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Assignment Final Order

Human Resources Procedures

Human Capital Strategic Guidance

Workforce Plan Information

Human Resources Budget Information

Succession Plan Information Succession Plan Information

Acquisition Program Projected Manpower
DoD Information from OMB

Manpower Allocation Discrepancy List

Future Years Defense Program
Geographic Requirement

Congressional Input Information

Strategic Planning Guidance

Program and Budget Output Information

Request for Corrective Action

Position Change Information

Manpower Change Request
Manpower Directive

SFIS Funding Authorization Document

Organization Unique Identifier

Organization Unique Identifier Notification

Manpower Information

Organization Unique Identifier Request

Organization Unique Identifier Request

Manpower Document Update Information for Updated Position

Manpower Document Update Information for New Unit
Manpower Document Update Information for Reorganized Unit

Manpower Document Update Information for Updated Unit

Organization Level Manpower Document Update Information

DoD Output to Federal Government

Future Years Defense Program

Manpower Information Request

Procurement Instrument Closure InformationContract or Order Execution Information

Market Information
Notification of Insufficient Funds
Aggregated Spend Information
Commitment Modification Request
Human Resources Profile Information

Workforce Analysis Request

Analytical Results

Prospect Location Information
Human Resources ESOH Information Occupational Safety Analysis Information
Customer or Supplier Input Information Supplier Advance Ship Notice Information

Procurement Change Request

Funded Position Identification

Acknowledged Intragovernmental Order
Awarded Procurement Instrument or Supplemental Procurement Instrument

Contract or Order Information

Purchase Request Information
Rejected Purchase Request
Accepted Purchase Request

Buyer Materiel and Maintenance and Service Status Acceptance Evidence

Discrepancy Report Information
Advance Ship Notice Information

Human Resources Management Policy and Guidance

Force Structure

Manpower Document

Proposed Personnel Requirement Request

Personnel Distribution Guidance

Common Human Resources Information Standards (CHRIS)

Standard Financial Information Structure (SFIS)

Law and Regulation and Policy

Personnel Allocation Information

Manpower Document

Manpower Report

Programmed Manpower Report

Manpower Accounting Report

Full Time Support Manpower Report

Strength Planning Information

Workforce Analysis Information

Commitment Request

Evidence of Goods Tendered and Services Rendered

Stop Loss Notification

Cost Performance Information Request

Modeling Services Procurement Request Procurement Request

Performance Information

Reduction in Force Information

Stop Loss Criteria

Force and Simulation Modeling Information

Personnel Distribution Plan

Personnel Requirement Request Response

Non-validated Personnel Requisition

Organization Change Request

System and Initiative

Force Manager

DCPDS

Workforce Planner

SPOT

Workforce Analyst

FoS HR Decision Support Management

Human Resources Specialist

FoS Personnel and Pay Management

FoS Force Management

Personnel Distribution Specialist

Personnel Distribution Approval Authority

Organization Manager

GFM DI Organization Servers

Personnel Readiness Specialist

Personnel Readiness Approval Authority

Human Resources Management Approval Authority

Manpower Information

Personnel Readiness Assessment Information

Force Structure Update Information

Force Structure Planning Objective

Integrated Pers/Pay System

Workforce Plan Update Information

Competency Requirements Information

Validated Personnel Requisition

Staff Acquisition Strategy
Source Alternatives

Staff Acquisition Plan

Position Qualification Requirements


