ITEM An association between a PERSON 
and a MATERIEL-ITEM.

PERSON-INSTRUCTIONAL-UNIT-
STATUS

A condition relevant to a PERSON-
INSTRUCTIONAL-UNIT.

PERSON-MARITAL-STATUS A PERSON's legal status with 
respect to marriage.



PERSON-MATERIEL-REASON End 
Calendar Date

The calendar date when a PERSON-MATERIEL-REASON stops. F F integer 8

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
NAME

T T character

PERSON-MIDDLE-NAME Text The text of a PERSON-MIDDLE-NAME. F F character
PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-

NAME
T F character 2

PERSON-NAME Category Code The code that represents a classification of a PERSON-NAME. F F character 1
PERSON Identifier The identifier that represents a PERSON. T T character
P-PERSON-NAME Identifier The identifier that represents a sequential occurrence of a PERSON-

NAME
T F character

C-PERSON-NAME Identifier The identifier that represents a sequential occurrence of a PERSON-
NAME

T F character 2

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-NAME-ASSOCIATION 
Begin Calendar Date

The calendar date when a PERSON-NAME-ASSOCIATION starts. F F integer 8

PERSON-NAME-ASSOCIATION 
End Calendar Date

The calendar date when a PERSON-NAME-ASSOCIATION stops. F F integer 8

Associated Person Name Serial 
Identifier

The identifier that represents a sequential occurrence of a PERSON-
NAME

T T character 2

Associated Person Name Identifier The identifier that represents a PERSON. T T character

PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
NAME

T T character 2

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-

NAME
T T character

PERSON-NAME-USAGE Code The code that represents a PERSON-NAME-USAGE. T F character
PERSON-NAME-USAGE Begin 
Calendar Date

The calendar date when a PERSON-NAME-USAGE starts. T F character

PERSON-NAME-USAGE End 
Calendar Date

The calendar date when a PERSON-NAME-USAGE stops. F F character

PERSON-NON-USPS-POSTAL-
ADDRESS Basic Text

The text that denotes the primary delivery point within a city region of a 
PERSON-NON-USPS-POSTAL-ADDRESS.

F F character 55

PERSON-NON-USPS-POSTAL-
ADDRESS City Region Text

The text which denotes the primary destination within a country of a 
PERSON-NON-USPS-POSTAL-ADDRESS.

F F character 35

PERSON-NON-USPS-POSTAL-
ADDRESS Full Text

The text that describes an entire PERSON-NON-USPS-POSTAL-
ADDRESS.

F F character 999

PERSON-NON-USPS-POSTAL-
ADDRESS Supplemental Text

The text that denotes the specific delivery point to a recipient of a 
PERSON-NON-USPS-POSTAL-ADDRESS.

F F character 55

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-NON-USPS-POSTAL-
ADDRESS

A PERSON-POSTAL-ADDRESS 
which is not designated as a United 
States Postal Service delivery point.

PERSON-NAME-ASSOCIATION An association between a PERSON-
NAME and another PERSON-NAME 
used by the same PERSON.

PERSON-NAME-USAGE A mode of use pertaining to a 
PERSON-NAME.

PERSON-MIDDLE-NAME A PERSON-NAME commonly used 
between the first and last names.

PERSON-NAME A commonly understood term of 
address for the related PERSON.



PERSON-POSTAL-ADDRESS 
Sequence Identifier

The identifier that denotes the order in which a PERSON-POSTAL-
ADDRESS is assigned.

T T character 2

COUNTRY Code The code that represents a COUNTRY. F F character
Country Identifier The designator that distinguishes one COUNTRY from another. F T character
PERSON-OCCUPATION Begin 
Calendar Date

The calendar date when a PERSON-OCCUPATION starts. T F integer 8

PERSON-OCCUPATION End 
Calendar Date

The calendar date when a PERSON-OCCUPATION stops. F F integer 8

PERSON-OCCUPATION Terminal 
Occupational Program Status Code

The code that denotes the status of the attainment of the highest level of 
expertise of an OCCUPATION by a PERSON.

F F character 1

PERSON-OCCUPATION Information 
Text

The text of the details of a PERSON-OCCUPATION. F F character 9999

PERSON-OCCUPATION Reason 
Code

The code that represents the underlying basis of a PERSON-
OCCUPATION.

F F character 1

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-OCCUPATION-
PREFERENCE Level Code

The code that represents the degree of a PERSON-OCCUPATION-
PREFERENCE.

F F character 1

PERSON-OCCUPATION Begin 
Calendar Date

The calendar date when a PERSON-OCCUPATION starts. T T integer 8

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character

OCCUPATION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when an OCCUPATION-SELECTION-CRITERION 
starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON-OCCUPATION-
SELECTION-CRITERION Reason 
Code

The code that represents an underlying basis for a PERSON-
OCCUPATION-SELECTION-CRITERION.

F F character 1

PERSON-OCCUPATION-STATUS 
Code

The code that represents a PERSON-OCCUPATION-STATUS. T F character 1

PERSON-OCCUPATION-STATUS 
Effective Calendar Date

The calendar date when a PERSON-OCCUPATION-STATUS comes into 
effect.

F F integer 8

PERSON-OCCUPATION Begin 
Calendar Date

The calendar date when a PERSON-OCCUPATION starts. T T integer 8

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-OCCUPATION-STATUS A condition relevant to a PERSON-
OCCUPATION.

PERSON-OCCUPATION-
PREFERENCE

A PERSON-OCCUPATION 
association where the OCCUPATION 
is considered desirable by the 
PERSON.

PERSON-OCCUPATION-
SELECTION-CRITERION

An association between a PERSON 
and an OCCUPATION-SELECTION-
CRITERION.

PERSON-OCCUPATION A PERSON officially recognized by 
the Department of Defense as having 
an OCCUPATION.



ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T F float 17,2

PERSON-ORGANIZATION End 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION stops. F F float 17,2

PERSON-ORGANIZATION Person 
Role Code

The code that represents a specified involvement of a PERSON in a 
PERSON-ORGANIZATION.

F F character 2

PERSON-ORGANIZATION 
Projected End Calendar Date-Time

The calendar date-time when an association between a PERSON and an 
ORGANIZATION is expected to stop.

F F float 17,2

PERSON-ORGANIZATION-
ACCESSION-PHASE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-ACCESSION-
PHASE-STATUS comes into effect.

T F float 17,2

PERSON-ORGANIZATION-
ACCESSION-PHASE-STATUS Code

The code that represents a PERSON-ORGANIZATION-ACCESSION-
PHASE-STATUS.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON-ORGANIZATION-
ECHELON-TYPE-PREFERENCE 
Level Code

The code that represents the degree of a PERSON-ORGANIZATION-
ECHELON-TYPE-PREFERENCE.

T F character 1

PERSON-ORGANIZATION-
ECHELON-TYPE-PREFERENCE 
Effective Calendar Date

The calendar date when a PERSON-ORGANIZATION-ECHELON-TYPE-
PREFERENCE becomes effective.

F F integer 8

ORGANIZATION-ECHELON-TYPE 
Code

The code that represents an ORGANIZATION-ECHELON-TYPE. F T character 2

PERSON-ORGANIZATION-
PREFERENCE Duration Quantity

The quantity of the time specified for a PERSON-ORGANIZATION-
PREFERENCE.

F F integer 4

PERSON-ORGANIZATION-
PREFERENCE Ordinal Identifier

The identifier that represents the degree of a PERSON-ORGANIZATION-
PREFERENCE.

F F character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. F T float 17,2

PERSON-ORGANIZATION-
PREFERENCE

A PERSON-ORGANIZATION 
characterized by a PERSON's 
expressed desire to be assigned to 
an ORGANIZATION.

PERSON-ORGANIZATION-
ACCESSION-PHASE-STATUS

A condition relevant to an 
ACCESSIONS-PHASE involving a 
PERSON and an ORGANIZATION.

PERSON-ORGANIZATION-
ECHELON-TYPE-PREFERENCE

An ORGANIZATION-ECHELON-
TYPE considered desirable by a 
PERSON.

PERSON-ORGANIZATION A PERSON performing a role within 
an ORGANIZATION.



PERSON-ORGANIZATION-
RECOGNITION Begin Calendar 
Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
starts.

T F integer 8

PERSON-ORGANIZATION-
RECOGNITION End Calendar Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
ends.

F F integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION-
RECOGNITION-PAY-TYPE 
Category Code

The code that represents a classification of a PERSON-ORGANIZATION-
RECOGNITION-PAY-TYPE.

F F character 1

PERSON-ORGANIZATION-
RECOGNITION-PAY-TYPE 
Disbursement Amount

The amount of the payment specified for a PERSON-ORGANIZATION-
RECOGNITION-PAY-TYPE.

F F float 8,2

PAY-TYPE Code The code that represents a PAY-TYPE. T T character
PERSON-ORGANIZATION-
RECOGNITION Begin Calendar 
Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
starts.

T T integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION-
RECOGNITION-SITUATION Reason 
Code

The code that represents the underlying basis of a PERSON-
ORGANIZATION-RECOGNITION-SITUATION.

F F character 1

PERSON-ORGANIZATION-
RECOGNITION Begin Calendar 
Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
starts.

T T integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON-ORGANIZATION-
RECOGNITION-STATUS Code

The code that represents a PERSON-ORGANIZATION-RECOGNITION-
STATUS.

T F character 1

PERSON-ORGANIZATION-
RECOGNITION-STATUS Effective 
Calendar Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION-
STATUS comes into effect.

T F integer 8

PERSON-ORGANIZATION-
RECOGNITION Begin Calendar 
Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
starts.

T T integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION-
RECOGNITION-TASK Reason Code

The code that represents the underlying basis of a PERSON-
ORGANIZATION-RECOGNITION-TASK.

F F character 1

PERSON-ORGANIZATION-
RECOGNITION-STATUS

A condition relevant to a PERSON-
ORGANIZATION-RECOGNITION.

PERSON-ORGANIZATION-
RECOGNITION-TASK

An association between a PERSON-
ORGANIZATION-RECOGNITION 
and a TASK.

PERSON-ORGANIZATION-
RECOGNITION-PAY-TYPE

A PERSON-ORGANIZATION-
RECOGNITION involving a PAY-
TYPE.

PERSON-ORGANIZATION-
RECOGNITION-SITUATION

An association between a PERSON-
ORGANIZATION-RECOGNITION 
and a SITUATION.

PERSON-ORGANIZATION-
RECOGNITION

An association between a PERSON, 
an ORGANIZATION, and a 
RECOGNITION.



PERSON-ORGANIZATION-
RECOGNITION Begin Calendar 
Date

The calendar date when a PERSON-ORGANIZATION-RECOGNITION 
starts.

T T integer 8

RECOGNITION Code The code that represents a RECOGNITION. T T character 3
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
TASK Identifier The identifier that represents a TASK. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-
ADJUSTMENT Calendar Date

The calendar date of a PERSON-ORGANIZATION-SCHEDULED-
SEPARATION-ADJUSTMENT.

T F integer 8

PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-
ADJUSTMENT Category Code

The code that represents a classification of a PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-ADJUSTMENT.

T F character 1

PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-
ADJUSTMENT Quantity

The quantity of a PERSON-ORGANIZATION-SCHEDULED-
SEPARATION-ADJUSTMENT.

F F integer 4

PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-
ADJUSTMENT Reason Code

The code that represents the underlying basis of a PERSON-
ORGANIZATION-SCHEDULED-SEPARATION-ADJUSTMENT.

F F character 1

PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T F float 17,2

PERSON-ORGANIZATION-STATUS 
End Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
stops.

F F float 17,2

PERSON-ORGANIZATION-STATUS 
Reason Text

The text of the underlying basis for a PERSON-ORGANIZATION-
STATUS.

F F character 9999

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ADMINISTRATIVE-CONDITION 
Code

The code that represents an ADMINISTRATIVE-CONDITION. F T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. F F character

PERSON-ORGANIZATION-STATUS-
SITUATION Reason Code

The code that represents the underlying basis of a PERSON-
ORGANIZATION-STATUS-SITUATION.

F F character 1

PERSON-ORGANIZATION-STATUS 
Begin Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-ORGANIZATION-STATUS-
SITUATION

An association between a PERSON-
ORGANIZATION-STATUS and a 
SITUATION.

PERSON-ORGANIZATION-
SCHEDULED-SEPARATION-
ADJUSTMENT

A change to the projected separation 
conclusion of a PERSON-
ORGANIZATION.

PERSON-ORGANIZATION-STATUS A condition relevant to a PERSON as 
associated to an ORGANIZATION.



PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T F integer 8

PERSON-PERSONNEL-PROGRAM 
End Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM stops. F F integer 8

PERSON-PERSONNEL-PROGRAM 
Involvement Type Code

The code that represents a specific kind of relationship applicable to a 
PERSON-PERSONNEL-PROGRAM.

F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE Begin 
Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE starts.

T F integer 8

PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE Code

The code that represents a PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE.

T F character 1

PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE End 
Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE stops.

F F integer 8

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION

A PERSON-PERSONNEL-
PROGRAM in which a PERSON has 
involvement in an administrative 
capacity.

PERSON-PERSONNEL-PROGRAM-
ADMINISTRATION-ROLE

A specified involvement of a 
PERSON in a PERSON-
PERSONNEL-PROGRAM-
ADMINISTRATION.

PERSON-PERSONNEL-PROGRAM An association between a PERSON 
and a PERSONNEL-PROGRAM.



PERSON-PERSONNEL-PROGRAM-
PARTICIPATION Category Code

The code that represents a classification of a PERSON-PERSONNEL-
PROGRAM-PARTICIPATION.

F F character 1

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION Referral Source 
Code

The code that represents the designated origin of a recommendation 
applicable to a PERSON-PERSONNEL-PROGRAM-PARTICIPATION.

F F character 1

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS Category 
Code

The code that represents a classification of a PERSON-PERSONNEL-
PROGRAM-PARTICIPATION-STATUS.

T F character 1

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS Code

The code that represents a PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS.

T F character 1

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS Effective 
Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS comes into effect.

T F integer 8

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS Reason 
Text

The text of the underlying basis of a PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS.

F F character 9999

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM-
PREFERENCE Ordinal Identifier

The identifier that represents the level of a PERSON-PERSONNEL-
PROGRAM-PREFERENCE.

F F character 2

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-PROGRAM-
PREFERENCE

A PERSON-PERSONNEL-
PROGRAM in which the PERSON 
has expressed a desire to participate 
in the PERSONNEL-PROGRAM.

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION

A PERSON-PERSONNEL-
PROGRAM entailing active 
involvement on the part of the 
PERSON.

PERSON-PERSONNEL-PROGRAM-
PARTICIPATION-STATUS

A condition relevant to a PERSON-
PERSONNEL-PROGRAM-
PARTICIPATION.



PERSON Identifier The identifier that represents a PERSON. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION starts.

T T integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON-PERSONNEL-PROGRAM-
SELECTION-CRITERION Reason 
Code

The code that represents an underlying basis for a PERSON-
PERSONNEL-PROGRAM-SELECTION-CRITERION.

F F character 1

PERSON-PERSONNEL-PROGRAM-
STATUS Code

The code that represents a PERSON-PERSONNEL-PROGRAM-
STATUS.

T F character 1

PERSON-PERSONNEL-PROGRAM-
STATUS Effective Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM-STATUS 
comes into effect.

T F integer 8

PERSON-PERSONNEL-PROGRAM-
STATUS Reason Text

The text of the underlying basis of a PERSON-PERSONNEL-PROGRAM-
STATUS.

F F character 999

PERSON-PERSONNEL-PROGRAM 
Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-PROGRAM starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON-PERSONNEL-
REQUISITION Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-REQUISITION starts. T F integer 8

PERSON-PERSONNEL-
REQUISITION End Calendar Date

The calendar date when a PERSON-PERSONNEL-REQUISITION stops. F F integer 8

PERSON-PERSONNEL-
REQUISITION Person Role Code

The code that represents the part played by a PERSON in a PERSON-
PERSONNEL-REQUISITION.

F F character 1

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-PERSONNEL-WAIVER-
STATUS Effective Calendar Date-
Time

The calendar date-time when a PERSON-PERSONNEL-WAIVER-
STATUS comes into effect.

T F float 17,2

PERSON-PERSONNEL-WAIVER-
STATUS Code

The code that denotes a PERSON-PERSONNEL-WAIVER-STATUS. F F character 1

PERSON-PERSONNEL-WAIVER An association between a PERSON 
and a PERSONNEL-WAIVER.

PERSON-PERSONNEL-WAIVER-
STATUS

A condition relevant to a PERSON-
PERSONNEL-WAIVER.

PERSON-PERSONNEL-PROGRAM-
STATUS

A condition relevant to a PERSON-
PERSONNEL-PROGRAM.

PERSON-PERSONNEL-
REQUISITION

An association between a PERSON 
and a PERSONNEL-REQUISITION.

PERSON-PERSONNEL-PROGRAM-
SELECTION-CRITERION

An association between a PERSON 
and a PERSONNEL-PROGRAM-
SELECTION-CRITERION.



PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. F T character
PERSON-PLAN Begin Calendar 
Date

The calendar Date-Time when a PERSON-PLAN Starts. F F integer 8

PERSON-PLAN End Calendar Date The calendar date when a PERSON-PLAN Stops. F F integer 8

PERSON-PLAN Status Code The code that represents a condition relevant to a PERSON-PLAN. F F character 2
PERSON-PLAN Update Calendar 
Date

The calendar date when PERSON-PLAN was last updated. F F integer 8

PERSON-PLAN Short Term 
Objective Description Text

The text that describes an objective for a PERSON-PLAN within the next 
1-2 years.

F F character 2000

PERSON-PLAN Long Term 
Objective Description Text

The text that describes an objective for a PERSON-PLAN within the next 
3-5 years.

F F character 2000

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-POSITION Begin Calendar 
Date

The calendar date when an association between a PERSON and a 
POSITION starts.

T F integer 8

PERSON-POSITION End Calendar 
Date

The calendar date when an association between a PERSON and a 
POSITION stops.

F F integer 8

PERSON-POSITION Projected Start 
Date

The first calendar date scheduled for the related PERSON to work in the 
related POSITION.

F F date 10

PERSON-POSITION Projected Stop 
Date

The last calendar day scheduled for the related PERSON to work in the 
related POSITION.

F F character

PERSON-POSITION Reason Code The code that represents the underlying basis of an association between 
a PERSON and a POSITION.

F F character 1

PERSON-POSITION Continuing 
Professional Education Exemption 
Code

The code that denotes whether a person is exempt from continuing 
professional education in a POSITION.

F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION Identifier The identifier that represents a POSITION. T T character

POSITION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION starts. T T integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-POSITION-SELECTION-
CRITERION Reason Code

The code that represents an underlying basis for a PERSON-POSITION-
SELECTION-CRITERION.

F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-POSTAL-ADDRESS 
Sequence Identifier

The identifier that denotes the order in which a PERSON-POSTAL-
ADDRESS is assigned.

T F character 2

PERSON-POSTAL-ADDRESS Begin 
Calendar Date

The Calendar date on which a PERSON-POSTAL-ADDRESS becomes 
valid.

F F integer 8

PERSON-POSTAL-ADDRESS 
Domain Code

The code that represents whether a PERSON-POSTAL-ADDRESS is 
designated as a United States Postal Service delivery point.

F F character 1

PERSON-POSITION-SELECTION-
CRITERION

The code that represents an 
underlying basis for a PERSON-
POSITION-SELECTION-
CRITERION.

PERSON-POSTAL-ADDRESS The description of a destination 
which enables the delivery of a 
physical object to a person.

PERSON-PLAN An association between a PERSON 
and a PLAN.

PERSON-POSITION A PERSON assigned to a 
POSITION.



PERSON-POSTAL-ADDRESS End 
Calendar Date

The Calendar date on which a PERSON-POSTAL-ADDRESS is no longer 
valid.

F F integer 8

PERSON-POSTAL-ADDRESS 
Mailing Instruction Code

The code that represents a delivery specification pertaining to a PERSON-
POSTAL-ADDRESS.

F F character 1

PERSON-POSTAL-ADDRESS 
Recipient Text

The text that denotes final intended receiver in a PERSON-POSTAL-
ADDRESS.

F F character 35

PERSON-POSTAL-ADDRESS-
USAGE Code

The code that represents a PERSON-POSTAL-ADDRESS-USAGE. T F character

PERSON Identifier The identifier that represents a PERSON. T T character
Address Identifier The designator that distinguishes one ADDRESS from another. T T character
PERSON-POSTAL-ADDRESS-
USAGE-RELATIONSHIP Comment 
Text

The auxiliary text of a PERSON-POSTAL-ADDRESS-USAGE-
RELATIONSHIP.

F F character 999

PERSON-POSTAL-ADDRESS-
USAGE Code

The code that represents a PERSON-POSTAL-ADDRESS-USAGE. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-POSTAL-ADDRESS 
Sequence Identifier

The identifier that denotes the order in which a PERSON-POSTAL-
ADDRESS is assigned.

T T character 2

Address Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

T T character

PERSON-POSTURE Code The code that represents a PERSON-POSTURE. T F character 1
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-

PROFILE.
T F character

PERSON-PROFILE Collection 
Calendar Date

The calendar date when a PERSON-PROFILE is captured. F F integer 8

PERSON-PROFILE Type Code The code that represents a specific kind of PERSON-PROFILE. F F character 1
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-PROFILE-EXPENSE 
Designee Code

The code that represents the designee of PERSON-PROFILE-EXPENSE. T F character 1

PERSON-PROFILE-EXPENSE Type 
Code

The code that represents a specific kind of PERSON-PROFILE-
EXPENSE.

T F character 1

PERSON-PROFILE-EXPENSE 
Monthly Amount

The amount of the monthly outlay of a PERSON-PROFILE-EXPENSE. F F float 10,2

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-PROFILE-INCOME A PERSON-PROFILE pertaining to 

financial gain.
PERSON-PROFILE-INCOME Type 
Code

The code that represents a specific kind of PERSON-PROFILE-INCOME. T F character 1

PERSON-PROFILE-INCOME 
Monthly Amount

The monthly amount of a PERSON-PROFILE-INCOME. F F float 10,2

PERSON-PROFILE-INCOME 
Source Code

The code that represents an origin of a PERSON-PROFILE-INCOME. F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-PROGRAM Begin 
Calendar Date

The calendar date when an association between a PERSON and a 
PROGRAM starts.

T F integer 8

PERSON-PROGRAM End Calendar 
Date

The calendar date when an association between a PERSON and a 
PROGRAM stops.

F F integer 8

PERSON-PROFILE-EXPENSE A PERSON-PROFILE pertaining to a 
PERSON's financial expenditures.

PERSON-PROGRAM An association between a PERSON 
and a PROGRAM.

PERSON-POSTURE A physical carriage of a PERSON.

PERSON-PROFILE A set of declarations regarding a 
particular aspect of a PERSON's life.

PERSON-POSTAL-ADDRESS-
USAGE

A designated purpose of a PERSON-
POSTAL-ADDRESS.

PERSON-POSTAL-ADDRESS-
USAGE-RELATIONSHIP

The association between a PERSON-
POSTAL-ADDRESS and a PERSON-
POSTAL-ADDRESS-USAGE.



PROGRAM Identifier The identifier that represents a PROGRAM. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
RACE Code The code that represents a RACE. T T character 1
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-READINESS Identifier The identifier that represents a PERSON-READINESS. T F character 5

PERSON-READINESS Indicator 
Code

The code that indicates whether a person meets a PERSON-READINESS 
requirement.

F F character 1

PERSON-READINESS Type Code The code that represents a kind of PERSON-READINESS. F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-READINESS-STATUS 
Code

The code that represents a PERSON-READINESS-STATUS. T F character 1

PERSON-READINESS-STATUS 
Calendar Date-Time

The calendar date-time of a PERSON-READINESS-STATUS. F F float 17,2

PERSON-READINESS Identifier The identifier that represents a PERSON-READINESS. T T character 5
PERSON Identifier The identifier that represents a PERSON. T T character
SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35

PERSON Identifier The identifier that represents a PERSON. T T character
SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON-SERVICE-PERSONNEL-
CLASSIFICATION Effective 
Calendar Date

The date on which a PERSON-SERVICE-PERSONNEL-
CLASSIFICATION comes into effect.

T F character

PERSON-SERVICE-PERSONNEL-
CLASSIFICATION Reason Code

The code that represents the underlying basis for a PERSON-SERVICE-
PERSONNEL-CLASSIFICATION.

F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
SERVICE-PERSONNEL-
CLASSIFICATION Code

The code that denotes a SERVICE-PERSONNEL-CLASSIFICATION. F T character

PERSON-SITUATION 
Acknowledgment Code

The code that represents a PERSON-SITUATION in which the PERSON 
indicates recognition of the SITUATION.

F F character 1

PERSON-SITUATION 
Acknowledgment Requirement Code

The code that represents whether a PERSON is required to acknowledge 
a SITUATION.

F F character 1

PERSON-SITUATION Reason Text The text of the underlying basis of a PERSON-SITUATION. F F character 999

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-SITUATION-MATERIEL-
ITEM Begin Calendar Date

The calendar date when a PERSON-SITUATION-MATERIEL-ITEM starts. T F integer 8PERSON-SITUATION-MATERIEL-
ITEM

An association between a PERSON-
SITUATION and a MATERIEL-ITEM.

PERSON-SITUATION An association between a PERSON 
and a SITUATION.

PERSON-SITUATION-MATERIEL An association between a PERSON-
SITUATION and a MATERIEL.

PERSON-SECURITY-CLEARANCE A SECURITY-CLEARANCE granted 
to a human being.

PERSON-SERVICE-PERSONNEL-
CLASSIFICATION

An association between a PERSON 
and a SERVICE-PERSONNEL-
CLASSIFICATION.

PERSON-READINESS-STATUS A condition of a PERSON-
READINESS.

PERSON-SAMPLE An association between a PERSON 
and a SAMPLE.

PERSON-RACE A RACE with which a PERSON 
identifies.

PERSON-READINESS A specification regarding a 
PERSON's ability and preparedness 
for deployment.



PERSON-SITUATION-MATERIEL-
ITEM End Calendar Date

The calendar date when a PERSON-SITUATION-MATERIEL-ITEM stops. F F integer 8

PERSON-SITUATION-MATERIEL-
ITEM Reason Code

The code that represents the underlying basis of a PERSON-SITUATION-
MATERIEL-ITEM.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-SITUATION-MATERIEL-
REASON Code

The code that represents a PERSON-SITUATION-MATERIEL-REASON. T F character 1

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-SITUATION-
PROTECTIVE-MEASURE Begin 
Calendar Date

The calendar date when a PERSON-SITUATION-PROTECTIVE-
MEASURE starts.

T F integer 8

PERSON-SITUATION-
PROTECTIVE-MEASURE Code

The code that represents a PERSON-SITUATION-PROTECTIVE-
MEASURE.

T F character 1

PERSON-SITUATION-
PROTECTIVE-MEASURE End 
Calendar Date

The calendar date when a PERSON-SITUATION-PROTECTIVE-
MEASURE stops.

F F integer 8

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-SITUATION-ROLE Begin 
Calendar Date-Time

The calendar date-time when a PERSON-SITUATION-ROLE starts. T F float 17,2

PERSON-SITUATION-ROLE Code The code that represents a PERSON-SITUATION-ROLE. T F character 1

PERSON-SITUATION-ROLE 
Category Code

The code that represents a classification of a PERSON-SITUATION-
ROLE.

F F character 1

PERSON-SITUATION-ROLE End 
Calendar Date-Time

The calendar date-time when a PERSON-SITUATION-ROLE stops. F F float 17,2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-SKILL Begin Calendar 
Date

The calendar date when a PERSON-SKILL starts. T F integer 8

PERSON-SKILL End Calendar Date The calendar date when a PERSON-SKILL stops. F F integer 8

PERSON-SKILL Category Code The code that represents a classification of a PERSON-SKILL. F F character 1
PERSON Identifier The identifier that represents a PERSON. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
PERSON-SKILL-PROFICIENCY 
Code

The code that represents a PERSON-SKILL-PROFICIENCY. T F character 2

PERSON-SKILL-PROFICIENCY 
Determination Method Code

The code that denotes the means by which a PERSON-SKILL-
PROFICIENCY is established.

F F character 1

PERSON-SKILL-PROFICIENCY 
Effective Calendar Date

The calendar date when a PERSON-SKILL-PROFICIENCY comes into 
effect.

F F integer 8

PERSON-SKILL Begin Calendar 
Date

The calendar date when a PERSON-SKILL starts. T T integer 8

PERSON-SKILL An association between a PERSON 
and a SKILL.

PERSON-SKILL-PROFICIENCY A degree of competence applicable 
to a PERSON-SKILL.

PERSON-SITUATION-PROTECTIVE-
MEASURE

A step taken as a result of a 
PERSON-SITUATION to prevent 
further harm.

PERSON-SITUATION-ROLE A specified involvement of a 
PERSON in a PERSON-SITUATION.

PERSON-SITUATION-MATERIEL-
REASON

An underlying basis for a PERSON-
SITUATION-MATERIEL.



PERSON Identifier The identifier that represents a PERSON. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
PERSON-SKILL-SOURCE Code The code that represents a PERSON-SKILL-SOURCE. T F character 1
PERSON-SKILL Begin Calendar 
Date

The calendar date when a PERSON-SKILL starts. T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
NAME

T T character

PERSON-SURNAME Text The text of a PERSON-SURNAME. F F character
PERSON-SUSPECTED-
SUBSTANCE-USE Effective 
Calendar Date-Time

The calendar date-time when a PERSON-SUSPECTED-SUBSTANCE-
USE occurs.

T F float 17,2

PERSON-SUSPECTED-
SUBSTANCE-USE Code

The code that represents a PERSON-SUSPECTED-SUBSTANCE-USE. F F character 1

PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-TASK Begin Calendar 
Date

The calendar date when a PERSON-TASK starts. T F character

PERSON-TASK End Calendar Date The calendar date when a PERSON-TASK ceases. F F character

PERSON-TASK Reason Code The code that represents the underlying basis of a PERSON-TASK. F F character 1
PERSON-TASK Retirement Credit 
Code

The code that denotes whether a PERSON-TASK involves accumulation 
of points applicable to pay at time of formal withdrawal from service.

F F character 1

TASK Identifier The identifier that represents a TASK. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-TASK-PERFORMANCE 
Condition Code

The code that represents the circumstances specific to a PERSON-TASK-
PERFORMANCE.

F F character 1

PERSON-TASK Begin Calendar 
Date

The calendar date when a PERSON-TASK starts. T T character

TASK Identifier The identifier that represents a TASK. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-TASK-PERFORMANCE A PERSON-TASK involving 
execution of the TASK by the 
PERSON.

PERSON-SUSPECTED-
SUBSTANCE-USE

A possible occurrence of substance 
use by a PERSON during the 
Accessions process.

PERSON-TASK An association between a PERSON 
and a TASK.

PERSON-SKILL-SOURCE A specified origin of a PERSON-
SKILL.

PERSON-SURNAME A PERSON-NAME generally referred 
to as the last or family name.



PERSON-TASK Begin Calendar 
Date

The calendar date when a PERSON-TASK starts. T T character

PERSON-TASK-PERFORMANCE-
PROBLEM Calendar Date

The calendar date of a PERSON-TASK-PERFORMANCE-PROBLEM. T F character 8

PERSON-TASK-PERFORMANCE-
PROBLEM Category Code

The code that represents a classification of a PERSON-TASK-
PERFORMANCE-PROBLEM.

F F character 1

PERSON-TASK-PERFORMANCE-
PROBLEM Description Text

The text of an explanation of a PERSON-TASK-PERFORMANCE-
PROBLEM.

F F character 999

TASK Identifier The identifier that represents a TASK. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-TASK Begin Calendar 
Date

The calendar date when a PERSON-TASK starts. T T character

PERSON-TASK-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PERSON-TASK-STATUS comes into 
effect.

T F float 17,2

PERSON-TASK-STATUS Code The code that represents a PERSON-TASK-STATUS. F F character 1
PERSON-TASK-STATUS Reason 
Text

The text of the underlying basis of a PERSON-TASK-STATUS. F F character 9999

TASK Identifier The identifier that represents a TASK. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-TASK-TYPE Begin 
Calendar Date

The calendar date when a PERSON-TASK-TYPE starts. T F integer 8

PERSON-TASK-TYPE Reason Code The code that represents the underlying basis of a PERSON-TASK-
TYPE.

T F character 1

PERSON-TASK-TYPE End Calendar 
Date

The calendar date when a PERSON-TASK-TYPE stops. F F integer 8

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-NAME Serial Identifier The identifier that represents a sequential occurrence of a PERSON-

NAME
T T character

PERSON-TITLE Text The text of a PERSON-TITLE. F F character
PERSON Identifier The identifier that represents a PERSON. T T character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

T T character

PERSON-TITLE A formal appellation given to a 
PERSON.

PERSON-TRAVEL-
AUTHORIZATION

A Department of Defense (DoD) 
order for the PERSON or the group 
of PERSONs to journey to one or 
more authorized locations at DoD 
expense.

PERSON-TASK-STATUS A condition relevant to a PERSON-
TASK.

PERSON-TASK-TYPE An association between a PERSON 
and a TASK-TYPE.

PERSON-TASK-PERFORMANCE-
PROBLEM

An anomalous condition relating to a 
PERSON-TASK-PERFORMANCE.



PERSON-UNIFORMED-SERVICE-
COMPONENT-PREFERENCE Level 
Code

The code that represents the degree of a PERSON-UNIFORMED-
SERVICE-COMPONENT-PREFERENCE.

T F character 1

PERSON-UNIFORMED-SERVICE-
COMPONENT-PREFERENCE 
Effective Calendar Date

The calendar date when a PERSON-UNIFORMED-SERVICE-
COMPONENT-PREFERENCE becomes effective.

F F integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

F T character 1

PERSON-UNIFORMED-SERVICE-
POSITION-CATEGORY Reason 
Code

The code that represents the underlying basis of a PERSON-
UNIFORMED-SERVICE-POSITION-CATEGORY.

F F character 1

UNIFORMED-SERVICE-POSITION-
CATEGORY Code

The code that represents a UNIFORMED-SERVICE-POSITION-
CATEGORY.

T T character 1

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-UNIFORMED-SERVICE-
RANK Effective Calendar Date

The calendar date when a PERSON-UNIFORMED-SERVICE-RANK 
comes into effect.

T F integer 8

PERSON-UNIFORMED-SERVICE-
RANK Category Code

The code that represents a classification of a PERSON-UNIFORMED-
SERVICE-RANK.

F F character 1

PERSON-UNIFORMED-SERVICE-
RANK Duration Type Code

The code that represents a specific kind of time frame associated with a 
PERSON-UNIFORMED-SERVICE-RANK.

F F character 1

UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSON-POSTAL-ADDRESS 
Sequence Identifier

The identifier that denotes the order in which a PERSON-POSTAL-
ADDRESS is assigned.

T T character 2

PERSON-USPS-POSTAL-
ADDRESS Delivery Line Text

The text that fully describes the delivery point of a PERSON-USPS-
POSTAL-ADDRESS within a serviced area.

F F character

PERSON-USPS-POSTAL-
ADDRESS Full Text

The text that describes an entire PERSON-USPS-POSTAL-ADDRESS. F F character

PERSON-USPS-POSTAL-
ADDRESS Last Line Text

The text that denotes the composite main delivery station of a PERSON-
USPS-POSTAL-ADDRESS.

F F character

PERSON-USPS-POSTAL-
ADDRESS Primary Text

The text which describes the main delivery point of a PERSON-USPS-
POSTAL-ADDRESS.

F F character

PERSON-UNIFORMED-SERVICE-
RANK

A UNIFORMED-SERVICE-RANK 
held by a PERSON.

PERSON-USPS-POSTAL-ADDRESS The description of a destination 
which enables the delivery of a 
physical object to a person within the 
area serviced by the United States 
Postal Service (USPS).

PERSON-UNIFORMED-SERVICE-
COMPONENT-PREFERENCE

A UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE considered desirable by a 
PERSON.

PERSON-UNIFORMED-SERVICE-
POSITION-CATEGORY

An association between a PERSON 
and a UNIFORMED-SERVICE-
POSITION-CATEGORY.



PERSON-USPS-POSTAL-
ADDRESS Private Text

The text that describes supplementary information that aids the internal 
delivery of mail at the delivery point of a PERSON-USPS-POSTAL-
ADDRESS.

F F character

PERSON-USPS-POSTAL-
ADDRESS Secondary Text

The text that describes the delivery drop point of a PERSON-USPS-
POSTAL-ADDRESS.

F F character

UNITED-STATES-POSTAL-REGION 
Zip Identifier

The identifier that represents a designated mail service region under the 
authority of the United States Postal Service.

F T character

UNITED-STATES-POSTAL-REGION-
SUBDIVISION Zip Add On Identifier

The identifier that represents a definitive delivery drop of a UNITED-
STATES-POSTAL-REGION-SUBDIVISION.

F T character

PERSON-VETERAN-PREFERENCE 
Category Code

The code that represents the era coinciding with a PERSON-VETERAN-
PREFERENCE eligibility.

T F character 1

PERSON-VETERAN-PREFERENCE 
Code

The code that represents the degree of consideration given to a PERSON-
VETERAN-PREFERENCE based on prior military service.

F F character 1

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-WAITLIST Criticality Code The code that denotes whether a PERSON-WAITLIST is mandatory for 

enlistment.
F F character 1

PERSON-WAITLIST Expiration 
Calendar Date

The calendar date indicating the date that a PERSON is willing to wait 
until for a waitlisted item.

F F integer 8

PERSON-WAITLIST Parallel 
Processing Code

The code that denotes whether a PERSON will continue enlistment 
processing while waiting for a waitlist item.

F F character 1

WAITLIST Identifier The identifier that represents a WAITLIST. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-WAITLIST-STATUS Code The code that represents a PERSON-WAITLIST-STATUS. T F character 1

PERSON-WAITLIST-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSON-WAITLIST-STATUS comes into 
effect.

T F float 17,2

PERSON-WAITLIST-STATUS 
Reason Text

The text that describes the underlying basis of a PERSON-WAITLIST-
STATUS.

F F character 240

WAITLIST Identifier The identifier that represents a WAITLIST. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
NOTIFICATION Identifier The identifier that represents a NOTIFICATION. F T character
PERSON-WAITLIST-TIMEFRAME 
Code

The code that represents a PERSON-WAITLIST-TIMEFRAME. T F character 1

PERSON-WAITLIST-TIMEFRAME 
Calendar Date-Time

The calendar date-time of a PERSON-WAITLIST-TIMEFRAME. F F float 17,2

WAITLIST Identifier The identifier that represents a WAITLIST. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSONAL-AGREEMENT Type 
Code

The code that represents a specific kind of PERSONAL-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

PERSONAL-AGREEMENT A PERSONNEL-AGREEMENT 
concerning a private matter.

PERSONAL-CERTIFICATION-TYPE A CERTIFICATION-TYPE involving a 
matter bearing directly on the life of 
an individual PERSON.

PERSON-WAITLIST-STATUS A condition relevant to a PERSON-
WAITLIST.

PERSON-WAITLIST-TIMEFRAME A PERSON-WAITLIST in which the 
PERSON stipulates the timeframe.

PERSON-VETERAN-PREFERENCE A condition relevant to a PERSON's 
prior military service.

PERSON-WAITLIST An association between a PERSON 
and a WAITLIST.



PERSONAL-CERTIFICATION-TYPE 
Code

A categorization involving a matter bearing directly on the life of an 
individual PERSON.

F F character

PERSONAL-DOCUMENTATION The documentation used to confirm 
personal information.

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T F character 1

PERSONAL-PROFILE Buddy Plan 
Declaration Code

The code that represents a PERSONAL-PROFILE statement regarding a 
PERSON's desire to enlist under the Buddy Plan Program.

F F character 1

PERSONAL-PROFILE 
Conscientious Objector Declaration 
Code

The code that represents a PERSONAL-PROFILE statement regarding 
opposition to armed conflict due to a belief or conviction.

F F character

PERSONAL-PROFILE Disability 
Compensation Declaration Code

The code that represents a PERSONAL-PROFILE statement regarding 
monetary payment for a handicap.

F F character 1

PERSONAL-PROFILE Foreign 
Connections Declaration Code

The code that represents a PERSONAL-PROFILE statement that a 
PERSON has family, friends, or other ties to a country other than the 
United States.

F F character 1

PERSONAL-PROFILE Foreign 
Financial Interests Declaration Code

The code that represents a PERSONAL-PROFILE statement that a 
PERSON has business or other monetary concerns in a country other 
than the United States.

F F character 1

PERSONAL-PROFILE Illegal 
Association Declaration Code

The code that represents a PERSONAL-PROFILE statement regarding an 
affiliation with a criminal organization or an organization dedicated to the 
violent overthrow of the U.S. Government.

F F character 1

PERSONAL-PROFILE Selective 
Service Declaration Code

The code that represents a PERSONAL-PROFILE statement regarding 
registration in a select segment of the military.

F F character 1

PERSONAL-PROFILE Sole Survivor 
Declaration Code

The code that represents a PERSONAL-PROFILE statement that 
describes whether a PERSON is an only surviving child of a family.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONAL-PROFILE-ILLEGAL-
ORGANIZATION-INVOLVEMENT 
Organization Name

The name of the organization cited in a PERSONAL-PROFILE-ILLEGAL-
ORGANIZATION-INVOLVEMENT.

T F character 250

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONAL-PROFILE-TRAVEL 
Begin Calendar Date-Time

The calendar date-time when a PERSONAL-PROFILE-TRAVEL starts. T F float 17,2

PERSONAL-PROFILE-TRAVEL 
Reason Code

The code that represents the underlying basis for a PERSONAL-PROFILE-
TRAVEL.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character

PERSONAL-PROFILE-TRAVEL A specific occurrence of a PERSON's 
travel to a country other than the 
United States, as reported in a 
PERSONAL-PROFILE.

PERSONAL-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's private matters.

PERSONAL-PROFILE-ILLEGAL-
ORGANIZATION-INVOLVEMENT

A PERSONAL-PROFILE regarding a 
PERSON's association with a 
criminal organization dedicated to the 
violent overthrow of the U.S. 
Government.



Country Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

F T character

PERSONAL-PROPERTY Serial 
Number

F F character

PROPERTY Identifier T T character
PROPERTY Category Code T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSONNEL-AGREEMENT Type 
Code

The code that represents a specific kind of PERSONNEL-AGREEMENT. F F character 1

PERSONNEL-DOCUMENT Type 
Code

The code that represents a specific kind of PERSONNEL-DOCUMENT. F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSONNEL-NUCLEAR-ACCESS-
CERTIFICATION-TYPE Level Code

The code that represents the degree of a PERSONNEL-NUCLEAR-
ACCESS-CERTIFICATION-TYPE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T F character
PERSONNEL-ORDER Type Code The code that represents a specific kind of PERSONNEL-ORDER. F F character 1

PERSONNEL-ORDER-FUNDING 
Effective Calendar Date

The calendar date when a PERSONNEL-ORDER-FUNDING comes into 
effect.

T F integer 8

PERSONNEL-ORDER-FUNDING 
Category Code

The code that represents a classification of a PERSONNEL-ORDER-
FUNDING.

F F character 1

PERSONNEL-ORDER-FUNDING 
Estimated Cost Amount

The estimated expenditure amount for a PERSONNEL-ORDER-
FUNDING.

F F float 10,2

PERSONNEL-ORDER-FUNDING 
Fiscal Year Date

The fiscal year date of a PERSONNEL-ORDER-FUNDING. F F integer 4

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
PERSONNEL-ORDER-
INSTRUCTION Text

The text of a PERSONNEL-ORDER-INSTRUCTION. F F character 999

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T F character

PERSONNEL-PROGRAM Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM starts. F F integer 8

PERSONNEL-PROGRAM 
Description Text

The text that describes a PERSONNEL-PROGRAM. F F character 9999

PERSONNEL-PROGRAM End 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM stops. F F integer 8

PERSONNEL-PROGRAM A group of related activities designed 
to support objectives pertaining to 
human assets.

PERSONNEL-ORDER-FUNDING A financial subsidy of a PERSONNEL-
ORDER.

PERSONNEL-ORDER-
INSTRUCTION

A detailed direction of a 
PERSONNEL-ORDER.

PERSONNEL-NUCLEAR-ACCESS-
CERTIFICATION-TYPE

A CERTIFICATION-TYPE pertaining 
to eligibility for participation in duties 
related to nuclear weapons, including 
their components.

PERSONNEL-ORDER A comprehensive documented 
military directive.

PERSONNEL-AGREEMENT An AGREEMENT specific to human 
resource matters.

PERSONNEL-DOCUMENT A DOCUMENT in which information 
regarding human assets is recorded.

PERSONAL-PROPERTY Property (like systems/equipment, 
materials and supplies) except real 
property (like land and improvements 
to land, facility)



PERSONNEL-PROGRAM Name The name of a PERSONNEL-PROGRAM. F F character 100
PERSONNEL-PROGRAM Projected 
Duration Quantity

The anticipated timeframe of a PERSONNEL-PROGRAM. F F integer 2

PERSONNEL-PROGRAM Type 
Code

The code that represents a specific kind of PERSONNEL-PROGRAM. F F character 1

PERSONNEL-PROGRAM-
AGREEMENT Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-AGREEMENT.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PERSONNEL-PROGRAM-
ASSOCIATION Begin Calendar Date

The calendar date when a PERSONNEL-PROGRAM-ASSOCIATION 
starts.

T F integer 8

PERSONNEL-PROGRAM-
ASSOCIATION End Calendar Date

The calendar date when a PERSONNEL-PROGRAM-ASSOCIATION 
stops.

F F integer 8

PERSONNEL-PROGRAM-
ASSOCIATION Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-ASSOCIATION.

F F character 1

Associated Personnel Program 
Identifier

The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PERSONNEL-PROGRAM-
ASSOCIATION Begin Calendar Date

The calendar date when a PERSONNEL-PROGRAM-ASSOCIATION 
starts.

T T integer 8

Associated Personnel Program 
Identifier

The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
CERTIFICATION-TYPE Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-CERTIFICATION-
TYPE starts.

T F integer 8

PERSONNEL-PROGRAM-
ASSOCIATION-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a PERSONNEL-PROGRAM-
ASSOCIATION.

PERSONNEL-PROGRAM-
CERTIFICATION-TYPE

An association between a 
PERSONNEL-PROGRAM and a 
CERTIFICATION-TYPE.

PERSONNEL-PROGRAM-
AGREEMENT-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a PERSONNEL-PROGRAM-
AGREEMENT.

PERSONNEL-PROGRAM-
ASSOCIATION

An association between a 
PERSONNEL-PROGRAM and 
another PERSONNEL-PROGRAM.

PERSONNEL-PROGRAM-
AGREEMENT

An association between a 
PERSONNEL-PROGRAM and an 
AGREEMENT.



PERSONNEL-PROGRAM-
CERTIFICATION-TYPE End 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-CERTIFICATION-
TYPE stops.

F F integer 8

PERSONNEL-PROGRAM-
CERTIFICATION-TYPE Reason 
Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-CERTIFICATION-TYPE.

F F character 1

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
DOCUMENT Begin Calendar Date

The calendar date when a PERSONNEL-PROGRAM-DOCUMENT starts. T F integer 8

PERSONNEL-PROGRAM-
DOCUMENT End Calendar Date

The calendar date when a PERSONNEL-PROGRAM-DOCUMENT stops. F F integer 8

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSONNEL-PROGRAM-
EDUCATIONAL-DISCIPLINE 
Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-EDUCATIONAL-DISCIPLINE.

F F character 1

EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
EVALUATION Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-EVALUATION.

F F character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. F T character

PERSONNEL-PROGRAM-
EXAMINATION Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-EXAMINATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
GUIDANCE Begin Calendar Date

The calendar date when a PERSONNEL-PROGRAM-GUIDANCE starts. T F integer 8

PERSONNEL-PROGRAM-
GUIDANCE End Calendar Date

The calendar date when a PERSONNEL-PROGRAM-GUIDANCE stops. F F integer 8

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
EXAMINATION

An association between a 
PERSONNEL-PROGRAM and an 
EXAMINATION.

PERSONNEL-PROGRAM-
GUIDANCE

A GUIDANCE that regulates a 
PERSONNEL-PROGRAM.

PERSONNEL-PROGRAM-
EVALUATION

An association between a 
PERSONNEL-PROGRAM and an 
EVALUATION.

PERSONNEL-PROGRAM-EVENT An ADMINISTRATIVE-EVENT 
involving a PERSONNEL-
PROGRAM.

PERSONNEL-PROGRAM-
DOCUMENT

An association between a 
PERSONNEL-PROGRAM and a 
DOCUMENT.

PERSONNEL-PROGRAM-
EDUCATIONAL-DISCIPLINE

An association between a 
PERSONNEL-PROGRAM and an 
EDUCATIONAL-DISCIPLINE.



PERSONNEL-PROGRAM-
INSTRUCTIONAL-UNIT Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-INSTRUCTIONAL-
UNIT starts.

T F integer 8

PERSONNEL-PROGRAM-
INSTRUCTIONAL-UNIT End 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-INSTRUCTIONAL-
UNIT stops.

F F integer 8

PERSONNEL-PROGRAM-
INSTRUCTIONAL-UNIT Reason 
Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-INSTRUCTIONAL-UNIT.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSONNEL-PROGRAM-
SCHEDULE-COMPONENT 
Category Code

The code that represents a classification of a PERSONNEL-PROGRAM-
SCHEDULE-COMPONENT.

T F character 1

PERSONNEL-PROGRAM-
SCHEDULE-COMPONENT Code

The code that represents a PERSONNEL-PROGRAM-SCHEDULE-
COMPONENT

T F character 1

PERSONNEL-PROGRAM-
SCHEDULE-COMPONENT Effective 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SCHEDULE-
COMPONENT comes into effect.

F F integer 8

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION starts.

T F integer 8

PERSONNEL-PROGRAM-
SELECTION-CRITERION 
Description Text

The text of an explanation of a PERSONNEL-PROGRAM-SELECTION-
CRITERION.

F F character 240

PERSONNEL-PROGRAM-
SELECTION-CRITERION End 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION stops.

F F integer 8

PERSONNEL-PROGRAM-
SELECTION-CRITERION 
Requirement Code

The code that represents a prerequisite applicable to a PERSONNEL-
PROGRAM-SELECTION-CRITERION.

F F character 1

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON Identifier The identifier that represents a PERSON. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-
SELECTION-CRITERION Begin 
Calendar Date

The calendar date when a PERSONNEL-PROGRAM-SELECTION-
CRITERION starts.

T T integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. F T character
PERSONNEL-PROGRAM-STATUS 
Effective Calendar Date

The calendar date when a PERSONNEL-PROGRAM-STATUS comes into 
effect.

T F integer 8

PERSONNEL-PROGRAM-STATUS 
Code

The code that represents a PERSONNEL-PROGRAM-STATUS. F F character 1

PERSONNEL-PROGRAM-STATUS A condition relevant to a 
PERSONNEL-PROGRAM.

PERSONNEL-PROGRAM-
SELECTION-CRITERION

A SELECTION-CRITERION 
applicable to a PERSONNEL-
PROGRAM.

PERSONNEL-PROGRAM-
SELECTION-CRITERION-WAIVER

A PERSONNEL-PROGRAM-
SELECTION-CRITERION which may 
be waived for a PERSON.

PERSONNEL-PROGRAM-
INSTRUCTIONAL-UNIT

An association between a 
PERSONNEL-PROGRAM and an 
INSTRUCTIONAL-UNIT.

PERSONNEL-PROGRAM-
SCHEDULE-COMPONENT

A milestone in the timetable of a 
PERSONNEL-PROGRAM iteration.



PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

PERSONNEL-PROGRAM-TASK-
TYPE Begin Calendar Date

The calendar date when a PERSONNEL-PROGRAM-TASK-TYPE starts. T F integer 8

PERSONNEL-PROGRAM-TASK-
TYPE End Calendar Date

The calendar date when a PERSONNEL-PROGRAM-TASK-TYPE stops. F F integer 8

PERSONNEL-PROGRAM-TASK-
TYPE Reason Code

The code that represents the underlying basis of a PERSONNEL-
PROGRAM-TASK-TYPE.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
WAITLIST Identifier The identifier that represents a WAITLIST. T T character

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. F T character

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T F character

PERSONNEL-REQUISITION 
Category Code

The code that represents a classification of a PERSONNEL-
REQUISITION.

F F character 1

PERSONNEL-REQUISITION Listing 
Territory Classification Code

The code that represents a categorization of the canvassing locality 
designated in a PERSONNEL-REQUISITION.

F F character 1

PERSONNEL-REQUISITION 
Requirement Calendar Date

The calendar date when the resource specified in a PERSONNEL-
REQUISITION is needed.

F F integer 8

PERSONNEL-REQUISITION Special 
Instruction Text

The text of the directions pertaining to a PERSONNEL-REQUISITION. F F character 9999

PERSONNEL-REQUISITION Type 
Code

The code that represents a specific kind of PERSONNEL-REQUISITION. F F character 1

PERSONNEL-REQUISITION-
CERTIFICATION-TYPE

A CERTIFICATION-TYPE specified 
in a PERSONNEL-REQUISITION.

PERSONNEL-REQUISITION-
CERTIFICATION-TYPE Reason 
Code

The code that represents the underlying basis of a PERSONNEL-
REQUISITION-CERTIFICATION-TYPE.

F F character 1

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSONNEL-REQUISITION-
CERTIFICATION-TYPE-WAIVER

A WAIVER pertaining to a 
PERSONNEL-REQUISITION-
CERTIFICATION-TYPE.

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
PERSONNEL-REQUISITION-
DOCUMENT Reason Code

The code that represents the underlying basis of a PERSONNEL-
REQUISITION-DOCUMENT.

F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PERSONNEL-REQUISITION-
DOCUMENT

An association between a 
PERSONNEL-REQUISITION and a 
DOCUMENT.

PERSONNEL-PROGRAM-WAITLIST A WAITLIST for assignment to a 
designated PERSONNEL-
PROGRAM for incentive.

PERSONNEL-REQUISITION A formal request specifying details of 
required human assets.

PERSONNEL-PROGRAM-TASK-
TYPE

An association between a 
PERSONNEL-PROGRAM and a 
TASK-TYPE.



PERSONNEL-REQUISITION-
NOMINEE Availability Calendar Date

The calendar date on which an individual designated as a PERSONNEL-
REQUISITION-NOMINEE is able to start work.

F F character

PERSONNEL-REQUISITION-
NOMINEE Information Text

The text of the details pertaining to a PERSONNEL-REQUISITION-
NOMINEE.

F F character 9999

PERSONNEL-REQUISITION-
NOMINEE Transaction Basis Code

The code that represents the reason that a PERSONNEL-REQUISITION-
NOMINEE qualifies for consideration.

F F character 1

PERSON-PERSONNEL-
REQUISITION Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-REQUISITION starts. T T integer 8

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-REQUISITION-
NOMINEE-STATUS Code

The code that represents a PERSONNEL-REQUISITION-NOMINEE-
STATUS.

T F character

PERSONNEL-REQUISITION-
NOMINEE-STATUS Effective 
Calendar Date

The calendar date when PERSONNEL-REQUISITION-NOMINEE-
STATUS comes into effect.

F F character

PERSON-PERSONNEL-
REQUISITION Begin Calendar Date

The calendar date when a PERSON-PERSONNEL-REQUISITION starts. T T integer 8

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PERSONNEL-REQUISITION-PAY-
PLAN-GRADE Reason Code

The code that represents the underlying basis of a PERSONNEL-
REQUISITION-PAY-PLAN-GRADE.

F F character 1

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PERSONNEL-REQUISITION-PAY-
PLAN-GRADE

A PAY-PLAN-GRADE specified in a 
PERSONNEL-REQUISITION.

PERSONNEL-REQUISITION-PAY-
PLAN-GRADE-WAIVER

A WAIVER pertaining to a 
PERSONNEL-REQUISITION-PAY-
PLAN-GRADE.

PERSONNEL-REQUISITION-
NOMINEE-STATUS

A condition relevant to a 
PERSONNEL-REQUISITION-
NOMINEE.

PERSONNEL-REQUISITION-
OCCUPATION

An OCCUPATION specified in a 
PERSONNEL-REQUISITION.

PERSONNEL-REQUISITION-
NOMINEE

A PERSON-PERSONNEL-
REQUISITION in which the PERSON 
is under consideration for the 
PERSONNEL-REQUISITION.



PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

PERSONNEL-REQUISITION-
STATUS Code

The code that represents a PERSONNEL-REQUISITION-STATUS. T F character

PERSONNEL-REQUISITION-
STATUS Effective Calendar Date

The calendar date when a PERSONNEL-REQUISITION-STATUS comes 
into effect.

F F character

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE 
Separation Category Code

The code that represents a classification of the discontinuation of service 
applicable to a PERSONNEL-RESOURCE.

F F character 1

PERSONNEL-RESOURCE 
Separation Effective Calendar Date

The calendar date when a PERSONNEL-RESOURCE's discontinuation of 
service comes into effect.

F F integer 8

PERSONNEL-RESOURCE 
Separation Impairment Code

The code that denotes whether a PERSONNEL-RESOURCE's 
discontinuation of service involves a recognized disability.

F F character 1

PERSONNEL-RESOURCE Type 
Code

The code that represents a specific kind of PERSONNEL-RESOURCE. F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSONNEL-RESOURCE-STATUS 
becomes effective.

T T float 17,2

PERSONNEL-RESOURCE-
DEPLOYMENT-ELIGIBILITY Status 
Code

The status used to identify the deployment availability of a PERSONNEL-
RESOURCE, to include type of limitation.

F F character

PERSONNEL-RESOURCE A PERSON-ORGANIZATION 
association characterized by a 
service commitment on the part of 
the PERSON.

PERSONNEL-RESOURCE-
DEPLOYMENT-ELIGIBILITY

Describes whether a PERSONNEL-
RESOURCE is available/eligible for 
deployment.

PERSONNEL-REQUISITION-PLAN A PERSONNEL-REQUISITION 
formulated in accordance with a 
PLAN.

PERSONNEL-REQUISITION-
STATUS

A condition relevant to a 
PERSONNEL-REQUISITION.



PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP Begin 
Calendar Date

The calendar date when an association between a PERSONNEL-
RESOURCE and a PAY-PLAN-GRADE-STEP starts.

T F integer 8

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP Additional 
Information Text

The text of the supplemental details relevant to a PERSONNEL-
RESOURCE-PAY-PLAN-GRADE-STEP.

F F character 9999

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP End Calendar 
Date

The calendar date when an association between a PERSONNEL-
RESOURCE and a PAY-PLAN-GRADE-STEP stops.

F F integer 8

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP Reason Code

The code that represents the underlying basis of a PERSONNEL-
RESOURCE-PAY-PLAN-GRADE-STEP.

F F character 1

PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T T character 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE-
REENTRY-STATUS Code

The code that represents a PERSONNEL-RESOURCE-REENTRY-
STATUS.

T F character 1

PERSONNEL-RESOURCE-
REENTRY-STATUS Effective 
Calendar Date

The calendar date when a PERSONNEL-RESOURCE-REENTRY-
STATUS comes into effect.

T F integer 8

PERSONNEL-RESOURCE-
REENTRY-STATUS Explanation 
Text

The text of the details regarding a PERSONNEL-RESOURCE-REENTRY-
STATUS.

F F character 9999

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE-
SEPARATION-REASON Code

The code that represents a PERSONNEL-RESOURCE-SEPARATION-
REASON.

T F character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSONNEL-RESOURCE-STATUS 
becomes effective.

T F float 17,2

PERSONNEL-RESOURCE-STATUS 
Code

The code that represents a PERSONNEL-RESOURCE-STATUS. F F character 1

PERSONNEL-RESOURCE-STATUS 
Information Text

The text of the details of a PERSONNEL-RESOURCE-STATUS. F F character 240

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PERSONNEL-RESOURCE-
SEPARATION-REASON

An underlying basis for the 
discontinuation of service by a 
PERSONNEL-RESOURCE.

PERSONNEL-RESOURCE-STATUS A condition relevant to a 
PERSONNEL-RESOURCE.

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP

An association between a 
PERSONNEL-RESOURCE and a 
PAY-PLAN-GRADE-STEP.

PERSONNEL-RESOURCE-
REENTRY-STATUS

A condition relevant to the retention 
of a PERSONNEL-RESOURCE.



PERSONNEL-TEMPO-
DEPLOYMENT-EVENT Type Code

A particular type of deployment event or activity during which a member is 
required to perform official duties at a location or under circumstances 
that make it infeasible for the member to spend off-duty time in the 
housing in which the member resides at the member's permanent duty 
station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-
DEPLOYMENT-MISSION-
SUPPORT-EVENT Type Code

A character string representing the type of mission support event or 
activity during which member are deployed and required to perform official 
duties at a location or under circumstances that make it infeasible for the 
member to spend off-duty time in the housing in which the member 
resides at the member's permanent duty station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-
DEPLOYMENT-NAMED-EXERCISE-
EVENT Type Code

A character string that represents the type of named exercise during 
which members are deployed and required to perform official duties at a 
location or under circumstances that make it infeasible for the member to 
spend off-duty time in the housing in which the member resides at the 
member's permanent duty station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-
DEPLOYMENT-NAMED-
OPERATION-EVENT Type Code

A character string representing the type of named operation during which 
members are deployed and required to perform official duties at a location 
or under circumstances that make it infeasible for the member to spend 
off-duty time in the housing in which the member resides at the member's 
permanent duty station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-
DEPLOYMENT-UNIT-TRAINING-
EVENT Type Code

A character string representing the type of unit training event or activity 
during which members are deployed and required to perform official 
duties at a location or under circumstances that make it infeasible for the 
member to spend off-duty time in the housing in which the member 
resides at the member's permanent duty station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-EVENT Type 
Code

A character string that stands for whether the PERSONNEL-TEMPO-
EVENT is a deployment event or not.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
PERSONNEL-TEMPO-NON-
DEPLOYMENT-EVENT Type Code

A particular type of non-deployment event or activity during which a 
member is required to perform official duties at a location or under 
circumstances that make it infeasible for the member to spend off-duty 
time in the housing in which the member resides at the member's 
permanent duty station.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character

PERSONNEL-TEMPO-NON-
DEPLOYMENT-EVENT

A non-deployment event or activity 
during which a member is required to 
perform official duties at a location or 
under circumstances that make it 
infeasible for the member to spend 
off-duty time in the housing in which 

PERSONNEL-TEMPO-
DEPLOYMENT-UNIT-TRAINING-
EVENT

A unit training event or activity during 
which members are deployed and 
required to perform official duties at a 
location or under circumstances that 
make it infeasible for the member to 
spend off-duty time in the housing in 

PERSONNEL-TEMPO-EVENT An event or activity during which a 
member is required to perform official 
duties at a location or under 
circumstances that make it infeasible 
for the member to spend off-duty 
time in the housing in which the 
member resides at the member's 
permanent duty station.

PERSONNEL-TEMPO-
DEPLOYMENT-NAMED-EXERCISE-
EVENT

A named exercise during which 
members are deployed and required 
to perform official duties at a location 
or under circumstances that make it 
infeasible for the member to spend 
off-duty time in the housing in which 

PERSONNEL-TEMPO-
DEPLOYMENT-NAMED-
OPERATION-EVENT

A named operation during which 
members are deployed and required 
to perform official duties at a location 
or under circumstances that make it 
infeasible for the member to spend 
off-duty time in the housing in which 

PERSONNEL-TEMPO-
DEPLOYMENT-EVENT

A deployment event or activity during 
which a member is required to 
perform official duties at a location or 
under circumstances that make it 
infeasible for the member to spend 
off-duty time in the housing in which 

PERSONNEL-TEMPO-
DEPLOYMENT-MISSION-SUPPORT-
EVENT

A mission support event or activity 
during which member are deployed 
and required to perform official duties 
at a location or under circumstances 
that make it infeasible for the 
member to spend off-duty time in the 



PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T F character

PERSONNEL-WAIVER Type Code The code that represents a specific kind of PERSONNEL-WAIVER. F F character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. F T character
PHYSICAL-FITNESS-
EXAMINATION Type Code

The code that represents a specific kind of PHYSICAL-FITNESS-
EXAMINATION.

F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PHYSICAL-FITNESS-
EXAMINATION Weight Quantity

A PERSON's weight taken at a medical exam or physical fitness 
examination.

F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

PHYSICAL-FITNESS-READINESS-
EXAMINATION Result Code

A unique code that captures Physical Fitness Test (PFT)/Physical 
Readiness Test (PRT) results for a Member.

F F character

PHYSICAL-FITNESS-READINESS-
EXAMINATION Participation Status 
Code

A unique code that represents the status of a Member's participation in a 
Physical Fitness Test (PFT)/Physical Readiness Test (PRT).

F F character

PHYSICAL-MEDIA-TYPE Code The symbol that distinguishes one PHYSICAL-MEDIA-TYPE from 
another.

T F character

PHYSICAL-MEDIA Name The phrase commonly used to refer to the PHYSICAL-MEDIA-TYPE. F F character
PHYSICAL-MEDIA Description Text A narrative providing additional detail about the PHYSICAL-MEDIA-TYPE. F F character

PHYSICAL-PROFILE Body Fat 
Percentage Quantity

A PHYSICAL-PROFILE concerning the percentage quantity of a 
PERSON's body fat.

F F integer 2

PHYSICAL-PROFILE Body Weight A PHYSICAL-PROFILE concerning the weight of a PERSON. F F integer 3

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PHYSICAL-RANKING Code The code that represents a PHYSICAL-RANKING. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character

PHYSICAL-RANKING An MEDICAL-DETERMINATION that 
assigns a prioritized categorization to 
a PERSON's functional capacity.

PHYSICAL-MEDIA-TYPE A form of physical media that a 
document may be available as. 
Types of physical media include: 
hard copy. Compact disc, digital 
video, VHS Tape, tape cartridge, 
electronic.

PHYSICAL-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's physical description.

PHYSICAL-FITNESS-EXAMINATION A PERFORMANCE-EXAMINATION 
intended to obtain physical fitness 
information.

PHYSICAL-FITNESS-READINESS-
EXAMINATION

Records the Physical Fitness Test 
(PFT)/Physical Readiness Test 
(PRT) results for a Member.

PERSONNEL-WAIVER An ADMINISTRATIVE-EVENT 
involving a release from a human 
resource management requirement.



PLACEMENT Condition Code The code that denotes whether a PLACEMENT resulted from personal 
preference.

F F character 1

PLACEMENT Duration Type Code The code that represents a specific kind of time frame for a PLACEMENT. F F character 1

PLACEMENT Duty Category Code The code that denotes a classification of responsibilities associated with a 
PLACEMENT.

F F character 1

PLACEMENT Reason Code The code that denotes the underlying basis of a PLACEMENT. F F character 1
PLACEMENT Special Qualification 
Text

The text of the particular circumstances that apply to a PLACEMENT. F F character 9999

PERSON-POSITION Begin Calendar 
Date

The calendar date when an association between a PERSON and a 
POSITION starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
PLACEMENT-REASSIGNMENT-
STATUS Code

The code that represents a PLACEMENT-REASSIGNMENT-STATUS. T F character 1

PLACEMENT-REASSIGNMENT-
STATUS Effective Calendar Date

The calendar date when a PLACEMENT-REASSIGNMENT-STATUS 
comes into effect.

F F integer 8

PLACEMENT-REASSIGNMENT-
STATUS Explanation Text

The text of the details regarding a PLACEMENT-REASSIGNMENT-
STATUS.

F F character 9999

PERSON-POSITION Begin Calendar 
Date

The calendar date when an association between a PERSON and a 
POSITION starts.

T T integer 8

PERSON Identifier The identifier that represents a PERSON. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T F character

PLAN Type Code The code that represents a kind of PLAN. F F character 2
PLAN-DOCUMENT Reason Code The code that represents the underlying basis of a PLAN-DOCUMENT. F F character 2

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

PLAN-INSTRUCTIONAL-UNIT 
Reason Code

The code that represents the underlying basis of a PLAN-
INSTRUCTIONAL-UNIT.

F F character 1

PLAN-INSTRUCTIONAL-UNIT 
Sequence Number

The number that represents the chronological order of an 
INSTRUCTIONAL-UNIT within a PLAN.

F F character 2

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

PLAN-ORGANIZATION Role Code The Code that represents the underlying basis for the relationship 
between an organization and a Plan.

F F character 2

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

POSITION Identifier The identifier that represents a POSITION. T F character

PLAN-ORGANIZATION The association of a specific PLAN 
with a specific ORGANIZATION.

POSITION A specific job requiring an 
established set of established duties.

PLAN-DOCUMENT An association between a specific 
PLAN and a specific DOCUMENT.

PLAN-INSTRUCTIONAL-UNIT An association between a PLAN and 
an INSTRUCTIONAL-UNIT.

PLACEMENT-REASSIGNMENT-
STATUS

A reallocation condition relevant to a 
PLACEMENT.

PLAN A scheme for achieving an end over 
time.

PLACEMENT An allocation of a PERSON to a 
POSITION.



POSITION Name The name of a POSITION. F F character 100
POSITION Description Text The text that describes a POSITION. F F character 9999
POSITION Duration Type Code The code that represents a time frame applicable to a POSITION. F F character 1
POSITION Schedule Type Code The code that represents a specific kind of work routine applicable to a 

POSITION.
F F character 1

POSITION Dependent Travel Code The code that denotes the family relocation contingencies applicable to a 
POSITION.

F F character 1

POSITION Work Schedule Quantity The quantity of work-time commitment established for a POSITION. F F integer 3

POSITION Type Code The code that represents a specific kind of POSITION. F F character 1
POSITION Travel Frequency 
Requirement Code

The code that represents the estimated days per month the incumbent of 
a POSITION will need to be away from home.

F F character 1

POSITION Peacetime Requirement 
Code

The code that denotes whether a POSITION is required during times 
other than periods of special preparation for contingency.

F F character 1

POSITION Mobilization Requirement 
Code

The code that denotes whether a POSITION is required during periods of 
special preparation for contingency.

F F character 1

POSITION Manning Reason Code The code that represents the underlying basis for the maintenance of a 
POSITION.

F F character 1

POSITION-AGREEMENT Begin 
Calendar Date

The calendar date when an association between a POSITION and an 
AGREEMENT starts.

T F integer 8

POSITION-AGREEMENT End 
Calendar Date

The calendar date when an association between a POSITION and an 
AGREEMENT stops.

F F integer 8

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-ASSOCIATION Effective 
Calendar Date

The calendar date when a POSITION-ASSOCIATION comes into effect. T F integer 8

POSITION-ASSOCIATION Reason 
Code

The code that represents the underlying basis of a POSITION-
ASSOCIATION.

F F character 1

C-POSITION Identifier The identifier that represents a POSITION. T T character
P-POSITION Identifier The identifier that represents a POSITION. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-CERTIFICATION-TYPE-
REASON Begin Calendar Date

The calendar date when a POSITION-CERTIFICATION-TYPE-REASON 
starts.

T F integer 8

POSITION-CERTIFICATION-TYPE-
REASON Code

The code that represents a POSITION-CERTIFICATION-TYPE-REASON. T F character 1

POSITION-CERTIFICATION-TYPE-
REASON End Calendar Date

The calendar date when a POSITION-CERTIFICATION-TYPE-REASON 
ceases.

F F character

POSITION-CERTIFICATION-TYPE An association between a POSITION 
and a CERTIFICATION-TYPE.

POSITION-CERTIFICATION-TYPE-
REASON

An underlying basis for an 
association between a POSITION 
and a CERTIFICATION-TYPE.

POSITION-AGREEMENT An association between a POSITION 
and an AGREEMENT.

POSITION-ASSOCIATION An association between a POSITION 
and another POSITION.



CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-CERTIFICATION-TYPE-
REASON Begin Calendar Date

The calendar date when a POSITION-CERTIFICATION-TYPE-REASON 
starts.

T T integer 8

POSITION-CERTIFICATION-TYPE-
REASON Code

The code that represents a POSITION-CERTIFICATION-TYPE-REASON. T T character 1

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

POSITION-COMPETENCY Start 
Date

The first calendar day that anyone filling the related POSITION must have 
the related COMPETENCY.

T F character

POSITION-COMPETENCY Stop 
Date

The last calendar day that anyone filling the related POSITION must have 
the related COMPETENCY.

F F character

COMPETENCY Identifier A character string that denotes the unique COMPETENCY. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-COUNTRY-
SUBDIVISION Begin Calendar Date

The calendar date when a POSITION-COUNTRY-SUBDIVISION starts. T F character

POSITION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of a POSITION-COUNTRY-
SUBDIVISION.

T F character

POSITION-COUNTRY-
SUBDIVISION End Calendar Date

The calendar date when a POSITION-COUNTRY-SUBDIVISION stops. F F character

POSITION Identifier The identifier that represents a POSITION. T T character
Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T T character

POSITION-CRITICALITY Condition 
Code

The code that represents a circumstance under which a POSITION-
CRITICALITY applies.

T F character 1

POSITION-CRITICALITY Type Code The code that represents a specific kind of POSITION-CRITICALITY. T F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-EXAMINATION Reason 
Code

The code that represents the underlying basis of a POSITION-
EXAMINATION.

F F character 1

POSITION-DOCUMENT An association between a POSITION 
and a DOCUMENT.

POSITION-EXAMINATION An association between a POSITION 
and an EXAMINATION.

POSITION-COUNTRY-
SUBDIVISION

An association between a POSITION 
and a COUNTRY-SUBDIVISION.

POSITION-CRITICALITY A degree of importance assigned to a 
POSITION.

POSITION-CERTIFICATION-TYPE-
REASON-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-CERTIFICATION-
TYPE-REASON.

POSITION-COMPETENCY A period when the related 
COMPETENCY is required for any 
person filling the related POSITION.



EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
POSITION-FACILITY Begin 
Calendar Date

The calendar date when an association between a POSITION and a 
FACILITY starts.

T F integer 8

POSITION-FACILITY End Calendar 
Date

The calendar date when an association between a POSITION and a 
FACILITY stops.

F F integer 8

FACILITY Identifier The identifier that represents a FACILITY. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-GUIDANCE Effective 
Calendar Date

The calendar date when a POSITION-GUIDANCE comes into effect. T F integer 8

POSITION-GUIDANCE Reason 
Code

The code that represents the underlying basis of a POSITION-
GUIDANCE.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
POSITION-INSTRUCTIONAL-UNIT 
Reason Code

The code that represents the underlying basis of a POSITION-
INSTRUCTIONAL-UNIT.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
POSITION-LOCATION End 
Calendar Date

The calendar date on which the association of a POSITION with a 
LOCATION ceases to be in effect.

F F character

POSITION-LOCATION Begin 
Calendar Date

The calendar date on which the association of a POSITION with a 
LOCATION comes into effect.

F F character

POSITION-LOCATION Reason 
Code

The code that represents the underlying basis for associating a 
POSITION with a LOCATION.

F F character

POSITION Identifier The identifier that represents a POSITION. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
POSITION-PAY-PLAN-GRADE 
Effective Calendar Date

The calendar date when a POSITION-PAY-PLAN-GRADE comes into 
effect.

T F integer 8

POSITION-PAY-PLAN-GRADE 
Reason Code

The code that represents the underlying basis of a POSITION-PAY-PLAN-
GRADE.

F F character 1

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
POSITION Identifier The identifier that represents a POSITION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

POSITION-PAY-PLAN-GRADE An association between a POSITION 
and a PAY-PLAN-GRADE.

POSITION-PAY-PLAN-GRADE-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-PAY-PLAN-GRADE.

POSITION-INSTRUCTIONAL-UNIT-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-INSTRUCTIONAL-
UNIT.

POSITION-LOCATION

POSITION-GUIDANCE An association between a POSITION 
and a GUIDANCE.

POSITION-INSTRUCTIONAL-UNIT An association between a POSITION 
and an INSTRUCTIONAL-UNIT.

POSITION-EXAMINATION-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-EXAMINATION.

POSITION-FACILITY An association between a POSITION 
and a FACILITY.



POSITION-PAY-PLAN-GRADE 
Effective Calendar Date

The calendar date when a POSITION-PAY-PLAN-GRADE comes into 
effect.

T T integer 8

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-PERSONNEL-
PROGRAM Effective Calendar Date

The calendar date when a POSITION-PERSONNEL-PROGRAM comes 
into effect.

T F integer 8

POSITION-PERSONNEL-
PROGRAM Reason Code

The code that represents the underlying basis of a POSITION-
PERSONNEL-PROGRAM.

F F character 1

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

POSITION-PERSONNEL-
PROGRAM Effective Calendar Date

The calendar date when a POSITION-PERSONNEL-PROGRAM comes 
into effect.

T T integer 8

PERSONNEL-PROGRAM Identifier The identifier that represents a PERSONNEL-PROGRAM. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

POSITION Identifier The identifier that represents a POSITION. F T character
POSITION-RESPONSIBILITY Code The code that represents a POSITION-RESPONSIBILITY. T F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
RESPONSIBILITY Identifier The identifier that represents a RESPONSIBILITY. T T character
POSITION Identifier The identifier that represents a POSITION. T T character

POSITION-SECURITY-
CLASSIFICATION Begin Calendar 
Date

The calendar date when a POSITION-SECURITY-CLASSIFICATION 
starts.

T F character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T T character

POSITION-SECURITY-
CLASSIFICATION

An association between a POSITION 
and a SECURITY-CLASSIFICATION.

POSITION-PERSONNEL-
REQUISITION

A PERSONNEL-REQUISITION 
specifying a POSITION requirement.

POSITION-RESPONSIBILITY A specification regarding the nature 
of the duty applicable to a 
POSITION.

POSITION-PERSONNEL-
PROGRAM

An association between a POSITION 
and a PERSONNEL-PROGRAM.

POSITION-PERSONNEL-
PROGRAM-PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-PERSONNEL-
PROGRAM.



POSITION-SECURITY-
CLASSIFICATION End Calendar 
Date

The calendar date when a POSITION-SECURITY-CLASSIFICATION 
stops.

F F character

POSITION-SECURITY-
CLASSIFICATION Reason Code

The code that represents the underlying basis of a POSITION-SECURITY-
CLASSIFICATION.

F F character

PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-SECURITY-
CLASSIFICATION Begin Calendar 
Date

The calendar date when a POSITION-SECURITY-CLASSIFICATION 
starts.

T T character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T T character

POSITION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION starts. T F integer 8

POSITION-SELECTION-
CRITERION Description Text

The text of an explanation of a POSITION-SELECTION-CRITERION. F F character 240

POSITION-SELECTION-
CRITERION End Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION stops. F F integer 8

POSITION-SELECTION-
CRITERION Requirement Code

The code that denotes a prerequisite applicable to a POSITION-
SELECTION-CRITERION.

F F character 1

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
POSITION Identifier The identifier that represents a POSITION. T T character
POSITION Identifier The identifier that represents a POSITION. T T character

POSITION-SELECTION-
CRITERION Begin Calendar Date

The calendar date when a POSITION-SELECTION-CRITERION starts. T T integer 8

SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T T character 3
PERSON Identifier The identifier that represents a PERSON. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. F T character
POSITION-SERVICE-PERSONNEL-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a POSITION-SERVICE-PERSONNEL-
CLASSIFICATION comes into effect.

T F integer 8

POSITION-SERVICE-PERSONNEL-
CLASSIFICATION Reason Code

The code that represents the underlying basis of a POSITION-SERVICE-
PERSONNEL-CLASSIFICATION.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
SERVICE-PERSONNEL-
CLASSIFICATION Code

The code that denotes a SERVICE-PERSONNEL-CLASSIFICATION. T T character

POSITION-SKILL Begin Calendar 
Date

The calendar date when a POSITION-SKILL starts. T F integer 8

POSITION-SKILL End Calendar 
Date

The calendar date when a POSITION-SKILL stops. F F integer 8

POSITION-SERVICE-PERSONNEL-
CLASSIFICATION

An association between a POSITION 
and SERVICE-PERSONNEL-
CLASSIFICATION.

POSITION-SKILL An association between a POSITION 
and a SKILL.

POSITION-SELECTION-CRITERION An association between a POSITION 
and a SELECTION-CRITERION.

POSITION-SELECTION-CRITERION-
PERSONNEL-WAIVER

A POSITION-SELECTION-
CRITERION which may be waived 
for a PERSON.

POSITION-SECURITY-
CLASSIFICATION-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-SECURITY-
CLASSIFICATION.



POSITION-SKILL Reason Code The code that represents the underlying basis of a POSITION-SKILL. F F character 1
POSITION Identifier The identifier that represents a POSITION. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character
POSITION-SKILL Begin Calendar 
Date

The calendar date when a POSITION-SKILL starts. T T integer 8

POSITION Identifier The identifier that represents a POSITION. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
POSITION-STATUS Code The code that represents a POSITION-STATUS. T F character 1
POSITION-STATUS Effective 
Calendar Date

The calendar date when a POSITION-STATUS comes into effect. T F integer 8

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-TASK-TYPE Begin 
Calendar Date

The calendar date when a POSITION-TASK-TYPE starts. T F integer 8

POSITION-TASK-TYPE End 
Calendar Date

The calendar date when a POSITION-TASK-TYPE stops. F F integer 8

POSITION-TASK-TYPE Reason 
Code

The code that represents the underlying basis of a POSITION-TASK-
TYPE.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

POSITION Identifier The identifier that represents a POSITION. T T character
POSITION-TASK-TYPE Begin 
Calendar Date

The calendar date when a POSITION-TASK-TYPE starts. T T character

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
POSITION-WORK-LOCATION Start 
Date

The first calendar day that anyone working in the POSITION will perform 
that work at the LOCATION.

T F character

POSITION-WORK-LOCATION Stop 
Date

The last calendar day that anyone working in the POSITION will perform 
that work at the LOCATION.

F F character

POSITION-WORK-LOCATION 
Primary Location Indicator

Indicates whether or not the LOCATION is the primary work location for 
the POSITION.

F F character 1

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
POSITION Identifier The identifier that represents a POSITION. T T character
Postal Zone Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 

from another.
T T character

Postal Zone Identifier The designator that distinguishes one POSTAL-ZONE from another. T F character
Country Identifier The designator that distinguishes one COUNTRY from another. F T character
POSTAL-ZONE Code The symbol that stands for the POSTAL-ZONE. F F character
POSTAL-ZONE-SUBDIVISION Code A geographic segment within a five-digit POSTAL-ZONE delivery area 

such as a city block, a group of apartments, an individual high-volume 
receiver of mail, or any other unit that could use an extra identifier to aid 
in efficient mail sorting and delivery.

T F character

Postal Zone Identifier The designator that distinguishes one POSTAL-ZONE from another. T T character
Postal Zone Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 

from another.
T T character

POSTAL-ZONE-SUBDIVISION A geographic segment within a 
POSTAL-ZONE delivery area .

POSITION-WORK-LOCATION A LOCATION that work takes place 
for anyone filling the POSITION.

POSTAL-ZONE A section or division of an area or 
territory assigned by postal service.

POSITION-TASK-TYPE An association between a POSITION 
and a TASK-TYPE.

POSITION-TASK-TYPE-
PERSONNEL-WAIVER

A PERSONNEL-WAIVER pertaining 
to a particular POSITION-TASK-
TYPE.

POSITION-SKILL-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a POSITION-SKILL.

POSITION-STATUS A condition relevant to a POSITION.



PRELIMINARY-HEARING Type 
Code

The code that represents a specific kind of PRELIMINARY-HEARING. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PREREQUISITE-OCCUPATION-
ASSOCIATION Minimum Duration 
Quantity

The smallest day quantity for which an OCCUPATION must be held as a 
qualification for another OCCUPATION.

F F integer 4

OCCUPATION-ASSOCIATION 
Begin Calendar Date

The calendar date when an OCCUPATION-ASSOCIATION starts. T T integer 8

Associated Occupation Identifier The identifier that represents an OCCUPATION. T T character
OCCUPATION Identifier The identifier that represents an OCCUPATION. T T character
PRETRIAL-AGREEMENT Type 
Code

The code that represents a specific kind of PRETRIAL-AGREEMENT. F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

OFFENSE Identifier The identifier that represents an OFFENSE. T T character
PRIOR-SERVICE-CANDIDATE Duty 
Category Code

The code that represents a duty classification of a PRIOR-SERVICE-
CANDIDATE.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character

PRISONER A PERSON-ORGANIZATION in 
which a PERSON is subject to 
confinement by the ORGANIZATION.

PRISONER-SENTENCE A SENTENCE that prescribes 
incarceration of a PRISONER.

PRETRIAL-AGREEMENT-OFFENSE An OFFENSE specified in a 
PRETRIAL-AGREEMENT.

PRIOR-SERVICE-CANDIDATE A CANDIDATE with prior military 
service.

PREREQUISITE-OCCUPATION-
ASSOCIATION

An OCCUPATION-ASSOCIATION 
wherein one of the OCCUPATIONs is 
a prior condition to the other 
OCCUPATION.

PRETRIAL-AGREEMENT A LEGAL-AGREEMENT involving 
admission of a level of guilt in 
exchange for diminished retribution.

PRELIMINARY-HEARING A JUDICIAL-PROCEEDING 
conducted in preparation for other 
legal actions.



PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T F float 17,2

PRISONER-STATUS Code The code that represents a PRISONER-STATUS. F F character 1
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

PRIVATE-SECTOR-
ORGANIZATION Financial Charter 
Code

The code that represents the fiscal purpose of a PRIVATE-SECTOR-
ORGANIZATION.

F F character 1

PRIVATE-SECTOR-
ORGANIZATION Offset 
Authorization Code

The code that represents whether offsetting reductions to payments may 
be used to recoup debts of a PRIVATE-SECTOR-ORGANIZATION.

F F character 1

PRIVATE-SECTOR-
ORGANIZATION Ownership Code

The code that represents the nature of proprietorship of a PRIVATE-
SECTOR-ORGANIZATION.

F F character 1

PRIVATE-SECTOR-
ORGANIZATION Ownership Form 
Code

The code that represents the ownership structure of a PRIVATE-SECTOR-
ORGANIZATION.

F F character 1

PROBATIONARY-POSITION 
Probation Duration Quantity

The quantity of time specified as the initial trial period applicable to a 
PROBATIONARY-POSITION.

F F integer 4

POSITION Identifier The identifier that represents a POSITION. T T character
PROGRAM Identifier The identifier that represents a PROGRAM. T F character
PROGRAM Name The name of a PROGRAM. F F character 240
C-PROGRAM Identifier The identifier that represents a PROGRAM. T T character

P-PROGRAM Identifier The identifier that represents a PROGRAM. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

PERSON Identifier The identifier that represents a PERSON. F T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. F T float 17,2

PROGRAM-ASSOCIATION An association of a specific 
PROGRAM with another specific 
PROGRAM.

PROGRAM-COMMENT A statement providing details 
explaining, illustrating, criticizing or 
otherwise providing an opinion about 
the PROGRAM.

PROBATIONARY-POSITION A CIVILIAN-POSITION for which an 
initial trial period is specified.

PROGRAM A group of related activities to 
support an objective.

PRISONER-STATUS A condition relevant to a PRISONER.

PRIVATE-SECTOR-ORGANIZATION A non-government ORGANIZATION.



PROMOTION-GUIDANCE Time In 
Grade Required Quantity

The number of months of time in grade that must be served for a member 
to be eligible for a promotion to the next grade.

F F character

PROMOTION-GUIDANCE 
Waiverable Time In Grade Quantity

The number of months of time that may be waived from the required time 
in grade by an appropriate authority when proposing a member for a 
promotion to the next grade.

F F character

PROMOTION-GUIDANCE Time In 
Service Quantity

The number of months of time in the service that must be served for a 
member to be eligible for a promotion to the next grade.

F F character

PROMOTION-GUIDANCE 
Waiverable Time In Service Quantity

The number of months of time that may be waived from the required time 
in service by an appropriate authority when proposing a member for a 
promotion to the next grade.

F F character

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

T T character 1

UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

US-ARMED-FORCES-BRANCH 
Code

The code that defines the US-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being Army, Navy, Marine Corps, or Air Force.

T T character

PROPERTY Identifier T F character
PROPERTY Category Code T F character
PROPERTY-LIEN-PROFILE 
Property Lien Declaration Code

The code that represents a PROPERTY-LIEN-PROFILE statement 
regarding whether a legal claim has been placed against a PERSON's 
property for failing to pay taxes or other debts.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PROPERTY-LIEN-PROFILE-ITEM 
Calendar Date

The calendar date when a PROPERTY-LIEN-PROFILE occurs. T F integer 8

PROPERTY-LIEN-PROFILE-ITEM 
Amount

The amount of a PROPERTY-LIEN-PROFILE. F F float 10,2

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PROPERTY-REPOSSESSION-
PROFILE Property Repossession 
Declaration Code

The code that represents a PROPERTY-REPOSSESSION-PROFILE 
statement regarding whether a PERSON has had any property seized 
because of nonpayment in the last seven years.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PROPERTY-REPOSSESSION-
PROFILE-ITEM Property 
Repossession Calendar Date

The calendar date when creditors seize a PERSON's property. T F integer 8

PROPERTY-REPOSSESSION-
PROFILE

A PERSON-PROFILE involving the 
confiscation of a PERSON's assets.

PROPERTY-REPOSSESSION-
PROFILE-ITEM

A specific occurrence of a 
PROPERTY-REPOSSESSION-
PROFILE.

PROPERTY-LIEN-PROFILE A PERSON-PROFILE involving a 
legal claim against a PERSON's 
property for failing to pay taxes or 
other debts.

PROPERTY-LIEN-PROFILE-ITEM A specific occurrence of a 
PROPERTY-LIEN-PROFILE.

PROMOTION-GUIDANCE An interpretation and implementation 
of Policy within the Department of 
Defense concerning promotion of 
military personnel. Guidance takes 
the form of regulations, directives, 
circulars, instructions, manuals, 
standing operating procedures 
(SOPs), etc.

PROPERTY



PROPERTY-REPOSSESSION-
PROFILE-ITEM Property 
Repossession Amount

The amount of a PERSON's seized property specified in a PROPERTY-
REPOSSESSION-PROFILE-ITEM fact.

F F float 10,2

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS 
Effective Calendar Date-Time

The calendar date-time when ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS comes into effect.

T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T T character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. F T character
PUBLIC-SERVICE-EVENT Type 
Code

The code that represents a specific kind of PUBLIC-SERVICE-EVENT. F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

PULHESX EXAMINATION Physical 
Capability Combination Hearing Ears 
Code

A character string that stands for a level of overall hearing ability that can 
be determined for a person or established for a requirement. Possible 
evaluated values are 1 to 4. 1 is the best, and 4 is the worst. A value of 0 
means that the capability is irrelevant for this PHYSICAL-CAPABILITY-
COMBINATION. I.e., not established for the combination.

F F character

PULHESX EXAMINATION Physical 
Capability Combination Lower 
Extremity Code

A character string that stands for a level of overall lower body strength that 
can be determined for a person or established for a requirement. Possible 
evaluated values are 1 to 4. 1 is the best, and 4 is the worst. A value of 0 
means that the capability is irrelevant for this PHYSICAL-CAPABILITY-
COMBINATION. I.e., not established for the combination.

F F character

PULHESX EXAMINATION Physical 
Capability Combination 
Neuropsychiatric Stability C

A character string that stands for a level of overall mental and emotional 
balance that can be determined for a person or established for a 
requirement. Possible evaluated values are 1 to 4. 1 is the best, and 4 is 
the worst. A value of 0 means that the capability is irrelevant for this 
PHYSICAL-CAPABILITY-COMBINATION. I.e., not established for the 
combination.

F F character

PULHESX EXAMINATION Physical 
Capability Combination Physical 
Condition Code

A character string that stands for a level of general bodily agility that can 
be determined for a person or established for a requirement. Possible 
evaluated values are 1 to 4. 1 is the best, and 4 is the worst. A value of 0 
means that the capability is irrelevant for this PHYSICAL-CAPABILITY-
COMBINATION. I.e., not established for the combination.

F F character

PULHESX EXAMINATION Physical 
Capability Combination Physical 
Work Capacity Code

A character string that stands for a level of overall ability to complete 
physical tasks that can be determined for a person or established for a 
requirement. Possible evaluated values are 1 to 4. 1 is the best, and 4 is 
the worst. A value of 0 means that the capability is irrelevant for this 
PHYSICAL-CAPABILITY-COMBINATION. I.e., not established for the 
combination.

F F character

PULHESX-EXAMINATION An official determination of the 
capacity of a person in one or more 
basic areas of performance as 
identified by a specific set of the 
person's characteristics. The 
acronym typically used to identify the 
set of characteristics is PULHESX 
(Physical condition, Upper extremity, 
Lower extremity, Hearing-ears, vision-
Eyes, neuropsychiatric-Stabilty, and 
physical work capacity). The value of 
a characteristic can range from 1 to 
4; 1 is the best. Thus, the best 
PULHESX combination is 1111111. 
(This set of all ones is sometimes 
referred to as a picket fence.) The 
worst PULHESX combination is 
4444444. In terms of the PERSON-
PULHESX-EVALUATION, a value of 
0 means not determined.

PROVIDED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION

An ACCESSION-PHASE-
PERSONAL-DOCUMENTATION-
STATUS that has been provided.

PUBLIC-SERVICE-EVENT A SITUATION involving assistance to 
a community.



PULHESX EXAMINATION Physical 
Capability Combination Upper 
Extremity Code

A character string that stands for a level of overall upper body strength 
that can be determined for a person or established for a requirement. 
Possible evaluated values are 1 to 4. 1 is the best, and 4 is the worst. A 
value of 0 means that the capability is irrelevant for this PHYSICAL-
CAPABILITY-COMBINATION. I.e., not established for the combination.

F F character

PULHESX EXAMINATION Physical 
Capability Combination Vision Eyes 
Code

A character string that stands for a level of overall visual ability that can be 
determined for a person or established for a requirement. Possible 
evaluated values are 1 to 4. 1 is the best, and 4 is the worst. A value of 0 
means that the capability is irrelevant for this PHYSICAL-CAPABILITY-
COMBINATION. I.e., not established for the combination.

F F character

PULHESX-EXAMINATION 
Determination Date

The calendar day that the PULHESX-EXAMINATION was made. F F character

PULHESX-EXAMINATION 
Temporary Indicator

A character string that specifies whether significant parts of the PULHESX-
EXAMINATION appear to result from a non-permanent condition.

F F character 1

PERSON Identifier The identifier that represents a PERSON. F T character
PULHESX-TEMPORARY-
EXAMINATION Actual Stop Date

The last calendar day of the PERSON-PULHESX-TEMPORARY-
EVALUATION non-permanent condition.

F F character

PULHESX-TEMPORARY-
EXAMINATION Projected Stop Date

The last calendar day that the PERSON-PULHESX-TEMPORARY-
EVALUATION non-permanent condition is expected to end.

F F character

PULHESX-TEMPORARY-
EXAMINATION Temporariness 
Reason Text

An explanation of the non-permanent condition and its basis. F F character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
QUALIFICATION-DETERMINATION 
Code

The code that represents a QUALIFICATION-DETERMINATION. F F character 1

QUALIFICATION-DETERMINATION 
Duration Code

The code that represents the permanence of a QUALIFICATION-
DETERMINATION.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
RACE A nonscientific division of the 

population based on assumed 
primordial biological properties.

RACE Code The code that represents a RACE. T F character 1

RACE-GEOGRAPHIC-REGION 
Reason Code

The code that represents the underlying basis of a RACE-GEOGRAPHIC-
REGION.

F F character 1

RACE Code The code that represents a RACE. T T character 1
GEOGRAPHIC-REGION Identifier The identifier that represents a GEOGRAPHIC-REGION. T T character

QUALIFICATION-DETERMINATION An EVALUATION-RESULT that 
establishes suitability.

RACE-GEOGRAPHIC-REGION An association between a RACE and 
a GEOGRAPHIC-REGION.

PULHESX-TEMPORARY-
EXAMINATION

A PERSON-PULHESX-
EVALUATION that is determined to 
result from a non-permanent 
condition. For example, the person 
might have less than normal lower 
extremity capability (L) due to a 
fractured ankle or might have less 
than normal overall physical work 
capacity (X) because she is 
pregnant.



RACE-LOCATION Reason Code The code that represents the underlying basis of a RACE-LOCATION. F F character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
RACE Code The code that represents a RACE. T T character 1
RACE-PLAN Person Quantity The quantity of people specified in a RACE-PLAN. F F integer 7

RACE-PLAN Reason Code The code that represents the underlying basis of a RACE-PLAN. F F character 1
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

RACE Code The code that represents a RACE. T T character 1
SKILL Identifier The identifier that represents a SKILL. T T character

UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION Code

The code that represents a UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION.

F T character

RATING Level Code The code that represents the position of a RATING on a predetermined 
scale.

F F character 1

RATING Level Text The text that describes the level of a RATING. F F character 9999
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
RECEIVABLE Identifier A unique identifier for a sale, debt, loan, or a donation established as a 

receivable to Department of Defense.
T F character

RECEIVABLE Billing Creation Date Calendar date on which a bill was generated for the amount of goods and 
services sold to a customer.

F F character

RECEIVABLE Billing Due Date The date on which the initial bill is due for the receivable. F F character
RECEIVABLE Billing Status Code Identifies the status of the bill for the receivable which can be a final bill, a 

pre-bill, and a suspended bill.
F F character

RECEIVABLE Billing Type Code Identifies the type of billing for the receivable such as fixed price billing, 
reimbursable billing, and special billing.

F F character

RECEIVABLE Collection Efforts Text Details of the steps planned and steps taken to collect the receivable 
amount.

F F character

RECEIVABLE Due Date Calendar date on which the collection against a sale, debt, loan, or a 
donation is due to be received at the Department of Defense.

F F character

RECEIVABLE Initiation Date Calendar date on which the mount due from a customer was initiated as a 
receivable to Department of Defense.

F F character

RECEIVABLE No Payment Reason 
Text

A descriptive reason that explains why no payments are expected or have 
been made for a receivable.

F F character

RECEIVABLE Payment Terms Text Information that advises a customer of the terms that must be applied to 
the repayment of the receivables.

F F character

RECEIVABLE A record of sale, debt, loan, 
repayment, or other amount 
recognized as funds owed to the 
Department of Defense. This entity 
also models the billing event and/or 
billing statement for the receivable.

RATED-SKILL A skill that can be associated with the 
general qualifications of a member 
that is used to determine the 
member's eligibility for service related 
pay or bonuses as well as suitability 
for some assignments.

RATING An EVALUATION-RESULT that 
assigns a position on a 
predetermined scale.

RACE-LOCATION An association between a RACE and 
a LOCATION.

RACE-PLAN An association between a RACE and 
a PLAN established for equal 
opportunity purposes.



RECEIVABLE Short Payment 
Reason Text

A descriptive reason that explains why one or more short payments are 
expected or have been made for a receivable.

F F character

RECEIVABLE Status Code A character string that stands for the status of the receivable as one of the 
following status values: Pre-bill, rejected pre-bill, requested, cancelled, 
validated, acknowledged, suspended, overdue, partially satisfied, 
satisfied, disputed, in litigation, or written-off.

F F character

RECEIVABLE Total Amount Total amount of a sale, debt, loan, or a donation established as a 
receivable to Department of Defense.

F F character

RECEIVABLE Type Code A type of collection such as a sale, debt, loan, or a donation established 
as a receivable to the Department of Defense.

F F character

RECEIVABLE Writeoff Amount The amount written off for the receivable, which may be equal to or less 
than the total receivable amount, depending on the amount of deposits 
made against the receivable.

F F character

RECEIVABLE Writeoff Date The last date on which the receivable write-off amount was entered or 
changed.

F F character

RECOGNITION Code The code that represents a RECOGNITION. T F character 3
RECOGNITION Category Code The code that represents a classification of a RECOGNITION. F F character 1
RECOGNITION Description Text The text of the characteristics of a RECOGNITION. F F character 9999
RECOGNITION Eligibility 
Requirement Text

The text of the qualification conditions for a RECOGNITION. F F character 9999

RECOGNITION Primary Basis Code The code that represents the principal area of accomplishment specified 
for a RECOGNITION.

F F character 1

RECOGNITION Type Code The code that represents a specific kind of RECOGNITION. F F character 1
RECOGNITION Code The code that represents a RECOGNITION. F T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

RECOGNITION-STATUS Effective 
Calendar Date

The calendar date when a RECOGNITION-STATUS comes into effect. T F integer 8

RECOGNITION-STATUS Code The code that represents a RECOGNITION-STATUS. F F character 1
RECOGNITION Code The code that represents a RECOGNITION. T T character 3

RECORD The information documenting the 
transaction of business.

RECORD Identifier The identifier that represents a record. T F character 35

DOCUMENT-REPRESENTATION 
Serial Identifier

The identifier that represents a sequential occurrence of a DOCUMENT-
REPRESENTATION.

T T character 6

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
RECORD Identifier The identifier that represents a record. F T character 35
CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character

INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
REDUCED-FIXED-TERM-
CONFINEMENT-SENTENCE 
Duration Reduction Quantity

The quantity of time by which a REDUCED-FIXED-TERM-
CONFINEMENT-SENTENCE is decreased.

F F integer 4

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character

REDUCED-FIXED-TERM-
CONFINEMENT-SENTENCE

A FIXED-TERM-CONFINEMENT-
SENTENCE for which a decreased 
term is authorized.

RECORD-REPRESENTATION A DOCUMENT-REPRESENTATION 
that is designated as a RECORD.

RECURRING-CERTIFICATION-
INSTRUCTIONAL-REQUIREMENT

A CERTIFICATION-
INSTRUCTIONAL-REQUIREMENT 
that occurs repeatedly.

RECOGNITION-EVENT An ADMINISTRATIVE-EVENT 
involving a RECOGNITION.

RECOGNITION-STATUS A condition relevant to a 
RECOGNITION.

RECOGNITION A formal acknowledgement of 
accomplishment.



UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION Code

The code that represents a UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION.

F T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

REGULAR-COMPONENT-MEMBER-
DUTY Type Code

A type of active duty authorized by public law. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

RELEASED-PRISONER Category 
Code

The code that represents a classification of RELEASED-PRISONER. F F character 1

PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

REMAINS-DISPOSITION-EVENT 
Type Code

The code that represents a specific kind of REMAINS-DISPOSITION-
EVENT.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
REMUNERATION-AGREEMENT 
Mailing Designation Code

The code that denotes the REMUNERATION-AGREEMENT party to 
whom a remuneration will be mailed.

F F character 1

REMUNERATION-AGREEMENT 
Payment Amount

The amount of the remuneration specified in a REMUNERATION-
AGREEMENT.

F F float 9

REMUNERATION-AGREEMENT 
Payment Method Code

The code that represents a mode of disbursement applicable to a 
REMUNERATION-AGREEMENT.

F F character 1

REMUNERATION-AGREEMENT 
Type Code

The code that represents a specific kind of REMUNERATION-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
FINANCIAL-INSTITUTION-
ACCOUNT Identifier

The identifier that represents a FINANCIAL-INSTITUTION-ACCOUNT. F T character 15

REPORT Classification Code The code that represents a category of REPORT. F F character 1
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
REQUEST-EVENT Projected 
Decision Calendar Date

The calendar date when a REQUEST-EVENT is expected to be resolved. F F integer 8

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

REPORT An account, formal or informal, 
presented usually in detail.

REQUEST-EVENT An ADMINISTRATIVE-EVENT 
soliciting an action.

REMAINS-DISPOSITION-EVENT A SITUATION concerned with 
disposal of the deceased.

REMUNERATION-AGREEMENT A PERSONNEL-AGREEMENT 
involving a specified payment.

REGULAR-COMPONENT-MEMBER-
DUTY

An active duty authorized by public 
law.

RELEASED-PRISONER A PRISONER-STATUS involving the 
termination of a PERSON's 
incarceration.

REENLISTMENT-ELIGIBILITY-
DETERMINATION-EVENT

Determination of a member's 
eligibility for reenlistment or 
continued service in the U.S. military 
or other commissioned service.



REQUESTED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION 
Availability Code

The code that represents whether a REQUESTED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION can be provided.

F F character 1

ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS 
Effective Calendar Date-Time

The calendar date-time when ACCESSION-PHASE-PERSONAL-
DOCUMENTATION-STATUS comes into effect.

T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T T character 1

REQUIRED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION 
Criticality Code

The code that represents whether REQUIRED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION is crucial to the completion of an 
ACCESSION-PHASE.

F F character 1

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ACCESSION-PHASE 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ACCESSION-PHASE comes 
into effect.

T T float 17,2

PERSONAL-DOCUMENTATION 
Code

The code that represents a PERSONAL-DOCUMENTATION. T T character 1

RESERVE-CATEGORY A classification of the force structure 
designated to augment the regular 
forces.

RESERVE-CATEGORY Code The code that represents a RESERVE-CATEGORY. T F character

RESERVE-DRILL-CATEGORY The classification of the payment 
state of a RESERVE-DRILL.

RESERVE-DRILL-CATEGORY Code The code that represents a RESERVE-DRILL-CATEGORY. T F character 1

RESERVE-DUTY-TYPE A specific kind of work classification 
pertaining to the military reserve 
forces.

RESERVE-DUTY-TYPE Code The code that denotes a specific kind of RESERVE-DUTY-TYPE. T F character 35

RESERVE-MEMBER-CATEGORY 
Effective Calendar Date-Time

The calendar date-time when a UNIFORMED-SERVICE-RESERVE-
MEMBER is assigned to a RESERVE-CATEGORY.

T F float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

RESERVE-CATEGORY Code The code that represents a RESERVE-CATEGORY. T T character
RESERVE-MEMBER-DUTY-
STATUS Begin Calendar Date-Time

The calendar date-time when a RESERVE-MEMBER-DUTY-STATUS 
starts.

T F float 17,2

RESERVE-MEMBER-DUTY-
STATUS End Calendar Date-Time

The calendar date-time when a RESERVE-MEMBER-DUTY-STATUS 
stops.

F F float 17,2

RESERVE-MEMBER-DUTY-
STATUS Code

The code that represents a specific kind of RESERVE-MEMBER-DUTY-
STATUS.

F F character 1

RESERVE-MEMBER-CATEGORY A classification of a UNIFORMED-
SERVICE-RESERVE-MEMBER.

RESERVE-MEMBER-DUTY-
STATUS

An official activity in which a 
UNIFORMED-SERVICE-RESERVE-
MEMBER participates in support of 
national defense, for which he/she 
receives pay and/or retirement 
points.

REQUESTED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION

An ACCESSION-PHASE-
PERSONAL-DOCUMENTATION-
STATUS that has been requested.

REQUIRED-ACCESSION-PHASE-
PERSONAL-DOCUMENTATION

PERSONAL DOCUMENTATION that 
is necessary for a PERSON to 
complete an ACCESSION-PHASE.



RESERVE-MEMBER-CATEGORY 
Effective Calendar Date-Time

The calendar date-time when a UNIFORMED-SERVICE-RESERVE-
MEMBER is assigned to a RESERVE-CATEGORY.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

RESERVE-CATEGORY Code The code that represents a RESERVE-CATEGORY. T T character
RESERVE-DUTY-TYPE Code The code that denotes a specific kind of RESERVE-DUTY-TYPE. F T character 35
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

RESERVE-ORGANIZATION-TYPE 
Code

The code that represents a specific kind of RESERVE-ORGANIZATION-
TYPE.

F T character 1

RESERVE-ORGANIZATION-DRILL-
CATEGORY Effective Calendar Date

The calendar date when an RESERVE-ORGANIZATION-DRILL-
CATEGORY comes into effect.

T F integer 8

RESERVE-ORGANIZATION-DRILL-
CATEGORY Maximum Drill Quantity

The quantity of hours completed for pay or retirement points for a specific 
RESERVE-ORGANIZATION-DRILL-CATEGORY.

F F float 19

RESERVE-DRILL-CATEGORY Code The code that represents a RESERVE-DRILL-CATEGORY. T T character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. F T character 2

RESERVE-ORGANIZATION-TYPE A specific kind of RESERVE-
ORGANIZATION.

RESERVE-ORGANIZATION-TYPE 
Code

The code that represents a specific kind of RESERVE-ORGANIZATION-
TYPE.

T F character 1

RESERVE-RETIREMENT-POINT-
AWARD Quantity

Records the number of retirement points a Member earns for a period of 
duty or affiliation. Retirement points are used to determine if a year of 
service qualifies for retirement eligibility and ultimately the Members 
Retired Reserve pay.

F F character

RESERVE-RETIREMENT-POINT-
AWARD Retirement Year

The retirement anniversary year to which retirement points are awarded. T F character

RESERVE-MEMBER-DUTY-
STATUS Begin Calendar Date-Time

The calendar date-time when a RESERVE-MEMBER-DUTY-STATUS 
starts.

T T float 17,2

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

RESERVE-RETIREMENT-POINT-
AWARD

RESERVE-ORGANIZATION A UNIFORMED-SERVICE-
ORGANIZATION designated to 
augment the regular forces.

RESERVE-ORGANIZATION-DRILL-
CATEGORY

An association between a RESERVE-
ORGANIZATION and a RESERVE-
DRILL-CATEGORY.



RESERVE-CATEGORY Code The code that represents a RESERVE-CATEGORY. T T character
RESERVE-MEMBER-CATEGORY 
Effective Calendar Date-Time

The calendar date-time when a UNIFORMED-SERVICE-RESERVE-
MEMBER is assigned to a RESERVE-CATEGORY.

T T float 17,2

PERSON Identifier The identifier that represents a PERSON. T T character
RESERVED-CIVILIAN-POSITION 
Category Code

The code that represents the classification of a RESERVED-CIVILIAN-
POSITION.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
RESERVED-INSTRUCTIONAL-
CLASS-SLOT Confirmation Identifier

The identifier that represents a confirmed RESERVED-INSTRUCTIONAL-
CLASS-SLOT.

F F character

RESERVED-INSTRUCTIONAL-
CLASS-SLOT Estimated Receipt 
Calendar Date-Time

The calendar date-time when a RESERVED-INSTRUCTIONAL-CLASS-
SLOT is expected to be received.

F F float 17,2

INSTRUCTIONAL-CLASS-SLOT-
STATUS Effective Calendar Date

The calendar date when an INSTRUCTIONAL-CLASS-SLOT-STATUS 
comes into effect.

T T integer 8

INSTRUCTIONAL-CLASS-SLOT 
Identifier

The identifier that represents an INSTRUCTIONAL-CLASS-SLOT. T T character

INSTRUCTIONAL-CLASS Identifier The identifier that represents an INSTRUCTIONAL-CLASS. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

RESIDENT-ALIEN Citizenship 
Intention Code

The code that represents the goal of a RESIDENT-ALIEN with regard to 
becoming a citizen.

F F character 1

RESPONSIBILITY Identifier The identifier that represents a RESPONSIBILITY. T F character

RESPONSIBILITY Description The text description of a RESPONSIBILITY. F F character
RETIREMENT-CREDIT-PERSON-
TASK Point Quantity

The quantity of a credit award authorized upon completion of a 
RETIREMENT-CREDIT-PERSON-TASK.

F F integer 2

PERSON-TASK Begin Calendar 
Date

The calendar date when a PERSON-TASK starts. T T character

TASK Identifier The identifier that represents a TASK. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
RETIREMENT-CREDIT-TASK-TYPE 
Point Quantity

The quantity of a credit award that may be granted upon completion of a 
RETIREMENT-CREDIT-TASK-TYPE.

F F integer 2

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
RETIREMENT-EVENT Qualification 
Type Code

Represents the type of retirement, if any, for which a Member is eligible. F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

RETIREMENT-CREDIT-TASK-TYPE A TASK-TYPE that may contribute to 
the accumulation of points affecting 
pay upon formal withdrawal from 

RETIREMENT-EVENT An ADMINISTRATIVE-EVENT 
involving a retirement from service.

RESPONSIBILITY The proper sphere or extent of 
activities for a PERSON or 
ORGANIZATION.

RETIREMENT-CREDIT-PERSON-
TASK

A PERSON-TASK for which there is 
accumulation of points that may 
affect pay upon formal withdrawal 
from service.

RESERVED-INSTRUCTIONAL-
CLASS-SLOT

An INSTRUCTIONAL-CLASS-SLOT-
STATUS for which a reservation has 
been made.

RESIDENT-ALIEN An ALIEN recognized as a legal 
permanent inhabitant of sovereign 
body.

RESERVED-CIVILIAN-POSITION A CIVILIAN-POSITION that is 
restricted to a particular category of 
incumbent.



RETURNED-PERSON-
ORGANIZATION-ACCESSION-
PHASE-STATUS Code

The code that represents the underlying basis of a RETURNED-PERSON-
ORGANIZATION-ACCESSION-PHASE-STATUS.

F F character 1

PERSON-ORGANIZATION-
ACCESSION-PHASE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION-ACCESSION-
PHASE-STATUS comes into effect.

T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ACCESSION-PHASE Code The code that represents an ACCESSION-PHASE. T T character
ROOM Identifier The identifier that represents a ROOM. F F character 15

FACILITY-PARTITION Identifier The unique identifier that represents a FACILITY-PARTITION. T T character 20
FACILITY Identifier The identifier that represents a FACILITY. T T character
ROOM-TYPE Code The code that represents a kind of ROOM. F T character 2

ROOM-TYPE A kind of a ROOM. ROOM-TYPE Code The code that represents a kind of ROOM. T F character 2
SAMPLE Identifier The identifier that represents a SAMPLE. T F character 35
SAMPLE Category Code The code that represents a kind of SAMPLE. F F character 1
SAMPLE Collection Begin Calendar 
Date-Time

The calendar date-time when a SAMPLE began to be taken. F F float 17,2

SAMPLE Collection End Calendar 
Date-Time

The calendar date-time when a SAMPLE ended being taken. F F float 17,2

SAMPLE Collection Setting Type 
Code

The code that represents the circumstances in which the SAMPLE is 
collected.

F F character 1

SAMPLE-ASSOCIATION Reason 
Code

The code that represents the underlying basis for a SAMPLE-
ASSOCIATION.

F F character 1

C-SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35
P-SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35
SAMPLE-DOCUMENT Reason 
Code

The code that represents the underlying basis of a SAMPLE-
DOCUMENT.

F F character 1

SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SAMPLE-EXAMINATION Reason 
Code

The code that represents the underlying basis of a SAMPLE-
EXAMINATION.

F F character 1

SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
SAMPLE-MATERIEL Reason Code The code that represents the underlying basis of a SAMPLE-MATERIEL. F F character 1

SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character

SAMPLE-MATERIEL An association between a SAMPLE 
and a MATERIEL.

SAMPLE-DOCUMENT An association between a SAMPLE 
and a DOCUMENT.

SAMPLE-EXAMINATION An association between a SAMPLE 
and an EXAMINATION.

SAMPLE A portion which is a representation of 
the whole.

SAMPLE-ASSOCIATION An association between a SAMPLE 
and another SAMPLE.

RETURNED-PERSON-
ORGANIZATION-ACCESSION-
PHASE-STATUS

A PERSON-ORGANIZATION-
ACCESSION-PHASE-STATUS for 
which a PERSON is being sent back 
to the processing ORGANIZATION.

ROOM A physical space within a facility 
sectioned by walls.



SAMPLE Identifier The identifier that represents a SAMPLE. T T character 35

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SAVINGS-BOND-REMUNERATION-
AGREEMENT Denomination 
Amount

The amount of the face value of a United States Savings Bond. F F character

SAVINGS-BOND-REMUNERATION-
AGREEMENT Purchase Month 
Quantity

The quantity of months required to purchase a United States Savings 
Bond.

F F character

SAVINGS-BOND-REMUNERATION-
AGREEMENT Custody Election 
Code

The code that denotes the safekeeping preference stipulated in a 
SAVINGS-BOND-REMUNERATION-AGREEMENT.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
SCALP-HAIR-OBSERVATION Hair 
Part Code

The code that represents the positioning of the line dividing the growth 
reported in a SCALP-HAIR-OBSERVATION.

F F character 1

SCALP-HAIR-OBSERVATION 
Length Code

The code that represents the measurement reported in a SCALP-HAIR-
OBSERVATION.

F F character 1

SCALP-HAIR-OBSERVATION Style 
Code

The code that represents the overall arrangement of the hair reported in a 
SCALP-HAIR-OBSERVATION.

F F character 1

SCALP-HAIR-OBSERVATION Type 
Code

The code that represents a specific kind of SCALP-HAIR-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

SCALP-OBSERVATION Hair Growth 
Code

The code that represents the epidermal filament coverage reported in a 
SCALP-OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

SCORE Category Code The code that represents a classification of a SCORE. F F character 1

SCORE Quantity The quantity of a SCORE. F F float 8
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. F T character 1

SECURITY-ACCESS-BRIEFING A SECURITY-BRIEFING pertaining 
to a SECURITY-ACCESS-
CATEGORY.

SCALP-OBSERVATION A BODY-PART-OBSERVATION 
pertaining to the skin covering the 
top and back of the head.

SCORE An EVALUATION-RESULT specified 
as a numeric grade.

SAVINGS-BOND-REMUNERATION-
AGREEMENT

A REMUNERATION-AGREEMENT 
involving the purchase of registered 
nontransferable certificates of debt.

SCALP-HAIR-OBSERVATION A HAIR-OBSERVATION pertaining to 
growth on the top and back of the 
head.

SAMPLE-SITUATION An association between a SAMPLE 
and a SITUATION.



SECURITY-ACCESS-CATEGORY A classification of special handling 
instructions applicable to sensitive 
information.

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. F T character 1

SECURITY-BRIEFING Type Code The code that represents a specific kind of SECURITY-BRIEFING. F F character 1
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T F character 2

SECURITY-CLASSIFICATION 
Description Text

The text of the specific information pertaining to a SECURITY-
CLASSIFICATION.

F F character

SECURITY-CLASSIFICATION-
GUIDANCE Begin Calendar Date

The calendar date when a SECURITY-CLASSIFICATION-GUIDANCE 
starts.

F F integer 8

SECURITY-CLASSIFICATION-
GUIDANCE End Calendar Date

The calendar date when a SECURITY-CLASSIFICATION-GUIDANCE 
concludes.

F F character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. T T character 2

GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T F character

SECURITY-CLEARANCE Category 
Code

The code that represents a classification of a SECURITY-CLEARANCE. F F character 1

SECURITY-CLEARANCE 
Description Text

The text of the specific information pertaining to a SECURITY-
CLEARANCE.

F F character 9999

SECURITY-CLEARANCE Type 
Code

The code that represents a specific kind of SECURITY-CLEARANCE. F F character 1

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

SECURITY-CLEARANCE-ACCESS 
Duration Type Code

The code that represents a specific kind of time frame associated with a 
SECURITY-CLEARANCE-ACCESS.

F F character 1

SECURITY-CLEARANCE-ACCESS 
Type Code

The code that represents a specific kind of SECURITY-CLEARANCE-
ACCESS.

F F character 1

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T T character 1

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

SECURITY-CLEARANCE-ACCESS-
STATUS Effective Calendar Date

The calendar date when a SECURITY-CLEARANCE-ACCESS-STATUS 
comes into effect.

T F integer 8

SECURITY-CLEARANCE-ACCESS-
STATUS Code

The code that represents a SECURITY-CLEARANCE-ACCESS-STATUS. F F character 1

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T T character 1

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

SECURITY-CLEARANCE-ACCESS A SECURITY-ACCESS-CATEGORY 
specified for a SECURITY-
CLEARANCE.

SECURITY-CLEARANCE-ACCESS-
STATUS

A condition relevant to a SECURITY-
CLEARANCE-ACCESS.

SECURITY-CLASSIFICATION-
GUIDANCE

A SECURITY-CLASSIFICATION 
applicable to a GUIDANCE.

SECURITY-CLEARANCE An authorized eligibility for access to 
classified material.

SECURITY-BRIEFING A BRIEFING pertaining to sensitive 
information procedures.

SECURITY-CLASSIFICATION The level assigned to national 
security information and material that 
denotes the degree of damage that 
its unauthorized disclosure would 
cause to national defense or foreign 
relations of the United States and the 
degree of protection required.

SECURITY-ACCESS-NON-
DISCLOSURE-AGREEMENT

A NON-DISCLOSURE-AGREEMENT 
for which a SECURITY-ACCESS-
CATEGORY is specified.



SECURITY-CLEARANCE-ACCESS-
SUSPENSION Type Code

The code that represents a specific kind of SECURITY-CLEARANCE-
ACCESS-SUSPENSION.

F F character 1

SECURITY-CLEARANCE-ACCESS-
STATUS Effective Calendar Date

The calendar date when a SECURITY-CLEARANCE-ACCESS-STATUS 
comes into effect.

T T integer 8

SECURITY-ACCESS-CATEGORY 
Code

The code that represents a SECURITY-ACCESS-CATEGORY. T T character 1

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

SECURITY-CLASSIFICATION Code The code that represents a SECURITY-CLASSIFICATION. F T character 2

SECURITY-CLEARANCE-
EXAMINATION Reason Code

The code that represents the underlying basis of a SECURITY-
CLEARANCE-EXAMINATION.

T F character 1

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
SECURITY-CLEARANCE-PROFILE 
Security Clearance Declaration Code

The code that represents a PERSON-PROFILE statement regarding 
authorization to access classified material.

F F character 1

SECURITY-CLEARANCE-PROFILE 
Security Clearance Denied 
Declaration Code

The code that represents a PERSON-PROFILE fact relevant to whether a 
PERSON had a clearance or access authorization denied, suspended, or 
revoked.

F F character 1

SECURITY-CLEARANCE-PROFILE 
Security Screen Declaration Code

The code that represents a PERSON-PROFILE statement regarding a 
SECURITY-CLEARANCE-PROFILE.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
SECURITY-CLEARANCE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a SECURITY-CLEARANCE-STATUS 
comes into effect.

T F float 17,2

SECURITY-CLEARANCE-PROFILE A PERSON-PROFILE describing 
security clearance information about 
a PERSON.

SECURITY-CLEARANCE-STATUS A condition relevant to a SECURITY-
CLEARANCE.

SECURITY-CLEARANCE-EVENT An ADMINISTRATIVE-EVENT 
pertaining to a SECURITY-
CLEARANCE.

SECURITY-CLEARANCE-
EXAMINATION

An association between a 
SECURITY-CLEARANCE and an 
EXAMINATION.

SECURITY-CLEARANCE-ACCESS-
SUSPENSION

A SECURITY-CLEARANCE-
ACCESS-STATUS involving 
temporary withdrawal of the 
SECURITY-CLEARANCE-ACCESS.

SECURITY-CLEARANCE-
DOCUMENT

A DOCUMENT pertaining to a 
SECURITY-CLEARANCE.



SECURITY-CLEARANCE-STATUS 
Code

The code that represents a SECURITY-CLEARANCE-STATUS. F F character 1

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

SECURITY-CLEARANCE-
SUSPENSION Type Code

The code that represents a specific kind of SECURITY-CLEARANCE-
SUSPENSION.

F F character 1

SECURITY-CLEARANCE-STATUS 
Effective Calendar Date-Time

The calendar date-time when a SECURITY-CLEARANCE-STATUS 
comes into effect.

T T float 17,2

SECURITY-CLEARANCE Identifier The identifier that represents a SECURITY-CLEARANCE. T T character

SELECTION-CRITERION An acceptance requirement. SELECTION-CRITERION Code The code that represents a SELECTION-CRITERION. T F character 3
SENSITIVE-COMPARTMENTED-
INFORMATION Classification 
Calendar Date

The calendar date when a SENSITIVE-COMPARTMENTED-
INFORMATION comes into effect.

T F integer 8

DOCUMENT-SECURITY-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a DOCUMENT-SECURITY-CLASSIFICATION 
comes into effect.

T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SENSITIVE-COMPARTMENTED-
INFORMATION-TYPE Code

The code that represents a SENSITIVE-COMPARTMENTED-
INFORMATION-TYPE.

F T character 2

SENSITIVE-COMPARTMENTED-
INFORMATION-TYPE

A specific kind of security 
specification applicable to extremely 
secret documentary material that 
requires controls beyond standard 
security provisions.

SENSITIVE-COMPARTMENTED-
INFORMATION-TYPE Code

The code that represents a SENSITIVE-COMPARTMENTED-
INFORMATION-TYPE.

T F character 2

SENTENCE Condition Code The code that represents a circumstance applicable to a SENTENCE. F F character 1

SENTENCE Type Code The code that represents a specific kind of SENTENCE. F F character 1
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

SENTENCE An EVALUATION-RESULT involving 
a judicial decision to impose 
punishment under the law.

SECURITY-CLEARANCE-
SUSPENSION

A SECURITY-CLEARANCE-STATUS 
involving temporary withdrawal of the 
SECURITY-CLEARANCE.

SENSITIVE-COMPARTMENTED-
INFORMATION

A security specification applicable to 
extremely secret documentary 
material that requires controls 
beyond standard security provisions.



EVALUATION Identifier The identifier that represents an EVALUATION. T T character
SENTENCE-PRETRIAL-
AGREEMENT Type Code

The code that represents a specific kind of SENTENCE-PRETRIAL-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
SEPARATION-EVENT Condition 
Code

The code that represents whether a SEPARATION-EVENT resulted from 
personal preference.

F F character 1

SEPARATION-EVENT Impairment 
Code

The code that denotes whether a SEPARATION-EVENT involves a 
disability.

F F character 1

SEPARATION-EVENT Type Code The code that represents a specific kind of SEPARATION-EVENT. F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

SEPARATION-EVENT Mandatory 
Retirement Date

The calendar date on which a Member's separation from the Organization 
must come into effect.

F F character

SEPARATION-EVENT-
RETIREMENT-QUALIFICATION 
Type Code

Represents the determination of a PERSON's eligibility for retirement. F F character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

SERVICE-COMMITMENT-
AGREEMENT Category Code

The code that represents a classification of a SERVICE-COMMITMENT-
AGREEMENT.

F F character 1

SERVICE-COMMITMENT-
AGREEMENT Initial Service 
Calendar Date

The calendar date on which a SERVICE-COMMITMENT-AGREEMENT 
obligation commences.

F F integer 8

SERVICE-COMMITMENT-
AGREEMENT Mobility Requirement 
Code

The code that denotes whether a SERVICE-COMMITMENT-
AGREEMENT includes a relocation specification.

F F character 1

SERVICE-COMMITMENT-
AGREEMENT Tenure Code

The code that denotes whether a SERVICE-COMMITMENT-
AGREEMENT entails a provision as to the permanence of the 
commitment.

F F character 1

SERVICE-COMMITMENT-
AGREEMENT Type Code

The code that represents a specific kind of SERVICE-COMMITMENT-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
PAY-PLAN Code The code that represents a PAY-PLAN. F T character 2
SERVICE-COMMITMENT-
AGREEMENT-INCENTIVE 
Description Text

The text that describes a SERVICE-COMMITMENT-AGREEMENT-
INCENTIVE.

F F character 250

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
INCENTIVE-TYPE Code The code that represents an INCENTIVE-TYPE. T T character
SERVICE-COMPUTATION Code The code that represents a SERVICE-COMPUTATION. T F character 1

SERVICE-COMPUTATION Effective 
Calendar Date

The calendar date when a SERVICE-COMPUTATION comes into effect. T F integer 8

SERVICE-COMPUTATION Type 
Code

The code that represents a specific kind of SERVICE-COMPUTATION. F F character 1

SERVICE-COMPUTATION A calculation of a PERSONNEL-
RESOURCE's creditable duty.

SERVICE-COMMITMENT-
AGREEMENT

A PERSONNEL-AGREEMENT 
specifying the terms of a work 
obligation.

SERVICE-COMMITMENT-
AGREEMENT-INCENTIVE

An INCENTIVE-TYPE specified in a 
SERVICE-COMMITMENT-
AGREEMENT.

SEPARATION-EVENT An ADMINISTRATIVE-EVENT 
involving a discontinuation of service.

SEPARATION-EVENT-
RETIREMENT-QUALIFICATION

Records events associated with the 
determination of a PERSON's 
eligibility for retirement.

SENTENCE-PRETRIAL-
AGREEMENT

A PRETRIAL-AGREEMENT 
pertaining to punishment prescribed 
under law.



SERVICE-COMPUTATION Purpose 
Code

The underlying basis of a SERVICE-COMPUTATION. F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

SERVICE-INDUSTRY-
ORGANIZATION

An ORGANIZATION dedicated to the 
provision of services.

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SERVICE-PERSONNEL-
CLASSIFICATION

A categorization based on a force 
structure in the regular service.

SERVICE-PERSONNEL-
CLASSIFICATION Code

The code that denotes a SERVICE-PERSONNEL-CLASSIFICATION. T F character

SEX-CATEGORY Code The code that represents a classification of an organism according to the 
reproductive functions.

T F character 1

SEX-CATEGORY Description Text The text of the specific information pertaining to a SEX-CATEGORY. F F character

SEX-CATEGORY Code The code that represents a classification of an organism according to the 
reproductive functions.

F T character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

SEX-CATEGORY-PLAN Rate The rate of a SEX-CATEGORY specified in a PLAN. F F float 6,2

SEX-CATEGORY-PLAN Reason 
Code

The code that represents the underlying basis of a SEX-CATEGORY-
PLAN.

F F character 1

PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

SEX-CATEGORY Code The code that represents a classification of an organism according to the 
reproductive functions.

T T character 1

SIDEBURN-OBSERVATION Style 
Code

The code that represents the appearance reported in a SIDEBURN-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

SITUATION Identifier The identifier that represents a specific SITUATION. T F character
SITUATION Classification Code The code that represents a category of a SITUATION. F F character 1
SITUATION Explanation Text The text of a description of a SITUATION. F F character 240
SITUATION Name The name of a SITUATION. F F character 250
SITUATION Type Code The code that represents a specific kind of SITUATION. F F character 1
SITUATION-ASSOCIATION Reason 
Code

The code that represents the underlying basis of a SITUATION-
ASSOCIATION.

F F character 1

C-SITUATION Identifier The identifier that represents a specific SITUATION. T T character
P-SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SITUATION-COUNTRY-
SUBDIVISION Begin Calendar Date

The calendar date when a SITUATION-COUNTRY-SUBDIVISION starts. T F character

SITUATION-COUNTRY-
SUBDIVISION Reason Code

The code that represents the underlying basis of a SITUATION-
COUNTRY-SUBDIVISION.

T F character

SITUATION-COUNTRY-
SUBDIVISION End Calendar Date

The calendar date when a SITUATION-COUNTRY-SUBDIVISION stops. F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
Country Subdivision The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T F character

Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 
another.

T T character

SITUATION-ASSOCIATION An association between a 
SITUATION and another 
SITUATION.

SITUATION-COUNTRY-
SUBDIVISION

An association between a 
SITUATION and a COUNTRY-
SUBDIVISION.

SIDEBURN-OBSERVATION A HAIR-OBSERVATION pertaining to 
growth in front of the ears.

SITUATION A circumstance of governmental 
interest.

SEX-CATEGORY-OBSERVATION An EYEWITNESS-OBSERVATION 
pertaining to a SEX-CATEGORY.

SEX-CATEGORY-PLAN An association between a SEX-
CATEGORY and a PLAN established 
for equal opportunity purposes.

SEX-CATEGORY A classification based on 
reproductive function.



SITUATION-DOCUMENT Reason 
Code

The code that represents the underlying basis of a SITUATION-
DOCUMENT.

F F character 2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
SITUATION-EVALUATION Reason 
Code

The code that represents the underlying basis of a SITUATION-
EVALUATION.

F F character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

OFFENSE Identifier The identifier that represents an OFFENSE. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SITUATION-EXAMINATION-
OFFENSE Plea Specification Code

The code that represents the underlying basis of a SITUATION-
EXAMINATION-OFFENSE.

F F character

SITUATION-EXAMINATION-
REASON Code

The code that represents a SITUATION-EXAMINATION-REASON. T F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SITUATION-GUIDANCE Reason 
Code

The code that represents the underlying basis of a SITUATION-
GUIDANCE.

F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
SITUATION-LOCATION Reason 
Code

The code that represents the underlying basis for associating a 
SITUATION with a LOCATION.

F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
SITUATION-LOCATION Begin 
Calendar Date

The date when a SITUATION-LOCATION starts. F F character

SITUATION-LOCATION End 
Calendar Date

The date when a SITUATION-LOCATION stops. F F character

SITUATION Identifier The identifier that represents a specific SITUATION. T T character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
SITUATION-MATERIEL-REASON 
Code

The code that represents a SITUATION-MATERIEL-REASON. T F character 1

SITUATION-MATERIEL-REASON 
Effective Calendar Date

The calendar date when a SITUATION-MATERIEL-REASON comes into 
effect.

F F integer 8

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character

SITUATION-MATERIEL-REASON An underlying basis for a SITUATION-
MATERIEL.

SITUATION-LOCATION

SITUATION-MATERIEL An association between a 
SITUATION and a MATERIEL.

SITUATION-EXAMINATION-
REASON

An underlying basis for a SITUATION-
EXAMINATION.

SITUATION-GUIDANCE An association between a 
SITUATION and a GUIDANCE.

SITUATION-EXAMINATION An association between a 
SITUATION and an EXAMINATION.

SITUATION-EXAMINATION-
OFFENSE

An offense specified in relation to a 
SITUATION-EXAMINATION.

SITUATION-DOCUMENT The association between a specific 
SITUATION and a specific 
DOCUMENT.

SITUATION-EVALUATION An association between a 
SITUATION and an EVALUATION.



SITUATION-SCHEDULE-
COMPONENT Category Code

The code that represents a classification of a SITUATION-SCHEDULE-
COMPONENT.

T F character 1

SITUATION-SCHEDULE-
COMPONENT Code

The code that represents a SITUATION-SCHEDULE-COMPONENT. T F character 1

SITUATION-SCHEDULE-
COMPONENT Calendar Date-Time

The calendar date-time of a SITUATION-SCHEDULE-COMPONENT. F F float 17,2

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
SKILL Identifier The identifier that represents a SKILL. T F character
SKILL Type Code The code that represents a specific kind of SKILL. F F character 1
SKILL Name The name of a SKILL. F F character
SKILL Category Code The code that represents a SKILL-CATEGORY. F F character
SKILL Description Text The text that describes a specific SKILL. F F character 9999
SKILL-ASSOCIATION Reason Code The code that represents the underlying basis of a SKILL-ASSOCIATION. F F character 1

Associated Skill Identifier The identifier that represents a SKILL. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
SKILL-CATEGORY Code The code that represents a SKILL-CATEGORY. T F character 1
SKILL Identifier The identifier that represents a SKILL. T T character
SKILL Identifier The identifier that represents a SKILL. T T character

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
COMPETENCY Identifier A character string that denotes the unique COMPETENCY. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
SKILL Identifier The identifier that represents a SKILL. T T character
SKILL-INSTRUCTIONAL-UNIT 
Reason Code

The code that represents the underlying basis of a SKILL-
INSTRUCTIONAL-UNIT.

F F character 1

SKILL Identifier The identifier that represents a SKILL. T T character
INSTRUCTIONAL-UNIT Identifier The identifier that represents an INSTRUCTIONAL-UNIT. T T character 25
SKILL-PAY-PLAN Reason Code The code that represents the basis of an association between a SKILL 

and a PAY-PLAN.
F F character 1

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
SKILL Identifier The identifier that represents a SKILL. T T character
PERSONNEL-WAIVER Identifier The identifier that represents a PERSONNEL-WAIVER. T T character

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
SKILL Identifier The identifier that represents a SKILL. T T character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character

SKILL Identifier The identifier that represents a SKILL. T T character
SOLE-SURVIVOR-DOCUMENT 
Waived Rights Text

The text of a SOLE-SURVIVOR-DOCUMENT. F F character 250

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

SOLE-SURVIVOR-DOCUMENT A document which waives an 
individual's sole survivor rights.

SKILL-PAY-PLAN-PERSONNEL-
WAIVER

A PERSONNEL-WAIVER pertaining 
to a SKILL-PAY-PLAN.

SKILL-TASK-TYPE A SKILL utilized in the performance 
of a TASK-TYPE.

SKILL-INSTRUCTIONAL-UNIT An association between a SKILL and 
an INSTRUCTIONAL-UNIT.

SKILL-PAY-PLAN An association between a SKILL and 
a PAY-PLAN.

SKILL-COMPETENCY The associative entity between 
SKILL and COMPETENCY.

SKILL-EXAMINATION A SKILL considered as part of an 
EXAMINATION.

SKILL-CATEGORY A classification of a SKILL.

SKILL-CERTIFICATION-TYPE A CERTIFICATION-TYPE pertaining 
to a SKILL.

SKILL An ability.

SKILL-ASSOCIATION An association between a SKILL and 
another SKILL.

SITUATION-SCHEDULE-
COMPONENT

A milestone in a SITUATION 
timetable.



DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

F T character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

F T character

SOURCE-DESIGNATED-
CERTIFICATION Identifier

The identifier that represents a SOURCE-DESIGNATED-
CERTIFICATION.

F F character

CERTIFICATION Identifier The identifier that represents a CERTIFICATION. T T character
SOURCE-DESIGNATED-
SITUATION Identifier

The identifier that represents a SOURCE-DESIGNATED-SITUATION. F F character 15

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SPECIAL-COURT-MARTIAL Type 
Code

The code that represents a specific kind of SPECIAL-COURT-MARTIAL. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character

OFFENSE Identifier The identifier that represents an OFFENSE. F T character

SPECIAL-COURT-MARTIAL A COURT-MARTIAL with limited 
punitive authority.

SPECIFICATION-DOCUMENT A LEGAL-DOCUMENT stating the 
essential facts of a charged 
OFFENSE.

SOURCE-DESIGNATED-
CERTIFICATION

A CERTIFICATION that has been 
assigned an alternate labeling by the 
issuing authority.

SOURCE-DESIGNATED-
SITUATION

An ORGANIZATION-SITUATION in 
which the SITUATION has been 
assigned an alternate labeling by the 
ORGANIZATION.

SOLICITATION A formal document issued to 
prospective suppliers describing 
goods and/or services required by a 
DoD organization. The document is 
issued for the purpose of eliciting 
formal responses describing how the 
prospective supplier will provide the 
specified goods or services, under 
terms and conditions of the 
solicitation.



STATE-NATIONAL-GUARD Federal 
Mobilization Code

The code that indicates whether or not the STATE-NATIONAL-GUARD 
unit is currently mobilized by the Federal Government.

F F character

STATE-NATIONAL-GUARD 
Reserve Code

The code that indicates whether or not the National Guard unit is a 
reserve unit.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

NATIONAL-GUARD-TYPE Code The code that defines a National Guard Unit as Army National Guard or 
Air National Guard.

F T character

STATE-TAX-WITHHOLDING-
AGREEMENT Filing Specification 
Code

The code that represents a tax withholding condition applicable to a 
STATE-TAX-WITHHOLDING-AGREEMENT.

F F character 1

STATE-TAX-WITHHOLDING-
AGREEMENT Household Income 
Category Code

The code that represents a classification of the taxable earnings recorded 
for a domestic unit as part of a STATE-TAX-WITHHOLDING-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. F T character

Country Primary Division The designator that distinguishes one COUNTRY-PRIMARY-DIVISION 
from another.

F T character

Country Primary Division Identifier The designator that distinguishes one GEOPOLITICAL-SPATIAL-AREA 
from another.

F T character

STILL-IMAGE-DOCUMENT Type 
Code

The code that represents a specific kind of STILL-IMAGE-DOCUMENT. F F character 1

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

STOP-LOSS-EVENT Type Code A unique code to identify a Member's status with respect to a Service 
STOP LOSS order.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

STUDENT A PERSON-ORGANIZATION in 
which the PERSON receives formal 
instruction based on a curriculum 
established by the ORGANIZATION.

STILL-IMAGE-DOCUMENT An IMAGE-DOCUMENT comprised 
of a set of non-moving pictures.

STOP-LOSS-EVENT Records a Member's status with 
respect to a Service STOPLOSS 
order issued to stop the loss of 
trained and experienced personnel 
from the Service, and in some cases 
specific units, to meet an operational 
need.

STATE-NATIONAL-GUARD United States military reserves 
recruited by the states and equipped 
by the federal government; subject to 
call by either.

STATE-TAX-WITHHOLDING-
AGREEMENT

A TAX-WITHHOLDING-
AGREEMENT applicable to UNITED-
STATES-STATE assessments.



STUDENT-ACADEMIC-YEAR Code The code that represents a STUDENT-ACADEMIC-YEAR. T F character 1

STUDENT-ACADEMIC-YEAR 
Effective Calendar Date

The calendar date when a STUDENT-ACADEMIC-YEAR comes into 
effect.

F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

STUDENT-EDUCATIONAL-
DISCIPLINE Effective Calendar Date

The calendar date when a STUDENT-EDUCATIONAL-DISCIPLINE 
comes into effect.

T F integer 8

STUDENT-EDUCATIONAL-
DISCIPLINE Concentration Category 
Code

The code that represents a classification of a STUDENT-EDUCATIONAL-
DISCIPLINE according to specialization.

F F character 1

STUDENT-EDUCATIONAL-
DISCIPLINE Status Code

The code that represents a condition relevant to a STUDENT-
EDUCATIONAL-DISCIPLINE.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

EDUCATIONAL-DISCIPLINE Code The code that represents an EDUCATIONAL-DISCIPLINE. T T character

STUDENT-GRADE-AVERAGE 
Effective Calendar Date

The calendar date when a STUDENT-GRADE-AVERAGE comes into 
effect.

T F integer 8

STUDENT-GRADE-AVERAGE 
Quantity

The quantity of a STUDENT-GRADE-AVERAGE. F F float 4,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

SUBCONTRACTOR Number A unique number identifying that a subcontractor is part of the contract. F F character

ORGANIZATION-ROLE Category 
Code

A character string that designates a category for an ORGANIZATION. 
Values are: SUPPLIER, SUBCONTRACTOR.

T T character

ORGANIZATION-ROLE Start Date The point in time that the organization begins to perform a role relative to 
a function.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SUBCONTRACTOR An organization that supplies goods 
and/or services to a prime contractor 
or another subcontractor in the 
context of a contract with a DoD 
organization. A subcontractor on a 
specific contract is not a direct 
supplier to the DoD; its legal 
relationship is with the prime 
contractor or other subcontractor with 
which it has a separate contractual 
arrangement.

STUDENT-EDUCATIONAL-
DISCIPLINE

An association between a STUDENT 
and an EDUCATIONAL-DISCIPLINE.

STUDENT-GRADE-AVERAGE A specification regarding the mean 
scholastic performance rating of a 
STUDENT.

STUDENT-ACADEMIC-YEAR A scholastic level applicable to a 
STUDENT.



SUCCESS-DETERMINATION Code The code that represents a SUCCESS-DETERMINATION. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
Supplier_Doing_Business_As_Name A name for the supplier that is another commonly used name other than 

the legal business name under which the supplier is incorporated and 
pays taxes, such as a franchise name or licensee name.

F F character

Supplier_Category_Code A character string that designates the SUPPLIER as a US-FEDERAL-
ORGANIZATION-SUPPLIER or a NON-US-FEDERAL-ORGANIZATION-
SUPPLIER.

F F character

Supplier_Information_Technology_E
quipment_Vendor_Equipment_Trade
_Indicator

Indicates a DoD authorized information technology vendor. F F character 1

Supplier_Labor_Surplus_Area_Text Free text that describes, if applicable, the extent of the Labor Surplus 
Area for the supplier.

F F character

Supplier_Jurisdiction_Text Free text to describe any jurisdiction activities with the supplier. F F character
Supplier_Credit_Card_Indicator A character string that indicates whether or not the supplier accepts credit 

cards.
F F character 1

Supplier_Annual_Revenue_Amount The total income or gross income plus cost of goods sold as reported to 
the IRS tax returns. The figure includes all affiliates world wide. This figure 
is calculated based on your firm's last three completed fiscal years. Travel, 
real estate and advertising agents, providers of conference management 
services, freight forwarders, customs brokers and tour operators may 
deduct amounts they collect on behalf of another. If a concern has not 
been in business for three (3) years, the average weekly revenue for the 
number of weeks the concern has been in business is multiplied by 52 to 
determine its average annual receipts.

F F character

Supplier_Company_Security_Level_
Code

The highest level of security certified for any portion of the supplier's 
facility.

F F character

Supplier_Fiscal_Year_End_Close_D
ate

The date on which the supplier closes its fiscal year. F F character

Federal_Non_Federal_Indicator Indicates whether a SUPPLIER is Federal, Non-Federal, or a Non-Federal 
Exception.

F F character 1

Supplier_Highest_Employee_Securit
y_Level_Code

The highest level of security for an employee located at the supplier's 
facility.

F F character

Supplier_Bank_Routing_Number The American Banking Association 9-digit electronic finds transfer routing 
transit number of a financial institution.

F F character

Supplier_Electronic_Funds_Transfer
_Indicator

A character string that indicates whether or not the supplier is authorized 
to engage in electronic funds transfers with the government.

F F character 1

Supplier_Web_Page_URL_Address_
Text

The text that provides the Uniform Resource Locator for the company. F F character

ORGANIZATION-ROLE Category 
Code

A character string that designates a category for an ORGANIZATION. 
Values are: SUPPLIER, SUBCONTRACTOR.

T T character

ORGANIZATION-ROLE Start Date The point in time that the organization begins to perform a role relative to 
a function.

T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

SUPPLIER An organization that is a prime 
contractor in producing or providing 
goods and/or services to a DoD 
organization, or that has the intent to 
supply goods and/or services to the 
DoD.

SUCCESS-DETERMINATION An EVALUATION-RESULT that 
establishes accomplishment.



SURVIVOR-BENEFIT-AGREEMENT 
Election Code

The code that represents a choice made as part of a SURVIVOR-
BENEFIT-AGREEMENT.

F F character 1

SURVIVOR-BENEFIT-AGREEMENT 
Election Reason Code

The code that represents the underlying basis of a choice specified in a 
SURVIVOR-BENEFIT-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
TASK Identifier The identifier that represents a TASK. T F character
TASK Description Text The text of an explanation of a TASK. F F character 9999
TASK Name The name of a TASK. F F character 250
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. F T character
TASK-ASSOCIATION Begin 
Calendar Date

The calendar date when an association between a TASK and another 
TASK starts.

T F integer 8

TASK-ASSOCIATION End Calendar 
Date

The calendar date when an association between a TASK and another 
TASK stops.

F F integer 8

TASK-ASSOCIATION Reason Code The code that represents the underlying basis of a TASK-ASSOCIATION. F F character 1

C-TASK Identifier The identifier that represents a TASK. T T character
P-TASK Identifier The identifier that represents a TASK. T T character
TASK-COUNTRY-SUBDIVISION 
Begin Calendar Date

The calendar date when a TASK-COUNTRY-SUBDIVISION starts. T F character

TASK-COUNTRY-SUBDIVISION 
End Calendar Date

The calendar date when a TASK-COUNTRY-SUBDIVISION stops. F F character

TASK Identifier The identifier that represents a TASK. T T character
Country Subdivision The designator that distinguishes one COUNTRY from another. T F character
Country Subdivision Identifier The designator that distinguishes one COUNTRY-SUBDIVISION from 

another.
T T character

TASK-DEPENDENCY Category 
Code

The code that represents a classification of a TASK-DEPENDENCY. F F character 1

TASK-ASSOCIATION Begin 
Calendar Date

The calendar date when an association between a TASK and another 
TASK starts.

T T integer 8

C-TASK Identifier The identifier that represents a TASK. T T character
P-TASK Identifier The identifier that represents a TASK. T T character
ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

TASK Identifier The identifier that represents a TASK. F T character
TASK-FACILITY-PARTITION Begin 
Calendar Date

The calendar date when a TASK-FACILITY-PARTITION starts. T F integer 8

TASK-FACILITY-PARTITION End 
Calendar Date

The calendar date when a TASK-FACILITY-PARTITION stops. F F integer 8

TASK Identifier The identifier that represents a TASK. T T character
FACILITY-PARTITION Identifier The unique identifier that represents a FACILITY-PARTITION. T T character 20
FACILITY Identifier The identifier that represents a FACILITY. T T character
TASK Identifier The identifier that represents a TASK. T T characterTASK-GUIDANCE A GUIDANCE applicable to a TASK.

TASK-EVENT An ADMINISTRATIVE-EVENT 
involving a TASK.

TASK-FACILITY-PARTITION An association between a TASK and 
a FACILITY-PARTITION.

TASK-COUNTRY-SUBDIVISION An association between a TASK and 
a COUNTRY-SUBDIVISION.

TASK-DEPENDENCY A TASK-ASSOCIATION in which one 
TASK is contingent upon the other.

TASK A directed activity.

TASK-ASSOCIATION An association between a TASK and 
another TASK.

SURVIVOR-BENEFIT-AGREEMENT A BENEFIT-AGREEMENT 
concerning optional additional 
allowances for dependents following 
an individual's death.



GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
TASK-LOCATION End Calendar 
Date

The calendar date when a TASK-LOCATION ends. F F character

TASK-LOCATION Begin Calendar 
Date

The calendar date when a TASK-LOCATION starts. T F character

TASK Identifier The identifier that represents a TASK. T T character
LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
TASK Identifier The identifier that represents a TASK. T T character

MATERIEL Identifier The identifier that represents a specific instance of MATERIEL. T T character
TASK Identifier The identifier that represents a TASK. T T character

MATERIEL-ITEM Identifier The identifier that represents a MATERIEL-ITEM. T T character
TASK-PAY-TYPE Compensation 
Category Code

The code that represents a classification of the payment specified for a 
TASK-PAY-TYPE.

T F character 1

TASK-PAY-TYPE Compensation 
Amount

The amount of the payment specified for a TASK-PAY-TYPE. F F float 10,2

TASK Identifier The identifier that represents a TASK. T T character
PAY-TYPE Code The code that represents a PAY-TYPE. T T character
TASK-PLAN Reason Code The code that represents the underlying basis of a TASK-PLAN. F F character 2
TASK Identifier The identifier that represents a TASK. T T character
PLAN Identifier The identifier that represents a scheme for achieving an end over time. T T character

TASK-SCHEDULE-COMPONENT 
Category Code

The code that represents a classification of a TASK-SCHEDULE-
COMPONENT.

T F character 1

TASK-SCHEDULE-COMPONENT 
Code

The code that represents a TASK-SCHEDULE-COMPONENT. T F character 1

TASK-SCHEDULE-COMPONENT 
Calendar Date-Time

The calendar date-time of a TASK-SCHEDULE-COMPONENT. F F float 17,2

TASK Identifier The identifier that represents a TASK. T T character
TASK-SITUATION Begin Calendar 
Date

The calendar date when a TASK-SITUATION starts. T F integer 8

TASK-SITUATION End Calendar 
Date

The calendar date when a TASK-SITUATION stops. F F integer 8

TASK-SITUATION Reason Code The code that represents the underlying basis of a TASK-SITUATION. F F character 1

SITUATION Identifier The identifier that represents a specific SITUATION. T T character
TASK Identifier The identifier that represents a TASK. T T character
TASK-STATUS Effective Calendar 
Date-Time

The calendar date-time when a TASK-STATUS comes into effect. T F float 17,2

TASK-STATUS Code The code that represents a TASK-STATUS. F F character 1

TASK-STATUS A condition relevant to a TASK.

TASK-SCHEDULE-COMPONENT A milestone in a TASK timetable.

TASK-SITUATION An association between a TASK and 
a SITUATION.

TASK-PAY-TYPE A PAY-TYPE specified for a TASK.

TASK-PLAN An association between a TASK and 
a PLAN.

TASK-MATERIEL An association between a TASK and 
a MATERIEL.

TASK-MATERIEL-ITEM An association between a TASK and 
a MATERIEL-ITEM.

TASK-LOCATION An association between a TASK and 
a LOCATION.



TASK Identifier The identifier that represents a TASK. T T character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T F character
TASK-TYPE Category Code The code that represents a classification of a TASK-TYPE. F F character 1
TASK-TYPE Description Text The text of an explanation of a TASK-TYPE. F F character 240
TASK-TYPE Name The name of a TASK-TYPE. F F character 240
TASK-TYPE Retirement Credit Code The code that denotes whether a TASK-TYPE involves accumulation of 

points applicable to pay upon formal withdrawal from service.
F F character

TASK-TYPE Standard Duration 
Quantity

The quantity of the usual time frame applicable to a TASK-TYPE. F F integer 6

TASK-TYPE Source Code The code that identifies the origin of a TASK-TYPE. F F character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character

TASK-TYPE-AGREEMENT Begin 
Calendar Date

The calendar date when an association between a TASK-TYPE and an 
AGREEMENT starts.

T F integer 8

TASK-TYPE-AGREEMENT End 
Calendar Date

The calendar date when an association between a TASK-TYPE and an 
AGREEMENT stops.

F F integer 8

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
TASK-TYPE-EXAMINATION Reason 
Code

The code that represents the underlying basis for a TASK-TYPE-
EXAMINATION.

F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
TASK-TYPE-GUIDANCE Begin 
Calendar Date

The calendar date when a TASK-TYPE-GUIDANCE starts. T F integer 8

TASK-TYPE-GUIDANCE End 
Calendar Date

The calendar date when a TASK-TYPE-GUIDANCE stops. F F integer 8

TASK-TYPE Identifier The identifier that represents a TASK-TYPE. T T character
GUIDANCE Identifier The identifier that represents an occurrence of GUIDANCE. T T character
TAX-DEFERRED-ANNUITY-
AGREEMENT Type Code

The code that represents a specific kind of TAX-DEFERRED-ANNUITY-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
TAX-TYPE Classification of tax. TAX-TYPE Code The code that represents a TAX-TYPE. T F character 1

TAX-WITHHOLDING-AGREEMENT 
Additional Withholding Amount

The amount of the supplementary deduction specified in a TAX-
WITHHOLDING-AGREEMENT.

F F character

TAX-WITHHOLDING-AGREEMENT 
Allowance Quantity

The quantity of deduction units specified in a TAX-WITHHOLDING-
AGREEMENT.

F F character

TAX-WITHHOLDING-AGREEMENT 
Exemption Status Code

The code that represents the pay deduction obligation applicable to a TAX-
WITHHOLDING-AGREEMENT.

F F character

TAX-WITHHOLDING-AGREEMENT 
Type Code

The code that represents a specific kind of TAX-WITHHOLDING-
AGREEMENT.

F F character

TAX-WITHHOLDING-AGREEMENT 
Withholding Classification Code

The code that represents a taxation category specified in a TAX-
WITHHOLDING-AGREEMENT.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

TAX-WITHHOLDING-AGREEMENT A PERSONNEL-AGREEMENT 
concerned with pay deductions 
relating to fiscal assessments.

TASK-TYPE-GUIDANCE An association between a TASK-
TYPE and a GUIDANCE.

TAX-DEFERRED-ANNUITY-
AGREEMENT

An ANNUITY-AGREEMENT under 
which fiscal assessment is 
postponed.

TASK-TYPE-AGREEMENT An association between a TASK-
TYPE and an AGREEMENT.

TASK-TYPE-EXAMINATION An association between a TASK-
TYPE and an EXAMINATION.

TASK-TYPE A specific kind of TASK.



TEETH-ACCESSORY-
OBSERVATION Type Code

The code that represents a specific kind of TEETH-ACCESSORY-
OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

TEETH-SET-OBSERVATION 
Absence Category Code

The code that represents a classification of tooth loss reported in a 
TEETH-SET-OBSERVATION.

F F character 1

TEETH-SET-OBSERVATION 
Coloration Code

The code that represents the dental pigmentation reported in a TEETH-
SET-OBSERVATION.

F F character 1

TEETH-SET-OBSERVATION 
Condition Code

The code that represents the structural appearance reported in a TEETH-
SET-OBSERVATION.

F F character 1

TEETH-SET-OBSERVATION Size 
Code

The code that represents the relative tooth magnitude reported in a 
TEETH-SET-OBSERVATION.

F F character 1

EYEWITNESS-OBSERVATION 
Identifier

The identifier that represents an EYEWITNESS-OBSERVATION. T T character

TELEPHONE-ADDRESS Full 
Numeric Identifier

The identifier that represents the number string that constitutes an entire 
TELEPHONE-ADDRESS.

F F character 20

TELEPHONE-ADDRESS Network 
Type Code

The code that represents a specific kind of interconnectivity applicable to 
a TELEPHONE-ADDRESS.

F F character 1

TELEPHONE-ADDRESS Reuse 
Allowability Code

The code that denotes the reassignment status of a TELEPHONE-
ADDRESS.

F F character 1

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

TELEPHONE-ADDRESS-
COMPONENT Type Code

The code that represents a specific kind of TELEPHONE-ADDRESS-
COMPONENT.

T F character 1

TELEPHONE-ADDRESS-
COMPONENT Numeric Identifier

The identifier assigned as the number string that constitutes a 
TELEPHONE-ADDRESS-COMPONENT.

F F character

ELECTRONIC-ADDRESS Identifier The identifier that represents an ELECTRONIC-ADDRESS. T T character

TEMPORARY-ORGANIZATION 
Projected Duration Quantity

The quantity of days for which a TEMPORARY-ORGANIZATION is 
expected to exist.

F F float 9,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

TEMPORARY-PAY-PLAN-GRADE-
STEP Termination Date

The latest date on which a TEMPORARY-PAY-PLAN-GRADE-STEP may 
end.

F F character

PERSONNEL-RESOURCE-PAY-
PLAN-GRADE-STEP Begin 
Calendar Date

The calendar date when an association between a PERSONNEL-
RESOURCE and a PAY-PLAN-GRADE-STEP starts.

T T integer 8

PAY-PLAN-GRADE-STEP Ordinal 
Identifier

The identifier that represents a sequential level within a PAY-PLAN-
GRADE.

T T character 2

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

POSITION Identifier The identifier that represents a POSITION. T T character

TEMPORARY-POSITION 
Requirement Type Code

A unique code that identifies the type of temporary duty requirement that 
requires the creation of a temporary position.

F F character

TEMPORARY-PAY-PLAN-GRADE-
STEP

An ATTAINED-PAY-PLAN-GRADE-
STEP subject to a limited term.

TEMPORARY-POSITION A specific job requiring an 
established set of established duties, 
anticipated to last for a limited time.

TELEPHONE-ADDRESS-
COMPONENT

A constituent part of a TELEPHONE-
ADDRESS.

TEMPORARY-ORGANIZATION An ORGANIZATION that exists for a 
limited time.

TEETH-SET-OBSERVATION A BODY-PART-OBSERVATION 
pertaining to the bonelike structures 
rooted in the jaw.

TELEPHONE-ADDRESS An ELECTRONIC-ADDRESS that 
supports communication via 
telephonic media.

TEETH-ACCESSORY-
OBSERVATION

An ACCESSORY-ITEM-
OBSERVATION pertaining to dental 
fixtures.



TEST Category Code The code that represents a classification of a TEST. F F character

TEST Name The name of a TEST. F F character
TEST Version Ordinal Identifier The identifier that represents the sequential variant of a TEST. F F character
EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character

TIME-FREQUENCY-INTERVAL A period of time between 
occurrences.

TIME-FREQUENCY-INTERVAL 
Code

The code that represents a TIME-FREQUENCY-INTERVAL. T F character 2

DOCUMENT-SECURITY-
CLASSIFICATION Effective 
Calendar Date

The calendar date when a DOCUMENT-SECURITY-CLASSIFICATION 
comes into effect.

T T character

DOCUMENT Identifier The identifier that represents a DOCUMENT. T T character
TRAINING-VERIFICATION Documented evidence of training 

received by health care personnel.
PERSON Identifier The identifier that represents a PERSON. T T character

TRANSNATIONAL-ORGANIZATION An ORGANIZATION involving or 
operating in several nations.

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

TRANSPORTATION-ASSIGNMENT-
ORDER Estimated Travel Duration 
Quantity

The approximate quantity of travel time specified for a 
TRANSPORTATION-ASSIGNMENT-ORDER.

F F integer 3

TRANSPORTATION-ASSIGNMENT-
ORDER Method Code

The code that represents the mode of transportation for a 
TRANSPORTATION-ASSIGNMENT-ORDER.

F F character 1

PERSONNEL-ORDER-FUNDING 
Effective Calendar Date

The calendar date when a PERSONNEL-ORDER-FUNDING comes into 
effect.

T T integer 8

PERSONNEL-ORDER Identifier The identifier that represents a PERSONNEL-ORDER. T T character

TRANSPORTATION-ASSIGNMENT-
ORDER

A PERSONNEL-ORDER-FUNDING 
for various types of travel.

TEST An EXAMINATION designed to 
support assessment against 
standards.

TOP-SECRET-DOCUMENT-
SECURITY-CLASSIFICATION

A DOCUMENT-SECURITY-
CLASSIFICATION involving the 
highest level of sensitivity.



TRANSPORTATION-
RESERVATION Identifier

A unique identifier for a transportation reservation made by a Department 
of Defense employee traveling on official business. The transportation 
mode for the travel trip may include air, train, bus, ferry, ship, private auto, 
etc.

T F character

TRANSPORTATION-
RESERVATION Mode Code

Type of transportation for which the reservation has been made by a 
Department of Defense employee traveling on official business. The 
transportation mode for the travel trip may include air, train, bus, ferry, 
ship, private auto, etc.

F F character

TRANSPORTATION-
RESERVATION PNR Locator 
Number

A unique Passenger Name Record (PNR) locator. It is a designator that 
relates the travel reservation to the actual data resident in the Global 
Distribution System (GDS) for tracking purposes. This number is assigned 
by the Commerce Travel Office (CTO).

F F character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

T F character

TRAVEL-AUTHORIZATION 
Submittal Date

The calendar day when a TRAVEL-AUTHORIZATION is initially submitted 
for approval.

F F character

TRAVEL-AUTHORIZATION Travel 
Start Location Name

The place from whence a PERSON is approved to commence journeying. F F character

TRAVEL-AUTHORIZATION 
Departure Date

The first available calendar day which is approved for the PERSON or 
group to begin authorized travel.

F F character

TRAVEL-AUTHORIZATION Travel 
End Location Name

The place to which a PERSON is approved to conclude journeying. F F character

TRAVEL-AUTHORIZATION Return 
Date

The last available calendar day which is approved for a PERSON or group 
to conclude authorized travel.

F F character

TRAVEL-AUTHORIZATION Travel 
Reason Text

An unformatted explanation for permitting a PERSON to journey. F F character

TRAVEL-AUTHORIZATION 
Transportation Budget Amount

A monetary value of transportation cost which is authorized to be used by 
the PERSON seeking travel authorization.

F F character

TRAVEL-AUTHORIZATION-
FUNDED-EXPENSE Category Name

A term commonly used to identify a specific journey related cost category 
(e.g. parking, registration fees, terminal mileage, travel agent fees, rental 
car gas, etc, PER DIEM, MEALS, LODGING, OTHER, etc.).

F F character

TRAVEL-AUTHORIZATION-
FUNDED-EXPENSE Amount

A journey-related monetary cost that is authorized for reimbursement or 
travel card payment.

F F character

TRAVEL-AUTHORIZATION A Department of Defense (DoD) 
order for the PERSON or group of 
PERSONs to journey to one or more 
authorized locations at DoD expense.

TRAVEL-AUTHORIZATION-
FUNDED-EXPENSE

A code against which a specific 
TRAVEL-AUTHORIZATION expense 
is accumulated at a point where 
funding has been officially allocated.

TRANSPORTATION-RESERVATION Transportation reservations made for 
a specific travel trip by a Department 
of Defense employee. Both Joint 
Travel Regulations (JTR) and Joint 
Federal Travel Regulations (JFTR) 
require that all Department of 
Defense (DoD) travelers must make 
travel reservations whether or not 
they are using an automated system. 
Although JTR requires the use of a 
Government Credit Card (GOVCC) 
for all travel expenses, infrequent 
travelers (those who travel fewer than 
two times a year), may use a 
personal credit card in lieu of the 
GOVCC. In certain situation, 
transportation expenses may be 
billed to a Centrally Billed Account 
(CBA).



ACCOUNTING-CLASSIFICATION-
STRUCTURE Allocation Unique 
Identifier

The Allocation Unique Identifier (AUID) is assigned at the time of an initial 
allocation of funding, and corresponds to a Program Funding Document. 
The assigned identifier for classification of funding assigned to all 
business events that create an accounting transaction. The assigned 
identifier is the concatenation of the required non-key attributes necessary 
to identify the funding assigned to specific business events. The 
Allocation Unique Identifier (AUID) is a data element that represents a 
fund authorization at the Treasury Appropriation Fund Symbol, Budget 
Activity, Budget Sub-Activity, Budget Line Item level. The AUID relates a 
cycle of financial business events from Appropriation and Apportionment, 
through Allocation and Allotment. This AUID relationship facilitates 
tracking of distribution, execution, and funds control through the general 
ledger transaction process.

T T character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

T T character

TRAVEL-CASH-ADVANCE Identifier A character string that uniquely designates a monetary outlay to a 
PERSON who has been approved to journey on Department of Defense 
(DoD) business.

T F character

TRAVEL-CASH-ADVANCE 
Authorized Amount

A monetary value provided to a PERSON who has been approved to 
journey on Department of Defense (DoD) business.

F F character

PERSON Identifier The identifier that represents a PERSON. T T character
TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

T T character

TRAVEL-CLAIM Payment Type 
Code

A term commonly used to denote which form of payment (i.e. payment by 
check, Electronic Funds Transfer (EFT) or split disbursement) will be 
made to the PERSON for approved travel reimbursement.

F F character

TRAVEL-CLAIM Household Goods 
Shipment Indicator

An indicator that denotes whether a PERSON requesting travel expense 
reimbursement had household items shipped.

F F character 1

TRAVEL-CLAIM TDY Duration 
Category Name

A term commonly used to represent one of three kinds of Temporary 
Deployment (TDY) periods on which the PERSON on authorized travel 
can assume. The time periods place the PERSON traveling into one of 
three categories: (1) travel 12 hours or less, (2) more than 12, but equal to 
or less than 24 hours and (3) greater than 24 hours.

F F character

CLAIM Identifier A character string that denotes the CLAIM. T T character

TRAVEL-CASH-ADVANCE Money provided to a PERSON prior 
to the start of an authorized travel 
trip.

TRAVEL-CLAIM A formal reimbursement requested 
by a PERSON for expenses incurred 
while traveling on DoD authorized 
activities. Reimbursable expenses 
include transportation, per diem, 
lodging, and miscellaneous 
expenses.



TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

F T character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

F T character

TRAVEL-DEMAND-ITEM Line Item 
Status Code

The status of a TRAVEL-Demand-LINE-ITEM, which may indicate it is in 
required or authorized state.

F F character

TRAVEL-DEMAND-ITEM Status 
Code

The symbol denoting the status of the TRAVEL-DEMAND-ITEM.
Examples of the statuses supported are:
Requested
Authorized.

F F character

TRAVEL-LOCATION-SEQUENCE 
Identifier

A sequential identifier for a location which determines the sequence in 
which a person is scheduled to travel when traveling to two or more 
locations in accordance with an approved travel authorization. This 
sequencing excludes starting and ending locations.

F T character

DEMAND-LINE-ITEM DEMAND 
Unique Identifier

A character string that uniquely identifies an occurrence of DEMAND-
LINE-ITEM for a specific occurrence of DEMAND.

T T character

DEMAND Unique Identifier The Demand Unique Identifier (DUID) is used to identify a requirement 
linked to the associated Allocation Unique Identifier (AUID). The DUID is 
established as the customers demand is associated with a AUID, 
representing the funds intended to fulfill the demand. The DUID serves as 
a reference throughout the process of fulfilling the demand and satisfying 
any associated financial transactions, e.g., commitment, obligation, 
disbursement.

T T character

PAYABLE Identifier The unique identifier for a PAYABLE. T T character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

F T character

TRAVEL-CASH-ADVANCE Identifier A character string that uniquely designates a monetary outlay to a 
PERSON who has been approved to journey on Department of Defense 
(DoD) business.

F T character

PERSON Identifier The identifier that represents a PERSON. F T character
CLAIM Identifier A character string that denotes the CLAIM. F T character
TRAVEL-LOCATION Identifier The calendar date when a person arrives at a specific TRAVEL-

LOCATION. The identifier that represents a Travel-Location.
T F character

TRAVEL-LOCATION Start Date The calendar date when a person arrives at a specific TRAVEL-
LOCATION.

T F character

TRAVEL-LOCATION Country Code A character or series of characters that uniquely identifies a particular 
country in which a TRAVEL-LOCATION-NAME resides.

F F character

TRAVEL-LOCATION Name A term commonly used to identify a specific region in which a PERSON 
will journey while on authorized travel.

F F character

TRAVEL-LOCATION Stop Date The last calendar date when presence at the TRAVEL-LOCATION is 
valid.

F F character

LOCATION Identifier The designator that distinguishes one LOCATION from another. T T character
TRAVEL-LOCATION-SEQUENCE 
Identifier

A sequential identifier for a location which determines the sequence in 
which a person is scheduled to travel when traveling to two or more 
locations in accordance with an approved travel authorization. This 
sequencing excludes starting and ending locations.

T F character

TRAVEL-LOCATION A place to which the PERSON will 
journey upon receiving a specific 
TRAVEL-AUTHORIZATION 
approval.

TRAVEL-LOCATION-SEQUENCE An anticipated stop along a 
PERSON’s authorized journey.

TRAVEL-DEMAND-ITEM A type of demand line item that 
specifies a travel demand.

TRAVEL-EXPENSE-PAYABLE Money that is authorized to be paid 
to a PERSON as reimbursement for 
monies spent while traveling.



TRAVEL-LOCATION-SEQUENCE 
Government Directed Travel 
Indicator

An indicator that denotes whether or not the government will use 
government resources to provide transportation to PERSON traveling. 
Government supplied transportation is termed Directed travel; otherwise, 
transportation is Non-Directed.

F F character 1

TRAVEL-LOCATION-SEQUENCE 
Means Code

A character or series of characters that uniquely identifies who owns the 
transportation vehicle or transportation service being used by a PERSON 
during authorized travel. (Examples: Government Ticketed , Government 
Transportation, Commercial Transportation, Privately Owned 
Conveyance).

F F character

TRAVEL-LOCATION-SEQUENCE 
Mode Code

A character or series of characters that uniquely identifies which type of 
transportation format is being used by a PERSON at the travel location. 
(Examples: Automobile, Bus, Plane, Vessel, Motorcycle, Rail).

F F character

TRAVEL-LOCATION-SEQUENCE 
Person Asset Travel Indicator

An indicator that denotes whether or not PERSON is using their Personal 
Automobile (PA) for travel.

F F character 1

TRAVEL-LOCATION-SEQUENCE 
Temporary Deployment Indicator

A character which denotes whether or not the place being traveled to is 
the place which is the PERSON's temporary deployment location.

F F character 1

TRAVEL-LOCATION-SEQUENCE 
Rental Car Estimate Amount

The highest, daily, authorized monetary value to be paid for leasing a 
rental car while a PERSON is at the travel location.

F F character

TRAVEL-LOCATION-SEQUENCE 
Stay Day Quantity

An expected total number of days to be spent in a particular TRAVEL-
LOCATION while on authorized travel.

F F character

TRAVEL-AUTHORIZATION 
Identifier

A character string which uniquely designates an order for a PERSON or 
the group of PERSONs to journey to one or more authorized locations at 
Department of Defense expense.

T T character

TRAVEL-LOCATION Identifier The calendar date when a person arrives at a specific TRAVEL-
LOCATION. The identifier that represents a Travel-Location.

F T character

TRAVEL-LOCATION Start Date The calendar date when a person arrives at a specific TRAVEL-
LOCATION.

F T character

LOCATION Identifier The designator that distinguishes one LOCATION from another. F T character
TREATMENT-SENTENCE Duration 
Quantity

The quantity of time specified for a TREATMENT-SENTENCE. F F integer 6

TREATMENT-SENTENCE Type 
Code

The code that represents a specific kind of TREATMENT-SENTENCE. F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
TRIAL Type Code The code that represents a specific kind of TRIAL. F F character 1

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
UNCOMPLETED-EXAMINATION 
Explanation Text

The text of the details relevant to an UNCOMPLETED-EXAMINATION. F F character 250UNCOMPLETED-EXAMINATION A PERSON-EXAMINATION-STATUS 
entailing failure by the PERSON to 
successfully finish the 
EXAMINATION.

TREATMENT-SENTENCE A SENTENCE involving mandated 
therapy.

TRIAL A JUDICIAL-PROCEEDING intended 
to reach a formal verdict.



PERSON-EXAMINATION-STATUS 
Effective Calendar Date-Time

The calendar date-time when a PERSON-EXAMINATION-STATUS 
comes into effect.

T T float 17,2

EXAMINATION Identifier The identifier that represents an EXAMINATION. T T character
PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-EXAMINATION Begin 
Calendar Date-Time

The calendar date and time when a PERSON-EXAMINATION starts. T T float 17,2

UNCONDITIONAL-RELEASE 
Reason Code

The code that represents the underlying basis of an UNCONDITIONAL-
RELEASE.

F F character 1

PRISONER-STATUS Effective 
Calendar Date-Time

The calendar date-time when a PRISONER-STATUS comes into effect. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

UNIFORMED-SERVICE-
AGREEMENT Desired Service 
Duration Quantity

The preferred quantity of a commitment timeframe for a UNIFORMED-
SERVICE-AGREEMENT.

F F integer 6

UNIFORMED-SERVICE-
AGREEMENT Type Code

The code that represents a specific kind of UNIFORMED-SERVICE-
AGREEMENT.

F F character 1

UNIFORMED-SERVICE-
AGREEMENT Service Duration 
Quantity

The quantity of a commitment time frame applicable to a UNIFORMED-
SERVICE-AGREEMENT.

F F character

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION Code

The code that represents a UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION.

T T character 1

UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION

An organizational categorization 
based on subdivisions recognized 
within the defense community.

UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION Code

The code that represents a UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION.

T F character

UNIFORMED-SERVICE-MEMBER 
Active Service Base Calendar Date

The constructed calendar date that establishes the beginning of a 
UNIFORMED-SERVICE-MEMBER's creditable full-time active duty.

F F integer 8

UNIFORMED-SERVICE-MEMBER 
Officer Active Service Base 
Calendar Date

The constructed calendar date that establishes the beginning of a 
UNIFORMED-SERVICE-MEMBER's creditable full-time active duty, 
excluding enlisted service.

F F integer 8

UNIFORMED-SERVICE-MEMBER 
Pay Entry Base Calendar Date

The calculated calendar date that establishes the beginning of a 
UNIFORMED-SERVICE-MEMBER's creditable federal military service for 
compensation purposes.

F F integer 8

UNIFORMED-SERVICE-MEMBER 
Pay Grade Code

The code that represents the current personnel class and pay level of a 
UNIFORMED-SERVICE-MEMBER.

F F character 3

UNIFORMED-SERVICE-MEMBER 
Service Characterization Code

The code that represents a description of a UNIFORMED-SERVICE-
MEMBER's performance of duty at the time of separation.

F F character 1

UNIFORMED-SERVICE-MEMBER A PERSONNEL-RESOURCE who 
fulfills a service obligation for a 
uniformed service organization.

UNIFORMED-SERVICE-
AGREEMENT

A SERVICE-COMMITMENT-
AGREEMENT specific to non-civilian 
personnel.

UNIFORMED-SERVICE-BRANCH An association between a 
UNIFORMED-SERVICE-
ORGANIZATION and a UNIFORMED-
SERVICE-BRANCH-
CLASSIFICATION.

UNCONDITIONAL-RELEASE A RELEASED-PRISONER not 
subject to post-confinement 
provisions.



UNIFORMED-SERVICE-MEMBER 
Service Obligation End Calendar 
Date

The calendar date when the military service obligation is fulfilled for a 
UNIFORMED-SERVICE-MEMBER

F F integer 8

UNIFORMED-SERVICE-MEMBER 
Type Code

The code that represents a specific kind of UNIFORMED-SERVICE-
MEMBER.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

UNIFORMED-SERVICE-MEMBER 
Classification Effective Calendar 
Date

The calendar date on which a UNIFORMED-SERVICE-MEMBER received 
the SERVICE-PERSONNEL-CLASSIFICATION as an Officer, Warrant 
Officer, or Enlisted Person.

F F character

SERVICE-PERSONNEL-
CLASSIFICATION Code

The code that denotes a SERVICE-PERSONNEL-CLASSIFICATION. F T character

UNIFORMED-SERVICE-MEMBER-
PREFERENCE-RANKING Type 
Code

The code that represents a specific kind of UNIFORMED-SERVICE-
MEMBER-PREFERENCE-RANKING.

T F character 1

UNIFORMED-SERVICE-MEMBER-
PREFERENCE-RANKING Sequence 
Code

The code that denotes the sequential order of a UNIFORMED-SERVICE-
MEMBER-PREFERENCE-RANKING.

F F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

F T character 1

UNIFORMED-SERVICE-
ORGANIZATION-COMBAT-ROLE 
Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMBAT-ROLE.

T F character 1

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE

A specific kind of subdivision of a 
UNIFORMED-SERVICE-
ORGANIZATION.

UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

T F character 1

UNIFORMED-SERVICE-
ORGANIZATION-DEFENSE-
READINESS Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
DEFENSE-READINESS.

T F character 1

UNIFORMED-SERVICE-
ORGANIZATION-DEFENSE-
READINESS Calendar Date-Time

The calendar date-time when a UNIFORMED-SERVICE-ORGANIZATION-
DEFENSE-READINESS level becomes effective.

T F float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-
ORGANIZATION-DEFENSE-
READINESS

A level of alertness for a 
UNIFORMED-SERVICE-
ORGANIZATION.

UNIFORMED-SERVICE-
ORGANIZATION

An officially sanctioned 
ORGANIZATION whose members 
wear military attire.

UNIFORMED-SERVICE-
ORGANIZATION-COMBAT-ROLE

A warfare function of a UNIFORMED-
SERVICE-ORGANIZATION.

UNIFORMED-SERVICE-MEMBER-
PREFERENCE-RANKING

A level of importance designated by a 
UNIFORMED-SERVICE-MEMBER 
regarding a service obligation option.



UNIFORMED-SERVICE-
PERSONNEL-REQUISITION 
Contingency Category Code

The code that represents a classification of the specific need that 
prompted a UNIFORMED-SERVICE-PERSONNEL-REQUISITION.

F F character 1

PERSONNEL-REQUISITION 
Identifier

The identifier that represents a PERSONNEL-REQUISITION. T T character

UNIFORMED-SERVICE-POSITION 
Type Code

The code that represents a specific kind of a UNIFORMED-SERVICE-
POSITION.

F F character 1

POSITION Identifier The identifier that represents a POSITION. T T character
UNIFORMED-SERVICE-POSITION-
CATEGORY Code

The code that represents a UNIFORMED-SERVICE-POSITION-
CATEGORY.

F T character 1

UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION Code

The code that represents a UNIFORMED-SERVICE-BRANCH-
CLASSIFICATION.

F F character

US-ARMED-FORCES-BRANCH 
Code

The code that defines the US-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being Army, Navy, Marine Corps, or Air Force.

F T character

UNIFORMED-SERVICE-POSITION-
CATEGORY Code

The code that represents a UNIFORMED-SERVICE-POSITION-
CATEGORY.

T F character 1

UNIFORMED-SERVICE-POSITION-
CATEGORY Description Text

The text of an explanation of a UNIFORMED-SERVICE-POSITION-
CATEGORY.

F F character 999

UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. T F character 2

UNIFORMED-SERVICE-RANK Short 
Name

The abbreviated name of a UNIFORMED-SERVICE-RANK. F F character 6

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. F T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

UNIFORMED-SERVICE-RANK A designation of a level of authority 
within a UNIFORMED-SERVICE-
ORGANIZATION.

UNIFORMED-SERVICE-RANK-
EVENT

An ADMINISTRATIVE-EVENT 
involving a UNIFORMED-SERVICE-
RANK.

UNIFORMED-SERVICE-POSITION A POSITION specific to non-civilian 
personnel.

UNIFORMED-SERVICE-POSITION-
CATEGORY

A classification applicable to a 
UNIFORMED-SERVICE-POSITION.

UNIFORMED-SERVICE-
PERSONNEL-REQUISITION

A PERSONNEL-REQUISITION 
specifying a requirement for 
individuals who serve in the armed 
forces, the commissioned corps of 
the National Oceanic and 
Atmospheric Administration, or the 
commissioned corps of Public Health 
Service.



UNIFORMED-SERVICE-RANK Code The code that represents a UNIFORMED-SERVICE-RANK. T T character 2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PAY-PLAN-GRADE Ordinal Identifier The identifier that represents a sequential level within a PAY-PLAN. T T character 3

PAY-PLAN Code The code that represents a PAY-PLAN. T T character 2
ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

WAITLIST Identifier The identifier that represents a WAITLIST. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. F T character

UNITED-STATES-COUNTY 
Identifier

The identifier that represents a UNITED-STATES-COUNTY. T F character 35

UNITED-STATES-COUNTY 
Comment Text

Free-form text providing further information describing a UNITED-
STATES-COUNTY.

F F character 300

UNITED-STATES-COUNTY Name The name of a UNITED-STATES-COUNTY. F F character 50

UNITED-STATES-COUNTY Type 
Name

The name of a specific kind of UNITED-STATES-COUNTY. F F character 20

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. F T character

UNITED-STATES-POSTAL-REGION 
Zip Identifier

The identifier that represents a designated mail service region under the 
authority of the United States Postal Service.

T F character 5

UNITED-STATES-COUNTY The first order subdivision of a 
UNITED-STATES-STATE.

UNITED-STATES-POSTAL-REGION A designated mail service region 
within the United States, its 

UNIFORMED-SERVICE-RESERVE-
MEMBER

A UNIFORMED-SERVICE-MEMBER 
designated to augment regular 
forces.

UNIT-WAITLIST A WAITLIST for assignment to a 
designated ORGANIZATION.

UNIFORMED-SERVICE-RANK-PAY-
GRADE

The PAY-GRADE that corresponds 
to a UNIFORMED-SERVICE-RANK.

UNIFORMED-SERVICE-REGULAR-
MEMBER

A UNIFORMED-SERVICE-MEMBER 
designated as belonging to regular 
forces.



UNITED-STATES-POSTAL-REGION 
City Place Name

The name of the highest level delivery station within a state. F F character 25

UNITED-STATES-POSTAL-REGION 
State Code

The code that represents a state, territory, protectorate or overseas 
military state equivalent as the highest level subdivision of a UNITED-
STATES-POSTAL-REGION.

F F character

UNITED-STATES-POSTAL-REGION-
SUBDIVISION Zip Add On Identifier

The identifier that represents a definitive delivery drop of a UNITED-
STATES-POSTAL-REGION-SUBDIVISION.

T F character 4

UNITED-STATES-POSTAL-REGION 
Zip Identifier

The identifier that represents a designated mail service region under the 
authority of the United States Postal Service.

T T character 5

UNITED-STATES-STATE Alpha 
Code

The alphabetic code that represents a UNITED-STATES-STATE. F F character 2

UNITED-STATES-STATE Name The name of a UNITED-STATES-STATE. F F character 0
UNITED-STATES-STATE Numeric 
Code

The numeric code that represents a UNITED-STATES-STATE. F F character 2

UNITED-STATES-STATE Status 
Code

The code that classifies the political affiliation of a UNITED-STATES-
STATE.

F F character 1

COUNTRY-PRINCIPAL-DIVISION 
Identifier

The identifier that represents a COUNTRY-PRINCIPAL-DIVISION. T T character

UNPAID-JUDGMENT-PROFILE 
Unpaid Judgment Declaration Code

The code that represents an UNPAID-JUDGMENT-PROFILE statement 
regarding whether a PERSON has had any court orders against property 
for failing to pay taxes or debts.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
UNPAID-JUDGMENT-PROFILE-
ITEM Unpaid Judgment Calendar 
Date

The calendar date when an UNPAID-JUDGMENT-PROFILE-ITEM occurs. T F integer 8

UNPAID-JUDGMENT-PROFILE-
ITEM Unpaid Judgment Amount

The amount of an unpaid debt placed against a PERSON specified in a 
PERSON-PROFILE fact.

F F float 10,2

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
US-ARMED-FORCES-BRANCH An organizational categorization 

based on subdivisions recognized by 
Title 10, Subtitle A, Part I, Chapter 1, 
Section 101.

US-ARMED-FORCES-BRANCH 
Code

The code that defines the US-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being Army, Navy, Marine Corps, or Air Force.

T F character

US-DOD-ORGANIZATION Category 
Code

A categorization of a US-DOD-ORGANIZATION by function, mission, or 
other criteria.

F F character

US-DOD-ORGANIZATION Code An abbreviated identifier for a US-DOD-ORGANIZATION by which it may 
be referenced.

F F character

US-DOD-ORGANIZATION 
Component Code

The reference identifying the owner of a US-DOD-ORGANIZATION. F F character

US-DOD-ORGANIZATION Major 
Command Or Claimant Code

The owning or responsible agent, if applicable, for a US-DOD-
ORGANIZATION. It consists of alphabetic code plus a 5-digit number.

F F character

US-DOD-ORGANIZATION Type 
Code

The functional grouping of a US-DOD-ORGANIZATION. F F character

US-DOD-ORGANIZATION Echelon 
Type Code

The code that represents an ORGANIZATION-ECHELON-TYPE. F F character

US-DOD-ORGANIZATION A US-FEDERAL-GOVERNMENT-
ORGANIZATION that is under the 
direct control of the U.S. Department 
of Defense.

UNPAID-JUDGMENT-PROFILE A PERSON-PROFILE pertaining to a 
PERSON's overdue financial 
obligations.

UNPAID-JUDGMENT-PROFILE-
ITEM

A specific occurrence of an UNPAID-
JUDGMENT-PROFILE.

UNITED-STATES-POSTAL-REGION-
SUBDIVISION

A segmentation of a UNITED-
STATES-POSTAL-REGION.

UNITED-STATES-STATE The first level geographic division of 
the United States of America.

territories, and overseas military 
bases.



US-DOD-ORGANIZATION 
Classification Code

The code that represents a categorization of a US-DOD-ORGANIZATION. F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

F T character 1

US-ARMED-FORCES-BRANCH 
Code

The code that defines the US-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being Army, Navy, Marine Corps, or Air Force.

F T character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

US-FEDERAL-GOVERNMENT-DOD-
ORGANIZATION Type Code

A code which denotes whether an ORGANIZATION under the direct 
control of the US Department of Defense is a UNIFORMED-SERVICE-
ORGANIZATION or not.

F F character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

US-FEDERAL-GOVERNMENT-NON-
DOD-ORGANIZATION Type Code

A code which denotes the nature of an ORGANIZATION under the direct 
control of a US Federal government ORGANIZATION other than the 
Department of Defense.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

US-FEDERAL-GOVERNMENT-
ORGANIZATION Category Code

The functional or operational class to which a US-FEDERAL-
GOVERNMENT-ORGANIZATION belongs.

F F character

US-FEDERAL-GOVERNMENT-
ORGANIZATION

A governmental administrative 
structure, within the United States, 
operating as part of the central 
government.

US-FEDERAL-GOVERNMENT-DOD-
ORGANIZATION

An ORGANIZATION under the direct 
control of the US Department of 
Defense.

US-FEDERAL-GOVERNMENT-NON-
DOD-ORGANIZATION

An ORGANIZATION which is part of 
the US Federal government but 
which is not under the direct control 
of the US Department of Defense.

US-DOD-UNIFORMED-SERVICE-
ORGANIZATION

An officially sanctioned DOD 
ORGANIZATION whose members 
wear military attire.



US-FEDERAL-GOVERNMENT-
ORGANIZATION Commercial 
Purchase Authorization Indicator

The designation of whether the US-FEDERAL-GOVERNMENT-
ORGANIZATION has the authority to conduct purchases from sources in 
the public domain.

F F character 1

US-FEDERAL-GOVERNMENT-
ORGANIZATION Inter Agency 
Purchase Authorization Indicator

The designation of whether the US-FEDERAL-GOVERNMENT-
ORGANIZATION has the authority to conduct purchases from a different 
Federal agency.

F F character 1

US-FEDERAL-GOVERNMENT-
ORGANIZATION Intra Agency 
Purchase Authorization Indicator

An indicator that identifies whether the government organization is 
authorized to make internal (inter/intra agency) purchases.

F F character 1

US-FEDERAL-GOVERNMENT-
ORGANIZATION Type Code

A code which denotes whether a US-FEDERAL-GOVERNMENT-
ORGANIZATION is the Department of Defense or not.

F F character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

US-LOCAL-GOVERNMENT-
ORGANIZATION Type Code

The code that represents a specific kind of LOCAL-GOVERNMENT-
ORGANIZATION.

F F character

US-LOCAL-GOVERNMENT-
UNIFORMED-SERVICE-
ORGANIZATION Type Code

The code that discriminates between the state national guard and state 
and local law enforcement agencies.

F F character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

UNIFORMED-SERVICE-
ORGANIZATION-COMPONENT-
TYPE Code

The code that represents a UNIFORMED-SERVICE-ORGANIZATION-
COMPONENT-TYPE.

F T character 1

US-NON-DOD-UNIFORMED-
SERVICE-ORGANIZATION-TYPE 
Code

The code that defines the US-NON-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being The United States Coast Guard, The 
Commissioned Corps of the National Oceanographic and Atmospheric 
Administration, and The Commissioned Corps of the Public Health 
Service.

F T character

US-LOCAL-GOVERNMENT-
UNIFORMED-SERVICE-
ORGANIZATION

An officially sanctioned state of local 
ORGANIZATION whose members 
wear military attire or uniforms. 
Examples are the National Guard 
and state and local law enforcement 
agencies.

US-NON-DOD-UNIFORMED-
SERVICE-ORGANIZATION

An officially sanctioned Non-DOD 
ORGANIZATION whose members 
wear military attire. Specifically 
included are The United States Coast 
Guard, The Commissioned Corps of 
the National Oceanographic and 
Atmospheric Administration, and the 
Commissioned Corps of the Public 
Health Service.

US-LOCAL-GOVERNMENT-
ORGANIZATION

A government organization within the 
United States not deriving its power 
from the Federal government of the 
United States.



US-NON-DOD-UNIFORMED-
SERVICE-ORGANIZATION-TYPE

An organizational categorization 
based on subdivisions recognized by 
Title 10, Subtitle A, Part I, Chapter 1, 
Section 101. Specifically included are 
the United States Coast Guard, The 
Commissioned Corps of the National 
Oceanographic and Atmospheric 
Administration, and The 
Commissioned Corps of the Public 
Health Service.

US-NON-DOD-UNIFORMED-
SERVICE-ORGANIZATION-TYPE 
Code

The code that defines the US-NON-DOD-UNIFORMED-SERVICE-
ORGANIZATION as being The United States Coast Guard, The 
Commissioned Corps of the National Oceanographic and Atmospheric 
Administration, and The Commissioned Corps of the Public Health 
Service.

T F character

US-NON-DOD-UNIFORMED-
SERVICE-RESERVE-
ORGANIZATION

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

US-ORGANIZATION Type Code A code which denotes the nature of private and governmental 
ORGANIZATIONs within the US.

F F character

ORGANIZATION Unique Identifier A character string that identifies a public or private organizational entity 
that supports a given mission, function, business objective or other 
criteria. The creation of an Organization Unique Identifier (OUID), a 
unique, simple and non-intelligent (containing no embedded information or 
smart codes) identifier will support standardized unique identification of 
organizations as required by the Department of Defense. This identifier 
will be used to identify all organizations within the DOD and non-DOD 
organizations to include, but not limited to, U.S. and foreign federal, civil 
and commercial entities.

T T character

US-PRIVATE-SECTOR-
ORGANIZATION Central Contractor 
Registration Identifier

An attribute used to uniquely identify an instance of a US-PRIVATE-
SECTOR-ORGANIZATION.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Corporation Status 
Code

A categorization of the ownership of a US-PRIVATE-SECTOR-
ORGANIZATION.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Merchant Category 
Code

A character string assigned to a US-PRIVATE-SECTOR-ORGANIZATION 
by their financial institution or purchase card processor at the time that 
they are set up to accept purchase cards. The code represents the major 
commodity sales for that US-PRIVATE-SECTOR-ORGANIZATION.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Type Code

The classification of a privately held entity by its function, mission, or other 
criteria.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Financial Charter 
Code

The code that represents the fiscal purpose of a PRIVATE-SECTOR-
ORGANIZATION.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Offset 
Authorization Code

The code that represents whether off-setting reductions to payments may 
be used to recoup debts of a PRIVATE-SECTOR-ORGANIZATION.

F F character

US-ORGANIZATION An ORGANIZATION located, 
established, or incorporated within 
the United States.

US-PRIVATE-SECTOR-
ORGANIZATION

A non-governmental 
ORGANIZATION located, 
established, or incorporated within 
the United States.



US-PRIVATE-SECTOR-
ORGANIZATION Ownership Code

The code that represents the nature of proprietorship of a PRIVATE-
SECTOR-ORGANIZATION.

F F character

US-PRIVATE-SECTOR-
ORGANIZATION Ownership Form 
Code

The code that represents the ownership structure of a PRIVATE-SECTOR-
ORGANIZATION.

F F character

VARIABLE-VALUE-LIFE-
INSURANCE-AGREEMENT Type 
Code

The code that represents a specific kind of VARIABLE-VALUE-LIFE-
INSURANCE-AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character
VERDICT Code The code that represents a VERDICT. F F character 1

OFFENSE Identifier The identifier that represents an OFFENSE. F T character
EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
VISIT Admittance Specification Code The code that denotes the classified access designation of a VISIT. F F character 1

ADMINISTRATIVE-EVENT Identifier The identifier that represents an ADMINISTRATIVE-EVENT. T T character

WAGE-FORFEITURE-SENTENCE 
Category Code

The code that represents a classification of a WAGE-FORFEITURE-
SENTENCE.

F F character 1

EVALUATION-RESULT Category 
Code

The code that represents a classification of an EVALUATION-RESULT. T T character 1

EVALUATION Identifier The identifier that represents an EVALUATION. T T character
WAGE-GARNISHMENT-PROFILE 
Garnished Wages Declaration Code

The code that represents a WAGE-GARNISHMENT-PROFILE statement 
regarding the legal seizure of a PERSON's wages.

F F character 1

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
WAGE-GARNISHMENT-PROFILE-
ITEM Begin Calendar Date

The calendar date when a WAGE-GARNISHMENT-PROFILE starts. T F integer 8

WAGE-GARNISHMENT-PROFILE-
ITEM Amount

The amount of a WAGE-GARNISHMENT-PROFILE-ITEM. F F float 10,2

WAGE-GARNISHMENT-PROFILE-
ITEM End Calendar Date

The calendar date when a WAGE-GARNISHMENT-PROFILE-ITEM stops. F F integer 8

PERSON-PROFILE Serial Identifier The identifier that represents a sequential occurrence of a PERSON-
PROFILE.

T T character

PERSON Identifier The identifier that represents a PERSON. T T character
WAITLIST Identifier The identifier that represents a WAITLIST. T F characterWAITLIST An opportunity allowing a person to 

place their name on a waiting list in 
anticipation of the future availability 
of a desired objective.

WAGE-GARNISHMENT-PROFILE A PERSON-PROFILE regarding the 
legal seizure of a PERSON's wages.

WAGE-GARNISHMENT-PROFILE-
ITEM

A specific occurrence of a WAGE-
GARNISHMENT-PROFILE.

VISIT An ADMINISTRATIVE-EVENT 
concerned with temporary access to 
a restricted area.

WAGE-FORFEITURE-SENTENCE A MONETARY-REMUNERATION-
SENTENCE requiring surrender of 
earned salary.

VARIABLE-VALUE-LIFE-
INSURANCE-AGREEMENT

A LIFE-INSURANCE-AGREEMENT 
with an adjustable monetary 
coverage.

VERDICT An EVALUATION-RESULT 
specifying a judgement in regard to 
an OFFENSE.



WAITLIST Description Text The text that describes a WAITLIST. F F character 240
WAITLIST Type Code The code that represents a specific kind of WAITLIST. F F character 1
WAITLIST-STATUS Effective 
Calendar Date

The calendar date when a WAITLIST-STATUS comes into effect. T F integer 8

WAITLIST-STATUS Code The code that represents WAITLIST-STATUS. F F character 1
WAITLIST Identifier The identifier that represents a WAITLIST. T T character
WARRANT-CERTIFICATION-TYPE 
Category Code

The code that represents a classification of WARRANT-CERTIFICATION-
TYPE.

F F character 1

WARRANT-CERTIFICATION-TYPE 
Maximum Amount

The amount of the upper limit prescribed for a WARRANT-
CERTIFICATION-TYPE.

F F integer 10

WARRANT-CERTIFICATION-TYPE 
Minimum Amount

The amount of the lower limit prescribed for a WARRANT-
CERTIFICATION-TYPE.

F F integer 10

CERTIFICATION-TYPE Identifier The identifier that represents a CERTIFICATION-TYPE. T T character
WARRANT-OFFICER Appointment 
Source Code

The code that denotes the basis for a WARRANT-OFFICER designation. F F character

WARRANT-OFFICER Category 
Code

The code that represents a classification of a WARRANT-OFFICER. F F character 1

WARRANT-OFFICER Initial 
Appointment Calendar Date

The calendar date when a WARRANT-OFFICER is first designated. F F integer 8

ORGANIZATION Unique Identifier The identifier that represents an administrative structure with a mission. T T character

PERSON Identifier The identifier that represents a PERSON. T T character
PERSON-ORGANIZATION Begin 
Calendar Date-Time

The calendar date-time when a PERSON-ORGANIZATION starts. T T float 17,2

WORK-SCHEDULE-AGREEMENT 
Category Code

The code that represents a classification of WORK-SCHEDULE-
AGREEMENT terms based on weekly hours of service.

F F character 1

WORK-SCHEDULE-AGREEMENT 
Duration Type Code

The code that represents a specific kind of timeframe applicable to a 
WORK-SCHEDULE-AGREEMENT.

F F character 1

WORK-SCHEDULE-AGREEMENT 
Seasonality Code

The code that denotes whether a WORK-SCHEDULE-AGREEMENT 
specifies a periodic term of service.

F F character 1

WORK-SCHEDULE-AGREEMENT 
Type Code

The code that represents a specific kind of WORK-SCHEDULE-
AGREEMENT.

F F character 1

AGREEMENT Identifier The identifier that represents an AGREEMENT. T T character

WORK-SCHEDULE-AGREEMENT A PERSONNEL-AGREEMENT 
concerning the time-commitment 
terms of a service obligation.

WARRANT-CERTIFICATION-TYPE A CERTIFICATION-TYPE involving 
authorization to distribute monies.

WARRANT-OFFICER A UNIFORMED-SERVICE-MEMBER 
who holds a commission or warrant 
in a warrant officer grade.

WAITLIST-STATUS A condition relevant to a WAITLIST.



WORKING PAPER

Symbol Name Description 
Assignment / Placement / Transfer All systems involved with assigning, placing against positions (e.g., planning and identifying placement requirements, 

determining candidate eligibility and suitability, providing placement advisory services, and processing placement 
actions), and/or transferring Department of Defense members and employees.

Benefits Management All systems involved with the management of benefits to include indirect compensation, wage supplements, and 
indirect payments. This includes: medical, dental, life and long-term insurance; pension/retirement; flexible spending; 
disability benefits; entitlements; benefits eligibility, enrollment and termination; tracking of health care administrators; 
savings management (Thrift/Bonds); ad hoc benefits reporting.

Career Management Family of Systems The Family of Systems supporting the Human Resources Specialist roles which include personnel who perform all 
functions associated with entry to/exit from the organization; profile record management; career development and 
management; execution of human resources policies, procedures and employee information management; and 
administering, authorizing and calculating pay. The activities supported by this Family of Systems include the 
following: accession, recruitment, strength management, placement and assignment, position fill management and 
classification, budget justification, resource utilization projections, adverse action, time and attendance tracking, 
human resources reporting, education, training and development, competency management, performance review and 
administration (including the promotion process), pay administration and policy, leave calculation, annuitant and 
retirement pay, special pay and entitlement, pay authorization and calculation, pay adjustment, allotments, bonds, 
garnishments and offsets, Thrift Saving Plan calculation, payroll and tax reporting, travel pay and other reimbursables.

External Family of Systems The External node contains Non-DoD systems that interact with the Department of Defense.
Force Management Family of Systems The Family of Systems supporting the Force Manager roles which are involved with developing, analyzing and 

implementing position plans, managing strength levels against those plans, and accepting individuals into the 
Department of Defense. In addition, all activities associated with matching a candidate's qualifications against 
established criteria, hiring and assigning against authorized/funded positions. All activities associated with integrating 
force structure requirements into personnel functions enabling proper utilization of Department of Defense human 
resources through structuring organizations, validating organizations against budgetary constraints, establishing and 
allocating positions, and managing programs required to support these strategic goals.

InterAgency Support All systems involved with responding to policy, procedural and process issues and requirements with outside 
agencies that have an impact on the benefits, entitlements, and well-being of Human Resources.

Law Enforcement All systems involved with the protection of people, places, and things from criminal activity resulting from non-
compliance with U.S. laws. This includes patrols, undercover operations, response to emergency calls, as well as 
arrests, raids, and seizures of property.

Law Enforcement Management Family of 
Systems

The Family of Systems supporting the Law Enforcement Manager roles which are involved with the protection of 
people, places, and things from criminal activity resulting from non-compliance with U.S. laws. This includes patrols, 
undercover operations, response to emergency calls, as well as arrests, raids, and seizures of property.

HRM Baseline March 2008 System Node Definitions (SV-1) 
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Legal Affairs All systems involved with resolution facilitation and the administration of adverse actions (judicial and non-judicial). 
Resolution Facilitation refers to those activities outside a court of law, such as mediation and arbitration that may be 
used in an attempt to settle a dispute between two or more parties (government agency, citizen, or corporation). 
Adverse actions can be based upon misconduct, unacceptable performance or both and can lead to legal actions and 
non-disciplinary actions.

Legal Services Professional Family of 
Systems

The Family of Systems supporting the Legal Services Professional roles which are involved with resolution facilitation 
and the administration of adverse actions (judicial and non-judicial). Resolution Facilitation refers to those activities 
outside a court of law, such as mediation and arbitration that may be used in an attempt to settle a dispute between 
two or more parties (government agency, citizen, or corporation). Adverse actions can be based upon misconduct, 
unacceptable performance or both and can lead to legal actions and non-disciplinary actions.

Medical Administrator Family of Systems The Family of Systems supporting the Medical Administrator roles which are involved with providing direction, 
resources, health care providers, eligibility, enrollment, and other means necessary to promote the health of the 
Department of Defense TRICARE beneficiary population. This includes developing and promoting health awareness 
issues to educate customers, discovering and resolving environmentally based health threats, providing health 
services, including preventive care and problem intervention, and improving the means and methods for maintaining 
the health of the beneficiary population by constantly evaluating the performance of the health care services system.

Military Health Services Management All systems involved with providing direction, resources, health care providers, eligibility, enrollment, and other means 
necessary to promote the health of the Department of Defense TRICARE beneficiary population. This includes 
developing and promoting health awareness issues to educate customers, discovering and resolving environmentally 
based health threats, providing health services, including preventive care and problem intervention, and improving the
means and methods for maintaining the health of the beneficiary population by constantly evaluating the performance 
of the health care services system.

Personnel / Pay Management All systems involved with managing Human Resources. Provides support and visibility across the full operational 
spectrum - during peacetime and war, through mobilization and demobilization, for deployment and redeployment, 
while assigned in a theater of operation and at home base, capturing and maintaining accurate and timely data. This 
includes the performance of personnel actions (including, but not limited to, assignments, promotions) necessary to 
support DoD members and employees, determining eligibility for pay and deductions, executing payroll, certifying and 
building of a pay file for disbursing, reporting taxes, providing information to support mission planning, personnel and 
pay oversight and financial reporting.

Personnel Development All systems involved with enhancing an employee's or member's personal and professional skills including functions 
that support managing careers, competency development, evaluations, promotions, and recognition programs (e.g., 
incentives, bonuses, and awards).

Personnel Security All systems involved with ensuring members, employees, contractors, and others have been approved to enter 
Federal buildings, utilize Federal services, and access sensitive information. This includes eligibility determination, 
badge issuance, clearance tracking, and security verification services.
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Personnel Security Management Family of 
Systems

The Family of Systems supporting the Personnel Security Manager roles which are involved with ensuring members, 
employees, contractors, and others have been approved to enter Federal buildings, utilize Federal services, and 
access sensitive information. This includes eligibility determination, badge issuance, clearance tracking, and security 
verification services.

Position Management All systems involved with developing, analyzing and implementing position plans, managing strength levels against 
those plans, and accepting individuals into the Department of Defense. In addition, all activities associated with 
matching a candidate's qualifications against established criteria, hiring and assigning against authorized/funded 
positions. All activities associated with integrating force structure requirements into personnel functions enabling 
proper utilization of Department of Defense human resources through structuring organizations, validating 
organizations against budgetary constraints, establishing and allocating positions, and managing programs required 
to support these strategic goals.

Quality of Life/MWR Management All systems involved with maintaining or improving personnel's quality of life and individual dignity/rights. This includes
managing and administering labor relations; providing for workforce communications; and supporting morale, welfare 
and recreation (MWR), family support, casualty assistance, and social action programs.

Quality of Life/MWR Management Family of 
Systems

The Family of Systems supporting the Family Support Manager roles which are involved with maintaining or 
improving personnel's quality of life and individual dignity/rights. This includes managing and administering labor 
relations; providing for workforce communications; and supporting morale, welfare and recreation (MWR), family 
support, casualty assistance, and social action programs.

Recruiting and Accessions All systems involved with recruiting, identifying, evaluating and selecting a candidate(s) to fill a position or 
organizational requirement, hiring/accessing, transferring, assigning or placing Department of Defense members and 
employees against positions (e.g., planning and identifying placement requirements, determining candidate eligibility 
and suitability, in-processing selected candidate, and accepting individuals into the Department of Defense).

Retirement/Separation All systems involved with discharging, dismissing, retiring and resigning DoD members and employees. In addition, 
managing the military retiree for recall and their retention/retired pay and military annuitant pay requirements and 
operations (which contain payments to retirees, annuitants, victims of abuse, former spouses, and forgotten widows).

Travel Management All systems involved with authorizing and documenting all types of official travel (e.g., initial hire/first duty station 
travel, temporary duty (TDY) travel, and permanent change of station (PCS) travel). This includes verifying a travel 
authorization, required documentation, and traveler's eligibility and credentials (e.g., security clearance, passport, 
visa, and foreign area clearance); initiating and finalizing travel requests and authorizations; gathering information 
necessary to create a travel authorization for individual or group travel; verifying funds availability; arranging travel 
accommodations (e.g., airlines, rental car, and lodging); estimating travel costs; and completing and issuing travel 
authorizations to the traveler and Accounting to obligate funds.
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Travel Management Family of Systems The Family of Systems supporting the Travel Manager roles which are involved with authorizing and documenting all 
types of official travel (e.g., initial hire/first duty station travel, temporary duty (TDY) travel, and permanent change of 
station (PCS) travel). This includes verifying a travel authorization, required documentation, and traveler's eligibility 
and credentials (e.g., security clearance, passport, visa, and foreign area clearance); initiating and finalizing travel 
requests and authorizations; gathering information necessary to create a travel authorization for individual or group 
travel; verifying funds availability; arranging travel accommodations (e.g., airlines, rental car, and lodging); estimating 
travel costs; and completing and issuing travel authorizations to the traveler and Accounting to obligate funds.
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1 Support Human Resource Management Functionality includes capturing all data related to assignments, 
benefits management, interagency support, law enforcement, legal 
affairs, military health services management, personnel/pay 
management, personnel development, personnel security, position 
management, quality of life/Moral, Welfare, and Recreation (MWR) 
management, recruiting and accessions, travel management, and 
retirement/separation.

1.1 Administer Organizational Management Functionality includes maintaining organizational structure, position 
and Manpower information, providing Manpower workflow 
capability, generating Manpower reports, and providing system 
maintenance.

1.1.1 Perform Workforce Management Functionality includes maintaining, collecting, processing and 
reporting data related to workforce management. This functionality 
also includes providing workflow capability to support workforce 
management.

1.1.1.1 Collect Manpower Data via User Interface Functionality includes entering, modifying, and/or deleting 
Manpower transactions via a user interface.

1.1.1.1.1 Maintain Organizational Structure 
Information

Functionality includes creating units and updating unit information 
as well as building the organization's structure.

1.1.1.1.1.1 Create Unit Functionality includes creating and establishing a unit.
1.1.1.1.1.2 Update Unit Information Functionality includes modifying, activating, inactivating, and re-

designating an existing unit in the system.
1.1.1.1.1.3 Build Organizational Structure Functionality includes creating, updating, and organizing an 

organizational hierarchy or composition.
1.1.1.1.2 Maintain Position Information Functionality includes creating, updating, and deleting Manpower 

authorizations.
1.1.1.1.2.1 Create Position Functionality includes creating new Manpower authorizations and 

activating those authorized positions for use.
1.1.1.1.2.2 Update Position Information Functionality includes modifying an existing Manpower 

authorization. The authorized position information includes status, 
location, grade, skills, and quantity.

1.1.1.1.2.3 Delete Position Functionality includes deleting current Manpower authorizations.

HRM Baseline March 2008 System Function Definitions (SV-4) 
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1.1.1.1.3 Maintain Manpower Change Request Functionality includes creating, updating, and deleting Manpower 
Change Requests. This functionality includes maintaining both 
organization and position change requests.

1.1.1.1.3.1 Create Manpower Change Request Functionality includes creating Manpower Change Requests. This 
functionality includes creating both organization and position 
change requests.

1.1.1.1.3.2 Update Manpower Change Request Functionality includes updating Manpower Change Requests. This 
functionality includes updating both organization and position 
change requests.

1.1.1.1.3.3 Delete Manpower Change Request Functionality includes deleting Manpower Change Requests. This 
functionality includes deleting both organization and position change
requests.

1.1.1.1.4 Maintain Manpower Information Functionality includes maintaining programmed Manpower 
information and the Manpower Document.

1.1.1.1.4.1 Maintain Programmed Manpower 
Information

Functionality includes creating and updating programmed 
Manpower contained in the Future Years Defense Plan (FYDP). 
Functionality also includes creating and updating Manpower 
requirements identified in Program Objective Memorandum (POM) 
submissions and Manpower adjustments resulting from Program 
Budget Decisions (PBD) and Program Decision Memorandums 
(PDM).

1.1.1.1.4.2 Maintain Manpower Document Information Functionality includes creating and updating the Manpower 
Document. The Manpower Document captures the current 
authorized Manpower.

1.1.1.2 Collect Manpower Data from External 
Source

Functionality includes capturing data from interfacing systems or 
data files sent by external systems. These data files can be 
retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.1.1.2.1 Capture Funding Data Functionality includes the importing of Manpower related funding 
data from an external source. Funding data includes, but is not 
limited to, Comptroller Information System (CIS).

1.1.1.2.2 Maintain Funding Data Functionality includes refreshing the local copy of Manpower related 
funding data. Funding data includes, but is not limited to, 
Comptroller Information System (CIS).
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1.1.1.2.3 Capture Programmed Data Functionality includes the importing of Manpower related 
programmed data. Programmed data includes, but is not limited to, 
Future Years Development Plan (FYDP) database.

1.1.1.2.4 Maintain Programmed Data Functionality includes refreshing the local copy of Manpower related 
programmed data. Programmed data includes, but is not limited to, 
Future Years Development Plan (FYDP) database.

1.1.1.3 Provide Manpower Workflow Functionality includes providing routing, notification, and electronic 
signature authentication based on sequenced events required by 
processes.

1.1.1.3.1 Send Manpower Notification Functionality includes sending a Manpower notification to the 
appropriate party.

1.1.1.3.2 Setup Manpower Workflow Roles and 
Responsibilities

Functionality includes setting up Manpower workflow roles and 
responsibilities. This can include, but is not limited to, defining 
alternative routings, response timeouts, and escalation routings.

1.1.1.4 Send Manpower Data to External Destination Functionality includes sending data to interfacing systems or 
generating data files for retrieval. Functionality includes, but is not 
limited to, publication and subscription of capabilities.

1.1.1.5 Process Manpower Data Functionality includes enforcing business rules and performing 
validation and calculations when manpower data is captured in the 
system. Functionality also includes approving or disapproving 
organization and position management actions.

1.1.1.5.1 Process Organizational Structure Information Functionality includes processing organizational structure 
information as well as matching or comparing unit data for the 
purpose of validation.

1.1.1.5.2 Process Position Information Functionality includes processing position information as well as 
matching or comparing billet data for the purpose of validation.

1.1.1.5.3 Validate Manpower Requirements Functionality includes validating and prioritizing Manpower 
requirements.

1.1.1.5.4 Process Manpower Allocation Functionality includes assigning allocated manpower in the system 
at the close of a programming cycle.
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1.1.1.5.5 Process Manpower Change Request Functionality includes processing a Manpower Change Request and
enforcing the corresponding business rules in order to validate the 
request. This functionality includes processing both organization 
and position change requests.

1.1.1.5.6 Approve/Disapprove Manpower 
Requirements

Functionality includes supporting the approval or disapproval of 
Manpower requirements. This includes, but is not limited to, 
updating the status and notifying the appropriate party after the 
system has performed an initial validation based on the set 
business rules.

1.1.1.5.7 Process Manpower Information Functionality includes processing additional Manpower information 
related to programmed Manpower information and the Manpower 
Document.

1.1.1.5.7.1 Calculate Manpower Requirements Functionality includes determining the default requirements (to 
include positions to operate and maintain equipment as well as 
administrative support) for a given mission.

1.1.1.5.7.2 Calculate Budget Requirements Functionality includes determining actual funding needed to be 
submitted, based on prioritized requirements that have been 
identified. Prioritized requirements are determined based on 
projected funding.

1.1.1.6 Provide Manpower Search Capability Functionality includes providing Manpower data lookup capabilities 
and producing a filtered set of Manpower related results.

1.1.1.7 Produce Manpower Report Functionality includes providing the ability to generate and print pre-
defined Manpower reports and enabling users to produce and print 
custom Manpower reports. Functionality also includes trend 
analysis tools for projections, planning, and modeling.

1.1.1.7.1 Produce Manpower Document Report Functionality includes generating a report of the authorized 
Manpower. This report contains data pertaining to the organization's 
structure.
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1.1.1.7.2 Produce Manpower Accounting Report Functionality includes generating a report that includes information 
on current and historical DoD Component strength. The report also 
includes all information required to support personnel management 
and force readiness determination (faces).

1.1.1.7.3 Produce Manpower Allocation Report Functionality includes generating a report that includes Manpower 
allocation information.

1.1.1.7.4 Produce Full Time Support Report Functionality includes generating a report that includes Full Time 
Support information for Reserve Component positions.

1.1.1.7.5 Produce Programmed Manpower Report Functionality includes generating a report that contains program 
and funding data corresponding to both military and civilian 
programmed positions.

1.1.1.7.6 Produce Other Manpower Reports Functionality includes generating any additional Manpower reports.

1.1.2 Perform Personnel Distribution Functionality includes maintaining and collecting personnel 
distribution data via user interface or external sources, providing 
personnel distribution workflow, sending personnel distribution data 
to external sources, providing personnel distribution queries, 
providing personnel distribution reports, and processing personnel 
distribution data.

1.1.2.1 Maintain Personnel Distribution Data via 
User Interface

Functionality includes entering, modifying, and/or deleting personnel 
distribution data transactions (e.g., personnel distribution plan and 
personnel requirement request) via a user interface.

1.1.2.1.1 Maintain Personnel Distribution Plan Data 
via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
distribution plan data transactions via a user interface. This data 
may include (but not be limited to) manpower levels, timelines for 
manning levels, manning priorities, and aggregated distribution 
plans.

1.1.2.1.2 Maintain Personnel Requirement Request 
Data via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
requirement request data transactions via a user interface. This 
data may include (but not limited to) request date, justification, 
recommendation, request quantity, occupational code, and unit 
identification code (UIC).
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1.1.2.2 Collect Personnel Distribution Data from 
External Source

Functionality includes capturing personnel distribution data (e.g., 
personnel distribution guidance, manpower document, workforce 
analysis information, proposed personnel requirement request, 
assignment final order) from interfacing systems or data files sent 
by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database.

1.1.2.2.1 Collect Personnel Distribution Guidance 
Data from External Source

Functionality includes capturing personnel distribution guidance 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.1.2.2.2 Collect Manpower Document Data from 
External Source

Functionality includes capturing manpower document data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.1.2.2.3 Collect Workforce Analysis Data from 
External Source

Functionality includes capturing workforce analysis data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.1.2.2.4 Collect Personnel Requirement Request 
Data from External Source

Functionality includes capturing proposed personnel requirement 
request data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.1.2.2.5 Collect Assignment Order Data from 
External Source

Functionality includes capturing assignment order data (e.g., 
assignment order acknowledgement data, individual travel 
authorization, assignment order requirement) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.
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1.1.2.3 Provide Personnel Distribution Workflow Functionality includes providing the ability to route personnel 
distribution data, sending a personnel distribution notification, and 
authenticating a user's identity based on sequenced events required 
by the personnel distribution process.

1.1.2.3.1 Route Personnel Distribution Data Functionality includes routing personnel distribution data (e.g., 
personnel requirement request and personnel requisition) for 
validation, non-validation, or collaboration based on the workflow 
rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.1.2.3.2 Send Personnel Distribution Notification Functionality includes sending a personnel distribution notification to 
the appropriate parties. The data may include (but not be limited to) 
personnel requisition.

1.1.2.3.3 Authenticate Personnel Distribution User 
Identity

Functionality includes applying appropriate electronic security 
measures to verify a user's identity. Such measures may include 
certifying the user's digital signature. Digital Signatures are required 
for signing official forms and documentation, identification 
purposes, and workflow requirements (e.g., validation/non-
validation personnel actions, comments/recommendations on 
personnel actions).

1.1.2.4 Send Personnel Distribution Data to External 
Destination

Functionality includes sending personnel distribution data (e.g., 
workforce analysis request, personnel distribution plan, validated 
personnel requisition, non-validated personnel requisition, 
personnel requirement request response) to interfacing systems or 
generating data files for retrieval.

1.1.2.4.1 Send Workforce Analysis Request Data to 
External Destination

Functionality includes sending workforce analysis request data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) request date, requestor name, 
and request description.

1.1.2.4.2 Send Personnel Distribution Plan Data to 
External Destination

Functionality includes sending personnel distribution plan data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) manpower levels, timelines for 
manning levels, manning priorities, and aggregated distribution 
plans.

Page 438 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.1.2.4.3 Send Personnel Requisition Data to External 
Destination

Functionality includes sending validated personnel requisition and 
non-validated personnel requisition data to interfacing systems or 
generating data files for retrieval. This data may include (but not be 
limited to) decision date, decision reason, request date, request 
quantity, occupational code, unit identification code (UIC), and 
requisition date.

1.1.2.4.4 Send Personnel Requirement Request 
Response to External Destination

Functionality includes sending personnel requirement request 
response data to interfacing systems or generating data files for 
retrieval. This data may include (but not be limited to) requestor 
name, request date, requested quantity, discrepancy information, 
occupational code, unit identification code (UIC), current 
authorization information, and current gain and loss information.

1.1.2.5 Produce Personnel Distribution Report Functionality includes providing personnel distribution data (e.g., 
personnel distribution plan, personnel requirement request, 
personnel distribution guidance, manpower document, workforce 
analysis information, proposed personnel requirement request, 
assignment final order, workforce analysis request, personnel 
distribution plan, validated personnel requisition, non-validated 
personnel requisition) query capabilities and producing and printing 
a filtered set of results as a pre-defined and/or custom personnel 
distribution.

1.1.2.5.1 Produce Personnel Distribution Plan Report Functionality includes providing personnel distribution plan data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel distribution report. This 
report may include (but not limited to) manpower levels, timelines 
for manning levels, manning priorities, and aggregated distribution 
plans.
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1.1.2.5.2 Produce Personnel Requirement Request 
Report

Functionality includes providing personnel requirement request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel distribution report. This 
report may include (but not limited to) request date, justification, 
recommendation, request quantity, occupational code, unit 
identification code (UIC), and requestor name.

1.1.2.5.3 Produce Personnel Distribution Guidance 
Report

Functionality includes providing personnel distribution guidance 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel distribution report.

1.1.2.5.4 Produce Manpower Document Report Functionality includes generating a report of the authorized 
Manpower. This report contains data pertaining to the organization's 
structure.

1.1.2.5.5 Produce Workforce Analysis Report Functionality includes providing the ability to generate and print pre-
defined and/or custom workforce analysis reports.

1.1.2.5.6 Produce Assignment Order Report Functionality includes providing assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement, and other assignment order data) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order report.
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1.1.2.5.7 Produce Custom Personnel Distribution 
Report

Functionality includes providing personnel distribution data (e.g., 
personnel distribution plan, personnel requirement request, 
personnel distribution guidance, manpower document, workforce 
analysis information, proposed personnel requirement request, 
assignment final order, workforce analysis request, personnel 
distribution plan, validated personnel requisition, and non-validated 
personnel requisition) query capabilities and producing and printing 
a filtered set of results as a pre-defined and/or custom personnel 
distribution report for a specific personnel distribution business 
need. The reports may include (but not be limited to) capturing data 
related to the personnel distribution profile and specific mission 
requirements related to the personnel distribution business.

1.1.2.6 Process Personnel Distribution Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what-if scenarios) when 
personnel distribution data (e.g., personnel distribution plan, 
personnel requirement request, personnel distribution guidance, 
manpower document, workforce analysis information, proposed 
personnel requirement request, and assignment final order) is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.1.2.6.1 Process Personnel Distribution Plan Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what-if scenarios) when 
personnel distribution plan data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.1.2.6.2 Process Personnel Requirement Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what-if scenarios) when 
personnel requirement request and proposed personnel 
requirement request data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.1.2.6.3 Process Personnel Distribution Guidance 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel distribution guidance data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.1.2.6.4 Process Manpower Document Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what-if scenarios) when 
manpower document data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.1.2.6.5 Process Workforce Analysis Data Functionality includes enforcing business rules and performing 
validation and calculations when workforce analysis data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.1.2.6.6 Process Assignment Order Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement) is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2 Administer Personnel and Pay Functionality includes maintaining, collecting, processing and 
reporting data related to personnel and pay. This functionality also 
includes providing workflow capability to support personnel and pay.
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1.2.1 Administer Payroll and Reimbursements Functionality includes calculating pay and Human Resource (HR) 
entitlement estimates, calculating actual pay and HR entitlements 
and generating the certified pay file. The system function uses 
historical data to calculate payroll estimates for commitments and 
obligations. The system receives the certified time and attendance 
file via the Human Resource Profile and uses this file to calculate 
the actual pay and HR entitlements. It then generates and sends 
the certified pay file to the Manage Disbursements system function 
for payment and updates the Human Resource Profile.

1.2.1.1 Maintain Payroll Data via User Interface Functionality includes entering, modifying, and/or deleting 
transactions via a user interface. Includes payroll transaction data 
that is used to determine pay eligibility, process Human Resource 
(HR) entitlements, process reimbursements, process deductions, 
and calculate pay.

1.2.1.2 Collect Payroll Data from External Source Functionality includes capturing data from interfacing systems or 
data files sent by external systems. These data files can be 
retrieved from a common server where the system will be able to 
parse the data and store into its own database. Includes capturing 
payroll data to determine pay eligibility, process Human Resource 
(HR) entitlements, process reimbursements, process deductions, 
and calculate pay.

1.2.1.2.1 Receive Pay Eligibility Data Functionality includes capturing pay eligibility data via interface to 
process pay eligibility for an employee.

1.2.1.2.2 Receive Human Resource Entitlement Data Functionality includes capturing Human Resource (HR) entitlement 
data via interface to process HR entitlements for an employee.

1.2.1.2.3 Receive Reimbursement Data Functionality includes capturing reimbursement data via interface to 
process expense reimbursements.

1.2.1.2.4 Receive Deduction Data Functionality includes capturing deduction data via interface to 
process deductions elected by an employee.

1.2.1.3 Provide Payroll Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by payroll 
processes.
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1.2.1.4 Send Payroll Data to External Destination Functionality includes sending payroll data to interfacing systems or 
generating flat files for retrieval. Includes sending payroll data which 
will determine pay eligibility, process Human Resource (HR) 
entitlements, process reimbursements, process deductions, and 
calculate pay.

1.2.1.4.1 Send Pay Eligibility Data Functionality includes sending pay eligibility data via interface to 
process pay eligibility for an employee.

1.2.1.4.2 Send Human Resource Entitlement Data Functionality includes sending Human Resource (HR) entitlement 
data via interface to process HR entitlements for an employee.

1.2.1.4.3 Send Reimbursement Data Functionality includes sending reimbursement data via interface to 
process expense reimbursements.

1.2.1.4.4 Send Deduction Data Functionality includes sending deduction data via interface to 
process deductions elected by an employee.

1.2.1.5 Provide Payroll Search Capability Functionality includes providing payroll data lookup capabilities and 
producing and printing a filtered set of results.

1.2.1.6 Produce Payroll Report Functionality includes providing the ability to generate and print pre-
defined reports and enable users to produce and print custom 
payroll reports. Functionality also includes providing trend analysis 
tools for projection planning and modeling.

1.2.1.7 Process Payroll Data Functionality includes enforcing payroll business rules and 
performing validation and calculations when payroll data is captured 
in the system.

1.2.1.7.1 Determine Pay Eligibility Functionality includes capturing the pay related information to 
process pay eligibility.

1.2.1.7.2 Prepare Disbursement Functionality includes capturing the pay related information to 
prepare disbursement.

1.2.1.7.3 Process Deductions Functionality includes capturing the pay related information to 
process deductions.

1.2.1.7.4 Process Human Resource Entitlements Functionality includes capturing the pay related information to 
process Human Resource (HR) entitlements.

1.2.1.7.5 Process Reimbursement Functionality includes capturing the pay related information to 
process reimbursements to include travel reimbursements.
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1.2.1.7.5.1 Process Travel Reimbursement Functionality includes capturing the pay related information to 
process a travel expense reimbursement.

1.2.1.7.5.2 Process Miscellaneous Expense 
Reimbursement

Functionality includes capturing the pay related information to 
process a miscellaneous expense reimbursement.

1.2.1.7.6 Compute Pay Functionality includes calculating and computing annuitant and 
retirement pay, special pay and Human Resource (HR) 
entitlements, pay adjustments, allotments, bonds, garnishments 
and offsets, Thrift Savings Pan calculation, payroll and tax 
reporting.

1.2.2 Administer Recruiting and Accessions Functionality includes receiving recruitment and assessment data 
via interface that is needed for recruiting, identifying, evaluating, and
selecting a candidate(s) to fill a position or organizational 
requirement (personnel requisition).

1.2.2.1 Perform Candidate Recruitment and 
Assessment

Functionality includes tracking, storing, and maintaining recruitment 
and assessment related information needed for recruiting, 
identifying, evaluating, and selecting a candidate(s) to fill a position 
or organizational requirement (personnel requisition).

1.2.2.1.1 Maintain Candidate Recruitment and 
Assessment Data via User Interface

Functionality includes entering, modifying, and/or deleting 
recruitment and assessment transactions via a user interface.

1.2.2.1.2 Collect Candidate Recruitment and 
Assessment Data from External Source

Functionality includes capturing recruitment and assessment data 
from interfacing systems or flat files sent by external systems. 
These flat files can be retrieved from an File Transfer Protocol 
server where the system will be able to parse the data and store 
into its own database.

1.2.2.1.3 Provide Recruitment and Assessment 
Workflow

Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by administer 
recruitment and assessment processes.

1.2.2.1.4 Send Recruitment and Assessment Data to 
External Destination

Functionality includes sending recruitment and assessment data to 
interfacing systems or generating data files for retrieval.

1.2.2.1.5 Provide Recruitment and Assessment 
Search Capability

Functionality includes providing recruitment and assessment data 
lookup capabilities and producing a filtered set of results.
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1.2.2.1.6 Produce Recruitment and Assessment 
Report

Functionality includes providing the ability to generate and print pre-
defined reports and enable users to produce and print custom 
recruitment and assessment reports. Functionality also includes 
providing trend analysis tools for projection planning and modeling.

1.2.2.1.7 Process Recruiting and Assessment Data Functionality includes enforcing recruitment and assessment 
business rules and performing validation and calculations when 
data is captured in the system.

1.2.2.2 Perform Candidate Accession Functionality includes storing and tracking accession data to include 
maintaining data via user interface, collecting accession data from 
external source, providing accession workflow, sending accession 
data to external destination, providing accession search capability, 
producing accession report, and processing accession data.

1.2.2.2.1 Maintain Accession Data via User Interface Functionality includes entering, modifying, and/or deleting accession
transactions via a user interface. This includes maintaining 
candidate data via user interface and maintaining accession 
agreement data via user interface.

1.2.2.2.1.1 Maintain Candidate Data via User Interface Functionality includes entering, modifying, and/or deleting 
Candidate data transactions via a user interface. The accession 
data may include (but not be limited to) officer accession, enlisted 
accession, civilian employees, accession type, family members, 
Noncombatant Evacuation Operations (NEO) evacuees, and other 
personnel the Department of Defense (DoD) needs to have and 
track data on.

1.2.2.2.1.2 Maintain Accession Agreement Requirement 
Data via User Interface

Functionality includes entering, modifying, and/or deleting accession
agreement data via a user interface. This may include (but not be 
limited to) incentives, bonuses, benefits, and terms of agreement.
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1.2.2.2.2 Collect Accession Data from External 
Source

Functionality includes capturing accession data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This includes 
collecting accession response data from external source and 
collecting candidate recruitment data from external source.

1.2.2.2.2.1 Collect Accession Response from External 
Source

Functionality includes capturing accession response data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. The 
corrected and/or explained responses will determine the overall 
eligibility of the Candidate towards accession.

1.2.2.2.2.2 Collect Candidate Recruitment Data from 
External Source

Functionality includes capturing recruiting data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This data is the 
background information of the Candidate and, if all is verified, he or 
she will be accessed into the military.

1.2.2.2.3 Provide Accession Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by the accession 
process. This includes routing accession response data, routing 
candidate data for certification, routing accession notification, 
sending accession notification, and authenticating accession user 
identity.

1.2.2.2.3.1 Route Accession Response Data Functionality includes routing accession response personnel actions 
for approval, disapproval, or collaboration. Functionality also 
includes routing to make recommendations or comments on 
personnel actions.

Page 447 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.2.2.3.2 Route Candidate Data for Certification Functionality includes routing Candidate data for certification 
personnel actions for approval, disapproval, or collaboration. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

1.2.2.2.3.3 Route Accession Notification Functionality includes routing accession notification personnel 
actions for approval, disapproval, or collaboration. Functionality also 
includes routing to make recommendations or comments on 
personnel actions.

1.2.2.2.3.4 Send Accession Notification Functionality includes sending an accession notification decision 
notification to the appropriate parties.

1.2.2.2.3.5 Authenticate Accession User Identity Functionality includes applying appropriate electronic security 
measures to verify a user's identity. Such measures may include 
certifying the user's electronic signature. Electronic signatures are 
required for signing official forms and documentation, identification 
purposes, and workflow requirements (e.g., approve/disapprove 
personnel actions, comments/recommendations on personnel 
actions).

1.2.2.2.4 Send Accession Data to External Destination Functionality includes sending accession data to interfacing 
systems or generating data files for retrieval.

1.2.2.2.5 Provide Accession Search Capability Functionality includes providing accession data lookup capabilities 
and producing and printing a filtered set of results. This includes 
querying accession agreement requirement data, querying 
candidate recruitment data, querying candidate data, and querying 
other accession data.

1.2.2.2.5.1 Query Accession Agreement Requirement 
Data

Functionality includes providing personnel accession agreement 
data query capabilities and producing and printing a filtered set of 
results.

1.2.2.2.5.2 Query Candidate Recruitment Data Functionality includes providing personnel Candidate recruitment 
data query capabilities and producing and printing a filtered set of 
results.
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1.2.2.2.5.3 Query Candidate Data Functionality includes providing personnel Candidate data query 
capabilities and producing and printing filtered set of results. The 
accession data can be (but not be limited to) officer accession, 
enlisted accession, civilian employees, accession type, family 
members, Noncombatant Evacuation Operations (NEO) evacuees, 
and other personnel the Department of Defense (DoD) needs to 
have and track data on.

1.2.2.2.5.4 Query Other Accession Data Functionality includes providing other accession data custom query 
capabilities and producing and printing a filtered set of results for a 
specific accession business need. The query may include (but not 
be limited to) capturing data related to the accession profile and 
specific mission requirements related to the accession business.

1.2.2.2.6 Produce Accession Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
accession reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling. This includes 
producing accession agreement requirement report, producing 
candidate recruitment report, producing candidate report, and 
producing other accession reports.

1.2.2.2.6.1 Produce Accession Agreement Requirement 
Report

Functionality includes providing accession agreement requirement 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom accession agreement requirement 
report. This report may include (but not be limited to) incentives, 
bonuses, benefits, and terms of agreement.

1.2.2.2.6.2 Produce Candidate Recruitment Report Functionality includes providing the ability to generate and print pre-
defined Candidate recruitment reports and enabling users to 
produce and print custom reports. Functionality also includes 
providing trend analysis tools for projection planning and modeling.
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1.2.2.2.6.3 Produce Candidate Report Functionality includes providing the ability to generate and print pre-
defined Candidate data reports and enabling users to produce and 
print custom reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling. The accession 
data can be (but not be limited to) officer accession, enlisted 
accession, civilian employees, accession type, family members, 
Noncombatant Evacuation Operations (NEO) evacuees, and other 
personnel the Department of Defense (DoD) needs to have and 
track data on.

1.2.2.2.6.4 Produce Other Accession Reports Functionality includes providing the ability to generate and print pre-
defined and/or custom reports for a specific accession business 
need. The reports may include (but not be limited to) capturing data 
related to the accession profile and specific mission requirements 
related to the accession business.

1.2.2.2.7 Process Accession Data Functionality includes enforcing accession business rules and 
performing validation and calculations when data is captured in the 
system. This includes processing accession response data, 
processing accession agreement requirement data, processing 
candidate recruitment data, and processing candidate data.

1.2.2.2.7.1 Process Accession Response Data Functionality includes enforcing business rules and performing 
validation and calculations when accession response data is 
captured in the system.

1.2.2.2.7.2 Process Accession Agreement Requirement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
accession agreement requirement data is captured in the system.

1.2.2.2.7.3 Process Candidate Recruitment Data Functionality includes enforcing business rules and performing 
validation and calculations when Candidate recruitment data is 
captured in the system.
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1.2.2.2.7.4 Process Candidate Data Functionality includes enforcing business rules and performing 
validation and calculations when Candidate data is captured in the 
system. The accession data can be (but not be limited to) officer 
accession, enlisted accession, civilian employees, accession type, 
family members, Noncombatant Evacuation Operations (NEO) 
evacuees, and other personnel the Department of Defense (DoD) 
needs to have and track data on.

1.2.3 Perform Personnel Management Functionality includes maintaining, collecting, processing and 
reporting data related to personnel management. This functionality 
also includes providing workflow capability to support personnel 
management.

1.2.3.1 Perform Personnel Accountability Functionality includes maintaining, collecting, processing and 
reporting data related to personnel accountability. This functionality 
also includes providing workflow capability to support personnel 
accountability.

1.2.3.1.1 Perform Time, Absence, and Labor 
Management

Functionality includes maintaining and collecting time, absence, and 
labor data via user interface or external sources, providing time, 
absence, and labor workflow, sending time, absence, and labor 
data to external sources, providing time, absence, and labor 
queries, providing time, absence, and labor reports, and processing 
time, absence, and labor data.

1.2.3.1.1.1 Maintain Time, Absence, and Labor Data via 
User Interface

Functionality includes entering, modifying, and/or deleting time, 
absence, and labor transactions (e.g., time worked data, absence 
data, labor data, and retirement points data) via a user interface.

1.2.3.1.1.1.1 Maintain Time Worked Data via User 
Interface

Functionality includes entering, modifying, and/or deleting time 
worked data transactions via a user interface. This data may 
include (but not limited to) time worked information that has been 
verified, approved, and signed (manually or electronically) by an 
employee's supervisor, or other authorized personnel. This can also 
include corrected time worked data that has been certified.
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1.2.3.1.1.1.2 Maintain Absence Data via User Interface Functionality includes entering, modifying, and/or deleting absence 
data transactions via a user interface. This data may include (but 
not limited to) absence information that has been certified by a 
supervisor or other authorized personnel. This can also include all 
corrected absence data that has been certified.

1.2.3.1.1.1.3 Maintain Labor Data via User Interface Functionality includes entering, modifying, and/or deleting labor data
transactions via a user interface. This data may include (but not 
limited to) all labor information (e.g., specific tasks, duty 
participation, projects and/or programs) that has been certified by a 
supervisor or other authorized personnel. This can also include 
corrected labor data that has been certified.

1.2.3.1.1.1.4 Maintain Retirement Points Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
retirement points data transactions via a user interface. This data 
may include (but not limited to) the information associated with a 
Reserve Member's retirement points. Retirement points are 
awarded within the framework of an anniversary year which starts 
on the anniversary of the Member's entry into active service or into 
an active status in a Reserve Component. Retirement points are 
recorded for credible service in such areas as Active Duty, certain 
inactive duties (e.g., duties associated with the Merchant Marines 
and correspondence developmental actions), and Reserve Duty.

1.2.3.1.1.2 Collect Time, Absence, and Labor Data from 
External Source

Functionality includes capturing time, absence, and labor data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not limited to) documenting labor allotted to 
specific tasks, duty participation, projects, and/or programs.
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1.2.3.1.1.3 Provide Time, Absence, and Labor Workflow Functionality includes routing (e.g., time worked data, absence 
data, and labor data), notification (e.g., time, absence, and labor 
notification), and identity verification (e.g., time, absence, and labor 
user identity) based on sequenced events required by time, 
absence, and labor process.

1.2.3.1.1.3.1 Route Time Worked Data Functionality includes routing time worked personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.1.1.3.2 Route Absence Data Functionality includes routing absence personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.1.1.3.3 Route Labor Data Functionality includes routing labor personnel actions for approval, 
disapproval, or collaboration based on the workflow rules setting. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

1.2.3.1.1.3.4 Send Time, Absence, and Labor Notification Functionality includes sending a time, absence, and labor 
notification to the appropriate parties.

1.2.3.1.1.3.5 Authenticate Time, Absence, and Labor User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.1.1.4 Send Time, Absence, and Labor Data to 
External Destination

Functionality includes sending time, absence, and labor data (e.g., 
time worked data, absence data, labor data, and retirement points 
data) to interfacing systems or generating data files for retrieval.
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1.2.3.1.1.4.1 Send Time Worked Data to External 
Destination

Functionality includes sending time worked data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not limited to) notifications that it is time to either document or 
certify time, absence, and labor data, or that documented time, 
absence, and labor data is invalid and requires adjustment, or if the 
time, absence, and labor data has been approved and certified. 
This can also include corrected time worked data that has been 
certified.

1.2.3.1.1.4.2 Send Absence Data to External Destination Functionality includes sending absence data to interfacing systems 
or generating data files for retrieval.

1.2.3.1.1.4.3 Send Labor Data to External Destination Functionality includes sending certified labor data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not limited to) labor data (e.g., specific tasks, duty participation, 
projects and/or programs) that has been certified by a supervisor or 
other authorized personnel. This can also include corrected labor 
data that has been certified.

1.2.3.1.1.4.4 Send Retirement Points Data to External 
Destination

Functionality includes sending retirement points data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not limited to) the information associated with a Reserve 
Member's retirement points. Retirement points are awarded within 
the framework of an anniversary year which starts on the 
anniversary of the Member's entry into active service or into an 
active status in a Reserve Component. Retirement points are 
recorded for credible service in such areas as Active Duty, certain 
inactive duties (e.g., duties associated with the Merchant Marines 
and correspondence developmental actions), and Reserve Duty.

1.2.3.1.1.5 Produce Time, Absence, and Labor Data 
Report

Functionality includes providing time, absence, and labor data (e.g., 
time worked data, absence data, labor data, and retirement points 
data) query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom time, absence, and labor 
report.
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1.2.3.1.1.5.1 Produce Time Worked Data Report Functionality includes providing time worked data query capabilities 
and producing and printing a filtered set of results as a pre-defined 
and/or custom time, absence, and labor report.

1.2.3.1.1.5.2 Produce Absence Data Report Functionality includes providing absence data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom time, absence, and labor report.

1.2.3.1.1.5.3 Produce Labor Data Report Functionality includes providing labor data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom time, absence, and labor report.

1.2.3.1.1.5.4 Produce Retirement Points Data Report Functionality includes providing retirement points data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom time, absence, and labor report.

1.2.3.1.1.5.5 Produce Custom Time, Absence, and Labor 
Report

Functionality includes providing time, absence, and labor data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom time, absence, and labor report for a 
specific time, absence, and labor business need. This report may 
include (but not limited to) capturing data related to the time, 
absence, and labor profile and specific mission requirements 
related to the time, absence, and labor business.

1.2.3.1.1.6 Process Time, Absence, and Labor Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
time, absence, and labor data (e.g., time worked data, absence 
data, labor data, and retirement points data) is captured in the 
system. Functionality also includes the verification of personnel 
actions.
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1.2.3.1.1.6.1 Process Time Worked Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
time worked data is captured in the system. Functionality also 
includes approving and disapproving personnel actions.

1.2.3.1.1.6.2 Process Absence Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
absence data is captured in the system. Functionality also includes 
approving and disapproving personnel actions.

1.2.3.1.1.6.3 Process Labor Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
labor data is captured in the system. Functionality also includes 
approving and disapproving personnel actions.

1.2.3.1.1.6.4 Process Retirement Points Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
retirement points data is captured in the system. Functionality also 
includes approving and disapproving personnel actions.

1.2.3.1.2 Perform Absence Request Management Functionality includes maintaining and collecting absence request 
data via user interface or external sources, providing absence 
request workflow, sending absence request data to external 
sources, providing absence request queries, providing absence 
request reports, and processing absence request data.

1.2.3.1.2.1 Maintain Absence Request Data via User 
Interface

Functionality includes entering, modifying, and/or deleting absence 
request data transactions via a user interface.
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1.2.3.1.2.2 Collect Absence Request Data from External 
Source

Functionality includes capturing absence request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not be limited to) leave, convalescence absence, 
emergency leave, permissive temporary duty, liberty and passes, 
education leave, and rest and recuperative absence.

1.2.3.1.2.3 Provide Absence Request Workflow Functionality includes providing routing (e.g., absence request), 
notification (e.g., absence request notification), and identity 
verification (e.g., absence request user identity) based on 
sequenced events required by absence request processes.

1.2.3.1.2.3.1 Route Absence Request Functionality includes routing absence request personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.1.2.3.2 Send Absence Request Decision Notification Functionality includes sending the absence request decision and 
notification to the appropriate parties. The notification data may 
include (but not be limited to) details of the decision outcome (e.g., 
approval, disapproval, decision date and time), notification date, 
and personnel action identifier.

1.2.3.1.2.3.3 Authenticate Absence Request User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.1.2.4 Send Absence Request Data to External 
Destination

Functionality includes sending absence request data to interfacing 
systems or generating data files for retrieval.
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1.2.3.1.2.5 Produce Absence Request Report Functionality includes providing absence request data (e.g., leave 
type, period of leave) query capabilities and producing and printing 
a filtered set of results as a pre-defined and/or custom absence 
request report for a specific absence request business need. The 
reports may include (but not be limited to) capturing data related to 
the time, absence labor profile and specific mission requirements 
related to the absence request business.

1.2.3.1.2.6 Process Absence Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
absence request data (e.g., leave type, period of leave) is captured 
in the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.1.3 Perform Leave Sell-Back Management Functionality includes maintaining and collecting leave sell-back 
data via user interface or external sources, providing leave sell-
back workflow, sending leave sell-back data to external sources, 
providing leave sell-back queries, providing leave sell-back reports, 
and processing leave sell-back data.

1.2.3.1.3.1 Maintain Leave Sell-Back Data via User 
Interface

Functionality includes entering, modifying, and/or deleting leave sell-
back transactions via a user interface.

1.2.3.1.3.2 Collect Leave Sell-Back Data from External 
Source

Functionality includes capturing leave sell-back data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not limited to) unused leave balance and the 
amount of leave to be sold.

1.2.3.1.3.3 Provide Leave Sell-Back Workflow Functionality includes providing routing (e.g., leave sell-back 
request), notification (e.g., leave sell-back decision notification), and 
identity verification (leave sell-back user identity) based on 
sequenced events required by leave sell-back processes.
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1.2.3.1.3.3.1 Route Leave Sell-Back Request Functionality includes routing leave sell-back personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.1.3.3.2 Send Leave Sell-Back Decision Notification Functionality includes sending a leave sell-back decision and 
notification to the appropriate parties. The notification data may 
include (but not be limited to) details of the decision outcome (e.g., 
approval, disapproval, decision date and time), notification date, 
and personnel action identifier.

1.2.3.1.3.3.3 Authenticate Leave Sell-Back User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.1.3.4 Send Leave Sell-Back Data to External 
Destination

Functionality includes sending leave sell-back data to interfacing 
systems or generating data files for retrieval.

1.2.3.1.3.5 Produce Leave Sell-Back Report Functionality includes providing leave sell-back data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom leave sell-back report.

1.2.3.1.3.6 Process Leave Sell-Back Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
leave sell-back data (e.g., leave balance) is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.1.4 Perform Unauthorized Absence 
Management

Functionality includes maintaining and collecting unauthorized 
absence data via user interface or external sources, providing 
unauthorized absence workflow, sending unauthorized absence 
data to external sources, providing unauthorized absence queries, 
providing unauthorized absence reports, and processing 
unauthorized absence data.
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1.2.3.1.4.1 Maintain Unauthorized Absence Data via 
User Interface

Functionality includes entering, modifying, and/or deleting 
unauthorized absence transactions (e.g., unauthorized absence 
resolution notification) via a user interface. This data may include 
(but not be limited to) the date and duration of the absence, the 
location that the member was absent from, and the date and 
location where the absence was resolved.

1.2.3.1.4.2 Collect Unauthorized Absence Data from 
External Source

Functionality includes capturing unauthorized absence data (e.g., 
unauthorized absence notification, Federal Bureau of Investigation 
deserter information, return of unauthorized absence notification, 
inapprehensible unauthorized absence report, and unauthorized 
absence information request) from interfacing systems or data files 
sent by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database.

1.2.3.1.4.2.1 Collect Unauthorized Absence Notification 
Data from External Source

Functionality includes capturing unauthorized absence notification 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This notification may include (but not be limited to) the 
date and duration of the absence, the location that the Member is 
absent from, and any data concerning the current whereabouts of 
the unauthorized Member.

1.2.3.1.4.2.2 Collect Federal Bureau of Investigation 
Deserter Data from External Source

Functionality includes capturing Federal Bureau of Investigation 
deserter data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database. This data may include (but not be limited to) 
identification details of a person (e.g., name, sex, race, date of birth, 
Social Security Number, and driver's license number).
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1.2.3.1.4.2.3 Collect Return of Unauthorized Absence 
Notification Data from External Source

Functionality includes capturing return of unauthorized absence 
notification data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
a notification of Return to Military Control (DD Form 533 Report of 
Return of Absentee), or a summary of the facts leading the finding 
of an unauthorized absent Member.

1.2.3.1.4.2.4 Collect Inapprehensible Unauthorized 
Absence Report Data from External Source

Functionality includes capturing inapprehensible unauthorized 
absence report data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
a report concerning Absent Without Leave (AWOL), deserter, 
deserter dropped from the roll, or confined by civil or military 
authorities whether domestic or foreign personnel who cannot be 
located or who have been located but cannot be apprehended due 
to political or other reasons.

1.2.3.1.4.2.5 Collect Unauthorized Absence Data Request 
Data from External Source

Functionality includes capturing unauthorized absence data request 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) request 
date, request type, and duty status.

1.2.3.1.4.3 Provide Unauthorized Absence Workflow Functionality includes providing routing (e.g., unauthorized 
absence), notification (e.g., apprehension assistance, search and 
rescue assistance, reward or reimbursement eligibility, and 
unauthorized absence resolution), and identity verification (e.g., 
unauthorized absence user identity) based on sequenced events 
required by unauthorized absence processes.

1.2.3.1.4.3.1 Route Unauthorized Absence Data Functionality includes routing unauthorized absence data for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.
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1.2.3.1.4.3.2 Send Unauthorized Absence Notification Functionality includes sending a unauthorized absence notification 
(e.g., apprehension assistance, search and rescue assistance, 
reward or reimbursement eligibility, and unauthorized absence 
resolution) to the appropriate parties. The notification data may 
include (but not be limited to) notification recipient, notification date, 
personnel action identifier, apprehension assistance notification, 
search and rescue assistance notification, reward or reimbursement 
eligibility notification, and unauthorized absence resolution 
notification).

1.2.3.1.4.3.3 Authenticate Unauthorized Absence User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.1.4.4 Send Unauthorized Absence Data to 
External Destination

Functionality includes sending unauthorized absence data (e.g., 
Federal Bureau of Investigation deserter, initial report of offense, 
and unauthorized absence report) to interfacing systems or 
generating data files for retrieval.

1.2.3.1.4.4.1 Send Federal Bureau of Investigation 
Deserter Data to External Destination

Functionality includes sending Federal Bureau of Investigation 
deserter data to interfacing systems or generating data files for 
retrieval. This data may include (but not be limited to) identification 
details of a person (e.g., name, sex, race, date of birth, Social 
Security Number, and driver's license number).

1.2.3.1.4.4.2 Send Report of Offense Data to External 
Destination

Functionality includes sending initial report of offense data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) police reports, performance 
evaluations, disciplinary actions, non-judicial punishments, court-
martial information, or unauthorized absence offenses.
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1.2.3.1.4.4.3 Send Unauthorized Absence Report Data to 
External Destination

Functionality includes sending unauthorized absence report data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) the Desertion and Unauthorized 
Absence (AWOL) Semi-Annual Service Report.

1.2.3.1.4.5 Produce Unauthorized Absence Report Functionality includes providing unauthorized absence (e.g., 
unauthorized absence notification, Federal Bureau of Investigation 
deserter, return of unauthorized absence notification, 
inapprehensible authorized absence, and unauthorized absence 
data request) data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom unauthorized 
absence report.

1.2.3.1.4.5.1 Produce Unauthorized Absence Notification 
Report

Functionality includes providing unauthorized absence notification 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom unauthorized absence 
report. This report may include (but not be limited to) the date and 
duration of the absence, the location that the Member is absent 
from, and any information concerning the current whereabouts of 
the unauthorized absent Member.

1.2.3.1.4.5.2 Produce Federal Bureau of Investigation 
Deserter Report

Functionality includes providing Federal Bureau of Investigation 
deserter data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom unauthorized absence 
report. This data may include (but not be limited to) identification 
details of a person (e.g., name, sex, race, date of birth, Social 
Security Number, and driver's license number).

1.2.3.1.4.5.3 Produce Return of Unauthorized Absence 
Notification Report

Functionality includes providing return of unauthorized absence 
notification data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom unauthorized 
absence report. This report may include (but not be limited to) a 
notification of Return to Military Control (DD Form 553 Report of 
Return of Absentee), or a summary of the facts leading the finding 
of an unauthorized absent Member.
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1.2.3.1.4.5.4 Produce Inapprehensible Unauthorized 
Absence Report

Functionality includes providing inapprehensible unauthorized 
absence data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom unauthorized 
absence report. This report may include (but not be limited to) a 
report concerning Absent without Leave (AWOL), deserter, deserter 
dropped from the roll, or confined by civil or military authorities 
whether domestic or foreign personnel who cannot be located or 
who have been located but cannot be apprehended due to political 
or other reasons.

1.2.3.1.4.5.5 Produce Unauthorized Absence Data 
Request Report

Functionality includes providing unauthorized absence data request 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom unauthorized absence 
report. This data may include (but not be limited to) request date, 
request type, and duty status.

1.2.3.1.4.5.6 Produce Custom Unauthorized Absence 
Report

Functionality includes providing unauthorized absence data query 
capabilities ad producing and printing a filtered set of results as a 
pre-defined and/or custom unauthorized absence report for a 
specific unauthorized business need. This report may include (but 
not be limited to) capturing data related to the unauthorized 
absence profile and specific mission requirements related to the 
unauthorized business.

1.2.3.1.4.6 Process Unauthorized Absence Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
unauthorized absence data (e.g., unauthorized absence notification, 
Federal Bureau of Investigation deserter information, return of 
unauthorized absence notification, inapprehensible unauthorized 
absence report, and unauthorized absence information request) is 
captured in the system. Functionality also includes the verification of 
personnel actions.
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1.2.3.1.4.6.1 Process Unauthorized Absence Notification 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
unauthorized absence notification data is captured in the system. 
Functionality also includes the validating or verifying personnel 
actions.

1.2.3.1.4.6.2 Process Federal Bureau of Investigation 
Deserter Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
Federal Bureau of Investigation deserter data is captured in the 
system. Functionality also includes the validating or verifying 
personnel actions.

1.2.3.1.4.6.3 Process Return of Unauthorized Absence 
Notification Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
return of unauthorized absence notification data is captured in the 
system. Functionality also includes the validating or verifying 
personnel actions.

1.2.3.1.4.6.4 Process Inapprehensible Unauthorized 
Absence Report Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
inapprehensible unauthorized absence report data is captured in 
the system. Functionality also includes the validating or verifying 
personnel actions.

1.2.3.1.4.6.5 Process Unauthorized Absence Data 
Request Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
unauthorized absence data request data is captured in the system. 
Functionality also includes the validating or verifying personnel 
actions.

1.2.3.2 Perform Assignment and Transfer Functionality includes maintaining, collecting, processing and 
reporting data related to assignment and transfer. This functionality 
also includes providing workflow capability to support assignment 
and transfer.
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1.2.3.2.1 Perform Assignment Management Functionality includes capturing the data necessary to make a 
permanent or temporary assignment.

1.2.3.2.1.1 Perform Assignment Action Functionality includes maintaining and collecting assignment action 
data via user interface or external sources, providing assignment 
action workflow, sending assignment action data to external 
sources, providing assignment action queries, providing assignment 
action reports, and processing assignment action data.

1.2.3.2.1.1.1 Maintain Assignment Action Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
assignment action data transactions (e.g. candidate nomination for 
assignment, assignment action request , and assignment order) via 
a user interface.

1.2.3.2.1.1.1.1 Maintain Candidate Nomination for 
Assignment Data via User Interface

Functionality includes entering, modifying, and/or deleting candidate 
nomination for assignment via a user interface. This data may 
include (but not be limited to) personnel requisition nominee 
availability date, personnel requisition nominee status, personnel 
requisition nominee status date, and personnel requisition nominee 
priority.

1.2.3.2.1.1.1.2 Maintain Assignment Action Request Data 
via User Interface

Functionality includes entering, modifying, and/or deleting 
assignment action requests via a user interface. This data may 
include (but not be limited to) occupation code, assignment start 
and stop date, duty unit identification code, personnel action 
identifier, and personnel action status.

1.2.3.2.1.1.1.3 Maintain Assignment Order Requirement 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
assignment order requirements via a user interface. This data may 
include (but not be limited to) personnel requisition data, 
assignment acceptance or declination, assignment action status, 
assignment start and stop date, and assignment action identifier.
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1.2.3.2.1.1.2 Collect Assignment Action Data from 
External Source

Functionality includes capturing assignment action data (e.g. 
individual assignment response data, funded position identification 
data, assignment request data, force structure data, strategic 
planning guidance data, asset data, program and funding document 
data, and personnel distribution requirement data) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.3.2.1.1.2.1 Collect Individual Assignment Response 
Data

Functionality includes capturing individual assignment response 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This may include (but not be limited to) acceptance or 
declination date.

1.2.3.2.1.1.2.2 Collect Funded Position Identification Data Functionality includes capturing funded position identification data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) an extraction 
of selected detailed force structure attributes that identifies which 
billets (e.g., slots) can have human resources assignments within 
available budget allocations.

1.2.3.2.1.1.2.3 Collect Assignment Request Data Functionality includes capturing assignment request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) assignment preferences, 
career goals, and training.
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1.2.3.2.1.1.2.4 Collect Force Structure Data Functionality includes capturing force structure data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This data may 
include (but not be limited to) the organization's structure, 
organization and position identifier, type, and name and allocated 
budget.

1.2.3.2.1.1.2.5 Collect Strategic Planning Guidance Data Functionality includes capturing strategic planning guidance data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.3.2.1.1.2.6 Collect Asset Data Functionality includes capturing asset data from interfacing systems 
or data files sent by external systems. These data files can be 
retrieved from a common server where the system will be able to 
parse the data and store into its own database. Asset data is the 
aggregation of the physical, legal and financial characteristics of an 
asset (real and personal) under DoD accountability.

1.2.3.2.1.1.2.7 Collect Program and Funding Document 
Data

Functionality includes capturing program and funding document 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.3.2.1.1.2.8 Collect Personnel Distribution Requirement 
Data

Functionality includes capturing personnel distribution requirement 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) personnel 
distribution plans, personnel requisitions, and manning statistics.
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1.2.3.2.1.1.3 Provide Assignment Action Workflow Functionality includes providing routing (e.g., name the data to be 
routed) , notification (e.g. name the notification), and identity 
verification (e.g. business area name user identity) based on 
sequenced events required by recognition program processes.

1.2.3.2.1.1.3.1 Route Individual Assignment Response Functionality includes routing individual assignment response for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.2.1.1.3.2 Route Assignment Action Request Functionality includes routing assignment action request for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.2.1.1.3.3 Send Assignment Action Decision 
Notification

Functionality includes sending an assignment action decision 
notification to the appropriate parties. The notification data may 
include (but not be limited to) details of the decision outcome (e.g. 
approval, disapproval, decision date and time), notification date, 
and personnel action identifier.

1.2.3.2.1.1.3.4 Authenticate Assignment Action User Identity Functionality includes applying appropriate electronic security 
measures to verify a user's identity. Such measures may include 
certifying the user's electronic signature. Electronic Signatures are 
required for signing official forms and documentation, identification 
purposes, and workflow requirements (e.g., approve/disapprove 
personnel actions, comments/recommendations on personnel 
actions).

1.2.3.2.1.1.4 Send Assignment Action Data to External 
Destination

Functionality includes sending assignment action data to interfacing 
systems or generating data files for retrieval. This data may include 
(but is not limited to) personnel requisition information, assignment 
acceptance or declination, assignment action status, assignment 
start and stop date, and assignment action identifier.
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1.2.3.2.1.1.5 Produce Assignment Action Report Functionality includes providing assignment action data (e.g. 
individual assignment response, funded position identification, 
assignment request, force structure, strategic planning guidance, 
asset, program and funding document, personnel distribution 
requirement, candidate nomination for assignment, assignment 
action request, assignment order requirement, and other 
assignment action data) query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
assignment action report.

1.2.3.2.1.1.5.1 Produce Individual Assignment Response 
Report

Functionality includes providing individual assignment response 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom individual assignment 
response report.

1.2.3.2.1.1.5.10 Produce Assignment Action Request Report Functionality includes providing assignment action request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment action request report.

1.2.3.2.1.1.5.11 Produce Assignment Order Requirement 
Report

Functionality includes providing assignment order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order requirement 
report.

1.2.3.2.1.1.5.12 Produce Custom Assignment Action Report Functionality includes providing other assignment action data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom assignment action report for a specific 
assignment action business need. The reports may include (but not 
be limited to) capturing data related to the assignment action profile 
and specific mission requirements related to the assignment 
business.

1.2.3.2.1.1.5.2 Produce Funded Position Identification 
Report

Functionality includes providing funded position identification data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom funded position identification report.
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1.2.3.2.1.1.5.3 Produce Assignment Request Report Functionality includes providing assignment request data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom assignment request report.

1.2.3.2.1.1.5.4 Produce Force Structure Report Functionality includes providing force structure data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom force structure report.

1.2.3.2.1.1.5.5 Produce Strategic Planning Guidance Report Functionality includes providing strategic planning guidance data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom strategic planning guidance report.

1.2.3.2.1.1.5.6 Produce Asset Report Functionality includes providing asset data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom asset report.

1.2.3.2.1.1.5.7 Produce Program and Funding Document 
Report

Functionality includes providing program and funding document 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom program and funding 
document report. This data may include (but not be limited to) 
OSD's approval of program funding levels.

1.2.3.2.1.1.5.8 Produce Personnel Distribution Requirement 
Report

Functionality includes providing personnel distribution requirement 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel distribution 
requirement report.

1.2.3.2.1.1.5.9 Produce Candidate Nomination for 
Assignment Report

Functionality includes providing candidate nomination for 
assignment data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom candidate 
nomination for assignment report.
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1.2.3.2.1.1.6 Process Assignment Action Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment action data (e.g. 
individual assignment response data, funded position identification 
data, assignment request data, force structure data, strategic 
planning guidance data, asset data, program and funding document 
data, personnel distribution requirement data, candidate nomination 
for assignment data, assignment action request data, and 
assignment order requirement data) is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.1.1.6.1 Process Individual Assignment Response 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when individual assignment response 
data is captured in the system. Functionality also includes approving
or disapproving personnel actions.

1.2.3.2.1.1.6.10 Process Assignment Action Request Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment action request data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.2.3.2.1.1.6.11 Process Assignment Order Requirement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when assignment order requirement 
data is captured in the system.

1.2.3.2.1.1.6.2 Process Funded Position Identification Data Functionality includes enforcing business rules and performing 
validation and calculations when funded position identification data 
is captured in the system.

1.2.3.2.1.1.6.3 Process Assignment Request Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment request data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.2.3.2.1.1.6.4 Process Force Structure Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
force structure data is captured in the system. Functionality also 
includes validating or verifying personnel actions.
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1.2.3.2.1.1.6.5 Process Strategic Planning Guidance Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
strategic planning guidance data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.3.2.1.1.6.6 Process Asset Data Functionality includes enforcing business rules and performing 
validation and calculations when asset data is captured in the 
system.

1.2.3.2.1.1.6.7 Process Program and Funding Document 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
program and funding document data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.3.2.1.1.6.8 Process Personnel Distribution Requirement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when personnel distribution data is 
captured in the system.

1.2.3.2.1.1.6.9 Process Candidate Nomination for 
Assignment Data

Functionality includes enforcing business rules and performing 
validation and calculations when candidate nomination for 
assignment data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.2.1.2 Process Individual Assignment Functionality includes capturing and maintaining data relevant to 
processing an individual assignment. The data needed to process 
an individual assignment will include assignment order data, 
assignment elections data, and personnel in and out processing 
data.

1.2.3.2.1.2.1 Perform In-Processing of Personnel Functionality includes maintaining and collecting in-processing data 
via user interface or external sources, providing in-processing 
workflow, sending in-processing data to external sources, providing 
in-processing queries, providing in-processing reports, and 
processing in-processing data.

Page 473 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.3.2.1.2.1.1 Maintain Personnel In-Processing Data via 
User Interface

Functionality includes entering, modifying, and/or deleting in-
processing transactions via user interface. This data may include 
(but not limited to) in-processing checklist status (initial, complete 
and incomplete), and also medical, law enforcement, and childcare 
signoffs.

1.2.3.2.1.2.1.2 Collect Assignment Order Data from 
External Source

Functionality includes capturing assignment order data (e.g., 
assignment order acknowledgement data, individual travel 
authorization, assignment order requirement) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.3.2.1.2.1.3 Provide Personnel In-Processing Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by processes.

1.2.3.2.1.2.1.3.1 Route In-Processing Checklist Functionality includes routing in-processing checklists for approval, 
disapproval, or collaboration based on the workflow rules setting. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

1.2.3.2.1.2.1.3.2 Send In-Processing Arrival Notification Functionality includes sending an arrival notification to the gaining 
command and appropriate parties.

1.2.3.2.1.2.1.3.3 Authenticate In-Processing User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.2.1.2.1.4 Send In-Processing Data to External 
Destination

Functionality includes sending in-processing data to interfacing 
systems or generating data files for retrieval.

1.2.3.2.1.2.1.5 Produce Personnel In-Processing Report Functionality includes providing in-processing data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom assignments order report.
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1.2.3.2.1.2.1.5.1 Produce In-Processing Report Functionality includes providing the ability to generate and print pre-
defined in-processing checklist reports and enabling users to 
produce and print custom reports.

1.2.3.2.1.2.1.5.2 Produce Assignment Order Report Functionality includes providing assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement, and other assignment order data) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order report.

1.2.3.2.1.2.1.5.3 Produce Custom In-Processing Reports Functionality includes providing in-processing data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom in-processing report for a specific in-
processing business need. The reports may include (but not be 
limited to) capturing data related to the in-processing profile and 
specific mission requirements related to the in-processing business.

1.2.3.2.1.2.1.6 Process Personnel In-Processing Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment order data is captured 
in the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.2.1.2.2 Perform Out-Processing of Personnel Functionality includes maintaining out-processing files, processing 
out-processing information, querying and generating reports on out-
processing data files, sending and receiving data to/from external 
systems.

1.2.3.2.1.2.2.1 Maintain Personnel Out-Processing Data via 
User Interface

Functionality includes entering, modifying, and/or deleting out-
processing transactions via user interface. This data may include 
(but not limited to) out-processing checklist status (initial, complete 
and incomplete), and also medical, law enforcement, and childcare 
signoffs.
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1.2.3.2.1.2.2.2 Collect Assignment Order Data from 
External Source

Functionality includes capturing assignment order data (e.g., 
assignment order acknowledgement data, individual travel 
authorization, assignment order requirement) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.3.2.1.2.2.3 Provide Personnel Out-Processing Workflow Functionality includes providing routing, notification, and electronic 
signature authentication based on sequenced events required by 
processes.

1.2.3.2.1.2.2.3.1 Route Out-Processing Checklist Functionality includes routing out-processing personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.2.1.2.2.3.2 Send Out-Processing Departure Notification Functionality includes sending a departure notification to the losing 
command and appropriate parties.

1.2.3.2.1.2.2.3.3 Authenticate Out-Processing User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.2.1.2.2.4 Send Out-Processing Data to External 
Destination

Functionality includes sending personnel out-processing data to 
interfacing systems or generating data files for retrieval.

1.2.3.2.1.2.2.5 Produce Personnel Out-Processing Report Functionality includes providing the ability to generate and print pre-
defined personnel out-processing reports and enabling users to 
produce and print custom reports. Functionality also includes 
providing trend analysis tools for projection planning and modeling.

1.2.3.2.1.2.2.5.1 Produce Out-Processing Report Functionality includes providing the ability to generate and print pre-
defined out-processing profile information reports and enabling 
users to produce and print custom reports. Functionality also 
includes providing trend analysis tools for projection planning and 
modeling.
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1.2.3.2.1.2.2.5.2 Produce Assignment Order Report Functionality includes providing assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement, and other assignment order data) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order report.

1.2.3.2.1.2.2.5.3 Produce Custom Out-Processing Reports Functionality includes providing out-processing data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom out-processing report for a specific out-
processing business need. The reports may include (but not be 
limited to) capturing data related to the out-processing profile and 
specific mission requirements related to the out-processing 
business.

1.2.3.2.1.2.2.6 Process Personnel Out-Processing Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment order data is captured 
in the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.2.1.2.3 Perform Assignment Order Functionality includes maintaining and collecting assignment action 
data via user interface or external sources, providing assignment 
order workflow, sending assignment order data to external sources, 
providing assignment order queries, providing assignment order 
reports, and processing assignment order data.

1.2.3.2.1.2.3.1 Maintain Assignment Order Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
assignment order transactions via a user interface. This data may 
include (but is not limited to) approved order date and status, order 
number, order effective date, and order type.

1.2.3.2.1.2.3.2 Collect Assignment Order Data from 
External Source

Functionality includes capturing assignment order data (e.g., 
assignment order acknowledgement data, individual travel 
authorization, assignment order requirement) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.
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1.2.3.2.1.2.3.2.1 Collect Assignment Order Acknowledgement 
Data from External Source

Functionality includes capturing assignment order 
acknowledgement data from interfacing systems or data files sent 
by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database. This data may include (but is not limited 
to) individual notification, acknowledgement status, individual 
notification acknowledgement status date, and individual notification 
acknowledgement time limit.

1.2.3.2.1.2.3.2.2 Collect Individual Travel Authorization Data 
from External Source

Functionality includes capturing individual travel authorization data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.3.2.1.2.3.2.3 Collect Assignment Order Requirement Data 
from External Source

Functionality includes capturing assignment order requirement data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but is not limited to) personnel 
requisition data, assignment acceptance or declination, assignment 
action status, assignment start and stop date, and assignment 
action identifier.

1.2.3.2.1.2.3.3 Provide Assignment Order Workflow Functionality includes providing routing (e.g., transfer order 
acknowledgement, individual travel authorization, transfer order), 
notification (e.g. transfer order decision), and identity verification 
(e.g. transfer user identity) based on sequenced events required by 
recognition program processes.

1.2.3.2.1.2.3.3.1 Route Assignment Order Acknowledgement Functionality includes routing assignment order acknowledgement 
for approval, disapproval, or collaboration based on the workflow 
rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.
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1.2.3.2.1.2.3.3.2 Route Individual Travel Authorization Functionality includes routing individual travel authorization for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.2.1.2.3.3.3 Route Assignment Order Functionality includes routing assignment order personnel actions 
for approval, disapproval, and collaboration based on the workflow 
rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.2.1.2.3.3.4 Send Assignment Order Decision 
Notification

Functionality includes sending an assignment order decision 
notification to the appropriate parties. The notification data may 
include (but not be limited to) details of the decision outcome (e.g. 
approval, disapproval, decision date and time), notification date, 
and personnel action identifier.

1.2.3.2.1.2.3.3.5 Authenticate Assignment Order User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove/validate personnel 
actions, comments/recommendations on personnel actions).

1.2.3.2.1.2.3.4 Send Assignment Order Data to External 
Source

Functionality includes sending assignment order data to interfacing 
systems or generating data files for retrieval. This data may include 
(but is not limited to) approved order date and status, order number, 
order effective date, and order type.

1.2.3.2.1.2.3.5 Produce Assignment Order Report Functionality includes providing assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement, and other assignment order data) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order report.

1.2.3.2.1.2.3.5.1 Produce Assignment Order 
Acknowledgement Report

Functionality includes providing assignment order 
acknowledgement data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
assignment order acknowledgement report.
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1.2.3.2.1.2.3.5.2 Produce Individual Travel Authorization 
Report

Functionality includes providing individual travel authorization report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or individual travel authorization report.

1.2.3.2.1.2.3.5.3 Produce Assignment Order Requirement 
Report

Functionality includes providing assignment order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom assignment order requirement 
report.

1.2.3.2.1.2.3.5.4 Produce Custom Assignment Order Report Functionality includes providing other assignment order query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom assignment order report for a specific 
assignment order business need. The reports may include (but not 
be limited to) capturing data related to the assignment order profile 
and specific mission requirements related to the assignment order 
business.

1.2.3.2.1.2.3.6 Process Assignment Order Data Functionality includes enforcing business rules and performing 
validation and calculations when assignment order data (e.g., 
assignment order acknowledgement, individual travel authorization, 
assignment order requirement) is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.1.2.3.6.1 Process Assignment Order 
Acknowledgement Data

Functionality includes enforcing business rules and performing 
validation and calculations when assignment order 
acknowledgement data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.2.1.2.3.6.2 Process Individual Travel Authorization Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual travel authorization data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.1.2.3.6.3 Process Assignment Order Requirement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when assignment order requirement 
data is captured in the system.
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1.2.3.2.2 Perform Transfer Management Functionality includes maintaining and collecting transfer data via 
user interface or external sources, providing transfer workflow, 
sending transfer data to external sources, producing transfer 
queries, producing transfer reports and processing transfer data.

1.2.3.2.2.1 Maintain Transfer Data via User Interface Functionality includes entering, modifying, and/or deleting transfer 
data transactions (e.g., transfer order, transfer package, transfer 
eligibility concurrence) via a user interface.

1.2.3.2.2.1.1 Maintain Transfer Order Data via User 
Interface

Functionality includes entering, modifying, and/or deleting transfer 
order transactions via a user interface. This data may include (but is 
not limited to) approved order date and status, order number, order 
effective date, and order type.

1.2.3.2.2.1.2 Maintain Transfer Package Data via User 
Interface

Functionality includes entering, modifying, and/or deleting transfer 
package transactions via a user interface. This data may include 
(but is not limited to) medical records, security forms, waivers 
granted, performance reports, awards and decorations.

1.2.3.2.2.1.3 Maintain Transfer Eligibility Concurrence 
Data via User Interface

Functionality includes entering, modifying, and/or deleting transfer 
eligibility concurrence transactions via a user interface. This data 
may include (but is not limited to) transfer type, an official 
determination that a Member is eligible for a transfer, and that the 
affected Services or components concur with the transfer request.

1.2.3.2.2.1.4 Maintain Transfer Order Requirement Data 
via User Interface

Functionality includes entering, modifying, and/or deleting transfer 
order requirement transactions via a user interface. This data may 
include (but is not limited to) personnel requisition data, transfer 
acceptance or declination, transfer action status, transfer start and 
stop date, and transfer action identifier.
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1.2.3.2.2.2 Collect Transfer Data from External Source Functionality includes capturing transfer data (e.g., transfer order 
data, transfer appeal request data, individual transfer response 
data, transfer order acknowledgement data, individual travel 
authorization data, transfer request data, transfer order requirement 
data) from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.2.3.2.2.2.1 Collect Transfer Appeal Request Data from 
External Source

Functionality includes capturing transfer appeal request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but is not limited to) appeal date, appeal reason, 
and justification documentation.

1.2.3.2.2.2.2 Collect Individual Transfer Response Data 
from External Source

Functionality includes capturing individual transfer response data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but is not limited) acceptance or 
declination date, and declination reason.

1.2.3.2.2.2.3 Collect Transfer Order Acknowledgement 
Data from External Source

Functionality includes capturing transfer order acknowledgement 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but is not limited to) individual 
notification, acknowledgement status, individual notification 
acknowledgement status date, and individual notification 
acknowledgement time limit.
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1.2.3.2.2.2.4 Collect Individual Travel Authorization Data 
from External Source

Functionality includes capturing individual travel authorization data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.3.2.2.2.5 Collect Transfer Request Data from External 
Source

Functionality includes capturing transfer request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but is not limited to) Member name, transfer type, 
current Service or component, desired Service or component, proof 
of eligibility for transfer, waiver request, and justification for transfer.

1.2.3.2.2.2.6 Collect Voluntary Separation Concurrence 
Data from External Source

Functionality includes capturing voluntary separation concurrence 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but is not limited to) separation 
type, an official determination that a Member is eligible for a 
voluntary separation, and concurrence date.

1.2.3.2.2.3 Provide Transfer Workflow Functionality includes providing the ability to route transfer data, 
sending a transfer notification, and authenticating a user's identity 
based on sequenced events required by the transfer process.

1.2.3.2.2.3.1 Route Transfer Data Functionality includes routing transfer data for approval, 
disapproval, or collaboration based on the workflow rules setting. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

1.2.3.2.2.3.2 Send Transfer Notification Functionality includes sending a transfer notification to the 
appropriate parties. The notification data may include (but not be 
limited to) details of the decision outcome (e.g. approval, 
disapproval, decision date and time), notification date, order date, 
order type, order status, and personnel action identifier.
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1.2.3.2.2.3.3 Authenticate Transfer User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove/validate personnel 
actions, comments/recommendations on personnel actions).

1.2.3.2.2.4 Send Transfer Data to External Destination Functionality includes sending transfer data (e.g., transfer order 
data, transfer eligibility nonconcurrence, transfer eligibility 
concurrence) to interfacing systems or generating data files for 
retrieval.

1.2.3.2.2.4.1 Send Transfer Order Data to External 
Destination

Functionality includes sending transfer order data to interfacing 
systems or generating data files for retrieval. This data may include 
(but is not limited to) approved order date and status, order number, 
order effective date, and order type.

1.2.3.2.2.4.2 Send Transfer Eligibility Nonconcurrence to 
External Destination

Functionality includes sending transfer eligibility nonconcurrence 
data to interfacing systems or generating data files for retrieval. This 
data may include (but is not limited to) an official determination that 
the affected Services or components deem the Member ineligible 
for a transfer, date, transfer type, and reasons for ineligibility.

1.2.3.2.2.4.3 Send Transfer Eligibility Concurrence to 
External Destination

Functionality includes sending transfer eligibility concurrence data to
interfacing systems or generating data files for retrieval. This data 
may include (but is not limited to) transfer type, an official 
determination that a Member is eligible for a transfer, and that the 
affected Services or components concur with the transfer request.

1.2.3.2.2.5 Produce Transfer Data Report Functionality includes providing transfer data (e.g., transfer order 
acknowledgement, individual travel authorization, transfer order 
requirement, transfer order, individual transfer response, transfer 
package, transfer appeal request, transfer eligibility concurrence, 
transfer request) query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom transfer report.
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1.2.3.2.2.5.1 Produce Transfer Order Report Functionality includes providing transfer order data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom transfer order report. This report may 
include (but is not limited to) order date and status, order number, 
order effective date, and order type.

1.2.3.2.2.5.10 Produce Separation Concurrence Report Functionality includes providing separation concurrence data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report. This 
report may include (but not limited to) recommendations to further 
decision activities, separation type (i.e., voluntary separation 
concurrence and involuntary separation concurrence), date of 
concurrence, and Service or Component.

1.2.3.2.2.5.11 Produce Custom Transfer Report Functionality includes providing other transfer query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom transfer report for a specific transfer business need. 
The report may include (but not be limited to) capturing data related 
to the transfer profile and specific mission requirements related to 
the transfer business area.

1.2.3.2.2.5.2 Produce Transfer Package Report Functionality includes providing transfer package data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom transfer package report. This report may 
include (but is not limited to) medical records, security forms, 
waivers granted, performance reports, awards and decorations.

1.2.3.2.2.5.3 Produce Transfer Eligibility Concurrence 
Report

Functionality includes providing transfer eligibility concurrence data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom transfer eligibility concurrence 
report. This report may include (but is not limited to) transfer type, 
an official determination that a Member is eligible for a transfer, and 
that the affected Services or components concur with the transfer 
request.
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1.2.3.2.2.5.4 Produce Transfer Appeal Request Report Functionality includes providing transfer appeal request data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom transfer appeal request report. This 
report may include (but is not limited to) appeal date, appeal 
reason, and justification documentation.

1.2.3.2.2.5.5 Produce Individual Transfer Response 
Report

Functionality includes providing individual transfer response data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom individual transfer response report. 
This report may include (but is not limited to) acceptance or 
declination date, and declination reason.

1.2.3.2.2.5.6 Produce Transfer Order Acknowledgement 
Report

Functionality includes providing transfer order acknowledgement 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom transfer order 
acknowledgement report. This report may include (but is not limited 
to) individual notification, acknowledgement status, individual 
notification acknowledgement status date, and individual notification 
acknowledgement time limit.

1.2.3.2.2.5.7 Produce Individual Travel Authorization 
Report

Functionality includes providing individual travel authorization report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or individual travel authorization report.

1.2.3.2.2.5.8 Produce Transfer Request Report Functionality includes providing transfer request data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom transfer request report. This report may 
include (but is not limited to) Member name, transfer type, current 
Service or component, desired Service or component, proof of 
eligibility for transfer, waiver request, and justification for transfer.
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1.2.3.2.2.5.9 Produce Transfer Order Requirement Report Functionality includes providing transfer order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom transfer order requirement report. 
This report may include (but is not limited to) personnel requisition 
data, transfer acceptance or declination, transfer action status, 
transfer start and stop date, and transfer action identifier.

1.2.3.2.2.6 Process Transfer Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
assignment action data (e.g., transfer order acknowledgment data, 
individual travel authorization data, transfer order requirement data, 
transfer order data, transfer package data, transfer eligibility 
concurrence data, individual transfer response data, transfer 
request data, transfer appeal request data) is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.2.2.6.1 Process Transfer Order Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer order data is captured in the system.

1.2.3.2.2.6.10 Process Separation Concurrence Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation concurrence data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.2.6.2 Process Transfer Package Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer package data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.
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1.2.3.2.2.6.3 Process Transfer Eligibility Concurrence 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
transfer eligibility concurrence data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.3.2.2.6.4 Process Transfer Appeal Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer appeal request data is captured in the system.

1.2.3.2.2.6.5 Process Individual Transfer Response Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
individual transfer response data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.2.6.6 Process Transfer Order Acknowledgment 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer order acknowledgement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.2.6.7 Process Individual Travel Authorization Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual travel authorization data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.2.2.6.8 Process Transfer Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer request data is captured in the system.
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1.2.3.2.2.6.9 Process Transfer Order Requirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
transfer order requirement data is captured in the system.

1.2.3.3 Perform Personnel Retention Functionality includes maintaining and collecting personnel retention
data via user interface or external sources, providing personnel 
retention workflow, sending personnel retention data to external 
sources, providing personnel retention queries, providing personnel 
retention reports, and processing personnel retention data.

1.2.3.3.1 Maintain Personnel Retention Data via User 
Interface

Functionality includes entering, modifying, and/or deleting personnel 
retention transactions (e.g., Enlistment Extension Agreement, 
Involuntary Enlistment Extension Candidate List, Officer Agreement 
Change Counseling Data, Reenlistment Candidate List, 
Reenlistment Waiver, Reenlistment Waiver Request, Reenlistment 
Request, Reenlistment Appeal Request, Enlistment Extension 
Request, Involuntary Enlistment Extension Waiver Request) via a 
user interface.

1.2.3.3.1.1 Maintain Reenlistment Waiver Request Data 
via User Interface

Functionality includes entering, modifying, and/or deleting 
reenlistment waiver request data transactions via a user interface. 
This data may include (but not be limited to) waiver type, waiver 
reason, and waiver status.

1.2.3.3.1.10 Maintain Involuntary Enlistment Extension 
Waiver Request Data via User Interface

Functionality includes entering, modifying, and/or deleting officer 
agreement change counseling data transactions via a user 
interface. This data may include (but not be limited to) waiver type, 
waiver status, and waiver reason.

1.2.3.3.1.2 Maintain Reenlistment Candidate List Data 
via User Interface

Functionality includes entering, modifying, and/or deleting 
reenlistment final candidate list data transactions via a user 
interface. This data may include (but not be limited to) occupation 
code, duty start and stop date, and expiration term of service date.
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1.2.3.3.1.3 Maintain Reenlistment Waiver Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
reenlistment waiver data transactions via a user interface. This data 
may include (but not be limited to) waiver type, waiver reason, and 
waiver status.

1.2.3.3.1.4 Maintain Involuntary Enlistment Extension 
Candidate List Data via User Interface

Functionality includes entering, modifying, and/or deleting 
involuntary enlistment extension candidate list data transactions via 
a user interface. This data may include (but not be limited to) 
occupation code, grade, and rank.

1.2.3.3.1.5 Maintain Enlistment Extension Agreement 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
enlistment extension agreement data transactions via a user 
interface. This data may include (but not be limited to) agreement 
start date, agreement stop date, and agreement status.

1.2.3.3.1.6 Maintain Officer Agreement Change 
Counseling Data via User Interface

Functionality includes entering, modifying, and/or deleting officer 
agreement change counseling data transactions via a user 
interface.

1.2.3.3.1.7 Maintain Reenlistment Request Data via 
User Interface

Functionality includes entering, modifying, and/or deleting officer 
agreement change counseling data transactions via a user 
interface. This data may include (but not be limited to) projected 
date of reenlistment, term of the reenlistment agreement, and 
reenlistment bonus information.

1.2.3.3.1.8 Maintain Reenlistment Appeal Request Data 
via User Interface

Functionality includes entering, modifying, and/or deleting officer 
agreement change counseling data transactions via a user 
interface. This data may include (but not be limited to) appeal date, 
appeal status, and appeal justification.

1.2.3.3.1.9 Maintain Enlistment Extension Request Data 
via User Interface

Functionality includes entering, modifying, and/or deleting officer 
agreement change counseling data transactions via a user 
interface. This data may include (but not be limited to) extension 
status, extension start and stop date, and extension bonus 
information.
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1.2.3.3.2 Collect Personnel Retention Data from 
External Source

Functionality includes capturing personnel retention data (e.g., 
Enlistment Extension Appeal Data, Individual Enlistment Extension 
Response Data, Individual Reenlistment Response Data, Officer 
Involuntary Retention Appeal Data, Stop Loss Criteria Data, Stop 
Loss Notification Data, Individual Human Resource Data) from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.2.3.3.2.1 Collect Individual Reenlistment Response 
Data

Functionality includes capturing individual reenlistment response 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) Member's 
decision to reenlist, reenlistment status, and decision date.

1.2.3.3.2.2 Collect Enlistment Extension Appeal Data Functionality includes capturing enlistment extension appeal data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) appeal date, 
appeal status, and appeal justification.

1.2.3.3.2.3 Collect Individual Enlistment Extension 
Response Data

Functionality includes capturing individual enlistment extension 
response data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
Member's decision to extend, extension status, and decision date.
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1.2.3.3.2.4 Collect Stop Loss Notification Data Functionality includes capturing stop loss notification data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) notification recipient, 
notification date, and notification type.

1.2.3.3.2.5 Collect Stop Loss Criteria Data from External 
Source

Functionality includes capturing stop loss criteria data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) military occupational 
specialty (MOS) and period of retention.

1.2.3.3.2.6 Collect Officer Involuntary Retention Appeal 
Data

Functionality includes capturing officer involuntary retention appeal 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.3.3.2.7 Collect Individual Human Resource Data Functionality includes capturing individual human resource data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) travel 
voucher information, family member information update, and 
individual development information.

1.2.3.3.3 Provide Personnel Retention Workflow Functionality includes providing the ability to route personnel 
retention data, sending a personnel retention notification, and 
authenticating a user's identity based on sequenced events required 
by the personnel retention process.

1.2.3.3.3.1 Route Personnel Retention Data Functionality includes routing personnel retention data for approval, 
disapproval, or collaboration based on the workflow rules setting. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

Page 492 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.3.3.3.2 Send Personnel Retention Notification Functionality includes sending a personnel retention notification to 
the appropriate parties. The notification data may include (but not 
be limited to) details of the decision outcome (e.g. approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.3.3.3.3 Authenticate Personnel Retention User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.3.4 Send Personnel Retention Data to External 
Destination

Functionality includes sending personnel retention data to 
interfacing systems or generating data files for retrieval.

1.2.3.3.5 Produce Personnel Retention Report Functionality includes providing personnel retention data (e.g., 
Enlistment Extension Agreement Report, Enlistment Extension 
Appeal Report, Individual Enlistment Extension Response Report, 
Individual Reenlistment Response Report, Involuntary Enlistment 
Extension Candidate List Report, Officer Agreement Change 
Counseling Report, Officer Involuntary Retention Appeal Report, 
Reenlistment Candidate List Report, Reenlistment Waiver Request 
Report, Stop Loss Criteria Report, Stop Loss Notification Report, 
Reenlistment Waiver Report, Custom Personnel Retention Report, 
Reenlistment Request Report, Reenlistment Appeal Request 
Report, Enlistment Extension Request Report, Involuntary 
Enlistment Extension Waiver Request Report, Individual Human 
Resource Data Report) query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
personnel retention report.

1.2.3.3.5.1 Produce Reenlistment Waiver Request 
Report

Functionality includes providing reenlistment waiver request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.
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1.2.3.3.5.10 Produce Involuntary Enlistment Extension 
Waiver Request Report

Functionality includes providing involuntary enlistment extension 
waiver request data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
retention report.

1.2.3.3.5.11 Produce Individual Reenlistment Response 
Report

Functionality includes providing individual reenlistment response 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.12 Produce Enlistment Extension Appeal 
Report

Functionality includes providing enlistment extension appeal data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.13 Produce Individual Enlistment Extension 
Response Report

Functionality includes providing individual enlistment extension 
response data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
retention report.

1.2.3.3.5.14 Produce Stop Loss Notification Report Functionality includes providing stop loss notification data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel retention report.

1.2.3.3.5.15 Produce Stop Loss Criteria Report Functionality includes providing stop loss criteria data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel retention report.

1.2.3.3.5.16 Produce Officer Involuntary Retention 
Appeal Report

Functionality includes providing officer involuntary retention appeal 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.17 Produce Individual Human Resource Data 
Report

Functionality includes providing individual human resource data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.
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1.2.3.3.5.18 Produce Custom Personnel Retention 
Report

Functionality includes providing custom personnel retention data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report for a 
specific personnel retention business need. This report may include 
(but not limited to) capturing data related to the personnel retention 
profile and specific mission requirements related to the personnel 
retention business.

1.2.3.3.5.2 Produce Reenlistment Candidate List Report Functionality includes providing reenlistment final candidate list data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.3 Produce Reenlistment Waiver Report Functionality includes providing reenlistment waiver data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel retention report.

1.2.3.3.5.4 Produce Involuntary Enlistment Extension 
Candidate List Report

Functionality includes providing involuntary enlistment extension 
candidate list data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
retention report.

1.2.3.3.5.5 Produce Enlistment Extension Agreement 
Report

Functionality includes providing enlistment extension agreement 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.6 Produce Officer Agreement Change 
Counseling Report

Functionality includes providing officer agreement change 
counseling data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
retention report.

1.2.3.3.5.7 Produce Reenlistment Request Report Functionality includes providing reenlistment request data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel retention report.
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1.2.3.3.5.8 Produce Reenlistment Appeal Request 
Report

Functionality includes providing reenlistment appeal request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.

1.2.3.3.5.9 Produce Enlistment Extension Request 
Report

Functionality includes providing enlistment extension request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel retention report.

1.2.3.3.6 Process Personnel Retention Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel retention data (e.g., Individual Reenlistment Response 
Data, Enlistment Extension Appeal Data, Individual Enlistment 
Extension Response Data, Stop Loss Notification Data, Stop Loss 
Criteria Data, Officer Involuntary Retention Appeal Data, 
Reenlistment Candidate List Data, Officer Agreement Change 
Counseling Data, Reenlistment Waiver Request Data, Involuntary 
Enlistment Extension Candidate List Data, Enlistment Extension 
Agreement Data, Reenlistment Waiver Data, Reenlistment 
Request, Reenlistment Appeal Request, Enlistment Extension 
Request, Involuntary Enlistment Extension Waiver Request, 
Individual Human Resource Data) is captured in the system. 
Functionality also includes the verification of personnel actions.

1.2.3.3.6.1 Process Reenlistment Waiver Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reenlistment waiver request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.3.3.6.10 Process Involuntary Enlistment Extension 
Waiver Request Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
involuntary enlistment extension waiver request data is captured in 
the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.3.6.11 Process Individual Reenlistment Response 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual reenlistment response data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.3.6.12 Process Enlistment Extension Appeal Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
enlistment extension appeal data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.3.6.13 Process Individual Enlistment Extension 
Response Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual enlistment extension response data is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.3.6.14 Process Stop Loss Notification Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
stop loss notification data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.
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1.2.3.3.6.15 Process Stop Loss Criteria Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
stop loss criteria data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.3.6.16 Process Officer Involuntary Retention Appeal 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
officer involuntary retention appeal data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.3.6.17 Process Individual Human Resource Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual human resource data is captured in the system.

1.2.3.3.6.2 Process Reenlistment Candidate List Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reenlistment final candidate list data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.3.6.3 Process Reenlistment Waiver Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reenlistment waiver data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.
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1.2.3.3.6.4 Process Involuntary Enlistment Extension 
Candidate List Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
involuntary enlistment extension candidate list data is captured in 
the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.3.6.5 Process Enlistment Extension Agreement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
enlistment extension agreement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.3.6.6 Process Officer Agreement Change 
Counseling Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
officer agreement change counseling data is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.3.6.7 Process Reenlistment Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reenlistment request data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.2.3.3.6.8 Process Reenlistment Appeal Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reenlistment appeal request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.3.3.6.9 Process Enlistment Extension Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
enlistment extension request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4 Manage Performance Functionality includes managing performance evaluation, personnel 
grade and honors and awards actions.

1.2.3.4.1 Perform Performance Evaluation 
Management

Functionality includes maintaining and collecting performance 
evaluation data via user interface or external sources, providing 
performance evaluation workflow, sending performance evaluation 
data to external sources, providing performance evaluation reports, 
and processing performance evaluation data.

1.2.3.4.1.1 Maintain Performance Evaluation Data via 
User Interface

Functionality includes entering, modifying, and/or deleting 
performance evaluation transactions via a user interface.

1.2.3.4.1.1.1 Maintain List of Personnel Requiring 
Evaluation Data via User Interface

Functionality includes entering, modifying, and/or deleting list of 
personnel requiring a performance evaluation transactions via user 
interface. This data may include (but not be limited to) service 
occupation code, duty start and stop date, and personnel restriction 
code.

1.2.3.4.1.1.2 Maintain Performance Report Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
performance evaluation transactions (e.g. performance report 
notification, performance report data) via user interface. This data 
may include (but not be limited to) notification recipient, notification 
date, personnel action identifier, personnel action status, evaluation 
status, evaluation start and stop date, performance composite 
scores, and comments from evaluator.

1.2.3.4.1.1.3 Maintain Performance Evaluation Refutal 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
performance evaluation refutal transactions via user interface. This 
data may include (but not be limited to) justification date, 
justification reason, and any related justification documentation.
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1.2.3.4.1.1.4 Maintain Evaluation Rating Chain Data via 
User Interface

Functionality includes entering, modifying, and/or deleting 
evaluation rating chain data via user interface. This may include 
(but not be limited to) position, evaluation start and stop date, and 
name of the rater.

1.2.3.4.1.2 Collect Performance Evaluation Data from 
External Source

Functionality includes capturing performance evaluation data (e.g. 
performance evaluation shell, performance evaluation input, 
performance report appeal request) from interfacing systems or 
data files sent by external systems. These data files can be 
retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.3.4.1.2.1 Collect Performance Report Shell Data from 
External Source

Functionality includes capturing performance evaluation shell data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) name, SSN, 
rank, period of performance, rating scheme, and reason for 
evaluation.

1.2.3.4.1.2.2 Collect Performance Evaluation Input Data 
from External Source

Functionality includes capturing performance evaluation input data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) award name, 
award type, promotion information, training, and education.

1.2.3.4.1.2.3 Collect Performance Report Appeal Request 
Data from External Source

Functionality includes capturing performance report appeal request 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) appeal date, 
appeal reason, and justification documentation.
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1.2.3.4.1.2.4 Collect Performance Evaluation 
Development Plan Data from External 
Source

Functionality includes capturing performance evaluation 
development plan data from interfacing systems or data files sent 
by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database. This data may include (but not be 
limited to) appeal date, appeal reason, and justification 
documentation.

1.2.3.4.1.3 Provide Performance Evaluation Workflow Functionality includes providing the ability to route performance 
evaluation data, sending a performance evaluation notification, and 
authenticating a user's identity based on sequenced events required 
by the performance evaluation process.

1.2.3.4.1.3.1 Route Performance Evaluation Data Functionality includes routing performance evaluation data for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.4.1.3.2 Send Performance Evaluation Notification Functionality includes sending a performance evaluation notification 
to the appropriate parties. The notification data may include (but not 
be limited to) details of the decision outcome (e.g. approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.3.4.1.3.3 Authenticate Performance Evaluation User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital Signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.4.1.4 Send Performance Evaluation Data to 
External Destination

Functionality includes sending performance evaluation data to 
interfacing systems or generating data files for retrieval.
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1.2.3.4.1.5 Produce Performance Evaluation Report Functionality includes providing performance evaluation data (e.g. 
list of personnel requiring performance evaluation, personnel action 
decision, performance report data, performance evaluation refutal, 
performance evaluation shell, performance evaluation input, 
performance report appeal request) query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom performance evaluation report.

1.2.3.4.1.5.1 Produce List of Personnel Requiring 
Performance Evaluation Report

Functionality includes providing list of personnel requiring 
performance evaluation data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom list of 
personnel requiring performance evaluation report.

1.2.3.4.1.5.2 Produce Performance Report Functionality includes providing performance report data (e.g. 
performance report notification, performance report data) query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom list of performance reports.

1.2.3.4.1.5.3 Produce Performance Evaluation Refutal 
Report

Functionality includes providing performance evaluation refutal 
report data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom list of performance 
evaluation refutal reports.

1.2.3.4.1.5.4 Produce Performance Evaluation Rating 
Chain Report

Functionality includes providing performance evaluation rating chain 
input query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom performance report appeal 
request report.

1.2.3.4.1.5.5 Produce Performance Report Shell Report Functionality includes providing performance report shell query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom performance report shell report.

1.2.3.4.1.5.6 Produce Performance Evaluation Input 
Report

Functionality includes providing performance evaluation input query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom performance evaluation input report.
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1.2.3.4.1.5.7 Produce Performance Report Appeal 
Request Report

Functionality includes providing performance report appeal request 
input query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom performance report appeal 
request report.

1.2.3.4.1.5.8 Produce Performance Evaluation 
Development Plan Report

Functionality includes providing performance evaluation 
development plan input query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
performance report appeal request report.

1.2.3.4.1.5.9 Produce Custom Performance Evaluation 
Report

Functionality includes providing performance evaluation data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom performance evaluation report for a 
specific performance evaluation business need. The reports may 
include (but not be limited to) capturing data related to the 
performance evaluation profile and specific mission requirements 
related to the performance evaluation business.

1.2.3.4.1.6 Process Performance Evaluation Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenario) when 
performance evaluation data (e.g. list of personnel requiring 
performance evaluation, personnel action decision, performance 
report notification, final performance evaluation, performance 
evaluation refutal) is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.4.1.6.1 Process List of Personnel Requiring 
Performance Evaluation Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
list of personnel requiring performance evaluation data is captured 
in the system. Functionality also includes approving or disapproving 
personnel actions.
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1.2.3.4.1.6.2 Process Performance Report Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance report data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.2.3.4.1.6.3 Process Performance Evaluation Refutal 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance evaluation refutal data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.1.6.4 Process Performance Evaluation Rating 
Chain Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance evaluation rating chain data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.1.6.5 Process Performance Report Shell Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance report shell data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.1.6.6 Process Performance Evaluation Input Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance evaluation input data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.3.4.1.6.7 Process Performance Report Appeal 
Request Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance report appeal request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.1.6.8 Process Performance Evaluation 
Development Plan Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g. defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
performance evaluation development plan data is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.4.2 Perform Personnel Grade Change Functionality includes maintaining and collecting personnel grade 
change data via user interface or external sources, providing 
personnel grade change, sending personnel grade change data to 
external sources, providing personnel grade change queries, 
providing personnel grade change reports, and processing 
personnel grade change data.

1.2.3.4.2.1 Maintain Personnel Grade Change Data via 
User Interface

Functionality includes entering, modifying, and/or deleting personnel 
grade change transactions (e.g., promotion order requirement, 
demotion order requirement, promotion package, potential 
promotion eligibility list, recommended promotion list, promotion list) 
via a user interface.

1.2.3.4.2.1.1 Maintain Promotion Order Requirement Data 
via User Interface

Functionality includes entering, modifying, and/or deleting promotion
order requirement data transactions via a user interface. This data 
may include (but not limited to) promotion acceptance or 
declination, personnel action status, personnel action start date, 
and personnel action identifier.

1.2.3.4.2.1.2 Maintain Demotion Order Requirement Data 
via User Interface

Functionality includes entering, modifying, and/or deleting demotion 
order requirement data transactions via a user interface. This data 
may include (but not limited to) personnel action status, personnel 
action start date, and personnel action identifier.
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1.2.3.4.2.1.3 Maintain Promotion Package Data via User 
Interface

Functionality includes entering, modifying, and/or deleting promotion
package data transactions via a user interface. This data may 
include (but not limited to) promotion package type, promotion 
eligibility date, awards, recommendations, and comments.

1.2.3.4.2.1.4 Maintain Promotion Eligibility List Data via 
User Interface

Functionality includes entering, modifying, and/or deleting potential 
promotion eligibility list data transactions via a user interface. This 
data may include (but not limited to) grade, rank, occupation code, 
and position.

1.2.3.4.2.1.5 Maintain Promotion List Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
recommended promotion list and promotion list data transactions 
via a user interface. This data may include (but not limited to) name, 
rank, position, and occupation code.

1.2.3.4.2.1.6 Maintain Personnel Grade Change Order 
Data via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
grade change draft order and personnel grade change final order 
data transactions via a user interface. This data may include (but 
not be limited to) approved order date and status, order number, 
order effective data, and order type.

1.2.3.4.2.2 Collect Personnel Grade Change Data from 
External Source

Functionality includes capturing personnel grade change data (e.g., 
program and funding document, Department of Defense fund 
balance, promotion criteria, promotion appeal package, individual 
promotion response, and personnel grade change final order) from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.2.3.4.2.2.1 Collect Program and Funding Document 
Data from External Source

Functionality includes capturing program and funding document 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) OSD's 
approval of program funding levels.
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1.2.3.4.2.2.2 Collect Department of Defense Fund 
Balance Data from External Source

Functionality includes capturing Department of Defense fund 
balance data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.2.3.4.2.2.3 Collect Promotion Criteria Data from 
External Source

Functionality includes capturing promotion criteria data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not limited to) composite score, test date, 
time in service, time in grade, and Service cutoff scores.

1.2.3.4.2.2.4 Collect Promotion Appeal Package Data 
from External Source

Functionality includes capturing promotion appeal package data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not limited to) justification, 
recommendations, and appeal date.

1.2.3.4.2.2.5 Collect Individual Promotion Response Data 
from External Source

Functionality includes capturing individual promotion response data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not limited to) acceptance or 
declination date.

1.2.3.4.2.3 Provide Personnel Grade Change Workflow Functionality includes providing the ability to route personnel grade 
change data, sending a personnel grade change notification, and 
authenticating a user's identity based on sequenced events required 
by the personnel grade change process.

1.2.3.4.2.3.1 Route Personnel Grade Change Data Functionality includes routing personnel grade change data for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

Page 508 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.3.4.2.3.2 Send Personnel Grade Change Notification Functionality includes sending a personnel grade change 
notification to the appropriate parties. The notification data may 
include (but not be limited to) decision recipient, notification date, 
personnel action identifier, and personnel action status.

1.2.3.4.2.3.3 Authenticate Personnel Grade Change User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.4.2.4 Send Personnel Grade Change Data to 
External Destination

Functionality includes sending personnel grade change data (e.g., 
personnel grade change draft order, and personnel grade change 
final order) to interfacing systems or generating data files for 
retrieval. This data may include (but not limited to) draft order date, 
order effective date, order type, order action, approved order date 
and status, order number, order effective date, and order type.

1.2.3.4.2.5 Produce Personnel Grade Change Report Functionality includes providing personnel grade change (e.g., 
promotion order requirement, demotion order requirement, 
promotion package, potential promotion eligibility list, recommended 
promotion list, promotion list, program and funding document, 
Department of Defense fund balance, promotion criteria, promotion 
appeal package, individual promotion response, personnel grade 
change draft order, and personnel grade change final order) data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel grade change report.
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1.2.3.4.2.5.1 Produce Promotion Order Requirement 
Report

Functionality includes providing promotion order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel grade change report. 
This report may include (but not limited to) promotion acceptance or 
declination, personnel action status, personnel action start date, 
and personnel action identifier.

1.2.3.4.2.5.10 Produce Promotion Appeal Package Report Functionality includes providing promotion appeal package data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel grade change report. 
This report may include (but not limited to) justification, 
recommendations, and appeal date.

1.2.3.4.2.5.11 Produce Individual Promotion Response 
Report

Functionality includes providing individual promotion response data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel grade change report. 
This report may include (but not limited to) acceptance or 
declination date.

1.2.3.4.2.5.12 Produce Custom Personnel Grade Change 
Report

Functionality includes providing personnel grade change data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel grade change report for a 
specific personnel grade change business need. This report may 
include (but not limited to) capturing data related to the personnel 
grade change profile and specific mission requirements related to 
the personnel grade change business.

1.2.3.4.2.5.2 Produce Demotion Order Requirement 
Report

Functionality includes providing demotion order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel grade change report. 
This report may include (but not limited to) personnel action status, 
personnel action start date, and personnel action identifier.
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1.2.3.4.2.5.3 Produce Promotion Package Report Functionality includes providing promotion package data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel grade change report. This 
report may include (but not limited to) promotion package type, 
promotion eligibility date, awards, recommendations, and 
comments.

1.2.3.4.2.5.4 Produce Promotion Eligibility List Report Functionality includes providing potential promotion eligibility list 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel grade change 
report. This report may include (but not limited to) grade, rank, 
occupation code, and position.

1.2.3.4.2.5.5 Produce Promotion List Report Functionality includes providing promotion list and recommended 
promotion list data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
grade change report. This report may include (but not limited to) 
name, rank, position, occupation code, and grade.

1.2.3.4.2.5.6 Produce Personnel Grade Change Order 
Report

Functionality includes providing personnel grade change draft order 
and personnel grade change final order data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom personnel grade change report. This report may 
include (but not limited to) approved order date and status, order 
number, order effective date, order type, draft order date, order 
effective date, order type, and order action.

1.2.3.4.2.5.7 Produce Program and Funding Document 
Report

Functionality includes providing program and funding document 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom program and funding 
document report. This data may include (but not be limited to) 
OSD's approval of program funding levels.
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1.2.3.4.2.5.8 Produce Department of Defense Fund 
Balance Report

Functionality includes providing Department of Defense fund 
balance data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom personnel grade 
change report. This report may include (but not be limited to) fund 
balance, commitments, obligations, and expenditure activity.

1.2.3.4.2.5.9 Produce Promotion Criteria Report Functionality includes providing promotion criteria data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel grade change report. This 
report may include (but not limited to) composite score, test date, 
time in service, time in grade, and Service cutoff scores.

1.2.3.4.2.6 Process Personnel Grade Change Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel grade change data (e.g., promotion order requirement, 
demotion order requirement, promotion package, potential 
promotion eligibility list, recommended promotion list, promotion list, 
program and funding document, Department of Defense fund 
balance, promotion criteria, promotion appeal package, individual 
promotion response, personnel grade change draft order, and 
personnel grade change final order) is captured in the system. 
Functionality also includes the verification of personnel actions.

1.2.3.4.2.6.1 Process Promotion Order Requirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
promotion order requirement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.3.4.2.6.10 Process Promotion Appeal Package Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
promotion appeal package data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.2.6.11 Process Individual Promotion Response 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual promotion response data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.2.6.2 Process Demotion Order Requirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
demotion order requirement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.2.6.3 Process Promotion Package Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
promotion package data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.2.3.4.2.6.4 Process Promotion Eligibility List Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
potential promotion eligibility list data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.3.4.2.6.5 Process Promotion List Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
recommended promotion list and promotion list data is captured in 
the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.4.2.6.6 Process Personnel Grade Change Order 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel grade change draft order and personnel grade change 
final order data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.4.2.6.7 Process Program and Funding Document 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
program and funding document data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.3.4.2.6.8 Process Department of Defense Fund 
Balance Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
Department of Defense fund balance data is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.4.2.6.9 Process Promotion Criteria Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
promotion criteria data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

Page 514 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.3.4.3 Perform Recognition Program Functionality includes maintaining and collecting recognition 
program data via user interface or external sources, providing 
recognition program workflow, sending recognition program data to 
external sources, providing recognition program queries, providing 
recognition program reports, and processing recognition program 
data.

1.2.3.4.3.1 Maintain Recognition Program Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
recognition program data transactions (e.g., award recommendation 
request, personnel award reclama, award order requirement, award 
data, and award order) via a user interface.

1.2.3.4.3.1.1 Maintain Award Recommendation Request 
Data via User Interface

Functionality includes entering, modifying, and/or deleting award 
recommendation request data transactions via a user interface. 
This data may include (but not be limited to) award 
recommendation, award nominator, award justification and award 
type information.

1.2.3.4.3.1.2 Maintain Personnel Award Reclama Data via 
User Interface

Functionality includes entering, modifying, and/or deleting personnel 
award reclama data transactions via a user interface. This data may 
include (but not be limited to) award justification, appeal reason, 
and appeal evidence.

1.2.3.4.3.1.3 Maintain Award Order Requirement Data via 
User Interface

Functionality includes entering, modifying, and/or deleting award 
order requirement data transactions via a user interface.

1.2.3.4.3.1.4 Maintain Award Data via User Interface Functionality includes entering, modifying, and/or deleting award 
data transactions via a user interface. This data may include (but 
not be limited to) award name, award number, award authorization 
date, award eligibility start date, award certificate information, award 
specification information, award eligibility information, and 
personnel eligible to receive an award.

1.2.3.4.3.1.5 Maintain Award Order Data via User 
Interface

Functionality includes entering, modifying, and/or deleting award 
order data transactions via a user interface. This data may include 
(but not be limited to) order date and status, order number, order 
effective date, and order type.
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1.2.3.4.3.2 Collect Personnel Award Request Data from 
External Source

Functionality includes capturing personnel award request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) award name, award 
recommendation, and award nominator.

1.2.3.4.3.3 Provide Recognition Program Workflow Functionality includes providing routing (e.g., personnel award 
reclama, award recommendation request) , notification (e.g., 
personnel action decision notification), and identity verification 
(recognition program) based on sequenced events required by 
recognition program processes.

1.2.3.4.3.3.1 Route Personnel Award Reclama Functionality includes routing personnel award reclama personnel 
actions for approval, disapproval, or collaboration based on the 
workflow rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.4.3.3.2 Route Award Recommendation Request Functionality includes routing award recommendation request 
personnel actions for approval, disapproval, or collaboration based 
on the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.2.3.4.3.3.3 Route Award Order Functionality includes routing award order personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.3.4.3.3.4 Send Recognition Program Decision 
Notification

Functionality includes sending a recognition program decision and 
notification to the appropriate parties. The data may include (but not 
be limited to) details of the decision outcome (e.g., approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.
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1.2.3.4.3.3.5 Send Award Order Decision Notification Functionality includes sending an award order decision and 
notification to the appropriate parties. The data may include (but not 
be limited to) details of the decision outcome (e.g., approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.3.4.3.3.6 Authenticate Recognition Program User 
Identity

Functionality includes applying appropriate electronic security 
measures to verify a user's identity. Such measures may include 
certifying the user's digital signature. Digital Signatures are required 
for signing official forms and documentation, identification 
purposes, and workflow requirements (e.g., approve/disapprove 
personnel actions, comments/recommendations on personnel 
actions).

1.2.3.4.3.4 Send Recognition Program Data to External 
Destination

Functionality includes sending recognition program data to 
interfacing systems or generating data files for retrieval.

1.2.3.4.3.5 Produce Recognition Program Report Functionality includes providing recognition program data (e.g., 
award recommendation request, personnel award reclama, award 
order requirement, award data, award order, and personnel award 
request) query capabilities and producing and printing a filtered set 
of results as a pre-defined and/or custom recognition report.

1.2.3.4.3.5.1 Produce Award Recommendation Request 
Report

Functionality includes providing recognition program data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom recognition program report.

1.2.3.4.3.5.2 Produce Personnel Award Reclama Report Functionality includes providing personnel award reclama data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel award reclama report.

1.2.3.4.3.5.3 Produce Award Order Requirement Report Functionality includes providing award order requirement data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom award order requirement report.
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1.2.3.4.3.5.4 Produce Award Data Report Functionality includes providing award data (e.g., award 
specification information, personnel eligibility list, award eligibility 
information, award certificate information) query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom award data report.

1.2.3.4.3.5.5 Produce Award Order Report Functionality includes providing award order data (e.g., award draft 
order, award final order) query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
award order report.

1.2.3.4.3.5.6 Produce Personnel Award Request Report Functionality includes providing personnel award request data query
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel award request report.

1.2.3.4.3.5.7 Produce Custom Recognition Program 
Report

Functionality includes providing recognition program data (e.g., 
award recommendation request, personnel award reclama, award 
order requirement, award data, award order, and personnel award 
request) query capabilities and producing and printing a filtered set 
of results as a pre-defined and/or custom recognition program 
report for a specific recognition program business need. The 
reports may include (but not be limited to) capturing data related to 
the recognition program profile and specific mission requirements 
related to the recognition program business.

1.2.3.4.3.6 Process Recognition Program Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
recognition program data (e.g., award recommendation request, 
personnel award reclama, award order requirement, award data, 
award order, and personnel award request) is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.
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1.2.3.4.3.6.1 Process Award Recommendation Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
award recommendation request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.3.6.2 Process Personnel Award Reclama Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
personnel award reclama data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.3.6.3 Process Award Order Requirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
award order requirement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.4.3.6.4 Process Award Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
award specification data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.2.3.4.3.6.5 Process Award Order Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
award order data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.
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1.2.3.4.3.6.6 Process Personnel Award Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and performing model simulation to support what if scenarios) when 
personnel award request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.5 Perform Adverse Actions Management Functionality includes maintaining and collecting adverse actions 
data via user interface or external sources, providing adverse 
actions workflow, sending adverse actions data to external sources, 
providing adverse actions queries, providing adverse actions 
reports, and processing adverse actions data.

1.2.3.5.1 Maintain Adverse Actions Data via User 
Interface

Functionality includes entering, modifying, and/or deleting adverse 
actions data (e.g. non-judicial proceeding data, adverse action 
authoritative source document data, administrative hold notification 
data, and investigation report data) via user interface.

1.2.3.5.1.1 Maintain Non-Judicial Proceeding Data via 
User Interface

Functionality includes entering, modifying, and/or deleting non-
judicial proceeding information transactions via a user interface. 
This may include (but not limited to) evidence gathered from 
investigation, non-judicial proceeding outcome (guilt or innocence), 
charges preferred if applicable, validated punishment, appeal 
information, and the Member's written matters of consideration.

1.2.3.5.1.2 Maintain Adverse Action Authoritative 
Source Document Data via User Interface

Functionality includes entering, modifying, and/or deleting adverse 
action source document transactions via a user interface. This may 
include (but not limited to) letters of admonition, reprimand, or 
counseling, an order for incarceration, demotion, fine, forfeiture, 
involuntary discharge, involuntary retirement, and other documents.

1.2.3.5.1.3 Maintain Administrative Hold Notification 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
administrative hold notification transactions via a user interface. 
This data may include (but not limited to) adverse information, 
medical information, Service obligation information, notification date 
and time.
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1.2.3.5.1.4 Maintain Adverse Action Investigation Report 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
investigation report transactions via a user interface. This may 
include (but not limited to) adverse action investigation status, 
investigation date, and recommendations from the Judge Advocate 
General (JAG).

1.2.3.5.2 Collect Adverse Actions Data from External 
Source

Functionality includes capturing adverse actions data from 
interfacing systems or data files sent by external systems (e.g., 
information from civilian law enforcement systems). These data files 
can be retrieved from a common server where the system will be 
able to parse the data and store into its own database (e.g., 
information from civilian law enforcement systems).

1.2.3.5.2.1 Collect Court-Martial Proceeding Data from 
External Source

Functionality includes capturing court-martial proceeding data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not limited to) evidence gathered from the 
investigation, court-martial proceeding outcome (guilt or innocence), 
charges preferred if applicable, validated punishment, and appeals 
information.

1.2.3.5.2.2 Collect Adverse Action Response Data from 
External Source

Functionality includes capturing adverse action response data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not limited to) response date, response type, and 
response documentation to support Member's defense against 
alleged adverse action offense.
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1.2.3.5.2.3 Collect Report of Offense Data from External 
Source

Functionality includes capturing report of offense data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not limited to) police reports, performance 
evaluations, disciplinary actions, non-judicial punishments, court-
martial information, or unauthorized absence offenses.

1.2.3.5.3 Provide Adverse Actions Workflow Functionality includes providing routing, notification and electronic 
signature authentication based on sequenced events required by 
processes.

1.2.3.5.3.1 Route Adverse Actions Data Functionality includes routing adverse actions data for approval, 
disapproval, or collaboration based on the workflow rules setting. 
Functionality also includes routing to make recommendations or 
comments on personnel actions.

1.2.3.5.3.2 Send Adverse Actions Notification Functionality includes sending a notification to the appropriate 
parties. Notification may include (but not limited to) report of offense 
notification or administrative hold notification.

1.2.3.5.3.3 Authenticate Adverse Actions User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.3.5.4 Send Adverse Actions Data to External 
Destination

Functionality includes sending adverse actions data (e.g. court-
martial referral data, investigation report data) to interfacing 
systems or generating data files for retrieval.
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1.2.3.5.4.1 Send Court-Martial Referral Data to External 
Destination

Functionality includes sending court-martial referral data to 
interfacing systems or generating data files for retrieval. 
Functionality includes capturing adverse action response data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
may include (but not limited to) referral date and reasons which 
justify why a case is referred for court-martial.

1.2.3.5.4.2 Send Adverse Action Investigation Report 
Data to External Destination

Functionality includes sending investigation report data to 
interfacing systems or generating data files for retrieval. This may 
include (but not limited to) adverse action investigation status, 
investigation date, and recommendations from the Judge Advocate 
General (JAG).

1.2.3.5.5 Produce Adverse Actions Report Functionality includes providing the ability to generate and print pre-
defined adverse actions reports and enabling users to produce and 
print custom reports.

1.2.3.5.5.1 Produce Non-Judicial Proceeding Report Functionality includes providing non-Judicial proceeding data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom non-judicial proceeding report. This may 
include (but is not limited to) evidence gathered from the 
investigation, non-judicial proceeding outcome (guilt or innocence), 
charges preferred if applicable, validated punishment, appeal 
information, and the Member's written matters of consideration.

1.2.3.5.5.2 Produce Adverse Action Authoritative Source 
Document Report

Functionality includes providing adverse actions authoritative source
document data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom adverse action 
authoritative source document report. This may include (but is not 
limited to), letter of admonition, reprimand, or counseling, an order 
for incarceration, demotion, fine, forfeiture, involuntary discharge, 
involuntary retirement, and other documents.
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1.2.3.5.5.3 Produce Administrative Hold Notification 
Report

Functionality includes providing administrative hold notification data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom administrative hold notification 
report. This may include (but not limited to) adverse information, 
medical information, Service obligation information, notification date 
and time.

1.2.3.5.5.4 Produce Adverse Action Investigation Report 
Data Report

Functionality includes providing investigation report data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom investigation report. This may include 
(but not limited to) adverse action investigation status, investigation 
date, and recommendations from the Judge Advocate General 
(JAG).

1.2.3.5.5.5 Produce Court-Martial Proceeding 
Information Report

Functionality includes providing court-martial proceeding data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom court-martial proceeding report. This 
may include (but not limited to) evidence gathered from the 
investigation, court-martial proceeding outcome (guilt or innocence), 
charges preferred if applicable, validated punishment, and appeals 
information.

1.2.3.5.5.6 Produce Adverse Action Response Report Functionality includes providing adverse action response data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom adverse action response report. This 
may include (but not limited to) response date, response type, and 
response documentation to support Member's defense against 
alleged adverse action offense.

1.2.3.5.5.7 Produce Report of Offense Report Functionality includes providing report of offense data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom report of offense report. This may 
include (but not limited to) police reports, performance evaluations, 
disciplinary actions, non-judicial punishments, court-martial 
information, or unauthorized absence offenses.

Page 524 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.3.5.5.8 Produce Custom Adverse Actions Report Functionality includes providing adverse actions data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom adverse actions report for a specific 
adverse actions business need. This report may include (but not 
limited to) capturing data related to the adverse actions profile and 
specific mission requirements related to the adverse actions 
business.

1.2.3.5.6 Process Adverse Actions Data Functionality includes enforcing business rules and performing 
validation and calculations when adverse actions data is captured in 
the system.

1.2.3.5.6.1 Process Non-Judicial Proceeding Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
non-judicial proceeding data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.2.3.5.6.2 Process Adverse Action Authoritative Source 
Document Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
adverse action authoritative source document data is captured in 
the system. Functionality also includes approving or disapproving 
personnel actions.

1.2.3.5.6.3 Process Administration Hold Notification 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
administration hold notification data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.5.6.4 Process Adverse Action Investigation Report 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
investigation report data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.
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1.2.3.5.6.5 Process Court-Martial Proceeding Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
court-martial proceeding data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.5.6.6 Process Adverse Action Response Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
adverse action response data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.3.5.6.7 Process Report of Offense Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
report of offense data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.3.6 Process Grievances Functionality includes the creation, processing and maintenance of 
adverse actions appeals, performance appeals, and all other 
appeals for the employee or Member.

1.2.3.6.1 Maintain Grievance Data via User Interface Functionality includes entering, modifying, and/or deleting grievance 
transactions via a user interface.

1.2.3.6.2 Collect Grievance Data from External Source Functionality includes capturing grievance data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.3.6.3 Provide Grievance Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by grievance 
benefit processes.

1.2.3.6.4 Send Grievance Data to External Destination Functionality includes sending grievance data to interfacing systems 
or generating data files for retrieval.
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1.2.3.6.5 Provide Grievance Search Capability Functionality includes providing grievance benefit data lookup 
capabilities and producing and printing a filtered set of results.

1.2.3.6.6 Produce Grievance Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
grievance reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling.

1.2.3.6.7 Process Grievance Data Functionality includes enforcing grievance business rules and 
performing validation and calculations when grievance data is 
captured in the system.

1.2.4 Perform Personnel Development Functionality includes maintaining and collecting personnel 
development data via user interface or external sources, providing 
personnel development workflow, sending personnel development 
data to external sources, providing personnel development queries, 
providing personnel development reports, and processing personnel 
development data.

1.2.4.1 Maintain Personnel Development Data via 
User Interface

Functionality includes entering, modifying, and/or deleting personnel 
development transactions (Personnel Classification Catalog Data, 
Personnel Occupation Competency Data, Scheduling Data) via a 
user interface.

1.2.4.1.1 Maintain Personnel Classification Catalog 
Data via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
classification catalog data transactions via a user interface. This 
data may include (but not be limited to) occupation identification 
information, job family information, eligibility specifications, service 
unique information (e.g., Air Force Specialty Code and Special 
Experience Identifiers, Army Military Occupation Specialty, Civilian 
Occupational Series) and related competencies.
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1.2.4.1.2 Maintain Personnel Occupation Competency 
Data via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
occupation competency data transactions via a user interface. This 
data may include (but not be limited to) competency identification 
information, related occupation and job family information, and 
competency performance specifications (e.g., ability to free fall, with 
full combat equipment, from altitudes in excess of 50,000 feet and 
deploy a parachute at altitudes of 5,000 feet and below; ability of a 
DoD civilian auditor to evaluate a DoD financial audit according to 
GAO standards for a clean audit, ability to execute federal common 
supplier contracting procedures).

1.2.4.1.3 Maintain Scheduling Data via User Interface Functionality includes entering, modifying, and/or deleting 
scheduling data (e.g., individual training schedule data, education 
scheduling data, distributed learning program scheduling data, 
occupational competency testing scheduling data) transactions via 
a user interface. This data may include (but not be limited to) self-
help competency development implementation details within a DoD 
computer system, web site, DoD and Service formal classroom, on-
the-job and correspondence training and education courses.
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1.2.4.1.4 Maintain Personnel Development Proposal 
Assessment Data via User Interface

Functionality includes entering, modifying, and/or deleting personnel 
development proposal assessment data transactions via a user 
interface. This data may include (but not be limited to) requestor 
personal information (e.g., name, ID number, organization), related 
assessment inputs received, analysis summary, evaluation results, 
proposal assessment information such as determination of related 
development actions to be further analyzed for implementation 
details, eligibility specifications, administration, operations support, 
and course information needed for management of Department of 
Defense (DoD) and Service formal classroom, on-the-job and 
correspondence training courses. This data also includes projected 
actions related to course information needed for management of 
higher education (degree granting) programs (Department of 
Defense (DoD) funded at both DoD and civilian institutions), DoD 
Education Activity, DoD Programs with Industry and schools 
covered within the National Defense University (i.e., National War 
College, the Industrial College of the Armed Forces, the Joint Advan

1.2.4.2 Collect Personnel Development Data from 
External Source

Functionality includes capturing personnel development data 
(Request Data, Personnel Plan Data, Deficiency Data, Proposal 
Data, Buyer Materiel Data, Maintenance Data, Service Status Data, 
Aggregate Spend Data, Contract or Order Data, Force Structure 
Data, Market Data, Notification of Insufficient Funds Data, 
Occupational Safety Analysis Data, Personnel Distribution 
Requirement Change Data, Program and Funding Document Data, 
Strategic Planning Guidance, Department of Defense Fund Balance 
Data, Operational Experience Data, Individual Human Resource 
Data) from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.
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1.2.4.2.1 Collect Personnel Development Request 
Data from External Source

Functionality includes capturing request data (e.g., personnel 
classification determination request data, classification action 
request data, commitment modification request data, procurement 
change request data, career path action request data, personnel 
development scheduling request data, individual credential request 
data) from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database. This data may include (but not be limited to) 
requestor personal information (e.g., name, ID number, 
organization), Universal Joint Task List (UJTL) related item. This 
request can based on personnel plan implementations needed to 
rebalance DoD human resources against evolving DoD mission 
requirements, rationale for the proposed classification action, and 
the requested completion date.

1.2.4.2.10 Collect Notification of Insufficient Funds Data 
from External Source

Functionality includes capturing notification of insufficient funds data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.4.2.11 Collect Occupational Safety Analysis Data 
from External Source

Functionality includes capturing occupational safety analysis data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.4.2.12 Collect Personnel Distribution Requirement 
Change Data from External Source

Functionality includes capturing personnel distribution requirement 
change data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database. This data may include (but not be limited to) 
adjusted personnel distribution plans and related personnel 
requisitions.

Page 530 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.4.2.13 Collect Program and Funding Document 
Data from External Source

Functionality includes capturing program and funding document 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) OSD's 
approval of program funding levels.

1.2.4.2.14 Collect Strategic Planning Guidance Data 
from External Source

Functionality includes capturing strategic planning guidance data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.4.2.15 Collect Department of Defense Fund 
Balance Data from External Source

Functionality includes capturing Department of Defense fund 
balance data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.2.4.2.16 Collect Operational Experience Data from 
External Source

Functionality includes capturing operational experience data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) travel voucher information, 
family member information update, and individual development 
information.

1.2.4.2.2 Collect Personnel Plan Data from External 
Source

Functionality includes capturing personnel plan data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.
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1.2.4.2.3 Collect Personnel Development Deficiency 
Data from External Source

Functionality includes capturing deficiency data (e.g., personnel 
classification deficiency, individual training deficiency data, 
education deficiency data, distributed learning program deficiency 
data, pers development resource scheduling deficiency data, 
credential deficiency data, occupational competency testing 
deficiency data) from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
requestor personal information (e.g., name, ID number, 
organization), Universal Joint Task List (UJTL) related item (e.g., 
Strategic Theater 1.1.2.6 Coordinate Joint Personnel Training and 
Tracking Activities, Strategic Theater 4.2.4 Establish and 
Coordinate Training of Joint and Combined Forces, and a narrative 
on exercise or combat operations related deficiency or problem.

1.2.4.2.4 Collect Personnel Development Proposal 
Data from External Source

Functionality includes capturing proposal data (e.g., personnel 
classification proposal, occupation competencies proposal data, 
individual training course proposal data, education course proposal 
data, occupational competency testing proposal data, personnel 
development resource scheduling proposal data, credential 
proposal data) from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
requestor personal information (e.g., name, ID number, 
organization), competency development proposal, proposed 
relationship of competency to occupations or occupation families, 
intended operational result of proposed competency development, 
eligibility specifications, administration, operations support, and 
related assignment travel actions and expense authorizations, and 
intended operational result of proposed competency development.
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1.2.4.2.5 Collect Buyer Materiel & Maintenance & 
Service Status Data from External Source

Functionality includes capturing buyer materiel and maintenance 
and service status data from interfacing systems or data files sent 
by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database.

1.2.4.2.6 Collect Aggregated Spend Data from 
External Source

Functionality includes capturing aggregated spend data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.2.4.2.7 Collect Contract or Order Data from External 
Source

Functionality includes capturing contract or order data (e.g., 
contract or order closure data) from interfacing systems or data files 
sent by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database.

1.2.4.2.8 Collect Force Structure Data from External 
Source

Functionality includes capturing force structure data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.4.2.9 Collect Market Data from External Source Functionality includes capturing market data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This data may 
include (but is not limited to) data on suppliers, pricing, volumes, 
quality of goods, and services.

1.2.4.3 Provide Personnel Development Workflow Functionality includes providing the ability to route personnel 
development data, sending a personnel development notification, 
and authenticating a user's identity based on sequenced events 
required by the personnel development process.
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1.2.4.3.1 Route Personnel Development Data Functionality includes routing personnel development data for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.4.3.2 Send Personnel Development Notification Functionality includes sending a personnel development notification 
to the appropriate parties. The notification may include (but not 
limited to) details of the decision outcome (e.g., approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.4.3.3 Authenticate Personnel Development User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.4.4 Send Personnel Development Data to 
External Destination

Functionality includes sending personnel development data (e.g., 
Catalog Data, Personnel Plan Assessment Data, Proposal 
Assessment Data, Personnel Development Resource Master 
Schedule Data, Evidence of Goods Tendered and Services 
Rendered Data, Sales Reimbursement Data, Career Path Data, 
Request Data) to interfacing systems or generating data files for 
retrieval.
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1.2.4.4.1 Send Catalog Data to External Destination Functionality includes sending catalog data (e.g., development 
competencies catalog data, individual training catalog data, 
education catalog data, distributed learning program catalog data, 
occupation competency testing catalog data, credential catalog 
data) to interfacing systems or generating data files for retrieval. 
This data may include (but not be limited to) specific competency 
identification information related to DoD occupations requiring the 
specified competencies, eligibility specifications, administration, 
operations support, and course information needed for 
management of Department of Defense (DoD) and Service formal 
classroom, on-the-job and correspondence training courses, 
eligibility specifications, administration, operations support, and 
course information needed for the management of higher education 
programs (Department of Defense (DoD) funded at both DoD and 
civilian institutions), DoD Education Activity programs, DoD 
Programs with Industry and schools covered within the National 
Defense University (i.e., National War College, the Industrial 
College of the Armed Forces, the Joint Advanced Warfighting Schoo

1.2.4.4.2 Send Personnel Plan Assessment Data to 
External Destination

Functionality includes sending personnel plan assessment data to 
interfacing systems or generating data files for retrieval.
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1.2.4.4.3 Send Proposal Assessment Data to External 
Destination

Functionality includes sending proposal assessment data (e.g., 
personnel classification proposal assessment data, occupation 
competencies proposal assessment data, individual training 
proposal assessment data, education proposal assessment data, 
distributed learning program proposal assessment data, 
occupational competency testing proposal assessment data, 
credential proposal assessment data) to interfacing systems or 
generating data files for retrieval. This data may include (but not be 
limited to) requestor personal information (e.g., name, ID number, 
organization), specific competency identification information, 
proposal assessment information such as determination of related 
development actions to be further analyzed for implementation 
details, related assessment inputs received, analysis summary, 
evaluation results, proposal assessment information such as 
determination of related development actions to be further analyzed 
for implementation details, eligibility specifications, administration, 
operations support, implementation utilization details of joint 
architecture, standards and technology library resources for embedd

1.2.4.4.4 Send Personnel Development Resource 
Master Schedule Data to External 
Destination

Functionality includes sending personnel development resource 
master schedule data to interfacing systems or generating data files 
for retrieval. This data may include (but not be limited to) specific 
course or test session information (e.g., location, seats still 
available, simulation equipment utilization, test identification 
information, test version identification) and records of management 
approvals of individual development actions and related assignment 
travel actions and expense authorizations.

1.2.4.4.5 Send Evidence of Goods Tendered and 
Services Rendered Data to Ext. Destination

Functionality includes sending evidence of goods tendered and 
services rendered data to interfacing systems or generating data 
files for retrieval. This data may include (but is not limited to) data 
for billing, collection and shipment planning, and product hazard or 
material safety information as appropriate.

1.2.4.4.6 Send Sales Reimbursement Data to External 
Destination

Functionality includes sending sales reimbursement data to 
interfacing systems or generating data files for retrieval.
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1.2.4.4.7 Send Personnel Development Request Data 
to External Destination

Functionality includes sending request data (e.g., personnel 
development assignment request data, individual training and 
education procurement request data, commitment request data) to 
interfacing systems or generating data files for retrieval.

1.2.4.4.8 Send Career Path Data to External 
Destination

Functionality includes sending career path data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not be limited to) career plan recommended phase points (in 
terms of years of service) for development actions (e.g., training, 
education, or distributed learning courses) leading to specified 
competency levels, recommended credentials, and specified 
organizational levels (e.g., Major Command Staff Division Chief, 
Service HQ Action Officer) of assignment.

1.2.4.5 Produce Personnel Development Report Functionality includes providing personnel development data 
(Personnel Classification Catalog Report, Personnel Occupation 
Competency Report, Scheduling Report, Request Report, 
Personnel Plan Report, Deficiency Report, Proposal Report, Buyer 
Materiel Report, Maintenance Report, Service Status Report, 
Aggregate Spend Report, Contract or Order Report, Force 
Structure Report, Market Report, Notification of Insufficient Funds 
Report, Occupational Safety Analysis Report, Personnel Distribution 
Requirement Change Report, Program and Funding Document 
Report, Strategic Planning Guidance, Department of Defense Fund 
Balance Report, Operational Experience Report, Individual Human 
Resource Report, Custom Personnel Development Report) query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report.
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1.2.4.5.1 Produce Personnel Development Request 
Report

Functionality includes providing request data (e.g., personnel 
classification determination request data, classification action 
request data, commitment modification request data, procurement 
change request data, career path action request data, personnel 
development scheduling request data, individual credential request 
data) query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel development 
report. This data may include (but not be limited to) requestor 
personal information (e.g., name, ID number, organization), 
Universal Joint Task List (UJTL) related item (e.g., Strategic 
Theater 1.1.2.6 Coordinate Joint Personnel Training and Tracking 
Activities, Strategic Theater 4.2.4 Establish and Coordinate Training 
of Joint and Combined Forces, narrative on exercise or combat 
operations related deficiency or problem, occupation identification 
information, job family information, eligibility specifications, service 
unique information (e.g., Air Force Specialty Code and Special 
Experience Identifiers, Army Military Occupation Specialty, Civilian O

1.2.4.5.10 Produce Notification of Insufficient Funds 
Report

Functionality includes providing notification of insufficient funds data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel development report.

1.2.4.5.11 Produce Occupational Safety Analysis 
Report

Functionality includes providing occupational safety analysis data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom personnel development report.

1.2.4.5.12 Produce Personnel Distribution Requirement 
Change Report

Functionality includes providing the ability to generate and print pre-
defined personnel distribution requirement change reports and 
enabling users to produce and print custom reports. This data may 
include (but not be limited to) adjusted personnel distribution plans 
and related personnel requisitions.
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1.2.4.5.13 Produce Program and Funding Document 
Report

Functionality includes providing program and funding document 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom program and funding 
document report. This data may include (but not be limited to) 
OSD's approval of program funding levels.

1.2.4.5.14 Produce Strategic Planning Guidance Report Functionality includes providing strategic planning guidance data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom strategic planning guidance report.

1.2.4.5.15 Produce Department of Defense Fund 
Balance Report

Functionality includes providing Department of Defense fund 
balance data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom personnel grade 
change report. This report may include (but not be limited to) fund 
balance, commitments, obligations, and expenditure activity.

1.2.4.5.16 Produce Operational Experience Report Functionality includes providing operational experience data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report. This data 
may include (but not be limited to) travel voucher information, family 
member information update, and individual development 
information.

1.2.4.5.17 Produce Personnel Classification Catalog 
Report

Functionality includes providing personnel classification catalog 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel development 
report. This data may include (but not be limited to) occupation 
identification information, job family information, eligibility 
specifications, service unique information (e.g., Air Force Specialty 
Code and Special Experience Identifiers, Army Military Occupation 
Specialty, Civilian Occupational Series) and related competencies.
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1.2.4.5.18 Produce Personnel Occupation Competency 
Report

Functionality includes providing personnel occupation competency 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom personnel development 
report. This data may include (but not be limited to) competency 
identification information, related occupation and job family 
information, and competency performance specifications (e.g., 
ability to free fall, with full combat equipment, from altitudes in 
excess of 50,000 feet and deploy a parachute at altitudes of 5,000 
feet and below; ability of a DoD civilian auditor to evaluate a DoD 
financial audit according to GAO standards for a clean audit, ability 
to execute federal common supplier contracting procedures).

1.2.4.5.19 Produce Scheduling Report Functionality includes providing scheduling data (e.g., individual 
training schedule data, education training schedule data, distributed 
learning program scheduling data, occupational competency testing 
scheduling data) query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
development report. This data may include (but not be limited to) 
self-help competency development implementation details within a 
DoD computer system, web site, DoD and Service formal 
classroom, on-the-job and correspondence training and education 
courses.

1.2.4.5.2 Produce Personnel Plan Report Functionality includes providing personnel plan data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report.
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1.2.4.5.20 Produce Personnel Development Proposal 
Assessment Report

Functionality includes providing personnel development proposal 
assessment data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
development report. This data may include (but not be limited to) 
requestor personal information (e.g., name, ID number, 
organization), related assessment inputs received, analysis 
summary, evaluation results, proposal assessment information 
such as determination of related development actions to be further 
analyzed for implementation details, eligibility specifications, 
administration, operations support, and course information needed 
for management of Department of Defense (DoD) and Service 
formal classroom, on-the-job and correspondence training courses. 
This data also includes projected actions related to course 
information needed for management of higher education (degree 
granting) programs (Department of Defense (DoD) funded at both 
DoD and civilian institutions), DoD Education Activity, DoD 
Programs with Industry and schools covered within the National 
Defense University (i.e., National War College, the Industrial College

1.2.4.5.21 Produce Custom Personnel Development 
Reports

Functionality includes providing personnel development data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report for a 
specific personnel development business need. This report may 
include (but not limited to) capturing data related to the personnel 
development profile and specific mission requirements related to 
the personnel development business.
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1.2.4.5.3 Produce Personnel Development Deficiency 
Report

Functionality includes providing personnel development deficiency 
report data (e.g., individual training deficiency data, education 
deficiency data, distributed learning program deficiency data, pers 
dev resource scheduling deficiency data, credential deficiency data, 
occupational competency testing deficiency data) query capabilities 
and producing and printing a filtered set of results as a pre-defined 
and/or custom personnel development report. This data may 
include (but not be limited to) requestor personal information (e.g., 
name, ID number, organization), Universal Joint Task List (UJTL) 
related item, and a narrative on exercise or combat operations 
related deficiency or problem.

1.2.4.5.4 Produce Personnel Development Proposal 
Report

Functionality includes providing personnel development proposal 
data (e.g., occupation competencies proposal data, individual 
training course proposal data, education course proposal data, 
occupational competency testing proposal data, personnel 
development resource scheduling proposal data, credential 
proposal data) query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom personnel 
development report. This data may include (but not be limited to) 
requestor personal information (e.g., name, ID number, 
organization), competency development proposal, proposed 
relationship of competency to occupations or occupation families, 
intended operational result of proposed competency development, 
eligibility specifications, administration, operations support, and 
course information needed for management of higher education 
programs (Department of Defense (DoD) funded at both DoD and 
civilian institutions), DoD Education Activity programs, DoD 
Programs with Industry and schools covered within the National 
Defense University (i.e., National War College, the Industrial College
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1.2.4.5.5 Produce Buyer Materiel & Maintenance & 
Service Status Report

Functionality includes providing buyer materiel and maintenance 
and service status data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
personnel development report.

1.2.4.5.6 Produce Aggregated Spend Report Functionality includes providing aggregated spend data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report.

1.2.4.5.7 Produce Contract or Order Report Functionality includes providing contract or order data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel development report.

1.2.4.5.8 Produce Force Structure Report Functionality includes providing force structure data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom force structure report.

1.2.4.5.9 Produce Market Report Functionality includes providing market data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom personnel development report. This data may 
include (but is not limited to) data on suppliers, pricing, volumes, 
quality of goods, and services.

1.2.4.6 Process Personnel Development Proposal 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel development data (e.g., occupation competencies 
proposal data, individual training course proposal data, education 
course proposal data, occupational competency testing proposal 
data, personnel development resource scheduling proposal data, 
credential proposal data) is captured in the system. Functionality 
also includes validating or verifying personnel actions.

Page 543 of 604 07/03/2008



WORKING PAPER

Hierarchical Number Symbol Name Description

1.2.4.6.1 Process Personnel Development Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
request data (e.g., personnel classification determination request 
data, classification action request data, commitment modification 
request data, procurement change request data, career path action 
request data, personnel development scheduling request data, 
individual credential request data) is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.4.6.10 Process Notification of Insufficient Funds 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
notification of insufficient funds data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.4.6.11 Process Occupational Safety Analysis Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
occupational safety analysis data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.4.6.12 Process Personnel Distribution Requirement 
Change Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel distribution requirement change data is captured in the 
system. Functionality also includes validating or verifying personnel 
actions.

1.2.4.6.13 Process Program and Funding Document 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
program and funding document data is captured in the system. 
Functionality also includes validating or verifying personnel actions.
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1.2.4.6.14 Process Strategic Planning Guidance Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
strategic planning guidance data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.4.6.15 Process Department of Defense Fund 
Balance Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
Department of Defense fund balance data is captured in the 
system. Functionality also includes approving or disapproving 
personnel actions.

1.2.4.6.16 Process Operational Experience Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
operational experience data is captured in the system. Functionality 
also includes validating or verifying personnel actions.

1.2.4.6.17 Process Personnel Classification Catalog 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel classification catalog data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.4.6.18 Process Personnel Occupation Competency 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel occupation competency data is captured in the system. 
Functionality also includes validating or verifying personnel actions.
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1.2.4.6.19 Process Scheduling Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
scheduling data (e.g., individual training schedule data, education 
training schedule data, distributed learning program scheduling 
data, occupational competency testing scheduling data) is captured 
in the system. Functionality also includes validating or verifying 
personnel actions.

1.2.4.6.2 Process Personnel Plan Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel plan data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.4.6.20 Process Personnel Development Proposal 
Assessment Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel development proposal assessment data is captured in 
the system. Functionality also includes validating or verifying 
personnel actions.

1.2.4.6.3 Process Personnel Development Deficiency 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel development deficiency data (e.g., individual training 
deficiency data, education deficiency data, distributed learning 
program deficiency data, pers dev resource scheduling deficiency 
data, credential deficiency data, occupational competency testing 
deficiency data) is captured in the system. Functionality also 
includes validating or verifying personnel actions.
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1.2.4.6.4 Process Personnel Development Proposal 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
personnel development data (e.g., occupation competencies 
proposal data, individual training course proposal data, education 
course proposal data, occupational competency testing proposal 
data, personnel development resource scheduling proposal data, 
credential proposal data) is captured in the system. Functionality 
also includes validating or verifying personnel actions.

1.2.4.6.5 Process Buyer Materiel & Maintenance & 
Service Status Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
buyer materiel and maintenance and service status data is captured 
in the system. Functionality also includes validating or verifying 
personnel actions.

1.2.4.6.6 Process Aggregated Spend Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
aggregated spend data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.4.6.7 Process Contract or Order Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
contract or order data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.4.6.8 Process Force Structure Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
force structure data is captured in the system. Functionality also 
includes validating or verifying personnel actions.
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1.2.4.6.9 Process Market Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
materiel data is captured in the system. Functionality also includes 
validating or verifying personnel actions.

1.2.5 Perform Military Personnel Separation Functionality includes maintaining and collecting military personnel 
separation data via user interface or external sources, providing 
military personnel separation, sending military personnel separation 
data to external sources, providing military personnel separation 
queries, providing military personnel separation reports, and 
processing military personnel separation data.

1.2.5.1 Maintain Military Personnel Separation Data 
via User Interface

Functionality includes entering, modifying, and/or deleting military 
personnel separation transactions (e.g., separation order 
requirement data, separation order data, separation concurrence 
data, and separation checklist data) via a user interface.

1.2.5.1.1 Maintain Separation Order Requirement 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
separation order requirement data transactions via a user interface. 
This data may include (but not limited to) personnel action status, 
personnel action start date, and personnel action identifier.

1.2.5.1.2 Maintain Separation Order Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
separation order data transactions via a user interface. This data 
may include (but not limited to) draft order date, draft order effective 
date, draft order type, draft order action, approved final order date 
and status, final order number, final order effective date, and final 
order type.
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1.2.5.1.3 Maintain Separation Concurrence Data via 
User Interface

Functionality includes entering, modifying, and/or deleting 
separation concurrence data transactions via a user interface. This 
data may include (but not limited to) recommendations to further 
decision activities, separation type (i.e., voluntary separation 
concurrence and involuntary separation concurrence), date of 
concurrence, and Service or Component.

1.2.5.1.4 Maintain Separation Checklist Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
separation checklist data transactions via a user interface. This data 
may include (but not limited to) checklist type, checklist date, and 
checklist item.

1.2.5.2 Collect Military Personnel Separation Data 
from External Source

Functionality includes capturing military personnel separation data 
(e.g., separation request data, separation appeal request data, 
separation order acknowledgement data, stop loss criteria data, 
reduction in force data, transfer eligibility concurrence data, military 
experience and training discrepancies data, separation checklist 
action completion data, involuntary separation acknowledgement 
data, and individual travel authorization data) from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.2.5.2.1 Collect Separation Request Data from 
External Source

Functionality includes capturing separation request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not limited to) Member name, current Service 
or component, proof of eligibility for either a voluntary or involuntary 
separation, justification for a voluntary or involuntary separation, 
and separation type.

1.2.5.2.10 Collect Individual Travel Authorization Data 
from External Source

Functionality includes capturing individual travel authorization data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.
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1.2.5.2.2 Collect Separation Appeal Request Data 
from External Source

Functionality includes capturing separation appeal request data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not limited to) appeal date, 
appeal status, and appeal justification.

1.2.5.2.3 Collect Separation Order Acknowledgement 
Data from External Source

Functionality includes capturing separation order acknowledgement 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not limited to) individual 
notification, acknowledgement status, individual notification 
acknowledgement status date, and individual notification 
acknowledgement time limit.

1.2.5.2.4 Collect Stop Loss Criteria Data from External 
Source

Functionality includes capturing stop loss criteria data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) military occupational 
specialty (MOS) and period of retention.

1.2.5.2.5 Collect Reduction in Force Data from 
External Source

Functionality includes capturing reduction in force data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not limited to) what criteria to select 
personnel for separation or transfer to reserve status and what 
military components must reduce their force and how quickly the 
reduction must occur.

1.2.5.2.6 Collect Transfer Eligibility Concurrence Data 
from External Source

Functionality includes capturing transfer eligibility concurrence data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.
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1.2.5.2.7 Collect Military Experience and Training 
Discrepancies Data from External Source

Functionality includes capturing military experience and training 
discrepancies data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
discrepancies in assignment dates, discrepancies in ranks held, 
discrepancies in promotion dates, or discrepancies in training 
activities.

1.2.5.2.8 Collect Separation Checklist Action 
Completion Data from External Source

Functionality includes capturing separation checklist action 
completion data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not limited to) 
action completion date, appropriate dispositions related to the 
action, and any additional activities and tasks to be completed by 
the Member.

1.2.5.2.9 Collect Involuntary Separation Notification 
Acknowledgement Data from Ext.

Functionality includes capturing involuntary separation notification 
acknowledgement data from interfacing systems or data files sent 
by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database. This data may include (but not limited 
to) a Member's concurrence on their Statement of Service, a written 
response to the involuntary separation recommendation, or a 
decision to seek legal counsel.

1.2.5.3 Provide Military Personnel Separation 
Workflow

Functionality includes providing routing (e.g., separation 
concurrence data, separation appeal request data, separation order 
data, separation order acknowledgement data, and individual travel 
authorization data), notification (e.g., separation decision 
notification, separation order decision, and notification), and identity 
verification (e.g., military personnel separation user identity) based 
on sequenced events required by military personnel separation 
process.
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1.2.5.3.1 Route Separation Concurrence Data Functionality includes routing separation concurrence personnel 
actions for approval, disapproval, or collaboration based on the 
workflow rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.5.3.2 Route Separation Appeal Request Data Functionality includes routing separation appeal request personnel 
actions for approval, disapproval, or collaboration based on the 
workflow rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.5.3.3 Route Separation Order Data Functionality includes routing separation order personnel actions for 
approval for approval, disapproval, or collaboration based on the 
workflow rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.5.3.4 Route Separation Order Acknowledgement 
Data

Functionality includes routing separation order acknowledgement 
personnel actions for approval, disapproval, or collaboration based 
on the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.2.5.3.5 Route Individual Travel Authorization Data Functionality includes routing individual travel authorization 
personnel actions for approval for approval, disapproval, or 
collaboration based on the workflow rules setting. Functionality also 
includes routing to make recommendations or comments on 
personnel actions.

1.2.5.3.6 Send Separation Decision Notification Functionality includes sending a separation decision and notification 
to the appropriate parties. This data may include (but not be limited 
to) details of the decision outcome (e.g., approval, disapproval, 
decision date and time), notification date, and personnel action 
identifier.
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1.2.5.3.7 Send Separation Order Decision Notification Functionality includes sending a separation order decision and 
notification to the appropriate parties. This data may include (but not 
be limited to) details of the decision outcome (e.g., approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.5.3.8 Authenticate Military Personnel Separation 
User Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.2.5.4 Send Military Personnel Separation Data to 
External Destination

Functionality includes sending military personnel separation data 
(e.g., separation concurrence data, separation nonconcurrence 
data, separation checklist action requirement data, separation 
documentation data, separation clearance notification data, 
involuntary separation notification data, and separation order data) 
to interfacing systems or generating data files for retrieval.

1.2.5.4.1 Send Separation Concurrence Data to 
External Destination

Functionality includes sending separation concurrence data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) recommendations to further 
decision activities, the eligibility on any requested waivers, and the 
date of concurrence.

1.2.5.4.2 Send Separation Nonconcurrence Data to 
External Destination

Functionality includes sending separation nonconcurrence data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) justification for ineligibility or 
areas where the voluntary separation request may have been 
inaccurate, the areas of the request that were invalid, and the date 
of nonconcurrence.
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1.2.5.4.3 Send Separation Checklist Action 
Requirement Data to External Destination

Functionality includes sending separation checklist action 
requirement data to interfacing systems or generating data files for 
retrieval. This data may include (but not be limited to) separation 
date, transition assistance eligibility, and a separation medical 
review requirement.

1.2.5.4.4 Send Separation Documentation Data to 
External Destination

Functionality includes sending separation documentation data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) data pertaining to the certificate 
of release from active duty.

1.2.5.4.5 Send Separation Clearance Notification Data 
to External Destination

Functionality includes sending separation clearance notification data
to interfacing systems or generating data files for retrieval. This data 
may include (but not limited to) final clearance date and a Member's 
current duty station.

1.2.5.4.6 Send Involuntary Separation Notification 
Data to External Destination

Functionality includes sending an involuntary separation notification 
to the appropriate parties. This data may include (but not limited to) 
current Service or component, proof of eligibility for a specific 
involuntary separation action, cause for separation, and justification 
for involuntary separation.

1.2.5.4.7 Send Separation Order Data to External 
Destination

Functionality includes sending separation order data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not limited to) draft order date, draft order effective date, draft 
order type, draft order action, approved final order date and status, 
final order number, final order effective date, and final order type.
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1.2.5.5 Produce Military Personnel Separation 
Report

Functionality includes providing military personnel separation data 
(e.g., separation order requirement data, separation order data, 
separation concurrence data, separation checklist data, separation 
request data, separation appeal request data, separation order 
acknowledgement data, stop loss criteria data, reduction in force 
data, transfer eligibility concurrence data, military experience and 
training discrepancies data, separation checklist action completion 
data, involuntary separation notification acknowledgement data, 
individual travel authorization data, and custom military personnel 
separation data) query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom military 
personnel separation report.

1.2.5.5.1 Produce Separation Order Requirement 
Report

Functionality includes providing separation order requirement data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom military personnel separation report. 
This report may include (but not limited to) personnel action status, 
personnel action start date, and personnel action identifier.

1.2.5.5.10 Produce Transfer Eligibility Concurrence 
Report

Functionality includes providing transfer eligibility concurrence data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom transfer eligibility concurrence 
report. This report may include (but is not limited to) transfer type, 
an official determination that a Member is eligible for a transfer, and 
that the affected Services or components concur with the transfer 
request.

1.2.5.5.11 Produce Military Experience and Training 
Discrepancies Report

Functionality includes providing military experience and training 
discrepancies report data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or military 
experience and training discrepancies report. This report may 
include (but not limited to) discrepancies in assignment dates, 
discrepancies in ranks held, discrepancies in promotion dates, or 
discrepancies in training activities.
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1.2.5.5.12 Produce Separation Checklist Action 
Completion Report

Functionality includes providing separation checklist action 
completion data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom military 
personnel separation report. This report may include (but not limited 
to) action completion date, appropriate dispositions related to the 
action, and any additional activities and tasks to be completed by 
the Member.

1.2.5.5.13 Produce Involuntary Separation Notification 
Acknowledgement Report

Functionality includes providing involuntary separation notification 
acknowledgement data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
military personnel separation report. This report may include (but 
not limited to) a Member's concurrence on their Statement of 
Service, a written response to the involuntary separation 
recommendation, or a decision to seek legal counsel.

1.2.5.5.14 Produce Individual Travel Authorization 
Report

Functionality includes providing individual travel authorization report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or individual travel authorization report.

1.2.5.5.15 Produce Custom Military Personnel 
Separation Report

Functionality includes providing data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom military personnel separation report for a specific 
military personnel separation business need. This report may 
include (but not limited to) capturing data related to the military 
personnel separation profile and specific mission requirements 
related to the military personnel separation business.

1.2.5.5.2 Produce Separation Order Report Functionality includes providing separation order data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report. This 
report may include (but not limited to) draft order date, draft order 
effective date, draft order type, draft order action, approved final 
order date and status, final order number, final order effective date, 
and final order type.
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1.2.5.5.3 Produce Separation Concurrence Report Functionality includes providing separation concurrence data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report. This 
report may include (but not limited to) recommendations to further 
decision activities, separation type (i.e., voluntary separation 
concurrence and involuntary separation concurrence), date of 
concurrence, and Service or Component.

1.2.5.5.4 Produce Separation Checklist Report Functionality includes providing separation checklist data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report. This 
report may include (but not limited to) checklist type, checklist date, 
and checklist item.

1.2.5.5.5 Produce Separation Request Report Functionality includes providing separation request data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report. This 
report may include (but not limited to) Member name, current 
Service or component, proof of eligibility for either a voluntary or 
involuntary separation, justification for a voluntary or involuntary 
separation, and separation type.

1.2.5.5.6 Produce Separation Appeal Request Report Functionality includes providing separation appeal request data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom military personnel separation report.

1.2.5.5.7 Produce Separation Order 
Acknowledgement Report

Functionality includes providing separation order acknowledgement 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or custom military personnel 
separation report.

1.2.5.5.8 Produce Stop Loss Criteria Report Functionality includes providing stop loss criteria data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom personnel retention report.
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1.2.5.5.9 Produce Reduction in Force Report Functionality includes providing reduction in force data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom military personnel separation report.

1.2.5.6 Process Military Personnel Separation Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
military personnel separation data (e.g., separation order 
requirement data, separation order data, separation concurrence 
data, separation checklist data, separation request data, separation 
appeal request data, separation order acknowledgement data, stop 
loss criteria data, reduction in force data, transfer eligibility 
concurrence data, military experience and training discrepancies 
data, separation checklist action completion data, involuntary 
separation notification acknowledgement data, and individual travel 
authorization data) is captured in the system. Functionality also 
includes the verification of personnel actions.

1.2.5.6.1 Process Separation Order Requirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation order requirement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.5.6.10 Process Transfer Eligibility Concurrence 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
transfer eligibility concurrence data is captured in the system. 
Functionality also includes validating or verifying personnel actions.
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1.2.5.6.11 Process Military Experience and Training 
Discrepancies Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
military experience and training discrepancies data is captured in 
the system. Functionality also includes validating or verifying 
personnel actions.

1.2.5.6.12 Process Separation Checklist Action 
Completion Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation checklist action completion data is captured in the 
system. Functionality also includes validating or verifying personnel 
actions.

1.2.5.6.13 Process Involuntary Separation Notification 
Acknowledgement Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
involuntary separation notification acknowledgement data is 
captured in the system. Functionality also includes validating or 
verifying personnel actions.

1.2.5.6.14 Process Individual Travel Authorization Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual travel authorization data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.5.6.2 Process Separation Order Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation order data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.
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1.2.5.6.3 Process Separation Concurrence Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation concurrence data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.5.6.4 Process Separation Checklist Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation checklist data is captured in the system. Functionality 
also includes validating or verifying personnel actions.

1.2.5.6.5 Process Separation Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation request data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.5.6.6 Process Separation Appeal Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation appeal request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.5.6.7 Process Separation Order 
Acknowledgement Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
separation order acknowledgement data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.5.6.8 Process Stop Loss Criteria Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
stop loss criteria data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.2.5.6.9 Process Reduction in Force Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
reduction in force data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.6 Perform Military Personnel Retirement Functionality includes maintaining and collecting military personnel 
retirement data via user interface or external sources, providing 
military personnel retirement workflow, sending military personnel 
retirement data to external sources, providing military personnel 
retirement queries, providing military personnel retirement reports, 
and processing military personnel retirement data.

1.2.6.1 Maintain Military Personnel Retirement Data 
via User Interface

Functionality includes entering, modifying, and/or deleting military 
personnel retirement data transactions (e.g., retirement eligibility 
concurrence data, retirement counsel completion data, retirement 
order requirement data, retirement checklist data, and retirement 
order data) via a user interface.

1.2.6.1.1 Maintain Retirement Eligibility Concurrence 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
retirement eligibility concurrence data transactions via a user 
interface.

1.2.6.1.2 Maintain Retirement Counsel Completion 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
retirement counsel completion data transactions via a user 
interface.
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1.2.6.1.3 Maintain Retirement Order Requirement 
Data via User Interface

Functionality includes entering, modifying, and/or deleting 
retirement order requirement data transactions via a user interface. 
This data may include (but not be limited to) retirement action 
status, retirement start and stop data, and retirement action 
identifier.

1.2.6.1.4 Maintain Retirement Checklist Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
retirement checklist data transactions via a user interface.

1.2.6.1.5 Maintain Retirement Order Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
retirement order data transactions via a user interface. This data 
may include (but not be limited to) approved order data and status, 
order number, order effective data, and order type.

1.2.6.2 Collect Military Personnel Retirement Data 
from External Source

Functionality includes capturing military personnel retirement data 
(e.g., retirement inquiry data, retirement request data, retirement 
appeal request data, retirement checklist action completion data, 
military experience and training discrepancies data, retirement order 
acknowledgement data, and individual travel authorization data) 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.6.2.1 Collect Retirement Inquiry Data from 
External Source

Functionality includes capturing retirement inquiry data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.2.6.2.2 Collect Retirement Request Data from 
External Source

Functionality includes capturing retirement request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) name, current Service or 
component, proof of eligibility for retirement, and waiver request 
data.
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1.2.6.2.3 Collect Retirement Appeal Request Data 
from External Source

Functionality includes capturing retirement appeal request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. This 
data may include (but not be limited to) retirement data and 
retirement status.

1.2.6.2.4 Collect Retirement Checklist Action 
Completion Data from External Source

Functionality includes capturing retirement checklist action 
completion data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
action completion date, appropriate dispositions related to the 
action, or any additional activities and tasks to be completed by the 
Member.

1.2.6.2.5 Collect Military Experience and Training 
Discrepancies Data from External Source

Functionality includes capturing military experience and training 
discrepancies data from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database. This data may include (but not be limited to) 
discrepancies in assignment dates, discrepancies in ranks held, 
discrepancies in promotion dates, or discrepancies in training 
activities.

1.2.6.2.6 Collect Retirement Order Acknowledgement 
Data from External Source

Functionality includes capturing retirement order acknowledgement 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. This data may include (but not be limited to) individual 
notification, acknowledgement status, individual notification 
acknowledgement status date, and individual notification 
acknowledgement time limit.
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1.2.6.2.7 Collect Individual Travel Authorization Data 
from External Source

Functionality includes capturing individual travel authorization data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.2.6.3 Provide Military Personnel Retirement 
Workflow

Functionality includes providing routing (e.g., retirement eligibility 
concurrence data, retirement counsel completion data, retirement 
appeal request data, retirement order acknowledgement data, and 
individual travel authorization data ), notification (e.g., mandatory 
retirement projection notification, retirement decision notification, 
and retirement order decision notification), and identity verification 
(e.g., authenticate military personnel retirement identity) based on 
sequenced events required by the military personnel retirement 
process.

1.2.6.3.1 Route Retirement Eligibility Concurrence 
Data

Functionality includes routing retirement eligibility concurrence 
personnel actions for approval, disapproval, or collaboration based 
on the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.2.6.3.2 Route Retirement Counsel Completion Data Functionality includes routing retirement counsel completion 
personnel actions for approval, disapproval, or collaboration based 
on the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.2.6.3.3 Route Retirement Appeal Request Data Functionality includes retirement appeal request personnel actions 
for approval, disapproval, or collaboration based on the workflow 
rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.6.3.4 Route Retirement Order Data Functionality includes retirement order personnel actions for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.
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1.2.6.3.5 Route Retirement Order Acknowledgement 
Data

Functionality includes retirement order acknowledgement personnel 
actions for approval, disapproval, or collaboration based on the 
workflow rules setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.2.6.3.6 Route Individual Travel Authorization Data Functionality includes routing individual travel authorization 
personnel actions for approval for approval, disapproval, or 
collaboration based on the workflow rules setting. Functionality also 
includes routing to make recommendations or comments on 
personnel actions.

1.2.6.3.7 Send Retirement Decision Notification Functionality includes sending a retirement decision and notification 
to the appropriate parties. This data may include (but not be limited 
to) details of the decision outcome (e.g., approval, disapproval, 
decision date and time), notification date, and personnel action 
identifier.

1.2.6.3.8 Send Retirement Order Decision Notification Functionality includes sending a retirement order decision and 
notification to the appropriate parties. The data may include (but not 
be limited to) details of the decision outcome (e.g., approval, 
disapproval, decision date and time), notification date, and 
personnel action identifier.

1.2.6.3.9 Authenticate Military Personnel Retirement 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g.,, approve/disapprove personnel 
actions, comments/recommendations on personnel actions).

1.2.6.4 Send Military Personnel Retirement Data to 
External Destination

Functionality includes sending military personnel retirement data 
(e.g., retirement inquiry response data, retirement eligibility 
nonconcurrence data, retirement eligibility concurrence data, 
retirement checklist action requirement data, retirement order data, 
retirement documentation data, and retirement clearance 
notification data) to interfacing systems or generating data files for 
retrieval.
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1.2.6.4.1 Send Retirement Inquiry Response Data to 
External Destination

Functionality includes sending retirement inquiry response data to 
interfacing systems or generating data files for retrieval.

1.2.6.4.2 Send Retirement Eligibility Nonconcurrence 
Data to External Destination

Functionality includes sending retirement eligibility nonconcurrence 
data to interfacing systems or generating data files for retrieval.

1.2.6.4.3 Send Retirement Eligibility Concurrence 
Data to External Destination

Functionality includes sending retirement eligibility concurrence data
to interfacing systems or generating data files for retrieval.

1.2.6.4.4 Send Mandatory Retirement Projection 
Notification Data to External Destination

Functionality includes sending mandatory retirement projection 
notification data to interfacing systems or generating data files for 
retrieval. This data may include (but not limited to) being passed 
over twice for promotion, medical (e.g., temporary/permanent 
disability), and years of service and age. If the Member does not 
choose to voluntarily retire, he or she will be involuntarily separated.

1.2.6.4.5 Send Retirement Checklist Action 
Requirement Data to External Destination

Functionality includes sending retirement checklist action 
requirement data to interfacing systems or generating data files for 
retrieval. This data may include (but not limited to) retirement date, 
transition assistance eligibility, and a retirement medical review 
requirement.

1.2.6.4.6 Send Retirement Order Data to External 
Destination

Functionality includes sending retirement order data to interfacing 
systems or generating data files for retrieval. This data may include 
(but not limited to) approved order date and status, order number, 
order effective date, and order type.

1.2.6.4.7 Send Retirement Documentation Data to 
External Destination

Functionality includes sending retirement documentation data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not limited to) data pertaining to the certificate of 
release from active duty.

1.2.6.4.8 Send Retirement Clearance Notification Data 
to External Destination

Functionality includes sending retirement clearance notification data 
to interfacing systems or generating data files for retrieval. This data 
may include (but not limited to) final retirement date and a 
Member's current duty station.
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1.2.6.5 Produce Military Personnel Retirement 
Report

Functionality includes providing military personnel retirement report 
data (e.g., retirement eligibility concurrence report, retirement 
counsel completion report, retirement order requirement report, 
retirement checklist, retirement order report, retirement inquiry 
report, retirement request report, retirement appeal request report, 
retirement checklist action requirement report, military experience 
and training discrepancies report, retirement order 
acknowledgement report, individual travel authorization report, and 
custom military personnel retirement report.) query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom military personnel retirement report.

1.2.6.5.1 Produce Retirement Eligibility Concurrence 
Report

Functionality includes providing retirement eligibility concurrence 
report data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom retirement eligibility 
concurrence report.

1.2.6.5.10 Produce Military Experience and Training 
Discrepancies Report

Functionality includes providing military experience and training 
discrepancies report data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or military 
experience and training discrepancies report. This report may 
include (but not limited to) discrepancies in assignment dates, 
discrepancies in ranks held, discrepancies in promotion dates, or 
discrepancies in training activities.

1.2.6.5.11 Produce Retirement Order 
Acknowledgement Report

Functionality includes providing retirement order acknowledgement 
report data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or retirement order 
acknowledgement report. This report may include (but not limited 
to) individual notification, acknowledgement status, individual 
notification acknowledgement status date, and individual notification 
acknowledgement time limit.
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1.2.6.5.12 Produce Individual Travel Authorization 
Report

Functionality includes providing individual travel authorization report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or individual travel authorization report.

1.2.6.5.13 Produce Custom Military Personnel 
Retirement Report

Functionality includes providing custom military personnel 
retirement data query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom military 
personnel retirement report for a specific military personnel 
retirement business need. This report may include (but not limited 
to) capturing data related to the military personnel retirement profile 
and specific mission requirements related to the military personnel 
retirement business.

1.2.6.5.2 Produce Retirement Counsel Completion 
Report

Functionality includes providing retirement counsel completion 
report data query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or retirement counsel completion 
report.

1.2.6.5.3 Produce Retirement Order Requirement 
Report

Functionality includes providing retirement order requirement report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or retirement order requirement report. 
This report may include (but not limited to) retirement action status, 
retirement start and stop date, and retirement action identifier.

1.2.6.5.4 Produce Retirement Checklist Report Functionality includes providing retirement checklist report data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or retirement checklist report.

1.2.6.5.5 Produce Retirement Order Report Functionality includes providing retirement order report data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or retirement order report. This report may include 
(but not limited to) approved order date and status, order number, 
order effective date, and order type.

1.2.6.5.6 Produce Retirement Inquiry Report Functionality includes providing retirement inquiry report data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or retirement inquiry report.
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1.2.6.5.7 Produce Retirement Request Report Functionality includes providing retirement request report data query
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or retirement request report. This report may 
include (but not limited to) name, current Service or component, 
proof of eligibility for retirement, and waiver request data.

1.2.6.5.8 Produce Retirement Appeal Request Report Functionality includes providing retirement appeal request report 
data query capabilities and producing and printing a filtered set of 
results as a pre-defined and/or retirement appeal request report. 
This report may include (but not limited to) retirement date and 
retirement status.

1.2.6.5.9 Produce Retirement Checklist Action 
Completion Report

Functionality includes providing retirement checklist action 
completion report data query capabilities and producing and printing 
a filtered set of results as a pre-defined and/or retirement checklist 
action completion report. This report may include (but not limited to) 
action completion date, appropriate dispositions related to the 
action, or an additional activities and tasks to be completed by the 
Member.

1.2.6.6 Process Military Personnel Retirement Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
military personnel retirement data (e.g., retirement eligibility 
concurrence data, retirement counsel completion data, retirement 
order requirement data, retirement checklist data, retirement order 
data, retirement inquiry data, retirement request data, retirement 
appeal request data, retirement checklist action completion data, 
military experience and training discrepancies data, retirement order 
acknowledgement data, and individual travel authorization data) 
captured in the system. Functionality also includes the verification of 
personnel actions.
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1.2.6.6.1 Process Retirement Eligibility Concurrence 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement eligibility concurrence data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.6.6.10 Process Military Experience and Training 
Discrepancies Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
military experience and training discrepancies data is captured in 
the system. Functionality also includes validating or verifying 
personnel actions.

1.2.6.6.11 Process Retirement Order 
Acknowledgement Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement order acknowledgement data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.6.6.12 Process Individual Travel Authorization Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
individual travel authorization data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.2.6.6.2 Process Retirement Counsel Completion 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement counsel completion data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.6.6.3 Process Retirement Order Requirement 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement order requirement data is captured in the system. 
Functionality also includes validating or verifying personnel actions.

1.2.6.6.4 Process Retirement Checklist Data Functionality includes enforcing business rules and performing 
validation and calculations when retirement checklist data is 
captured in the system. Functionality also includes validating or 
verifying personnel actions.

1.2.6.6.5 Process Retirement Order Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement order data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.6.6.6 Process Retirement Inquiry Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement inquiry data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.6.6.7 Process Retirement Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement request data is captured in the system. Functionality also 
includes validating or verifying personnel actions.

1.2.6.6.8 Process Retirement Appeal Request Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement appeal request data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.
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1.2.6.6.9 Process Retirement Checklist Action 
Completion Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what if scenarios) when 
retirement checklist action completion data is captured in the 
system. Functionality also includes validating or verifying personnel 
actions.

1.3 Perform Benefits Management Functionality includes receiving and maintaining enrollment data for 
employees on all benefit plans offered by the organization. The 
function receives and tracks benefit data for employees to include 
updating and changing employee enrollment data. The system 
function updates the human resource profile.

1.3.1 Process Quality of Life Benefit Functionality includes tracking, storing, and maintaining quality of 
life benefit data. Quality of life benefit data includes support for 
Morale, Welfare and Recreation (MWR), family support, casualty 
assistance and social action programs, providing budget and 
program related guidance, and providing policy and oversight.

1.3.1.1 Maintain Quality of Life Benefit Data via User 
Interface

Functionality includes entering, modifying, and/or deleting quality of 
life benefit transactions via a user interface.

1.3.1.2 Collect Quality of Life Benefit Data from 
External Source

Functionality includes capturing quality of life benefit data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.3.1.3 Provide Quality of Life Benefit Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by quality of life 
benefit processes.

1.3.1.4 Send Quality of Life Benefit Data to External 
Destination

Functionality includes sending quality of life benefit data to 
interfacing systems or generating data files for retrieval.

1.3.1.5 Provide Quality of Life Benefit Search 
Capability

Functionality includes providing quality of life benefit data lookup 
capabilities and producing and printing a filtered set of results.
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1.3.1.6 Produce Quality of Life Benefit Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
quality of life benefit reports. Functionality also includes providing 
trend analysis tools for projection planning and modeling.

1.3.1.7 Process Quality of Life Benefit Data Functionality includes enforcing quality of life benefit business rules 
and performing validation and calculations when quality of life 
benefit data is captured in the system.

1.3.2 Perform Military Health Benefit Functionality includes compiling data on the administration of 
Department of Defense health programs covering active duty 
service members and retirees. The function uses the human 
resource profile to create and maintain an enterprise master person 
index, computerized patient records, patient enrollment and 
eligibility management, scheduling and registration, encounter/visit 
management, patient movement/tracking, transport and evacuation, 
automated clinical documentation, clinical decision support and 
disease management, orders management, pharmacy 
management, medical supply management, medical surveillance, 
coding and billing of the patient encounter/visit, incident reporting, 
patient and cost accounting, patient education, clinical data 
warehousing and provider contracting management. The human 
resource profile is updated based on any action executed by the 
system function.

1.3.2.1 Maintain Military Health Benefit Data via 
User Interface

Functionality includes entering, modifying, and/or deleting military 
health benefit transactions via a user interface.

1.3.2.2 Collect Military Health Benefit Data from 
External Source

Functionality includes capturing military health benefit data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.3.2.3 Provide Military Health Benefit Workflow Functionality includes providing routing, notification, electronic 
signature, and status update based on sequenced events that are 
required by military health benefit processes.
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1.3.2.4 Send Military Health Benefit Data to External 
Destination

Functionality includes sending military health benefit data to 
interfacing systems or generating data files for retrieval.

1.3.2.5 Provide Military Health Benefit Search 
Capability

Functionality includes providing military health benefit data lookup 
capabilities and producing and printing a filtered set of results.

1.3.2.6 Produce Military Health Benefit Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
military health benefit reports. Functionality also includes providing 
trend analysis tools for projection planning and modeling.

1.3.2.7 Process Military Health Benefit Data Functionality includes enforcing military health benefit business 
rules and performing validation and calculations when military 
health benefit data is captured in the system.

1.3.3 Support Health Insurance Benefit Functionality includes tracking, storing, and maintaining benefit data 
needed to execute contracts between the Department of Defense 
eligible civilian employee beneficiaries (e.g., employees, family 
members, and survivors under Federal Employee Health Benefits 
[FEHB] or similar programs) and various third-party health 
insurance programs under contract to the federal government.

1.3.3.1 Maintain Health Insurance Benefit Data via 
User Interface

Functionality includes entering, modifying, and/or deleting health 
insurance benefit transactions via a user interface.

1.3.3.2 Collect Health Insurance Benefit Data from 
External Source

Functionality includes capturing health insurance benefit data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.3.3.3 Provide Health Insurance Benefit Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by health 
insurance benefit processes.

1.3.3.4 Send Health Insurance Benefit Data to 
External Destination

Functionality includes sending health insurance benefit data to 
interfacing systems or generating data files for retrieval.
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1.3.3.5 Provide Health Insurance Benefit Search 
Capability

Functionality includes providing health insurance benefit data 
lookup capabilities and producing and printing a filtered set of 
results.

1.3.3.6 Produce Health Insurance Benefit Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
health insurance benefit reports. Functionality also includes 
providing trend analysis tools for projection planning and modeling.

1.3.3.7 Process Health Insurance Benefit Data Functionality includes enforcing health insurance benefit business 
rules and performing validation and calculations when health 
insurance benefit data is captured in the system.

1.3.4 Administer Retirement Benefit Functionality includes tracking, storing, and maintaining Department 
of Defense and Office of Personnel Management retirement 
benefits to include eligibility and enrollment (e.g., military retirement, 
Civil Service Retirement System, Federal Employees Retirement 
System).

1.3.4.1 Maintain Retirement Benefit Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
retirement benefit transactions via a user interface.

1.3.4.2 Collect Retirement Benefit Data from 
External Source

Functionality includes capturing retirement benefit data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.3.4.3 Provide Retirement Benefit Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by retirement 
benefit processes.

1.3.4.4 Send Retirement Benefit Data to External 
Destination

Functionality includes sending retirement benefit data to interfacing 
systems or generating data files for retrieval.

1.3.4.5 Provide Retirement Benefit Search 
Capability

Functionality includes providing retirement benefit data lookup 
capabilities and producing and printing a filtered set of results.
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1.3.4.6 Produce Retirement Benefit Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
retirement benefit reports. Functionality also includes providing 
trend analysis tools for projection planning and modeling.

1.3.4.7 Process Retirement Benefit Data Functionality includes enforcing retirement benefit business rules 
and performing validation and calculations when retirement benefit 
data is captured in the system.

1.3.5 Perform Education Benefit Functionality includes tracking, storing, and maintaining educational 
benefit programs data (e.g., Montgomery GI Bill, student loan 
program, Veterans Education Assistance Program) for personnel to 
include eligibility determination, counseling, and enrollment.

1.3.5.1 Maintain Education Benefit Data via User 
Interface

Functionality includes entering, modifying, and/or deleting education 
benefit transactions via a user interface.

1.3.5.2 Collect Education Benefit Data from External 
Source

Functionality includes capturing education benefit data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.3.5.3 Provide Education Benefit Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by education 
benefit processes.

1.3.5.4 Send Education Benefit Data to External 
Destination

Functionality includes sending education benefit data to interfacing 
systems or generating data files for retrieval.

1.3.5.5 Provide Education Benefit Search Capability Functionality includes providing education benefit data lookup 
capabilities and producing and printing a filtered set of results.

1.3.5.6 Produce Education Benefit Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
education benefit reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling.
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1.3.5.7 Process Education Benefit Data Functionality includes enforcing education benefit business rules 
and performing validation and calculations when education benefit 
data is captured in the system.

1.3.6 Process Other Benefits Functionality includes tracking, storing, and maintaining benefit 
programs data (e.g., life, long-term care, injury, and unemployment 
insurance programs) to include eligibility determination, counseling, 
and enrollment.

1.4 Perform Travel Management Functionality includes generating the travel authorization based on 
an individual's travel requirements and processing travel 
reimbursement requests for payment. Functionality also includes 
issuing a request for commitment and obligation of funds for the 
travel authorization, sending the travel authorization to the user and 
posting the detailed travel data to the individual's travel profile. This 
function receives the travel reimbursement and calculates the funds 
due for individual authorized travel or physical relocation of a person
in support of Department of Defense business and/or operations. 
The system sends certified travel reimbursement data for payment 
to the manage and administer payroll system function. It updates 
the human resource profile with the certified travel reimbursement 
data.

1.4.1 Maintain Travel Management Data via User 
Interface

Functionality includes entering, modifying, and/or deleting travel 
management transactions via a user interface.

1.4.2 Collect Travel Management Data from 
External Source

Functionality includes capturing travel management data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.4.3 Provide Travel Management Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by travel 
management processes.

1.4.4 Send Travel Management Data to External 
Destination

Functionality includes sending travel management data to 
interfacing systems or generating data files for retrieval.
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1.4.5 Provide Travel Management Search 
Capability

Functionality includes providing travel management data lookup 
capabilities and producing and printing a filtered set of results.

1.4.6 Produce Travel Management Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
travel management reports. Functionality also includes providing 
trend analysis tools for projection planning and modeling.

1.4.7 Process Travel Management Data Functionality includes enforcing travel management business rules 
and performing validation and calculations when travel 
management data is captured in the system.

1.4.8 Perform Noncombatant Evacuation 
Operations (NEO)

Functionality includes maintaining and collecting Noncombatant 
Evacuation Operations (NEO) data via user interface or external 
sources, providing NEO workflow, sending NEO data to external 
sources, providing NEO queries, providing NEO reports, and 
processing NEO data.

1.4.8.1 Maintain NEO Evacuee Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
Noncombatant Evacuation Operations (NEO) evacuee data 
transactions (e.g., list of evacuees from the Warfighter) via a user 
interface.

1.4.8.2 Collect Noncombatant Evacuation 
Operations Data from External Source

Functionality includes capturing Noncombatant Evacuation 
Operations (NEO) data (e.g., NEO incident data, NEO departure 
confirmation data, deployment data, transportation schedule data, 
and NEO arrival data) from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database.

1.4.8.2.1 Collect NEO Incident Data from External 
Source

Functionality includes capturing Noncombatant Evacuation 
Operations (NEO) incident data (e.g., NEO declaration from the 
Department of State, NEO evacuee qualification criteria, and a list 
of NEO evacuees) from interfacing systems or data files sent by 
external systems. These data files can be retrieved from a common 
server where the system will be able to parse the data and store 
into its own database.
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1.4.8.2.2 Collect NEO Departure Confirmation Data 
from External Source

Functionality includes capturing Noncombatant Evacuation 
Operations (NEO) departure confirmation data (e.g., NEO evacuee 
name, actual departure date/time, and actual departure place) from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.4.8.2.3 Collect Deployment Data from External 
Source

Functionality includes capturing deployment data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.4.8.2.4 Collect Transportation Schedule Data from 
External Source

Functionality includes capturing transportation schedule data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.4.8.2.5 Collect NEO Arrival Data from External 
Source

Functionality includes capturing Noncombatant Evacuation 
Operations (NEO) arrival data from interfacing systems or data files 
sent by external systems. These data files can be retrieved from a 
common server where the system will be able to parse the data and 
store into its own database.

1.4.8.3 Provide Noncombatant Evacuation 
Operations Workflow

Functionality includes providing routing (e.g., NEO evacuee list), 
notification (e.g., NEO evacuee travel notification and NEO evacuee 
arrival notification), and identity verification (e.g., NEO user identity) 
based on sequenced events required by the Noncombatant 
Evacuation Operations (NEO) process.

1.4.8.3.1 Route NEO Evacuee List Functionality includes routing Noncombatant Evacuation Operations 
(NEO) personnel actions for verification or collaboration based on 
the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.4.8.3.2 Send NEO Evacuee Travel Notification Functionality includes sending a travel notification to the appropriate 
parties.
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1.4.8.3.3 Send NEO Evacuee Arrival Notification Functionality includes sending an arrival notification to the 
appropriate parties.

1.4.8.3.4 Authenticate NEO User Identity Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.4.8.4 Send Military Lift Request Data to External 
Destination

Functionality includes sending Military Lift Request data to 
interfacing systems or generating data files for retrieval.

1.4.8.5 Produce Noncombatant Evacuation 
Operations Report

Functionality includes providing Noncombatant Evacuation 
Operations (NEO) data (e.g., NEO evacuee data, NEO incident 
data, NEO departure confirmation data, deployment data, 
transportation schedule data, arrival data, and custom NEO data) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom Noncombatant Evacuation 
Operations (NEO) report.

1.4.8.5.1 Produce NEO Evacuee Report Functionality includes providing Noncombatant Evacuation 
Operations (NEO) evacuee data (e.g., list of evacuees from the 
Warfighter) query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom NEO report.

1.4.8.5.2 Produce NEO Incident Report Functionality includes providing Noncombatant Evacuation 
Operations (NEO) incident data (e.g., NEO declaration from the 
Department of State, NEO evacuee qualification criteria, and a list 
of NEO evacuees) query capabilities and producing and printing a 
filtered set of results as a pre-defined and/or custom NEO report.
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1.4.8.5.3 Produce NEO Departure Confirmation 
Report

Functionality includes providing Noncombatant Evacuation 
Operations (NEO) departure confirmation data (e.g., NEO evacuee 
name, actual departure date/time, and actual departure place) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom NEO report.

1.4.8.5.4 Produce Deployment Report Functionality includes providing Noncombatant Evacuation 
Operations (NEO) deployment data query capabilities and 
producing and printing a filtered set of results as a pre-defined 
and/or custom NEO report.

1.4.8.5.5 Produce Transportation Schedule Report Functionality includes providing Noncombatant Evacuation 
Operations (NEO) transportation schedule data query capabilities 
and producing and printing a filtered set of results as a pre-defined 
and/or custom NEO report.

1.4.8.5.6 Produce NEO Arrival Report Functionality includes providing Noncombatant Evacuation 
Operations (NEO) arrival data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom NEO 
report.

1.4.8.5.7 Produce Custom NEO Report Functionality includes providing Noncombatant Evacuations 
Operations (NEO) data (e.g., NEO manifest and NEO discrepancy) 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom NEO report for a specific NEO 
business need. The reports may include (but not limited to) 
capturing data related to the NEO profile and specific mission 
requirements related to the NEO business.

1.4.8.6 Process Noncombatant Evacuation 
Operations Data

Functionality includes enforcing business rules and performing 
validation and calculations when Noncombatant Evacuation 
Operations (NEO) data (e.g., NEO evacuee data, NEO incident 
data, NEO departure confirmation data, deployment data, 
transportation schedule data, NEO arrival data) is captured in the 
system. Functionality also includes the verification of personnel 
actions.
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1.4.8.6.1 Process NEO Evacuee Data Functionality includes enforcing business rules and performing 
validation and calculations when Noncombatant Evacuation 
Operations (NEO) evacuee data (e.g., list of evacuees from the 
Warfighter) is captured in the system. Functionality also includes 
the verification of personnel actions.

1.4.8.6.2 Process NEO Incident Data Functionality includes enforcing business rules and performing 
validation and calculations when Noncombatant Evacuation 
Operations (NEO) incident data (e.g., NEO declaration from the 
Department of State, NEO evacuee qualification criteria, and a list 
of NEO evacuees) is captured in the system. Functionality also 
includes the verification of personnel actions.

1.4.8.6.3 Process NEO Departure Confirmation Data Functionality includes enforcing business rules and performing 
validation and calculations when Noncombatant Evacuation 
Operations (NEO) departure confirmation data (e.g., NEO evacuee 
name, actual departure date/time, and actual departure place) is 
captured in the system. Functionality also includes the verification of 
personnel actions.

1.4.8.6.4 Process Deployment Data Functionality includes enforcing business rules and performing 
validation and calculations when deployment data is captured in the 
system. Functionality also includes the verification of personnel 
actions.

1.4.8.6.5 Process Transportation Schedule Data Functionality includes enforcing business rules and performing 
validation and calculations when transportation schedule data is 
captured in the system. Functionality also includes the verification of 
personnel actions.

1.4.8.6.6 Process NEO Arrival Data Functionality includes enforcing business rules and performing 
validation and calculations when Noncombatant Evacuation 
Operations (NEO) arrival data is captured in the system. 
Functionality also includes the verification of personnel actions.

1.5 Perform Human Resources Infrastructure 
Support

Functionality includes tracking, storing, and maintaining information 
on law enforcement, legal programs, and occupational safety as it 
relates to an employee or occupation.
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1.5.1 Administer Legal Programs Functionality includes recording, updating and storing the legal 
action data for the Department of Defense legal programs. It allows 
the user to retrieve this information in order to process legal matters 
concerning military justice, administrative law, environmental law, 
ethics, claims, operational and international law, litigation and legal 
assistance.

1.5.1.1 Maintain Legal Personnel Program Data via 
User Interface

Functionality includes entering, modifying, and/or deleting legal 
personnel program transactions via a user interface.

1.5.1.2 Collect Legal Personnel Program Data from 
External Source

Functionality includes capturing legal personnel program data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.5.1.3 Provide Legal Personnel Program Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by legal personnel 
program processes.

1.5.1.4 Send Legal Personnel Program Data to 
External Destination

Functionality includes sending legal personnel program data to 
interfacing systems or generating data files for retrieval.

1.5.1.5 Provide Legal Personnel Program Search 
Capability

Functionality includes providing legal personnel program data 
lookup capabilities and producing and printing a filtered set of 
results.

1.5.1.6 Produce Legal Personnel Program Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
legal personnel program reports. Functionality also includes 
providing trend analysis tools for projection planning and modeling.

1.5.1.7 Process Legal Personnel Program Data Functionality includes enforcing legal personnel program business 
rules and performing validation and calculations when legal 
personnel program data is captured in the system.

1.5.2 Administer Workforce Occupational Safety 
Analysis

Functionality includes serving as an analytic and reporting tool to 
identify Environment, Safety and Occupational Health (ESOH) 
control requirements to develop work and training requirements for 
an occupation or position.
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1.5.2.1 Maintain Workforce Occupational Safety 
Analysis Data via User Interface

Functionality includes entering, modifying, and/or deleting workforce 
occupational safety analysis transactions via a user interface.

1.5.2.2 Collect Workforce Occupational Safety 
Analysis Data from External Source

Functionality includes capturing workforce occupational safety 
analysis data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.5.2.3 Provide Workforce Occupational Safety 
Analysis Workflow

Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by workforce 
occupational safety analysis processes.

1.5.2.4 Send Workforce Occupational Safety 
Analysis Data to External Destination

Functionality includes sending workforce occupational safety 
analysis data to interfacing systems or generating data files for 
retrieval.

1.5.2.5 Provide Workforce Occupational Safety 
Analysis Search Capability

Functionality includes providing workforce occupational safety 
analysis data lookup capabilities and producing and printing a 
filtered set of results.

1.5.2.6 Produce Workforce Occupational Safety 
Analysis Report

Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
workforce occupational safety analysis reports. Functionality also 
includes providing trend analysis tools for projection planning and 
modeling.

1.5.2.7 Process Workforce Occupational Safety 
Analysis Data

Functionality includes enforcing workforce occupational safety 
analysis business rules and performing validation and calculations 
when workforce occupational safety analysis data is captured in the 
system.

1.5.3 Administer Law Enforcement Programs Functionality includes recording, updating and storing data that 
results from law enforcement activities directed at a person on a 
military installation or under the purview of the military service. It 
also updates the human resource profile with appropriate law 
enforcement data.

1.5.3.1 Maintain Law Enforcement Data via User 
Interface

Functionality includes entering, modifying, and/or deleting law 
enforcement transactions via a user interface.
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1.5.3.2 Collect Law Enforcement Data from External 
Source

Functionality includes capturing law enforcement data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.5.3.3 Provide Law Enforcement Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by law 
enforcement processes.

1.5.3.4 Send Law Enforcement Data to External 
Destination

Functionality includes sending law enforcement data to interfacing 
systems or generating data files for retrieval.

1.5.3.5 Provide Law Enforcement Search Capability Functionality includes providing law enforcement data lookup 
capabilities and producing and printing a filtered set of results.

1.5.3.6 Produce Law Enforcement Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom law 
enforcement reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling.

1.5.3.7 Process Law Enforcement Data Functionality includes enforcing law enforcement business rules 
and performing validation and calculations when law enforcement 
data is captured in the system.

1.5.4 Administer Personnel Security Functionality includes tracking, storing, and maintaining data 
required to process security investigations. The user inputs this data 
as collected during the security investigation. The function then 
transmits the security information to the appropriate agency. The 
results of the investigation are stored and maintained, as well as 
used to update the human resource profile.

1.5.4.1 Maintain Personnel Security Data via User 
Interface

Functionality includes entering, modifying, and/or deleting personnel 
security transactions via a user interface.

1.5.4.2 Collect Personnel Security Data from 
External Source

Functionality includes capturing personnel security data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.
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1.5.4.3 Provide Personnel Security Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by personnel 
security processes.

1.5.4.3.1 Process Facility Access Functionality includes tracking and storing personnel security data 
that is needed to obtain facility access.

1.5.4.3.2 Track Security Clearances Functionality includes tracking and storing personnel security data 
that is needed to obtain a security clearance.

1.5.4.4 Send Personnel Security Data to External 
Destination

Functionality includes sending personnel security data to interfacing 
systems or generating data files for retrieval.

1.5.4.5 Provide Personnel Security Search 
Capability

Functionality includes providing personnel security data lookup 
capabilities and producing and printing a filtered set of results.

1.5.4.6 Produce Personnel Security Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
personnel security reports. Functionality also includes providing 
trend analysis tools for projection planning and modeling.

1.5.4.7 Process Personnel Security Data Functionality includes enforcing personnel security business rules 
and performing validation and calculations when personnel security 
data is captured in the system.

1.5.5 Administer Human Resources Contact and 
Relations

Functionality includes tracking, storing, and maintaining data on 
social action programs, labor relations, and casualty assistance 
programs.

1.5.5.1 Maintain Human Resources Contact and 
Relations Data via User Interface

Functionality includes entering, modifying, and/or deleting human 
resources contact and relations transactions via a user interface.

1.5.5.2 Collect Human Resources Contact and 
Relations Data from External Source

Functionality includes capturing human resources contact and 
relations data from interfacing systems or data files sent by external 
systems. These data files can be retrieved from a common server 
where the system will be able to parse the data and store into its 
own database.

1.5.5.3 Provide Human Resources Contact and 
Relations Workflow

Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by human 
resources contact and relations processes.
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1.5.5.4 Send Human Resources Contact and 
Relations Data to External Destination

Functionality includes sending human resources contact and 
relations data to interfacing systems or generating data files for 
retrieval.

1.5.5.5 Provide Human Resources Contact and 
Relations Search Capability

Functionality includes providing human resources contact and 
relations data lookup capabilities and producing and printing a 
filtered set of results.

1.5.5.6 Produce Human Resources Contact and 
Relations Report

Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
human resources contact and relations reports. Functionality also 
includes providing trend analysis tools for projection planning and 
modeling.

1.5.5.7 Process Human Resources Contact and 
Relations Data

Functionality includes enforcing human resources contact and 
relations business rules and performing validation and calculations 
when human resources contact and relations data is captured in the 
system.

1.6 Perform Human Resources Interaction Functionality includes maintaining and collecting human resource 
interaction data via user interface or external sources, providing 
human resource interaction workflow, sending human resource 
interaction data to external sources, providing human resource 
interaction queries, providing human resource interaction reports, 
and processing human resource interaction data.

1.6.1 Maintain Negotiated Labor Agreement Data 
via User Interface

Functionality includes entering, modifying, and/or deleting 
associated labor agreement transactions via a user interface. The 
information may include (but not be limited to) signatory personal 
information (e.g., name, official title, organization), agreement 
narrative, date of final ratification.
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1.6.2 Collect Human Resources Interaction Data 
from External Source

Functionality includes capturing human resource interaction data, 
workforce communication request data, workforce analysis data, 
union relation program request data, labor rights issue request data, 
individual human resource personal data, military record correction 
request data, and investigating officer report data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database.

1.6.2.1 Collect Workforce Communication Request 
Data from External Source

Functionality includes capturing workforce communication request 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. The information may include (but not be limited to) 
requestor personal information (e.g., name, official title, 
organization), type(s) of communications (e.g., newsletters, e-mail 
and web pages, bulletin boards, official surveys, commander's call 
presentation materials, rosters, postal support materials), 
designated workforce specifications ( e.g., occupations, occupation 
groups), date of request, projected effective date for 
communication, and narrative description of communication 
requested.

1.6.2.2 Collect Workforce Analysis Data from 
External Source

Functionality includes capturing workforce analysis data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.6.2.3 Collect Union Relations Program Request 
Data from External Source

Functionality includes capturing union relation program request data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. The information may include (but not be limited to) 
requestor's personal information (e.g., name, official title, 
organization), narrative request, date of request.
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1.6.2.4 Collect Labor Rights Issue Request Data 
from External Source

Functionality includes capturing labor rights issue request data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database. The 
information may include (but not be limited to) requestor and 
individual personal information (e.g., name, ID number, 
organization), union labor agreement authorized comments, 
summary of general legal basis of the feedback (e.g., citation of 
specific civilian employee labor rights guaranteed by the Federal 
government such as Fair Labor Standards Act, Family Medical 
Leave Act, Occupational Health and Safety Act ), narrative request 
details, and date of request.

1.6.2.5 Collect Individual Human Resource Personal 
Data from External Source

Functionality includes capturing individual human resource personal 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. The information may include (but not be limited to) 
specific information that has only the person as a source and can 
only be subjected to very general edits (e.g., local address, email 
address, local phone number, allotment start / modification, savings 
bond start / modification, casualty notification information update, 
documentation that an individual is a military dependent for the 
purpose of receiving military medical care) needed to support DoD 
missions.

1.6.2.6 Collect Military Record Correction Request 
from External Source

Functionality includes capturing military record correction request 
data from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. The information may include (but not be limited to) 
requestor and individual personal information (e.g., name, ID 
number, organization), narrative request details, and date of 
request.
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1.6.2.7 Collect Investigating Officer Report Data 
from External Source

Functionality includes capturing investigating officer report data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database. The information may include (but not be limited to) 
investigating officer personal information (e.g., name, ID number, 
organization), general nature of the findings (e.g., favorable, 
unfavorable), report summary narrative, report details (e.g., facts 
related to correction requested, notations on perceived problems or 
injustices, and suggestions on potential improvements), and date of 
report.

1.6.3 Provide Human Resources Interaction 
Workflow

Functionality includes providing the ability to route human resources 
interaction data, sending a human resources interaction notification, 
and authenticating a user's identity based on sequenced events 
required by the human resources interaction process.

1.6.3.1 Route Human Resources Interaction Data Functionality includes routing human resources interaction data for 
approval, disapproval, or collaboration based on the workflow rules 
setting. Functionality also includes routing to make 
recommendations or comments on personnel actions.

1.6.3.2 Send Human Resources Interaction 
Notification

Functionality includes sending a human resources interaction 
notification to the appropriate parties. The data may include (but not 
be limited to) add attributes specific to the type of notifications in 
your business area.

1.6.3.3 Authenticate Human Resources Interaction 
User Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove/validate personnel 
actions, comments/recommendations on personnel actions).
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1.6.4 Send Human Resources Interaction Data to 
External Destination

Functionality includes sending human resource interaction data, 
customer communication data, negotiated labor agreement data, 
labor rights issue response data, labor rights issue analysis 
summary data, investigating officer request data to interfacing 
systems or generating data files for retrieval.

1.6.4.1 Send Customer Communication Data to 
External Destination

Functionality includes sending customer communication data to 
interfacing systems or generating data files for retrieval.

1.6.4.2 Send Negotiated Labor Agreement Data to 
External Destination

Functionality includes sending negotiated labor agreement data to 
interfacing systems or generating data files for retrieval.

1.6.4.3 Send Labor Rights Issue Response to 
External Destination

Functionality includes sending labor rights issue response data to 
interfacing systems or generating data files for retrieval.

1.6.4.4 Send Labor Rights Issue Analysis Summary 
to External Destination

Functionality includes sending labor rights issue analysis summary 
data to interfacing systems or generating data files for retrieval.

1.6.4.5 Send Investigating Officer Request to 
External Destination

Functionality includes sending investigating officer request data to 
interfacing systems or generating data files for retrieval.

1.6.5 Produce Human Resources Interaction 
Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom negotiated labor, workforce communication, 
process workflow, union relations programs, labor rights issue 
request, individual human resource personal, military record 
correction request, and investigating officer reports.

1.6.5.1 Produce Workforce Communication Request 
Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom workforce communication request reports.

1.6.5.2 Produce Workforce Analysis Report Functionality includes providing the ability to generate and print pre-
defined and/or custom workforce analysis reports.

1.6.5.3 Produce Union Relations Program Request 
Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom union relations program request reports.
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1.6.5.4 Produce Labor Rights Issue Request Report Functionality includes providing the ability to generate and print pre-
defined and/or custom labor rights issue request reports.

1.6.5.5 Produce Individual Human Resource 
Personal Data Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom individual human resource personal data 
reports.

1.6.5.6 Produce Military Record Correction Request 
Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom military record correction request reports.

1.6.5.7 Produce Investigating Officer Report Functionality includes providing the ability to generate and print pre-
defined and/or custom investigating officer reports.

1.6.5.8 Produce Negotiated Labor Agreement 
Report

Functionality includes providing the ability to generate and print pre-
defined and/or custom associated labor agreement reports.

1.6.5.9 Produce Custom Human Resources 
Interaction Report

Functionality includes providing human resources interaction data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom human resources interaction report 
for a specific human resources interaction business need. The 
reports may include (but not be limited to) capturing data related to 
the human resources interaction profile and specific mission 
requirements related to the human resources interaction business.”

1.6.6 Process Human Resources Interaction Data Functionality includes enforcing business rules and performing 
validation and calculations when negotiated labor agreement, 
workforce communication, workflow analysis, union relations 
program request, labor rights issue request, individual human 
resource personal, military record correction request, and 
investigating officer data is captured in the system. Functionality 
also includes approving or disapproving personnel actions.

1.6.6.1 Process Workforce Communication Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when workforce communication request 
data is captured in the system. Functionality also includes approving
or disapproving personnel actions.
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1.6.6.2 Process Workforce Analysis Data Functionality includes enforcing business rules and performing 
validation and calculations when workforce analysis data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.6.6.3 Process Union Relations Program Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when union relations program request 
data is captured in the system. Functionality also includes approving
or disapproving personnel actions.

1.6.6.4 Process Labor Rights Issue Request Data Functionality includes enforcing business rules and performing 
validation and calculations when labor rights issue request data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.6.6.5 Process Individual Human Resource 
Personal Data

Functionality includes enforcing business rules and performing 
validation and calculations when individual human resource 
personal data is captured in the system. Functionality also includes 
approving or disapproving personnel actions.

1.6.6.6 Process Military Record Correction Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations when military record correction request 
data is captured in the system. Functionality also includes approving
or disapproving personnel actions.

1.6.6.7 Process Investigating Officer Report Data Functionality includes enforcing business rules and performing 
validation and calculations when investigating officer report data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.6.6.8 Process Negotiated Labor Agreement Data Functionality includes enforcing business rules and performing 
validation and calculations when negotiated labor agreement data is 
captured in the system. Functionality also includes personnel 
actions.

1.7 Perform Interagency Support Functionality includes storing and tracking data related to policy, 
procedural and process issues and requirements with outside 
agencies that have an impact on the benefits, Human Resource 
(HR) entitlements, and well-being of HR.

1.7.1 Maintain Interagency Support Data via User 
Interface

Functionality includes entering, modifying, and/or deleting 
interagency support transactions via a user interface.
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1.7.2 Collect Interagency Support Data from 
External Source

Functionality includes capturing interagency support data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.7.3 Provide Interagency Support Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by interagency 
support processes.

1.7.4 Send Interagency Support Data to External 
Destination

Functionality includes sending interagency support data to 
interfacing systems or generating data files for retrieval.

1.7.5 Provide Interagency Support Search 
Capability

Functionality includes providing interagency support data lookup 
capabilities and producing and printing a filtered set of results.

1.7.6 Produce Interagency Support Report Functionality includes providing the ability to generate and print pre-
defined reports and enabling users to produce and print custom 
interagency support reports. Functionality also includes providing a 
trend analysis tools for projection planning and modeling.

1.7.7 Process Interagency Support Data Functionality includes enforcing interagency support business rules 
and performing validation and calculations when interagency 
support data is captured in the system.

1.8 Manage Pers/Pay Record Functionality includes maintaining Member's Pers/Pay record, 
approving/disapproving changes to the Pers/Pay records, sending 
Pers/Pay records to other systems, proving search capability, and 
producing Pers/Pay records reports.

1.8.1 Maintain Pers/Pay Data via User Interface Functionality includes entering, modifying, and/or deleting Pers/Pay 
record data via a user interface.

1.8.1.1 Maintain Pers/Pay Record Data Functionality includes capturing the recording and updating of the 
Pers/Pay record.

1.8.1.1.1 Create Pers/Pay Record Data Functionality includes inserting or creating a new Pers/Pay record 
into the system.

1.8.1.1.2 Update Pers/Pay Record Data Functionality includes updating or modifying existing Pers/Pay 
record data in the system.
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1.8.2 Collect Pers/Pay Data From External 
Sources

Functionality includes capturing Pers/Pay record data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.8.3 Provide Pers/Pay Record Workflow Functionality includes providing routing, notification, and identity 
verification based on sequenced events required by Pers/Pay 
record actions processes.

1.8.3.1 Send Pers/Pay Record Functionality includes sending/receiving pers/pay record 
notifications (e.g., Pers/Pay record sent, updated, created).

1.8.3.2 Send Pers/Pay Record Notifications Functionality includes sending notifications regarding Pers/Pay 
record actions (e.g., record updated, created, sent).

1.8.3.3 Approve/Disapprove Pers/Pay Record 
Actions

Functionality includes supporting the approval or disapproval of 
Pers/Pay record action. This may include (but not be limited to) 
updating the status and notifying the appropriate party after the 
system has performed an initial validation based on the set 
business rules.

1.8.4 Send Pers/Pay Record Data to External 
Sources

Functionality includes sending Pers/Pay record data to interfacing 
systems or generating data files for retrieval.

1.8.4.1 Generate Pers/Pay Record Report Functionality includes producing a Pers/Pay record report of based 
on search criteria.

1.8.5 Provide Pers/Pay Record Search Capability Functionality includes providing Pers/Pay record lookup capabilities 
and producing and printing a filtered set of results.

1.8.5.1 Query Pers/Pay Record Functionality includes entering search criteria and browsing 
Pers/Pay record data based on the search parameters.

1.8.6 Produce Pers/Pay Record Report Functionality includes providing the ability to generate and print pre-
defined Pers/Pay reports and enabling users to produce and print 
custom Pers/Pay reports. Functionality also includes providing trend 
analysis tools for projection planning and modeling.

1.8.7 Process Pers/Pay Record Data Functionality includes enforcing business rules and performing 
validation and calculations when Pers/Pay record data is captured 
in the system.
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1.8.7.1 Validate Pers/Pay Record Actions Functionality includes validating a Pers/Pay record action to ensure 
compliance with business rules.

1.9 Perform Human Resources Management 
(HRM) Policy and Guidance

Functionality includes maintaining and collecting human resources 
management policy and guidance data via user interface or external 
sources, providing human resources management policy and 
guidance, sending human resources management policy and 
guidance data to external sources, providing human resources 
management policy and guidance queries, providing human 
resources management policy and guidance reports, and 
processing human resources management policy and guidance 
data.

1.9.1 Maintain HRM Policy and Guidance Data via 
User Interface

Functionality includes entering, modifying, and/or deleting human 
resources management policy and guidance transactions (e.g., 
draft human resources management policy and guidance and 
proposed human resources management policy and guidance) via 
a user interface. This data may include (but not be limited to) policy 
effective date, policy name, policy description, and policy change 
summary description.

1.9.2 Collect HRM Policy and Guidance Data from 
External Source

Functionality includes capturing human resources management 
policy and guidance data (e.g., national military strategy, strategic 
planning guidance, human resources management policy and 
guidance request, program and budget output information, DoD 
information to OMB, legislation, workforce analysis information, 
human resources management policy and guidance review, and 
draft human resources management policy and guidance input) 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.9.2.1 Collect National Military Strategy Data from 
External Source

Functionality includes capturing national military strategy data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.
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1.9.2.2 Collect Strategic Planning Guidance Data 
from External Source

Functionality includes capturing strategic planning guidance data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.9.2.3 Collect HRM Policy and Guidance Request 
Data from External Source

Functionality includes capturing human resources management 
policy and guidance request data from interfacing systems or data 
files sent by external systems. These data files can be retrieved 
from a common server where the system will be able to parse the 
data and store into its own database. This data may include (but not 
limited to) request date, requestor name and organization, policy 
name, request description, and inquiry response.

1.9.2.4 Collect Program and Budget Output Data 
from External Source

Functionality includes capturing program and budget output data 
from interfacing systems or data files sent by external systems. 
These data files can be retrieved from a common server where the 
system will be able to parse the data and store into its own 
database.

1.9.2.5 Collect DoD Information to OMB Data from 
External Source

Functionality includes capturing DoD information to OMB data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.

1.9.2.6 Collect Legislation from External Source Functionality includes capturing legislation data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This data may 
include (but not limited to) legislation date, legislation name, and 
legislation description.

1.9.2.7 Collect Workforce Analysis Data from 
External Source

Functionality includes capturing workforce analysis data from 
interfacing systems or data files sent by external systems. These 
data files can be retrieved from a common server where the system 
will be able to parse the data and store into its own database.
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1.9.2.8 Collect HRM Policy and Guidance Input from 
External Source

Functionality includes capturing draft human resources 
management policy and guidance input data from interfacing 
systems or data files sent by external systems. These data files can 
be retrieved from a common server where the system will be able to 
parse the data and store into its own database. This data may 
include (but not limited to) input date, input provider name and 
organization, and input description.

1.9.2.9 Collect HRM Policy and Guidance Review 
from External Source

Functionality includes capturing human resources management 
policy and guidance review data from interfacing systems or data 
files sent by external systems. These data files can be retrieved 
from a common server where the system will be able to parse the 
data and store into its own database. This data may include (but not 
limited to) policy date, policy name, policy description, appropriate 
parties signatures, review date, reviewer name and organization, 
and review description.

1.9.3 Provide HRM Policy and Guidance Workflow Functionality includes providing the ability to route human resources 
management policy and guidance data, sending a human resources 
management policy and guidance data notification, and 
authenticating a user's identity based on sequenced events required 
by the human resources management policy and guidance process.

1.9.3.1 Route HRM Policy and Guidance Data Functionality includes routing human resources management policy 
and guidance data for approval, disapproval, or collaboration based 
on the workflow rules setting. Functionality also includes routing to 
make recommendations or comments on personnel actions.

1.9.3.2 Send HRM Policy and Guidance Notification Functionality includes sending a human resources management 
policy and guidance notification to the appropriate parties.
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1.9.3.3 Authenticate HRM Policy and Guidance User 
Identity

Functionality includes applying appropriate digital security measures
to verify a user's identity. Such measures may include certifying the 
user's digital signature. Digital signatures are required for signing 
official forms and documentation, identification purposes, and 
workflow requirements (e.g., approve/disapprove personnel actions, 
comments/recommendations on personnel actions).

1.9.4 Send HRM Policy and Guidance Data to 
External Destination

Functionality includes sending human resources management 
policy and guidance data (e.g., workforce analysis request, human 
resources management policy and guidance request inquiry, 
proposed human resources management policy and guidance, draft 
human resources management policy and guidance, and final 
human resources policy and guidance) to interfacing systems or 
generating data files for retrieval. This data may include (but not be 
limited to) policy effective date, policy name, policy description, 
approval authority signature, and policy change summary 
description.

1.9.4.1 Send Workforce Analysis Request Data to 
External Destination

Functionality includes sending workforce analysis request data to 
interfacing systems or generating data files for retrieval. This data 
may include (but not be limited to) request date, requestor name, 
and request description.

1.9.4.2 Send HRM Policy and Guidance Request 
Inquiry Data to External Destination

Functionality includes sending human resources management 
policy and guidance request inquiry data to interfacing systems or 
generating data files for retrieval. This data may include (but not be 
limited to) request date, requestor name, policy name, request 
description, inquirer name and organization, and inquiry description.
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1.9.5 Produce HRM Policy and Guidance Report Functionality includes providing HRM policy and guidance (e.g., 
draft human resources management policy and guidance, proposed 
human resources management policy and guidance, national 
military strategy, strategic planning guidance, human resources 
management policy and guidance request, program and budget 
output information, DoD information to OMB, legislation, workforce 
analysis information, draft human resources management policy 
and guidance input, and human resources management policy and 
guidance review,) data query capabilities and producing and printing
a filtered set of results as a pre-defined and/or custom human 
resources management policy and guidance report. This report may 
include (but not limited to) policy effective data, policy name, policy 
description, and policy change summary description.

1.9.5.1 Produce National Military Strategy Report Functionality includes providing national military strategy data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom human resources management policy 
and guidance report.

1.9.5.10 Produce Custom HRM Policy and Guidance 
Report

Functionality includes providing data (e.g., draft human resources 
management policy and guidance, national military strategy, 
strategic planning guidance, legislation, and workforce analysis 
information) query capabilities and producing and printing a filtered 
set of results as a pre-defined and/or custom human resources 
management policy and guidance report for a specific human 
resources management policy and guidance business need. This 
report may include (but not limited to) capturing data related to the 
human resources management policy and guidance profile and 
specific mission requirements related to the human resources 
management policy and guidance business.

1.9.5.2 Produce Strategic Planning Guidance Report Functionality includes providing strategic planning guidance data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom strategic planning guidance report.
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1.9.5.3 Produce HRM Policy and Guidance Request 
Report

Functionality includes providing human resources management 
policy and guidance request data query capabilities and producing 
and printing a filtered set of results as a pre-defined and/or custom 
human resources management policy and guidance report. This 
report may include (but not limited to) request date, requestor name 
and organization, policy name, request description, and inquiry 
response.

1.9.5.4 Produce Program and Budget Output Report Functionality includes providing program and budget output data 
query capabilities and producing and printing a filtered set of results 
as a pre-defined and/or custom human resources management 
policy and guidance report.

1.9.5.5 Produce DoD Information to OMB Report Functionality includes providing DoD information to OMB data query 
capabilities and producing and printing a filtered set of results as a 
pre-defined and/or custom human resources management policy 
and guidance report.

1.9.5.6 Produce Legislation Report Functionality includes providing legislation data query capabilities 
and producing and printing a filtered set of results as a pre-defined 
and/or custom human resources management policy and guidance 
report. This report may include (but not limited to) legislation date, 
legislation name, and legislation description.

1.9.5.7 Produce Workforce Analysis Report Functionality includes providing the ability to generate and print pre-
defined and/or custom workforce analysis reports.

1.9.5.8 Produce HRM Policy and Guidance Input 
Report

Functionality includes providing human resources management 
policy and guidance input data query capabilities and producing and 
printing a filtered set of results as a pre-defined and/or custom 
human resources management policy and guidance report. This 
report may include (but not limited to) input date, input provider 
name and organization, and input description.
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1.9.5.9 Produce HRM Policy and Guidance Review 
Report

Functionality includes providing human resources management 
policy and guidance review data query capabilities and producing 
and printing a filtered set of results as a pre-defined and/or custom 
human resources management policy and guidance report. This 
report may include (but not limited to) policy date, policy name, 
policy description, appropriate parties signatures, review date, 
reviewer name and organization, and review description.

1.9.6 Process HRM Policy and Guidance Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
human resources management policy and guidance data (e.g., draft 
human resources management policy and guidance, proposed 
human resources management policy and guidance, national 
military strategy, strategic planning guidance, human resources 
management policy and guidance request, program and budget 
output information, DoD information to OMB, legislation, workforce 
analysis information, draft human resources management policy 
and guidance input, and human resources management policy and 
guidance review) is captured in the system. Functionality also 
includes the verification of personnel actions.

1.9.6.1 Process National Military Strategy Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
national military strategy data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.9.6.2 Process Strategic Planning Guidance Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
strategic planning guidance data is captured in the system. 
Functionality also includes validating or verifying personnel actions.
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1.9.6.3 Process HRM Policy and Guidance Request 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
human resources management policy and guidance data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.9.6.4 Process Program and Budget Output Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
program and budget output data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.9.6.5 Process DoD Information to OMB Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
DoD Information to OMB data is captured in the system. 
Functionality also includes approving or disapproving personnel 
actions.

1.9.6.6 Process Legislation Data Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
legislation data is captured in the system. Functionality also 
includes approving or disapproving personnel actions.

1.9.6.7 Process Workforce Analysis Data Functionality includes enforcing business rules and performing 
validation and calculations when workforce analysis data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.
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1.9.6.8 Process HRM Policy and Guidance Input 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
draft human resources management policy and guidance input and 
final human resources management policy and guidance data is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.9.6.9 Process HRM Policy and Guidance Review 
Data

Functionality includes enforcing business rules and performing 
validation and calculations (e.g., defining algorithms to process data 
and perform model simulation to support what-if scenarios) when 
human resources management policy and guidance review is 
captured in the system. Functionality also includes approving or 
disapproving personnel actions.

1.10 Perform System Maintenance Functionality includes enabling system administration (e.g., backup 
and recovery, roles and permissions, password management, 
account setup) to maintain the application.
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